CURRICULUM COMMITTEE SEPTEMBER 26, 2023/FACULTY SENATE OCTOBER 10, 2023

College of Arts & Humanities — Department of Behavioral Sciences

PwnNe

Add SOC 3123: Sociology of Culture, to the course descriptions;

Add SOC 3141: Careers in Sociology, to the course descriptions;

Add SOC 3143: Qualitative Research Methods, to the course descriptions;

Add the Accelerated Bachelor of Arts in Criminal Justice to Master of Science in Student Affairs
Administration;

Add the Accelerated Bachelor of Arts in Psychology to Master of Science in Student Affairs
Administration; and

Add the Accelerated Bachelor of Arts in Sociology to Master of Science in Student Affairs
Administration.

College of Arts & Humanities — Department of English and World Languages

1.

Modify the Bachelor of Arts in World Languages — Spanish

College of Business & Economics — School of Business

1.

Modify the Curriculum in Health and Information Management.

College of Education & Health — Department of Emergency Management, Professional Studies, &
Student Affairs Administration

Add OL 3233: Volunteer Leadership and Development;

Modify the Curriculum in Bachelor of Arts in Organizational Leadership (all concentrations); and
Add the Accelerated Bachelor of Arts in Organization Leadership to Master of Arts in
Organizational Development Learning.

College of Education & Health — Department of Kinesiology & Rehabilitation Science

Add RS 3063: Resiliency, Vulnerability, and Crisis, to the course descriptions;

Add RS 4243/CNSL 5243: Psychopathology, to the course descriptions;

Modify RS 3003 Medical and Psychosocial Aspects of Disability, as follows: change the course
number to RS 4003; add the cross listing CNSL 5003; require a grade of C or better; and modify
the course description;

Modify RS 3123: Ethics and Professional Development, as follows: change the course number to
RS 4223; and add the cross listing CNSL 5223;

Modify RS 3133: Diversity and Inclusion in Human Service Settings, as follows: change the course
number to RS 4233; add the cross listing CNSL 5233; require a grade of C or better; add a
prerequisite; and modify the course description;

Modify the Curriculum in Rehabilitation Science;

Modify the Minor in Additions;

Modify the Minor in Child Welfare and Social Services;



9.

Modify the Minor in Disability;

10. Modify the Minor in Recreation Services;
11. Modify the Minor in Rehabilitation Science; and
12. Delete the Minor in Aging.

College of Science, Technology, Engineering, & Mathematics — Department of Engineering & Computing

Sciences
1. Add CMPE 4191: Computer Engineering Design Project |, to the course descriptions;
2. Add CMPE 4192: Computer Engineering Design Project Il, to the course descriptions:
3. Modify the Curriculum in Computer Engineering;
4. Modify the Curriculum in Information Technology Track 1: Programming, Database, and Web;

and
Modify the Curriculum in Information Technology Track 2: Network and Security.



UNIVERSITY

“‘ARKANSAS TECH

REQUEST FOR COURSE ADDITION

Department Initiating Proposal Date

Behavioral Sciences 06/22/2023

Title Signature ) Date )
=

:epartment Head j/ ’:/7”%27 5/2.7/2 ?
Wil Ik o

Assessment " > _,4',,— 7.2, A7

e Ypmmuy e 7Mat(23

Graduate Dean {Graduate Proposals Only)

N

Vice President for Academic Affairs

Committee Approval Date
General Education Committee (undergraduate Proposals Only)

Teacher Education Committee (Graduate or Undergraduate Proposals)

Curriculum Committee (Undergraduate Proposals Only)

Faculty Senate (Undergraduate Proposals Only)

Graduate Council (Graduate Proposals Only)

Course Subject: (e.g., ACCT, ENGL) Course Number: (e.g., 1003) Effective Term:
I socC I 343 3ias & Spring ¢~ Summer |

Official Catalog Title: (If official title exceeds 30 characters, indicate Banner Title below)

I Sociology of Culture

Banner Title: (limited to 30 characters, including spaces, capitalize all letters — this will display on the transcript)

E Sociology of Culture




Will this course be cross-listed with another existing course? If so, list course subject and number.
" Yes * No
Will this course be cross-listed with a course currently not in the undergraduate or graduate catalog?

If so, list course subject and number.  Yes & No ‘

Is this course repeatable for additional earned hours? " Yes © No How many total hours? r—
Grading: ¥ Standard Letter " P/F " Other [

Mode of Instruction (check appropriate box):

% 01 Lecture " 02 Lecture/Laboratory " 03 Laboratorvonlv

" 05 Practice Teaching ™ 06 Internship/Practicum " 07 Apprenticeship/Externship

" 08 Independent Study {” 09 Readings 10 Special Topics

" 12 Individual Lessons {” 13 Applied Instruction " 16 Studio Course

{" 17 Dissertation ™ 18 Activity Course {" 19 Seminar ¢~ 98 Other

Does this course require a fee? " ves  No  How Much? Select Fee Type

If selected other list fee type: ‘

¥ Elective I Major ™ Minor

(If major or minor course, you must complete the Request for Program Change form to add course to
program.)

If course is required by major/minor, how frequently will course be offered?

-

Will this course require any special resources such as unusual maintenance costs, library resources, special
software, distance learning equipment, etc.? No

Will this course require a special classroom (computer lab, smart classroom, or laboratory)? No

Answer the following Assessment questions:
a. [f this course is mandated by an accrediting or certifying agency, include the directive. If not, state
not applicabled\lmz)
b. If this course is required for the major or minor, complete the following@
1. Provide the program level learning outcome(s) it addresses.
2. Provide tool or measure directly linked to each program learning outcome. (How will student
learning in this outcome be measured?)
¢. What is the rationale for adding this course? What evidence demonstrates this need?
The sociology of culture course has been taught as a seminar for the past 8 years. The course has
consistently made and the Sociology faculty feel that the course should be added to the curriculum
an offered as an elective. The course material also supports other courses by focusing on
contemporary sociology and symbolic interactionism.




For the proposed course, attach a syllabus in Word format that includes: (Items a. through d. should be
entered as they should appear in the catalog) )f&y[l/{

| a. Course subject

b. Course number

c. Catalog course title

d. Catalog description
1.
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Arkansas Course Transfer System (ACTS) course number, if applicable

Cross-listing

Offered (e.g., Fall only, Spring only. Do not enter if offer course fall and spring)
Prerequisites

Co-requisites

Description

Notes (e.g., information not in description such as course may be repeated for credit)
Contact Hours if different than lecture (e.g., Lecture three hours, laboratory three hours)
Fees (e.g., $36 art fee)

. Section for Name of instructor, office hours, contact information (telephone, email)

Text required for course

Bibliography (supplemental reading list)

. lustification/rationale for the course

Course objectives

Description of how course meets general education objectives (courses included in the general

education component should show how the course meets one or more of the objectives contained in
General Education Objectives listed in undergraduate catalog)

k. Assessment methods (include grading policy with specific equivalents for A, B, C)

l. Policy on absences, cheating, plagiarism, etc.

m. Course content (outline of material to be covered in course).

If this course will affect other departments, a Departmental Support Form for each affected department
must be attached. The form is located on the Curriculum forms web page at
http://www.atu.edu/registrar/curriculum forms.php.




The Sociology of Culture
SOC XXX, Spring/Fall 202X

33

Class Time:
Location:
Professor:
Office:
Office Hours:
Email:

Purpose and Format

Sociologists use the word "culture” to mean many things, some cognitive (e.g., ideas or schemata), some
behavioral (e.g., rituals, speech), and some material (art works, clothing, buildings). We shall attend to all kinds,
as long as they have something to do with meaning attached to social life. This seminar will expose you to
major research traditions, themes, and areas of study in the sociology of culture. In so doing, it provides an
overview for the curious and a platform for those who wish to do further work (research, comprehensive exam,
teaching) in the sociology of culture.

Though the format for each class period will vary, the basic format of each class period will be part lecture, part
discussion, and part in-class activities. The focus will be on the integration of theoretical ideas from the
readings with our experiences of popular culture. Classes will be organized around the material and assignments
that are to be completed for each class period. Lectures will supply theoretical perspectives and relevant
information to set-up and compliment the discussions.

Students will do several things for this class: 1) read the material and complete the assignments before each
class period; 2) come prepared to discuss readings and give insightful feedback on assignments.

Course Objectives
1. Understand the cultural turn in sociology
2. Develop the sociological imagination and the ability to think critically
3. Understand concepts such as culture, social constructions, and the production of culture

Textbooks and Reading Packets
Barker, Chris and Emma A. Jane. 2016. Cultural Studies: Theory and Practice. Sage.
(optional)

There will also be several PDF readings available on the Blackboard site for this course. These readings
represent important theoretical pieces which students will need to be quite familiar with to complete the
assignments adequately.

The Nature of the Work for this Course

Sociology provides the disciplinary framework for this course. However, all perspectives will be considered,
and the main objective is to increase our understanding of popular music. As this is an upper-level course in
sociology, some prior knowledge of sociology is a prerequisite.

As in most college courses, you should plan to spend about 2-3 hours on your own for every hour in class. This
means about 6-9 hours of reading and studying per week, including time for reading and writing devoted to
your assignments. This will of course vary - some weeks you will have more work, some weeks you will have
less.



Reading. listening, and viewing are not passive activities!!! You must interact with the materials (i.e., readings,
songs, videos, etc.) in order to understand them. That means underlining or highlighting, writing comments
while you read, watch, etc., and keeping track of your questions about the material or anything you want to
understand better. Good journaling skills will be a plus for this.

The nature of this subject will demand of the students far more than an ability to remember facts. It is vital that
students challenge themselves to reflect on the many layers of meaning presented in each issue. The study of
culture is primarily about the study of meaning(s).

A Guide to Reading

Since reading is not a passive activity, what does one look for when reading a piece of sociology for this class?
Noting answers to the following questions (not all of them of course) both in your head as well as in your
journals will help you prepare for class discussions and allow you to gain a deeper understanding of the material
so that you can apply it more effectively in the assignments.

1. List words that are new to you. As you read, make note of terms that seem like sociological jargon or words
that sociologists seem to be using in contexts that are not commonsensical. It may also be helpful to note the
context in which the unknown word or usage was found.

2. Reflections on how the content relates to your experiences of popular music. What do you agree with or
disagree with? How do the assignments and class discussions affect the personal, social, and musical YOU?

3. What is the central question the author is asking? How does it apply?

4. What new concepts and/or distinctions does the author introduce, and how does s/he use these
concepts/distinction? Why?

5. What is his/her answer to the central question? How does this answer relate or not relate to popular music in

general and your specific genre in particular?

What evidence does the author present for his/her answer?

What implications does the piece have for your thoughts on the topic of

popular music and your personal involvement in such a system?

e

Class Procedure and Expectations

Attendance: Basically, attendance is a must! Any changes in assignment dates and/or material to be covered
will be announced in class. It is the student’s responsibility to be aware of these changes. If you are going to
miss a class, it is your responsibility to go over the material from that day.

Late Assignments: This policy is straightforward: For every day an assignment is late after the due date, a letter
grade will be deducted. Thus, an “A” paper that is late by one day will receive a “B”. Assignments are due in-
class on the day scheduled. Again, if you should encounter a difficulty or conflict, see me BEFORE the due
date and extreme cases will be handled individually - so please talk to me!

Expectations of the Instructors: Students can expect that the instructor will:

1. Arrive on time and be prepared for class.

2. Follow the written syllabus and communicate any changes in advance.

3. Take students’ interests and experiences into considerations when preparing for class.

4. Respond in a timely fashion and as fully as possible to student work.

5. Be available to students as needed outside class.(We emphasize this! Feel free to see us!)
6. Evaluate the student’s work fairly according to clearly communicated expectations.



Email Policy

Email will serve as the primary means of communication for the course. Therefore, it is up to you to check your
email and stay current with the course announcements. All email is sent through the university email system. If
you use a personal email address it is your responsibility to see that it is forwarded to your university account.

Participation

In a class like this, participation is critical! Come prepared having read the material, written down points,
questions, things you don’t understand, things you don’t agree with, neat applications you see for the material,
news items you have read or heard about relating to our topic, cool insights that the class might find interesting
and useful in our determination to understand popular music and culture, etc. This class is a group effort - it will
work best when everyone is involved and interacting with each other and the material.

Course Requirements and Assignments

Exams (400 points total): Students will take four exams in this course. Exams will be made up of multiple-
choice questions. The last exam will take place during the final exam time. Each exam is worth 100 points for a
total of 400 possible points. Exams will consist of question from reading assignments, videos, lectures, and
class discussions.

Writing Assignments (200 points total). Each week you will complete a short (250-500 word) writing
assignment that will focus on the theories and concepts from the class discussion. These assignments will be
used to assess how well you are keeping up with the readings and engaging the material. Each assignment is
worth 20 points for a total of 200 possible points. These assignments will be completed online in Blackboard
and CANNOT be made up.

Film Analysis (300 points total): Following each exam, you will write a 2-3-page sociological analysis of a
film. After the viewing the film in class, you will be given a writing prompt and series of questions to answer.
These assignments are designed to demonstrate the various ways in which sociological theory can be applied to
everyday life, as well as the ways in which we can see theory in action.

Missed exams— Students who miss an exam will be permitted to make-up that exam only with a documented,
verifiable excuse for missing the exam. If you miss an exam without a documented excuse, you will not be
allowed to make the exam up. I do not drop the lowest exam grade at the end of the semester, so it is very
important that you complete each exam.

No extra credit will be given on an individual basis. If a unique, course-related program arises during the
semester, I may offer the whole class the chance to earn extra credit by participating.

Academic Honesty and Cheating Policy

Academic honesty and integrity are very important to me and the University. ANY and ALL suspected
violations of the academic honesty policy will be reported. Sharing, copying, or doing work together is not
permitted unless explicitly stated. Ignorance is not a defense against academic dishonesty. No forms of cheating
or plagiarism will be tolerated. Please see your student handbook if you have questions about the meaning of
these terms or the consequences of violating the Student Code of Conduct.

Students with Disabilities

Any student who has special needs or requires accommodations, should contact the Office of Disability
Services and supply me with the proper documentation. Please let me know what I can do to help you
throughout the semester while also understanding that it is the student’s responsibility to make testing
arrangements with the Learning Center and remind me to get his/her test to the Learning Center on-time.



Electronic Device Usage Policy (unless required to assist those with special needs)

Please turn all of these items off before class. Even if your phone is on silent or vibrate, the use of these items
can be very distracting to other students and the instructor. It is essential that cell phones be turned OFF at the
beginning of class. Students using cell phones for any reason during class will not be tolerated. I reserve the
right to ban all electronics if it becomes a problem.

Civility in the Classroom

Classroom civility is necessary to ensure that all students have the opportunity to learn without distractions.
This means no cell phones, TEXTING, talking during lectures (unless recognized by the professor or discussion
leader), reading newspapers, etc. during class. If you must have a cell phone to receive emergency calls about
kids or other family members, keep it on vibrate. Entering and leaving is distracting to your instructor and other
students. Therefore, you need to be on time for class and stay until the end. If you must enter late or leave
early, please take the seat nearest an exit and enter or leave as quietly as possible. Please make sure the door
does not 'bang’ as you enter or leave. Repeated disruption of class may lead to penalties that reduce your final
grade. Class discussions of the issues we study can stimulate strong feelings and heated debate. Because this is
a college classroom, all discussions must be scholarly.

(1) Scholarly comments are

Respectful of diverse opinions and open to follow-up questions and/or disagreement; related to the class
and course material; advance the discussion about issues related to the course and/or course material
rather than personal beliefs; are delivered in normal tones and a non-aggressive manner.

(2) Unacceptable behaviors in the classroom are

(a) Personal attacks. This includes attacks on a person’s appearance, demeanor, or political beliefs. (b)
Interrupting your instructor or other students. Raise your hand and wait to be called on by myself to
prevent this problem. (c) Using the discussion to argue for political positions and/or beliefs. If political
discussions arise, they must be discussed as scholarly endeavors (see above). (d) Using raised tones,
yelling, engaging in arguments with other students, and being physically aggressive. (e) Ignoring your
instructor’s authority to protect the integrity of the classroom. Anyone who violates these guidelines will
be asked to cease and desist and may be asked to leave the classroom and/or drop the course.

Failure to abide by these principles can result in academic penalties ranging from a lowered grade, to
dismissal, to failing the course.

Tentative Class Schedule: Please note syllabus may change throughout the semester at the discretion of
the instructor
Jan 14 — Welcome and go over syllabus
What is Culture?: The Social Construction of Reality, Culture and Cognition, Culture in Action
Jan 16 Berger, Peter L. and Thomas Luckman. 1967. The Social Construction of Reality.
Garden City, NY: Doubelday & Company.
Jan 21 DiMaggio, Paul. 1997. “Culture and Cognition.” Annual Review of Sociology

Vol. 23: 263-287.



Jan 23

Jan 28

Jan 30

Feb 4

Feb 6

Feb 11

Swidler, A. 1986. "Culture in action: symbols and strategies." American Socioliogical
Review Vol. 51:273.
Grindstaff, L. 2008. Culture and Popular Culture: A Case for Sociology. The Annals of the
American Academy of Political and Social Science, 619(1), 206-222.
Schudson, Michael. 1989. “How Culture Works: Perspectives from Media Studies on
The Efficacy of Symbols.” Theory and Society Vol. 18:153-180
Skretyny, J. D.. 2008. “Culture and Race/Ethnicity: Bolder, Deeper, and Broader.”
The Annals of American Academy of Political and Social Science Vol. 619(1): 59-77.
Ben-Yehuda, Nachman. 1980. “The European Witch Craze of the 14® to 17% Centuries:
A Sociologist’s Perspective.” The American Journal of Sociology Vol. §6: 1-31
Peterson, Richard A., 1979. “Revitalizing the Culture Concept.” Annual Review of

Sociology Vol. 5: 137-166

The Production of Culture

Feb 13

Feb 18

Feb 20

Feb 25

Feb 27

Peterson, Richard A. 1990. “Why 1955? Explaining the advent of rock music.” Popular Muic
9:97-116

Hisano, Ai. 2016. “The Rise of Synthetic Colors in the American Food Industry, 1870-1940.”
Business History Review Vol. 90: 483-504

McLeod, Kembrew. 2005. “How Copyright Change Hip Hop.” Stay Free Magazine

Carducci, Vince. 2006. “Culture Jamming: A Sociological Perspective.” Journal of
Consumer Culture Vol. 6: 116-138

Film — All Things Must Pass

Film — All Things Must Pass

Reception, Evaluation, and Cultural Taste

Mar 3

Prior, Nick. 2005. “A Question of Perception: Bourdieu, Art and the Postmodern.” The

British Journal of Sociology Vol. 56(1): 123-139



Mar 5 Hennion, Antoine. 2007. “Those Things that Hold Us Together: Taste and Sociology.”
Pp. 97-114 in Cultural Sociology. Vol. 1(1).

Mar 10 Maguire, Jennifer Smith. 2014. “Bourdieu on Cultural Intermediaries.” Pp 13-24 in
The Cultural Intermediaries Reader. Edited by Jennifer Smith Maguire and
Julian Matthews. Sage.

Mar 12 Peterson, R. A. and R. Kern. 1996. "Changing highbrow taste: from snob to omnivore."
Am. Sociol. Rev. 61:900.

Mar 17 DiMaggio, Paul. 1987. “Classification in Art.” American Sociological Review
Vol. 52: 440-454

Mar 19 Frow, John. 1987. “Accounting for Tastes: Some Problems in Bourdieu’s Sociology
Of Culture.” Cultural Studies Vol. 1(1): 59-73

Mar 24-26  No Class — Spring Break

Authenticity and Group Identity

Mar 31 Bielby, William T. and Denise D. Bielby. 1994. ""All Hits Are Flukes": Institutionalized
Decision Making and the Rhetoric of Network Prime-Time Program Development."
American Journal of Sociology 99:1287-1313.

Apr2 No Class — SSS Annual Meeting

Apr7 Bennett, Andy. “Subcultures or Neotribes? Rethinking the Relationship Between
Youth, Style and Musical Taste”

Apr9 Moor, Ryan. 2005. “Alternative to what?: Subcultural Capital and the Commercialization
Of a Music Scene.” Deviant Behavior Vol. 26: 229-252.

Apr 14 Koontz, Amanda and Nathaniel G. Chapman. 2019. “About Us: Authenticating Identity
Claims in the Craft Beer Industry.” Journal of Popular Culture Vol. 52(2): 351-372.

Apr 16 Campbell, Colin. 2007. “When the Meaning is not a Message: A Critique of the
Consumption as Communication Thesis.” Pp 159-169 in Fashion Theory:

A Reader. Edited by Malcolm Bamard. Routledge.



Apr 21 Final Projects/Presentations

Apr 23 Final Projects/Presentations



"ARKANSAS TECH
UNIVERSITY

REQUEST FOR COURSE ADDITION

Department Initiating Proposal Date
Behavioral Sciences 06/22/2023
Title Signature Date

Department Head | ﬂ////( é/} 7/25

- AV Lan é/ 743
Assessment %W’Z—/ 7 22, 23
Registrar Q(;[aym/n/ud/ m 7/ 26(2 3

Graduate Dean {Graduate Proposals Only)

i 1,

Vice President for Academic Affairs

Committee Approval Date
General Education Committee (Undergraduate Proposals Only)

Teacher Education Committee (Graduate or Undergraduate Proposals)

Curriculum Committee (Undergraduate Proposals Only)

Faculty Senate (Undergraduate Proposals Oniy)

Graduate Council (Graduate Proposals Only)

Course Subject: (e.g., ACCT, ENGL) Course Number: (e.g., 1003) Effective Term:
SOC I—;1_41 {* Spring " Summer |
Official Catalog Title: (If official title exceeds 30 characters, indicate Banner Title below)

Careers in Sociology

Banner Title: (limited to 30 characters, including spaces, capitalize all letters — this will display on the transcript)

[ Careers in Sociology




Will this course be cross-listed with another existing course? If so, list course subject and number.

" Yes & No

Will this course be cross-listed with a course currently not in the undergraduate or graduate catalog?
 Yes (% No I ”

If so, list course subject and number.
Is this course repeatable for additional earned hours? " Yes © No How many total hours? l

Grading: ¥ Standard Letter PF ", Other

Mode of Instruction (check appropriate box):
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(if major or minor course, you must complete the Request for Program Change form to add course to
program.)

If course is required by major/minor, how frequently will course be offered?

|

Will this course require any special resources such as unusual maintenance costs, library resources, special
software, distance learning equipment, etc.? No

Will this course require a special classroom (computer lab, smart classroom, or laboratory)? No

Answer the following Assessment questions:
a. [f this course is mandated by an accrediting or certifying agency, include the directive. If not, state
not applicable. N/A
_b. If this course is required for the major or minor, complete the following. A//A
1. Provide the program level learning outcome(s) it addresses.
2. Provide tool or measure directly linked to each program learning outcome. (How will student
learning in this outcome be measured?)
¢. What is the rationale for adding this course? What evidence demonstrates this need?

Careers in Sociology is designed to help students choose a career path in the social sciences or other related field. The
course will utilize appropriate readings, alumni, community partners, employers and recruiters to demonstrate the wide
variety of careers available to students with a social science background. Additionally, this course will identify career
paths in other fields and demonstrate to students how sociology can be adapted to a wide range of careers. Senter
{2020) demonstrates the need for programs to include one-credit-hour courses focusing on career development.
Senter, Mary Scheuer. 2020. “Implementing a Careers and Professional Development Course for Sociology Students.”
Teaching Sociology 48(1):28-39.
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|

CAREERS IN SOCIOLOGY

| (SOC 3141)

Spring xxxx
Section: M01
CRN: xxx

. Dr. Julie Mikles-Schluterman

COURSE CATALOG DESCRIPTION:

This course provides students with an overview of the \
practicality of a degree in sociology and assists students

with career preparations.

(https:/ /www.atu.edu/catalog/ descriptions/ courses.ph

p?catalog=Ué&subi=S0OC)

¢ American Sociological Association.
2014. 21° Century Careers with an
Undergraduate Degree in Sociology,
2" edition. American Sociological
Association

e Bornstein, David. 2007. How to Change
the World: Social Entrepreneurs and
the Power of New Ideas. New York,
NY: Oxford University Press.

e Spalter-Roth, Roberta & Nicole
Vooren. 2008. What are they doing with
a bachelor’s degree in sociology?
American Sociological Association —
Department of Research and
Development.

CONTACT INFORMATION:

. Office Hours: TR and W 8-10 am OR by
Webex appointment

| Office: WPN 344

| Telephone: 498-6050

' Email: jmiklesschluterman@atu.edu

COMMUNICATION POLICY:

I will use email as the primary means of

communication for the course.

Therefore, it is up to you to check your

| email and stay current with the course

| announcements.
I will respond to emails within 24 hours
of receiving them. Emails received over
the weekend will be replied to on the
following Monday at the latest

There are two major objectives of this
course. These are:
1. To provide an overview of what you can do with a
sociology degree
2. To assist you with making career preparations

The major goal of this course will be met by informing you about
the practicality of your degree in sociology. I want you to
understand how you can use your degree and in particular, the value
of the sociological perspective to solving social problems. This will
involve an introduction to applied sociology. Applied sociology is
the practice of sociology outside of the traditional academic setting,
with the goal of producing positive social change through
community outreach, consultation, and human resources
management. More specifically, an applied sociologist actively
applies sociological theories and methods to specific problems in the
community or workplace, typically at the request of a client or
community group (e.g., businesses and private organizations,
interest groups, community service organizations, and occasionally

partnerships with universities). An additional goal of the course is to assist you with career preparations. This will be
accomplished with a Career Preparations Portfolio that will include such activities as creating a resume, LinkedIn Account
and writing career plans.

-

Student Expectations (what 1 expect of you)
o  Clear understanding of the objective.

o  Excellent participation

Excellent attendance

» Development of team work skills

e Professionalism |
o  Excellent verbal and written communication |
e Participate in ALL assigriments |
¢ Demonstrate imtiative and dnive

Professor Expectations (what you can expect of me) :

¢ Clear understanding of the objective.
» Excellent partictpation

o  Excellent attendance

¢ Development of team work skills

Professionalism '
Excellent verbal and written communication
Pariicipate in ALL assignments (
Demonstrate imtiative and drive ‘

]

® &



Grading is based on performance. If you would like any advice or help, please feel free to contact me. Further
instructions for each will be provided.
In this course, each of you can earn up to 300 points:

Attendance/Participation 100pts
Reflection Report 100pts
Career Preparations Portfolio 200pts

400pts

Attendance/Participation (100 pts): It is students’ responsibility to build the intellectual and personal skills that are
being offered in this course. The good participation includes:
e Timeliness

e Collaboration skills Attendance will be taken every day and you will be asked to come to class

o Interpersonal skills prepared to answer questions and discuss. If you are called upon and

e Attendance demonstrate that you are not prepared, points will be deducted. If an

e Being prepared assignment is turned in late, points will be deducted. For every day that you

e Critical thinking do not attend class (unless it is a school sponsored event) and for every
skills Project and Reflection Report you miss, 3 points will be deducted from the

e Communicating 100 attendance points

Reflection Report (100 pts): The purpose of this report is twofold. First it is to make sure that you are on task with your
assignments and not getting behind. Secondly, it is to provide a reflection opportunity that is so important to learning.
Reflection is “the practice of documenting, articulating, and reviewing the learning process and progression of individual
learning.” Throughout the semester you will be asked to submit a reflection report in which you describe the assignments
and tasks you have completed so far in the semester in this course and then to reflection on what you have learned. You
will be asked to address the following questions:

e What did you learn this week?

¢ How do you feel about the tasks you have completed?

e How can you see yourself using these experiences in the future?

e How has your life plans changed or not changed this semester?
Career Preparations (CP) (200 pts): This component of the course includes a series of assignments. All of these will
be turned in a CP Portfolio. It includes:
Creation of resume
Creation of LinkedIn Account
Write short term career plan
Write long term career plan
Attend one or more of the virtual career prep events (see Norman Career Services website.)
Write one page describing Graduate School options and plans (more instructions provided later).

You MUST complete the attendance assignment. It is part of
the federal initiative to account for student attendance. Take the following steps:
http://blackboard.atu.edu/
Login using your ONETECH username and password
Click on this course
Click on the tab labeled “Federal Attendance Module” located to the left of the screen
Click on “Policy Agreements”
Answer the three questions.

GY M L

: All work is due on the specified dates.
If your absence from class is required on a day when an assignment is due you should notify me in advance so that
arrangements can be made. Assignments will NOT be accepted late! If it is an unexpected absence, you should make
every effort to email the assignment to me or send it with a friend.



CLASS SCHEDULE (Subject to change)

Reading & Assignments TOPICS
WEEK 1: Introduction & Syllabus
Jan 10
WEEK 2: MLK Holiday What It Means to Major in Sociology:
Jan 17 Skills
- Applied Sociology

WEEK 3: DISCUSSION: How to Change...Ch1-3; assigned research
Jan 24 articles

Reflection Report due
WEEK 4: DISCUSSION: How to Change...Ch4-6; Sociology Survey
Jan 31 Is Sociology for You?
WEEK 5: DISCUSSION: How to Change...Ch7-9; assigned research Administer So.ciol.ogy Survey
Feb 7 articles Examination
WEEK 6: DISCUSSION: 215t Century Careers with an Undergraduate
Feb 14 Degree in Sociology

Reflection Report due
WEEK 7: DISCUSSION: How to Change...Ch10-12; assigned research What Can I Do with a Sociology
Feb 21 articles Degree?
WEEK 8: DISCUSSION: How to Change...Ch14, 16, 18; assigned research
Feb 28 articles

Reflection Report due
WEEK 9: Discussion of AmeriCorps Programs and other options
Mar 7
WEEK 10: | Resume due
Mar 14 LinkedIn Account due
WEEK 12: Short- and Long-Term Career Plans due
Mar 28
WEEK 13: | Graduate School Plan due
Apr4 Planning for My Career
WEEK 14: | Career Preparations Portfolio Presentations
Apr11
WEEK 15: | Career Preparations Portfolio Presentations
Apr18
WEEK 16: | ATU Undergraduate Research Symposium
Apr 25
FINAL Reflections due
EXAM
May 2rd

8am
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POLICIES

Important to
Know:

Campus Security
https://www.atu.edu/psa
fe/

479.968.0222

Campus IT Support

https://ois.atu.edu/contact-us/

479.968.0646

I
|

Code of Academic Integrity
https://www.atu.edu/academic-integrity
Students who violate the Code of Academic Integrity (cheating, plagiarism, etc.) face
penalties ranging from being required to redo the assignment (i.e., properly cite sources in
cases of plagiarism) to failure of the assignment and/or class. The sanction is dependent on
the severity of the violation as well as the number of times a student has violated the policy
in the class. Egregious or multiple violations may result in additional university level
sanctions.
All violations should be reported to Academic Affairs through the filing of an Academic

Integrity Violation Referral form. This form has been developed as a central repository for |

academic integrity violations for the university. Students who violate the policy more than
once or who appeal a finding of academic integrity violation by the faculty member will be

referred to the Academic Appeals Committee of the Faculty Senate per the Code of |

Academic Integrity.
University Services

Office of Disability Services: Arkansas Tech University values diversity and inclusion and
is committed to a climate of mutual respect and full participation of all students. My goal is

to create a learning environment that is useable, equitable, inclusive and welcoming. If there |

are aspects of the instruction or design of this course that result in barriers to your inclusion
or prevent an accurate assessment of your achievement, please meet with me privately to
discuss your needs and concerns. You may also contact the Office of Disability Services in
Doc Bryan Suite 141 by calling (479)968-0302 or visit their website at
http://www.atu.edu/disabilities/index.php in order to initiate a request for
accommodations.

Tutoring Center: Tutoring services are provided at the Doc Bryan Tutoring Center (Doc
Bryan 153). For more information, feel free to call (479) 880-4324. Or click here:

. https://www.atu.edu/tutoring/

Student Needs Statement

Registrar
https://www.atu.edu/registrar/

479.968.0272

Financial Aid
https://www.atu.edu/fin
aid/

479.968.0399

Residence Life
https://www.atu.edu/res
life/

479.968.0376

Health and Wellness
https://www.atu.edu/hw
c/

479.968.0329

Jerry Cares
hitps://www.atu.edu/jerrycares/

| Any student who faces challenges securing their food or housing and believes this may

affect their performance in the course is urged to notify the instructor, if they are
comfortable in doing so. Community resources are available for students and can be found
at the following webpage: https://www.atu.edu/localresources/

If a student finds they need more support, they are encouraged to contact the Office of the
Vice President for Student Services (479-968-0238).

Tolerance & Diversity Statement

| Arkansas Tech University does not discriminate on the basis of color, sex, sexual

orientation, gender identity, race, age, national origin, religion, veteran status, genetic
information, or disability in any of our practices, policies, or procedures. If you have
experienced any form of discrimination or harassment, including sexual misconduct (e.g.
sexual assault, sexual harassment, stalking, domestic or dating violence), we encourage you
to report this to the institution. If you report such an incident of misconduct to a faculty or
staff member, they are required by law to notify Arkansas Tech University’s Title IX
Coordinator and share the basic fact of your experience. The Title IX Coordinator will then
be available to assist you in understanding all of your options and in connecting you with all
possible resources on and off campus. For more information please visit:
http://www.atu.edu/titleix/index.php.

Arkansas Tech University adheres to the requirements of the Americans with Disabilities
Act in order to prevent barriers to academic accessibility. If you need an accommodation
due to a disability, please contact the ATU Office of Disability Services, located in Doc

Bryan Student Center, Suite 141, by calling (479) 968-0302 or visit their website |

http://www.atn.edu/disabilities/index.php.
Privacy and Accessibility

Covid Considerations
https:/ /www.atu.edu/p
andemicrecovery /

The webpage presents a comprehensive list of all Privacy and Accessibility policies for
software and services on Arkansas Tech's Blackboard server. While this information is
currently accurate, links and policies will change over time.
Below is a single-source webpage linking to the available privacy and accessibility policies
of the following:

Course Management Systems (e.g., Blackboard, ShareStream, Turnitin, etc.)

Publishers (e.g., Cengage, Pearson, Elsevier, etc.)

Barnes & Noble

Software (e.g., Adobe, Google, Java, Matlab, R Studio, etc.)
Third-Party Privacy and Accessibility Policies or

https://www.atu.edu/etech/privacy_accessibility.php
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| Qualitative Research Methods
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, Qualitative Research Methods ;




Will this course be cross-listed with another existing course? If so, list course supject and numiber.

™ Yes ' No 7

Will this course be cross-listed with a course currently not in the undergraduate or graduate catalog?
" Yes ' No I -

if so, list course subject and number.
Is this course repeatable for additional earned hours? " Yes  No How many total hours? I

Grading: ¥ Standard Letter " P/F " Other | g
Mode of Instruction (check appropriate box):

% 01 Lacture {™ 02 Lecture/Laboratory ' 53 labora torv anly

" 05 Practice Teaching " 06 Internship/Practicum (™ 07 Apprenticeship/Externship

" 08 Independent Study {~ 09 Readings 10 Special Topics

" 12 Individual Lessons {” 13 Applied Instruction " 16 Studio Course

{" 17 Dissertation 18 Activity Course {" 19 Seminar {" 98 Other

Does this course require afee? " Yes f No  How Much? ] Select Fee Type

If selected other list fee type: I

I¥ Elective ™ Major I~ Minor

(If major or minor course, you must complete the Request for Program Change form to add course to
program.)

If course is required by major/minor, how frequently will course be offered?

Will this course require any special resources such as unusual maintenance costs, library resources, special
software, distance learning equipment, etc.? No

Will this course require a special classroom (computer lab, smart classroom, or laboratory)? No

Answer the following Assessment questions:
a. |If this course is dated by an accrediting or certifying agency, include the directive. If not, state
not applicable. @ ]
b. If this course is required for the major or minor, complete the following{N/A
1. Provide the program level learning outcome(s) it addresses.
2. Provide tool or measure directly linked to each program learning outcome. (How will student
learning in this outcome be measured?)
¢. What is the rationale for adding this course? What evidence demonstrates this need?

Saociology provides the disciplinary framework for this course. The main objective of this course is to increase
our understanding of qualitative research methods and their applications in a variety of fields. Qualitative
research skills are highly marketable and can be applied to a wide variety of fields. This course will provide
students with valuable skills in interviewing, focus groups, survey design, and content analysis. This course
will also benefit students in other departments and colleges such as, business and finance, marketing,
engineering, and emergency management.




For the proposed course, attach a syllabus in Word format that includes: (Items a. through d. should be
entered as they should appear in the catalog) ﬂ/4/

a.

".-'.—':rqu Thoo

k.

Course subject

b. Course number
c.
d. Catalog description

Catalog course title

Arkansas Course Transfer System (ACTS) course number, if applicable

Cross-listing

Offered (e.g., Fall only, Spring only. Do not enter if offer course fall and spring)
- Prerequisites
. Co-requisites
. Description

Notes (e.g., information not in description such as course may be repeated for credit)
Contact Hours if different than lecture (e.g., Lecture three hours, laboratory three hours)
. Fees (e.g., $36 art fee)
Section for Name of instructor, office hours, contact information (telephone, email)
Text required for course

Bibliography (supplemental reading list)

CONDU S WNE

. Justification/rationale for the course

Course objectives

Description of how course meets general education objectives (courses included in the general
education component should show how the course meets one or more of the objectives contained in
General Education Objectives listed in undergraduate catalog)

Assessment methods (include grading policy with specific equivalents for A, B, C)

Policy on absences, cheating, plagiarism, etc.

m. Course content (outline of material to be covered in course).

If this course will affect other departments, a Departmental Support Form for each affected department
must be attached. The form is located on the Curriculum forms web page at
http://www.atu.edu/registrar/curriculum_forms.php.




Qualitative Research Methods
SOC 3XXX, Spring/Fall 202X

Auz

Class Time:
Location:
Professor:
Office:
Office Hours:
Email:

Purpose and Format

This course is designed to provide a broad overview of qualitative research methods — “an umbrella term
covering an array of interpretive techniques which seek to describe, decode, translate, and otherwise come to
terms with the meaning, not the frequency, of certain more or less naturally occurring phenomena in the social
world” (Van Maanen, 1983, p. 9) — used in the social sciences.

Over the semester, we will explore the aims, theoretical frameworks, and methods of qualitative research. We
will focus on the tools, approaches and methodologies that will help prepare you to conduct qualitative research
in your graduate program and beyond. The course begins with a review of the philosophical assumptions and
interpretive frameworks associated with qualitative research. Then we will focus on different data collection
methods, including participant observation, interviews, focus groups. We will also look at ways to analyze
media texts and other forms of discourse. We will read theoretical, logistical, and exemplary materials.

Course Objectives
1. Demonstrate an understanding of the aims and philosophical frameworks of qualitative research.
2. Recognize the theoretical and practical considerations behind the range of techniques, including
interviewing, focus groups, and participant observation.
3. Design and conduct in-depth interviews, participant observation, and textual analysis.
4. Conceptualize and design projects, collect data, and make wise choices in qualitative research projects.
5. Use appropriate techniques for analyzing and reporting qualitative research.

Textbooks and Reading Packets _
Mills, Jane and Melanie Birks (eds). 2014. Qualitative Methodology: A Practical Guide. Sage
Publications: Los Angeles, CA.

ISBN: 978-1-4462-4898-0

There will also be several PDF readings available on the Blackboard site for this course. These readings
represent important theoretical pieces which students will need to be quite familiar with to complete the
assignments adequately.

The Nature of the Work for this Course

Sociology provides the disciplinary framework for this course. However, all perspectives will be considered,
and the main objective is to increase our understanding of qualitative research methods and their applications in
a variety of fields.

As in most college courses, you should plan to spend about 2-3 hours on your own for every hour in class. This
means about 6-9 hours of reading and studying per week, including time for reading and writing devoted to
your assignments. This will of course vary - some weeks you will have more work, some weeks you will have
less. We will read an extensive amount in this course. This large volume of reading may take some adjustment.



However, reading a large amount of text in a short amount of time is a skill that you should develop in any
graduate program. Do not get discouraged. Some of the readings may offer more to you personally than others.
Learn to read those texts more heavily and to skim quickly the text that doesn’t interest you as much. Reaction
posts due each week will help you organize your thoughts around the subject matter.

Reading, listening, and viewing are not passive activities!!! You must interact with the materials (i.e., readings,
songs, videos, etc.) in order to understand them. That means underlining or highlighting, writing comments

while you read, watch, etc., and keeping track of your questions about the material or anything you want to
understand better. Good journaling skills will be a plus for this.

The nature of this subject will demand of the students far more than an ability to remember facts. It is vital that
students challenge themselves to reflect on the many layers of meaning presented in each issue. The study of
culture is primarily about the study of meaning(s).

A Guide to Reading

Since reading is not a passive activity, what does one look for when reading a piece of sociology for this class?
Noting answers to the following questions (not all of them of course) both in your head as well as in your
journals will help you prepare for class discussions and allow you to gain a deeper understanding of the material
so that you can apply it more effectively in the assignments.

1. List words that are new to you. As you read, make note of terms that seem like sociological jargon or words
that sociologists seem to be using in contexts that are not commonsensical. It may also be helpful to note the
context in which the unknown word or usage was found.

2. Reflections on how the content relates to your experiences of popular music. What do you agree with or
disagree with? How do the assignments and class discussions affect the personal, social, and musical YOU?

3. What is the central question the author is asking? How does it apply?

4. What new concepts and/or distinctions does the author introduce, and how does s/he use these
concepts/distinction? Why?

5. What is his/her answer to the central question? How does this answer relate or not relate to popular music in

general and your specific genre in particular?

What evidence does the author present for his/her answer?

7. What implications does the piece have for your thoughts on the topic of
popular music and your personal involvement in such a system?

2

Class Procedure and Expectations

Attendance: Basically, attendance is a must! Any changes in assignment dates and/or material to be covered
will be announced in class. It is the student’s responsibility to be aware of these changes. If you are going to
miss a class, it is your responsibility to go over the material from that day.

Late Assignments: This policy is straightforward: For every day an assignment is late after the due date, a letter
grade will be deducted. Thus, an “A” paper that is late by one day will receive a “B”. Assignments are due in-
class on the day scheduled. Again, if you should encounter a difficulty or conflict, see me BEFORE the due
date and extreme cases will be handled individually - so please talk to me!

Expectations of the Instructors: Students can expect that the instructor will:

1. Arrive on time and be prepared for class.

2. Follow the written syllabus and communicate any changes in advance.

3. Take students’ interests and experiences into considerations when preparing for class.

4. Respond in a timely fashion and as fully as possible to student work.

5. Be available to students as needed outside class.(We emphasize this! Feel free to see us!)



6. Evaluate the student’s work fairly according to clearly communicated expectations.

Email Policy

Email will serve as the primary means of communication for the course. Therefore, it is up to you to check your
email and stay current with the course announcements. All email is sent through the university email system. If
you use a personal email address it is your responsibility to see that it is forwarded to your university account.

Participation

In a class like this, participation is critical! Come prepared having read the material, written down points,
questions, things you don’t understand, things you don’t agree with, neat applications you see for the material,
news items you have read or heard about relating to our topic, cool insights that the class might find interesting
and useful in our determination to understand popular music and culture, etc. This class is a group effort - it will
work best when everyone is involved and interacting with each other and the material.

Course Requirements and Assignments

Exams (400 points total): Students will take four exams in this course. Exams will be made up of multiple-
choice questions. The last exam will take place during the final exam time. Each exam is worth 100 points for a
total of 400 possible points. Exams will consist of question from reading assignments, videos, lectures, and
class discussions.

Writing Assignments (200 points total): Each week you will complete a short (250-500 word) writing
assignment that will focus on the theories and concepts from the class discussion. These assignments will be
used to assess how well you are keeping up with the readings and engaging the material. Each assignment is
worth 20 points for a total of 200 possible points. These assignments will be completed online in Blackboard
and CANNOT be made up.

Film Analysis (300 points total): Following each exam, you will write a 2—3-page sociological analysis of a
film. After the viewing the film in class, you will be given a writing prompt and series of questions to answer.
These assignments are designed to demonstrate the various ways in which sociological theory can be applied to
everyday life, as well as the ways in which we can see theory in action.

Missed exams— Students who miss an exam will be permitted to make-up that exam only with a documented,
verifiable excuse for missing the exam. If you miss an exam without a documented excuse, you will not be
allowed to make the exam up. I do not drop the lowest exam grade at the end of the semester, so it is very
important that you complete each exam.

No extra credit will be given on an individual basis. If a unique, course-related program arises during the
semester, I may offer the whole class the chance to earn extra credit by participating.

Academic Honesty and Cheating Policy

Academic honesty and integrity are very important to me and the University. ANY and ALL suspected
violations of the academic honesty policy will be reported. Sharing, copying, or doing work together is not
permitted unless explicitly stated. Ignorance is not a defense against academic dishonesty. No forms of cheating
or plagiarism will be tolerated. Please see your student handbook if you have questions about the meaning of
these terms or the consequences of violating the Student Code of Conduct.

Students with Disabilities

Any student who has special needs or requires accommodations, should contact the Office of Disability
Services and supply me with the proper documentation. Please let me know what I can do to help you
throughout the semester while also understanding that it is the student’s responsibility to make testing
arrangements with the Learning Center and remind me to get his/her test to the Learning Center on-time.



Electronic Device Usage Policy (unless required to assist those with special needs)

Please turn all of these items off before class. Even if your phone is on silent or vibrate, the use of these items
can be very distracting to other students and the instructor. It is essential that cell phones be turned OFF at the
beginning of class. Students using cell phones for any reason during class will not be tolerated. I reserve the
right to ban all electronics if it becomes a problem.

Civility in the Classroom

Classroom civility is necessary to ensure that all students have the opportunity to learn without distractions.
This means no cell phones, TEXTING, talking during lectures (unless recognized by the professor or discussion
leader), reading newspapers, etc. during class. If you must have a cell phone to receive emergency calls about
kids or other family members, keep it on vibrate. Entering and leaving is distracting to your instructor and other
students. Therefore, you need to be on time for class and stay until the end. If you must enter late or leave
early, please take the seat nearest an exit and enter or leave as quietly as possible. Please make sure the door
does not 'bang' as you enter or leave. Repeated disruption of class may lead to penalties that reduce your final
grade. Class discussions of the issues we study can stimulate strong feelings and heated debate. Because this is
a college classroom, all discussions must be scholarly.

(1) Scholarly comments are

Respectful of diverse opinions and open to follow-up questions and/or disagreement; related to the class
and course material; advance the discussion about issues related to the course and/or course material
rather than personal beliefs; are delivered in normal tones and a non-aggressive manner.

(2) Unacceptable behaviors in the classroom are

(a) Personal attacks. This includes attacks on a person’s appearance, demeanor, or political beliefs. (b)
Interrupting your instructor or other students. Raise your hand and wait to be called on by myself to
prevent this problem. (c) Using the discussion to argue for political positions and/or beliefs. If political
discussions arise, they must be discussed as scholarly endeavors (see above). (d) Using raised tones,
yelling, engaging in arguments with other students, and being physically aggressive. (¢) Ignoring your
instructor’s authority to protect the integrity of the classroom. Anyone who violates these guidelines will
be asked to cease and desist and may be asked to leave the classroom and/or drop the course.

Failure to abide by these principles can result in academic penalties ranging from a lowered grade, to
dismissal, to failing the course.

Tentative Class Schedule: Please note syllabus may change throughout the semester at the discretion of
the instructor
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Accelerated BA Criminal Justice to MS Student Affairs Administration




Outline change in program: (e.g., list changes in program such as (1) delete three hours of elective and
(2) add three hours of approved major electives)

This change would allow Behavioral Studies majors in Criminal Justice to complete a Master’s degree in
accelerated fashion.

Students would substitute up to 12 cr. hours of graduate level Student Affairs Administration courses
for an equivalent number of upper division electives in fall and spring semesters of the senior year.

The admission criteria include completing 90 hours toward the Bachelor’s degree with an earned GPA
of 3.2 or higher at the time of application to the program. If a student is enrolled in one of these
courses at the time of application, the student may be conditionally admitted until grades are
submitted for that semester. If a B or better was earned, they may begin the program. If not, their
admission will be deferred until the required grade is obtained.

Applications must be submitted to the Student Affairs Administration Graduate Program Director no
later than October 15 or March 15 of the semester prior to beginning the program

What impact will the change have on staffing, on other programs and space allocation?
It should have no impact on other programs other than potentially decreasing enrollment in upper
division elective courses.

Answer the following Assessment questions:
a. How does the program change align with the university mission?

