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ASSUMPTIONS 
Institutional assumptions that provide additional 
context for ATU 2025: Strategic Plan include,  but 
are not limited to: 

� Academics permeate all of Arkansas Tech's 
goals, tasks and activities. 

� Arkansas Tech is student focused with an 
emphasis on access and success. 

� ATU operates as one university with multiple 
physical locations. 

� The stackable nature of its courses and 
programs makes ATU unique among its peer 
institutions. 

� Personal growth and developing essential skills 
are integral elements of student success. 

� Diversity, equity and inclusion are valued and 
embedded in this plan. 

� Arkansas Tech prioritizes upward social 
mobility. 

� Technology and innovation are pervasive 
throughout this plan and essential in all 
aspects. 

� Arkansas Tech's collective persistence, as 
demonstrated during the COVID-19 pandemic 
and university-wide restructuring, is a strength 
that will drive implementation of this plan. 

� ATU's five-year rolling budget model addresses 
sustainability and allows the institution to 
maintain a sound and stable financial position. 

ADDITIONAL HISTORICAL CONTEXT 
The institution known as Arkansas Tech 
University was founded as the Second District 
Agricultural School by Act 100 of the 37th Arkansas 
General Assembly, which was signed into law by 
Gov. George Donaghey on April 1, 1909. The first 
day of class on the Russellville campus was Oct. 26, 
1910. 

The school evolved to become Arkansas 
Polytechnic College in 1925 and Arkansas Tech 
University in 1976. It has been accredited as a 
senior, four-year college since 1951. It has offered 
master's degrees since 1976. 

Arkansas Valley Technical Institute merged with 
Arkansas Tech University and became ATU-Ozark 
Campus on July 1, 2003. 

ATU-Ozark assumed fiscal and administrative 
oversight of the Area Career and Technical 
Center at Russellville High School and the name 
of the facility was changed to Arkansas Tech 
Career Center (ATCC) on July 1, 2011. ATCC has 
subsequently grown to include satellite locations in 
Clarksville, Danville, Ozark and Paris. 

On July 25, 2014, the Arkansas Higher Education 
Coordinating Board (AHECB) granted a change 
in role and scope that allowed Arkansas Tech 
University to offer doctoral degrees for the first 
time. Three years later, the first graduates from 
the ATU Doctor of Education in school leadership 
program earned their degrees. 

AHECB voted on Oct. 29, 2021, to recognize the 
Arkansas Tech Institute as a non-formula unit 
of Arkansas Tech University. The Arkansas Tech 
Institute will be implemented and sustained 
through collaborative regional partnerships with 
public and private entities, including ATU and 
other higher education institutions, chambers of 
commerce, industry partners, K-12 public schools, 
the Arkansas Division of Workforce Services, adult 
education providers and third-party education and 
training providers. 

As a result of the programmatic diversification 
it has pursued and successfully implemented, 
comprehensiveness in academic programming is a 
point of distinction for Arkansas Tech. 

As of fall 2021, ATU has an overall enrollment of 
9,640 students. Of those, 7,931 are served through 
the Russellville campus and 1,709 are served 
through the Ozark campus. Twenty-five percent of 
ATU students self-report as corning from diverse 
racial and/or ethnic backgrounds. 

There are 272 full-time faculty members on the 
Russellville campus and 52 full-time faculty 
members on the Ozark campus. ATU has a total 
of 784 employees, 94 of which (12 percent) self­
report as corning from diverse racial and/or ethnic 
backgrounds. 

The operating budget at ATU for fiscal year 2022 
was $170.4 million. 
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P-12 SCHOOLS:
i:;:J An entity that provides pre-kindergarten-

12th grade education. 

PERSISTENCE: 
i:;:J This is an institutional metric that looks at 

students as a cohort. Typically defined as 
the ability to keep students enrolled from 
fall to spring. 

RETENTION: 
i:;:J This is an institutional metric that looks at 

students as a cohort. Typically defined as 
the ability to keep students enrolled from 
year to year. 

SHORT-TERM CREDENTIALS: 
i:;:J Any type of educational attainment that 

takes less time to earn than a degree. These 
can be anything from a single course to 
a certificate program. These credentials 
can lead to employment or advancement 
opportunities or simply provide continued 
educational training for personal or 
professional benefit. Short-term credentials 
could be part of a stackable degree. 

STACKABLE CREDENTIALS: 
i:;:J Sequence of credentials that can be 

accumulated over time and move an 
individual along an educational pathway or 
up a career ladder. 

STOP OUT: 
� A student who left the institution without 

earning their declared credential and 
returned at a later date. 

STUDENT ACCESS: 
i:;:J The ways in which educational institutions 

and policies ensure-or at least strive 
to ensure-that students have equal 
and equitable opportunities to take full 
advantage of their education. 

STUDENT ENGAGEMEN� 
i:;:J Experiential learning; participation in 

faculty research, memberships in student 
organizations; student employment; 
attendance at campus events, etc. 

STUDENT SUCCESS: 
� Achievement of favorable or desired student 

outcomes. 

UNDERREPRESENTED GROUPS: 
i:;:J These are groups that are less represented 

in a specific population. 
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