This will allow the SAA program to become stackable with other university degrees, provide
for progressive intellectual development, and provide another employment option for
graduates of the undergraduate program.

b. If this change in the program is mandated by an accrediting or certifying agency, include the
directive. If not, state not applicable.

Not applicable.

¢. What is the rationale for this program change?
1. How will the program change impact learning for students enrolled in this program?

Students will have to adjust to graduate-level work more quickly than they might
otherwise. However, only those students who meet the admission criteria will be
accepted into the accelerated program. This should lead to students having an
adequate level of preparation.

2. Provide an example or examples of student learning assessment evidence which
supports the changes in the program.

There will be no change to the graduate program so the assessment plan will remain
the same. This change only allows students to streamline and accelerate entry into a
graduate degree during the senior year of their undergraduate degree.

b. How does this program fit in the current state of the discipline? Include Arkansas institutional
comparisons. If Arkansas educational institutions do not have the course or program provide
comparative examples from regional educational institutions.




ATU is beginning accelerated programs. This would be the first accelerated program
providing streamlined entry into a graduate Student Affairs Administration degree in
the United States. This is a natural pairing since many behavioral science bachelor’s
students find the Student Affairs Admin masters to be a good fit to their
undergraduate education.

¢. Attach a detailed assessment pian including three to five specific program student learning
outcomes, means or instructional measures to assess each outcome, identify program
courses where learning will be assessed, and performance standards or criteria for success
which demonstrate student learning for each outcome. {(Examples for assessment

plans/curriculum mapping can be found at the Office of Assessment and Institutional
Effectiveness web page.)

The assessment plan would not change.

If this course will affect other departments, a Departmental Support Form for each affected
department must be attached. The form is located on the Curriculum forms web page at
http://www.atu.edu/registrar/curriculum_forms.php.




In the attached matrix, include requested changes in the matrix and include course number and title.

Curriculum Matrix for Catalog
Curriculum in__BA in Criminal Justice

(enter title for program changing)

Freshman Fall Semester

Add/Change:

Delete:

Total Hours:

Freshman Spring Semester

Add/Change:

Delete:

Total Hours:

Sophomore Spring Semester

Add/Change:

Delete:

Total Hours:

Junior Fall Semester

Add/Change:

Delete

Total Hours:

Junior Spring Semester

Add/Change:

Delete:

Total Hours:

Senior Fall Semester

Add/Change:

Add the following footnote to Upper Division Elective (up to 6 cr.):
Students in the accelerated program will substitute SAA 6023: Intro to
Student Affairs Administration and/or SAA 6043 College Students and
Diversity

Total Hours: 15

Senior Spring Semester

Add/Change:

Add the following footnote to Upper Division Electives (up to 6 cr.):
Students in the accelerated program will substitute SAA 6033 Student
Development Theory and/or SAA 6073 Counseling Theories and
Helping Skills

Total Hours: 15




9/13/23, 8:43 AM Bachelor of Arts in Criminal Justice and Criminology

DOWNLOAD PDF B

General Information Bachelor of Arts in Criminal
Navigate this section: L% JUStice and criminOIOgy

The curriculum in Criminal Justice and

Introduction
DEPARTMENT Criminology is designed to prepare students for
Academic Calendar HEMERAGE occupations in a wide variety of industries. This
includes policing, security, corrections, social
Administration & Faculty services, and transportation security. The
requirements are innovative and designed to
Programs of Study meet policing needs in the 21st century. These
include a Spanish language requirement, a
Admission Geographic Information Systems (GIS) option,

and a curriculum that encourages a second
minor or major in diverse and impactful areas,
including Cybersecurity and Emergency
Management. The program affords a transition
opportunity for students who have completed an
AAS in Law Enforcement Certification or
Associate’s Degree in Criminal Justice. It gives a

ACTS Course Transfer System

Fees & Expenses

Student Affairs Operations

Financial Aid
strong base for graduate study in law, criminal

Scholarships justice, or criminology. Also, completion of the
program provides a foundation for the

Regulations & Procedures Behavioral Sciences' Master's Degree in Applied
Sociology, which has an emphasis in criminal

Graduation Requirements justice studies.

General Education Requirements 1) Basic Requirements

University Honors = SPAN 1013 Beginning Spanish I

L = SOC 2053 Statistics for the Behavioral Sciences/PSY 2053 Statistics for
College Distinction the Behavioral Sciences or GEOG 2833 Introduction to Geographic
- . Information Systems
Military Science -

= SOC 2063 Research Design for the Behavioral Sciences/PSY 2063
Catalog PDF B Research Design for the Behavioral Sciences or EAM 4033 Emergency
Management Research Methods/Analysis or POLS 2513 Research Design

= (CJ 2003 Introduction to Criminal Justice/SOC 2003 Introduction to

Criminal Justice
= (J 2033 Social Problems/SOC 2033 Social Problems
= (CJ 2043 Crime and Delinquency/SOC 2043 Crime and Delinquency.
= 12 Hours of 3000-4000 level Criminal Justice courses

(2) Policing: Choose 3 hours from:

= (CJ 3153 Prison and Corrections/SOC 3153 Prison and Corrections

= CJ3103 The Juvenile Justice System/SOC 3103 The Juvenile Justice
System

w CJ Policing and Society

https://www.atu.edu/catalog/current/undergraduate/colleges/arts_humanities/behavioral_sci/criminal_justiceba.php 1/4
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(3) Courts: Choose 3 hours from:

= CJ 3023 Judicial Process/POLS 3023 Judicial Process

= CJ 4023 Law and the Legal System

{4) Society: Choose 3 hours from:

m (J 3083 Social Deviance/SOC 3083 Social Deviance

= S0OC 4003 Minority Relations
= SOC 4023 Sociclogy of Gender
» SOC 4063 Social Stratification

(5) SOC 1003 Introductory Sociology, ANT

003 Cultural Anthropology or

ANTH 1213 Introduction to Anthropology, and POLS 2003 American

Government

(6) Complete a minor, an associate's degree or a second degree in one of the

following: Sociology, Cybersecurity, Emergency Management, Political

Science, Psychology, Pre-Law, Cybersecurity, or Law Enforcement

Curriculum

The matrix below is a sample plan for all coursework required for this

prograrm.

Freshman

Fall Credits

ENGL 1013 3
Composition] !

SS1XXX Social 3

ienc urses !

POLS 2003 American 3
Government

TECH 1001 1
Orientation to the
University

Elective %3 6

Total Hours 16

Spring

ENGL 1023
Composition IT !
SS1XXX Social
Science Courses *

SCIL 1XXX Science
with Laboratory !

MATH XXXX

Mathematics !

CJ 2003 Introduction
to Criminal
Justice/SOC 2003
Introduction to
Criminal Justice

Total Hours

https://www.atu.edu/catalog/current/undergraduate/colleges/arts_humanities/behavioral_sci/criminal_justiceba.php

Credits

16

2/4
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Sophomore v
Eall Credits Spring Credits
EAH 1XXX Fine Arts 6 PSY tatistics fo 3
and Humanities the Behavioral
Courses ! Sciences/SOC 2053

. tatisti the

SCIL 1XXX Science 4 Bohsavional Selenoss b

with Laboratory ! GEOG 2833

SPAN 1013 Beginning 3 Introduction to

Spanish [ Geographic
Information Systems

Total Hours 13
PSY 2063 Research 3
Design for the
Behavioral
Sciences/SOC 2063
Research Design for
the Behavioral
Sciences, EAM 4033
Emergency
Management
Research
Methods/Analysis, or
POLS search
Design
Elective %3 9
Total Hours 15

Junior v
Fall Credits Spring Credits
SOC 1003 3 ANTH 1213 3
Introductory Introduction to
Sociology. Anthropology or

ANTH 2003 Cultural
CJ 2033 Social D
CJ 2033 Socia 3 Anthropology
Problems/SOC 2033
Social Problems CJ 2043 Crime and 3
o Delinquency/SOC
CcJ Pohcmga(3ooo- 3 2043 Crime and
4000 level) Delinquency
S
Elective . CJ Courts (3000-4000 3
Total Hours 15 level)*
Elective %3 6
Total Hours 15

https://www.atu.edu/catalog/current/undergraduate/colleges/arts_humanities/behavioral_sci/criminal_justiceba.php 3/4
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Senior v
Eall Credits Spring Credits
CJ Society (3000-4 3 CJ Elective (3000~ 6
000 level)* 4000 level)

CJ Elective (3000- 6 Elective 23, 5 9
4000 level)

¢ Total Hours 15
Elective??, 6
Total Hours 15

! See appropriate alternatives or substitutions in "General Education Reguirements”.
2 A minor or second degree must be completed.

3 At least 40 of the total hours required for graduation must be 3006 - 4000 level courses.
4 See appropriate options in "Policing”, "Courts", & "Society” areas:

Policing: Choase 3 hours (UD} from:

CJ 3153 Prison and Corrections/SQC 3153 Prison and Corrections

CJ 3103 The Juvenile Justice Systemn/SOC 3:03 The Juvenile Justice System

CJT 4033 Policing and Society/SOC 4033 Policing and Society

Courts: Choose 3 hours (UD) from:

CJ 3023 Judicial Process/POLS 3023 Judicial Process

L£J 4023 Law and the Legal System

Society: Choose 3 hours (UD} from:

£J 3083 Social Deviance/SOC 1083 Social Deviance

S0OC 4003 Minority Relations

SOC 4021 Sociology, of Gender

C 4063 Social Stratification

5 Accelerated Footrole

https://www.atu.edu/catalog/current/undergraduate/colleges/arts_humanities/behavioral_sci/criminal_justiceba.php 4/4
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DEGREE AUDIT CHECK LIST
(BA-CJC) Criminal Justice and Criminology

Max activity hours 4

** Satisfying Gen Ed
¢ Satisfying Institutional Requirement
# C or better must be earned for Gen Ed

202324 202Y-2§
Date Student's Name
Grade Point  |Graduation Date T#

General Education Requirements Hrs Major Requirements Hrs
ENGL # 1013/1043 & 1023/1053 6 CJ/SOC |2003 2033 2043 9
MATH # 3 CJ Elective |12 UD HRS 12
SCIENCE 4 CJ Policing CJ/SOC 3103 3153 4033 3
SCIENCE 4 CJ Courts |CJ/POLS 3023 CJ 4023 3
US HIST/GOVT 0 CJ Society [CJ/SOC 3083 SOC 4003 4023 4063 3
SOC SCI 3
SOC SCI 3
FINE ART/HUM 3 ANTH 1213 or 2003 3
FINE ART/HUM 0 POLS  |2003** 3
COMM 0 SOC 1003** 3

~(SOC/PSY 2053, BUAD 2053, or STAT 3
LBCH.1001. 1 2163) or GEOG 2833
TOTAL GEN ED HOURS 27
|[Electives U 4o SOC/PSY 2063 EAM 4033 or POLS 2513 | 3
12hrs SAA (023, L033, SPAN  |1013** 3
oY%, (013
MUST COMPLETE MINOR OR 2ND DEGREE
____|TOTAL MAJOR HOURS 48
TOTAL ELECTIVE HOURS 45 TOTAL HOURS
Final Check: Min. hours required 120 Earned Hrs
40 hours upper level thru minus PCHRS
# of "D" hours thru to be completed
TOTAL__
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Accelerated BA Psychology to MS Student Affairs Administration




| Outline change in program: (e.g., list changes in program such as (1) delete three hours of elective and
(2) add three hours of approved major electives)

This change would allow Behavioral Studies majors in Psychology to complete a Master’s degree in
accelerated fashion.

Students would substitute up to 12 cr. hours of graduate level Student Affairs Administration courses
for an equivalent number of classes in fall and spring semesters of the senior year as follows: SAA 6113
can substitute for PSY 4003 or 4103 or 4203: SAA 6023 and/or 6043 can substitute for 6 hours Upper
Division Psychology Electives; and SAA 6033 or 6073 can substitute for Electives.

The admission criteria include completing 90 hours toward the Bachelor’s degree with an earned GPA
of 3.2 or higher at the time of application to the program. If a student is enrolled in one of these
courses at the time of application, the student may be conditionally admitted until grades are
submitted for that semester. If a B or better was earned, they may begin the program. If not, their
admission will be deferred until the required grade is obtained.

Applications must be submitted to the Student Affairs Administration Graduate Program Director no
later than October 15 or March 15 of the semester prior to beginning the program

What impact will the change have on staffing, on other programs and space allocation?
it should have no impact on other programs other than potentially decreasing enrollment in upper
division elective courses.

Answer the following Assessment questions:
a. How does the program change align with the university mission?

This will allow the SAA program to become stackable with other university degrees, provide
for progressive intellectual development, and provide another employment option for
graduates of the undergraduate program.

b. If this change in the program is mandated by an accrediting or certifying agency, include the
directive. If not, state not applicable.

Not applicable.

c. What is the rationale for this program change?
1. How will the program change impact learning for students enrolled in this program?

Students will have to adjust to graduate-level work more quickly than they might
otherwise. However, only those students who meet the admission criteria will be
accepted into the accelerated program. This should lead to students having an
adequate level of preparation.

2. Provide an example or examples of student learning assessment evidence which
supports the changes in the program.

There will be no change to the graduate program so the assessment plan will remain
the same. This change only allows students to streamline and accelerate entry into a
graduate degree during the senior year of their undergraduate degree.




b. How does this program fit in the current state of the discipline? Include Arkansas institutional
comparisons. If Arkansas educational institutions do not have the course or program provide
comparative examples from regional educational institutions.

ATU is beginning accelerated programs. This would be the first accelerated program
providing streamlined entry into a graduate Student Affairs Administration degree in
the United States. This is a natural pairing since many behavioral science bachelor’s
students find the Student Affairs Admin masters to be a good fit to their
undergraduate education.

c. Attach a detailed assessment plan including three to five specific program student learning
outcomes, means or instructional measures to assess each outcome, identify program
courses where learning will be assessed, and performance standards or criteria for success
which demonstrate student fearning for each outcome. (Examples for assessment
plans/curriculum mapping can be found at the Office of Assessment and Institutional
Effectiveness web page.)

The assessment plan would not change.

If this course will affect other departments, a Departmental Support Form for each affected
department must be attached. The form is located on the Curriculum forms web page at
http://www.atu.edu/registrar/curriculum forms.php.




In the attached matrix, include requested changes in the matrix and include course number and title.

Curriculum Matrix for Catalog

Curriculum in__BA in Psychology

(enter title for program changing)

Freshman Fall Semester

Add/Change:

Delete:

Total Hours:

Freshman Spring Semester

Add/Change:

Delete:

Total Hours:

Sophomore Fall Semester

Add/Change:

Delete:

Total Hours:

Sophomore Spring Semester

Add/Change:

Delete:

Total Hours:

Junior Fall Semester

Add/Change:

Delete:

Total Hours:

Junior Spring Semester

Add/Change:

Delete:

Total Hours:

Senior Fall Semester

Add/Change:

Add the following footnote to PSY Electives (up to 6 cr.): Students in
the accelerated program will substitute SAA 6023; Intro to Student
Affairs Administration and/or SAA 6043 College Students and
Diversity.

Add the following footnote to Upper Division Electives (3 cr). Students
in the accelerated program will substitute SAA 6023: Intro to Student
Affairs Administration and/or SAA 6043: College Students and
Diversity.

Senior Spring Semester

Add/Change:

Add the following footnote to PSY 4003 Capstone: Advanced Research
Method and Lab for Psychology: Students in the accelerated program
will substitute SAA 6113 Research Design and Analysis.

Add the following footnote to Upper Division Electives (3 cr.): Students
in the accelerated program will substitute SAA 6033 Student
Development Theory or SAA 6073 Counseling Theories and Helping
Skills.

Total Hours: 15
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Genersl Information Bachelor of Arts in
Navigate this section: v Psyc h°|0gv

The Psychology curriculum is designed to (1)

Introduction
DEPARTMENT prepare students for advanced study in
Academic Calendar HOMEPAGE psychology; (2) support, through electives,
programs of study in other disciplines; (3) give a
Administration & Faculty basis for entry into the job market; (4) arouse the
curiosity of all students regarding human
Programs of Study behavior; (5) provide opportunities for
experiences outside the classroom by way of field
Admission programs and practical experiences.
ACTS Course Transfer System The student majoring in psychology must, in addition to meeting the general

education requirements:

Fees & Expenses
Basic Core (13 hours):

Student Affairs Operations = DSY 2003 General Psychology 5

Financial Aid » PSY 2053 Statistics for the Behavioral Sciences/SOC 2053 Statistics for
the Behavioral Sciences 5

= PSY 2063 Research Design for the Behavioral Sciences/SOC 2063
Research Design for the Behavioral Sciences

Scholarships

Regulations & Procedures
= PSY 3191 Careers in Psychology

Graduation Requirements .
. 1 = Capstone (choose one of the following courses):

General Education Requirements = PSY 4003 Capstone: Advanced Research Method and Lab for
Psychology 5
University Honors X R
= PSY 4103 Capstone: Advanced Psychological Science
College Distinction = PSY 4203 Capstone: Psychology in the Community
Military Science Topical Core (15 hours must be chosen from these
classes):
Catalog PDF B = PSY 3003 Abnormal Psychology OR PSY 3153 Personality Psychology

= PSY 3053 Behavioral Neuroscience OR PSY 4053 Sensation and
Perception

= PSY 3063 Developmental Psychology: Childhood OR PSY 3183
Development Psychology: Adolescence

= PSY 3073 Psychology of Learning OR PSY 4073 Cognitive Psychology,

= DPSY 4043 Social Psychology/SOC 4043 Social Psychology OR PSY 3123
Evolutionary Psychology

Other:

= Upper Division Elective, PSY 6 hours

= ANTH 2003 Cultural Anthropology or ANTH 1213 Introduction to
Anthropology and SOC 1003 Introductory Sociology

https://www.atu.edu/catalog/current/undergraduate/colleges/arts_humanities/behavioral _sci/psychology.php 1/3
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= Minor or Second Major

Curriculum

Bachelor of Arts in Psychology

The matrix below is a sample plan for all coursework required for this

program.

Freshman

Fall Credits

ENGL 1013 3
Composition I !

USHG1XXX U.S. 3
History and
Government !

MATH XXXX 3
Mathematics !

TECH 1001 1
Orientation to the
Uni .

Elective %3 6

Total Hours 16

Sophomore

Fall Credits

FAH 1XXX Fine Arts 6
\H o

Courses !

SCIL1XXX Science 4
ith oratory !

PSY 2053 Statistics for 3
the Behavioral
Sciences/SOC 2053

Statistics for the

Behavioral Sciences °

Total Hours 13

Spring

ENGL 1023
Composition IT !
SCIL 1XXX Science
with Laboratory ?
PSY 2003 General
Psychology 5

Elective 23

Total Hours

Spring
PSY Topical Core*

PSY 2063 Research
Design for the
Behavioral
Sciences/SOC 2063
Research Design for
the Behavioral
Sciences 5

PSY 3191 Careers in
Psychology

Elective %3

Total Hours

https://www.atu.edu/catalog/current/undergraduate/colleges/arts_humanities/behavioral_sci/psychoclogy.php

Credits

16

Credits

2/3
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Bachelor of Arts in Psychalogy

Junior

Eall

SOC10
Introductory
Sociology

PSY Topical Core*
Elective #3

Total Hours

Senior

Fall

PSY (3000- 4000 level) \2

Elective 23 ¢

Total Hours

Credits

Credits

6

Spring Credits
ANTH 1213 3
Introduction to

Anthropology or
ANTH 2003 Cultural
Anthropology

PSY Topical Core* 6
Elective %3 6
Total Hours 15

Spring Credits

CAPSTONE: PSY 4003 3
Capstone: Advanced

ese e and
Lab for Psychology or
PSY 4103 Capstone:
Advanced
Psychological Science
or PSY 4203 Capstone:
Psychology in the
Community 5,%&

Elective 23, & 12

Total Hours 15

1See appropriate alternatives or substitutions in "General Education Reguirements”.

2 A minor or second degree must be completed.

3 At least 40 of the total hours required for graduation must be 3000 - 4000 level courses.

4See appropriate options in "Topical Core* above.

S Psychology majors must earn a grade of 'C' or higher.

2 Acce levatecd footnode

https://www.atu.edu/catalog/current/undergraduate/colleges/arts_humanities/behavioral_sci/psychology.php
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DEGREE AUDIT CHECK LIST

(BA-PSY) Psychology
202377 Jo24y-25

Date Student's Name
Grade Point  |Graduation Date T#
General Education Requirements Hrs Major Requirements Hrs
ENGL # 1013/1043 & 1023/1053 6 spSY  |2003%+ 5
*PSY/SOC |[~(2053, BUAD 2053, or STAT 2163) 2063| 6
MATH # 3
SCIENCE 4
SCIENCE 4 PSY 3191 1
US HIST/GOVT 3 *PSY 4003 or 4103 or 4203 OR SM(DH?’ 3
SOC SCI 0 PSY 15 HRS FROM (Topical Core): 15
FINE ART/HUM 3 (3053 or 4053)
FINE ART/HUM 3 (3073 or 4073)
COMM 0 (3003 or 3153)
TECH 1001 ¢ 1 (3063 or 3183)
TOTAL GEN ED HOURS 27 (PSY/SOC 4043 or PSY 3123)
Electives psy ELEC |6 HRS UD OFF n%ﬁ 9;6{? g(?:l, 6
vup o 12 hrs *MUST EARN C OR BETTER
SAA Go33 (b3 ANTH  [1213 OR 2003** 3
SOC 1003** 3
**Must declare a minor or 2nd degree
TOTAL MAJOR HOURS 40
TOTAL ELECTIVE HOURS 53 TOTAL HOURS
Final Check: Min. hours required 120 EarnedHrs
40 hours upper level minus PCHRS
# of "D" hours to be completed
Max activity hours 4 TOTAL
** Satisfying Gen Ed

4 Satisfying Institutional Requirement
# C or better must be earned for Gen Ed
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Program Title:
Accelerated BA Sociology to MS Student Affairs Administration




Outline change in program: (e.g., list changes in program such as (1) delete three hours of elective and
(2) add three hours of approved major electives)

This change would allow Behavioral Studies majors in Sociology to complete a Master’s degree in
accelerated fashion.

Students would substitute up to 12 cr. hours of graduate level Student Affairs Administration courses
for an equivalent number of upper division electives or 9 hours upper division elective and 3 hours in
fall and spring semesters of the senior year.

The admission criteria include completing 90 hours toward the Bachelor’s degree with an earned GPA
of 3.2 or higher at the time of application to the program. If a student is enrolled in one of these
courses at the time of application, the student may be conditionally admitted until grades are
submitted for that semester. If a B or better was earned, they may begin the program. If not, their
admission will be deferred until the required grade is obtained.

Applications must be submitted to the Student Affairs Administration Graduate Program Director no
later than October 15 or March 15 of the semester prior to beginning the program

What impact will the change have on staffing, on other programs and space allocation?
It should have no impact on other programs other than potentially decreasing enroilment in upper
division elective courses.

Answer the following Assessment questions:
a. How does the program change align with the university mission?

This will allow the SAA program to become stackable with other university degrees, provide
for progressive intellectual development, and provide another employment option for
graduates of the undergraduate program.

b. If this change in the program is mandated by an accrediting or certifying agency, include the
directive. If not, state not applicable.

Not applicable.

c. What is the rationale for this program change?
1. How will the program change impact learning for students enrolled in this program?

Students will have to adjust to graduate-level work more quickly than they might
otherwise. However, only those students who meet the admission criteria will be
accepted into the accelerated program. This should lead to students having an
adequate level of preparation.

2. Provide an example or examples of student learning assessment evidence which
supports the changes in the program.

There will be no change to the graduate program so the assessment plan will remain
the same. This change only allows students to streamline and accelerate entry into a
graduate degree during the senior year of their undergraduate degree.




b. How does this program fit in the current state of the discipline? Include Arkansas institutional
comparisons. If Arkansas educational institutions do not have the course or program provide
comparative examples from regional educational institutions.

ATU is beginning accelerated programs. This would be the first accelerated program
providing streamlined entry into a graduate Student Affairs Administration degree in
the United States. This is a natural pairing since many behavioral science bachelor’s
students find the Student Affairs Admin masters to be a good fit to their
undergraduate education.

c. Attach a detailed assessment plan including three to five specific program student learning
outcomes, means or instructional measures to assess each outcome, identify program
courses where learning will be assessed, and performance standards or criteria for success
which demonstrate student learning for each outcome. (Examples for assessment
plans/curriculum mapping can be found at the Office of Assessment and Institutional
Effectiveness web page.)

The assessment plan would not change.

If this course will affect other departments, a Departmental Support Form for each affected
department must be attached. The form is located on the Curriculum forms web page at
http://www.atu.edu/registrar/curriculum forms.php.




In the attached matrix, include requested changes in the matrix and include course number and title.

Curriculum Matrix for Catalog

Curriculum in

BAin Sociology

(enter title for program changing)

Freshman Fall Semester

Add/Change:

Delete:

Total Hours:

Freshman Spring Semester

Add/Change:

Delete:

Total Hours:

Sophomore Fall Semester

Add/Change:

Delete:

Total Hours:

Sophomore Spring Semester

Add/Change:
Delete:

Total Hours:

Junior Fall Semester
Change: Elective from 9 hours to 12 hours

Delete: 3 hours SOC Elective (3000-4000 level)

Total Hours:

Junior Spring Semester
Change: Elective from 9 hours to 12 hours

Delete: 3 hours SOC Elective (3000-4000 level)

Total Hours:

Senior Fall Semester

Change: SOC Elective (3000-4000 level) from 3 hours to 6 hours and
add footnote 4

Change: Elective from 12 to 9 hours and add footnote 4.

Add the following footnote to SOC elective (up to 3): Students in the
accelerated program will substitute SAA 6023: intro to Student Affairs
Administration and/or SAA 6043: College Students and Diversity.

Total Hours: 15

Senior Spring Semester
Change: Elective from 12 hours to 9 hours and add footnote 4
Add: 3 hours SOC Elective (3000-4000 level) and add footnote 4.

Add the following footnote to SOC Electives (up to 3): Students in the
accelerated program will substitute SAA 6033: Student Development
Theory and/or SAA 6073: Counseling Theories and helping Skills.

Total Hours: 15
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Bachelor of Arts in Sociology

Bachelor of Arts in
« Sociology

The Sociology curriculum is designed to prepare
DEPARTMENT students for employment in a range of careers or
EOMERRTE for advanced study in sociology, law, criminology,
criminal justice, counseling, education, research,
population, social work or other related fields.
Sociology prepares majors to deal with the
constant social change that is today’s world.

In addition to understanding the organization of
social groups and the human behaviors that
comprise everyday social life, sociologists remain
important contributors to the collection of data
pertaining to these levels of human behavior. The
undergraduate sociology major learns to identify
problems, formulate appropriate questions,
search for answers, analyze data, organize
information, and express themselves in written
and spoken communication.

The undergraduate major provides a strong liberal arts degree for entry-level
positions throughout the business, social service, and government worlds. In
addition to the general education requirements, a student majoring in
saciology must complete:

(1) 30 hours of sociology including:

= SOC 1003 Introductory Sociology

» SOC 2053 Statistics for the Behavioral Sciences/PSY 2053 Statistics for
the Behavioral Sciences

= SOC 2063 Research Design for the Behavioral Sciences/PSY 2063
Research Design for the Behavioral Sciences

= SOC 2073 Classical Theories of Sociology
= SOC 2083 Contemporary Theories of Sociology

= SOC 3163 Introduction to Social Research
= SOC 4283 Sociology Capstone

= g credit hours of 3000-4000 level Sociology courses
{2) Complete a minor, an associate's degree or a second degree.
(3) PSY 2003 General Psychology

(4) BS 2003 Introduction to Rehabilitation Science; or CJ 2003 Introduction to
Crimina) Justice/SOC 2003 Introduction to Criminal Justice

https://www.atu.edu/catalog/current/undergraduate/colleges/arts_humanities/behavioral_sci/sociology.php
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Bachelor of Arts in Sociology

(5) ANTH 1213 Introduction to Anthropology or ANTH 2003 Cultural
Anthropology.
Curriculum
The matrix below is a sample plan for all coursework required for this
program.
Freshman
Fall Credits Spring Credits
ENGL 1013 3 ENGL 1023 3
Composition I ! Composition II !
SCIL1XXX Science 4 FAH Fine Arts 3
with Laboratory ! n manities
Courses !
TECH 1001 1
Orientation to the ANTH 1213 3
Anthropology or
50C1003 3 ANTH 2003 Cultural
Introductory Anth 1
Sociology
MATH XXXX 3
Elective %3 3 Mathematics !
Total Hours 14 Elective 53 3
Total Hours 15
Sophomore
Eall Credits Spring Credits
PSY 2003 General 3 USHG1XXX U.S. 3
Psychology History and
Government !
SCIL1XXX Science 4
with Laboratory * FAH 1XXX Fine Arts 3
- and Humanities
PSY 2053 Statistics for 3 Courses 1
the Behavioral
Sciences/SOC 2053 SOC 2083 3
Statistics for the Contemporary
ehavioral Sciences Theories of Sociology
PSY 2063 Research 3 Elective %3 6
Design for the
Behavioral Total Hours 15

Sciences/SOC 2063
Research Design for

the Behavioral
Sciences

https://www.atu.edu/catalog/current/undergraduate/calleges/arts_humanities/behavioral_sci/sociology.php
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Bachelor of Arts in Sociology

Fall

SOC 2073 Classical
Theories of Sociology.

Total Hours

Junior

Eall

RS 2003 Introduction

to Rehabilitation
Science or CJ 2003

Introduction to
Criminal Justice/SOC
2003 Introduction to
Criminal Justice

SOC Elective (3000-
4000 level)

Elective >3

Total Hours

Senior

Eall

SOC Elective (3000-
4000 level) <

Elective 23 ) y

Total Hours

Credits

16

Credits

Credits

12

v
Spring Credits
SOC 3163 Introduction 3
to Social Research
SOC Elective (3000- 3
4000 level)
Elective 23 9
Total Hours 15

v
Spring Credits
SOC 4283 Sociology 3
Capstone
Elective %3 ) o 12
Total Hours 15

! See appropriate alternatives or substitutions in "General Education Requirements",

2 A minor, an associate's degree or a second degree must be comnpleted.

3 Tobe chosen in consultation with advisor. Students are strongly encouraged to pursue a foreign language. At least 40 of the

total hours required for graduation must be 3000 - 4000 level courses.

9 Accelevated foofnole

https://www.atu.edu/catalog/current/undergraduate/colleges/arts_humanities/behavioral_sci/sociology.php
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DEGREE AUDIT CHECK LIST

(BA-SOC) Sociology
202324 Q039-3S

Date Student's Name
Grade Point  |Graduation Date T#

General Education Requirements Hrs Major Requirements Hrs
ENGL # 1013/1043 & 1023/1053 6 SOC 1003** 2073 2083 3163 4283 15
MATH # 3 SOC/PSY |~(2053, BUAD 2053, or STAT 2163) 2063| 6
SCIENCE 4 soc  |omrsup)y OR (& H&s uparil o
SCIENCE 4 3hrs SAA 6033 60Y3 6037, LTT3)
US HIST/GOVT 3 ANTH 1213 or 2003** 3
SOC SCI 0 PSY 2003** 3
FINE ART/HUM| 3 (RS 2003 or CJ/SOC 2003) 3
FINE ART/HUM 3
COMM 0
TECH 1001 ¢ 1
TOTAL GEN ED HOURS 27 MUST COMPLETE MINOR OR 2ND DEGREE
Electives

Up to 1dhiS
Any SpA
) TOTAL MAJOR HOURS 39

TOTAL ELECTIVE HOURS 54 TOTAL HOURS
Final Check: Min. hours required 120 _ Eammed Hrs
40 hours upper level thru minusPACHRS
# of "D" hours thru to be completed
Max activity hours 4 TOTAL __

** Satisfying Gen Ed

4 Satisfying Institutional Requirement
# C or better must be earned for Gen Ed



UNIVERSITY

”ARKANSAS TECH

REQUEST FOR PROGRAM CHANGE

Department Initiating Proposal Date
Department of English & World Languages

06-16-23
Title Signature Date
Department Head
Dr. Emily Hoffman %{M,{@(/{ F IUWM/ 06-16-23
Dean J / [:
Dr. Jeff Cass %_ 06-16-23
Assessment - =
Dr. Christine Austin &. / ? 5
Registrar lj
Ms. Tammy Weaver Q“awmbﬂ Ww 7&90/33
Vice President for Academic Affairs -
Dr. Julie Furst-Bowe

Committee Approval Date

General Education Committee {Undergraduate Praposals Only}

Teacher Education Committee {Graduate or Undergraduate Propasals)

Curriculum Committee {Undergraduate Proposals Only)

Facultv Senate {Undergraduate Proposals Only)

Graduate Council (Graduate Proposals Only)

Program Title:
Bachelor of Arts World Languages - Spanish




Outline change In program: {e.g., list changes in program such as {1) delete three hours of elective and
(2) add three hours of approved major electives)

Delete the following required courses:
SPAN 3133: Spanish-American Civilization and Culture;
SPAN 3123: Spanish Civilization and Culture;
SPAN 3233: introduction to Literature;
SPAN 4023: Introduction to Spanish Linguistics;
SPAN 4213: Spanish Literature; and
SPAN 4223: Spanish-American Literature;

Delete the 6 hours of upper division Spanish electives;

Allow € hours from the follawing:

SPAN 3113: Business Spanish;

SPAN 3143: Study Abroad;

SPAN 3163: Community internship Experience;
SPAN 3383: Principles of Interpretation; and

Add the following new courses:
SPAN 3173: Hispanic Civilizations and Culture;
SPAN 4003: Oral Communpnication; and

SPAN 4233: Hispanic Literature

What impact will the change have on staffing, on other programs and space allocation?
No changes to current staffing and space allocation will be necessary. No progroms will be negatively

impacted.

Answer the following Assessment guestions:

a. How does the program change align with the university mission?
Goaol 2 of Arkansas Tech’s ATU 2025: Strategic Plan is “Student Success and Support.”

Moare specifically, item 1 says ATU will “filncrease student persistence, retention, ond
groduation rates in ol monitared demograephic categories. Reducing the number of credit
hours required for the major to 30 will concentrate majors in a smaller number of Sponish
sections each semester. This will reduce cancellation of low-enrolled sections, which can
disrupt student progress and delay their groduation. This will also reduce the likelihocd of
students seeking out courses at other institutions for transfer back ta ATU in arder to meet

program requirements.

ftem 2 soys ATU will “[ilncrease opportunities for high-impact practices, experiential learning
and student engagement. The proposed revisions offer students a limited range of 4 major
elective aptions, twe af which are SPAN 3143 Study Abroad and SPAN 3163 Community
internship Experience. As a resuit, more students shouid be enrolling in one or both of these

courses tled to high-impoct learning practices,

b. If this change in the program is mandated by an accrediting or certifying agency, incfude the

directive. If not, state not applicable. Not applicable

c. What is the rationale for this program change?
1. How will the program change impact [earning for students enrolled in this program?

See “a” above,




To expand the discussion of Strategic Plan Goal 2, item 2 above, the proposed changes
more directly funnel students toward experiential learning opportunities, which are
especially valuable for foreign language mastery. The changes decrease more artificial
classroom language practice and increase opportunities for organic, real-world
interactions with native ond heritage Sponish speakers both locally and abroad.

The increase in general elective hours allaws students to more easily add a second
major or certificate of proficiency that complements their Spanish language skills and
make them more attractive to potential employers. The new emphasis ocn SPAN 3113
Business Spanish (proposed as 1 of 4 electives) and SPAN 4003 Oraf Communicotion
(proposed os a requirement) will also position BA Spanish majors to more effectively
use the language in various professional settings.

2. Provide an example or examples of student learning assessment evidence which
supports the changes in the program.
BA Spanish students have been meeting or exceeding expectations/targets for the
majority of the grade-bosed and embedded assessments of the program’s learning
outcomes. For instance, in 2022, BA Sponish students met the target for the grade-
based assessment of LO5: Familiarity with literature written in Sponish and exceeded
the target for the embedded assessment for it. Further, majors met the grade-based
assessment target for SPAN 3123 and SPAN 3133. Becouse students are already
successful in these areas where there have been two required courses, we are confident
this will continue with only one required course each in the areas of literature and
culture/civilization.

b. How does this program fit in the current state of the discipline? Include Arkansas institutional
comparisons, If Arkansas educational institutions do not have the course or program provide
comparative examples from regional educational institutions.

BA Spanish majors at ATU must currently complete 39 credit hours of Spanish coursework to
earn the degree. Among 4-yeor public institutions in Arkansos, UCA, UAFS, and U of A
Fayetteville olso offer undergroduate degree programs in Spanish. Reducing the number of
required major hours wilf align Tech more closely with U of A Fayetteville, which requires 33
credit hours while placing the program bejow the number of credit hours (37) UCA requires.
UAFS requires over 40 credit hours of Spanish for its BA Spanish degree.

in addition, the change will align ATU more closely with the number of Spanish credit hours
other regional state universities in the Midwest and South require of their majors. For
instance, University af Louisiana-Monroe requires 30 credit hours. University of Central
Okiohama requires 33 credit hours of Sponish. Fort Hays State University (KS) requires 34
credit hours while Missouri Southern State University requires 36.

c. Attach a detailed assessment plan including three to five specific program student learning
outcomes, means or instructional measures to assess each outcome, identify program
courses where learning will be assessed, and performance standards or criteria for success
which demonstrate student learning for each outcome. (Examples for assessrment
plans/curriculum mapping can be found at the Office of Assessment and Institutional

Effectiveness web page.)
See the attached assessment plan.

if this course will affect other departments, a Departmental Support Form for each affected
department must be attached. The form is located on the Curriculum forms web page at

http://www.atu.edu/registrar/curriculum forms.php.




In the attached matrix, include requested changes in the matrix and include course number and title.

Curriculum Matrix for Catalog
Curriculum in Bachelor of Arts World Language - Spanish

Freshman Fall Semester - NO CHANGES

Freshman Spring Semester - NO CHANGES

Add/Change: Add/Change:

Delete: Delete:

Total Hours: Total Hours:

Sophomore Fall Semester — NO CHANGES Sophomaore Spring Semester

Add/Change: Add: Increase General Elective hours from & to 5.
Delete:

Delete: SPAN 3213 Advanced Grammar and Usage

Total Hours: Total Hours:

Junior Fall Semester

Add:

SPAN 3173 Hispanic Civilizaticns & Cultures

Study Abroad; SPAN 3163: Community Internship
Experience; OR SPAN 3383: Principles of Interpretation
Delete:

SPAN 3133 Spanish-American Civilization and Culture
SPAN 3233 Introduction to Literature

Total Hours:

3 hours from: SPAN 3113; Business Spanish; SPAN 3143:

Junior Spring Semester
Add: SPAN 3213 Advanced Grammar and Uszge

3 hours from: SPAN 3113: Business Spanish; SPAN 3143:
Study Abroad; SPAN 3163: Community Internship
Experience; OR SPAN 3383: Principles of Interpretation

Increase electives from 6 hours to 9 hours

Delete:

SPAN 3123 Spanish Civilization and Culture
SPAN 4023 Introduction to Spanish Linguistics
3 hours of SPAN Elective {3000-4000 level)

SPAN 4233 Hispanic Literature
Increase electives from 9 to 12 hours
Delete;

SPAN 4213: Spanish Literature
3 hours SPAN Elective (3000-4000 level}

Total Hours:

Total Hours:
Senior Fali Semester Senior Spring Semester
Add: Add/Change:

SPAN 4003 Oral Communication

Delete:
SPAN 4223 Spanish-American Literature

Total Hours:
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Assessment Plan - Foreign Language (BA)

This Assessment Plan outlines the cutcomes, measures, and targets for student achievernent in this degree.
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Major-AH-ENGL-Foreign Language (BA) - Ali Options 2022

Internal Review

Institutional Mission

Arkansas Tech University is dedicated to
student success, access, and excellence
as a responsive campus community
providing opportunities for progressive
intellectual development and civic
engagement. Embracing and expanding
upon its technological traditions, Tech
inspires and ermpowers members of the
community to achieve their goals while
striving for the betterment of Arkansas,
the nation, and the world.

1GOALS 50UTCOMES 1B MEASURES 1B TARGETS 18 FINDINGS 11 ATTACHMENTS

Program Mission

The B.A. Spanish program seeks to help students express themselves effectively, develop a
respect for and an understanding of their own and other languages, appreciate and profit from a
study of our global literary heritage, increase their awareness of and empathy for diverse

peoples and cultures, discover the relevance of ideas and values found in their reading, and learn
to think critically and evaluate wisely.

B.A. Spanish majors are prepared to live in a global society and for a variety of careers in
advertising, communications, education, government, management, personnel work, public

relations, and sales. The degree prepares students for graduate study of business, law, or the
humanities.

PLAN INFORMATION BLOCK

Point of Contact for this year's assessment (add additional names as needed):;
1} Carl Brucker

2) Patricia Joselin

3) Scott O'Neil

4) Claire Kortyna

5) Brent Hogan

APPROVALS

Department Head Approval: Date:

Arkansas Tech University

Page 2 of 5



Dean Approval: Date:
Office of Assessment Review: Date:

Student Learning Outcomes assessed during the calendar year:

{Add more as necessary)

Qutcome 1. LO2: Understanding role of Spanish and cultural differences
Outcome 1: LO5: Familiarity with literature written in Spanish.

Program Level Context and Additional Comments:

Program Learning Outcomes Expectations/Target for this Outcome

1 Calendar Year Assessment Information

2022
1 111 (KRR Nothing Entered
LO®: Communication Skills Embedded Assessment SPAN 3003 and SPAN Embedded assessment in SPAN 3003 and SPAN
Effective use of spoken and written Spanish in 3013 Clear and Coherent Writing in Spanish 3013 on students’ ability to produce clear and
interpersanal, academic, and professional coherent writing in Spanish.
P R Embedded assessment in SPAN 3003 and SPAN . ,
contexts At least 75% of B.A. Spanish students’ are scored

3013 on students’ ability ta produce clear and L
£Rp Target or High-Acceptable on their ability to

coherent writing in Spanish. pne :
gin>p produce clear and coherent writing in Spanish.

Arkansas Tech University Page3of g



Program Learning Outcomes

Arkansas Tech University

112

Exit Interview

EXIT INTERVIEWS of graduating B.A. in Spanish
students on which they self-assess their
improvement in the effective use of spoken and
written Spanish.

113

Grade-BasedAssessment

Mean grade of Spanish graduates in advanced
language skills courses—-SPAN 3003
Conversation and Composition |, SPAN 3013
Conversation and Composition I, and SPAN 3213
Advanced Grammar.

114

embedded assessment SPAN 3003 and SPAN
3013 ability to communicate orally in Spanish

Embedded assessment in SPAN 3003 and SPAN
3013 on students’ ability to communicate orally in
Spanish

Expectations/Target for this Outcome

IAVAR Nothing Entered

EXIT INTERVIEWS of graduating B.A. in Spanish
students on which they self-assess their
improvement in the effective use of spoken and
written Spanish.

At least 75% of graduating B.A. Spanish students
report Good or Great Improvement in their ability
to effectively use spoken and written Spanish.

1131

Nothing Entered

Mean grade of Spanish graduates in advanced
language skilts courses--SPAN 3003
Conversation and Composition |, SPAN 3013
Conversaticn and Composition I, and SPAN 3213
Advanced Grammar.

The mean grade of graduating B.A. Spanish
graduates in the advanced language skills
courses should be at least 3.00.

(AVREN Nothing Entered

Embedded assessment in SPAN 3003 and SPAN
3013 on students’ ability to communicate orally in
Spanish

At least 75% of B.A. Spanish students are scored
as Acceptable-High or Target on their ability to
communicate orally in Spanish.

Page 4 of 9



Program Learning Outcomes

ez

LO2: Understanding role of Spanish and cultural
differences

Understanding of the dynamic nature of
language usage and the cuitural role of Spanish
in the global community

Arkansas Tech University

115

Embedded Assessment SPAN 4213 and SPAN
4223 analyze and synthesize in written Spanish

Embedded assessment in SPAN 4213 and SPAN
4223 on students’ ability to analyze and
synthesize in written Spanish,

116

Embedded Assessment SPAN 4213 and SPAN
4223 oral communication

B.A. Spanish students in SPAN 4213 and SPAN
4223 are scored Target, High-Acceptable, Low-
Acceptable, Unacceptable, or No Evidence on
their ability to communicate orally in Spanish.

121

Exit Interview

The Department Head conducts graduate EXIT
INTERVIEWS of graduating B.A. in Foreign
Languages students. As part of this interview,
students are asked to self-assess their
improvement in each of the learning objectives,
scoring themselves on a four-point scale of No
Improvement, Little Improvement, Good
Improvement, and Great Improvemeant.

Expectations/Target for this Outcome

(ALY Nothing Entered

Embedded assessment in SPAN 4213 and SPAN
4223 on students’ ability to analyze and
synthesize in written Spanish.

At least 75% of B.A. Spanish students are scored
Target or High-Acceptable in their ability to
analyze and synthesize in written Spanish,

(NAI  Nothing Entered

B.A. Spanish students in SPAN 4213 and SPAN
4223 are scored Target, High-Acceptable, Low-
Acceptable, Unacceptable, or No Evidence on
their ability to communicate orally in Spanish.

At least 75% of B.A. Spanish students are scored
Target or High-Acceptable in their ability to
communicate erally in Spanish.

1211 %;gg ;‘ 8;";1

B.A. in Spanish Education graduates self-assess
their improvement in linguistic awareness,
scoring themselves on a four-point scale of No
Improvement, Little Improvement, Good
Improvement, and Great Improvement.

At least 75% of B.A. Spanish Education graduates
report Good or Great Improvement in their
linguistic awareness.

Page 5 0f9



Program Learning Outcomes

Arkansas Tech University

122

(Grade-Based Assessment

The mean GPA of BA. Spanish graduates in
SPAN 3123 Spanish Civilization and Culture and
SPAN 3133 Spanish-American Civilization and
Culture.

123

Grade-Based Assessment

The mean grade of B.A. Spanish graduates in
linguistics courses SPAN 3023 or SPAN 4023.

124
Embedded Assessment

B.A. Spanish students in SPAN 3003 and SPAN
3013 are scored as Target, High Acceptable, Low-
Acceptable, Unacceptable, or No Evidence in
their knowledge of contemporary and historical
Spanish-speaking cultures.

Expectations/Target for this Outcome

1221 e

The mean GPA of B.A. Spanish graduates in
SPAN 3123 Spanish Civilization and Culture and
SPAN 3133 Spanish-American Civilization and
Culture,

B.A. Spanish graduates should have a mean GPA
in the advanced lanquage skills course of at least
3.00.

1231

The mean grade of B.A. Spanish graduates in
linguistics courses SPAN 3023 or SPAN 4023.

The mean grade of B.A. Spanish graduates in
linguistics courses SPAN 3023 or SPAN 4023 is at
least 3.00.

B.A. Spanish students in SPAN 3123 and SPAN
3133 are scored as Target, High Acceptable, Low-
Acceptable, Unacceptable, or No Evidence in
their knowledge of contemporary and historical
Spanish-speaking cultures.

At least 75% of B.A. Spanish students’ in SPAN
3123 and SPAN 3123 are scored Target or High-
Acceptable in their knowledge of contemporary
and historical Spanish-speaking cultures.
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Program Learning Outcomes

13

LO3: Understand print and non-print texts in
Spanish

Ability to understand and respond analytically to
print and non-print Spanish texts

Arkansas Tech University

131

Exit Interview

The Department Head conducts graduate EXIT
INTERVIEWS of graduating B.A. in Foreign
Languages students. As part of this interview,
students are asked to self-assess their
improvement in each of the learning objectives,
scoring themselves on a four-point scale of No
Improvement, Little Improvement, Good
Improvement, and Great Improvement.

132

Grade-Based Assessment

The mean grade of graduating Spanish majors in
the required literature courses, SPAN 4213 and
SPAN 4223,

133

Literature Project

Student research report scores from the
LITERATURE PROJECT offered in foreign
language courses 4213 and 4223.

Expectations/Target for this Qutcome

AR Nothing Entered

The Department Head conducts graduate EXIT
INTERVIEWS of graduating B.A. in Foreign
Languages students. As part of this interview,
students are asked to self-assess their
improvement in each of the learning objectives,
scoring themselyes on a four-point s

At least 75% of Spanish graduates report Good
or Great improvement in their ability to
undeystand and interpret written and spoken
examples of Spanish on a variety of topics.

=AM Nothing Entered

The mean grade of graduating Spanish majors in
the required literature courses is at least 3.00.

(EXSIN Nothirg Entered

At least 70% of language students are scored as
Acceptable-High or Target on all 19 LITERATURE
PROIJECT research report standards.

Page7of9



Program Learning Qutcomes

1.4
LO4: Conduct research

Ability to conduct research and use it effectively.

Arkansas Tech University

141

Embedded Assessment SPAN 3123 and SPAN
3133 ability to research

Embedded assessment in SPAN 3123 and SPAN
3133 on students’ ability to research and use it
effectively.

14.2

Exit interview

The Department Head conducts graduate EXIT
INTERVIEWS of graduating B.A. in Spanish
students. As part of this interview, students are
asked to self-assess their improvement in each of
the learning objectives, scoring themselves on a
four-point scale of No Improvement, Little
Improvement, Good Improvement, and Great
Improvement.

143

Embedded Assessment SPAN 4213 and SPAN
4223 ability to research

B.A. Spanish students in SPAN 4123 and SPAN
4223 are scored Target, High-Acceptable, Low-

Expectations/Target for this Qutcome

(EAREN Nothing Entered

Embedded assessment in SPAN 3123 and SPAN
3133 on students’ ability to research and use it
effectively.

At least 75% B.A. Spanish students in SPAN 3123
and SPAN 3133 are scored Target or High-
Acceptable in their ability to research and use it
effectively.

(VAR [Nothing Entered

The Department Head conducts graduate EXIT
INTERVIEWS of graduating B.A. in Spanish
students. As part of this interview, students are
asked to self-assess their improvement in
research ability.

At least 75% of B.A. Spanish students report
Good or Great Improvernent in their ability to
conduct research.

(AW MNothing Entered

B.A. Spanish students in SPAN 4123 and SPAN
4223 are scored Target, High-Acceptable, Low-
Acceptable, Unacceptable, or No Evidence on
their ability to research and use it effectively.

At least 75% B.A. Spanish Education students in
SPAN 4273 and SPAN 4223 are scored

Page 8 of 5



Program Learning Outcomes

15

LOs: Familiarity with literature written in Spanish.

Familiarity with major figures, works, and
movemnents in Spanish and Spanish-American
literature.

Arkansas Tech University

Acceptable, Unacceptable, or No Evidence on
their ability to research and use it effectively.

151

Grade-based Assessment

The mean grade of BA Spanish graduates in
SPAN 4213 Spanish Literature and 4223 Spanish-
American Literature

15.2

Embedded Assessment

B.A. Spanish students in SPAN 4213 and SPAN
4223 are scored as Target, High-Aceptable, Low-
Acceptable, Unacceptable, or No Evidence in
their familiarity with major Spanish and Spanish-
American authors, works, and movements

Expectations/Target for this Qutcome

Acceptable-High or Target in their ability to
research and use it effectively.

1511 FEE0

The mean grade of B.A. Spanish graduates in
SPAN 4213 Spanish Literature and 4223 Spanish-
American Literature

The mean grade of BA, Spanish graduates in
SPAN 4213 and SPAN 4223 is at least 3.00.

1521 | Agdasatele)

B.A. Spanish students in SPAN 4213 and SPAN
4223 are scored as Target, High-Aceptable, Low-
Acceptable, Unacceptable, or No Evidence in
their familiarity with major Spanish and Spanish-

American authors, works, and movernents

At least 75% of B.A. Spanish students will be
scored as Target or High-Acceptabie in their
familiarity with major Spanish and Spanish-
American authors, works, and movements

Page 9 of 9



DEGREE AUDIT CHECK LIST
(BA-SPAN) World Languages - Spanish

202334 AORY-AT
Date Student's Name
Grade Point Graduation Date T#
General Education Requirements Hrs Major Requirements Hrs
ENGL # 1013/1043 & 1023/1053 6 SPAN 2013 3003 3013 8428 S=b33= 3'3033
MATH # 3 3213 3257 0 3uir 4223 M23 3
SCIENCE 4 A R —
SCIENCE 4 SPAN (2023 or 2033) oo
US HIST/GOVT 3 Span |3 BIY3 81L3 3243| 30
SOC 8(C1 (6-%hrs) &hrs
SOC 8Cl
S0C 8CI
FINE ART/HUM(|(6-%hrs)
FINE ART/HUM
FINE ART/HUM
COMM (0-3hrs) 15
TECH 1001 ¢ )
TOTAL GEN ED HOURS 36
Electives
=)

54 TOTAL MAJOR HOURS 39
TOTAL ELECTIVE HOURS i TOTAL HOURS
Final Check: Min. hours required 120 Earned Hrs

40 hours upper fevel minus /CHRS
# of "D" hours to be completed

Max activity hours 4

** Satisfying Gen Ed

& Satisfying Institutional Requirement
# C or better must be earned for Gen Ed

TOTAL
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Bachelor of Arts World Languages - Spanish

Bachelor of Arts Worlid
Languages - Spanish

The program in world languages helps students
DEPARTMENT grow personally, socially, and professionally, The

HHEEAGE department works to develop students' learning
skills in world languages; to teach students to
communicate effectively; to foster cultural
understanding, tolerance and world perspective;
and to prepare students to live, study, or work in
international settings. World languages students
are prepared to pursue graduate degreesand a
variety of careersin business and industry,
communication, education, foreign service,
government, and public relations.

Students may choose a degree program in Spanish; pursue studies in Latin;
or complete a minor in French, German, Japanese, Latin American/Latino
studies with language proficiency, Latin American/Latino studies without

language proficiency, Spapish. and Spanish Medical Interpretation.
30

The degree program in Spanish require& 3% fours.

s SPAN 2013 Intermediate Spanish 1

= SPAN 2023 Intermediate Spanish Il or SPAN 2033 Inter i
LI for Heritage Speakers

« SPAN 3003 Copversation and Composition [

. SPAN 2113

» SPAN 3213 Advenced Grammar and Usage SPAN 409 3

SPAN 4233

SCAN 1D
SPAN 3143
SPAN 2L

Students with previous world languages experience may petition the
Department of English and World Languages for advanced placement and
credit. Petitioners will be given written and/or oral examinations by a world
languages faculty member who will then recommend an apprepriate
language placement level. This placement level will not exceed FR 3013
Conversation and Composition II. GER 3013 Conversation angd Composition
11, JEN 3013 Conversation and Composition IT, or SPAN 3013 Conversation
and Compesition IT, and will be approved by the department head. Students
who have omitted one or more courses in the basic language sequence will

https:/fwww. atu.edu/catalog/current/undergraduate/colleges/arts_humanitiesfenglish_world_langiwerld_languages.php

& credit hours from !

113



7/26/23, 1:A7 PM Bachelor of Arls Werld Languages - Spanish

receive credit for omitted rourses when they have validated their advanced
placement by passing the course into which they are placed with a grade of
"C" or better.

Students who want to improve their Japanese language skills and cultural
knowledge may do 5o by studying for a semester or a year at Koinazawa

Curriculum
The matrix below is a sample plan for all coursework required for this
program.
Freshman v
Fall Crediis Spring Credits
ENGL 1013 3 ENGL 1023 3
Composition I * Composition I *
USHG1XXX US. 3 FAH1XXX Fine Arts 3
History and and Humanities
Government ! Courses !
MATH XXXX 3 SCIL 1X¥X Science 4
Mathematics ! with Laboratory !
SBAN 2013 3 55 1XXX Social Science 3
Intermediate Spanish I Courses *
23
SPAN 2023 3
TECH 1001 Orjentation 1 Intermediate Spanish
to the University I1 or SPAN 2033
[ntermediate Spanish
Total Hours 13 11 for Heritage
Speakers **
Total Hours 16
Sophomore -
Fall Credits Spring
55 1X¥X Social Srience 3 SFHS 1X¥X Social Sciences/Fing b
Courses t Arts/Humanities/Commummicatios
Courses !
FAH 1XXX Fine Arts 3
and Humanities SPAN 3013 Conversation and 3
Coursges ! ogition
SCIL1XXX Science 4 ._s_
with Laboratory !
SPAN 23003 3 Elective* e “]
Conversation and
Co sitian 1 Totat Hours

htlps:fwww.atu .edu/catalog/current/undergraduate/colleges/arts_humanities/anglish_world lang/world languages.php 213
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3 hewrs from:

SPAN 3113
oPAN 3143
>PAN 3143
SPAN 3333

Bachelor of Arls World Languages - Spanish

Fall Credits
Elective? 3
Total Hours 16
Junior ™
Fall Credits Sprin Credits

SPAN 31 3 oA 3213
w 3 Bt ST 3

tion GietttZATIOTTEm
and-Srhre Tre 3 hourd From:
~SPAN 3233 3 SRébiweze= 3 2 PRV 311 3
R ——— Insseduntion=o SN 33

bteraitee Spemistriinenimties SPAN 3163
Elective* 9 SRAM-Elestie-iaorTt- —re SPAH 3 333
Total Hours 15 Seamlens

Elective* g 3

Total Hours 15

Senior ¥
Fall Credits Sprin Credits
SrAMN 4233 &ean Yoo
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"ARKANSAS TEC
UNIVERSITY

REQUEST FOR PROGRAM CHANGE

Department Initiating Proposal Date
School of Business 08-18-23
Title Signature Date
Department Head 8/23/2023
Kevin Mason {Assoc. Dean} me Hlaasn
Dean
72 bo.

Tracy Cole 7 & 8-24-23
Assessment 2 o e

-
Dr. Christine Austin P ,2,, /_7/ ?* /.3‘ ;_)
Registrar

Ms. Tammy Weaver

r Bﬁfdfm}u/f m

G113 /)23

Vice President for Academic Affairs
Dr. Julie Furst-Bowe

Committee

Approval Date

General Education Committee (Undergraduate Proposals Only)

Teacher Education Committee {Graduate or Undergraduate Propasals)

Curriculum Committee {Undergraduate Froposals Only)

Faculty Senate {Undergraduate Proposals Only}

Graduate Council (Graduate Proposals Only)

Program Title:
Health Information Management




Outline change in program: (e.g., list changes in program such as (1) delete three hours of elective and
{(2) add three hours of approved major electives)

Accept any general education math (MATH 1003 or higher} for the HIM program instead of MATH 1113

only

What impact will the change have on staffing, on other programs and space allocation?
More students will likely choose to take MATH 1003 instead of MATH 1113

Answer the following Assessment questions:

d.

How does the program change align with the university mission?

Many students will not choose a major that requires MATH 1113. By allowing MATH 1003

as an option, more students will choose to attend ATU, choose the HIM major, which will

uitimately [ead to student success.

If this change in the program is mandated by an accrediting or certifying agency, include the

directive. If not, state not applicable.

Not applicable. Our accrediting agency only requires math statistics

What is the rationale for this program change?

1. How will the program change impact learning for students enreolled in this program?
This change will allow more students to choose the HIM major and will remove what
they see as a stumbling block in having to complete MATH 1113,
2. Provide an example or examples of student learning assessment evidence which

supports the changes in the program.

How does this program fit in the current state of the discipline? Include Arkansas institutional

comparisons. If Arkansas educational institutions do not have the course or program provide

comparative examples from regional educational institutions. Not applicable

Attach a detailed assessment plan including three to five specific program student learning

outcomes, means or instructional measures to assess each outcome, identify program

courses where learning will be assessed, and performance standards or criteria for success

which demonstrate student learning for each outcome. {Examples for assessment

plans/curriculum mapping can be found at the Cffice of Assessment and {nstitutional

Effectiveness weh page.} Not applicable

If this course will affect other departments, a Departmental Support Form for each affected
department must be attached. The form is located on the Curriculum forms web page at
http://www.atu.edu/registrar/curriculum forms.php.




in the attached matrix, include requested changes in the matrix and include course number and title.

Curriculum Matrix for Catalog
Curriculum in Health Information Management

{enter title for program changing )

Freshman Fall Semester

Add/Change: Change MATH 1113 as only requirement
to allow general education math including MATH 1003

Delete: N/A

Total Hours:

freshman Spring Semester

Add/Change:

Delete:

Total Hours:

Sophomore Fall Semester

Add/Change:

Delete:

Total Hours:

Sophomore Spring Semester

Add/Change:

Delete:

Total Hours:

lunior Fall Semester

Add/Change:

Delete;

Total Hours:

Junior 5pring Sermester

Add/Change:

Delete:

Total Hours:

Senfor Fall Semester

Add/Change:

Delete;

Total Hours:

Senior Spring Semester

Add/Change:

Delete:

Total Hours:




RE: HIM Curriculum change proposal

Sara Daniel <sdaniel8@atu.edu>

Wed 9/13/2023 8:57 AM

To:Christine Austin <caustin@atu.edu>;Tracy Cole <tcole7@atu.edu>
CcTammy Weaver <tweaver@atu.edu>;Kevin Mason <kmason@atu.edu>

fl 2 attachments (364 KB)
Baccalaureate-HIM-competencies.xlsy; SKM_750i230931308440.pdf;

Good morning everyone!

Our HIM program is accredited by CAHIIM—Commission on Accreditation for Health Informatics and Infarmation Management Education. Here s a
link to alf of the accredited baccalaureate HIM programs in the U.S, https)//www.cahiim.org/programs/program-directory . There are currently 71
baccalaureate HIM programs in the U.S. The only MATH requirement by CAHIIM is a three-hour stats course. They do not specify any other math—
such as requiring college math versus college algebra. | have included a copy of the current HIM competencies. You can see at the very bottom the
“Supporting Body of Knowledge” in which only math stats are required.

Of the 71 accredited programs, several colleges/universities require college algebra or higher, several require college math or higher, and many oniy
require a 3-hour stats class to meet the CAHIIM math requirements.

I have attached some information for your review from other CAHIIM accredited schools across the nation, [ATU is the only CAHIM accredited
baccafaureate program in the state of AR)

Page # 1—Davenport University---reguires College Mathematics

Page # 2—Southwestern OK State University—requires GE Math

Fage ¥ 3—Eastern Kentucky University—requires College Mathematics or higher
Page # 4—Indiana University—Requires basic mathematics

Page # 5—Keiser University—requires College Mathematics or College Algebra
Page # 6—Coppin State University—requires stats only—no other math required

| did reach out to the Registrar's office, and they do not have any data regarding this matter. | have also reached out to Institutional Research to see if
they have any data related to this topic—possibly DFW rates for college algebra versus college math. | understand there have been several other
programs on campus changing their requirements from College Algebra to College Math including agriculture business and Behavioral sciences,

If I receive any further information, | will pass it along. Please let me know if you have any questions.

Sara Daniel

From: Christine Austin <caustin@atu.edu>

Sent; Tuesday, September 12, 2023 7:51 AM

To: Tracy Cole <icole7@atu.edu>

Ce: Tammy Weaver <tweaver@atu.edu>; Kevin Mason <kmason@atu.edu>; Sara Daniel <sdaniel8@atu.edu>
Subject: Re: HIM Curriculum change proposal

Hello Everyone,

Thank you for calling attention to this. These did hit my mailbox on Aug. 24, and [ was in the middle of scrambling to get my classes going
and it got lost! 1 do apologize.

I can't sign this yet though, because it needs some evidence for the change, In particular, question ¢.2 needs to have some sort of evidence
that shows why making this change is necessary. Do you have student surveys or perhaps numbers of students who have stopped out after
MATH 11137

Also, question b. should have something showing what other HIM programs are doing, if not in the state then regionally. Even a list of
required curriculum from a couple other programs would suffice,

Thank you

From: Tracy Cole <icole7@atu.edu>
Sent: Thursday, August 24, 2023 4.56 PM
To: Christine Austin <caustin@atu.edu»

Subject: HIM Curriculum change proposal

Ll P SRV



I've attached a curriculum change proposal and departmental support form for the HIM program. Please 'et me know if you need
anything else,

Thanks,

Tracy

Tracy Cole, J.D.
Interim Dean

Professor of Legal Smdies

Arkansas Tech University

College of Business and Economic Development
Rothwell Hall 430

Russellville, AR 72801

479-968-0491



Arkansas Tech University
DEPARTMENTAL SUPPORT FORM

This form must be completed for every department affected by the course change.

Department Affected: This department

Health Information Management H supports [ does not support
Mathematics the change.

Comments:

Math department supports the change.

Hamed S ho 'aei .D;gih:ally siglnenlj by Ha:am:ed Shi:\iaeli
Department Head Signature: P Bl isaesros e

0B/23/2023
Date:
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"ARKANSAS
@1 UNIV

REQUEST FOR COURSE ADDITION

Department Initiating Proposal Date
Emergency Management, Professional Studies, and Student Affairs Administration

(EPS)

Title Signature Date

Department Head
Dr. Sandy Smith

\4&(70&%3‘/72. m}#ﬁ 6-20-23

Dean
Dr. Timn Carter

Vi St

6/26/23

e

Assessment
Dr. Christine Austin ,‘Z—”
/ i -

£/.23

Registrar
Mrs. Tammy Weaver

I

9hilzz

Graduate Dean {Graduate Proposals Only)

camm 1@ W(Mbt

Vice President for Academic Affairs
Dr. Julie Furst-Bowe

Committee

Approval Date

General Education Committee (Underaraduate Proposals Only)

Teacher Education Committee (Graduate or Undergraduate Proposals)

Curriculum Committee (Undergraduate Proposals Only)

Faculty Senate (undergraduate Proposals Only)

Graduate Council (Graduate Proposals Only)

Course Subject: (e.g., ACCT, ENGL} Course Number: {e.g., 1003)

oL | 3233

Effective Term:
" Spring % Summer |

Official Catalog Title: {If official title exceeds 30 characters, indicate Banner Title below})

I VYolunteer Leadership and Development

Banner Title: {limited to 30 characters, including spaces, capitalize all letters — this will display on the transcript)

[ Volunteer Leadership




Will this course be cross-listed with anather existing course? If so, list course subject and number,

™ Yes ¥ No

Will this course be cross-listed with a course currently not in the undergraduate or graduate catalog?
C Yes (¥ No [

If sg, list course subject and number.,
Is this course repeatable for additional earned hours? C ves (¢ No How many total hours? I

Grading: (¥ Standard Letter  p/F " Other

Mode of Instruction (check appropriate box}:

& 01 Lecture " 02 Lecture/Laboratory " 03 Laboratorvonly

€7 05 Practice Teaching € 06 Internship/Practicum {" 07 Apprenticeship/Externship

" o3 Independent Study (" 09 Readings i 10 Special Topics

{" 12 Individual Lessons " 13 Applied Instructian (™ 16 Studie Course

" 17 Dissertation s Activity Course " 19 Seminar {" 98 Other

Does this course require afee?  yes (¢ No  How Much? ] Select Fee Type

If selected ather list fee type: [

V¥ Elective ™ Major ™ Minor

(If major or minor course, you must complete the Request for Program Change form to add course to
program.)

If course is required by major/minor, how frequently will course be offered?

ﬁnce per academic year {Spring)
Will this course require any special resources such as unusual maintenance costs, library resources, special
software, distance learning equipment, etc.? Not applicable

Will this course require a special classroom (computer lab, smart classroom, or laboratory)?
Not applicable
Answer the following Assessment questions:
a. [Ifthis course is mandated by an accrediting or certifying agency, include the directive. If not, state
not applicable.
b. If this course is required for the major or minor, complete the following.
1. Provide the program level learning outcome!s) it addresses. Proposed CP: Nonprofit Studies
PLO 1: Governance, Leadership, and Advocacy: Students recognize, articulate, and apply
knowledge and activities related to stewardship, advocacy, leadership and the board of

directors, and staff and volunteers.

2. Provide tool or measure directly linked to each program learning outcome. {How will student
learning in this outcome be measured?)
Analysis Assignment 1: Introduction to Volunteer Leadership
Analysis Assignment 2: Changing Technology
Analysis Assignment 3: Corporate Perspectives
Volunteer Leadership and Development Literature Review




What is the rationale for adding this course? What evidence demonstrates this need? Volunteerism
plays a vital role in society by addressing various social, environmental, and community needs. It
serves as a catalyst for positive change and fosters a sense of civic responsibility among
individuals. As the importance of volunteer work continues to grow, it is crucial to provide aspiring
leaders with the necessary knowledge and skills to lead and manage volunteers effectively. This
course in volunteer leadership serves as an invaluable resource, equipping students with the
expertise required to make a meaningful impact in their communities by addressing the growing
demand for volunteers, developing essential leadership skills, and enhancing community
engagement.

Over 12,000 nonprofit organizations support Arkansas’ economy, employs 9.2% of the state’s
private workforce (93,000 employees), generates over $17 billion in annual revenues, and
Arkansas foundations gave over $700 million {Independent Sector, 2021); however, the state does
not have a single undergraduate program directly focused on the sector. The diversity of nonprofit
sector employment is reflected in the design of the certificate: charitable organizations, churches,
religious organizations, private foundations {IRS Section 501¢3), political organizations (IRS Section
527), and social welfare/political action committees (IRS 501cd). Nonprofit career development
may be long-term (e.g., Heifer International, the Clinton Library, Arkansas Community Foundation,
Episcopal Diocese of Arkansas) or an immediate entry to a leadership role {e.g., Main Street
Russellville, the Boys and Girls Club, River Valley United Way). Generally, pursuing a nonprofit
sector career begins with the intersection of career goals, organizational mission, and geographic
location. Many nonprofit leaders in Arkansas choose employment in their hometown or county, as
the sector is ubiguitous. The diversity of nonprofit organizations in the sector presents challenges
in mapping career opportunities to a single path.




— = om —h o

k.

For the proposed course, attach a syllabus in Word format that includes: (Items a. through d. should be
entered as they should appear in the catalog)

a.
b.
C.
d.

Course subject

Course number

Catalog course title

Catalog description

1. Arkansas Course Transfer Systermn {ACTS) course number, if applicable

Cross-listing

Offered {e.g., Fall only, Spring only. Do not enter if offer course fall and spring)
Prerequisites

Co-requisites

Description

Notes (e.g., information not in description such as course may be repeated for credit)
Contact Hours if different than lecture {e.g., Lecture three hours, laboratory three hours)
. Fees (e.g., 536 art fee)

CENOUMEWN

. Section for Name of instructor, office hours, contact information {telephone, email)

Text required for course

. Bibliography {supplemental reading list)
. Justification/rationale for the course

Course objectives

Description of how course meets general education objectives (courses included in the general
education component should show how the course meets one or more of the cbjectives contained in
General Education Objectives listed in undergraduate catalog)

Assessment methods (include grading policy with specific equivalents for A, B, C)

Policy on absences, cheating, plagiarism, etc.

m. Course content {outline of material to be covered in course).

If this course will affect other departments, a Departmental Support Form for each affected department
must be attached. The form is located on the Curriculum forms web page at
httg://www.atu.edu/registrar/curriculum forms.php.

| E—_




Arkansas Tech University
OL 3233 Volunteer Leadership & Development

Instructor:
Office;
Phone:
Email:

CRITICAL DATES

Last day for attendance accounting:
Last day to withdraw with 100% tuition:
Last day to withdraw with 80% tuition:

Last day to withdraw or change to audit:

Course Description: This course is designed to provide students with a comprehensive
understanding of voluntecr leadership principles, theories, and practices. The course atms to
equip students with the necessary skills and knowledge to lead and manage volunteers in various
organizational contexts effectively. Students will explore volunteer motivation, recruitment and
retention strategies, team building, communication techniques, and ethical constderations in
volunteer leadership. Students will develop the skills and competencies needed to become
successful volunteer leaders through a combination of theoretical frameworks, case studies, and
practical applications.

Required Text:

Rosenthal, R. (2015). Volunteer Engagement 2.0: Ideas and Insights Changing the World.
Hoboken: Wiley.

ATU Library Permalink: https://ebookecentral.proquest.com/lib/atu-
ebooks/detail.action?docID=1895768

Prerequisite Knowledge: This course does not require any prior knowledge for success. As an
online course, written dialogue and assignments are the “coin of the realm.” You do not have to
be an expert grammarian to succeed. However, you must be professional and attempt to submit
work generally free of errors. Proofreading is queen. You must be willing to improve your
writing as the course progresses. Those who strive to write professionally enjoy enhanced career
success. It is a game-changer for many employers.



Justification for the Course

Volunteerism plays a vital role in society by addressing various social, environmental, and
community needs. It serves as a catalyst for positive change and fosters a sense of civic
responsibility among individuals. As the importance of volunteer work continues to grow, it is
crucial to provide aspiring leaders with the necessary knowledge and skills to lead and manage
volunteers effectively. This course in volunteer leadership serves as an invaluable resource,
equipping students with the expertise required to makc a meaningful impact in their communities
by addressing the growing demand for volunteers, developing essential leadership skills, and
enhancing community engagement.

Purpose of the Course
OL 3233 Volunteer Leadership & Development ehallenges you to think. Tt is not just to think
about theories and applications of leadership but to critically explore volunteer leadership and

development through diverse assignments and multiple sociocultural lenses. Most importantly,
your lived experience before this course shapes the framework of your journey,

Course Learning Objectives (CLOs):
After this course, you should be able to:
e CLO 1: ldentify and analyze different theories and models of volunteer motivation.

» (CLO 2: Apply effective recruitment and retention strategies to attract and engage
volunteers.

e CLO 3: Develop practical communication skills for working with volunteers, including
active listening, feedback, and conflict resolution.

e CLO4: Analyzc cthical considerations in volunteer leadership, including power
dynamics, diversity, and inclusion issues.

s CLO 5: Analyze and evaluate volunteer programs and their impact on the organization
and the volunteers.

e CLO 6: Apply critical thinking and problem-solving skills to address challenges and
opportunities in volunteer leadership.

How the Course Meets the General Education Requirements

The general education curriculum at Arkansas Tech University is designed to provide a
foundation for knowledge commeon to educated people and to develop the capacity for
individuals to expand that knowledge over their lifetime. The University has identified
eomprehensive goals that will allow students to accomplish these general education objectives.
This course addresses the following specific Arkansas Tech University general education goals:



Think critically
Develop ethical perspectives
Communicate effectively

Methodology
Students will achieve course objectives through textbook readings, video presentations,

supplemental readings, PowerPoint presentations on assigned topics, online discussions, blogs,
wikis, journals, and individual assignments. At least one PowerPoint presentation is available
within each module to correlate with the assigned textbook readings.

Technology Competencies

Students are expected to demonstrate mastery and appropriate application of related technology
competencies as determined by the Professional Studies Department. Those skills include word
processing (MS Office), PowerPoint (2007 version or ability to see a later version of
PowerPoint), online research, email, Blackboard, discussion board postings, and list-serve
knowledge.

Basic Technical Skills for Success

e Using Blackboard (and seeking assistance as soon as possible)

e Using email to communicate with your instructor (include course section)
e (Creating and submitting files in Word or a similar format

e Submifting written assignments in Word to Blackboard

s  Asking for help. (I cannot stress this enough to you).

Technology Requirements for Success

Click here to view recommended Blackboard technology compatibility.

1. Determine if you are a good fit for an onfine class.
Ask yourself and those around you who know you very well, such as parents, siblings, good
friends, or a teacher or mentor whom you respeet, to tell you if you are:

a.

b.
c.
d.

A self-motivated, self-driven person who wants to learn and is willing to make it a
priority

Willing to initiate conversation and communication with new people you have just met
Someone who possesses effective time management and is rarely known to procrastinate
Someone who doesn’t give up easily under pressure, is persistent, and perseveres through
challenges

Willing to admit “I don’t know’ and ask for help



2. Rcesearch the status of your devices for accessing online learning environments.
What type of devices do you have for accessing the online learning environment and
completing your online assignments? Which one of them is your primary device?

3. Know your limitations regarding literacy with media and digital skills,
There needs to be more than just a computer and knowing how tc use it to ensure success in
the online leaming cnvironment. Today, digilal literacy is the primary way to gather
information. You must have the ability to find, access, manage, evaluate, analyze, synthesize,
utilize, share, and create new knowledge and content using information technologies and the
Internet.

4. Identify your primary connection to the Internet and backup connection.

a. Do you have reliable internet access?

b. How close are you to a public library with computers, internet access, and Wi-Fi access?

c. How close are you to other public places with internet access, such as Starbucks, Panera,
Whole Food Markets, Target, etc.?

d. What are your alternative plans for intermet access?

e. In addition to Wi-Fi, do you have the possibility to connect to the internet at home
directly?

f. Ifyou are also working, does your workplace allow you to access the internet and Wi-Fi
to do your school assigmnents before and after work?

5. Talk to other students who have taken courses online to get information about the
online learning platform.
Getting information about the online learning platform by talking to students who have taken
courses online is very useful for any student considering taking online courses. You can learn
a lot from a recent student about personal characteristics that you must have to succeed in the
online learning environment. You will alse learn about the types of digital skills required
using the interface and the available support systems.

6. Find a mentor.
Colleges and universities provide students with mentors and advisors through the Student
Services and Advising departments. Students who take advantage of this opportunity perform
better in their online classes.

Course Structure

The course structure mcludes 12 individual modules, which center on a specific aspect of
volunteer leadership and development. However, several modules reinforce learning and may
not necessarily introduce new information to you. The module structure is as follows:

e Module 1:  Introduction to Volunteer Leadership Part I
e Module 2: Introduction to Volunteer Leadership Part IT
» Module 3: Changing Times

* Module4:  Engaging Volunteers Part [

¢  Module 5: Engaging Volunteers Part 11

* Module 6: Changing Technology Part 1



e Module 7: Changing Technology Part I

o Midterm Literature Review Draft

» Module 8: Changing Corporate Perspectives Part I

s Module 9: Changing Corporate Perspectives Part I1
o Module 10:  Changing Corporate Perspectives Part 111
e Module 11 Changing Strategies

¢ Module 12  Literature Review Submission

s Final Exam

Assignments

Throughout the course, assignments reinforce students’ understanding of the course material and
apply different leadership concepts. Your instructor will post all assignments in the “Course
Content” tab on Blackboard. All assignments will be due by 11:59 p.m. Central Time on the due
date specified in the Course Schedule available in the Start Here folder. Students must subinit all
assignments through Blackboard to receive credit.

Participation/Discussion Board

Points will be deducted for each posting that is not submitted. To earn the total points for the
discussion board, you must answer the post and reply to another student’s post in the class. Your
answers should be relevant to the discussion topic and demonstrate your understanding of the
subject. Participation is assessed on the extent to which you reply to my questions and how you
communicate with your other classmates regarding their posts. Remember, you will get what
you put into the discussion boards. Please refer to the discussion board participation and
expectation guidance in the Course Information folder.

Blogs

A Blog is a collaborative tool that allows students to post their reflections about the course or
discuss and analyze course-related materials. Blogs are an effective means of gaining insight into
students’ activities and provide a way to share the knowledge and materials collected and created
by the group with the rest of the course. Individual blogs allow each student to share thoughts
publicly, work with others in the course, and receive comments and feedback on entries. Avalars
added by students will be displayed in their public space to help personalize the page. Course
blogs allow all users to share their thoughts and work in one common area that everyone can
read and post comments on. All entries are posted on the same page to help promote
collaboration among all course members. Users can add entries and comment on entries
anonymously to maintain privacy.




Case Studies
The term case study refers to both a method of analysis and a specific research design for
examining a problem, used in most circumstances to generalize across populations.

A case study research paper examines a person, place, event, phenomenon, or another type of
subject of analysis. It extrapolates critical themes and results that help predict future trends,
illuminates previously hidden issues that can be applied to practice, and provide a means for
understanding a crucial research problem with greater clarity. A case study paper usually
examines a single subject of analysis. Still, case study papers can also be designed as a parallel
investigation showing relationships between two or more topics.

Journals
A journal is a self-reflective tool for students. Only the student and the instructor can add

comments to journal entries.

Rubrics

Each leaming activity and assessment item above is evaluated by a rubric designed for each.
The rubric for each type of assignment may be found in every module containing an assignment.
It is highly recommended that you read and review the rubric before initiating (and submitting) a
learning activity or assessment.

Netiquette
Netiquette (net + etiquette) is the code of proper conduct applied to virtual online spaces. This
system is dictated by common sense rules (manners) and social conventions.

Source: Educational Technoloyy and Mobile Learning

» Before posting your question on a discussien board, check if anyone has already asked
and received a reply.

+ Stay on topic. Don't post irrelevant links, comments, thoughts, or pictures.

« Don't type in ALL CAPS! If you do, it will look like you are screaming.

e Don't write anything that sounds angry or sarcastic, even as a joke, because your peers
might not realize you're joking without hearing your tone of voice.

o Always remember to say "please” and "thank you" when soliciting help from your
classmates.

« Respect the opinion of your classmates. If you feel the need to disagree, do so
respectfully, and acknowledge the valid points in your classmate's argument. If you reply
to a classmate’s question, ensure your answer is accurate!

¢ Ifyou ask questions, many people respond. Summarize all answers and post that
summary to benefit your whole class.



« Be brief. If you write a long dissertation in response to a simple question, it's unlikely
that anyone will spend the time to read through it all.

+ Don't badmouth others or call them stupid. You may disagree with their ideas but don't
mock the person.

« Ifyou refer to something your classmate said earlier in the discussion, quote just a few
key lines from their post so others won't have to go back and figure out which post you
are referring to.

» Before asking a question, check the class FAQs or search the Internet to see if the answer
is obvious or easy to find.

¢ Check the most recent comments before you reply to an older comment.

» Be forgiving. If your classmate makes a mistake, don't badger them for it. Just let it go.

» Run a spelling and grammar check before posting anything to the discussion board.

Please include the section number of your course in the subject line when sending your instructor
an email.

This course is online; therefore, most of our conversations will take place via email and
discussion board. Please use common sense (no slang, correct grammar, ete.) when sending
emails and posting on discussion boards. This endeavor is a senior-level course, and 1 expect
you to be on a college academic level with your postings and emails. { do not expect youtobe a
perfectionist, but I hope you are courteous and respectful.

To avoid sending emails into my junk file, you should use your ATU e-mail account for ALL
communications. In most cases, I will respond to your emails within 24 hours.

Returning of Assignments
I will have graded assignments back to you within seven working days. Working days are
defined as Monday-Friday, with no weekends or holidays.

Make-Up Policy/Late Work

Discussion Board: Not accepted past the late deadlines above.

Assignments, Exercises, Blogs, and Quizzes: Any assignment not submitted by the late dates
above can still be submitted with a 10% deduction.

Course Schedule

A comprehensive course schedule is located on Blackboard under the Course Information tab.
The course schedule is subject to change at the discretion of the instructor.



Grading Summary

The Start Here module identifies all required activities for OL 3233 Volunteer Leadership &
Development in the Course Schedule. The Course Schedule is available to you in the Start Here
folder.

Your final grade is determined by the percentage of total points you earn during the course
duration. For example, as noted below, 600 points are available in the course. To achieve a final
grade of an A for the course, you must earn a minimum of 500 points (600 x .90 = 540),

Discussion Forums 160 points
Article Annotations 90 points

Analysis Assignments 150 points
Literature Review Draft 50 points
Literature Review 100 points
Final Exam 50 points
TOTAL 600 points

Grading Scale (as a percentage of total points)

90-100 = A
80-89 B
70-79 = C
60-69 = D
Under 60 = F

Course Policies

Academic Integrity

A university exists for the purpose of educating students and granting degrees to all students who
complete graduation requirements. Therefore, Arkansas Tech University requires the highest
standards of academic integrity and conduct from all students. Students at Arkansas Tech
University will refrain from committing any of the violations of academic integrity as detailed
below. Further, Arkansas Tech University expects that all classes maintain an academic and
courteous atmosphere. The classroom is under the control of the professor, who will give
students a statement of their classroom expectations and policies in a syllabus at the beginning of
the semester.

A violaticn of academic integrity refers to various categories of inappropriate academic behavior
with respect to a course. Students must refrain from cheating, plagiarism, fabrication,
impersonation, forgery, collusion and/or other disbonest practices.



Arkansas Tech University respects the right of the instructor of record for the course to
determine and apply all academic sanctions for violations of academic integrity, The classroom
(to include online and hybrid courses) is under the control of the instructor, who will give
students a statement of their classroom expectations and policies in a syllabus al the beginning of
the semester. Typical penalties can include but are not limited to giving an “F’ on a particular
quiz or exam, giving an ‘F’ on a tenm paper or other written work, or giving the student an ‘F’ or
‘W’ for the course. Instructors may also have different penalties depending on the number and
severity of violations.

As an institution, Arkansas Tech University may deem it necessary to apply additional sanctions
beyond the academic penaities imposed through the course. Examples of the types of penalties
Arkansas Tech may choose to apply include but are not limited to the required completion of
academic integrity training and disciplinary probation, suspension, or expulsion from the
university. Any institutional penalties that may be applied will vary based on the number and
severity of violations.

Academic Misconduct

University peolicy will be followed. At a minimum, the student (and any student caught assisting
in the misconduct) will be given an automatic *“F” for the test/assignment in question and
possibly an “F” for the course. Subsequent cases of plagiarism will resull in 2 minimum of one
letter grade course reduction for each incident. Also, any student who aids another student in
plagiarism (e.g., providing a completed homework assignment to another student for submission}
will be treated as also being involved in plagiarism, and appropriate penaities will apply.
Egregious cases of plagiarism (i.e., large sections copied from another source) will result in an
automatic “F” for the course.

Excessive Unexcused Absences/Missed Assignments

If you miss three assignments at any time during the semester, you will be referred to the Tech
Early Waming Program. If you are unresponsive to the following two class sessions, you will be
dropped from the course by your instructor with an “F” for excessive absences or non-
performance. You are responsible for contacting the instructor when you are having a problem
completing an assignment.

Campus policy outlines the dates for dropping a course with a “W.” If you have a failing score
and do not drop before the stated deadline, you will receive an “F” on your transcript for the
course; therefore, it is in your best interest to monitor your status in the course and take
advantage of the opportunity to withdraw with a “W” rather than remaining in the class and
receiving an “F.” Arkansas Tech University has a very lenient withdrawal policy that allows a
student to withdraw with a *W?* until almost the end of the semester.



You may access current student policies in the Arkansas Tech University Student Handbook.

You are responsible for explaining to the instructor the reason for absences due to sickness,
accident, or death in the family. For absences that make it difficult for you to contact the
instructor, such as an emergency, you should contact the Student Services Office, Doc Bryan
Student Services Center, Room 23, (479-968-0239) to have the instructor notified.

Arkansas Tech University does not discriminate by color, sex, sexual orientation, gender
identity, race, age, national origin, religion, veteran status, genetic information, or disability in
any of our practices, policies, or procedures. If you have experienced any form of discrimination
or harassment, including sexual misconduct (e.g.. sexual assault, sexual harassment, stalking,
domestic or dating viclence), we encourage you to report this to the institution. If you report such
an incident of misconduct to a faculty or staff member, they are required by law to notify
Arkansas Tech University’s Title 1X Coordinator and share the basic fact of your experience.
The Title IX Coordinator will then be available to assist you in understanding all of your options
and in connecting you with all possible resources on and off campus. For more information,
please visit http://www.atu.edu/titleix/index.php.

Arkansas Tech University adheres to the requirements of the Americans with Disabilities Act to
prevent barriers to academic accessibility. If you need an accommodation due to a disability,
please contact the ATU Office of Disability Services, located in Doc Bryan Student Center, Suite
171, or visit http://www.atu.edu/disabilities/index. php.

University Testing and Disability Services- http://www.atu.edu/disabilities/

11 a student has a disability that qualifies under the Americans with Disabilitics Act (ADA) and
requires accommodations, they should contact the Office of University Testing and Disability
Services for information on appropriate policies and procedures. Disabilities covered by ADA
may include learning, psychiatric, physical disabilities, or chronic health disorders. Students can
contact the Office of University Testing and Disability Services if they are not certain whether a
medical condition/disability qualifies.

Contact Information:

University Testing and Disability Services-Arkansas Tech University

Doc Bryan, Suite 171

Russellville, AR 72801-2222

Voice Telephone: (479) 968-0302 Fax: (479) 968-0375 TTY Service: (479) 964-3290
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Qutline change in program: (e.g., list changes in program such as (1) delete three hours of elective and
(2} add three hours of approved major electives)

1.
2,
3

Remove OL/PS 3143; Applied Research as a required course in the BAOL core

Remove OL/PS 4943: Applied Leadership Project as a required course in the BAOL core

Add OL/BAS 4453: Problem Solving and Root Cause Analysis {RCA] as a required course in the
BAOL core

Add OL/BAS 4353: Project Management {(PM) as a required course in the BAOL core

Add OL 4053: Philanthropy and Fundraising and OL 3233: Volunteer Leadership to selection
of community-hased courses with O!f4143: Nonprofit Governance or 0|f°4343: Community
Development 42 PS

What impact will the change have on staffing, on other programs and space allocation? This program
change will reduce the need for multiple sections of similar coursework while maintaining program
outcomes ang assessment for the BAOL.

Answer the following Assessment questions:

a.

How does the program change align with the university mission?

This program change will improve student success by removing barriers identified through
program assessment, as well as increase student access to project management coursework,
allowing them to develop skills that are increasingly desired in the workforce. Additionally,
inclusion of two courses in the proposed undergraduate project management certificate
within the BAOL degree increases the potential for student credential attainment. The
inclusion of OL 4053: Philanthropy and Fundraising and OL 3233 Volunteer Leadershipto a
selection of community-based coursework in the BAOL increases student options within the
BAOL electives. OL 4053 and OL 3233 are also included in the proposed undergraduate
certificate of proficiency in nonprofit leadership, again aligning the BAOL with additional
credentialing opportunities.

If this change in the program is mandated by an accrediting or certifying agency, include the
directive. iIf not, state not applicable.

Not applicable.

What is the rationale for this program change?

1. How will the program change impact learning for students enrolled in this program?
The proposed changes will align BAOL program outcomes with current industry trends
in workplace skills. OL 3143: Applied Research and OL 4943: Applied Leadership Project
are a progression of courses in which students are directed through a detailed,
research-hased process of prohlem identification, problem defining, research design,
data collection, data analysis, and solution identification. In OL 3143, general research
principles are apptied to problem identification within professional contexts. Although
this process works in professional settings, RCA procedures are more apprapriate in
application to complex problems within the workplace. Moving from OL 3143 fo
BAS/OL 4453 provides more relevant concepts and skill sets for students to apply
within professional settings, We identified through program assessment that students
in OL 3143 (see attached assessment outcomes for 2022} had difficulty in
understanding and applying research methedologies to problem-solving within
professicnal settings. Student understanding of research included hoth “doing their
own research” via internet searches or true experimental research. The RCA process is
more relevant to application within professional settings, and a more appropriate skill
set for students in the BAOL program.

Additionally, the need for graduates with PM skills is increasing. Removing OL 3143
from the curriculum presents an opportunity to replace the closely related OL 4543:
Applied Leadership Project course with BAS/OL 4353: Project Management. BAS/OL




4353 will provide students with relevant, practical skills in PM and can prepare
students to pursue the Certified Associate in Project Management (CAPM) credential
through the Project Management Institute. Like the change to an RCA-based course,
the inclusion of BAS/OL 4353 aligns the BAOL curriculum with current trends and
better prepares our students for academic and professional success.

2. Provide an example or examples of student learning assessment evidence which
supports the changes in the program.
The attached assessment for OL 3143 {see below) presents concerning assessment
measures for student proficiency in defining a problem (see Introduction Assignment
and midterm exam scores}, research design, and data collection {see Methods
Assignment and final exam scores). in additional to gquantitative assessment, student
qualitative comments via reflective journals on each assignment (specific journal
entries not included here for privacy purposes) reveal difficulty in application of
research concepts in professional settings. The course design has been revised based
on quantitative and qualitative assessment data, but problems with application
continue to persist. Students have difficulty progressing from writing research papers
based on summarizing others’ research on a topic to conducting actual research of
their own. The move to RCA will help students progress by increasing relevancy and
providing opportunities for application of data-driven decision making designed
specifically for organizations.

b. How does this program fit in the current state of the discipline? Include Arkansas institutional
comparisons. If Arkansas educational institutions do not have the course or program provide
comparative examples from regional educational institutions.

The addition of PM and RCA aligns the BAOL curriculum with industry standards for college
graduates. According to Nieto-Rodriguez (2021) of the Harvard Business Review, by 2027,
approximately 88 million individuals globally will be working in project management and the
need for employees skilled in project management will only increase over time. The BS in
Organizational Leadership at the University of Arkansas, Fort Smith includes a course in
Project Management (PRFS 4133). Similar programs to the BAOL nationally are beginning to
include project management and data-based problem-solving courses in root cause analysis
into the curriculum to meet industry demand. Some examples include Arizona State’s online
BA in Organizational Leadership, the University of Cincinnati's online BA in Organizational
Leadership, and Thomas Edison University’s BS in Organizational Leadership. As the need for
employees with project management skills increases, more programs similar to the BADL will
include these courses in their programs.

¢. Attach a detailed assessment plan including three to five specific program student learning
outcomes, means or instructional measures to assess each outcome, identify program
courses where learning will be assessed, and perfarmance standards or criteria for success
which demonstrate student learning for each outcome. {(Examples for assessment
plans/curriculum mapping can be found at the Office of Assessment and Institutional
Effectiveness web page.)

If this course will affect other departments, a Departmental Support Form for each affected
department must be attached. The form is iocated on the Curriculum forms web page at
http://www.atu.edu/registrar/curriculum forms.php.




In the attached matrix, include requested changes in the matrix and include course number and title.

Curriculum Matrix for Catalog
Curriculum in Organizational Leadership Psychology Concentration

Freshman Fall Semester

No Change

Freshman Spring Semester

No Change

Sophomore Fall Semester

No Change

Sophomore Spring Semester

No Change

Junior Fall Semester

Add:;

3 hours Elective 2

PSY 3093 industrial and Organizational Psychology

Delete:

OL 4143 Nonprofit Governance/PS 4143 Nonprofit
Governance or OL 4343 Community Development/PS
4343 Community Development

OL 4043 Ethical Leadership or LEAD 2003 Ethics in
Leadership

Total Hours: 15

Junior Spring Semester

Add:

BAS/OL 4353: Project Management

BAS/OL 4453: Probfem Solving and Root Cause Analysis

Delete:

OL 3143 Applied Research/P5 3143 Applied Research
OL 4443 Professional Leadership/PS 4443 Professiona!
Leadership

Total Hours: 12

Senior Fall Semester

Add:

OL 4443 Professicnal Leadership/PS 4443 Professional
Leadership

OL 4743 Organizational Change/PS 4743 Organizational
Change

Delete:

PSY 3093 industrial and Organizational Psychology
OL 4943 Applied Leadership Project/P5 4943 Applied
Leadership Project 3

Total Hours: 15

Senior Spring Semester

Add:

OL 4043 Ethical Leadership or LEAD 2003 Ethics in
Leadership

OL 4143 Nonprofit Governance/PS 4143 Nonprofit
Governance or OL 4343 Community Development/PS
4343 Community Development OR OL 3233 OR OL 4053

Delete:

OL 4743 Organizational Change/PS 4743 Organizational
Change

3 hours Elective 2

Total Hours: 15




9/11/23, 8:12 AM Bachelor of Arls in Organizational Leadership Psychology Concentration

DOWNLOAD PDE

General Information Bachelor of Arts in
Navigate this section: . Organizational Leadership
e Psychology Concentration

Introduction
Academiec Calendar SRR
HOMEPAGE
Administration & Faculty
Programs of Study
Curriculum
Admission
The matrix below is a sample plan for all coursework required for this
ACTS Course Transfer Systemn program.
Fees & Expenses Freshman v
Student Affairs Operations
Fall Credits Spring Credits
Financial Aid
ENGL 1013 3 ENGL 1023 3
Schelarships Composition1 * Composition II *
Regulations & Procedures Sell clence E fen 4
& with Laboratary ! with Laboratory *
Graduation Requirements BSY 2003 Genera] 3 S8 1XXX Social 3
cholo Science Courses !
General Education Requirements Esy EY
Electives® 6 ATH 3
University Honors ' Mathematics !
TECH 1001 1
College Distinction Qrientation to the PSY 2023 Consumer 3
Unijversity Psychology
Military Science
Total Hours 17 Total Hours 16
Catalog PDF
Sophomore il
Eall Credits Spring Credits
CMIXXX 3 USHG IXXX U.5. 3
Communication ! History and
Government !
FAH 1XXX Fine Arts 3
and Humanities FAH 1XXX Fine Arts 3
Courses ! and i
Courses !
Elective? 9

https:ffwww. aty edufcatalogfcurrent/undergraduate/collegesieducation_health/emerg_manag_prostudies_student_affairs_admin/profstud/ps_psych.php  1/3



9111423, 9:12 AM Bachelor of Arts in Qrganizational Leadership Psychology Concentration

Fall Credits Spring Credits
Total Hours 15 LEAD 1003 3
Introduction to
Leadership
PSY 3813 Lifespan 3
Development,
Elective? 3
Total Hours 15
- * e 2 [ 4
iV e
Juniyeeit BAsloL 4353 3
ey 309% 2 tpslowss 3
Fall Credits Spring Credits
OL 3133 Principles of 3 OL 2023 Professional 3
Personnel Communications/P5
Management/PS 3133 3023 Professional
Principles of Communications
Personnel
-OE3m3Applied 3
Management =
0L s343-Nenprefit . B bpplied Research
Lovernanee/PS.4143
Ol 4243 Adult 3
- Learning in
GoverpanceorGL T
Organizations/PS 4243
Development/PS-4341 Adult Learningin
Commuity™ Organizations
-OL 4043 Ethical " Lsadership/PS a3
Leadership-or EEAD s e
2003 Ethiesin Leatershiy
Leadership™ Total Hours ﬁ;\ N
/
Approved PSY/SOC 3 S
upper-division

Electives {3000-4000})

Elective? 3

Total Hours ( 15
OL)PS 43 \—3) OL 40Y3 ok LEAD20()3 2
ChlPS 4793 3 9/PS9143 oR OYPs T3¢3
IR 9L 3233 op QL Y053

Eall Credits Spring Credits

PSY-3093-Industrial o Approved PSY upper- 3
izati division Electives

Psychalogy - {3000-4000}

hiips:fAwww.atu. edu/catalog/current/undergraduate/colleges/education_bealth/femerg_manayg_prostudies_student_affairs_admin/profstud/ps_psych.php  2/3
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Fall Credits Spring Credits
QL 4543 Workplace 3 EEuwmy— e
Supervision/PS 45843 Orgaiizationdl™
Workplace Chanege/PSERIT™
Supervision Organizativnzl”
,M’Ej’ﬂﬂwr

OL 4643 3
Organizational OL 4963 3
Globalization and Organizational
Diversity/PS 4643 Leadership
Organizational Capstone/PS 4963
Globalization and Organizational
Diversity Leadership Capstone *
QL 4843 Training and 3 Elective? g -
Organizational > R

Jevelopment/PS 4843 Total Hours (/ o LB
Training and L
Organizational .
Deyelppment,

Sl urrAppiied™ o
LeadershipBreject/PS
.. g -

Total Hours £ )

15se appropriate alternatives or substitutions in "Geperal Educption Reciiramants”,

* At least 42 of the total hours required fer graduation must be 3600 - 4000 level Courses,

I Must 2a1m 4 'C'or better,

https:Hiwww.atu.edufcatalog/currentfundergraduate/colleges/education_health/emerg_manag_prostudies_student affairs_admin/profstud/ps_psych.php  3/3



DEGREE AUDIT CHECK LIST
(BA-OLPY) Organizational Leadership - Psychology Concentration
202301~ A 24 -25

Date Student's Name
Grade Point  |Graduation Date T#

General Education Requirements Hrs Major Requirements Hrs
ENGL # 1013/1043 & 1023/1053 6 PSY 2003** 2023 3093 3813
MATH # 3 Approved PSY UD 3 HRS
SCIENCE 4 Approved PSY/SOC UD 3 HRS 18
SCIENCE 4
US HIST/GOVT 3 Professional Core
SOC 8C1 3 LEAD 1003 3
SOC sC1 0 LEAD 2003 OR OL 4043 3
FINE ART/HUM 3 OL/PS 3023 3133 3193 4243
FINE ART/HUM 3 4443 4543 4643 4743 )
COMM 3 4843 A973% 4963+ ‘343-(:
TECH 1001 + 1 OL/PS 4143 or 4343 O F () &é 053 -59 3

*Must earn C or better
TOTAL GEN ED HOURS 33 BAslo | ¥353 4¢3 6
Electives
TOTAL MAJOR HOURS 60

TOTAL ELECTIVE HOURS 27 TOTAL HOURS
Final Check: Min. hours required 120 Earned Hrs

40 hours upper level

# of "D" hours
Max activity hours 4

** Satisfying Gen Ed

minus P/C HRS

to be completed

# Satisfying Institutional Requirement
# C or better must be earned for Gen Ed

TOTAL



In the attached matrix, include requested changes in the matrix and include course number and title.

Curriculum Matrix for Catalog
Curriculum in Organizational Leadership Agricultural Business Concentration

' Freshman Fall Semester

No Change

Freshman Spring Semester

No Change

Sophomore Fall Semester

No Change

Sophomore Spring Semester

No Change

" Junior Fall Semester

Add:

AGBU 4023 Agricultural Finance
3 hours Elective 2

Delete:

OL 4143 Nonprofit Governance/PS 4143 Nonprofit
Governance or OL 4343 Community Development/P5
4343 Community Development

(0L 4043 Ethical Leadership or LEAD 2003 Ethics in
Leadership

Total Hours: 15

Junior Spring Semester

Add:

BAS/OL 4353: Project Management

BAS/OL 4453: Problem Solving and Root Cause Analysis

Delete:

OL 3143 Applied Research/PS 3143 Applied Research
OL 4443 Professional Leadership/PS 4443 Professional
Leadership

Total Hours: 12

Senior Fall Semester
Add:
Ol. 4443 Professional Leadership/PS 4443 Professional

Leadership
OL 4743 Organizational Change/PS 4743 Organizational

Change

Delete:

AGBU 4023 Agricultural Finance

0L 4943 Applied Leadership Project/PS 4943 Applied
Leadership Project 3

Total Hours: 15

Senior Spring Semester

Add:

OL 4043 Ethical Leadership or LEAD 2003 Ethics in
Leadership

OL 4143 Nonprofit Governance/PS 4143 Nonprofit
Governance or OL 4343 Community Development/PS
4343 Community Development OR OL 3233 CR OL 4053

Delete:

OL 4743 Organizational Change/PS 4743 Organizational
Change

3 hours Elective 2

Total Hours: 15
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General Information

Navigate this section:
Introduction

Academic Calendar
Administration & Faculty
Programs of Study

Admission

ACTS Course Transfer System
Fees & Expenses
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Scholarships

Regulations & Procedures
Graduation Requirements
General Education Requirements
University Honors

College Distinction

Military Science

Catalog PDT B

Bachelor of Arls in Crganizational Leadership Agriculture Business Concentration

Bachelor of Arts in

Agriculture Business

Concentration

PROGRAM
HOMEFPAGE

Curriculum

Organizational Leadership

The matrix below is a sample plan for all coursework required for this

Prograim,

Freshman

Fall

ENGL 1013
Composition I

1

SCIL1XXX Science
with Lahoratory *

S8 1¥X¥ Social Science
Courses !

Elective?

CM 1XXX
Communication *

TECH 1001 Orientation
ta the University

Tatal Hours

Sophomore

Fall

AGBU 2063 Principles
of Agricultural

Credits

17

Credits

Spring

Composition IT *

SCIL 1XXX Science
with Laboratory *
55 1XX¥ Sacial Scienca

Courses !

MATH XXXX
Mathematics *

USHGIXXX TS,
History and
Government '

Total Hours

Spring

AGRU 2073 Principles
of Agricultural
Microeconomics

Credits

16

Credits

hitps:fwww.atu.edu/catalog/currenlfundergraduate/collegesfeducation_health/emerg_manag_prostudies_student_affairs_admin/profstud/ps_agbusine...

1/2



8/11/23, 5:11 AM

Junior

Fall

AH ine Art
and Humanities

Courses !
Electivez

Total Hours

AGE 033

Eleckives

Fall

OL 3133 Principles of
Personnel
Management/PS 4133
Principles of Personnel
Management

AGBU 32323
International
Agricultural Trade

AGEU 4013
Agricultural Marketing

Leadership-wr EEAD
2003-Ethiesin
Leadership.—

Total Hours

Credits

15

.
2

Credits

e

Senior OL/fj $y43 3

oUPs s 3
Fall Credits

- e
Agricuttural Finance

Bachelor of Aris in Organizational Leadership Agriculture Business Concentration

Spring

EAH 1XXX Fine Arts
and Humanities

Courses !

LEAD 1003
Intreduction to
Leadership

Elective?

Total Hours

8A5/0C 4153
BAS /s gyS3

Spring

OL 3023 Professional

Communications/PS
3023 Professional
Communications

AGBU 4003 Apri-

Business Management
OLssszProfessional 3

Leadership/P5-4443
Professiniral
Eeatdership

Total Hours

Spring

Credits

15

W

2
3

Credits

Credits

hitps:/Awww. atu.edu/catalog/currenlfundergraduate/collegesieducation_health/emerg_manag_prostudies_student_affairs_admin/profstud/ps_agbusine..
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9/11423, 211 AM Bachelor of Arls in Organizational Leadsrship Agriculture Business Concentration

Fall Credits
0L 4243 Adult 3

Learning in
Organizations/PS 4243
Adult Learning in
QOrganjzations

OL 4543 Workplace 3
Supervision/PS 4543
Workplace Supervision
3
e
Total Hours 15

oL 4043 oe LEAD ooz

Sp%’?i’; Hiys o @zéﬂ’% 434y3 0
oL %783 oo Y053

QL 4843 Training and 3

QOrganizational

Development/PS 4843

Training and

Organizaticnal

Develapment

0L 4963 3
Organizationa

Leadership

Capstone/PS 4963
Organizational

Leadershi tone 3

Elective’ g -

Total Hours 15

1 Zee appropriate alternatives or substitutions in "Ggneral Education Requirements".

2 AL Jeast 40 of toe total heurs veguiced far graduaticn rust be 3000 - 4000 level courses,

I Must ez p'Car better,

hitps:fiwww.atu.edu/catalogfcurrentfundergraduate/colleges/education_health/emerg_manag_prostudies_student_afairs_admin/profstud/ps_agbusine...
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DEGREE AUDIT CHECK LIST

(BA-OLAB) Organizational Leadership - Agriculture Business Concentration

202324 Jozy-25
Date Student’s Name
Grade Point Gradunation Date T#

General Education Requirements Hrs Major Requirements Hrs
ENGL # 1013/1043 & 1023/1053 6 AGBU 2063 2073 3233 4003 4013 4023 18
MATH # 3
SCIENCE 4
SCIENCE 4
US HIST/GOVT 3
SOC 8C1 3
S0C S{C1 3
FINE ART/HUM 3 Professional Core
FINE ART/HUM 3 LEAD 1003 3
COMM 3 LEAD 2003 OR OL 4043 3
TECH 1001 ¢ 1 OL/PS 3023 3133 9143 4243

4443 4543 4643 4743 -
TOTAL GEN ED HOURS 36 4843 4973% 4963* el
Electives OL/PS  [41430r4343 OEOL YOS5 0 3
O 9435
*Must earn C or better
olf/BAskiass qu<3 b
TOTAL MAJOR HOURS 60
TOTAL ELECTIVE HOURS 24 TOTAL HOURS
Final Check: Min. hours required _ 120 Eammed Hrs
40 hours upper [evel thru minus P/CHRS
# of "D" hours thru to be compieted

Max activity hours 4

** Satisfying Gen Ed

& Satisfying Institutional Requirement
# C or better must be earned for Gen Ed

TOTAL



In the attached matrix, include requested changes in the matrix and include course number and title.

Curriculum Matrix for Catalog
Curricufum in Organizational Leadership Child Development Concentration

Freshman Fall Semester

No Change

Freshman Spring Semester

No Change

Sophomore Fall Semester

No Change

Sophomore Spring Semester

No Change

Junior Fall Semester
Add:
6 hours Elective 2

Delete:

OL 4143 Nonprofit Governance/PS 4143 Nonprofit
Governance or OL 4343 Community Development/PS
4343 Community Development

OL 4043 Ethical Leadership or LEAD 2003 Ethics in
Leadership

Total Hours; 15

Junior Spring Semester

Add:

BAS/OL 4353: Project Management

BAS/OL 4453: Problem Solving and Root Cause Anzlysis

Delete:

OL 3143 Applied Research/PS 3143 Applied Research
OL 4443 Professional Leadership/PS 4443 Professional
Leadership

Total Hours: 12

Senior Fall Semester
Add:
OL 4443 Professional Leadership/PS 4443 Professional

Leadership

Delete:

OL 4943 Applied Leadership Project/PS 4943 Applied
Leadership Project 3

Total Hours: 15

Senior Spring Semester

Add:

OL 4043 Ethical Leadership or LEAD 2003 Ethics in
Leadership

QL 4143 Nonprofit Governance/PS 4143 Nonprofit
Governance or OL 4343 Community Development/PS
4343 Community Development OR OL 3233 OR OL 4053

Delete;
6 hours Elective 2

Total Hours: 15
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Bachelor of Arls in Organizational Leadership Child Development Concentration

Bachelor of Arts in
Organizational Leadership
Child Development

Concentration

PROGRAM
HOMEPAGE

Curriculum

The matrix below is a sample plan for all coursework required for this

program.

Freshman

Fall Credits

ENGL 1013 3
Composition I !

SCIL 1XXX Science 4
with Laboratory '
55 1XX¥ Sacial 3
Science Courses !

TECH 1001 1
Orientation to the
University

Elective? 6

Total Hours 17

Sophomore

Fall Credits

CM XXX 3

Communication !

EAH XXX Fine Arts 3
1H i

Courses !

Spring

ENGL 1023

Composition II ?
I11X¥X Science

with Laboratory *

58 JXXX Sacial

Science Courses

MATH XXXX
Mathematics !

ECE 2113 Basic Child
Growth and
Development

Total Hours

Spring

HG1XXX U.S,
History and

v ent !

Credits

16

Credits

https:/iwww.atu.edu/catalogicurrenl/undergraduate/collegesfeducation_health/emerg_manag_prostudies_student_affairs_admin/profstud/ps_childdev....

143
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Bachelor of Arls in Organizational Leadership Child Development Concentration

Eall
Elective®

Total Hours

Junior _ 2
Electives

Fall

OL 3133 Principles of
Persannel
Manapement/PS 3133
Principles of
Personne]

Management

ECE 2313 Foundations
and Theories in Early
Childhood Edugatipn

ECE 2612 Methods and
Materials Using
Developmentally
Appropriate Practices
and Activities for

Young Children

Leadership

Total Hours

Credits
9

15

Credits

1

Y
(s
L

»,
e

B
i

Spring

FAH 133X Fine Arts
and Humanities
Courses !

LEAD 1003

Intreduction to
Leadership

ECE 2513 Curriculum
for Early Childhood
Education

Elective?

Total Hours

Credits

basloe 4353 %
BrsloL qyss 3

Spring

OL 3023 Professional
Communications/PS.
3023 Professional
Communications

OL 4543 Workplace
Supervision/PS 4543
Workplace
Supervision

Total Hours

Credits

htips://Awww.atu.edu/catafogicurrentundergraduate/colleges/education_health/emerg_manag prostudies_student_affairs_admin/profstud/ps childdev....
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9/11/23, 9:11 AM Bachelor of Arls in Organizational Leadership Child Development Concentration

Senior oL Youz oR | Fho L0032 3
0u/Ps vyy3—3—0L/Po1u3 0@ OL/Ps $3430R

spring 7L 9232 OR oL o5z 2

Fall
NUR 2203 Nufrition QL Az47 Adult 3
or HA 2813 Bagic Learning in
Human Nutrition io QOrganizations/PS 4243
Hospitality Adult Learning in
Administration QOrganizations
OL 4643 ELED 2113 Human 3
Qrganizational Develppment and
Globalization and Learning Theories
Diversity/PS 4643 o
Brmagizations] OLsog3 3
Globalizati i Organizational
Diversity Leadership

Capstone/PS 4963
QL 473 Organizational
Organizational Leadership Capstone 3
Change/PS 4743
O g . 1 _-—--E‘iee‘lzives@' st

o
Change Total Hours (/” 15 )
F
OL 4843 Training and -
: ——

Development/PS 4843
Training and
Organizational
Development

Total Hours (/ 15 ;?

! See apprapriate alternatives or substitutions in "General Education Bequirements".
At least 40 of the total howrs required for graduation mist ba 3000 - 4000 level courses.

TMust earn a 'C'or better.

hitps:/Awww.atu.edufcatalog/currentiundergraduate/colleges/education_health/emerg_manag_prostudies_student_affairs_admin/profstud/ps_chitddev.... 3/3



(BA-OLCD) Organizational Leadership - Child Development Concentration

DEGREE AUDIT CHECK LIST

202324 20 2Y - A4S

Date Student's Name
Grade Point  |Graduation Date T#

General Education Requirements Hrs Major Requirements Hrs
ENGL # 1013/1043 & 1023/1053 6 ECE 21132313 2513 2613 12
MATH # 3 ELED 2113 3
SCIENCE 4 NUR 2303 or HA 2813 3
SCIENCE 4
US HIST/GOVT 3
SOC 8Cl1 3
SOC 8Cl1 3
FINE ART/HUM 3
FINE ART/HUM 3 Professional Core
COMM 3 LEAD 1003 3
TECH 1001 + 1 LEAD 2003 OR OL 4043 2

OL/PS 3023 3133 3143 4243
TOTAL GEN ED HOURS 36 4443 4543 4643 4743 2=
Electives 4843 4943* 4963* ;-3-‘
OLPS  |4143 or4343 o OLYOS30R 3
UL YR 99
*Must earn C or better
0L/6AS | UBES 4yS3 o
TOTAL MAJOR HOURS 60
TOTAL ELECTIVE HOURS 24 TOTAL HOURS
Final Check: Min, hours required _ 120 _ Earned Hrs
40 hours upper level thru mmus ACHRS
# of "D" hours thru to be completed
TOTAL

Max activity hours 4

** Satisfying Gen Ed
@ Satisfying Institutional Requirement
# C or better must be earned for Gen Ed



in the attached matrix, include requested changes in the matrix and include course number and title.

Curriculum Matrix for Catalog
Curriculum in Organizational Leadership Criminal Justice Concentration

Freshman Fall Semester

No Change

Freshman Spring Semester

No Change

Sophomore Fall Semester

No Change

Sophomore Spring Semester

No Change

Junior Fall Semester
Add:
6 hours Elective Footnote 2

Delete:

OL 4143 Nonprofit Governance/PS 4143 Nonprofit
Governance or OL 4343 Community Development/PS
4343 Community Development

OL 4043 Ethical Leadership or LEAD 2003 Ethies in
Leadership

Total Hours; 15

Junior Spring Semester

Add:

CJ/SOC 3103 The Juvenile Justice System/SOC 3103 The
Juvenile Justice System

BAS/OL 4353: Project Management

BAS/OL 4453: Problem Solving and Root Cause Analysis

Delete:

OL 3143 Applied Research/PS 3143 Applied Research
OL 4443 Professional Leadership/PS 4443 Professional
Leadership

OL 4843 Training and Organizational Development/PS
4843 Training and Organizational Development

Total Hours: 12

Senior Fall Semester
Add:
OL 4443 Professional Leadership/PS 4443 Professional

Leadership
OL 4743 Organizational Change/P5 4743 Organizaticnal

Change

Delete:

CJ/SOC 3102 The Juvenile Justice System/SOC 3103 The
Juvenile Justice System

OL 4943 Applied Leadership Project/PS 4943 Applied
Leadership Project 3

Total Hours: 15

Senior Spring Semester

Add:

OL 4043 Ethical Leadership or LEAD 2003 Ethics in
Leadership

OL 4143 Nonprofit Governance/PS 4143 Nonprofit
Governance or Ot 4343 Community Development/PS
4343 Community Development OR OL 3233 OR OL 4053
OL 4843 Training and Organizational Development/PS
4B43 Training and Organizational Development

Delete:
OL 4743 Organizational Change/PS 4743 Organizational

Change
6 hours Elective 2

Total Hours: 15
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Bachelor of Arls in Organizational Leadership Criminal Justice Concentration

Bachelor of Arts in
Organizational Leadership
Criminal Justice

Concentration

PROGRAM
HOMEPAGE

Curriculum

The matrix below is a sample plan for all coursework required for this

program.

Freshman

Eall

ENGL 1013
CompositionI !

SCIL 1X¥X Science
with Laboratory !

$51XXX Social

Sci 3
Elective®

CJ 2003 Introduction
to Criminal Justice

TECH 1001
Orientation to the
University

Total Hours

Sophomore

Eall

CM 1XXX
Communication *

Credits

17

Credits

Spring

ENGL 1023
Cornvosition 11

SCIL 1 XXX Science
with Laboratory !

S5 1XXX Social

Science Courses !

MATH XXXX
Mathematics !

Clz2o43 Crime and
Delinquency

Total Hours

Spring

USHG 1XXX U5,
History and
Government *?

Credits

16

Credits

htips://www.atu.edu/catalogicurrent/undergraduate/collegesfeducation_health/emerg_manag_prostudies_student_affairs_admin/profstud/ps_crimjusti...

173
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htlps:fiwww,atu.edu/catalogicurrentfundergraduate/collegesfeducation_healthfemerg_manag_prastudies_student_affairs_admin/profstud/ps_crimjusti...

Fall

FAH 1XXX Fin
and Humanitiss

Courses !
Elective®

Total Hours

Electives™

Junior

Eall

OL 3133 Principles of
Personnel
Management/PS 3133
Erinciples of
Personnel
Management

CJ3p23.ludicial
Process/POLS 3023
Judicial Process

€J 3032 Criminal
Psychology/PSY 3033
Criminal Pgychology

Total Hours

Credits

18

b

Credits

15
(=

Bachelor of Arts in Organizational Leadership Criminal Justice Cencentration

Spring

1 Fine
and Humanitjes

ses *

LEAD 1003
Intreduction to
Leadership

C.J 3083 Sacial
eyiance/SOC 3083
Social Devi

Elective?

Total Hours

—BAS oL 4253

Credits

3

»
—3

Sp&ésjﬁ 4 Y 5 ?bredl%s

OL 3023 Professional
Communications/FS
4024 Profiessional

Communications

ObsmsAppiied
Researeh/PS3m3
Applied-Resgarch

Ql-anrTProtessional

Total Hours

3

t

213



M123, 8:27 AM Bachelor of Arts in Organizational Leadership Criminal Justice Conce“'lration

0:}{0% oRqLEAD dopz 3
Seniocr Q Pﬁ LHQB OR v
oupsyqys' 2 OuPs y3y3d ok

rnOL/ P4 4748 oocds  spfd 3293 ORuL Y055 3

o oSSPS Y3t o

Organizational
Globalization and
Divsssic/5 s
QOrganizational

DL 4203 Adult 3 Globalization and

Learning in ﬁ Diversity 4

Organizations ;

Adult Learning in CE#mET -

Organizations ' @reanizational
-Ghiange/PE-£748

OL 4543 Workplace 3 e e—

Supervision/PS 4543 Clrafee

Workplace

Sun&n_riaion"l OL 4963 3
. sG]

el Leadership

Capstone/PS 4963
QOrganizational
Leadership Capstone *

Elective® 3 Eleetbivel =

Total Hours @ Total Hours @

1 See appropriate alternatives or substintions in “General Edycation Requiremenis",
LAl feast 40 of the tatal hours reqUired for praduation must be $000 - 5600 leve] courses.

3 Must tarh a 'C' or batter.

4 Acecleraded 6A-oL 4o mA-ODL
(insect +exd)

https:fiwww.atu.edulcatalog/current/undergraduate/colleges/education_health/emerg_manag_prostudies_student_affairs_admin/profstud/ps_crimjusti...  3/3



DEGREE AUDIT CHECK LIST

(BA-OLCJ) Organizational Leadership - Criminal Justice Concentration
202324 R02Y-35

Date Student’s Name
Grade Point Graduoation Date T#

General Education Requirements Hrs Major Requirements Hrs
ENGL # 1013/1043 & 102371053 6 cJ 2003 2043
MATH# 3 CJ/POLS (3023
SCIENCE 4 CJ/PSY |3033
SCIENCE 4 CJ/SOC  |3083 3103 18
US HIST/GOVT 3 Professional Core
SOC SCT 3 LEAD 10G3 3
SOC SC1 3 LEAD 2003 OR OL 4043 3
FINE ART/HUM 3 OL/PS 3023 3133 3195 4243
FINE ART/HUM 3 4443 4543 4643 4743
COMM 3 4843 4943% 4663* ‘-26;,*
TECH 1001 ¢ I OL/PS  [41430r4343 OF g‘ﬁ%“;@f q@f 3

¥Must earn C or betler
TOTAL GEN ED HOURS 36 OL/BAS | 4363 4453 ¢
FElectives
TOTAL MAJOR HOURS 60
TOTAL ELECTIVE HOURS 24 TOTAL HOURS
Final Check: Min. hours required _ 120 Earned Hrs
4(} hours upper level thru minus PCHRS
# of "D" hours thru to be completed
TOTAL

Max activity hours 4

** Satisfying Gen Ed
@ Satisfying Institutional Requirement
# C or better must be earned for Gen Ed



In the attached matrix, include requested changes in the matrix and include course number and title.

Curriculum Matrix for Catalog
Curriculum in Organizational Leadership Emergency Management Concentration

Freshman Fall Semester

No Change

Freshman Spring Semester

No Change

Saphomore Fall Semester

No Change

Sophomeore Spring Semester

Na Change

Junior Fall Semester
Add:
& hours Elective 2

Delete:

OL 4143 Nonprofit Governance/PS 4143 Nonprofit
Governance or OL 4343 Community Development/PS
4343 Community Development

QL 4043 Ethical Leadership or LEAD 2003 Ethics in
Leadership

Total Hours: 15

Junier Spring Semester

Add:

BAS/OL 4353: Project Management

BAS/OL 4453: Problem Solving and Root Cause Analysis

Delete:

OL 3143 Applied Research/PS 3143 Applied Research
QL 4443 Professional Leadership/PS 4443 Professional
Leadership

Total Hours: 12

Senior Fall Semester
Add:
OL 4443 Professional Leadership/PS 4443 Professional

Leadership
Delete:
0L 4943 Applied Leadership Project/PS 4943 Applied

Leadership Project 3

Total Hours: 15

Senior Spring Semester

Add:

QL 4043 Ethical Leadership or LEAD 2003 Ethics in
Leadership

OL 4143 Nonprofit Governance/PS 4143 Nonprofit
Governance or OL 4343 Community Development/PS
4343 Community Development OR OL 3233 CR OL 4053

Delete:
6 hours Elective 2

Total Hours: 15
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Bachelor of Arts in Organizational Leadership Emergency Management Concentration

Bachelor of Arts in
. Organizational Leadership

Emergency Management
Concentration

PROGRAM
HOMEPAGE

Curriculum

The matrix below is a sarnple plan for all coursework required for this

PTOgram.

Freshman

Fall

ENGL 1013

Composition I !

SCIL1XXX Science
with ratory !

S8 1X¥X Social

Science Courses !

TECH 1001
Orientation to the
University

Elective?

Total Hours

Sophomore

Eall

CMI1XXX

- .

EAH 1XXX Fine Arts
! 0

1

Courses

Credits

17

Credits

3

Spring

ENGL 1023
Compasition 1 }

SCIL 1XXX Science
with Laboratory 2

88 133 Social
Science Courses *

MATH XXHX
Mathematics !

Elective?

Total Hours

Spring

USHGIXXX US
History and

Government !

FAH 1X¥X Fine Arts
and Humanities

Courses ?

Credits

18

Credits

https:/iwww.atu.edu/cataleg/current/undergraduate/colleges/ieducation_health/emerg_manag_prostudies_student_affairs_admin/profstudfps eam.php

113



9/11/23, 9:12 AM

Fall Credits
Elective® g

Total Hours 18

Junior

G i
€leckives b
Fall Credits

OL. 3133 Principles of 3
Personnel
Management/PS 3133
Principles of

Personnel

Management

EAM 3013 Public 3
Policy and Politics in
Emergency

Management

Ql-4143 Nanprofit
Gevernancef P8 w143

AM Principles 3
of Preparedness and
Response Operations
Bzt Erhical o S,
Leadexshipor LEAD
2003.Ethicsin
Leaderchip—-
i
Total Hours [’ 15 ,; /
S

Bachslor of Arls in Organizational Leadership Emergency Management Concentration

Spring Credits

LEAD 1003 3
Introduction to
Leadership

EAM 1013 Aim and 3
Scope of Emergency
Management

OL 4843 Training and 3
Organizational
Development/PS 4843
Training and
QOrganizational
Development

Total Hours 15

GAs/oL ¥383

g w
Sp&?rﬁ:’wb ?"45-3 Creﬁts

0L 3023 Professional 3
Communications/PS

3023 Professional
Communications

Llgrigdpplied e

Reseach/PS-5143
Applied-Besearch

EAM 3053 3
Introduction to

Ethical and Legal

Issues in Emnergency
Management

hitps:/Avww atu.edu/catalogfcurrentiundergraduate/colleges/education_health/emerg_manag_prostudies_student_aMairs_admin/profstud/ps_eam.php
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911/23, B:12 AM Bachelor of Arts in QOrganizational Leadership Emergency Management Concentration

-
AL Yo% oL LEAD 3
Senlor Géfﬁﬁ@?’ig OR. Q“?f& ¥345 0k
oL/ Ps wau3 3 OlL3238 o€ oL %53
Fall Credits Spring Credits 5
EAM 4003 Principles 3 EAM 4013 Mitigation 3
of Disaster Relief and and Continuity of
HRecovery Operations
QL 4243 Adult 3 OL 4763 3
Learningin Organizational
Qrganizations/PS 4243 Change/PS 4743
Adult Learning in QOrganizational
QOrganizations Change
QL 4543 Workplace 3 OL 4963 3
Supervision/PS 4543 Organizational
Workplace Leadership
Supervision Capstone/PS 4963
QOreganizational
OL 4643 3 Leadership Capstone 3
Organizational
Globalization and Electhve®—- -
Diversity/PS 4643
.. Total Hours 15
Organizatinnal )
1obalizati g g
Diversity
BHIL
V.
Total Hours { 18 Q)
N
1 Zpe appropriate alternatives or substitutions in “General Edycation Requi 15"

At least 40 ofthe total hours required for praduation must be 3000 - 000 Jevel courses.

A Must eatn a 'C' or better.

hitps:/fwww.atu.edu/catalog/currentiundergradualefcollegesfeducation_health/emerg_rmanag_prostudies_student_affairs_admin/profstud/ps_eam.php 33



DEGREE AUDIT CHECK LIST

(BA-OLEM) Organizational Leadership - Emergency Management Concentration

202378 L02H-25

Date Student's Name
Grade Point  |Graduation Date T#

General Education Requirements Hrs Major Requirements Hrs
ENGL # 1013/1043 & 1023/1053 6 EAM 1013 3013 3023 3053 4003 4013 LB
MATH # 3
SCIENCE 4
SCIENCE 4
US HIST/GOVT 3
SOC 8CI 3
SOC SCI 3
FINE ART/HUM 3
FINE ART/HUM 3 Professional Core
COMM 3 LEAD 1003 3
TECH 1001 + 1 LEAD 2003 OR QL 4043 3

OL/PS 3023 3133 S443=4243
TOTAL GEN ED HOURS 36 4443 4543 4643 4743 -
Electives 4843 49A3% 4963* ,Lg__
OLC U852 o
OL/PS  [|41430R 4343 0. OL .32 23 3
*Must earn C or better
oBAs | #3553 453 b
TOTAL MAJOR IIOURS 60
TOTAL ELECTIVE HOURS 24 TOTAL HOURS
Final Check: Min. hours required _ 120 Earned Hrs
40 hours upper level thru minus PPCHRS
# of "D" hours thru to be completed
TOTAL

Max activity hours 4

*# Satisfying Gen Ed

& Satisfying Institutional Requirement
# C or better must be earned for Gen Ed



In the attached matrix, include requested changes in the matrix and include course number and title.

Curriculum Matrix for Catalog
Curriculum in Organizational Leadership Inter-College Concentration

Freshman Fall Semester

No Change

" Freshman Spring Semester

No Change

Sophomore Fall Semester

No Change

Sophomeore Spring Semester

No Change

Junior Fall Semester
Add:
& hours Elective 2 for total of 12 hours Elective 2

Delete:

OL 4143 Nonprofit Governance/P5 4143 Nonprofit
Governance or OL 4343 Community Development/P5
4343 Community Development

QL 4043 Ethical Leadership or LEAD 2003 Ethics in
Leadership

Total Hours: 15

Junior Spring Semester

Add:

BAS/OL 4352: Project Management

BAS/QL 4453: Problem Salving and Root Cause Analysis

Delete:

OL 3143 Applied Research/PS 3143 Applied Research
OL 4443 Professional Leadership/PS 4443 Professional
Leadership

Total Hours; 12

Senior Fafl Semester

Add:

QL 4443 Professional Leadership/PS 4443 Professional
Leadership

Delete:
OL 4943 Applied Leadership Project/P5 4943 Applied
Leadership Project 3

Total Hours: 15

Senior Spring Semester

Add:

QL 4043 Ethical Leadership or LEAD 2003 Ethics in
Leadership

OL 4143 Nonprofit Governance/PS 4143 Nonprofit
Governance or OL 4343 Community Development/P5
4343 Community Development OR OL 3233 OR OL 4053

Delete:
& hours Elective 2

Total Hours: 15
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DOWNLOAD PDF

Bachelor of Arts in

General Informatlon
= - [ |
Navigate this section: . Organizational Leadership
[ |
| Inter-College Concentration
Introduction
Academic Calendar SRR
HOMEFAGL
Administration & Faculty
Programs of Study
Curriculum
Admission
'The matrix below is a sample plan for all coursework required for this
ACTS Course Transfer System prograrm.
Fees & Expenses Freshman >
Student Affairs Operations
Eall Credits Spring Credits
Financial Aid
ENGL 1013 3 ENGL1023 a
Scholarships Composition T ! Composition IT *
) SCIL1XXX Science 4 SCIL1XXX Science 4
Regulations & Procedures . "
with Laboratory ! with Laboratory !
Graduation Requirements SS1XXX Sacial 3 55 1XXX Social 3
Science Courses ! Scis ourses ?
General Educatiou Requirements
TECH 1001 1 MATH XXXX 3
University Honors Qrientation to the Mathematics !
University
College Distinction Electives® 3
Electives® 6 ;
Military Science Total Hours 16
Total Hours 17
Catalog PDE B
Sophomore *
Eail Credits Spring Credits
CMi1XXX 3 USHG 1XXX U5, 3
Communication ! Histgry and
Government !
FAH 1XXX¥ Fine Arts 3
and Humanities FAH1XXX Fine Arts 3
urses ! and Humanities
Courses *
Electives® 9

htips://www.atu.edu/catalogfcurrent/undergraduate/colleges/education_health/femerg_manag_prostudies_student_affairs_admin/profstud/ps_intercolle...

113



9111423, 9:12 AM Bachelor of Arts in Organizational Leadership Inter-College Concentration

Fall Credits Spring Credits
Total Hours 15 LEAD 1003 3
Introduction to
Leadership
Electives® 6
Total Hours 15
Junior ﬁ’ﬂfﬁi@{_ﬂ ?':5 g3 v 3
—opsfoe WEI— 3
Fall Credits Spring Credits
QL 3133 Principles of 3 QL.2023 Professional 3
Personnel Communications/PS
Management/PS 3133 3021 Professional
Principles of Communications
Personne]
Management LLsizsATTiled e
Besearch/PSTI3
Olrsia3-Nonprofit - Appiied-Research
Govemance/PS 73
OL 4243 Adult
Nenprefit— a2 4
Gow oL Learning in
E"‘E e it Organizations/PS§ 4243
Tkl '?S- : Adult Learning in
C it Organizations
S Qb PIOTSional
wLeadesshitnPSALL3
D403 ETHICE e 3
Leadershipror EEAD R

Leadership- Total Hours @

Electives® ‘ ?"‘f'

Total Hours 6

QL Ypy3 ol Léiz/ 3
Senior QL/F& 4143 e fg‘?@’gﬁ 3
OL/P5 yqyz 2 OL 6TL2%3 oRBL Yos>
Fall Credits Spring Credits
OL 4543 Workplace 3 OL 4743 3
Supervision/PS 4543 QOrganizational
Workplace Change/PS 4743
Supervision Orpanizational
Change

hitps://www.atu.edu/catalog/cumrentundergraduate/colleges/education_health/emerg_manag_prostudies_student_affairs_admin/profstud/ps_intercolie... 2/3



9/11423, 8:12 AM Bachelor of Arts in Organizational Leadership Inter-College Conceantration

Eall Credits Spring Credits
QL 4643 3 OL 4843 Training and 3
Orggznizational Organizational
Glohalization and Development/PS 4843
Diversity/PS 4643 Training and
Organizational Organizational
Globalization and Development
Di ;
Ol 4063 3
-@L-soz3 Applied— e Organizational
Leadership PIoject/Ps Leadership
LOFTAPpHEd Capstone/PS 49563
Lesderstip Project Organizational
) Leadership Capstone ?
Electives? 6
R ve —
Total Hours ( 18 ) pd
\__ / TotalHours r/" " j]
J

! See appropriate alfernatives o substitutiens in "General Education Bequirements".
? &t least 40 0f the tatal hours required for graduatlon must be 3000 - 4000 Level caurses.

3 Must earn a "' or better.

hitps:/fwww.atu,edu/catalogfeurrentfundergraduate/colieges/education_health/emerg_manag_prostudies_student affairs_admin/profstud/ps_intercolle... 3/3



DEGREE AUDIT CHECK LIST

(BA-OLIC) Organizational Leadership - Inter-College Program Conc.
e~ J02Y-25

Date Student's Name
Grade Point Graduation Date T#
General Education Requirements Hrs Major Requirements Hrs
ENGL # 1013/1043 & 1023/1053 6
MATH # 3
SCIENCE 4
SCIENCE 4
US HIST/GOVT 3
S0C 8CI 3 Professional Core
SOC 5C1 3 LEAD 1003 3
FINE ART/HUM 3 LEAD 2003 OR OL 4043 3
FINE ART/HUM 3 OL/PS 3023 3133 3ddd=1243
COMM 3 4443 4543 4643 4743
TECH 1001 + 1 4843 -4943* 4963* -%;{
TOTAL GEN ED HOURS 36 OL/PS  [4143 or 434367 0{;_' ‘;5’%@‘;3- f QW 3
Electives *Must earn C or better -
PL/BAS| 4353 4S8 b
TOTAL ELECTIVE HOURS 42 TOTAL HOURS 42
Final Check: Min. hours required 120 Eammed Hrs
40 hours upper level thru minus /CHRS
# of "D" hours thru tobe completed
Max activity hours4 TOTAL

*#* Satisfying Gen Ed
® Satisfying Institutional Requirement
# C or better must be ecarned for Gen Ed



In the attached matrix, include requested changes in the matrix and include course number and title.

Curriculum Matrix for Catalog
Curriculum in Organizational Leadership Military Leadership Concentration

Freshman Fall Semester

No Change

Freshman Spring Semester

Mo Change

Sophomore Fall Sernester

No Change

Sophomore Spring Semester

No Change

Junior Fall Semester

Add:

3 hours POLS Upper Division Elective (3000-40C0)
3 hours Elective 2

Delete:

OL 4143 Nonprofit Governance/PS 4143 Nonprofit
Governance or OL 4343 Community Development/PS
4343 Community Development

OL 4043 Ethical Leadership or LEAD 2003 Ethics in
Leadership

Total Hours: 15

lunior Spring Semester

Add:

BAS/OL 4353: Praject Management

BAS/OL 4453: Prablem Solving and Root Cause Analysis

Delete:

OL 3143 Applied Research/PS 3143 Applied Research
OL 4443 Professional Leadership/PS 4443 Professional
Leadership

Total Hours: 15

Senior Fall Semester

Add:
OL 4443 Professional Leadership/P5 4443 Professional

Leadership
OL 4743 Organizational Change/PS 4743 Organizational
Change

Delete:

3 hours POLS Upper Division Elective {3000-4000})
OL 4943 Applied Leadership Project/PS 4943 Applied
Leadership Project 3

Total Hours: 15

Senior Spring Semester

Add:

OL 4043 Ethical Leadership or LEAD 2003 Ethics in
Leadership

QL 4143 Nonprofit Governance/PS 4143 Nonprofit
Governance or OL 4343 Community Development/PS
4343 Community Development OR OL 3233 OR OL 4053

Delete:

OL 4743 Organizational Change/PS 4743 Organizational
Change

3 hours Elective 2

Total Hours: 15
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Bachelor of Arls in Organizational Leadership Mililary Leadership Concentratian

Bachelor of Arts in
Organizational Leadership
Military Leadership

Concentration

PROGRAM
HOMEPAGE

Curriculum

The matrix below is a sample plan for all coursework required for this

program.

Freshman

Fall

ENGL 1012
Composition T !

SCIL1XXX Science

with Laboratory !

55 1XX¥ Social
Science Courses !

TECH 1001
QOrijentation to the
University.
Elective®

Total Hours

Sophomora

Fall

CM 1XXX

Communication !

FAH 1XXX Fine Arts

and Humanities

Courses !

Credits

14

Credits

Spring

ENGIL 1023

Compesition 1] ?
CIL 11X XX Scienc

with Laboratory *

S5 1XXX Social
Science Courses !

MATH XXXX
Mathematics !

Elective®

Total Hours

Y

Spring

FAH 1XXX Fine Arts
and Humanities

rses !

POLS 2409
Comparative
Government

Credits

16

Credits

hitps:f/www.atu.edu/catalog/current/undergraduate/callegesieducation_health/emerg_manag_prostudies_student_affairs_admin/profstud/ps_military_|...
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Fall Credits

USHGIXXX US. 3
jsto

Goyernment !

Elective® 6

Total Howrs 15

POLQ Uppcr D'.‘"l'ﬁ"tﬂ

Junior i ee fiye C%noo,«___,g

3 Liewo) L

F i redits
Elective * k)
OL 3133 Principles of 3
Personnel

Manapement/PS 3133

Principles of
Personnel
Management

POLS 3013 Recent 3

American Foreign and
Military Policy

POLS 3473 National 3
Security Policy

SkmrrNomprefit 8-

Gt 76453 EThical en
Laadesship.on-LEAR
b
Leaderstip™
Total Hours /S 15 )

Bachelor of Arls in Organizational Leadership Military Leadership Concentration

Spring Credits

POLS 2413 K|
International

Relations

LEAD 1003 3
Introduction to

Leadershjp

Elective? 3

Total Hours 15

., CABfoL %353 3
bAs/or 453 3

Spring Credits

01 3023 Professional 3
Communications/FS
3023 Professipnal

Communications

OLauzApplied. 3

POLS 3053, 3
Introduction to Public
rii .

Elective? 3

Total Hours & e

hitps:/fwww.atu.edu/catalogicurrentiundergraduate/collegesfeducation_healthfemerg_manag_prostudies_student_affairs_admin/profstud/ps_military_l...
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oL/t 3 3 OL 4043 op. LEAD 2603 3
st 5 455 o ps qus oR_ocffs ks
0LlPs94H3 3 or OL32330R OL %53 3
Eall

Credits Spring Credits

B o :
Elective (3000-40080)— Qrganigationai-

Change/PS#743
OL 4243 Adult 3 A
e
Organizations/PS 4243 =
Adult Learning in OL 4843 Training and 3
Organizations Organizational
Development/PS 4843
OL 4543 Workplace 3 Training and
Supervision/PS 4543 QOrganizational
Workplace Development
Supervision
OL 4963 3
OL 4643 3 Qrganjzational
QOrganizational Leadershin
Globalization and Capstone/PS 4963
Diversity/PS 4643 Organizational
ngw Leadership Capstone 3
Globalization and
Diversity Elective? g
Llioua-Applied, - Total Hours /1:\ )
EeadershipProject/Bs \
4948-rpphied _
LeadershiprProject 3

Total Hours @

1 Ses appropriate Aliernatives or substitutions In "General Education Bequirements”
2 Al Tezst 40 of the total hours required for graduation musr e 3000 - 4000 level courses.

A Must earn 8 ' of berter:

hitps:/iwww,atu,edufeatalogfcurrentundergraduate/colleges/education_health/emerg_manag_prostudies_student_affairs_adminfprafstud/ps_military_I... 3/3



DEGREE AUDIT CHECK LIST

(BA-OLP) Organizational Leadership - Military Leadership Concentration
—202327 X0 2Y-AS

Date Student's Name
Grade Point  |Graduation Date T#
General Education Requirements Hrs Major Requirements Hrs
ENGL # 1013/1043 & 1023/1053 6 POLS 2403 2413 3013 3053 3473
MATH # 3 FPOLS UD 3 HRS 18
SCIENCE 4
SCIENCE 4
US HIST/GOVT 3 Professional Core
SOC SCT 3 LEAD 1003 3
SOC 5CI 3 OL 4043 or LEAD 2003 3
FINE ART/HUM 3 OL/PS 3023 3133 3443=4243
FINE ART/HUM 3 4443 4543 4643 4743
COMM 3 4843 49435 4963* a 3:32—
TECH 1001 ¢ 1 OL/PS  |4143 or 4343 O é‘é‘t ggiiﬁ’“ 3
*Must eam C or better
TOTAL GEN ED HOURS 36 le} bAs| 4553 Y453 o
Electives
TOTAL MAJOR HOURS 6
TOTAL ELECTIVE HOURS 24 TOTAL HOURS
Final Check: Min. hours required _ 120 EarnedHrs
40 hours upper level thru minus P/CHRS
# of "D" hours thru to be completed
Max activity hours4 TOTAL
** Satisfying Gen Ed

& Satisfying Institutional Requirement
# C or beiter must be earned for Gen Ed



In the attached matrix, include requested changes in the matrix and include course number and title.

Curriculum Matrix for Catalog
Curriculum in Organizational Leadership Public Relations Concentration

Freshman Fail Semester

No Change

Freshman Spring Semester

No Change

Sophomore Fall Semester
Add:
LEAD 1003: Introduction to Leadership

Delete:
3 hours of Electives 2

Total Hours; 15

Sophomore Spring Semester
Add:
JOUR 4033: Community lournalism

Delete:
LEAD 1003: Introduction to Leadership

Total Hours: 15

Junior Fall Semester
Add:
6 hours Elective 2

Delete:

JOUR 4033: Community Journalism

OL 4143 Nonprofit Governance/PS 4143 Nonprofit
Governance or CL 4343 Community Development/PS
4343 Community Development

OL 4043 Ethical Leadership or LEAD 2003 Ethics in
Leadership

Total Hours: 15

Junior Spring Semester

Add:

BAS/OL 4353; Project Management

BAS/OL 4453: Problem Solving and Root Cause Analysis

Delete;

OL 3143 Applied Research/PS 3143 Applied Research
OL 4443 Professional Leadership/PS 4443 Professional
Leadership

Total Hours: 12

Senior Fall Semester
Add:
OL 4443 Professional Leadership/PS 4443 Professicnal

Leadership
OL 4743 Organizational Change/PS 4743 Organizational

Change
Delete:
OL 4943 Applied Leadership Project/PS 4543 Applied

Leadership Project 3

Total Hours: 15

Senior Spring Semester

Add:

OL 4043 Ethical Leadership or LEAD 2003 Ethics in
Leadership

OL 4143 Nenprofit Governance/PS 4143 Nonprofit
Governance or CL 4343 Community Development/P5S
4343 Community Development OR OL 3233 CR OL 4053

Delete:

OL 4743 Organizational Change/P5 4743 Organizational
Change

3 hours Elective 2

Total Hours: 15




911423, 9:13 AM Bachelers of Arts in Organizational Leadership Public Relations Concentration

DOWMLOAD FDE B

Bachelors of Arts in
Organizational Leadership
Public Relations
Concentration

General Information

Navigate this section: N
Introduction

Academic Calendar

Administration & Facnlty PROGRAM
HOMETAGE
Programs of Study
Admission -
Curriculum

ACTS Course Transfer System . . . A
L The matrix below is a sample plan for all coursework required for this

Fees & Expenses PRogmT:
Student AfFairs Operations Freshman v
Financial Aid . . ;
Fall Credits Spring Credits
Scholarships ENGL 1013 3 ENGL 1023 4
—_— ihd 1
Regulations & Procedures Composition] Composition ]
SCIL 1XXX Science 4 SCIL 1XXX Science 4
Graduation Reguirements ith Lahoratary * with Lal tary M
General Education Requirements 551X XX Social 3 88 1¥XXX Sacial 3
Science Courses * Science Courses !
University Hanors
TECH 100 1 MATH X¥XXX 3
College Distinction QOrientation to the Mathematics !
University )
Military Science Elective? 3
Elective? 6
Catalog PDF [ Total Hours 16
Total Howrs 17
Sophomore ™
LCeAv loe3 3
Fall Credits Spring Credits
CM 1XXX ! USHG 1IXXX U.S, 3
Communication ? History and
Government !
FAH ine Arts 3
and Humanities FAH 1XX¥ Fine Arts 3
Courses ! and Humanities
Courses !

hitps://www.atu,edu/catalog/currenl/undergraduate/colleges/education_health/femerg_manag_prostudies_student affairs_admin/profstud/ps_pubrelati...  1/3
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Bachelors of Arts in Organizational Leadership Public Relations Concentrafion

Fall Credits
Elective®

Total Hours

Junior

€lechues r——tp

Fall Credits

OL 3133 Principles of 3
Personnel
Management/PS 3133
Principles of

Personnel

Management

COMM 3033 3
Interviewing

Principles and

Practices

BL-sta-Norprofit e

COMM 4153 3
Persuasive Theory and
Audience Analygis

Total Hours @

JOUR 4032 3

Spring Credits
-

3

Elective? 3

Total Hours @

BAsfoL 4353 g~
Basior 4433 3

Spring Credits

0 ional 3
Communications/PS
3023 Professional

Communications

~OE3%TAPPIiEd s
Researchy/PSI143
Applied-Research

JOUR 4083 Internet 3
Communication

Leadershii/ Py 4483

Professional

Leadershig

Total Hours 12 )

hitps:fiwww.atu.edu/catalog/currentundergraduate/colleges/education_health/emerg_manag_prostudies_student_affairs_admin/profstud/ps_pubrelati...
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0L Yous oe LEAOI0Q3 3

Senlor OL/Ps 4143 ok 0L [Ps

OL/ PS wd43—3
4343 0L3233 3
Bl ¥ s oy T L G Q083

JOUR+4633 —5 COMM 2073 Group 3
Comminity Communication

L4745~ .
OL 4243 Adult 3 Organizatitiial
Learning in Chenee/PS 1743
Organizations/PS 4243 Orgamizational
Adult Learning in Shamge
Qrganizations .

OL 4843 Training and 3
QL 4543 Workplace 3 Organizational
Supervision/PS 4543 Development/PS 4843
Workplace Training and
Supervision Organizational
OL 4643 3
Oreanizational QL 4963 3
Globalization and QOrganizational
Diversity/PS 4643 Leadership
Orpanizational Capstone/PS 4963
Globalization and Qrganizational
Diversity Leadership Capstone ¥
QLse3-Arpplied =G Flectivet o
L roject/BS |

- Total Hours @
LesdershipProject=
Y

Total Hours L 15 :,,;

! Sze appropriate alternatives or substitutions in "Ganeml Educaticn Requirements®.
% Al teast 40 of the total hours required for graduation must ke 3000 - 4000 level caurses.

¥ Must earn a 'C'or better.

hitps:/iwww.atu edu/catalog/currentfundergraduate/colleges/education_health/emerg_manag_prostudies_student_affairs_admin/profstud/ps_pubrelati... 3/3



DEGREE AUDIT CHECK LIST

(BA-OLPR) Organizational Leadership - Public Relations Concentration
ssmr 2024~ 36

Date Student's Name
Grade Point  [Graduation Date T#
General Education Requirements Hrs Major Requirements Hrs
ENGL # 1013/1043 & 1023/1053 6 JOUR 3173 4033 4083
MATH # 3 COMM  |3033 3073 4153 18
SCIENCE 4
SCIENCE 4
US HIST/GOVT 3 Professional Core
S0C SCI 3 LEAD 1003 3
SOC sCI 3 LEAD 2003 OR OL 4043 3
FINE ART/HUM 3 OL/PS 3023 3133 34434 4243
FINE ART/HUM 3 4443 4543 4643 4743 e
COMM 3 4843 =o3+=H963* :gl
TECH 1001 4 1 OL/PS _ |[4143 or 34300y %!T; %;%%‘?g 3
*Must earn C or better
TOTAL GEN ED HOURS 36 Moo | 4353 4453 (»
Electives
TOTAL MAJOR [TOURS 60

TOTAL ELECTIVE HOURS 24 TOTAL HOURS
Final Check: Min. hours required 120 EarnedHrs

40 hours upper level thru minus PPCHRS

# of "D" hours thru to be completed
Max activity hours4 ~— TOTAL
** Satisfying Gen Ed

& satisfying Institutional Requirement
# C or better must he earned for Gen Ed



Assessment Data

Organizational Studies Program Assessment



Contents
Bachelor of Arts in Organizational Leadership Assessment
Bachelor of Professional Studies — IDS Assessment

Certificate of Proficiency in Professional Leadership Assessment



Bachelor of Arts in Organizational Leadership Assessment

Program Outcomes

.i Leadership — Theory, Context, and Application

Description: students will describe, analyze, evaluate, and apply leadership theories in
various and diverse contexts; students will demonstrate basic compelencies in leadership
and supervision, including skills in oral and written communication, ethical problem
solving, research, and evidence-based decision-making; students will apply HROD concepts
to selection and hiring.

Associated Courses: LEAD 1003 and/or OL 3013; OL 3023; OL 3133; BAS/OL 4453; OL
4043; OL 4443, OL 4543; BAS/OL 4353; OL 4963

Assessment;

o Leadership theory — evidence of student competency in knowledge and application
of leadership theory

s Oral/Written communication — evidence of student competence in oral/written
communication in leadership context

e Research and evidence-based decision making — evidence of student competency in
application of research and evidence-based decision making

= HROD concept application — evidence of student competency in application of
human resource and organizational development principles in context of leadership

e demonstrates mastery of basic principles of leadership theory, change theory, and
development theory

l Leadership — Lifelong Learning and Development of Self, Others, and
Organizations
Description: students will articulate a plan for lifelong learning for self-awareness,

leadership, and ethical development; students will apply concepts and theories of adult
learning, organizational development, and change management to assess, evaluate, and
develop individuals in hiring, training, and retaining effective employees and apply models
for diagnosing, implementing, and assessing organizational change.,

Associated Courses: LEAD 1003 and or OL 3013; OL 3133; OL 4043; OL 4243; OL 4543;
QL 4743; OL 4843; OL 4963

Assessment:

e explain the historical, current, and future role of training and development (training,
coaching, mentoring, etc) in organizations

s apply principles of training and development theory, organizational learning,
coaching, mentoring, and adult learning theory to the training and development
process

s articulates the links between effective leadership and lifelong learning

= develops theory-based plans for strategic training, human development, and
organizational change




e evaluate training/coaching effectiveness, including training/coaching costs,
assessmenl/test development, program development, and ROI

e develops theory-based plans for strategic training, human development, and
organizational change

3. Leadership — Diversity, Equity, Inclusion, and Social Responsibility

Description: students will define DEI and articulate a vision of social responsibility and
demonstrate the ability to act on this vision for the betterment of local, state, national, and
global communities through collaboration and cthical leadership: students will evaluate
personal power and positionality, demonstrate openness to diverse perspectives, and model
effective intcrcultural communication skills; students will examine dynamics of power and
privilege, and evaluate alternative points of view in selving complex interpersonal and
organizational problems.

Associated Courses: LEAD 1003; OL 3023; OL 3133; OL 4343; OL 4543; OL 4643; OL
4843; OL 4963

Assessment:

e articulate insights into own cultural rules and biases and how to recognize and
respond to cultural biases

e demonstrate an understanding of the complexity of elements important to members
or another culture, including history, values, politics, communication style, beliefs,
and practices

» articulate ways in which race, class, gender, and sexual orientation influence
individual experiences and perspectives

e develop complex questions about other cultures and consider questions from
multiple cultural perspectives

Q,IL Leadership — Leading People, Organizations, and Communities

Description: students will explain the importance of motivation, empowerment, persuasion,
and ethics in leadership; students will demonstrate the ability to effectively function in
multiple roles as part of a team and community; students will apply concepts of community
development; students will demonstrate ethical, data-based decision making; students will
analyze and evaluate their role and the role of Icadership in nonprefit organizations and
community building.

Associated Courses: LEAD 1003; OL 3023; BAS/OL 4453; OL 4043; OL 4143; OL 4343;
OL 4443; OL 4543; OL 4643; BAS/OL 4353; OL 4963

Assessment:

e engages team members in ways that facilitate their contributions to projects by
building upon the contributions of others and engaging nonparticipants

e fosters a constructive team climate by a) treating team members with respect, b)
exhibiting positive attitude, ¢) motivating team members to complete tasks, and d)
provide assistance to team members




addresses destructive conflict directly and constructively, helps manage/resolve
conflict in a way that strengthens overall team cohesiveness

identifies evidence-based practices in leadership, followership, and leadership ethics
compare and contrast theories and models of motivation in the workplace, change
management, and leadership dyvnamics

understand the role of the leader in creating and sustaining vision, and leading
change

examine the role of trust and its impact of leadership, organizational culture, and
change initiatives




BAOL Curriculum Map

Faculty Course Outcome 1 | Outcome 2 | Qutcome 3 | Ontecome 4
Schwehm LEAD 1003 I I I I
Schwehm OL 3013 I I I I
Enderlin OL 3023 R R R
Schwehm OL 3133 R R R

Aulgur BAS/OL 4453 R R
Schwehm OL 4043 R R R R
Aulgur OL 4143 R R
Lasker-Scott | OL 4243 R

Schwehm OL 4343 R R R
Aulgur OL 4443 R R
Enderlin OL 4543 R R R
Lasker-Scott | OL 4643 R R
Lasker-Scott | OL 4743 R

Schwehm OL 43843 R R

Aulgur BAS/OL 4353 R R
Enderlin OL 4963 M M M M




Bachelor of Professional Studies ~ IDS Assessment

Program Outcomes

1. Leadership — Theory, Context, and Application

Description: students will describe, analyze, evaluate, and apply leadership theories in
various and diverse contexts; students will demonstrate basic competencies in leadership
and supervision, including skills in oral and written communication, ethical problem
solving, research, and evidence-based decision-making; students will apply HROD concepts
to selection and hiring.

Associated Courses: OL 3023; OL 3133; OL 4443, OL 4543; OL 4963

2. Leadership — Diversity, Equity, Inclusion, and Social Responsibility

Description: students will define DEI and articulate a vision of social responsibility and
demonstrate the ahility to act on this vision for the betterment of local, state, national, and
global communities through collaboration and ethical leadership; students will evaluate
personal power and positionality, demonstrate openness to diverse perspectives, and model
etfective intercultural communication skills; students will examine dynamics of power and
privilege, and evaluate alternative points of view in solving complex interpersonal and
organizational problems.

Associated Courses: OL 3133; OL 4643; OL 4963

3. Leadership — Leading People, Organizations, and Communities

Description: students will explain the importance of motivation, empowerment, persuasion,
and ethics in leadership; students will demonstrate the ability to effectively function in
multiple roles as part of a team and community; students will apply concepts of community
development; students will analyze and evaluate their role and the role of leadership in
nonprofit organizations and community building.

Associated Courses: OL 3023; OL 4443; OL 4543; OL 4963




Bachelor of Professional Studies — 1DS Curriculum Map

Faculty Course | OQutcome 1 Outcome 2 Outcome 3
Enderlin OL 3023 I I
Schwehm OL 3133 R I

Aulgur OL 4443 R R
Enderlin OL 4543 R R
Lasker-Scott | OL 4643 R R
Enderlin OL 4963 M M M




Certificate of Proficiency in Professional Leadership Assessment

Program Outcomes

1. Leadership — Theory, Context, and Application

Description: students will describe, analyze, evaluate, and apply leadership theories in
various and diverse contexts; students will demonstrate basic competencies in leadership
and supervision, including skills in oral and written communtication, ethical problem
solving, research, and evidence-based decision-making; students will apply HROD concepts
to selection and hiring.

Associated Courses: OL 3023; OL 3133; OL 4443, OL 4543

2. Leadership — Diversity, Equity, inclusion, and Social Responsibility

Description: students will define DEI and articulate a vision of social responsibility and
demonstrate the ability to act on this vision for the betterment of local, state, national, and
global communities through collaboration and ethical leadership; students will evaluate
personal power and positionality, demonstrate openness to diverse perspectives, and model
effective intercultural communication skills; students will examine dynamics of power and
privilege, and evaluate alternative points of view in solving complex interpersonal and
organizational problems.

Associated Courses: OL 3133; OL 4643




1112423, 12:27 PM

WEB - Applied Professional Research WEB-FALL-2022-70322-0L-..

Name OL 3143 Introduction Assignment

Description

Rubric Detail

Levels of Achievement

Criteria Novice
Topic 0to1
Definition points
[
Background 0tc1
points
Problem | 0to1
Statement points
Purpose Oto1
Statement points

View Associated
ltems

Competent

2to3
points

2to3
points

2to3
points

2to3
points

Proficient

4 to 5 points

use authoritative sources te define the topic
for the reader; minimum of one paragraph,
maximum of two,

4 to 5 points

explain the background of the problem in a
general sense and not specific to the
organization you selected; use authoritative
sources to provide general background;
minimum of one paragraph, maximum of three

4 to 5 points

provide a clear statement of the problem as it
relates to your organization; the statement
should begin with “The problem is..."; provide
specific impacts of the problem in relation to
the organization you selected; minimum of two
paragraphs, maximum of three

4 to 5 points

provide a clear purpose statement as it refates
to your organization; the statement should
begin with “The purpose of this research is...”;
provide information on the benefits of
researching the praoblem

Print Close Window

htips:#/bblearn.atu.edufwebappsfrubric/do/coursefmanageRubrics 2dispatch=view&context=course&rubricld=_25454_1&course_id= 35676 1

11



1112423, 12:25 PM

Name
Description

Rubric Detail

Criteria

Executive
Summary

Weight
5.00%

Table of
Contents

Weight
5.00%

Research
Questions

Weight
10.00%

Hypothesis

Weight
10.00%

F Participants
& Sampling
Strategy

| Woeight

i 20.00%

Research
Design

hittps:/bbleam.atu.eduiwebapps/rubric/dofcourse/manage Rubrics ?dispatch=view&context=course&rubricld=_25457_1&course_id=_35676_1

WEB - Applied Professional Research WEB-FALL-2022-70322-0OL-...

Levels of Achievement

Novice

0.00 to 24.00 %
Not included.

0.00 to 24.00 %

Not included.

0.00 to 24.00 %

Not addressed
or addressed
insufficiently.

0.00 to 24.00 %

Mot addressed
or addressed
insufficiently.

.00 to 24.00 %

Not addressed
or addressed
insufficiently.

.00 to 24.00 %

Not addressed
on addressed

OL 3143 Methods Section Rubric

Proficient

25.00 to 50.00 %

Adequate summary of
proposal. Some key details
missing.

25,00 to 50.00 %

Included, but with
formatting issues.

25.00 to 50,00 %

Research question(s)
relevant to the topic.
Student should consider
narrowing the research
question(s).

25.00 to 50.00 %

Student does naot include
both a null and alternate
hypothesis. The null and
alternate hypothesis are
not worded correctly.

25,00 to 50.00 %

Clearly stated. Content is
relevant to the proposed
research.

25.00 to 50.00 %

Provide a description of
the research design (e.g.,

Excellent

75.00 to 100.00 %

Excellent summary of
proposal. All key details
included.

75.00 to 100.00 %

Included and free of
formatting issues.

75.00 to 100.00 %

Research gquestion(s)
relevant to topic.
Questions are well-
defined and focused on
the topic/problem.

75.00 to 100.00 %

Student includes both a
null and alternate
hypothesis. The nuli and
alternate hypothesis are
worded correctly.

75.00 to 100.0C %

Clearly stated and
addressed in great
detail. Content is
relevant to the
proposed research,
Sources cited to support
cantent.

75.00 to 100.00 %

Provides a detailed
description of the

112
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Criteria

Weight
20.00%

Data
Collection
Plan
Weight
20.00%

Budget

Weight
5.00%

APA

Weight
5.00%

View Associated
Items

Levels of Achievernent

insufficiently.

0.00 to 24.00 %

Not addressed
or addressed
insufficiently.

Proficient

non-experimental,
experimental, etc) selected
for this study, but leaves
out important details. May
or may not include a
justification for selection
of design. Does not clearly
identify variables and
levels of measurement.

25.00 to 50.00 %

Collection plan covered,
but not in great detail.

0.00 to 24.00 %

Not addressed
or addressed
insufficiently.

0.00 to 24.00 %

Student does
not follow APA

25,00 to 50.00 %

Budget covered, but not in
great detail.

25.00 to 50.00 %

Student attempts to follow
APA guidelines, Some
errors in citing sources
and/or references.

WEB - Applied Professional Research WEB-FALL-2022-70322-0L-...

Excellent

research design (e.g.,
nan-experimental,
experimental, etc)
selected for this study.
Include a justification
for selection of design.
Clearly identify variables
and levels of
measurement.

75.00 to 100.00 %

Student provides a
detailed data collection
plan,

75.00 to 100.00 %

Student provides a
detailed budget.

75.00 to 100.00 %

Relatively few errors in
formatting. In-text
citations and reference
section are formatted
correctly. APA guidelines
for writing are followed.

Print Close Window

hitps:#/bblearn.atu.edu/webappsirubricide/course/manageRubrics ?dispatch=view&context=course&rubricld=_25457_18&course id=_35676_1 2/2
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UNIVERSITY

“‘ARKANSAS TECH

REQUEST FOR PROGRAM CHANGE

Department Initiating Proposal Date
Emergency Management, Professional Studies, and Student Affairs Administration 5/1/2023

Title Signhature Date
Department Head
Dr. Rene Couture e @m 0/8/23

Dean ¥ &_

Dr. Tim Carter /Vd“‘"‘ 918123

Assessment - -

Dr. Christine Austin /4;%4 ?‘ /. 23

Registrar Og . /! ;

Ms. Tammy Weaver Gjmm'lﬂ a(_('mu q (&3
\J

Vice President for Academic Affairs
Dr. Julie Furst-Bowe

Committee Approval Date

General Education Committee {Undergraduate Proposals Only)

Teacher Education Committee (Graduate or Undergraduate Proposals)

Curriculum Committee {Undergraduate Proposals Only}

Faculty Senate (undergraduate Proposals Only)

Graduate Council {Graduate Froposals Onfy)

Program Title:
Accelerated BA in Organizational Leadership (BAOL} to MA in Organizational Development and

Learning (MAODL)




Outline change in program: (e.g., list changes in program such as (1) delete three hours of elective and (2) add three hours

of approved major electives})

e This program partners with the BAOL,

s A maximum of 12 graduate level credit hours can be double counted towards the BAOL.
e Twelve credit hours from the following graduate courses can be used to replace 12 hours of upper-division
undergraduate core coursework to fulfill requirements for the BAOL: OL 5043, OL 5643, Ol 6043, 0L 6143, OL

5143, OL 5343, OL 6883.

e Students will take no more than six hours of graduate courses per semester.

e Students may apply in their junior year for admission into the Accelerated Bachelor's Plus MAODL Master’s Degree
program. The student must complete a minimum of 90 credit hours towards the BAOL and have earned a
minimum grade point average of 3.0 or better in those undergraduate courses to be eligible for admission into the
Accelerated Bachelor's Plus MAODL Master’s Degree program.

e A course used toward an undergraduate degree cannot be counted or used later for graduate credit except in the
case of enrollment in an approved accelerated master’s program.

» Only courses with grades of B or better will be eligible to count toward graduate credit.

The curriculum wilt follow the existing curriculum in the undergraduate and graduate degree programs comprising
the Accelerated Bachelor’s Plus MAODL Master's Degree program.

s  All other general requirements for the Bachelor’s and Master’s degree programs that comprise the Accelerated
Bachelor's Plus MAODL Master’s Degree program apply and must be satisfied.

e Upon completion of the BAOL degree requirements, students will be accepted into the Graduate College at a
status consistent with the Graduate College and individual program guidelines. Students must meet all the
graduate requirements for dual credit courses to receive graduate credit for these courses to contribute toward

their Master’s degree.

¢ Students in the Accelerated Bachelor’s Plus MAODL Master’s Degree program will apply for graduation with the
BAOL on the schedule delineated in the undergraduate catalog and will receive their BAOL upon completion of all
the requirements for the undergraduate degree. The Master's degree will be awarded when the student has

completed the remaining requirements for the MAODL.

Accelerated BAOL to MA-QDL

Can eamn up to 12 credit hours from the following:

Graduate Course

Undergraduate Course

OL 5043: Ethical Leadership

OL 4043: Ethical Leadership

Ol 5643; Organizational Globalization and Diversity

OL 4643: Organizational Globalization and Diversity

OL 6043: Leadership in Organizational Change

OL 4743: Organizational Change

OL 6143: Consultation, Coaching, and Leadership Development

OL 4843: Training and Organizational Development

OL 5143: Nonprofit Governance (Nonprofit Leadership Focus)

OL 4143: Nonprofit Governance

OL 5343: Community Development (Nonprofit Leadership Focus)

OL 4343: Community Development

OL 6833: Special Problems in ODL

One of the following: OL 4243: Adult Leamning in
Organizations, OL 4443: Professicnal Leadership, OL 4543;
Waorkplace Supervision, OL 4993: Special Problems in OL




New wording for the Course Catalog:

Students seeking admission into the Accelerated Bachelor’s Plus MADDL Master’s Degree program must have completed a
minimum of 90 credit hours towards the Bachelor of Arts in Organizational Leadership and have earned a minimum GPA of
3.0 or better in those undergraduate courses to be eligible for admission into the Accelerated Bachelor’s Pius MAODL

Master's Degree program.

what impact will the change have on staffing, on other programs and space aflocation?
None

Answer the following Assessment questions:
a. How does the program change align with the university mission?
The University's mission includes "student success, access, and excellence" which this program change directly
addresses by encouraging high-achieving undergraduate students to continue their pursuit of academic
excellence with taking accessible organizational development and learning graduate courses that will
encourage their success. Also, this program provides a more economical and accessible path for an MAODL
Master’s degree serves for the benefit of “Arkansas, the nation, and the world.”

This program aligns with Arkansas Tech strategic plan Goal 1: Student access and opportunity, Goal 4:
Programs and deliveries, and Goal 5: Partnerships and innovation.

b. Ifthis change in the program is mandated by an accrediting or certifying agency, include the directive. if not,
state not applicable.
Mot applicable.

¢. What is the rationale for this program change?
It is University policy to offer qualified undergraduate students the opportunity to register for graduate level
credit hours as undergraduates to receive dual credit toward both undergraduate and graduate degrees within
the designated accelerated bachelor to master degree programs. This program change aligns the
undergraduate and graduate programs with University policy and the mission of the institution to increase

access and innovation.

1. How will the program change impact learning for students enrolled in this program?
Students enrolied in the Accelerated Bachefor’s Plus MAODL Master’'s Degree program will engage in
advanced, graduate-level learning while enrolled in an undergraduate program. The program allows
accelerated students to attain a deeper, more specialized understanding of program content within the
fields of organizational development and learning. There is limited research regarding the impact on
student learning for students in an accelerated program. The primary benefits listed among similar
programs are time and costs savings.

2. Provide an example or examples of student learning assessment evidence which supports the changes in
the program.
This is a new program and assessment data is not yet available. The support for this change is to meet
market demand and stay current with trends in higher education, as well as trends within our institution.
Accelerated bachelor’s to master’s programs are more readily available across academic disciplines. To
stay competitive, any program that can offer an accelerated pathway to degree completion shouid offer an

accelerated pathway.




d. How does this program fit in the current state of the discipline? Inciude Arkansas institutional comparisons. If
Arkansas educational institutions do not have the course or program provide comparative examples from
regional educational institutions.

Although there is not a similar graduate program in the state/region, programs within our institution, as
well as programs across the state, have an accelerated option. Some examples of these are: University of
Arkansas, Little Rock {(Department of Information Science), Arkansas State University, Joneshoro
{Accounting, Agriculture, Chemistry, Computer Science, Disaster Preparedness & EM, History, Political
Science, and Special Education}, Saint Louis University (Leadership and Organizational Development).

e, Attach a detailed assessment plan including three to five specific program student learning outcomes, means or
instructional measures to assess each outcome, identify program courses where learning will be assessed, and
performance standards or criteria for success which demonstrate student learning for each outcome. (Examples
for assessment plans/curriculum mapping can be found at the Office of Assessment and Institutional

Effectiveness web page.)

If this course will affect other departments, a Departmental Support Form for each affected department must be attached.
The form is located on the Curriculum forms web page at http://www.atu.edu/registrar/curriculum forms.php.




In the attached matrix, include requested changes in the matrix and include course number and title.

Curriculum Matrix for Catalog
Curriculum in BA Organizational Leadership (All Options)

Freshman Fall Sernester
Add/Change:
Delete:

Total Hours:

Freshman Spring Semester
Add/Change:
Delete:

Total Hours:

Sophomore Fall Semester
Add/Change;
Delete:

Total Hours:

Sophomare Spring Semester
Add/Change:
Delete:

Total Hours:

Junior Fall Semester
Add/Change:
Delete:

Total Hours:

Junior Spring Semester
Add/Change:
Delete:

Total Hours:

Senior Fail Semester

Add Footnote 4 as follows: Seniors admitted to the
Accelerated Bachelor of Arts in Organizational
Leadership to Master of Arts in Organizational
Development and Learning may substitute 12 hours
from the following courses:

CL 5043 for OL 4043

OL 5143 for OL/PS 4143

OL 5343 for OL/PS 4343

OL 5643 for OL/PS 4643

OL 6043 for OL/PS 4743

OL 6143 for OL/PS 4843

OL 6883 for OL 4243, CL 4443, OL 4543, or OL 4993
Students in the Accelerated program should not take
LEAD 2003 to fulfill core requirement in the Bachelor of
Arts in Organizational Leadership.

Add Footnote 4 to the below courses:
OL/PS 4243: Community Development
OL/PS 4443: Professional Leadership
OL/PS 4543: Workplace Supervision
OL/PS 4743: Organizational Change

Senior Spring Semester

Add Footnote 4 as follows: Seniors admitted to the
Accelerated Bachelor of Arts in Organizational
Leadership to Master of Arts in Organizational
Development and Learning may substitute 12 hours
from the following courses:

OL 5043 for OL 4043

OL 5143 for OL/PS 4143

0L 5343 for OL/PS 4343

OL 5643 for OL/PS 4643

OL 6043 for OL/PS 4743

OL 6143 for OL/PS 4843

OL 6883 for OL 4243, OL 4443, OL 4543, or 0L 4993
Students in the Accelerated program should not take
LEAD 2003 to fulfill core requirement in the Bachelor of
Arts in Organizational Leadership.

Add Footnote 4 to the below courses:

OL 4043: Ethical Leadership

OL/PS 4143: Nonprofit Governance

OL/PS 4343: Community Development

OL/PS 4643: Organizational Globalization and Diversity
OL/PS 4843: Training and Organizational Development




MA — Organizational Development and Learning Assessment

The MA in Organizational Development and Learning focuses on advanced topics in leadership
theory, adult learning theory, leadership skills, and soft skiils applied in business, government,
non-profit, and educational settings. The 24 credit hour core includes instruction in
organizational planning, dynamics of leadership, financial literacy, team building, conflict
resolution and mediation, training and development, adult learning theory, communication,
project management, and other leadership skills.

COURSE i PO1 |PO2 |PO3 [PO4 |POS | PO6
MGMT 6103: Organizational Management and I I 1 I I 1
Leadership
0L 5043: Ethical Leadership R|R |R |R R
OL 5643: Organizational Globalization and Diversity | R [ R R R
OL 6043 Leadership in Organizational Change R |[R [R R
MGMT 5203: Project Management R R
OL 6143: Consultation, Coaching, and Leadetship R R | R
Development
SAA 6113/EMHS 6103 R | R R
OL 6093: ODL Capstone M MM M|MI|M

I = Introduce; R = Reinforce; M = Mastery

Program QOutcomes

1. Application of Adult Learning and Organizational Development

Theory — Students will review, analyze, and apply prominent theories in leadership, leadership

ethics, followership, adult learning, and development to address organizational issues in
diverse settings.

2. Strategic Verbal, Written, Interpersonal, and Technological Communication
— Students will develop strategic verbal, written, interpersonal, and technological
communication functions for leadership, training, and motivation.

3. Systems Thinking, Group Dynamics and Teamwork — Students will identify and
implement effective, ethical solutions for complex organizational systems through group
dynamics and team building.

4. Cultoral Competency, Global Understanding, and Social Responsibility — Students
will articulate the impact of socigl and cultural diversity in organizations.

5. Evaluation, Assessment, Analysis, and Critical Thinking ~ Students will demonstrate
ethical, evidenced-based decision-making practices based on exploration of issues, collection
of evidence, data analysis, critique of sources, and interpretation of results.

6. Awareness of Self and Others — Students will develop a sense of self and others through
exploration, identification, and articulation of social and cultural norms that form ethics,
identity, values, beliefs, and motivation.



Program Outcomes — Learning Objectives

Program Outcome 1 (PO1): Application of Adult Learning and

Organizational Development Theory - Students will review, analyze, and apply prominent
theories in leadership, leadership ethics, followership, adult learning, and development to
address organizational issues in diverse settings.

demonstrates mastery of basic principles of leadership theory, adult learning theory, and

development theory
identifies evidence-based practices in leadership, followership, and leadership ethics

evaluates the application of theory in various organizational and/or cultural contexts
articulates the links between effective leadership and lifelong learning

develops theory-based plans for strategic training, human development, and
organizational change

Program Outcome 2 {PO2): Strategic Verbal, Written, Interpersonal, and Technological
Communication - Students will develop strategic verbal, written, interpersonal, and
technological communication functions for leadership, training, and motivation.

demonstrates awareness of basic communication theory, the communication process,
and organizational models

applies principles of verbal, written, interpersonal, and technological

communication in interaction with diverse stakeholders

demonstrates appropriate delivery techniques, such as posture, gesture, eye contact,
vocal expression, and confidence

demonstrates the ability to present research findings in a professional manner through a
formal presentation process to a group of stakeholders responsible for implementing
business strategies

Program Outcome 3 (PO3): Systems Thinking, Group Dynamics, and Teamwork - Students will
identify and implement effective solutions for complex organizational systems through group
dynamics and team building.

demonstrates mastery of basic concepts in systems thinking in organizations, stages of
group development, and teamwork theory

develops comprehensive, systems-oriented strategic planning process to include
assessment, visioning, goals/objectives, strategy formulation, strategy execution,
evaluation, and sustainment

analyzes the normative, cognitive, and formative roles of self and others in group

settings

engages team members in ways that facilitate their contributions to projects by building
upon the contributions of others and engaging nonparticipants

fosters a constructive team climate by a) treating teamn members with respect, b) exhibiting
a positive attitude, ¢) motivating team members to complete tasks, and d} provide assistance
to team members

addresses destructive conflict directly and constructively helps manage/resolve conflict in
a way that strengthens overall team cohesiveness



Program Outcome 4 {(PO4): Cultural Competency, Global Understanding,
and Social Responsibility - Students will articulate the impact of social and
cultural diversity in organizations.

s demonstrates an understanding of ethical leadership, social justice, and service to
others

¢+ articulates insights into own cultural rules and biases and how to
recognize and respond to cultural biases

* demonstrates an understanding of the complexity of elements
important tc members or another culture, including history, values,
politics, communication style, beliefs, and practices

¢ articulates ways in which race, class, gender, and sexual orientation
influence individual experiences and perspectives

¢ develops complex questions about other cultures and consider
questions from multiple cultural perspectives

Program Outcome 5 (PO5): Evaluation, Assessment, Analysis, and Critical
Thinking - Students will demonstrate ethical, evidence-based decision-
making practices based on exploration of issues, collection of evidence,
data analysis, critique of sources, and interpretation/dissemination of
results.

* demonstrates problem-solving skills, higher order thinking
strategies, and ethical, evidence-based decision making

¢ organizes and synthesizes evidence to reveal insightful patterns,
differences, or similarities in data

¢ evaluates and interprets quantitative and qualitative data to assess
reliability, validity, and applicability in various leadership and
development contexts

¢ develops comprehensive, systematic assessinent plan to
monitor organizational effectiveness

* recommends logical solutions that demonstrate informed
evaluation and the ability to support positions with relevant,
reliable, valid data

Program Outcome 6 {PO6): Awareness of Self and Others = Students will
develop a sense of self and others through exploration, identification, and
articulation of social and cultural norms that form ethics, identity, values,
beliefs, and motivations.

* identifies personal values, ethics, beliefs, and motivations in relation to others
» articulates the impact of norms, ethics, identity, values, and
beliefs in a Ieadership context



assesses personal positionality and power in relation to

supervisors, peers, and subordinates

demonstrates an understanding of self in various leadership and learning
situations

develop an appreciation and understanding of human differences



0L 5043: Ethical Leadership

Course Objectives

Upon completion of this course with a grade of “C” or above, the student will be able to:

explain the importance and impact of ethics in an organization.

define and distinguish between organizational ethical perceptions.

develop and demonstrate an understanding of ethical competencies.

critically analyze the ethical issues that occur in organizations.

O U | G | B

demonstrate an understanding of ethical influences.

describe, compare, and evaluate the ethical measure of an organization on a state, national,
and global level.

~1

research and critically examine, through case studies, the ethical outcomes of organization.

demonstrate an awareness of personal perceptions of differentiating ethics models.

Module

Module Objectives

Course
Objectives

Module 1

Examine and discuss why ethics is necessary in an organization
Explain why an organization’s ethics is important to society
Identify the different forms of ethics

1,4,6,7,8

Module 2

Develop a personal code of ethics
Discuss how cultural history may conflict with today’s organizational ethics.
Critically access personal spiritual well-being and how it affects personal and organizational ethics

1,3,67,8

Module 3

Recognize and differentiate between the components of ethical behavior
Examine and discuss how moral biases can have a negative impact on an organization’s ethical codes-(formal and informal).

1,2,4,7

Module 4

Identify and understand the different types of ethical communication
Understand the importance of communication in the process of creating ethical communications.

1,2,3

Module 5

Identify the levels of power and discuss the positive and negative takeaways from each level
Recognize the frames of power and how each impact the organization.

1,3,56,7

Module 6

Identify your personal conflict management style
Recognize when negotiation is necessary and the affect power has on negotiations.
Examine how ethics plays a role in conflict management in the areas of social justice and sexual harassment

13,578

Module 7

Demonstrate your knowledge of previous modules by submitting a literature review and presentation of one of the previous topics
Identify the specific ethical perspective

Identify necessary competencies recarding case.

1,2,3,

Module §

Examine and discuss the ethical challenges leaders face in organizations

1,2,4,7




Examine and discuss the ethical challenges of followers

Module 9

Describe the ethical dangers of group think
Demonstrate 2 working knowledge of how and when to use groups in organizational settings.

1,2,4,5,7

Module 16

Demonstrate an understanding of the core components of an ethical organizational climate
Distinguish between the informal elements of an organization’s cultural ethics

Examine and discuss how cultural and global change impacts the ethics of an organization

3.4,6,7

Module 11 & 12

ldentify the unique ethical issues that emerge in marketing, finance, accounting, and human resource management

Present, in a literature, review an understanding of the ethical and moral dilemmas that are common in one of the four areas (state,
national, or global)

4,5,6,7

Module 13

Demonstrate understanding the components of organizational citizenship, social responsibility, and sustainability.
Examine and discuss the power of a socially ethical organization
Discuss the role organizations play in leading social responsibility causes

4,5,6,7,8

Muodule 14

Discuss what place global organizations have in cultural ethics,
Identify and discuss the perceived dangers and challenges of a global organization
Demonstrate and understanding of how diversity impacts a global organization’s ethics.

2,4,6,7,8




OL 5642: Organizational Globalization and Diversity

Course Objectives
Upon completion of this course with a grade of “C” or above, the student will be able to:
explain the importance diversity and inclusion from an organization perspective
distinguish the differences between an organization being diverse and inclusive.
demonstrate an understanding of various forms/types of diversity
critically analyze published literature for inclusion in a literature review
demonstrate a shared understanding of cultural competence and managing diversity
describe, compare, and evaluate diversity measures on a local, state, and national level
compose a literature review/research report in APA format
research and critically examine diversity trainings and case studies
research, design and present a group project on diversity leadership and trainings.

N | S |~ O (U | | b |

Module Module Objectives Course

Objectives

Module 1 Examine and discuss the difference between diversity and inclusion 1,2

Explain why diversity is important to society
Explain why diversity is important in business

Module 2 Identify the various types of diversity 3,4

Develop personal statement on diversity and inclusion
Discuss historical writings on diversity in comparisen to current cultural climate
Critically access personal cultural positionality

Module 3 Explain the importance of understanding privilege 1,3

Analyze the power of social construcied privilege
Identify and discuss personal privileges
Write/Journal about your experiences of privilege/lack of privilege

Module 4 Analyze the various structures and discuss which one you find most effective 3,6

Discuss the importance of pay-equity.

Module 5 Explain the processes of acculturation and socialization and how it affects organizations 3,7

Discuss the significance of group-based identities

Module 6 Identify and describe the differences between stereotypes, prejudice, and discrimination. 3,56

Discuss the effects of incivility in the workplace
Demonstrate an awareness of the historical and current state of discrimination in the workplace

Module 7

Demonstrate working knowledpe of laws against discrimination 5,6




Identify key points for affirmative action and diversity management trainings
Examine the major EEO laws

Discuss the impact of affirmative action for minority groups in organizations.

Module 8

Reflect on past experiences with work group/teams
Discuss positive and negative aspects of working in a diverse group/team

Module 9

Identify the important historical events regarding gender in the workplace
Examine the similarities and differences of work expectations between the genders.
Discuss the challenges faced by women in the workplace

Research literature on gender discrimination in the workplace

2,3,5,8

Module 10

Discuss the difference between racism and discrimination

Demonstrate 2 working knowledge of laws against race discrimination and harassment
Research literature on race discrimination in the workplace

3,6,8

Module 11

Identify the language and terminology regarding sexual orientation
Distinguish between the law regarding racial and sexual orientation discrimination
Discuss current legislation on sexual orientation

34,6

Module 12

e 8| ® @&a|5 ®» ® |8 & ¢ @

Demonstrate understanding of discriminations against religion, age, ability, appearance, weight, and social class
Discuss how discriminations could intersect or counteract

2,3,5

Module 13

Reflect on personal experiences with diversity trainings
Explain the difference between mentorship and leadership
Research and analyze effective diversity trainings and provide a synopsis.

2,3,4,8

Module 14

Identify the main components of action research
Write a reflective essay on importance of diversity and inclusion trainings

1-9




OL 6043: Leadership in Organizational Change

Course Objectives
Upon completion of this course with a grade of “C” or above, the student will be able to:
1 | Identify the principle theories and historical foundations of organizational change,
development, and transformative leadership
2 | Demonstrate skills in recognizing change opportunities in organizations
3 | Apply the processes through which planned change may be accomplished; 4) develop
change agent competencies
4 | Recommend diverse methods for collection and analysis of diagnostic data in
organizations
5 | Explain the similarities and differences between insider and outsider approaches to
organizational development interventions
6 | Assess own ability and readiness to lead change in organizations
7 | Examine gthical issues in organizational change and transformative leadership
Module Module Objectives Course
Objectives
Module 1 ¢  Define and discuss change 1,3,6,7
«  Explain contexts within which change occurs
» Examine the construction of organizations
s [Identify elements of reform dvnamics
Module 2 » Identify elements that contribute to change 1,2,3
» Examine links between leaders and causality
¢  Analyze change theories and perspectives
»  Discuss the relationships between individual and organizational change
Module 3 » Identify concepts of organizational change 1,57
»  Evaluate drivers of change, process of change, and mode of change
* Summarize systems theory, strategic change, and emergent theories on chaos and complexity
Module 4 ¢  Examine concepts of leadership in organizational change 1,5,7
o  Differentiate between collective and collaborative leadership
#  Define shared and adaptive leadership in the context of change
»  Tdentify approaches in collective and collaborative leadership
Module § ¢  Analyze change practices that generate the most effective processes and outcomes 1,2,3
e Identify which primary factors or indicators are important to organizational well-being




Describe the role of organizational learning in change
Discuss the similarities and differences of leading change in virtual teams

Module &

Examine ways in which leaders promote and sustain change
Identify strategies to create and maintain a transformation culture
Compare approaches to sustain a culture of change

Recomemend strategies to promote change in a given context

2,7

Module 7

Review successful approaches to implementing and managing change
Describe the project life cycle of a change initiative

Identify the five stages of leading a change initiative

Explain the role of change teams in implementing change

1,5

Module 9

Identify links between organizational and community change

Describe the process of leading change in multiple contexts

Apply concepts of change across organizational and community contexts
Apply concepts of leadership across organizational and community contexts

1,3

Module 10

Discuss the role of a learning, performance, and change professional
Identify general models, approaches, and taxonomies for evaluating change
Explain the role of evaluation in measuring change

1,2,3,4

Module 1§

Examine the process of setting a course for organizationa! change
Create a core change team

Explain the role of expectations in transformational change

1,2,6

Module 12

Discuss the importance of communication in organizational change
Identify sonrces of resistance to change
Explain the differences between resistance and indifference

2,3,6

Module 13

Analyze interpersonal methods of assessing progress
Summarize the role of alignment and group dynamics in change
Identify the steps and best practices in building trust

2,4,6

Module 14

Propose approaches to dealing with crisis in the change process
Explain the relationship between investing in change and investing in talent
Recommend strategies to promote continuous, strategic change

1,2,4




OL 6143: Consultation, Coaching, and Leadership Development

Course Objectives
Upon completion of this course with a grade of “C” or above, the student will be able to:
1| explain the historical, current, and future role of training and development (training,
coaching, mentoring, consultancy, leadership/executive development, eic) in organizations.
2 | apply principles of training and development theory, organizational learning, coaching,
mentoring, and adult leaming theory to the training and organizational development
Process.
3 | identify and analyze the training and development (training, coaching, consultancy,
mentoring) needs of an organization.
4 | classify key components of organizational, training, and coaching culture.
5 | develop a training and development/coaching plan to address organizational needs.
6 | compare, contrast, and recommend training/coaching tools in a diversity of organizational
contexts.
7 | evaluate training/coaching effectiveness, including training/coaching costs, assessment/test
development, program development, and ROI.
8 | discuss ethical concerns, current trends, and future of training, coaching, mentoring, and
training equity in organizations,
Module Module Objectives Course
Objectives
Module 1 »  Discuss current and histerical forces influencing workplace learning 1,4
* Explain how training, development, and informal leaming contribute to organizational success
¢ Identify various aspects of the training and development process
¢ Describe the amount and types of training in the U.S.
»  Describe key roles for training professionals
Module 2 ¢ Evaluate how organizational sirategy influences training and development 2.4
¢ Describe the role of consultancy, coaching, and feadership development in the organizational development process
»  Evaluate how staffing and HR planning influence training
¢ Evaluate the advantages and disadvantages of centralized training
» _ Discuss the strengths of an organization-embedded Jearning function
Module 3 *  Evaluate different methods used in the needs assessment process a7
o Apply the steps involved in conducting a task analysis




Analyze task analysis data to determine training needs
Explain competency modules and the process used to develop them
Identify how feedback influences performance and learning

Module 4 Analyze the five types of leaming outcomes

Explain the implications of adult leaming theory for instructional design

Incorporate adult learning theory into the design of a training, coaching, consultancy, and leadership development programs
Explain the transfer of training concept

1,6

Module 5 Explain the program design process 2.6

Summarize the steps in site selection and preparation

Prepare for instruction using a curriculur road map, lesson plan, design document, and concept map
Design application assignments tc enhance learning and transfer of training

Develop a self-management module for a training program

Module 6 Explain why evaluation is important 1,2,7

Discuss the process used to plan and implement an effective training evaluation
Evaluate the strengths and weaknesses of different evaluation designs

Conduct a cost-benefit analysis and calculate ROI for a teaining program
Assess the role of analytics in determining the value of training practices

Maodule 7 Evaluate the strengths and weaknesses of presentational, hands-on, and group building training methods 2,6,7

Develop a self-directed leaming module and a case study

Discuss the key components of behavior modeling training

Justify the use of team training to improve team performance

Explain how new technologies influence training and development

Examine the strengths and weaknesses of e-learning, mobile learning, and simulations
Compare the different types of distance learning

Module 9 Discuss the role of training partnerships in contributing te local communities 58

Identify potential ethical and legal issues that relate to training

Develop a program for effectively managing diversity

Design a program for preparing employees for cross-cultural management
Describe policies to help emplovees active work-life balance

Module 10

Identify future trends influencing training departments and trainers 1,8
Discuss how rapid instructional design differs from traditional training design
Describe the advantages of embedded learning

Examine how training can contribute to an organization’s sustainability initiatives
Explain ethical concerns on the future of training and development




Meodule 11

Describe the origins of the terms coaching, mentoring, and consultancy
Discuss the principles of coaching, mentoring, and consultancy
Identify types of coaching, mentoring, and consultancy

Compare coaching, therapy, counselling, mentoring, and consultancy
Examine the coaching-mentoring-management continuum
Demonstrate the use of goal setting and positive feedback

1,2,6

Module 12

Describe a coaching culture

Identify the pillars of a coaching culture

Summarize the ten-step plan to create a coaching culture
Compare internal and external coaching

Apply principles of cross-cultural coaching

Define corporate social responsibility

Measure ROI in coaching

1,3,4,7

Module 13

Identify the five levels of listening

Apply principles of coaching, mentoring, and consultancy to leadership development
Demonstrate the use of reflecting, summarizing, clarifying, questioning, and permission protocol

Compare and contrast the GROW and EXACT models of coaching
Describe the structure of coaching

2,6,8

Module 14

Develop an organizational coaching plan
Apply coaching skills and tools in an organizational sefting
Tustify the use of a specific coaching tool in a coaching context

Demonstrate the use of an appropriate coaching tool in a specific type of coaching session

5.6,7




OL 5343: Community Development

Course Objectives

Upon completion of this course with a grade of “C” or above, the student will be able to:

1 | Demonstrate knowledge of each phase of the community development process

Explain definitions, concepts, and purposes of community and economic development

Compare, contrast, and evaluate assets-based and needs-based approaches to community
development

Design a community development plan collaboratively as a member of a team

Analyze leadership issues in the community development process

Recommend evidence-based approaches to community development in a given context

=1 & |

| Apply project-based research principles in the completion of a service-learning project

OL 5143: Nonprofit Governance
Course Learning Objectives (CLOs):

At the completion of this course, you should be able to:

* CLO 1: Analyze the role of socio-ecological role of nonprofits and philanthropic enterprise

* (CLO2: Evaluate the efficacy and viability of nonprofit organizations

CLO 3: Evaluate the marketing and communications efficacy of a nonprofit organization.
CLO 4: Synthesize social justice, economic, and institutional theories of the nonprofit sector.
CLO 5: Critique and appraise peer-reviewed nonprofit academic literature

CLO 6: Integrate nonprofit theory and practice to design solutions to complex nonprofit leadership
challenges.



"ARKANSAS TECH
UNIVERSITY

Department Initiating Proposal Date
Kinesiology and Rehabilitation Science

REQUEST FOR COURSE ADDITION

Title Signature Date

Department Head

Dr. Rockie Pederson sckie Felerasn 07/17/2023
.

Dean -
‘ :z.: 12
Dr. Tim Carter 4‘*:’ LS
Assessment / .
Dr. Christine Austin /4//%%’ 7 /8. 23

Registrar )gmud amm (” 9\6/0'73

Fa

Ms. Tammy Weaver

Graduate Dean (Graduate Proposals Only)
Dr. Sarah Gordon

Vice President for Academic Affairs
Dr. Julie Furst-Bowe

Committee Approval Date
General Education Committee (Undergraduate Proposals Only)

Teacher Education Committee (Graduate or Undergraduate Proposals)

Curriculum Committee (Undergraduate Proposals Only}

Faculty Senate (undergraduate Proposals Only)

Graduate Council (Graduate Proposals Only)

Course Subject: (e.g., ACCT, ENGL) Course Number: (e.g., 1003) Effective Term:
RS 3063 " Spring ¢ Summer |

Official Catalog Title: (If official title exceeds 30 characters, indicate Banner Title below) i
RESILIENCY, VULNERABILITY,-AND CRISIS -
Banner Title: (limited to 30 characters, including spaces, capitalize all letters — this will display on the transcript)

RESIL., VULN., & CRISIS




Will this course be cross-listed with another existing course? If so, list course subject and number.

" Yes % No

Will this course be cross-listed with a course currently not in the undergraduate or graduate catalog?
" Yes ¥ No [

If so, list course subject and number.
Is this course repeatable for additional earned hours? “ve N Howmany total hours? I

Grading: {¢ Standard Letter " P/F " Other

Mode of Instruction (check appropriate box):

& 011ecture " 02 Lecture/Laboratory " M 1ahoratarvaniv

" 05 Practice Teaching " 06 Internship/Practicum {" 07 Apprenticeship/Extemship

f-' 08 Independent Study {" 09 Readings ™ 10 Special Topics

" 12 Individual Lessons " 13 Applied Instruction " 16 Studio Course

" 17 Dissertation " 18 Activity Course " 19 Seminar {™ 98 Other

Does this course require afee? (" yes ¢ No How Much? I Select Fee Type

If selected other list fee type: I

[~ Elective ™ Major ¥ Minor

(If major or minor course, you must complete the Request for Program Change form to add course to
program.)

If course is required by major/minor, how frequently will course be offered?

Fall/Spring

Will this course require any special resources such as unusual maintenance costs, library resources, special
software, distance learning equipment, etc.?

Will this course require a special classroom (computer lab, smart classroom, or laboratory)?

Answer the following Assessment questions:
a. |[f this course is mandated by an accrediting or certifying agency, include the directive. If not, state
not applicable.
1. Commission on Accreditation of Allied Health Education Programs Knowledge Domains:
This course meets, at least in part, the Commission on Accreditation of Allied Health
Education Programs (CAAHEP) Standards, which addresses:
i. 1LA7
b. If this course is required for the major or minor, complete the following.
1. Provide the program level learning outcome(s) it addresses.
i. To graduate scholars who are prepared to enter a variety of fields including
addictions, aging, child welfare and social services, and disability studies.




ii. To prepare students to enter a variety of graduate programs including but not
limited to: occupational therapy, physical therapy, counseling, rehabilitation
counseling, addictions, and social work.

iii. To prepare competent entry-level rehabilitation generalists in the cognitive
(knowledge), psychomotor (skills), and affective (behavior) learning domains.

2. Provide tool or measure directly linked to each program learning outcome. (How will student

learning in this outcome be measured?)
¢. What is the rationale for adding this course? What evidence demonstrates this need?

1. RS graduates have a responsibility to assist the individuals they serve in attaining assistance
that is most appropriate for their needs. As such it is imperative that students understand
howto work with individuals who have experienced crises or trauma.




For the proposed course, attach a syllabus in Word format that includes: {(Items a. through d. should be
entered as they should appear in the catalog)

a. Course subject

b. Course number

c. Catalog course title

d. Catalog description

1. Arkansas Course Transfer System (ACTS) course number, if applicable

2. Cross-listing

3. Offered (e.g., Fall only, Spring only. Do not enter if offer course fall and spring)

4. Prerequisites

5. Co-requisites

6. Description

7. Notes (e.g., information not in description such as course may be repeated for credit)

8. Contact Hours if different than lecture (e.g., Lecture three hours, laboratory three hours)
9. Fees (e.g., 536 art fee)

Section for Name of instructor, office hours, contact information (telephone, email)

Text required for course

Bibliography (supplemental reading list)

. Justification/rationale for the course

Course objectives

Description of how course meets general education objectives (courses included in the general
education component should show how the course meets one or more of the objectives contained in
General Education Objectives listed in undergraduate catalog)

k. Assessment methods {include grading policy with specific equivalents for A, B, C)

I. Policy on absences, cheating, plagiarism, etc.

m. Course content (outline of material to be covered in course).

R

If this course will affect other departments, a Departmental Support Form for each affected department
must be attached. The form is located on the Curriculum forms web page at
http://www.atu.edu/registrar/curriculum forms.php.




RS 3063: Resiliency, Vulnerability, and Crisis

Offered: Spring semesters

Catalog Description:
Prerequisite: RS 2003. Individuals with disabilities may be affected by crisis situations and
trauma, and it is important to understand the immunities (strengths) and vulnerabilities (needs)
that affect the ability of the person to respond to these situations. These immunities and
vulnerabilities may come from within the individual or their personal situation, or societal
responses to disasters such as Covid-19, tornadoes, earthquakes, and hurricanes. This course
will provide students with exposure to assessing and planning for crisis situations, both from a
personal and societal perspective. Students will learn how to develop an individualized plan
that builds on strengths and accesses resources. Note: Must be completed with a grade of “C”

or better.
Instructor: E-Mail:
Class Location: Office Location:
Course Day & Time: Phone:
Office Hours:
COURSE DESCRIPTION:

Individuals with disabilities may be affected by crisis situations and trauma, and it is important to
understand the immunities (strengths) and vulnerabilities (needs) that affect the ability of the
person to respond to these situations. These immunities and vulnerabilities may come from
within the individual or their personal situation, or societal responses to disasters such as
COVID-19, tornadoes, earthquakes, and hurricanes. This course will provide students with
exposure to assessing and planning for crisis situations, both from a personal and societal
perspective. Students will learn how to develop an individualized plan that builds on strengths
and accesses resources. Note: Must be completed with a grade of “C” or better.

COURSE OBJECTIVES:
RS graduates have a responsibility to assist the individuals they serve in attaining
assistance that is most appropriate for their needs. As such it is imperative that students
understand howto work with individuals who have experienced crises or trauma.

1. Students will demonstrate knowledge of crises, trauma, immunities, and vulnerabilities
(strengths and needs).

2. Students will understand how individual and societal attitudes, barriers and supports
affect immunities and vulnerabilities of people with disabilities.

3. Students will understand the meanings of crisis and trauma and the potential physical,
psychological, vocational, social, and relationship results of these events.

4. Students will demonstrate understanding of how the United States has responded to crises such
as COVID-19 has affected individuals with planning.

5. Students will understand how the lack of planning for natural disasters has affected
individuals with disabilities and how this is a social justice issue.



6. Students will demonstrate skills in planning a simulated case study that addresses
trauma, crisis, immunities, and vulnerabilities.

MATERIALS AND RESOURCES

Required Text: Kanel, K. (2019). A Guide to Crisis Intervention (6 ed). Mindtap: Cengage

Publishing.
Other Materials:

Academy of Cognitive Therapy
http://www.academvofct.org

Addiction Technology Transfer Center Network

http://www.attcnetwork.org/index.asp

Acgency for Healthcare Research and Quality

http://www.innovations.ahrg.cov/index.aspx

The American Academy of Experts in Traumatic Stress

http://www.aaets.org

American Red Cross Disaster Services

http://www.redcross.org/what-we-do/disaster-relief

LICENSURE/CERTIFICATION/ACCREDITATION STANDARDS:
Commission on Accreditation of Allied Health Education Programs Knowledge Domains: This course
meets, at least in part, the Commission on Accreditation of Allied Health Education Programs (CAAHEP)

Standards, which addresses...

1.A.7.
ASSIGNMENTS & POINTS
Assignment Points/each | Total Points | % of Grade

“Get Started with MindTap” Module 3 3 >1%
MindTap Quizzes (12) 15 180 25.6%
MindTap Polling Activities (11) 3 33 4.7%
MindTap Video Activities 1D 25 275 39.3%
Exercises (8) 5 40 5.8%
Case Studies (7) g 21 3.1%
Case Study Final 150 150 21.5%

Total 702 100%

NOTE: YOU MUST COMPLETE ALL ASSIGNMENTS IN ORDER TO PASS THIS
CLASS




GRADING SCALE

You are responsible for monitoring your grade. It is recommended that you keep a running total
of the points you have earned throughout the semester. This will tell you where you stand at any
given time.

90% -100% or 631.8-702 points = 40
80%-89% or 561.6-631.79 points = 3.0
70%-79% or 491.4-561.59 points = 2.0

60%-69% or 421.2-491.39 points 1.0

If you fall below 60% please contact the professor to discuss your academic status.

ACADEMIC HONESTY POLICY:
You are expected to work to the best of your ability. Copying, plagiarizing, self-plagiarizing,
and cheating will not be tolerated. You must give appropriate credit to ideas borrowed from
other sources. University policy states that, “academic dishonesty may have serious
consequences...Penalties for various levels of academic dishonesty vary from giving an ‘F’
on a particular quiz or exam, to giving an ‘F’ on a term paper or other written work, or
giving the student an ‘F’ or ‘W’ for the course”. Copying of Internet information regarding
motion picture reviews or other online film critiques is a form of plagiarism. If you are unsure
whether you may have plagiarized, please see the Professor before turning in your assignment
to discuss your concerns. Please also refer to the following info graphic for a listing of different
types of plagiarism:
http://www.dontwasteyourtime.co.uk/wp-content/uploads/2012/05/2012-05-14_0854.png

https://www.ithenticate.com/hs-fs/hub/92785/file-5414624-pdf/media/ith-selfplagiarism-
whitepaper.pdf

NOTE: Students MUST use quotation marks around any statement that is not their own
paraphrased work.

To ensure academic honesty, promote accurate citing of references, and encourage the learning
process, the Professor has enabled the “Turnitin” function within Blackboard. In doing so,
all assignments will be scanned for unoriginal content utilizing this new technology. The
Professor also allows for the student to view the Originality Score following their submission.
Should the score be too high, it is recommended that the student re-submit the paper after
making the appropriate corrections. The Professor retains the right, however, to make the final
determination of originality and integrity, and will engage in discussion(s) with the student prior
to said determination.

ACADEMIC INTEGRITY:

Students who violate the Code of Academic Integrity (cheating, plagiarism, etc.) face penalties
ranging from being required to redo the assignment (i.e., properly cite sources in cases of
plagiarism) to failure of the assignment and/or class. The sanction is dependent on the severity
of the violation as well as the number of times a student has violated the policy in the

class. Egregious or multiple violations may result in additional university level

sanctions. Further information can be found at: https://www.atu.edu/academic-integrity




AFFIRMATIVE ACTION STATEMENT:

Arkansas Tech University does not discriminate on the basis of color, sex, sexual orientation,
gender identity, race, age, national origin, religion, veteran status, genetic information, or
disability in any of our practices, policies, or procedures. If you have experienced any form of
discrimination or harassment, including sexual misconduct (e.g. sexual assault, sexual
harassment, stalking, domestic or dating violence), we encourage you to report this to the
institution. If you report such an incident of misconduct to a faculty or staff member, they are
required by law to notify Arkansas Tech University’s Title IX Coordinator and share the basic
fact of your experience. The Title IX Coordinator will then be available to assist you in
understanding all of your options and in connecting you with all possible resources on and off
campus. For more information, please visit: http://www.atu.edu/titleix/index.php.

ELECTRONIC MAIL & BLACKBOARD INFORMATION:

Course documents (i.e. course syllabus) and other resource information are posted on the
Blackboard system (http://bblearn.atu.edu/). You are able to access this information 24/7 from
locations outside of the regular classroom. You are responsible for checking Blackboard and
your ATU email routinely to obtain class updates, schedule changes, and assignments.
Please be sure to set your Blackboard account so that all emails are automatically forwarded to
your ATU ID or other Internet addresses you use.

BLACKBOARD HELP DESK INFORMATION:

If you are experiencing problems with the Blackboard system, please contact the ATU eTech
Help Desk at (479) 968-0646 or (866) 400-8022. Technicians are available to answer your
questions 24/7, excluding holidays.

STUDENT ACCOMMODATIONS:

“Arkansas Tech University is committed to providing equal opportunities for higher education to
academically qualified individuals with disabilities. Students with disabilities attending Tech will
be integrated as completely as possible into the University community”. Students requiring
accommodations are encouraged to register with ATU’s Disability Services office. The office is
located at Suite 141 in Doc Bryan and can be reached at (479) 968-0302; TTY Services - (479)

964-3290.

Reasonable Accommodations: If you need special accommodations as addressed by the
American with Disabilities Act (ADA), please provide the Professor with the appropriate
documentation from Disability Services and reasonable effort will be made to accommodate your
needs. Students with disabilities are encouraged to contact Disability Services to discuss and
establish reasonable accommodation. For an appointment with a counselor, please call (479)968-
0302; TTY Services - (479) 964-3290. For more information about Disability Services, please
check out their website at http://www.atu.edu/disabilities/index.php.

IN CASE OF EMERGENCIES:

Please refer to the Professor for directions on what action(s) to take, keep calm and abide by all
University directed commands. More specific information can be accessed at
http://www.atu.edu/emergency/index.php. A copy of the Emergency Operations Plan can be
found at http://www.atu.edu/psafe/docs/ATUEPIlan.pdf.




STUDENT NEEDS STATEMENT:

Any student who faces challenges securing their food or housing and believes this may affect
their performance in the course is urged to notify the instructor if they are comfortable in doing
so. Community resources are available for students and can be found at the following webpage:
https://www.atu.edu/localresources/

If a student finds they need more support, they are encouraged to contact the Office of the Vice
President for Student Services (479-968-0238).

ATTENDANCE AND CLASS PARTICIPATION:

It is vital to a student’s success that they attend class. If a student is ill or has other reason(s) to
miss class, it is important that they email their professor ahead of the scheduled class informing
them of such. It remains at the discretion of the professor of record and/or the graduate program
coordinator to determine if and how missed in class attendance/assignments will be made up.
Unexcused absences may result in the student being unable to make up missed work, potentially
resulting in deleterious effects on one’s standing in the course.

Students are encouraged to be active participants in each class as the experiential nature of
counseling courses enriches one’s learning experience. Active participation in graduate classes
consists of participating in discussions with faculty and/or fellow students, or communicating
that one is engaged by utilizing active listening skills and nonverbal indicators.



CHAPTER(S)

COURSE SCHEDULE

CONTENT

Class Introduction
Introductory Video

ASSIGNMENT(S)
e Complete Federal Attendance
Module
e Review Syllabus and Mind Tap
e Complete “Get Started with
Mind Tap”

An Overview of Crisis
Intervention

¢ Polling Activity 1

¢ Exercise 1: An Overview of Crisis
Intervention

e Quiz 1

Ethical and Professional
Issues

e Polling Activity 2

® Video Activity 2: Legal and
Ethical Issues

Case Study 1: Ethical and
Professional

Exercise 2: Ethical and
Professional

Quiz 2

The ABC Model of Crisis
Intervention

Polling Activity 2

e Video Activity 3: Woman Losing
Custody

e Exercise 3: The ABC Model

e Quiz3

Intervening with Crisis
Related to Danger to Self,
Others or Being Gravely
“Disabled”

® Polling Activity 3

e Video Activity 4: Displaced
Worker

e Case Study 2: Intervening with
Crises

e Exercise 4: Intervening

e Quiz4

Developmental and Cultural
Crises

e Polling Activity 4

¢ Video Activity 5: Multicultural
Crisis

e Exercise 5: Developmental and
Cultural Crises

e Quiz5

Crises of Loss, Death,
Relationship Breakups, and
Economic Loss

® Polling Activity 5

¢ Video Activity 6: Relationship
Crisis

e Case Study 3: Crises of Loss

e Quiz 6

Exercise, Community
Disaster, Trauma and PTSD

® Polling Activity 6
e Exercise 6: Community Disaster
e Case Study 4: Community




Disaster
e Quiz7

Crises Related to Military
Service

® Polling Activity 7

¢ Video Activity 7: War Veteran

o Exercise 7: Crises Related to
Military

e Quiz 8

10

Crises Related to Personal
Trauma

¢ Polling Activity 8

e Video Activity 8: Sensitivity

® Exercise 8: Crises Related to
Personal Trauma

e Quiz 9

11

10

Crises Related to Sexuality

e Polling Activity 9

¢ Video Activity 9: The Case of
Devon

o Case Study 5: Crisis Related to
Sexuality

e Quiz 10

12

11

Substance Use Related
Disorders and Crises

e Polling Activity 10

e Video Activity 10: Substance Use
Related Disorders and Crises

e Case Study 6: Substance Use

e Quiz 11

13

12

Crises Related to Aging,
Serious Physical Illness, and
Disabilities

® Polling Activity 11

e Video Activity 11: The Case of
Veronica

e Case Study 7: Crises Related to
Aging

e Quiz 12

14

Case Study Final Review

15

CASE STUDY FINAL DUE:
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Will this course be cross-listed with another existing course? If so, list course subject and number.

(¥ Yes " No | RS4243 /5243 7

Will this course be cross-listed with a course currently not in the undergraduate or graduate catalog?
" Yes % No I )

If so, list course subject and number.
Is this course repeatable for additional earned hours? "ve {¥pN Howmany total hours? l

Grading: 1% Standard Letter ™ P/F " Other

Mode of Instruction (check appropriate box):

G 01 lecture " 02 Lecture/Laboratory r N3 laharatarvonlv

" 05 Practice Teaching " 06 Intemnship/Practicum {" 07 Apprenticeship/Externship

{” 08 Independent Study {" 09 Readings " 10 Special Topics

™ 12 Individual Lessons " 13 Applied Instruction " 16 Studio Course

" 17 Dissertation " 18 Activity Course " 19 Seminar " 98 Other

Does this course require afee? (" vYes (¢ No  How Much? | Select Fee Type

If selected other list fee type: {

[~ Elective vV Major [~ Minor

(If major or minor course, you must complete the Request for Program Change form to add course to
program.)

If course is required by major/minor, how frequently will course be offered?

FALL/SPRING

'Will this course require any special resources such as unusual maintenance costs, library resources, special
software, distance learning equipment, etc.?

Will this course require a special classroom (computer lab, smart classroom, or laboratory)?

Answer the following Assessment questions:
a. [If this course is mandated by an accrediting or certifying agency, include the directive. If not, state
not applicable.
1. Commission on Accreditation of Allied Health Education Programs Knowledge Domains:
This course meets, at least in part, the Commission on Accreditation of Allied Health
Education Programs (CAAHEP) Standards, which addresses
i. 1.A.2.d,1.A3.d., 1A3.e.i-vii., 1A4.h, 1A10.a., 1.D.8.a.-b.
b. If this course is required for the major or minor, complete the following.
1. Provide the program level learning outcome(s) it addresses.
i. To graduate scholars who are prepared to enter a variety of fields including
addictions, aging, child welfare and social services, and disability studies.




ii. To prepare students to enter a variety of graduate programs including but not
limited to: occupational therapy, physical therapy, counseling, rehabilitation
counseling, addictions, and social work.

iii. To prepare competent entry-level rehabilitation generalists in the cognitive
(knowledge), psychomotor (skills), and affective (behavior) learning domains.

2. Provide tool or measure directly linked to each program learning outcome. (How will student
learning in this outcome be measured?)

i. Video/Live Counseling & Reflection Exercises

ii. Clinical Case Studies

iii. Case Management Portfolio

iv. Reflection Journals
v. Quizzes & Exams
vi. Formative & Summative Assessments
vii. Experiential Assessments
viii. Treatment Plan Development
¢. What is the rationale for adding this course? What evidence demonstrates this need?

1. According to the requirements outlined by the Arkansas State Board of Examiners (ARBOE;
2020}, the Commission on Rehabilitation Counselor Certification (CRCC; 2022), and the
Council for Accreditation of Counseling and Related Educational Programs (CACREP; 2024),
the following course is necessary to qualify the successful student to sit for the Certified
Rehabilitation Counselor (CRC) exam or National Counselor Examination (NCE). Furthermore,
the program will be seeking accreditation by CACREP in the next three (3) to five (5) years
and is building the program to reflect these academic standards and knowledge domains.

i. Arkansas State Board of Examiners [ARBOE]. (2020). LAC-LPC core curriculum
summary. https://abec.statesolutions.us/wp-content/uploads/2023/02 /LAC-LPC-
Core-Curriculum-Summary.pdf

ii. Commission on Rehabilitation Counselor Certification [CRCC]. (2022). CRC knowledge
domains, competencies and tasks. https://crccertification.com/wp-
content/uploads/2022/05/2022-CRCC-Exam-Blueprint _shows-NEW-1.pdf

iii. Council for Accreditation of Counseling and Related Educational Programs [CACREP].
(2024). CACREP standards. https://www.cacrep.org/wp-
content/uploads/2023/06/2024-Standards-Combined-Version-6.27.23.pdf




For the proposed course, attach a syllabus in Word format that includes: (Items a. through d. should be
entered as they should appear in the catalog)

a.

e N

k.

Course subject

b. Course number
C
d. Catalog description

Catalog course title

. Arkansas Course Transfer System (ACTS) course number, if applicable

Cross-listing

Offered (e.g., Fall only, Spring only. Do not enter if offer course fall and spring)
Prerequisites

Co-requisites

Description

Notes (e.g., information not in description such as course may be repeated for credit)
Contact Hours if different than lecture {e.g., Lecture three hours, laboratory three hours)

. Fees (e.g., $36 art fee)

Section for Name of instructor, office hours, contact information (telephone, email)

Text required for course

Bibliography (supplemental reading list)

lustification/rationale for the course

Course objectives

Description of how course meets general education objectives (courses included in the general
education component should show how the course meets one or more of the objectives contained in
General Education Objectives listed in undergraduate catalog)

Assessment methods (include grading policy with specific equivalents for A, B, C)

Policy on absences, cheating, plagiarism, etc.

©ENOU A WNE

m. Course content {outline of material to be covered in course).

If this course will affect other departments, a Departmental Support Form for each affected department
must be attached. The form is located on the Curriculum forms web page at
http://www.atu.edu/registrar/curriculum forms.php.




RS 4243/CNSL 5243: Psychopathology

Offered: Fall and Spring semesters

Catalog Description:

A study of the DSM-V-TR (Diagnostic and Statistical Manual, 5" Edition — Text Revised) and the
mild to severe behavioral disorders found therein. Students will learn about the etiology,
treatment, and prognosis of various mental health diagnoses, gain a broad knowledge regarding
psychological disorders, dysfunctional behaviors, and appropriate diagnostic and treatment
options for these diagnoses, as well as develop a foundational comprehension regarding the
diagnostic classification system, etiology, assessment, and treatment of mental health
diagnoses. Both the history of mental health as well as the current research will be examined.
Note: A grade of C or better is required for Counseling majors.

Instructor: E-Mail:
Class Location: Office Location:
Course Day & Time: Phone:
Office Hours:
COURSE DESCRIPTION:

A study of the DSM-V-TR (Diagnostic and Statistical Manual, 5*" Edition — Text Revised) and the
mild to severe behavioral disorders found therein. Students will learn about the etiology,
treatment, and prognosis of various mental health diagnoses, gain a broad knowledge regarding
psychological disorders, dysfunctional behaviors, and appropriate diagnostic and treatment
options for these diagnoses, as well as develop a foundational comprehension regarding the
diagnostic classification system, etiology, assessment, and treatment of mental health
diagnoses. Both the history of mental health as well as the current research will be examined.
Note: A grade of C or better is required for Counseling majors.



COURSE OBJECTIVES:

Upon successful completion of the course, students will...

1. Develop a functional knowledge of the DSM-5-TR to look up diagnostic information
(etiology, treatment recommendations, etc.).

2. Learn the common symptoms, proper diagnostic procedures following the DSM-5-TR,
and about differential diagnosis with mental health disorders.

3. Establish proper assessment and treatment goals and objectives with clients who are
having active mental health symptoms.

4, Acquire an awareness of maladaptive behaviors that are common with clients diagnosed
with mental health concerns and generate appropriate treatment options for clients

5. Ascertain condition prognoses to set reasonable expectations when working with clients
with mental health diagnoses.

6. Gain foundational knowledge of historical views, current models, and DSM-5-TR
diagnostic criteria to meet the needs of future clients.

MATERIALS AND RESOURCES
Required Text: Barlow, D. H., Durand, V. M., & Hofmann, S. G. (2023). Psychopathology: An
integrative approach to mental disorders (9" Ed). Cengage Learning

American Psychiatric Association. (2022). Diagnostic and statistical manual of
mental disorders (5™ Ed., Text Revision).

Other Materials: Suggested readings, movies; multimedia/internet resources, and additional
handouts/readings provided by the instructor.

LICENSURE/CERTIFICATION STANDARDS:

Arkansas LAC/LPC Knowledge Domains: This course meets, at least in part, the Council for the
Accreditation of Counseling and Related Educational Programs (CACREP) Standards...

B.3. E.2.-4. G.7.

B.6. G.1. G.10.-17.

Certified Rehabilitation Counselor Knowledge Domains: This course meets, at least in part, the
Commission on Rehabilitation Counselor Certification (CRCC) Standards...

1.A.a.-b. 2.). 5.Ca.-s.
1.Af.-g. 2.L. 5.D.-E.
1.C.-D. 2.N. 6.B.a.-c.
2.A.-B. 4.A.-C. 6.D.f.-g.
2.F.-G. 5.B. 6.D.i.



6.F. 11.A.-D.

7.F. 11.D.-F

Commission on Accreditation of Allied Health Education Programs Knowledge Domains: This
course meets, at least in part, the Commission on Accreditation of Allied Health Education
Programs (CAAHEP) Standards, which addresses...

1.A.2.d.

1.A3.d.

1.A.3.e.i.-vii.

1.A.4.h.

1.A.10.a.

1.D.8.a.-b.



ASSIGNMENTS & POINTS

% of
% of Grade d
Assignment Points/each | Total Points Grade
RS
(RS) (CNSL)
5 Content Quizzes (5) 20 100 25% 16.7%
Mental Health Diagnosis Paper 100 100 25% 16.7%
Discussion Boards (5) 20 100 25% 16.7%
Final Exam 100 100 25% 16.7%
Research Poster Presentation
200 200 0% 33.2%
(CNSL Only)
400 (RS)
TOTAL 100% 100%
600 (CNSL)
‘\

NOTE: YOU MUST COMPLETE ALL ASSIGNMENTS IN ORDER TO PASS THIS CLASS

GRADING SCALE

You are responsible for monitoring your grade. It is recommended that you keep a running total of the
points you have earned throughout the semester. This will tell you where you stand at any given time.

RS CNSL
90%-100% or 360-400 points 540-600 points =| 4.0
80%-89% or 320-359.99 points 480-539.99 points =| 3.0
70%-79% or 280-319.99 points 420-479.99 points =| 2.0
60%-69% or 240-279.99 points 360-419.99 points =| 1.0

If you fall below 60% please contact the professor to discuss your academic status.

ACADEMIC HONESTY POLICY:

You are expected to work to the best of your ability. Copying, plagiarizing, self-plagiarizing, and
cheating will not be tolerated. You must give appropriate credit to ideas borrowed from other sources.

8



University policy states that, “academic dishonesty may have serious consequences...Penalties for
various levels of academic dishonesty vary from giving an ‘F’ on a particular quiz or exam, to giving an
‘F’ on a term paper or other written work, or giving the student an ‘F’ or ‘W’ for the course”. Copying
of internet information regarding motion picture reviews or other online film critiques is a form of
plagiarism. If you are unsure whether you may have plagiarized, please see the Professor before turning
in your assignment to discuss your concerns. Please also refer to the following info graphic for a listing

of different types of plagiarism:

http://www.dontwasteyourtime.co.uk/wp-content/uploads/2012/05/2012-05-14 0854.png

https://www.ithenticate.com/hs-fs/hub/92785/file-5414624-pdf/media/ith-selfplagiarism-
whitepaper.pdf

NOTE: Students MUST use quotation marks around any statement that is not their own paraphrased
work.

To ensure academic honesty, promote accurate citing of references, and encourage the learning
process, the Professor has enabled the “Turnitin” function within Blackboard. In doing so, all
assignments will be scanned for unoriginal content utilizing this new technology. The Professor also
allows for the student to view the QOriginality Score following their submission. Should the score be too
high, it is recommended that the student re-submit the paper after making the appropriate corrections.
The Professor retains the right, however, to make the final determination of originality and integrity,
and will engage in discussion(s) with the student prior to said determination.

ACADEMIC INTEGRITY:

Students who violate the Code of Academic Integrity (cheating, plagiarism, etc.} face penalties ranging
from being required to redo the assignment (i.e., properly cite sources in cases of plagiarism) to failure
of the assignment and/or class. The sanction is dependent on the severity of the violation as well as the
number of times a student has violated the policy in the class. Egregious or multiple violations may
result in additional university level sanctions. Further information can be found at:
https://www.atu.edu/academic-integrity

AFFIRMATIVE ACTION STATEMENT:

Arkansas Tech University does not discriminate on the basis of color, sex, sexual orientation, gender
identity, race, age, national origin, religion, veteran status, genetic information, or disability in any of our
practices, policies, or procedures. If you have experienced any form of discrimination or harassment,
including sexual misconduct (e.g. sexual assault, sexual harassment, stalking, domestic or dating
violence), we encourage you to report this to the institution. If you report such an incident of
misconduct to a faculty or staff member, they are required by law to notify Arkansas Tech University's
Title IX Coordinator and share the basic fact of your experience. The Title IX Coordinator will then be
available to assist you in understanding all of your options and in connecting you with all possible
resources on and off campus. For more information, please visit: http://www.atu.edu/titleix/index.php.




ELECTRONIC MAIL & BLACKBOARD INFORMATION:

Course documents (i.e. course syllabus) and other resource information are posted on the Blackboard
system (http://bblearn.atu.edu/). You are able to access this information 24/7 from locations outside of
the regular classroom. You are responsible for checking Blackboard and your ATU email routinely to
obtain class updates, schedule changes, and assignments. Please be sure to set your Blackboard
account so that all emails are automatically forwarded to your ATU ID or other Internet addresses you

use.

BLACKBOARD HELP DESK INFORMATION:

If you are experiencing problems with the Blackboard system, please contact the ATU eTech Help Desk
at (479) 968-0646 or (866) 400-8022. Technicians are available to answer your questions 24/7,
excluding holidays.

STUDENT ACCOMMODATIONS:

“Arkansas Tech University is committed to providing equal opportunities for higher education to
academically qualified individuals with disabilities. Students with disabilities attending Tech will be
integrated as completely as possible into the University community”. Students requiring
accommodations are encouraged to register with ATU’s Disability Services office. The office is located at
Suite 141 in Doc Bryan and can be reached at (479) 968-0302; TTY Services - (479) 964-3290.

Reasonable Accommodations: If you need special accommodations as addressed by the American with
Disabilities Act (ADA), please provide the Professor with the appropriate documentation from Disability
Services and reasonable effort will be made to accommodate your needs. Students with disabilities are
encouraged to contact Disability Services to discuss and establish reasonable accommodation. For an
appointment with a counselor, please call (479)968-0302; TTY Services - (479) 964-3290. For more
information about Disability Services, please check out their website at
http://www.atu.edu/disabilities/index.php.

IN CASE OF EMERGENCIES:

Please refer to the Professor for directions on what action(s) to take, keep calm and abide by all
University directed commands. More specific information can be accessed at
http://www.atu.edu/emergency/index.php. A copy of the Emergency Operations Plan can be found at
http://www.atu.edu/psafe/docs/ATUEPIan.pdf.

STUDENT NEEDS STATEMENT:

Any student who faces challenges securing their food or housing and believes this may affect their
performance in the course is urged to notify the instructor if they are comfortable in doing so.
Community resources are available for students and can be found at the following webpage:
https://www.atu.edu/localresources/

10



If a student finds they need more support, they are encouraged to contact the Office of the Vice
President for Student Services (479-968-0238).

ATTENDANCE AND CLASS PARTICIPATION:

It is vital to a student’s success that they attend class. If a student is ill or has other reason(s) to miss
class, it is important that they email their professor ahead of the scheduled class informing them of
such. It remains at the discretion of the professor of record and/or the graduate program coordinator to
determine if and how missed in class attendance/assignments will be made up. Unexcused absences
may result in the student being unable to make up missed work, potentially resulting in deleterious
effects to one’s standing in the course.

Students are encouraged to be active participants in each class as the experiential nature of counseling
courses enriches one’s learning experience. Active participation in graduate classes consists of
participating in discussions with faculty and/or fellow students, or communicating that one is engaged
by utilizing active listening skills and nonverbal indicators.
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COURSE SCHEDULE

WEEK CHAPTER(S) CONTENT ASSIGNMENT(S)
Introduction
1 : Syllabus Review Blackboard
Attendance Module
Psychopathology in Historical
Context
Integrative Approaches to
2 5 Psychopathology DiSCUSSi(;nl QueStion
Introduction to the DSM-V-TR
, \ Clinical Assessment & Diagnosis Discussion Question
Using the DSM-5-TR to Diagnosis #2
Anxiety, Trauma and Stressor
Related and Obsessive Compulsive
4 5 and Related Disorders Quiz #1
DSM-5-TR Highlights
Somatic Symptoms and Related
D?sorders and Dissociative Discussion Question
5 6 Disorders P
DSM-5 Highlights
Mood Disorders and Suicide
6 7 How To Conduct a Suicide Quiz#2
Assessment
Eating and Sleep Wake Disorders
- 8&9 Discussion Question
Highlights of Physical Disorders and #4
Health Psychology
8 10 Sexual Dysfunctions, Paraphilic Mental Health
Disorders, and Gender Dysphoria Diagnosis Paper
9 12 Personality Disorders Quiz #3
10 13 Schizophrenia Spectrum and Other
Psychotic Disorders
11 1 Substance Related, Addictive, and Quiz #4

Impulse-Control Disorders

12




Highlights of Neurodevelopmental
Disorders

Discussion Question

12 14 & 15 45
Highlights of Neurocognitive
Disorders
Mental Health Services: Legzzilr & ]
13 16 Ethical Issues Quizwa
No Readings .
14 This Week Poster Presentations
15 Final Exam Review

FINAL EXAM SCHEDULED FOR:
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APPENDIX B
Examples of Learning Assessments

RS 4243/CNSL 5243: Psychopathology
MENTAL HEALTH DIAGNOSIS PAPER (100 POINTS)

Each student will select a specific DSM-5 diagnosis that interest them or applies to their field
of study. The paper will explore the specific etiology, treatment protocols, therapies, life
expectations, future implications, social attitudes and/or environmental considerations related to
the mental health diagnosis and experience. Each article reviewed should be discussed in relation
to the selected diagnosis.

The paper must be 10 pages in length at minimum and no more than 15 pages at maximum.
This does NOT include the cover page or references. The paper should be viewed as a research
paper. As such, it is expected that the student will take some time to explore the literature, utilize
and cite the works of others and provide a reference page for your sources. You must have at
least 10 peer reviewed journal articles before you may use your first World Wide Web source.
This includes “.gov”, “.edu” and other reputable sources. Students are encouraged to utilize the

campus library’s journals. Any inappropriate material will result in serious deductions from your
grade.

Mental Health Diagnosis Paper Guidelines

Must be in APA format

Graduate: 10 pages minimum and no more than 15 pages of text maximum, double spaced in
a 12-point Times New Roman or Arial font

APA Styled Cover Page and Reference page need to be in APA format and are not included
in the 10-15 pages of the paper

A minimum of 10 peer reviewed articles for your references at minimum. You can use any
journals you find through the library’s search engines (rehabilitation counseling journals, mental
health journals, social work journals, counseling psychology journals, clinical psychology
journals, special education journals, physical therapy journals, occupational therapy journals,
speech language pathology journals, nursing journals, and medical journals just to name a few
types). Your textbook is highly suggested to be used as a reference resource and can count as one
of your10 peer reviewed resources.

After you have used a minimum of 10 peer reviewed references that are peer reviewed
journals you may use reliable websites to supplement the information needed for your paper. A
few examples would be the Mayo Clinic’s website, or one or more of the following: National
Institute of Health, Substance Abuse and Mental Health Services Administration (SAMHSA),
National Alliance on Mental Illness (NAMI), National Institute of Mental Health (NIMH), and
HelpGuide.org. If you are in doubt that I will consider it a reliable website resource, then see me

and clarify.



The following are possible headers/topics for your paper. You do not have to use all of these
headers because it will depend on what information you find in your research. So do not stress
out thinking you have to use all of the following examples!

Introduction

Diagnosis/Symptoms

Progression of the symptoms/diagnosis (if applicable)
Treatment Options

Medication Management

Assistive technology that could increase independence
Improving Quality of Life

Psychosocial Impact of mental illness

Impact on the family/caregivers

Dating/Relationships with this type of mental illness
Other important aspects of the diagnosis that you may identify in your research findings

If you need assistance do not hesitate to contact me or come in during my office hours. You
can also contact College of Education & Health librarian, Sherry Tinerella stinerella@atu.edu for
assistance or visit the Writing Lab in Witherspoon Hall each afternoon during their hours of
operation.




APPENDIX C
Program Assessment Plan

Program Outcomes

Courses for Qutcome

Outcome Measure

e Clinical Case Studies

RS 3003 ® Quizzes and Exams
Outcome 1: To graduate RS 3123 e Reflection Papers
scholars who are prepared RS 3133 * Synthesis and Application
to enter a variety of fields RS 3204 Exercises
including addictions, aging, RS 4023 ¢ Case Management
child welfare and social RS 4104 L Interviewing &
seerces, and disability RS 4123 Reflection Exercises
studies. RS 4194 o Performance During
RS 4012 Fieldwork Experiential
Learning Opportunities
¢ Video/Live Interviewing &
Reflection Exercises
Outcome 2: To prepare RS 3003 ¢ Clinical Case Studies
students to enter a variety RS 3123 e Case Management
of graduate programs M Portfolio
including but not limited RS 104 ¢ Reﬂectlon Journals
to: occupational therapy, * Quizzes & Exams
hvsical thera RS 4023 ® Research Papers
PRYSIes s RS 4104 e Experiential Assessments
counsel?ng, reha?bl.lltatlon RS 4194 o Treatment Plan
counseling, addictions, and RS 4012 Development
social work. ¢ Performance During
Fieldwork Experiential
Learning Opportunities
¢ Video/Live Interviewing &
Reflection Exercises
RS 2003 ¢ Clinical Case Studies
Outcome 3: To prepare RS 3003 e Case Management
competent entry-level RS 3123 Portfolio
rehabilitation generalists in RS 3204 * Reflection Journals
the cognitive (knowledge), RS 4023 * Quizzes & Exams
psychomotor (skills), and RS 4104 : gesea@h ?allpzrs
affective (behavior) RS 4123 Xpetientia’ FSSEasents
. . e Treatment Plan
learning domains. RS 4194 Development
RS 4012

e Performance During
Fieldwork Experiential
Learning Opportunities




UNIVERSITY

’"ARKANSAS TECH

REQUEST FOR COURSE CHANGE

Department Initiating Proposal Date
Department of Kinesiology & Rehabilitation Science

Title Signature Date

Department Head

Dr. Rockie Pederson /éaaée /0 Wﬂ/ 07/17/2023

Dean - ‘ t

Dr. Tim Carter A= 717123
Assessment

Dr. Christine Austin W’ 7 1¥. 25

Registrar .
Ms. Tammy Weaver Oﬁwﬂ MGJ(/JM 7/}‘6 /ﬂ}
Graduate Dean (Graduate Proposals Only)
Dr. Sarah Gordon

Vice President for Academic Affairs
Dr. Julie Furst-Bowe

Committee Approval Date

General Education Committee (Undergraduate Proposals Only)

Teacher Education Committee (Graduate or Undergraduate Proposals)

Curriculum Committee (Undergraduate Proposals Only)

Faculty Senate (Undergraduate Proposals Only)

Graduate Council (Graduate Proposals Only)

Course Subject: (e.g., ACCT, ENGL) Course Number: (e.g., 1003)

| Rs 3003

Official Catalog Title:
MEDICAL AND PSYCHOSOCIAL ASPECTS OF DISABILITY




Is this course cross-listed with another existing course? If so, list course subject and number.
¥ Yes " No

| CNSL 5003

Request to change: (check appropriate box):

¥ Course Number [~ Title [¥ Course Description
V' Cross-Listing I~ Prerequisite [~ Co-requisite
™ Grading I~ Fee

[V Other l C or better

NOTES: These changes will become effective in the Summer | Term of the new catalog year. If this
course is cross-listed, a prerequisite/co-requisite, or included in the course description of other
courses, a Course Change must be submitted to address all changes in related courses.

New Course Number: (e.g., 1003)

| 4003
New Official Catalog Title: (If official title exceeds 30 characters, indicate Banner Title below)

Banner Title: (limited to 30 characters, including spaces, capitalize all letters - this will display on the transcript)

I

New Course Description:
Add Note: A grade of C or better is required for Rehabilitation Science majors.

New Cross List:
[V Adding Cross-Listing " Changing Cross-Listing I™ Deleting Cross-Listing

If adding or changing cross-listing, indicate course subject and numberl CNSL 5003

New Prerequisite (list all, as you want them to appear in the catalog):

New Co-requisite (list all, as you want them to appear in the catalog):

[~ Elective V¥ Major ™ Minor

(if major or minor course, you must complete the Request for Program Change form to add course to
program.)

Answer the following Assessment questions:
a. If this course is mandated by an accrediting or certifying agency, include the directive. If
not, state not applicable.
a. Commission on Accreditation of Allied Health Education Programs Knowledge
Domains: This course meets, at least in part, the Commission on Accreditation of
Allied Health Education Programs (CAAHEP) Standards, which addresses:
i. 1.A3,1A3b.-e,1A4.a.-b,1.A4.h,1.A10.a,1B4., 1B.6.,1.B.7
b. If this course is required for the major or minor, complete the following.
a. Provide the program level learning outcome(s) it addresses.
i. 3)To prepare competent entry-level rehabilitation generalists in the cognitive
(knowledge), psychomotor (skills), and affective (behavior) learning domains.




b. Provide tool or measure directly linked to each program learning outcome. (How will
student learning in this outcome be measured?)
i. Quizzes/Exams, Presentation, Synthesis Discussion

C. What is the rationale for adding this course? What evidence supports this action?
a. Changing course numbers to meet university requirements for accelerated masters
program.

If this course will affect other departments, a Departmental Support Form for each affected
department must be attached. The form is located on the Curriculum forms web page at
http://www.atu.edu/registrar/curriculum forms.php.




"ARKANSAS TECH
UNIVERSITY

REQUEST FOR COURSE CHANGE

Department Initiating Proposal Date
Department of Kinesiology & Rehabilitation Science

Title Signature Date

Department Head

Dr. Rockie Pederson /&aé@ pﬂ,&)/w.&m 07/17/2023

Dean pe &

Dr. Tim Carter (V,";— 717123
Assessment ; )

Dr. Christine Austin /4—//'5%4/ 7 /X‘ 23

Registrar

Ms. Tammy Weaver c:dmba &MCW-M 7/01% /(9‘3
Graduate Dean (Graduate Proposals Only)
Dr. Sarah Gordon

Vice President for Academic Affairs
Dr. Julie Furst-Bowe

Committee Approval Date

General Education Committee (Undergraduate Proposals Only)

Teacher Education Committee (Graduate or Undergraduate Proposals)

Curriculum Committee (Undergraduate Proposals Only)

Faculty Senate (Undergraduate Proposals Only)

Graduate Council (Graduate Proposals Only)

Course Subject: (e.g., ACCT, ENGL) Course Number: (e.g., 1003)
| RS 3123

Official Catalog Title:
] ETHICS AND PROFESSIONAL DEVELOPMENT




Is this course cross-listed with another existing course? If so, list course subject and number.
¥ Yes " No

| CNSL 5223

Request to change: (check appropriate box):

v Course Number I Title [~ Course Description
[V Cross-Listing ™ Prerequisite [~ Co-requisite

™ Grading ™ Fee

I~ Other [

NOTES: These changes will become effective in the Summer | Term of the new catalog year. If this
course is cross-listed, a prerequisite/co-requisite, or included in the course description of other
courses, a Course Change must be submitted to address all changes in related courses.

New Course Number: (e.g., 1003)
| 4223
New Official Catalog Title: (If official title exceeds 30 characters, indicate Banner Title below)

|

Banner Title: (limited to 30 characters, including spaces, capitalize all letters - this will display on the transcript)

|

New Course Description:

New Cross List:
[V Adding Cross-Listing ™ Changing Cross-Listing ™ Deleting Cross-Listing

If adding or changing cross-listing, indicate course subject and numberl CNSL 5223

New Prerequisite (list all, as you want them to appear in the catalog):

New Co-requisite (list all, as you want them to appear in the catalog):

[T Elective ¥ Major I~ Minor

(If major or minor course, you must complete the Request for Program Change form to add course to
program.)

Answer the following Assessment questions:
a. If this course is mandated by an accrediting or certifying agency, include the directive. If
not, state not applicable.
a. Commission on Accreditation of Allied Health Education Programs Knowledge
Domains: This course meets, at least in part, the Commission on Accreditation of
Allied Health Education Programs (CAAHEP) Standards, which addresses:
i. 1.C4.,1.C5,1.C6,,1C11,;1.D.2,,1.F1, 1.F.2.
b. If this course is required for the major or minor, complete the following.
a. Provide the program level learning outcome(s) it addresses.
i. 1)To graduate scholars who are prepared to enter a variety of fields including
addictions, aging, child welfare and social services, and disability studies.




ii. 2)To prepare students to enter a variety of graduate programs including but
not limited to: occupational therapy, physical therapy, counseling,
rehabilitation counseling, addictions, and social work.

iii. 3)To prepare competent entry-level rehabilitation generalists in the cognitive
{knowledge), psychomotor (skills), and affective (behavior) learning domains.

b. Provide tool or measure directly linked to each program learning outcome. (How will
student learning in this outcome be measured?)

i. Quizzes/Exams, Research and Synthesis Paper, Ethical Code Comparison
Activities, Case Studies

c. What is the rationale for adding this course? What evidence supports this action?
a. Changing course numbers to meet university requirements for accelerated masters
program.

If this course will affect other departments, a Departmental Support Form for each affected
department must be attached. The form is located on the Curriculum forms web page at
http://www.atu.edu/registrar/curriculum forms.php.




UNIVERSITY

"‘ARKANSAS TECH

REQUEST FOR COURSE CHANGE

Department Initiating Proposal Date

Department of Kinesiology & Rehabilitation Science

Title Signature Date
Department Head

*Dr. Rockie Pederson /é&% /0 zai’a/w,&m 07/17/2023

Dean - C t 717123

Dr. Tim Carter o"‘“ B

Assessment /

Dr. Christine Austin /%%%Z" 7/2: 23

Registrar . /
Msg. Tammy Weaver L:ja/m/mw Maulb( {T/ }% / 9‘5
Graduate Dean (Graduate Proposals Only)
Dr. Sarah Gordon

Vice President for Academic Affairs

Dr. Julie Furst-Bowe

Committee AprTroval Date
General Education Committee (Undergraduate Proposals Only)

Teacher Education Committee (Graduate or Undergraduate Proposals)

Curriculum Committee {Undergraduate Proposals Only)

Faculty Senate (undergraduate Proposals Only)

Graduate Council (Graduate Proposals Only)

Course Subject: (e.g., ACCT, ENGL) Course Number: (e.g., 1003)
| Rs 3133

Official Catalog Title:
[ DIVERSITY AND INCLUSION IN HUMAN SERVICE SETTINGS




Is this course cross-listed with another existing course? If so, list course subject and number.
¥ Yes " No

CNSL 5233

Request to change: (check appropriate box):

[V Course Number I Title ¥ Course Description
¥ Cross-Listing ¥ Prerequisite [T Co-requisite
[~ Grading ™ Fee

I Other | corbetter

NOTES: These changes will become effective in the Summer | Term of the new catalog year. If this
course is cross-listed, a prerequisite/co-requisite, or included in the course description of other
courses, a Course Change must be submitted to address all changes in related courses.

New Course Number: (e.g., 1003)
| 4233
New Official Catalog Title: (If official title exceeds 30 characters, indicate Banner Title below)

|

Banner Title: (limited to 30 characters, including spaces, capitalize all letters - this will display on the transcript)

|

New Course Description:
Add note: A grade of C or better is required for Rehabilitation Science majors.

New Cross List:
[V Adding Cross-Listing [~ Changing Cross-Listing [ Deleting Cross-Listing

If adding or changing cross-listing, indicate course subject and numberl CNSL 5233

New Prerequisite (list all, as you want them to appear in the catalog):
RS 2003

New Co-requisite (list all, as you want them to appear in the catalog):

[™ Elective ¥ Major [~ Minor

(If major or minor course, you must complete the Request for Program Change form to add course to
program.)

Answer the following Assessment questions:
a. If this course is mandated by an accrediting or certifying agency, include the directive. If
not, state not applicable.
a. Commission on Accreditation of Allied Health Education Programs Knowledge
Domains: This course meets, at least in part, the Commission on Accreditation of
Allied Health Education Programs (CAAHEP) Standards, which addresses:
i. 1.A1,1A4,1A6.,1.A8,1B.1,,1.B4,1.B8.11,1.C6,,1.C.7,1.D.1,1.D.2,
1.0.3,1.D5,1.D.6;1.D.8, 1.E1, 1.F.1
b. If this course is required for the major or minor, complete the following.

a. Provide the program level learning outcome(s) it addresses.




i. 1)To graduate scholars who are prepared to enter a variety of fields including
addictions, aging, child welfare and social services, and disability studies.

ii. 2)To prepare students to enter a variety of graduate programs including but
not limited to: occupational therapy, physical therapy, counseling,
rehabilitation counseling, addictions, and social work.

iii. 3)To prepare competent entry-level rehabilitation generalists in the cognitive
(knowledge), psychomotor (skills), and affective (behavior) learning domains.

b. Provide tool or measure directly linked to each program learning outcome. {How will
student learning in this outcome be measured?)

i. Reflective Journals, Synthesis Discussions, Case Studies

C. What is the rationale for adding this course? What evidence supports this action?
a. Changing course numbers to meet university requirements for accelerated masters
program.

If this course will affect other departments, a Departmental Support Form for each affected
department must be attached. The form is located on the Curriculum forms web page at
http://www.atu.edu/registrar/curriculum forms.php.




UNIVERSITY

”ARKANSAS TECH

REQUEST FOR PROGRAM CHANGE

Department Initiating Proposal Date
Kinesiology and Rehabilitation Science

Title Signature Date

Depart t Head
epartment Hea /&cée,ﬁmm 07/17/2023

Dr. Rockie Pederson

P’ 1

Dean > : !:
,:7 7/17/23
Dr. Tim Carter A 11/
Assessment - 5
Dr. Christine Austin Zzw ./ ¥.23

Registrar ; o
Ms. Tammy Weaver Cﬁm%mm'l 7/25/927
Vice President for Academic Affairs
Dr. Julie Furst-Bowe

Committee Approval Date
General Education Committee (Undergraduate Proposals Only)

Teacher Education Committee (Graduate or Undergraduate Proposals)

Curriculum Committee (Undergraduate Proposals Only)

Faculty Senate (Undergraduate Proposals Only)

Graduate Council (Graduate Proposals Only)

Program Title:
BS Rehabilitation Science




Outline change in program: (e.g., list changes in program such as (1) delete three hours of elective and
(2) add three hours of approved major electives)

Adol R9 8012

1. Delete: “PSY 3003 or RS 3183”

2. Add: RS 4243 Add {663063 l I paﬂm-Hp?ODj

3. Change: RS 3003 to RS 4003 Delete ANTH IR ,

4. Change: RS 3133 to RS 4233 Add & hours Soual Science

5. Change: RS 3123 to RS 4223 Reduce Electives from 20 hrs 4o Whrs
6. Allow: STAT 2163 as option with PSY/SOC 2053 (see Appendix A)

What impact will the change have on staffing, on other programs and space allocation?
None.

Answer the following Assessment questions:

a. How does the program change align with the university mission?

¢ This program change is intended to increase student access to the undergraduate
program as well as opening doors to new opportunities by creating an accelerated
path to a master’s in counseling.

b. If this change in the program is mandated by an accrediting or certifying agency, include the
directive. If not, state not applicable.

e While this change was not mandated by an accrediting body, it has been made to
align with standards and requirements of the Council for the Accreditation of
Counseling and Related Educational Programs (CACREP) should the proposed
Master’s in Counseling program seek accreditation in the future.

c. What is the rationale for this program change?

a. How will the program change impact learning for students enrolled in this program?
These program changes will open up opportunities for accepted students to enroll in
an accelerated Master’s program. The addition of STAT 2163 provides an option to
students who may have difficulty with the PSY/SOC 2053 course, to receive
comparable information delivered in a different way.

b. Provide an example or examples of student learning assessment evidence which
supports the changes in the program. Please See Appendix B.

d. How does this program fit in the current state of the discipline? Include Arkansas institutional
comparisons. If Arkansas educational institutions do not have the course or program provide
comparative examples from regional educational institutions. Not Applicable.

e. Attach a detailed assessment plan including three to five specific program student learning
outcomes, means or instructional measures to assess each outcome, identify program courses
where learning will be assessed, and performance standards or criteria for success which
demonstrate student learning for each outcome. (Examples for assessment plans/curriculum
mapping can be found at the Office of Assessment and Institutional Effectiveness web page.)
Please See Appendix C.

If this course will affect other departments, a Departmental Support Form for each affected
department must be attached. The form is located on the Curriculum forms web page at
http://www.atu.edu/registrar/curriculum forms.php.




APPENDIX A

In the attached matrix, include requested changes in the matrix and include course number and

title.

Curriculum Matrix for Catalog
Curriculum in Bachelors of Science in Rehabilitation Science

Freshman Fall Semester

Add/Change:

Delete:

Total Hours: 15

Freshman Spring Semester

Change: PSY/SOC 2053 to PSY/SOC

2053 OR STAT 2163 . ,
3 hours Social Science

Delete: ANTH 1213 Or ANTTF2003

Total Hours: +5— o

Sophomore Fall Semester Change:

Elective to Elective or minorz' ano‘

change from 3 hours 40 T hours
~9hrsDelete: RS 3204

RS 4123

4
Total Hours: 16—~

Sophomore Spring Semester
Add: RS 3013 & FAH 1XXX (6 hrs)

3003 3133
Delete: RS 4803-& RS 4233

RS ¥03%3
Total Hours: 15

Junior Fall Semester
Add RS 3204 & RS 3063
Change: Elective or Minor to Shrs

Delete: FAH 1XXX (& hrs

Total Hours: 15

Junior Spring Semester

Add: RS 4243, RS 4003, RS 4123

Delete: RS 3123, RS-3123, RS 4104, PSY 3003
or RS 3183

Total Hours: 15

Senior Fall Semester
Add: RS 4023, RS 4233, RS 4223

Change: Elective or Minor to 6 hrs
Delete: RS 4194

Total Hours: 15

Senior Spring Semester
Add: RS 4012

Change: Elective or Minor to 3hrs
)
Delete: RS 4194

Total Hours: 15




APPENDIX C
Program Assessment Plan

Program Qutcomes

Courses for Qutcome

Qutcome Measure

Outcome 1: To graduate
scholars who are prepared
to enter a variety of fields
including addictions, aging,
child welfare and social
services, and disability
studies.

RS 3003
RS 3123
RS 3133
RS 3204
RS 4023
RS 4104
RS 4123
RS 4194
RS 4012

e Clinical Case Studies

e Quizzes and Exams

¢ Reflection Papers

¢ Synthesis and Application
Exercises

e Case Management
Portfolio

e Video/Live Interviewing &
Reflection Exercises

e Performance During
Fieldwork Experiential
Learning Opportunities

Outcome 2: To prepare
students to enter a variety
of graduate programs
including but not limited
to: occupational therapy,
physical therapy,
counseling, rehabilitation
counseling, addictions, and
social work.

RS 3003
RS 3123
RS 3133
RS 3204
RS 4023
RS 4104
RS 4194
RS 4012

¢ Video/Live Interviewing &
Reflection Exercises

e Clinical Case Studies

¢ Case Management
Portfolio

¢ Reflection Journals

¢ Quizzes & Exams

¢ Research Papers

¢ Experiential Assessments

¢ Treatment Plan
Development

e Performance During
Fieldwork Experiential
Learning Opportunities

Outcome 3: To prepare
competent entry-level
rehabilitation generalists in
the cognitive (knowledge),
psychomotor (skills), and
affective (behavior)
learning domains.

RS 2003
RS 3003
RS 3123
RS 3204
RS 4023
RS 4104
RS 4123
RS 4194
RS 4012

e Video/Live Interviewing &
Reflection Exercises

e Clinical Case Studies

e Case Management
Portfolio

e Reflection Journals

¢ Quizzes & Exams

e Research Papers

e Experiential Assessments

e Treatment Plan
Development

e Performance During
Fieldwork Experiential
Learning Opportunities




Tammy Weaver

=
From: Kimberly Hilliard
Sent: Friday, August 18, 2023 9:34 AM
To: ; Tammy Weaver; Erica Wondolowski
Subject: Re: BS Rehab Science Proposal Questions

1%t set of changes looks good; all of that lines up with what we had discussed.
2" set (for page 5): Yes, delete both Anth courses & replace with the social sciences.
3" item: Reduce the elective hours in the sophomore fall semester to 7 hrs.

Thank you for everything Tammy!!!

ALL THE BEST,

KIMBERLY (KIM) HILLIARD

ADMINISTRATIVE SPECIALIST- REHABILITATION SCIENCES
DEPARTMENT OF KINESIOLOGY AND REHABILITATION SCIENCE
BROWNING HALL 300

(479) 968-0283

KHILLIARD 1 @ATU.EDU

From: Tammy Weaver <tweaver@atu.edu>

Sent: Thursday, August 17, 2023 3:53 PM

To: Erica Wondolowski <ewondolowski@atu.edu>
Cc: Kimberly Hilliard <khilliard1@atu.edu>
Subject: BS Rehab Science Proposal Questions

Erica

See the attached file. 1 added RS 3063 to the courses to add to the program on page 2. On page 3, | changed delete RS
4003 and RS 4233 to delete RS 3003 and RS 3133. | added the credit hours to Delete FAH 1XXX. 1 marked through RS

3123. It was listed twice.

See page 5.. Are you deleting both ANTH 1213 and ANTH 2003. If so, it only totals 13 hours instead of 15 hours as
outlined on 3. If you delete both ANTH classes, you will need to add 3 hours of Social Sciences somewhere in the
curriculum. | recommend you add it where ANTH is listed now.

Your program will be 122 instead of 120 hours. You will need to delete 2 hours Elective possibly in the sophomore fall.

Thanks.

Tammy
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Bachelor of Science in Rehabilitation Science

Bachelor of Science in
Rehabilitation Science

DEPARTMENT
HOMEPAGE

Curriculum

The Bachelor of Science in Rehabilitation Science
program has a primary objective to develop
personnel for careers with public and private
agencies that provide rehabilitation services to
persons with disabilities. The program prepares
scholars to enter the workforce immediately
upon graduation or to pursue additional
educational training in graduate school.

The matrix below is a sample plan for all coursework required for this

program.

Freshman

Fall

ENGL 1013
Composition I !

MATH XXXX
Mathematics !

SQC1003
Introductory
Sociology

TECH 1001
Orientation to the
University

RS 2003 Introduction
to Rehabilitation

Science 4
Elective

Total Hours

Credits Spring Credits

3 102 3

Composition IT *

3 SCIL 1XXX Science 4
with Laboratory ! "
Social Sciences
ANTHI213

Intreductionto
Anthropolopy or
ANTH-2003-Cultnral

! Anthropology
PSY 2003 General 3
Psychology

PSY 2053 Statistics for 3
the Behavioral
Sciences/SOC 2053

Statistics for the

15 Behavioral Sciences O
STATAIL3
Total Hours

https://www.atu.edu/catalog/current/undergraduate/colleges/education_health/kinesiology_rehab_science/rehab.php 1/3



9/12/23, 4:38 PM Bachelor of Science in Rehabilitation Science

Sophomore KS 30 3 3 v
i
Fa Iy L
Fall Credits Spring Credits
IL 3 e 4 Y 2 R 3
with Laboratory * Design for the
Behavioral
PSY 2063 8 Sciences/SOC 2063
Developmental &;gargb_nes;g&fﬂ
Psychology: the Behavioral
Q-hildho_o_dor PSY 3813 Sciences
Lifespan
Development RS-3003Medical and B
Psychosecial ASpects
BS3204interviewing: 4. of-Bisability~
Sleiltg46-—

BSz123 Surveyof- i | T

- = ServieeSettings
— Y
Elective A 3. RS 4023 Case ———
Aunor
Total Hours —3y— Management

Strategies™5—
@ Elective or Minor 2 3

Total Hours @

Junior £5 2204 v Rg q2d3 3.
053003 -3  Rp¥ee? 2

SA.,
Fall credits  sfade {123 credits
EAH XXX FineArts o= 1 -
andHumanities Bsychology-or-RS8-3183
Geurses ! ues
USHG : =
USHG1XXX U.S. 3 Settings—
History and
Government ! _RS3123 Ethics and i
Electi Minor 2 5~6— :
ective or Minor D !:i]i];milll 4
Total Hours @ RS.4104 Serviee e,
Leartifigim
Rehabilitatich Science
34
Elective or Minor 2 6

Total Hours @

https://www.atu.edu/catalog/current/undergraduate/colleges/education_health/kinesiology_rehab_science/rehab.php
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. RS to23 3
RS 4233 3 oo ypi—1z

3
Fall AS 4 g‘ 7 3 Credits Spring Credits

RSwrer Field 4~  ~BSsalo4Field —pp—
Placement— Placement.

346 Experiefces =+°~
G 4

Elective or Minor 2 G Elective or Minor 2 e

Total Hours —d3—, Total Hours <
15 A=

! See apprapriate alternatives ar substitutions in "General Education Requirements".

2 A minor must be completed in one of the following areas: Addictions, Aging, Child Welfare and Social Services, Disability
Studies, Recreation Services..

3 Students who choose to complete a 12 hour internship (RS 4012 Internship in Rehabilitation Services) will do so either their
last or next to last semester and will not take RS 4104 Service Learning jn Rehabilitation Science ar RS 4144 Field Placement
Experiences. However, with Program Director permission, students taking the internship option may be allowed to take RS
4104 Service Learning in Rehabilitation Science as an additional course.

A grade of C or better required for Rehabilitation Science Majors.

5 RS 3204 Interviewing Skills MUST be taken prior to RS 4023 Case Management Strategies.

6 Must be taken twice for credit to meet program requirements.

https:/fwww.atu.edu/catalog/current/undergraduate/colleges/education_health/kinesiology_rehab_science/rehab.php 3/3



DEGREE AUDIT CHECK LIST

(BS-RS) Rehabilitation Science
202324 AV2Y~AG

v

Date Student's Name
Grade Point  |Graduation Date T#

General Education Requirements Hrs Major Requirements Hrs
ENGL # 1013/1043 & 1023/1053 6 RS 4%3‘-};’3123 303 50b3 Y43
MATH # 3 *RS , 200;‘ -332333204 4023
SCIENCE 4 *RS (4104 4194 4194) or 4012 -
SCIENCE 4 *MUST EARN C OR BETTER
US HIST/GOVT 3
SOC SCI ~0§ ANTH————112130r2003 ** =T
FINE ART/HUM 3 PSY 2003** (3063 or 3813) 6
FINE ART/HUM 3 PSY/SOC 2053 2063 3-6-
COMM 0 HRSY-3003-or R$3-483 .
TECH 1001 ¢ 1 SOoC 1003** 3

Psyl 50C 2053 OR MATHI(3
2D Minor Addictions, Aging, Child Welfare,
TOTAL GEN ED HOURS o 8 Corrections, Social Services, Disability
Electives Studies, or Recreation Services 18
z b
7 (~ 32
2 5 , -1
< ¢ 32 'ﬁ:/ﬂ ol Y TOTAL MAJOR HOURS 73]
TOTAL ELECTIVE HOURS 20~ TOTAL HOURS
Final Check: Min. hours required _ 120 * v’ Earned Hrs
40 hours upper level thru minus PCHRS
# of "D" hours thru to be completed
Max activity hours 4 TOTAL
** Satisfying Gen Ed

# Satisfying Institutional Requirement
# C or better must be earned for Gen Ed

40

.



"TARKANSAS TECH
UNIVERSITY

REQUEST FOR PROGRAM CHANGE

Department Initiating Proposal Date

Kinesiology and Rehabilitation Science

Title Signature Date

Department Head

Dr. Rockie Pederson /@c@ /géa,/d/b&?m 07/17/2023

Dean -

Dr. Tim Carter Ar— & 7/17/23

Assessment -

Dr. Christine Austin Wﬂ 7 /3" 23
>

Registrar X 4/ |
Ms. Tammy Weaver &W ‘f) WOUU/! 7/9% /93
Vice President for Academic Affairs
Dr. Julie Furst-Bowe

Committee Approval Date
General Education Committee (Undergraduate Proposals Only)

Teacher Education Committee (Graduate or Undergraduate Proposals)

Curriculum Committee (Undergraduate Proposals Only)

Faculty Senate (undergraduate Proposals Only)

Graduate Council (Graduate Proposals Only)

Program Title:
Minor in Addictions




Outline change in program: (e.g., list changes in program such as (1) delete three hours of elective and
(2) add three hours of approved major electives)

= PN

Require: RS 2163, RS 3163, RS 3173, RS 3063

Change: “15 hrs. of select courses” to “3 hrs. select courses”

From “Select Courses” Delete: RS 2163, RS 3163, RS 3173, RS 4133
To “Select Courses” Add: AHS 2013

What impact will the change have on staffing, on other programs and space allocation?

NA

Answer the following Assessment questions:

a.
b.

How does the program change align with the university mission?
If this change in the program is mandated by an accrediting or certifying agency, include the
directive. If not, state not applicable.
What is the rationale for this program change?

1. How will the program change impact learning for students enrolled in this program?

2. Provide an example or examples of student learning assessment evidence which

supports the changes in the program.

How does this program fit in the current state of the discipline? Include Arkansas institutional
comparisons. If Arkansas educational institutions do not have the course or program provide
comparative examples from regional educational institutions.
Attach a detailed assessment plan including three to five specific program student learning
outcomes, means or instructional measures to assess each outcome, identify program
courses where learning will be assessed, and performance standards or criteria for success
which demonstrate student learning for each outcome. (Examples for assessment
plans/curriculum mapping can be found at the Office of Assessment and Institutional
Effectiveness web page.)

If this course will affect other departments, a Departmental Support Form for each affected
department must be attached. The form is located on the Curriculum forms web page at
http://www.atu.edu/registrar/curriculum_forms.php.




DEGREE AUDIT CHECK LIST
(MINOR-AD) Addictions (Rehab majors only)

~2023.24- 202Y4- 25

Date Student's Name
Grade Point  |Graduation Date T#

216333 8113

General Education Requirements Hrs Minor Requirements Hrs
ENGL # RS [so13  D0L> 3
4 4 rs *
MATH # RS 12163 3141-3 3153 34639173 4433 49914 | |
”
SCIENCE SOC/CJ (4013
US HIST/GOVT PSY 3053 4133
SOC SCI RP 3013 4073 et
AHg | 2013 3
FINE ART/HUM
COMM
TECH 1001 ¢
TOTAL GEN ED HOURS
TOTAL MINOR HOURS (18)

TOTAL ELECTIVE HOURS (0) TOTAL HOURS

Final Check: Min.

hours required 18

Earned Hrs

to be completed

TOTAL

Must have 2.00 in minor
Must have minimum of 6 hours in residence
Must use same catalog for both major and minor

15



7/18/23, 10:55 AM Minors for Rehabilitation Science

Addictions

For Rehabilitation Science majors only.

RS 3013 The World of Work Ezigzi

AND Ro3lL3
RS 3173

Complete t5tours from the below courses:

o« PSY 3053 Behavioral Neuroscience

PSY 4133 Psychopharmacology

RP 3013 Inclusive Recreation

» RP 4073 Principles and Techniques of Therapeutic Recreation

. RS2 et dioti

« RS 3141 Rehabilitation Science Seminar/RS 3142 Rehabilitation Science Seminar/RS 3143 Rehabilit
o RS 3153 Assistive Technology in Rehabilitation Settings

» RS 4991 Special Problems in Rehabilitation Science/RS 4992 Special Problems in Rehabilitation Sci
Problems in Rehabilitation Science/RS 4994 Special Problems in Rehabilitation Science

e SOC 4013 Drugs in Society/CJ 4013 Drugs in Society
AHS 2013

https://www.atu.edu/catalog/current/undergraduate/colleges/education_health/kinesiology_rehab_science/minors_rehab_science.php 1
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REQUEST FOR PROGRAM CHANGE

Department Initiating Proposal Date
Kinesiology and Rehabilitation Science

Title Signature Date

Department Head

Dr. Rockie Pederson /éﬁc@ WWII/ 07/17/2023
Dean | - 7/17/23
Dr. Tim Carter ( ;4""" &

R o5 71723
Registrar L O/m’n’]H MC(UJZU 7/ 25‘/ 7 5

Ms. Tammy Weaver
Vice President for Academic Affairs
Dr. Julie Furst-Bowe

Committee Approval Date
General Education Committee (Undergraduate Proposals Only)
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Faculty Senate (Undergraduate Proposals Only)

Graduate Council (Graduate Proposals Only)

Program Title:
Minor in Child Welfare & Social Services




Outline change in program: (e.g., list changes in program such as (1) delete three hours of elective and
(2) add three hours of approved major electives)

1. Require: RS 2043, RS 3243, RS 3063

2. Change: “15 hrs of Select Courses” to “6 hrs. of Select Courses”
3. From “Select Courses” Delete: RS 2043, RS 3243, RS 4133

4, To “Select Courses” Add: AHS 2013

What impact will the change have on staffing, on other programs and space allocation?

None

Answer the following Assessment questions:

a. How does the program change align with the university mission?

b. If this change in the program is mandated by an accrediting or certifying agency, include the
directive. If not, state not applicable.

¢. What is the rationale for this program change?

1. How will the program change impact learning for students enrolled in this program?
2. Provide an example or examples of student learning assessment evidence which
supports the changes in the program.

b. How does this program fit in the current state of the discipline? Include Arkansas institutional
comparisons. If Arkansas educational institutions do not have the course or program provide
comparative examples from regional educational institutions.

¢. Attach a detailed assessment plan including three to five specific program student learning
outcomes, means or instructional measures to assess each outcome, identify program
courses where learning will be assessed, and performance standards or criteria for success
which demonstrate student learning for each outcome. (Examples for assessment
plans/curriculum mapping can be found at the Office of Assessment and Institutional
Effectiveness web page.)

If this course will affect other departments, a Departmental Support Form for each affected
department must be attached. The form is located on the Curriculum forms web page at
http://www.atu.edu/registrar/curriculum forms.php.




DEGREE AUDIT CHECK LIST
(MINOR-CWSS) Child Welfare and Social Services (Rehab majors only)

2023-24- 2024 -25
Date Student's Name
Grade Point  [Graduation Date T#

General Education Requirements Hrs Minor Requirements Hrs
ENGL # RS 3013 4% 3242 2003 =
MATH # RS 2043 2163 3141-3 3153
SCIENCE 3243 41334173 4183
US HIST/GOVT RP 3013 4073
SOC SCI SOC 3023 3113 4003 4053 4063 5

SOC/CJ |2033

AHS |2003 Z
FINE ART/HUM
COMM
TECH 1001 ¢
TOTAL GEN ED HOURS

TOTAL MINOR HOURS (18)

TOTAL ELECTIVE HOURS (0) TOTAL HOURS

Final Check: Min.

to be completed

hours required 18
Earned Hrs

TOTAL

]

Must have 2.00 in minor
Must have minimum of 6 hours in residence

Must use same catalog for both major and minor

)2



7/18/23, 10:55 AM Minors for Rehabilitation Science

Child Welfare and Social Services

For Rehabilitation Science majors only.

RS 2043
RS 3013 The World of Work IQ5 2 0L3
AND RS 2243

Complete +5-hours from the below courses:

. RE-2643 taeti Social Servi
e RS 2163 Introduction to Addictions

e RS 3141 Rehabilitation Science Seminar/RS 3142 Rehabilitation Science Seminar/RS 3143 Rehabilit
e RS 3153 Assistive Technology in Rehabilitation Settings

o RS 4173 Family Centered Services

o RS 4183 Family Services Seminar

e RP 3013 Inclusive Recreation

« RP 4073 Principles and Techniques of Therapeutic Recreation
e SOC 3023 The Family

e SOC 3113 Social Movements and Social Change

» SOC 4003 Minority Relations

o SOC 4053 Sociology of Health and Illness
e SOC 4063 Social Stratification
« SOC 2033 Social Problems/CJ 2033 Social Problems

AHS 2012

https.//www.atu.edu/catalog/current/undergraduate/colleges/education_health/kinesiology_rehab_science/minors_rehab_science.php 171
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Dr. Rockie Pederson Asckre Prtoraon 07/17/2023
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Program Title:
Minor in Disability




Outline change in program: (e.g., list changes in program such as (1) delete three hours of elective and
(2) add three hours of approved major electives)

= o .

Require: RS 3063

Change: “15 hrs. Select Courses” to “12 hrs. Select Courses”

From “Select Courses” Delete: RS 4133

To “Select Courses” Add: AHS 2013, HES 4053, PE 3573, PE 3663, PE 4033, PE 4103

What impact will the change have on staffing, on other programs and space allocation?

None

Answer the following Assessment questions:

a.
b.

How does the program change align with the university mission?
If this change in the program is mandated by an accrediting or certifying agency, include the
directive. If not, state not applicable.
What is the rationale for this program change?

1. How will the program change impact learning for students enrolled in this program?

2. Provide an example or examples of student learning assessment evidence which

supports the changes in the program.

How does this program fit in the current state of the discipline? Include Arkansas institutional
comparisons. If Arkansas educational institutions do not have the course or program provide
comparative examples from regional educational institutions.
Attach a detailed assessment plan including three to five specific program student learning
outcomes, means or instructional measures to assess each outcome, identify program
courses where learning will be assessed, and performance standards or criteria for success
which demonstrate student learning for each outcome. (Examples for assessment
plans/curriculum mapping can be found at the Office of Assessment and Institutional
Effectiveness web page.)

If this course will affect other departments, a Departmental Support Form for each affected
department must be attached. The form is located on the Curriculum forms web page at
http://www.atu.edu/registrar/curriculum forms.php.




DEGREE AUDIT CHECK LIST

(MINOR-DS) Disability Studies (Rehab majors only)
202324 FO2Y-2 5

Date Student's Name
Grade Point Graduation Date T#

General Education Requirements Hrs Minor Requirements Hrs
ENGL # RS 3013 SoL?% -3
MATH # RS 2033 2163 3083 3141-3
SCIENCE 3153 41334143 4991-4
US HIST/GOVT PHIL 3043
SOC SCI PSY 3053

RP 3013 4073 A§s

AHs | A0'3
FINE ART/HUM HEs [Yo53

PE |3573 37 Y103 (2
COMM
TECH 1001 ¢
TOTAL GEN ED HOURS
TOTAL MINOR HOURS (18)

TOTAL ELECTIVE HOURS (0) TOTAL HOURS

Final Check: Min, hours required 18
Earned Hrs
to be completed

TOTAL

Must have 2.00 in minor
Must have minimum of 6 hours in residence
Must use same catalog for both major and minor




7/18/23, 10:55 AM Minors for Rehabilitation Science

Disability Studies
For Rehabilitation Science majors only.

RS 3013 The Worldof Work KRS 3063

AND
Complete 15 hours from the below courses:

o PHIL 3043 Health Care Ethics
o PSY 3053 Behavioral Neuroscience
e RS 2033 Introduction to Vocational Rehabilitation

e RS 2163 Introduction to Addictions

« RS 3083 Supported Employment Concepts and Strategies

« RS 3141 Rehabilitation Science Seminar/RS 3142 Rehabilitation Science Seminar/RS 3143 Rehabilit
o RS 3153 Assistive Technology in Rehabilitation Settings

. RS433Sominarins Disabili

« RS 4143 Disabilities throughout the Life Span

e RS 4991 Special Problems in Rehabilitation Science/RS 4992 Special Problems in Rehabilitation Sci
Problems in Rehabilitation Science/RS 4994 Special Problems in Rehabilitation Science

¢« RP 3013 Inclusive Recreation

e RP 4073 Principles and Techniques of Therapeutic Recreation
AHS 2013

Hes 4053
PB’ 3513

pe 3663
PE Y103

https://www.atu.edu/catalog/current/undergraduate/colleges/education_health/kinesiology_rehab_science/minors_rehab_science.php mn
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Minor in Bisabitity  hecy catign Strufcf,s




Outline change in program: (e.g., list changes in program such as (1) delete three hours of elective and
(2) add three hours of approved major electives)

1. Require: RS 3063, RP 3013, RP 4373, RP 4473

2. Change: “15 hrs. Select Courses” to “3 hrs. Select Courses”

3. From “Select Courses” Delete: RS 4133, , RP 3013, RP 4373, RP 4473
4, To “Select Courses” Add: AHS 2013

What impact will the change have on staffing, on other programs and space allocation?

None

Answer the following Assessment questions:

a. How does the program change align with the university mission?

b. If this change in the program is mandated by an accrediting or certifying agency, include the
directive. If not, state not applicable.

c. What is the rationale for this program change?

1. How will the program change impact learning for students enrolled in this program?
2. Provide an example or examples of student learning assessment evidence which
supports the changes in the program.

b. How does this program fit in the current state of the discipline? Include Arkansas institutional
comparisons. If Arkansas educational institutions do not have the course or program provide
comparative examples from regional educational institutions.

c. Attach a detailed assessment plan including three to five specific program student learning
outcomes, means or instructional measures to assess each outcome, identify program
courses where learning will be assessed, and performance standards or criteria for success
which demonstrate student learning for each outcome. (Examples for assessment
plans/curriculum mapping can be found at the Office of Assessment and Institutional
Effectiveness web page.)

If this course will affect other departments, a Departmental Support Form for each affected
department must be attached. The form is located on the Curriculum forms web page at
http://www.atu.edu/registrar/curriculum forms.php.




DEGREE AUDIT CHECK LIST
(MINOR-RSYV) Recreation Services (Rehab majors only)

T8¢ 2024- 25

Date Student's Name
Grade Point  |Graduation Date T#
RP 3013 3

General Education Requirements Hrs Minor Requirements Hrs
ENGL # RS 3013 003 GBI 43273 Y17 =~
MATH # RS 2163 3141-3 315341334143 4991-4
SCIENCE RP 3013:4073 4173 43934473 i
US HIST/GOVT Ars 2013 2
SOC SCI
FINE ART/HUM
COMM
TECH 1001 ¢
TOTAL GEN ED HOURS

TOTAL MINOR HOURS (18)

TOTAL ELECTIVE HOURS (0) TOTAL HOURS 18

IA

Final Check: Min.

hours required 18
Earned Hrs

to be completed

TOTAL

Must have 2.00 in minor
Must have minimum of 6 hours in residence

Must use same catalog for both major and minor



7/18/23, 10:55 AM Minors for Rehabilitation Science

Recreation Services

For Rehabilitation Science majors only.

RS 3013 The World of Work K P 013
RS 3003

AND -, RS 437%

Complete +5hours from the belovg ?o:{‘rge‘s? 3

. BRP-3615 Tnclusive Recreation

» RP 4073 Principles and Techniques of Therapeutic Recreation
e RS 4173 Family Centered Services

« RP-4373-Tnterventions in Therapeufic Recreation

o RP-44737850es and Irends in Therapeufic Recreatien
» RS 2163 Introduction to Addictions

« RS 3141 Rehabilitation Science Seminar/RS 3142 Rehabilitation Science Seminar/RS 3143 Rehabilit
o RS 3153 Assistive Technology in Rehabilitation Settings

« RS 4143 Disabilities throughout the Life Span
* RS 4991 Special Problems in Rehabilitation Science/ RS 4992 Special Problems in Rehabilitation Sc:
Problems in Rehabilitation Science/RS 4994 Special Problems in Rehabilitation Science

ANHS Z2D13

hittps://www.atu.edu/catalog/current/undergraduate/colleges/education_health/kinesiology_rehab_science/minors_rehab_science.php 117
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Graduate Council (Graduate Proposals Only)

Program Title:
Minor in Rehabilitation Science




Outline change in program: (e.g., list changes in program such as (1) delete three hours of elective and
{2) add three hours of approved major electives)

1. Delete: RS 3204
2. Add:RS 4123
3. Change: “8 hrs RS Elective” to “9 hrs. RS elective”

What impact will the change have on staffing, on other programs and space allocation?

None

Answer the following Assessment questions:

a. How does the program change align with the university mission?

b. If this change in the program is mandated by an accrediting or certifying agency, include the
directive. If not, state not applicable.

c. What is the rationale for this program change?

1. How will the program change impact learning for students enrolled in this program?
2. Provide an example or examples of student learning assessment evidence which
supports the changes in the program.

b. How does this program fit in the current state of the discipline? Include Arkansas institutional
comparisons. If Arkansas educational institutions do not have the course or program provide
comparative examples from regional educational institutions.

¢. Attach a detailed assessment plan including three to five specific program student learning
outcomes, means or instructional measures to assess each outcome, identify program
courses where learning will be assessed, and performance standards or criteria for success
which demonstrate student learning for each outcome. (Examples for assessment
plans/curriculum mapping can be found at the Office of Assessment and Institutional
Effectiveness web page.)

if this course will affect other departments, a Departmental Support Form for each affected
department must be attached. The form is located on the Curriculum forms web page at
http://www.atu.edu/registrar/curriculum forms.php.




DEGREE AUDIT CHECK LIST

(MINOR-RS) Rehabilitation Science
20324 2024-25

Date

Student's Name

Grade Point Graduation Date

T#

General Education Requirements Hrs

Minor Requirements

Hrs

ENGL #

RS

20033133 3200 FIQ B

MATH #

RS

.
)

SCIENCE

US HIST/GOVT

SOC SC1

FINE ART/HUM

COMM

TECH 1001 ¢

TOTAL GEN ED HOURS

TOTAL MINOR HOURS (18)

TOTAL ELECTIVE HOURS (0)

TOTAL HOURS

Final Check: Min. hours required 18

Earned Hrs

to be completed

TOTAL

Must have 2.00 in minor

Must have minimum of 6 hours in residence
Must use same catalog for both major and minor



7/18/23, 10:54 AM Minors for Rehabilitation Science

Rehabilitation Science

The rehabilitation science minor is designed primarily for psychology and sociology majors who want to a
their degree and are interested in working in a human services setting after completing degree requirements
to business majors interested in working in human resources, nursing majors, education majors, and other ¢

in rehabilitation science requires 18 hours of courses:

RS 2003 Introduction to Rehabilitation Science
RS 3133 Diversity and Inclusion in Human Service Settings

o RS 3204 Interviewing-Skiftss 9 ({23
*RS Electives 48-hours) G hours

[ ]

*Students who choose to complete a minor in rehabilitation science should consult with a rehabilitation sci
discuss course selection and how they want their RS minor to supplement their major.

https://www.atu.edu/catalog/current/undergraduate/colleges/education_health/kinesiology_rehab_science/minors_rehab_science.php 1



"ARKANSAS TECH
UNIVERSITY

REQUEST FOR DELETION OF MINOR

Department Initiating Proposal Date

Kinesiology and Rehabilitation Science

Title Signature Date

Department Head - —_
Dr. Rockie Pederson

Dean

Dr. Tim Carter 9/1 2/23

a Lt
e L L 9,18 27

Registrar ” P o a .

Ms. Tammy Weaver 1t ,/Lj é@nf&mz u M@UM C)/Z 6 / 7/L ?)
Vice President for Academic Affairs
Dr. Julie Furst-Bowe

\

Committee Approval Date

General Education Committee (Undergraduate Proposals Only)

Teacher Education Committee (Graduate or Undergraduate Proposals)

Curriculum Committee (Undergraduate Proposals Only)

Faculty Senate (undergraduate Proposals Only)

Graduate Council (Graduate Praposals Only)

Program Title:
Minor in Aging




What is the last term the minor will be awarded?
Spring 2023

Number of students still enrolled in program:
2

Reason for deletion and evidence to support action:
Low student enroliment; average 2 students per semester, graduating 1 a year.



"TARKANSAS TECH
UNIVERSITY

REQUEST FOR COURSE ADDITION

Department Initiating Proposal Date
Engineering and Computing Sciences 6/12/2023
Title Signature Date

Department Head

9"1’” L Koot 6/20/2023

Zean | V/\/Y oV 6/20/2023
/A—/W 0.2923

Registrar Q}ﬂmiéjl 5&1‘0&(/(_/{‘4, @/’ %/&?3

\

Graduate Dean (Graduate Proposals Only)

Vice President for Academic Affairs

Committee Approval Date

General Education Committee (Undergraduate Proposals Only)

Teacher Education Committee (Graduate or Undergraduate Proposals)

Curriculum Committee {Undergraduate Proposals Only)

Faculty Senate (Undergraduate Proposals Only)

Graduate Council (Graduate Proposals Only)

Course Subject: (e.g., ACCT, ENGL) Course Number: (e.g., 1003) Effective Term:
CMPE | a191 " Spring & Summer

Official Catalog Title: (If official title exceeds 30 characters, indicate Banner Title below)

Computer Engineering Design Project |
Banner Title: (limited to 30 characters, including spaces, capitalize all letters — this will display on the transcript)

CMPE Design Project|




Will this course be cross-listed with another existing course? If so, list course subject and number.

" Yes & No

Will this course be cross-listed with a course currently not in the undergraduate or graduate catalog?
" Yes @ No I

If so, list course subject and number.
Is this course repeatable for additional earned hours? " ve N How many total hours? ]

Grading: {¢ Standard Letter " P/F " Other

Mode of Instruction (check appropriate box):

01 1ecture {" 02 Lecture/Laboratory " 3 1abaratorvonly

{” 05 Practice Teaching ™ 06 Internship/Practicum (" 07 Apprenticeship/Externship

' 08 Independent Study {" 09 Readings {" 10 Special Topics

" 12 Individual Lessons {" 13 Applied Instruction " 16 Studio Course

T }7 Disse'rtation ™ 18 Activity Course " 19 Seminar " 98 Other

Does this course require afee? { Yes & No How Much? | Other

If selected other list fee type: l

I Elective V¥ Major ™ Minor

(If major or minor course, you must complete the Request for Program Change form to add course to pro-
gram.)

If course is required by major/minor, how frequently will course be offered?

I Every Fall and Spring semester
Will this course require any special resources such as unusual maintenance costs, library resources, special
software, distance learning equipment, etc.?
In general no additional resources will be required. Some projects may require additional resources which
will be supplied either by the Foundation, departmental budget, or external entities.
Will this course require a special classroom (computer lab, smart classroom, or laboratory)?
No
Answer the following Assessment questions:
a. |If this course is mandated by an accrediting or certifying agency, include the directive. If not, state
not applicable.
Yes, ABET, our accrediting agency, requires a capstone design project for every student in each pro-
gram. The project spans two semesters with this course in the first semester.
b. 1If this course is required for the major or minor, complete the following.
1. Provide the program level learning outcome(s) it addresses.
a) Solve problems utilizing engineering knowledge and skilis
b) Work effectively on a multidisciplinary team.
2. Provide tool or measure directly linked to each program learning outcome. (How will student
learning in this outcome be measured?)
Demonstrate the use of engineering design techniques, analysis, and formulations presented
in both oral presentations and written reports.
Effective utilization of a team to set goals and successfully complete the required tasks.
c. What is the rationale for adding this course? What evidence demonstrates this need?




The computer engineering capstone design project must include a digital or computer based system
which was not specified or required in the ELEG 4191 course.




For the proposed course, attach a syllabus in Word format that includes: {Items a. through d. should be
entered as they should appear in the catalog)

a.
b. Course number

(o2

d. Catalog description

o @ ™o

N iy

k.

Course subject
Catalog course title

Arkansas Course Transfer System (ACTS) course number, if applicable

Cross-listing

Offered (e.g., Fall only, Spring only. Do not enter if offer course fall and spring)
Prerequisites

Co-requisites

Description

Notes (e.g., information not in description such as course may be repeated for credit)
Contact Hours if different than lecture (e.g., Lecture three hours, laboratory three hours)
. Fees (e.g., $36 art fee)

Section for Name of instructor, office hours, contact information (telephone, email)
Text required for course

Bibliography (supplemental reading list)

CRNDU AWM R

. Justification/rationale for the course

Course objectives

Description of how course meets general education objectives (courses included in the general
education component should show how the course meets one or more of the objectives contained in
General Education Objectives listed in undergraduate catalog)

Assessment methods (include grading policy with specific equivalents for A, B, C)

Policy on absences, cheating, plagiarism, etc.

m. Course content (outline of material to be covered in course).

If this course will affect other departments, a Departmental Support Form for each affected department
must be attached. The form is located on the Curriculum forms web page at http://www.atu.edu/regis-
trar/curriculum forms.php.




Division of Electrical Engineering
Department of Engineering and Computing Sciences

1. Course Number and Name:
CMPE 4191
Computer Engineering Design Project |

2. Credits, Contact Hours, and Fees:
1 hour credit
1 contact hour/week

3. Instructor:

Carl Greco, PhD

Office: Corley 262

Phone: (479) 968-0231

Email: cgreco@atu.edu

Office Hours: Virtual [https://atu.webex.com/meet/cgreco] and in the office.
Monday & Wednesday: TBA
Tuesday & Thursday: TBA
{or by appointment)

4. Textbook:
a. Textbook: None required
b. Supplemental Material:

A. NASA Systems Engineering Handbook, Rev. 2, Steven Hirshorn,
2020.[https://www.nasa.gov/connect/ebooks/nasa-systems-engineering-hand-
book]

B. Engineering Design Process, 3™ ed., Yousef Haik, 2018.

C. Purdue Online Writing Lab (OWL) [https://owl.purdue.edu/owl/subject spe-
cific writing/writing in engineering/index.html]

5. Course Information:

a. Course (catalog) Description:
First of a two part sequence of courses to complete a group project in computer engineering
design. Emphasis will be placed on designing an digital/computer based system or sub-sys-
tem with due regard for: safety, environmental concerns, reliability, longevity, ease of man-
ufacturing, maintainability, and cost effectiveness. Both a written and oral report are re-
quired.

b. Prerequisites:
ELEG 4202

c. Course Designation:
Required

6. Justification/Rationale:



Course fulfills the required culminating computer engineering design requirement for the program.

7. Course Goals and Objectives:
a. Course learning outcomes / expected performance criteria:

The successful student will be able to:

A. demonstrate an ability to identify, formulate, and solve complex engineering problems
by applying principles of engineering, science, and mathematics.

B. demonstrate an ability to apply engineering design to produce solutions that meet speci-
fied needs with consideration of public health, safety, and welfare as well as global, cul-
tural, social, environmental, and economic factors.

O

. demonstrate an ability to communicate effectively with a range of audiences
D. demonstrate an ability to function effectively on a team whose members together pro-
vide leadership, create a collaborative and inclusive environment, establish goals, plan
tasks, and meet objectives.
E. demonstrate an ability to acquire and apply new knowledge as needed, using appropri-
ate learning strategies
b. Student outcomes related to the course objectives:

Course Objective A B C D E
Student Outcome 1 ‘ 2 3 5 7
ABET Student Outcomes:

1) an ability to identify, formulate, and solve complex engineering problems by applying princi-
ples of engineering, science, and mathematics.

2) an ability to apply engineering design to produce solutions that meet specified needs with
consideration of public health, safety, and welfare, as well as global, cultural, social, environ-
mental, and economic factors.

3} an ability to communicate effectively with a range of audiences.

5) an ability to function effectively on a team whose members together provide leadership, cre-
ate a collaborative and inclusive environment, establish goals, plan tasks, and meet objectives.

7) an ability to acquire and apply new knowledge as needed, using appropriate learning strate-
gies.

8. Program Objectives Addressed and Emphasized in the Course
Students will solve complex computer engineering problems utilizing their knowledge, skills, and in-
genuity.

Students will demonstrate accountability and ability to work effectively in a multidisciplinary team.
9. Topics covered:

a. No new topics covered since this is the capstone course building on all of the previous engi-
neering courses in the curriculum.



10. Evaluation Methods:
Meeting Attendance: 20%
Teamwork: 20%
Project planning: 20%
Proposal: 20%
Presentation: 20%

11. Grading:

A 90-100%
80-89%
70-79%
60-69%
0-59%

Mmoo O0Ow

University Policies:

Arkansas Tech University does not discriminate on the basis of color, sex, sexual orienta-
tion, gender identity, race, age, national origin, religion, veteran status, genetic infor-
mation, or disability in any of our practices, policies, or procedures. If you have experi-
enced any form of discrimination or harassment, including sexual misconduct (e.g. sex-
ual assault, sexual harassment, stalking, domestic or dating violence), we encourage you
to report this to the institution. If you report such an incident of misconduct to a faculty
or staff member, they are required by law to notify Arkansas Tech University’s Title IX
Coordinator and share the basic fact of your experience. The Title IX Coordinator will
then be available to assist you in understanding all of your options and in connecting
you with all possible resources on and off campus. For more information please visit:
http://www.atu.edu/titleix/index.php.

Arkansas Tech University adheres to the requirements of the Americans with Disabilities
Act in order to prevent barriers to academic accessibility. If you need an accommoda-
tion due to a disability, please contact the ATU Office of Disability Services, located in
Doc Bryan Student Center, Suite 171, or visit http://www.atu.edu/disabilities/index.php.

Course Workload

You can expect to spend at least 2-3 hours outside the class time, whether on campus or
online (for studying, homework, and preparation) for each hour in the class.

So, for a 3-hour class plan to spend from 6 to 8 hours per week studying in addition to
the 3-hour time in the on-campus or virtual classroom.

This means that a student can expect to spend 24-36 hours per week studying outside of
the class time for a 12-semester credit hour load.

It is therefore recommended that a full-time student enroll in no more than 18 hours
per semester.

Students working full-time are encouraged to take no more than 12 hours per semester.



Technical Assistance
Technical support, including Blackboard support, is available online, via email, or by

phone:
Telephone Support: (479) 968-0646; 1-866-400-8022;

Email Support: campussupport@atu.edu

Additional information may be found at: https://ois.atu.edu/

Hours of Operation: 24 hours a day - 7 days a week * Excluding holidays *
When the library is closed, there will only be email and telephone support available.

E-Mail Correspondence

In all e-mails to the instructor, list the course number and section number. And, if appli-
cable, list the name or number of the assignment in the “Subject Line” of the e-mail.
Also, be sure your name is somewhere on the email and on any attached assignment.

All students must give prompt attention to communications from faculty and staff mem-
bers of the University. Most communications will be sent to your official Tech e-mail ad-
dress. University policy dictates that electronic communications to your instructor must

be sent from your official Tech e-mail address.

Assignment Completion

Students must complete their assignment within the specified timeframe.

Late Work

Work must be received by the due date and time as given by the instructor. If you have
not made arrangements with the instructor prior to the due date, late assignments will
be given a reduction in points. Any assignment that is past due over one class will not be
accepted except under special circumstances.

Late Assighment Policy

Submitted after assigned class 25% reduction

Submitted 1 class late 50% reduction

Over 1 class late 0%




Excessive Unexcused Absences

If, at any time during the semester, you have unexcused absences or fail to complete
and submit assignments, you may be referred to the Tech Early Warning Program. If you
are unresponsive to contact attempts, you may be dropped from the course by your in-
structor with an “FE” for excessive absences or non-performance. It is your responsibil-
ity to contact the instructor directly when you cannot attend class; however, excused

absence is not guaranteed.

Campus policy outlines the dates for dropping a course with a “W”. If you have a failing
score and do not drop before the stated deadline, you will receive an “F” on your tran-
script for the course; therefore, it is in your best interest to monitor your status in the
course and take advantage of the opportunity to withdraw with a “W” rather than re-
maining in the course and receiving an “F.”

You are responsible for explaining to the instructor the reason for absences due to sick-
ness, accident, or death in the family. The instructor is entitled to request verification.
For absences which make it difficult for you to contact the instructor, such as an emer-
gency, you should contact the Student Services Office, Doc Bryan Student Services Cen-
ter, Room 233, (479-968-0239) to have the instructor notified.

Professionalism, Communication, & Respect

It is the policy and expectation of the Department of Engineering and Computing Sci-
ences that students will conduct themselves in a professional manner that is guided by
respect, collegiality, honesty, and ethical behavior in all of their interactions and com-
munication with university faculty, staff, each other, and the community.

Students are expected to maintain the highest ideals of academic and social conduct
and are responsible for knowing the published policies and standards. Students also are
expected to respect the views and personal dignity of other members of the university
community, though this does not require that you must agree with others’ views.

The purposes of this policy are to promote excellence and integrity in all of our activi-
ties; to ensure that all persons are treated with respect, dignity, and courtesy; and to
promote constructive communication and collaborative teamwork.

Additional Class Policies

All equipment checked out to you during the semester must be returned in working or-
der, or you must provide payment for the replacement cost before a final grade is as-
signed. Otherwise you will receive an incomplete grade until these conditions are met.

Academic Misconduct

Academic misconduct concerns a student's inappropriate behavior in a class re-
gardless of the class format and delivery. Such behavior includes interacting with



the professor and other students in a manner that disrupts the learning environ-
ment of a class. Examples include but are not limited to: a) engaging in a discus-
sion with other students that is not beneficial to the class or acceptable to the
professor; b) interrupting class unnecessarily; c) attempting to monopolize the
professor's time and attention; d) being chronically late to the class; and e) fail-
ing to engage in a class in a manner that is required by the professor, such as
chronically late submission of assignments. Misconduct also covers verbal or
nonverbal harassment and threats in relation to classes. Student behavior must
not infringe on the rights of other students or faculty during a class, including the
online environment.

Course, Department, and University policies will be followed in handling aca-
demic misconduct.

A student will be notified when his or her conduct is inappropriate. If the stu-
dent does not respond to the notification and/or the inappropriate conduct con-
tinues, the student will be removed from the classroom and/or Blackboard. If the
student subsequently engages in misconduct, the student will be removed from
the course. If the student continues to engage in misconduct, he or she may be
removed from the program entirely; and the professor may begin university pro-
cedures for removal from the university.

Please note - In egregious cases of misconduct, such as verbal or written abuse
or threats, the student may immediately be removed from the classroom and/or
Blackboard, from the course, and from the program entirely. In such cases, the
professor may begin university procedures for removal from the university.

Academic Dishonesty

Academic dishonesty refers to the various categories of cheating and plagiarism in a
class, regardless of the class format and delivery.

1. Cheating on an examination, quiz, or homework assignment involves any of several cat-
egories of dishonest activity. Examples include but are not limited to: a) copying from an
examination, quiz, or any other assignment of another student; b) utilizing notes, mes-
sages, or crib sheets in any format which gives the student extra help on an exam or
quiz, and which were not approved by the professor of the class; ¢) obtaining advance
copies of exams or quizzes by any means; d) hiring a substitute to take an exam or brib-
ing any other individual to obtain exam or quiz questions; e) buying term papers or
other assignments from the Internet or any other source; f) using the same paper to ful-
fill requirements in several classes without the consent of the professors teaching those
classes; and g) aiding another student in academic dishonesty.

2. Plagiarism is stealing the ideas or writing of another person and using them as one's
own. This includes not only passages, but also sentences and phrases that are incorpo-
rated in the student's written or oral work without acknowledgment to the true author.



Any assignment, including but not limited to lab work, report, paper, presentation, or
discussion board, written by copying or cutting and pasting from the Internet or any
other source is plagiarized. Slight modifications in wording do not change the fact the
sentence or phrase is plagiarized. Acknowledgment of the source of ideas must be made
through a recognized footnoting or citation format. Plagiarism includes recasting the
phrase or passage in the student's own words of ideas that are not considered common
knowledge. Acknowledgment of source must be made in this case as well.

Course, Department, and University policies will be followed in handling aca-
demic dishonesty, which apply to both the student who engages in academic dis-
honesty and any student who aids another student in academic dishonesty.

At a minimum, the student, will be given an automatic zero score or “F” for the
test or assignment in question, and may receive an “F” for the course. If the stu-
dent is allowed to remain in the course, any subsequent academic dishonesty
will result in an “F” for the course, and he or she may be removed from the pro-

gram entirely.

Please note — In egregious cases of plagiarism (i.e., a large section or sections
copied from another source) will result in an automatic “F” for the course, and
the student may be removed from the program entirely.

*Arkansas Tech University Student Handbook Policies

https://www.atu.edu/studenthandbook/




"TARKANSAS TECH
UNIVERSITY

REQUEST FOR COURSE ADDITION

Department Initiating Proposal Date
Engineering and Computing Sciences 6/12/2023
Title Signature Date

Department Head 90[» s KW@ 6/20/2023

Dean /\/y 7 C\(\?" 6/20/2023
Assessment / M 8.2220

Registrar dj@VWL“J wm C?/[ g/'?’%

Graduate Dean (Graduate Proposals Only)

Vice President for Academic Affairs

Committee Approval Date

General Education Committee (Undergraduate Proposals Only)

Teacher Education Committee (Graduate or Undergraduate Proposals)

Curriculum Committee (uUndergraduate Proposals Only)

Faculty Senate (Undergraduate Proposals Only)

Graduate Council (Graduate Proposals Only)

Course Subject: (e.g., ACCT, ENGL) Course Number: (e.g., 1003) Effective Term:
CMPE | 4192 ¢ Spring & Summer|

Official Catalog Title: (If official title exceeds 30 characters, indicate Banner Title below)

rCom puter Engineering Design Project Ii
Banner Title: (limited to 30 characters, including spaces, capitalize all letters — this will display on the transcript)

| CMPE Design Project I




Will this course be cross-listed with another existing course? If so, list course subject and number.

" Yes & No

Will this course be cross-listed with a course currently not in the undergraduate or graduate catalog?
If so, list course subject and number. € Yes & No r

Is this course repeatable for additional earned hours? {"ve N How many total hours?

Grading: ¥ Standard Letter  P/F " Other

Mode of Instruction (check appropriate box):

C 01 1ecture {" 02 Lecture/Laboratory " n31abaratorvanly

{” 05 Practice Teaching " 06 Internship/Practicum ™ 07 Apprenticeship/Externship

¥ 03 Independent Study {" 09 Readings {" 10 Special Topics

™ 12 Individual Lessons {™ 13 Applied Instruction " 16 Studio Course

" 17 Dissertation {” 18 Activity Course " 19 Seminar " 98 Other
Does this course require afee? % yes  No How Much? $50 Other

If selected other list fee type:

I Elective ¥ Major [~ Minor

(If major or minor course, you must complete the Request for Program Change form to add course to pro-
gram.)

If course is required by major/minor, how frequently will course be offered?

ﬂ Every Fall and Spring semester
Will this course require any special resources such as unusual maintenance costs, library resources, special
software, distance learning equipment, etc.?
In general no additional resources will be required. Some projects may require additional resources which
will be supplied either by the Foundation, departmental budget, or external entities.
Will this course require a special classroom {computer lab, smart classroom, or laboratory)?
No
IAnswer the following Assessment questions:
a. If this course is mandated by an accrediting or certifying agency, include the directive. If not, state
not applicable.
Yes, ABET, our accrediting agency, requires a capstone design project for every student in each pro-
gram. The project spans two semesters with this course in the second semester.
b. If this course is required for the major or minor, complete the following.
1. Provide the program level learning outcome(s) it addresses.
a) Solve problems utilizing engineering knowledge and skills
b) Work effectively on a multidisciplinary team.
2. Provide tool or measure directly linked to each program learning outcome. (How will student
learning in this outcome be measured?)
Demonstrate the use of engineering design techniques, analysis, and formulations presented
in both oral presentations and written reports.
Effective utilization of a team to set goals and successfully complete the required tasks.
¢. What is the rationale for adding this course? What evidence demonstrates this need?




The computer engineering capstone design project must include a digital or computer based system
which was not specified or required in the ELEG 4192 course.




For the proposed course, attach a syllabus in Word format that includes: {Iltems a. through d. should be
entered as they should appear in the catalog)
a. Course subject
b. Course number
¢. Catalog course title
d. Catalog description
1. Arkansas Course Transfer System (ACTS) course number, if applicable
Cross-listing
Offered (e.g., Fall only, Spring only. Do not enter if offer course fall and spring)
Prerequisites
Co-requisites
Description
Notes (e.g., information not in description such as course may be repeated for credit)
Contact Hours if different than lecture (e.g., Lecture three hours, laboratory three hours)
. Fees (e.g., 536 art fee)
e. Section for Name of instructor, office hours, contact information (telephone, email)
f. Text required for course
g. Bibliography (supplemental reading list)
h. Justification/rationale for the course

WoNOU AWM

i. Course objectives

j. Description of how course meets general education objectives (courses included in the general
education component should show how the course meets one or more of the objectives contained in
General Education Objectives listed in undergraduate catalog)

k. Assessment methods (include grading policy with specific equivalents for A, B, C)

I. Policy on absences, cheating, plagiarism, etc.

m. Course content (outline of material to be covered in course).

If this course will affect other departments, a Departmental Support Form for each affected department
must be attached. The form is located on the Curriculum forms web page at http://www.atu.edu/regis-
trar/curriculum forms.php.




Division of Electrical Engineering
Department of Engineering and Computing Sciences

1. Course Number and Name:
CMPE 4192
Computer Engineering Design Project Ii

2. Credits, Contact Hours, and Fees:
2 hour credit
2 contact hour/week
S50 course fee.

3. Instructor:

Carl Greco, PhD

Office: Corley 262

Phone: (479) 968-0231

Email: cgreco@atu.edu

Office Hours: Virtual [https: //atu.webex.com/meet/cgreco] and in the office.
Monday & Wednesday: TBA
Tuesday & Thursday: TBA
{or by appointment)

4. Textbook:
a. Textbook: None required
b. Supplemental Material:

A. NASA Systems Engineering Handbook, Rev. 2, Steven Hirshorn,
2020.[https://www.nasa.gov/connect/ebooks/nasa-systems-engineering-hand-
book]

B. Engineering Design Process, 3" ed., Yousef Haik, 2018.

C. Purdue Online Writing Lab (OWL) [https://owl.purdue.edu/owl/subject spe-
cific writing/writing in_engineering/index.htmi]

5. Course information:
a. Course (catalog) Description:
Second of a two part sequence of courses to complete a group project in computer engi-
neering design. Emphasis will be placed on designing a digital/computer based system or
sub-system with due regard for: safety, environmental concerns, reliability, longevity, ease
of manufacturing, maintainability, and cost effectiveness. Both a written and oral report are

required.

b. Prerequisites:
CMPE 4191

¢. Course Designation:
Required

6. lustification/Rationale:



Course fulfills the required culminating computer engineering design requirement for the program.

7. Course Goals and Objectives:
a. Course learning outcomes / expected performance criteria:
The successful student will be able to:

A. demonstrate an ability to identify, formulate, and solve complex engineering problems
by applying principles of engineering, science, and mathematics.

B. demonstrate an ability to apply engineering design to produce solutions that meet speci-
fied needs with consideration of public health, safety, and welfare as well as global, cul-
tural, social, environmental, and economic factors.

C. demonstrate an ability to communicate effectively with a range of audiences

D. demonstrate an ability to function effectively on a team whose members together pro-
vide leadership, create a collaborative and inclusive environment, establish goals, plan
tasks, and meet objectives.

E. demonstrate an ability to acquire and apply new knowledge as needed, using appropri-
ate learning strategies

b. Student outcomes related to the course objectives:

Course Objective A B C D E
Student Outcome 1 2 3 5 7
ABET Student Outcomes:

1) an ability to identify, formulate, and solve complex engineering problems by applying princi-
ples of engineering, science, and mathematics.

2) an ability to apply engineering design to produce solutions that meet specified needs with
consideration of public health, safety, and welfare, as well as global, cultural, social, environ-
mental, and economic factors.

3) an ability to communicate effectively with a range of audiences.

5) an ability to function effectively on a team whose members together provide leadership, cre-
ate a collaborative and inclusive environment, establish goals, plan tasks, and meet objectives.

7) an ability to acquire and apply new knowledge as needed, using appropriate learning strate-
gies.

8. Program Objectives Addressed and Emphasized in the Course
Students will solve complex computer engineering problems utilizing their knowledge, skills, and in-

genuity.

Students will demonstrate accountability and ability to work effectively in a multidisciplinary team.

9. Topics covered:
a. No new topics covered since this is the capstone course building on all of the previous engi-
neering courses in the curriculum.



10. Evaluation Methods:
Meeting Attendance: 15%
Teamwork: 15%
Project planning: 15%
Product/Prototype: 25%
Presentations: 15%
Final Report: 15%

11. Grading:

A 90-100%
80-89%
70-79%
60-69%
0-59%

Mmoo O

University Policies:

Arkansas Tech University does not discriminate on the basis of color, sex, sexual orienta-
tion, gender identity, race, age, national origin, religion, veteran status, genetic infor-
mation, or disability in any of our practices, policies, or procedures. If you have experi-
enced any form of discrimination or harassment, including sexual misconduct (e.g. sex-
ual assault, sexual harassment, stalking, domestic or dating violence), we encourage you
to report this to the institution. If you report such an incident of misconduct to a faculty
or staff member, they are required by law to notify Arkansas Tech University’s Title IX
Coordinator and share the basic fact of your experience. The Title IX Coordinator will
then be available to assist you in understanding all of your options and in connecting
you with all possible resources on and off campus. For more information please visit:
http://www.atu.edu/titleix/index.php.

Arkansas Tech University adheres to the requirements of the Americans with Disabilities
Act in order to prevent barriers to academic accessibility. If you need an accommoda-
tion due to a disability, please contact the ATU Office of Disability Services, located in
Doc Bryan Student Center, Suite 171, or visit http://www.atu.edu/disabilities/index.php.

Course Workload

You can expect to spend at least 2-3 hours outside the class time, whether on campus or
online (for studying, homework, and preparation) for each hour in the class.

So, for a 3-hour class plan to spend from 6 to 8 hours per week studying in addition to
the 3-hour time in the on-campus or virtual classroom.

This means that a student can expect to spend 24-36 hours per week studying outside of
the class time for a 12-semester credit hour load.

it is therefore recommended that a full-time student enroll in no more than 18 hours
per semester.

Students working full-time are encouraged to take no more than 12 hours per semester.



Technical Assistance
Technical support, including Blackboard support, is available online, via email, or by
phone:

Telephone Support: (479) 968-0646; 1-866-400-8022;

Email Support: campussupport@atu.edu

Additional information may be found at: https://ois.atu.edu/

Hours of Operation: 24 hours a day - 7 days a week * Excluding holidays *
When the library is closed, there will only be email and telephone support available.

E-Mail Correspondence

In all e-mails to the instructor, list the course number and section number. And, if appli-
cable, list the name or number of the assignment in the “Subject Line” of the e-mail.
Also, be sure your name is somewhere on the email and on any attached assignment.

All students must give prompt attention to communications from faculty and staff mem-
bers of the University. Most communications will be sent to your official Tech e-mail ad-
dress. University policy dictates that electronic communications to your instructor must

be sent from your official Tech e-mail address.

Assignment Completion
Students must complete their assignment within the specified timeframe.
Late Work

Work must be received by the due date and time as given by the instructor. If you have
not made arrangements with the instructor prior to the due date, late assignments will
be given a reduction in points. Any assignment that is past due over one class will not be
accepted except under special circumstances.

Late Assignment Policy

Submitted after assigned class 25% reduction

Submitted 1 class late 50% reduction

Over 1 class late 0%




Excessive Unexcused Absences

If, at any time during the semester, you have unexcused absences or fail to complete
and submit assignments, you may be referred to the Tech Early Warning Program. If you
are unresponsive to contact attempts, you may be dropped from the course by your in-
structor with an “FE” for excessive absences or non-performance. It is your responsibil-
ity to contact the instructor directly when you cannot attend class; however, excused

absence is not guaranteed.

Campus policy outlines the dates for dropping a course with a “W”. If you have a failing
score and do not drop before the stated deadline, you will receive an “F” on your tran-
script for the course; therefore, it is in your best interest to monitor your status in the
course and take advantage of the opportunity to withdraw with a “W” rather than re-
maining in the course and receiving an “F.”

You are responsible for explaining to the instructor the reason for absences due to sick-
ness, accident, or death in the family. The instructor is entitled to request verification.
For absences which make it difficult for you to contact the instructor, such as an emer-
gency, you should contact the Student Services Office, Doc Bryan Student Services Cen-
ter, Room 233, (479-968-0239) to have the instructor notified.

Professionalism, Communication, & Respect

It is the policy and expectation of the Department of Engineering and Computing Sci-
ences that students will conduct themselves in a professional manner that is guided by
respect, collegiality, honesty, and ethical behavior in all of their interactions and com-
munication with university faculty, staff, each other, and the community.

Students are expected to maintain the highest ideals of academic and social conduct
and are responsible for knowing the published policies and standards. Students also are
expected to respect the views and personal dignity of other members of the university
community, though this does not require that you must agree with others’ views.

The purposes of this policy are to promote excellence and integrity in all of our activi-
ties; to ensure that all persons are treated with respect, dignity, and courtesy; and to
promote constructive communication and collaborative teamwork.

Additional Class Policies

All equipment checked out to you during the semester must be returned in working or-
der, or you must provide payment for the replacement cost before a final grade is as-
signed. Otherwise you will receive an incomplete grade until these conditions are met.

Academic Misconduct

Academic misconduct concerns a student's inappropriate behavior in a class re-
gardless of the class format and delivery. Such behavior includes interacting with



the professor and other students in a manner that disrupts the learning environ-
ment of a class. Examples include but are not limited to: a) engaging in a discus-
sion with other students that is not beneficial to the class or acceptable to the
professor; b) interrupting class unnecessarily; c) attempting to monopolize the
professor's time and attention; d) being chronically late to the class; and €) fail-
ing to engage in a class in a manner that is required by the professor, such as
chronically late submission of assignments. Misconduct also covers verbal or
nonverbal harassment and threats in relation to classes. Student behavior must
not infringe on the rights of other students or faculty during a class, including the
online environment.

Course, Department, and University policies will be followed in handling aca-
demic misconduct.

A student will be notified when his or her conduct is inappropriate. If the stu-
dent does not respond to the notification and/or the inappropriate conduct con-
tinues, the student will be removed from the classroom and/or Blackboard. If the
student subsequently engages in misconduct, the student will be removed from
the course. If the student continues to engage in misconduct, he or she may be
removed from the program entirely; and the professor may begin university pro-
cedures for removal from the university.

Please note - In egregious cases of misconduct, such as verbal or written abuse
or threats, the student may immediately be removed from the classroom and/or
Blackboard, from the course, and from the program entirely. In such cases, the
professor may begin university procedures for removal from the university.

Academic Dishonesty

Academic dishonesty refers to the various categories of cheating and plagiarism in a
class, regardless of the class format and delivery.

1. Cheating on an examination, quiz, or homework assignment involves any of several cat-
egories of dishonest activity. Examples include but are not limited to: a) copying from an
examination, quiz, or any other assignment of another student; b) utilizing notes, mes-
sages, or crib sheets in any format which gives the student extra help on an exam or
quiz, and which were not approved by the professor of the class; ¢) obtaining advance
copies of exams or quizzes by any means; d) hiring a substitute to take an exam or brib-
ing any other individual to obtain exam or quiz questions; e) buying term papers or
other assignments from the Internet or any other source; f) using the same paper to ful-
fill requirements in several classes without the consent of the professors teaching those
classes; and g) aiding another student in academic dishonesty.

2. Plagiarismis stealing the ideas or writing of another person and using them as one's
own. This includes not only passages, but also sentences and phrases that are incorpo-
rated in the student's written or oral work without acknowledgment to the true author.



Any assignment, including but not limited to lab work, report, paper, presentation, or
discussion board, written by copying or cutting and pasting from the Internet or any
other source is plagiarized. Slight modifications in wording do not change the fact the
sentence or phrase is plagiarized. Acknowledgment of the source of ideas must be made
through a recognized footnoting or citation format. Plagiarism includes recasting the
phrase or passage in the student's own words of ideas that are not considered common
knowledge. Acknowiedgment of source must be made in this case as well.

Course, Department, and University policies will be followed in handling aca-
demic dishonesty, which apply to both the student who engages in academic dis-
honesty and any student who aids another student in academic dishonesty.

At a minimum, the student, will be given an automatic zero score or “F” for the
test or assignment in question, and may receive an “F” for the course. If the stu-
dent is allowed to remain in the course, any subsequent academic dishonesty
will result in an “F” for the course, and he or she may be removed from the pro-

gram entirely.

Please note — In egregious cases of plagiarism (i.e., a large section or sections
copied from another source) will result in an automatic “F” for the course, and
the student may be removed from the program entirely.

*Arkansas Tech University Student Handbook Policies

https://www.atu.edu/studenthandbook/
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Outline change in program: (e.g., list changes in program such as (1) delete three hours of elective and
(2) add three hours of approved major electives)

Delete ELEG 4191 from semester seven

Delete ELEG 4192 from semester eight.

Add CMPE 4191 to semester seven.

Add CMPE 4192 to semester eight.

What impact will the change have on staffing, on other programs and space allocation?

None

Answer the following Assessment questions:

a.

How does the program change align with the university mission?

This change reinforces the recent gaining of independent accreditation for the Computer
Engineering program (separate from the Electrical Engineering program) and extends the
University’s dedication to student success and the pursuit of educational goals.

If this change in the program is mandated by an accrediting or certifying agency, include the
directive. If not, state not applicable.

The program’s ABET accreditation requires a senior capstone experience. While the creation
of separately labelled electrical and computer senior design courses is not mandated, it is
strongly encouraged, makes program assessment simpler, and allows for easier, clearer
handling of dual majors since the engineering program require that students earning multiple
engineering degrees complete a capstone project for each major.

What is the rationale for this program change?

1. How will the program change impact learning for students enrolled in this program?
As noted in b) above, this change will make clear the nature of the senior capstone
project that a student is undertaking.

2. Provide an example or examples of student learning assessment evidence which
supports the changes in the program.

Computer Engineering student previously completed ELEG 4191/4192 as their
capstone project. Faculty assessment of recently completed projects noted some
weakness in the focus and rigor of the computer engineering component of projects
completed by Computer Engineering majors.
How does this program fit in the current state of the discipline? Include Arkansas institutional
comparisons. If Arkansas educational institutions do not have the course or program provide
comparative examples from regional educational institutions.
The University of Arkansas — Fayetteville and Harding University are the only other
institutions in Arkansas offering BS Computer Engineering degrees. ATU’s program is similar
to both but is distinctive in that it contains more traditional electrical engineering courses.
Attach a detailed assessment plan including three to five specific program student learning
outcomes, means or instructional measures to assess each outcome, identify program
courses where learning will be assessed, and performance standards or criteria for success
which demonstrate student learning for each outcome. (Examples for assessment
plans/curriculum mapping can be found at the Office of Assessment and Institutional
Effectiveness web page.)
The proposed new CMPE designated courses will be assessed in the same manner as the
existing ELEG courses of the same course number and the proposed changes will not affect
the Computer Engineering assessment program other than by the designation of the
capstone sequence courses.




If this course will affect other departments, a Departmental Support Form for each affected
department must be attached. The form is located on the Curriculum forms web page at
http://www.atu.edu/registrar/curriculum forms.php.




In the attached matrix, include requested changes in the matrix and include course number and title.

Curriculum in___Computer Engineering

Curriculum Matrix for Catalog

(enter title for program changing )

Freshman Fall Semester

Add/Change:

Delete:

Total Hours:

Freshman Spring Semester

Add/Change:

Delete:

Total Hours:

Sophomore Fall Semester

Add/Change:

Delete:

Total Hours:

Sophomore Spring Semester

Add/Change:

Delete:

Total Hours:

Junior Fall Semester

Add/Change:

Delete:

Total Hours:

Junior Spring Semester

Add/Change:

Delete:

Total Hours:

Senior Fall Semester

Senior Spring Semester

Add/Change: CMPE 4191 Computer Engineering Design | Add/Change: CMPE 4192 Computer Engineering Design

Project | Project Il
Delete: ELEG 4191 Electrical Design Project | Delete: ELEG 4192 Electrical Design Project il
Total Hours: Total Hours:
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Bachelor of Science in Computer Engineering

Bachelor of Science in
Computer Engineering

The computer engineering degree provides the

ELECTRICAL educational background for engineers to pursue
ENGINEERING a career in the integrated hardware and software
HOMEPAGE . .
design development cycle for a variety of

industries. Computer engineering is an academic
discipline that blends electrical and electronic
engineering with computer science.

Computer engineers build systems with embedded programmable devices
such as microprocessor as well as general purpose programmable logic
components (such as FPGA - field programmable gate arrays). Systems
requiring computer control include a wide variety from medical (for
example CAT - Computer Aided Tomography systems) to automotive
(adaptive cruise control as well as completely autonomous vehicles).
Computer engineers require competency in both hardware as well as
software to facilitate designing, programming, and construction of these
computer-based systems. The computer engineering curriculum at Arkansas
Tech provides a solid background in a full spectrum of the knowledge and
skills required to become a highly successful computer engineer. The
Bachelor of Science in Computer Engineering program is accredited by the
Engineering Accreditation Commission of ABET, http://www.abet.org.
Graduates are eligible to practice and become licensed professional
engineers.

It is highly recommended that all freshmen engineering students starting
fall 2017 purchase laptop computers. Laptop computer specifications are at:

https://www.atu.edu/engineering/specifications.php.

For a detailed policy regarding transfer credit for the Electrical Engineering
programs, please see the Electrical Engineering Programs page.

The following curriculum represents the program of study and a suggested
sequence for the Bachelor of Science in Computer Engineering degree. The
student should be aware that not all courses are offered each semester and
the ordering of courses is subject to change. In order to minimize scheduling
difficulties, each student should schedule a special session with their advisor
at the beginning of their junior year to plan the remaining coursework.

Curriculum

Program: Bachelor of Science Computer Engineering
Major: Computer Engineering

The matrix below is a sample plan for all coursework required for this major.

1/4
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Bachelor of Science in Computer Engineering

Freshman
Fall
ENGL 1013
CompositionI *
FAH 1XXX Fine Arts
and Humanities
Courses !

ATH 2014 Calculus I

CHEM 2124 General

Chemistry I and
CHEM 2120 General

Chemistry I Lab

ELEG 1011
Introduction to
Electrical Engineering

TECH 1001
Orientation to the
University

Total Hours

Sophomore

Fall

PHYS 2114 Calculus-
Based Physics [ and
PHYS 2000 Physics

Laboratory 1

COMS 2203
Programming
Foundations II

MATH 3243
Differential Equations
I

ELEG 2103 Electric
Circuits I
ELEG 3133

Microprocessor
Systems Design

Total Hours

Credits

16

Credits

4

16

Spring Credits
ENGL 102 3
Composition II *

COMSio1n 4
Programming

FoundationsI Lab and
COMS 1013

Programming

Foundations I

MATH 2924 Calculus 4
II

ELEG 2130 Digital 4
Logic Design Lab and

ELEG 2134 Digital

Logic Design

Total Hours 15

Spring Credits

PHYS 2124 Calculus- 4
Based Physics I and
PHYS 2010 Physics

Laboratory I1

MATH 2934 Calculus 4
I

STAT 3153 Applied 3
Statistics

LEG 2111 Electric 1
Circuits Laboratory

ELEG 2113 Electric 3
Circuits IT

Total Hours 15

https://iwww.atu.edu/catalog/current/undergraduate/colleges/science_technology_engineering_mathematics/engineering_computing_science_dept/ele...
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Bachelor of Science in Computer Engineering

Junior v
Fall Credits Spring Credits
SS1XXX Social 3 COMS 2213 Data 3

i urses ! Structures
EAH 1XXX Fine Arts 3 OMS 2223 Computer 3
and Humanities Organization and
Courses ! Programming
MATH 2703 Discrete 3 ELEG 3123 Signals and 3
Mathematics Systems
ELEG 3003 System 3 ELEG 3143 3
Modeling and Electromagnetics
Analysis / MCEG 3003 )
Systemn Modeling and ELEG 4103 Electronics 3
Analysis i
ELEG 3103 Electronics 3 ELEG 4202 %
I Engineering Design /
h MCEG 4202
Total Hours 15 Engineering Design

Total Hours 17
Senior b
Fall Credits Spring Credits
ELEG 4113 Digital 3 USHGI1XXX U.S, 3
Signal Processings History and
Government !

ELEG 4133 Advanced 3

Digital Design: COMS 3703 Advanced 3
Operating Systems

ELEG 4143 3

Communication ELEG 4122 Electrical 2

Systems I Systems Lab

CMPE  computer Cmré GﬂmEm‘e'
=EIEG 4101 Bleettical 1 EXEGa102 i 2
€ Nj Ineeein 9 Design Project [ E'ﬁ;'lt'er Fo 9 Design Project 11

ELEG 4303 Control 3 Electrical Engineering 3

Systems Elective®3

Total Hours 13 Total Hours 13

1See appropriate alternatives or substitutions in "General Education Recuirements®.

2 Engineering Elective must be a 3000 or 4000 level Electrical Engineering course.
3This program partners the BSCMPE undergraduate degree with the MSEE degree. A maximum of 12 graduate level credit
hours can be counted towards both the BSCMPE degree in Computer Engineering and the MSEE degree. Four graduate level

courses can be used to replace four upper-division undergraduate courses as follows:

https://www.atu.edu/catalog/current/undergraduate/colleges/science_technology_engineering_mathematics/engineering_computing_science_dept/ele...
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® ELEG 5313 Modern Control Systems can replace ELEG Modern Control Systems
® ELEG 513 Digital Signal Processing can replace ELEG 4113 Dipjtal Signal Processing

® ELEG 5153 Communication Systems Il can replace ELEG Co ication Systems

® ELEG 5133 Advanced Digital Design can replace ELEG 4133 Advanced Digital Design

® ELEG 5993 Special Problems in Engineering I can replace ELEG 4993 Special Problems in Engineering

hitps://www.atu.edu/catalog/current/undergraduate/colleges/science_technology_engineering_mathematics/engineering_computing_science_deptiele... 4/4



DEGREE AUDIT CHECK LIST

(BSCmpE-CE) Computer Engineering
=025 Q04 -2

Date Student's Name
Grade Point  |Graduation Date T#
General Education Requirements Hrs Major Requirements Hrs
ENGL # 1013/1043 & 1023/1053 6 ELEG 1011 21112103 2113 2130 2134 3103
MATH # 0 312331333143 4103 4113 4122
SCIENCE 0 4133 4143 4191 4192 4303
US HIST/GOVT 3 ELEG (3UD)
SOC SCI 3 ELEG/MCEG (3003 4202
FINE ART/HUM 3 COMS 1011 1013 2203 2213 2223 3703 2
FINE ART/HUM 3 empPeE  [di19al Y192 &R
COMM 0
TECH 1001 ¢ 1
CHEM 2124** 2120 4
MATH 2703 2914#** 2924 2934 3243 18
PHYS 2114** 2000 2124 2010 8
TOTAL GEN ED HOURS 19 STAT 3153 3
Electives
"C" or better in a MATH for Gen Ed
TOTAL MAJOR HOURS 101
TOTAL ELECTIVE HOURS 0 TOTAL HOURS
Final Check: Min. hours required _ 120 Earned Hrs
40 hours upper level thru minus /CHRS
# of "D" hours thru to be completed
Max activity hours 4 TOTAL
** Satisfying Gen Ed

@ Ssatisfying Institutional Requirement

# C or better must be earned for Gen Ed
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Bachelor of Science in Information Technology Track 1: Programming, Database, and Web




Outline change in program: (e.g., list changes in program such as (1) delete three hours of elective and
(2) add three hours of approved major electives)

Delete COMS 2713 Survey of Operating Systems (3 hrs)

Delete Approved 3-4xxx elective (3 hrs)

Add [general] Elective (3 hrs)

Add COMS 3363 Server Administration (3 hrs)

¢ Q¢lete Footnote & £or Coms 3103

[ ]

What impact will the change have on staffing, on other programs and space allocation?
none

Answer the following Assessment questions:
a. How does the program change align with the university mission? To aid in student success,
the department tries to keep both tracks in Information Technology as similar as possible.
Because COMS 2713 is being deleted from IT Track 2, it is being deleted from IT Track 1 as
well. Some of the information from this course is being added to COMS 3363, hence the
addition of that course to this curriculum (and again, required of both tracks).

b. If this change in the program is mandated by an accrediting or certifying agency, include the
directive. If not, state not applicable. n/a

c. What is the rationale for this program change? As mentioned above, to keep both IT tracks
as closely aligned as possible
1. How will the program change impact learning for students enrolled in this program?
This change actually gives the student more choices for a general elective
2. Provide an example or examples of student learning assessment evidence which
supports the changes in the program. n/a.

b. How does this program fit in the current state of the discipline? Include Arkansas institutional
comparisons. If Arkansas educational institutions do not have the course or program provide
comparative examples from regional educational institutions. n/a

c. Attach a detailed assessment plan including three to five specific program student learning
outcomes, means or instructional measures to assess each outcome, identify program
courses where learning will be assessed, and performance standards or criteria for success
which demonstrate student learning for each outcome. (Examples for assessment
plans/curriculum mapping can be found at the Office of Assessment and Institutional
Effectiveness web page.) Assessment plan for IT Track 1 has not changed; current plan on
file with Assessment Office.

If this course will affect other departments, a Departmental Support Form for each affected
department must be attached. The form is located on the Curriculum forms web page at
http://www.atu.edu/registrar/curriculum forms.php.

n/a




In the attached matrix, include requested changes in the matrix and include course number and title.

Curriculum Matrix for Catalog
Curriculum in Bachelor of Science in Information Technology Track 2: Network and Security

Freshman Fall Semester

Add/Change:

Delete:

Total Hours:

Freshman Spring Semester

Add/Change:

Delete:

Total Hours:

Sophomore Fall Semester

Add/Change:

Delete:

Total Hours:

Sophomore Spring Semester
Add/Change: Change ":00*’)0"-6 & ‘I‘D
Footnote S ForComma 113

Elective (3 hrs)

Delete:

COMS 2713 Survey of Operating S stems

Delete fottnote § for Coms 373

Total Hours: 15

Junior Fall Semester

Add/Change:

Delete:

Total Hours:

Junior Spring Semester

Add/Change:

Delete:

Total Hours:

Senior Fall Semester

Add/Change:

Delete:
Approved 3-4xxx elective

Total Hours: 15

COMS 3363 Server Administration

Senior Spring Semester

Add/Change:

Delete:

Total Hours:
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Bachelor of Science in Information Technology

DEPARTMENT
HOMEPAGE

Freshman

Fall

ENGL 1013

Composition] !

MATH 1113 College
Algebra 2

CSEC 1003
Introduction to

Cybersecurity

TECH 1001
Orientation to the
Unjversity 3

CSEC1113
Introduction to
Networking

COMS 1333 Web a
Mobile Technologies

Total Hours

Bachelor of Science in
Information Technology

The program in information technology prepares
students for careers in administering and
supporting the computing infrastructures of an
organization. The curriculum consists of an
integrated set of courses in networking, web
development and administration, database
development and administration, systems
administration, and computer forensics.

Curriculum Track 1:

Programming, Database, and
Web

Both matrices below are sample plans for all coursework required for Track 1
and Track 2.

Credits Spring Credits
3 ENGL 1023 3
Composition II !

3 MATH 2243 Calculus 3
for Business and
Economics #

COMS 1011 4
Programming

Foundations I Lab and
COMS 1013

Programming

Foundations I

3 SS 1XXX Social 3
Science Courses !

COMS 2703 Computer 3
2 Hardware and
Architecture

o Total Hours 16

1/5
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Bachelor of Science in Information Technology

Sophomore

Eall

SCIL il
with Laboratory !

COMS 2203
Programming
Foundations II

ENGL 2053 Technical
Writing

MATH 2703 Discrete
Mathematics

COMS 2163 Scripting

Languages

Total Hours

Junior

Eall

sC Science
with Laboratory !

¢ atabase
Design and
Implementation

COMS 3413 App
Development

COMS 3523 Human

Factors in

Information
Technology

Approved 3000-4000
level Elective

Total Hours

Credits

4

16

Credits

Spring

COMM 2173 Business
and Professional

Speaking/# 9

COMS 2213 Data
Structures

STAT 2163

Introduction to
Statistical Methods

COMS 2323
Programming in
Python

Elechy g
M

Total Hours

Spring

H X Fi 5
and Humanities
Courses !

COMS 3053 Ethical
Issues in Technology

COMS 3163 Web
Programming

COMS 3243 Data
Mining

Approved 3000-4000
level Elective

Total Hours

Credits

3

Credits

2/5
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Bachelor of Science in Information Technology

Senior

(oms 33,5 3
Fall

Credits
SS 1XXX Social 3
Science Courses '
USHG1XXX U.S 3
History and

COMS 4033 3
Information Systems
Analysis and Design

COMS 4913 Capstone [ 3

Approved3000-5000 G
level-Eleetive

Total Hours 15

Curriculum Track 2:

Network and Security

Freshman

Fall Credits

ENGL 1013 3
Composition[ !

MATH 1113 College 3
Algebra 2

CSEC 1003 3
Introduction to

Cybersecurity

TECH 1001 1
Orientation to the

CSEC 1113 3
Introduction to
Networking

COMS 1333 Web and 3
Mobile Technologies

Total Hours 16

Spring

FAH 1XXX Fine Arts

and Humanities
Courses !

COMS 4213 Database
Administration

COMS 4923 Capstone
I

Approved 3000-4000
level Elective

Total Hours

Spring

ENGL 1023
Composition II !

MATH 2243 Calculus
for Business and
Economics 4

COMS 1011
Programming
Foundations I Lab and
COMS 1013
Programming
Foundations I

COMS 2703 Computer
Hardware and
Architecture

SS1XXX Social

Science Courses !

Total Hours

Credits

Credits

16
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DEGREE AUDIT CHECK LIST

(BS-ITP) Information Technology Programming, Database, & Web

203322 A0 -5

Date Student's Name
Grade Point  |Graduation Date T
General Education Requirements Hrs Major Requirements Hrs
ENGL # 1013/1043 & 1023/1053 ~ 6 COMS (10111013 1333 2163 2203 2213 2323
MATH # 0 % 2703 (2713or3703) 3053 3163 3233
SCIENCE 4 36 b 32433523 3413 4033 4213 4913 4923 55
SCIENCE 4 CSEC 1003 1113 6
US HIST/GOVT 3
SOC SCI 3
SOC SCI 3 COMM |2173** or 2003 3
FINE ART/HUM 3 ENGL 2053 3
FINE ART/HUM 3 MATH [1113#%* (2243 or 2914) 2703 9
COMM 0 STAT 2163 3
TECH 1001 ¢ 1 Approved Electives 3XXX - 4XXX et 8
TOTAL GEN ED HOURS 30
Electives
32 TOTAL MAJOR HOURS S0 87
TOTAL ELECTIVE HOURS b i TOTAL HOURS
Final Check: Min. hours required 120 Earned Hrs
40 hours upper level thru minus /CHRS
# of "D" hours thru to be completed
Max activity hours 4 TOTAL __

** Satisfying Gen Ed
@ satisfying Institutional Requirement
# C or better must be earned for Gen Ed



UNIVERSITY

”ARKANSAS TECH

REQUEST FOR PROGRAM CHANGE

Department Initiating Proposal Date
Engineering and Computing Sciences 6-16-23
Title Signature Date

Department Head
904» L. Kot 6/20/2023

Dean V/\/-y Lo 6/20/2023
Assessment //M% ?Q? J.j

L

Registrar ]

I dvmu dedu, 8129053
/

Graduate Dean (Graduate Proposals Only)

Vice President for Academic Affairs

Committee Approval Date
General Education Committee (Undergraduate Proposals Only)

Teacher Education Committee {Graduate or Undergraduate Proposals)

Curriculum Committee (undergraduate Proposals Only)

Facu Ity Senate (Undergraduate Proposals Only)

Graduate Council (Graduate Proposals Only)

Program Title:
Bachelor of Science in Information Technology Track 2: Network and Security




Qutline change in program: (e.g., list changes in program such as (1) delete three hours of elective and
(2) add three hours of approved major electives)

e Remove COMS 2713 Survey of Operating Systems (3 hrs)

o Add STAT 2163 Introductlon to Statjstical Methods (3 hrs)

s velete Footnote & for Coms 3703

What impact will the change have on staffing, on other programs and space allocation?
none

Answer the following Assessment questions:
a. How does the program change align with the university mission? Adding the statistics course
allows the program to meet ABET guidelines, which is necessary so that the program can
apply for accreditation during the next cycle.

b. If this change in the program is mandated by an accrediting or certifying agency, include the
directive. If not, state not applicable. Proposed changes to the 2024-25 ABET Computing
Accreditation Commission include “The program must include mathematics, statistics and
science appropriate to the discipline ...” All of the other computing programs at ATU
currently require a statistics course, but this one did not. Therefore, this change is
necessary.

¢. Whatis the rationale for this program change? Accreditation guidelines
1. How will the program change impact learning for students enrolled in this program?
Having some statistics knowledge is necessary in today’s technological world.
2. Provide an example or examples of student learning assessment evidence which
supports the changes in the program. n/a.

b. How does this program fit in the current state of the discipline? Include Arkansas institutional
comparisons. If Arkansas educational institutions do not have the course or program provide
comparative examples from regional educational institutions. n/a

c. Attach a detailed assessment plan including three to five specific program student learning
outcomes, means or instructional measures to assess each outcome, identify program
courses where learning will be assessed, and performance standards or criteria for success
which demonstrate student learning for each outcome. (Examples for assessment
plans/curriculum mapping can be found at the Office of Assessment and Institutional
Effectiveness web page.) Assessment plan for IT Track 2 has not changed; current plan on
file with Assessment Office.

if this course will affect other departments, a Departmental Support Form for each affected
department must be attached. The form is located on the Curriculum forms web page at
http://www.atu.edu/registrar/curriculum forms.php.

n/a




In the attached matrix, include requested changes in the matrix and include course number and title.

Curriculum Matrix for Catalog
Curriculum in Bachelor of Science in Information Technology Track 2: Network and Security

Freshman Fall Semester

Add/Change:

Delete:

Total Hours:

Freshman Spring Semester

Add/Change:

Delete:

Total Hours:

Sophomore Fall Semester

Add/Change:

Delete:

Total Hours:

Sophomore Spring Semester

Add/Change: Chhangé 'FOO‘nafcé 'I‘O
Footnote S for Comm 21772

STAT 2163 Introduction to Statistical Methods
Delete:
COMS 2713 S%ey of Operating Systems

Qelete Fovtnote 5 ter COMms 37303
Total Hours: 15

Junior Fall Semester

Add/Change:

Delete:

Total Hours:

Junior Spring Semester

Add/Change:

Delete:

Total Hours:

Senior Fall Semester

Add/Change:

Delete:

Total Hours:

Senior Spring Semester

Add/Change:

Delete:

Total Hours:




9/12/23, 11:22 AM

Bachelor of Science in Information Technology

Fall Credits

us u.s 3
History and

Government !

COMS 4033 3
Information Svstems
Analysis and Design

COMS 4913 Capstone | 3

Approved 3000-4000 3
level Elective

Total Hours 15

Curriculum Track 2:
Network and Security

Freshman

Fall Credits

ENGL 1013 3
CompositionI !

MATH 1113 College 3
Algebra 2

CSEC 1003 3
Introduction to
Cybersecurity

E Ori i 1
to the University 3

CSEC 1113 Introduction 3
to Networking

COMS 1333 Web and 3

Mobile Technologies

Total Hours 16
Sophomore

Fall Credits

SCIL1XXX Science 4

with Laboratory !

Spring Credits

COMS 4213 Database 3
Administration

COMS 4923 Capstone II 3

Approved 3000-4000 3
level Elective

Total Hours 12

Spring Credits

ENGL 1023 3
Composition II *

MATH 2243 Calculus 3
for Business and
Economics #

COMS 1011 4
Programming

Foundations I Lab and
COMS 1013

Programming

Foundations I

COMS 2703 Computer 3
Hardware and
Architecture

Soci ience 3

Courses !

Total Hours 16

Spring Credits

ENGL 2053 Technical 3
Writing

https://www.atu.edu/catalog/current/undergraduate/colleges/science_technology_engineering_mathematics/engineering_computing_science_dept/co...
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9/12/23, 1:33 PM Bachelor of Science in Information Technology

Sophomore 4
Fall Credits
Spring Credits
SCL cience 4
with Laboratory * ENGL 2053 Technical 3
Writing
COMS 2203 3
Programming COMS 2163 Scripting 3
Fou ions IT Languages OR COMS
2323 Programming in
c 222 3
. L Python
Virtualization
' COMS 2213 Data 3
MATH 2703 Discrete 3 F—
Mathematics "CTAT 2103
COMS 2713 Survey.of ..
CSEC 2213 Network 3 p———sl 3
Forensics and o
Incident Response COMM 2173 Business 3
and Professional
Total Hours 16 Speakine S
Total Hours 15
Junior v
Eall Credits Spring Credits
FAH ine Arts 3 SCIL 1XXX Science 4
and Humanities with Laboratory !
Courses !
COMS 3053 Ethical 3
COMS 3233 Database 3 Issues in Technology
Design and
Implementation MS Data 3
Center Operations
COMS 3363 Server 3
Defense II
CSEC 3123 Cyber 3
Difuiiss [ Approved 3000-4000 2
level Elective
Approved 3000-4000 3
level Elective Total Hours 15
Total Hours 15

hitps://www.atu.edu/catalog/current/undergraduate/colleges/science_technology_engineering_mathematics/engineering_computing_science_dept/co...
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9/12/23, 1:33 PM Bachelor of Science in Information Technology

Senior v
Fall Credits Spring Credits
USHG1XXX U.S, 3 EAH 1XXX Fine Arts 3
History and and Humanities
Government ! Courses !

SS 1XXX Social 3 COMS 4713 3
Science Courses ! Networking

Practicum
COMS 3523 Human 3
Factorsin COMS 4923 Capstone 3
Information I
Technology

Approved 3000-4000 3
COMS 4913 Capstone I 3 level Elective
Approved 3000-4000 3 Total Hours 12

level Elective

Total Hours 15

13ee appropriate alternatives or substitutions in “General Education Requirements”,

2 Student may waive this course by taking MATH 2243 Calculus for Business and Economics or MATH 2914 Calculus [ instead

and take an elective in its place,

3TECH 1013 Introduction to the University is a substitution for TECH 1001 Orientation to the University.

“MATH 2214 Calculus I is a substitution for MATH 2242 Calculus for Business and Economics.

;COMM 2003 Public Speaking is a substitution for COMM 2173 Business and Professional Speaking.

https://www.atu.edu/catalog/current/undergraduate/colleges/science_technology_engineering_mathematics/engineering_computing_science_dept/co...  5/5



DEGREE AUDIT CHECK LIST

(BS-ITN) Information Technology Network & Security
202324 024 -25

Date Student's Name
Grade Point Graduation Date T#
General Education Requirements Hrs Major Requirements Hrs
ENGL # 1013/1043 & 1023/1053 6 COMS (10111013 1333 (2163 or 2323) 2203
MATH # 0 2213 2703 (2713-0r3703) 3053 3233 ({3
SCIENCE 4 3363 3373 3523 4713 4913 4923 46
SCIENCE 4
US HIST/GOVT 3
SOC SCI 3 CSEC  |1003 1113 2213 2223 3123 3233 18
SOC SCI 3
FINE ART/HUM 3
FINE ART/HUM 3 COMM |2173** or 2003 3
COMM 0 ENGL  [2053 3
TECH 1001 ¢ 1 MATH  |1113#** (2243 or 2914) 2703 9
Approved Electives 3XXX - 4XXX 11
TOTAL GEN ED HOURS 30 STAT | 213 =
Electives
TOTAL MAJOR HOURS 90
TOTAL ELECTIVE HOURS 0 TOTAL HOURS
Final Check: Min. hours required 120 Earned Hrs
40 hours upper level thru minus ’CHRS
# of "D" hours thru to be completed
Max activity hours 4 TOTAL

** Satisfying Gen Ed
& Satisfying Institutional Requirement
# C or better must be earned for Gen Ed



	CURRICULUM COMMITTEE SEPTEMBER 26, 2023/FACULTY SENATE OCTOBER 10, 2023
	College of Arts & Humanities – Department of Behavioral Sciences
	Add SOC 3123: Sociology of Culture, to the course descriptions
	Add SOC 3141: Careers in Sociology, to the course descriptionAs
	Add SOC 3143: Qualitative Research Methods, to the course descriptions;
	Add the Accelerated Bachelor of Arts in Criminal Justice to Master of Science in Student Affairs Administration
	Add the Accelerated Bachelor of Arts in Psychology to Master of Science in Student Affairs Administration
	Add the Accelerated Bachelor of Arts in Sociology to Master of Science in Student Affairs Administration

	College of Arts & Humanities – Department of English and World Languages
	Modify the Bachelor of Arts in World Languages – Spanish

	College of Business & Economics – School of Business
	Modify the Curriculum in Health and Information Management

	College of Education & Health – Department of Emergency Management, Professional Studies, & Student Affairs Administration
	Add OL 3233: Volunteer Leadership and Development
	Modify the Curriculum in Bachelor of Arts in Organizational Leadership (all concentrations)
	Add the Accelerated Bachelor of Arts in Organization Leadership to Master of Arts in Organizational Development Learning

	College of Education & Health – Department of Kinesiology & Rehabilitation Science
	Add RS 3063: Resiliency, Vulnerability, and Crisis, to the course descriptions
	Add RS 4243/CNSL 5243: Psychopathology, to the course descriptions
	Modify RS 3003 Medical and Psychosocial Aspects of Disability
	Modify RS 3123: Ethics and Professional Development
	Modify RS 3133: Diversity and Inclusion in Human Service Settings
	Modify the Curriculum in Rehabilitation Science
	Modify the Minor in Additions
	Modify the Minor in Child Welfare and Social Services
	Modify the Minor in Disability
	Modify the Minor in Recreation Services
	Modify the Minor in Rehabilitation Science
	Delete the Minor in Aging

	College of Science, Technology, Engineering, & Mathematics – Department of Engineering & Computing Sciences
	 Add CMPE 4191: Computer Engineering Design Project I, to the course descriptions
	Add CMPE 4192: Computer Engineering Design Project II, to the course descriptions
	Modify the Curriculum in Computer Engineering
	Modify the Curriculum in Information Technology Track 1: Programming, Database, and Web
	Modify the Curriculum in Information Technology Track 2: Network and Security




