
Summary & Proposals Oct CC Nov FS 

1. College of Arts and Humanities ‐ Department of History and Political Science

a. Delete the Curriculum in Bachelor of Arts in Public History.

2. College of Business and Economic Development – Department of Agriculture and Tourism

a. Add HA 2203: Casino Tourism, to the course descriptions; and
b. Add HA 2903: Casino Operations, To the course descriptions;
c. AMENDMENT: Modify the proposal for the new Certificate of Proficiency in 

Casino and Gaming Industry approved at the August meeting; and
d. AMENDMENT: Modify the proposal for the new Technical Certificate in Casino 

and Gaming Industry approved at the August meeting.

3. College of Education and Health – Department of Curriculum and Instruction

a. Delete ELED 4912: Internship in Elementary Education, from the course 
descriptions;

b. Delete RDNG 4023: Disciplinary Reading and Writing, from the course 
descriptions;

c. Add ELED 4003: Seminar in Elementary Education, to the course descriptions;
d. Add ELED 4903: Residency A Elementary Education, to the course descriptions;
e. Add ELED 4909: Residency B Elementary Education, to the course descriptions;
f. Modify the Curriculum in Elementary Education, as follows:

(1) Delete RDNG 4023L Disciplinary Reading and Writing, in Semester two of 
Senior year;

(2) Delete ELED 4912: Internship in Elementary Education, in Semester two of 
Senior year;

(3) Add ELED 4003: Seminar in Elementary Education, to Semester one of Senior 
year; AMENDMENT: New rationale provided.

(4) Add ELED 4903: Residency A in Elementary Education, to Semester one of 
Senior year;

(5) Add ELED 4909: Residency Bin Elementary Education, to Semester two of 
Senior year;

(6) Move ART 2123: Experiencing Art to Pre‐Stage II;
(7) Move PE 3593: Methods of Teaching Health and Physical Education for K‐6 

Teachers, to Stage II Semester two of Senior year; and
(8) Move RDNG 4013 to Semester two of Senior year.

4. College of Science, Technology, Engineering, & Mathematics ‐ Department of Biological 
Sciences

a. Delete the Curriculum in Bachelor of Science in Life Science Education for Teacher 
Licensure.



 

5. College of Science, Technology, Engineering, & Mathematics ‐ Department of Mathematics 
and Statistics 
 

a. Modify the Curriculum in Mathematics for Teacher Licensure, as follows:  
(1) Delete HLED 1513: Lifetime Health and Fitness; and  
(2) Add 3 hours Elective. 

 
6. College of Science, Technology, Engineering, & Mathematics ‐ Department of Physical and 

Earth Sciences 
 

a. Delete the Curriculum in Bachelor of Science in Chemistry Education for Teacher 
Licensure; and  

b. Delete the Curriculum in Bachelor of Science in Physics Education for Teacher 
Licensure. 

 



™ARKANSAS TECH 
UNIVERSITY 

REQUEST FOR DELETION OF 

CERTIFICATE, DEGREE, OPTION, EMPHASIS, CONCENTRATION, or MINOR 

Department Initiating Proposal 

History and Political Science 

Title 

Department Head 

Dr. Aaron McArthur, History/PS 

Dean 
Dr. Jeffrey Cass, A&H 

Assessment 

Dr. Christine Austin 

Registrar 

Ms. Tammy Weaver 

Vice President for Academic Affairs 

Dr. Julie Furst-Bowe 

Committee 

Signature 

General Education Committee (Undergraduate Proposals Only) 

Teacher Education Committee (Graduate or Undergraduate Proposals) 

Curriculum Committee (Undergraduate Proposals Only) 

Faculty Senate (Undergraduate Proposals Only) 

Graduate Council (Graduate Proposals Only) 

I Prog,am Title, 
BA In Public History 

Date 

9/14/2022 

Date 

9/14/22 

9/14/22 

Approval Date 



LETTER OF NOTIFICATION - 5 

DELETION 
(Certificate, Degree, Option, Emphasis, Concentration, Minor, or Organizational Unit) 

l. Institution submitting request: Arkansas Tech University 

2. Contact person/title: Jeffrey Cass, Dean, Arts and Humanities 

3. Phone number/e-mail address: (479)-968-0274/jcass@atu.edu 

4. Proposed effective date: Fall 2024 (to conclude teach out) 

5. Title of certificate, degree program, option, emphasis, concentration, minor, or organizational unit: 
BA in Public History, History and Political Science, College of Arts and Humanities 

6. CIP Code: 54.0105 

7. Degree Code: 5440 

8. Reason for deletion and evidence to support action: Has not reached required ADHE graduate count 
for several years; restructuring of degree to include "Public History" as concentration within BA History. 

Will require separate proposal. 

9. Number of students still enrolled in program: 4, as of Fall 2021 

10. Expected graduation date of last student: Fall 2024, though a quicker date may be possible. 

11. Provide curriculum for deleted certificate, degree, option, emphasis, concentration, minor, or 

organizational unit. [SEE ATTACHED #1) 

12. Name of courses that will be deleted as a result of this action: No courses deleted because there are no 
Public History courses with differentiated course codes. All PH courses given History course codes and 
will still be taught for General History students and once approved, for Public History concentration 
students. 

13. How will students in the deleted program be accommodated? 
Provide documentation of written notification to students currently enrolled in program. 

{SEE ATTACHED #2) All students will be given written notification via standard mail and email. 

They will be instructed to contact advisor to devise work-out schedule. No fi rst-year students will be 

admitted to program in Fall 2022 or, if already declared, will be moved to General History degree. 



14. Indicate the amount of program funds available for reallocation: No funds available for reallocation. 
All PH requirements are embedded in existing History course curricula, either as degree requirements 
or electives. 

15. Provide additional program information if requested by ADHE staff. 



™ARKANSAS TECH 
UNIVERSITY 

REQUEST FOR COURSE ADDITION 

Department Initiating Proposal Date 
Agriculture & Tourism 10/3/2022 

Title Signature Date 
Department Head 

10/ 4/ 22 

Dean 

10/4/2022 
Assessment 

Registrar 
~0/m;nl 

Graduate Dean (Graduate Proposals Only) 

Vice President for Academic Affairs 

Committee Approval Date 

General Education Committee (Undergraduate Proposals Only) 

Teacher Education Committee (Graduate or Undergraduate Proposals) 

Curriculum Committee (Undergraduate Proposals Only) 

Faculty Senate (Undergraduate Proposals Only) 

Graduate Council (Graduate Proposals Only) 

Course Subject: (e.g., ACCT, ENGL) Course Number: (e.g., 1003) Effect ive Term: 

HA 2203 r Spring (i Summer I 

Official Catalog Title: (If official title exceeds 30 characters, indicate Banner Title below) 

Casino Tourism 

Banner Title: (limited to 30 characters, including spaces, ca pitalize all letters - this will display on the transcript) 

I HACAST 



Will this course be cross-listed with another existing course? If so, list course subject and number. 

r Yes C. No I 
Will this course be cross-listed with a course currently not in the undergraduate or graduate catalog? 

If so, list course subject and number. r Yes (i No I 
Is this course repeatable for additional earned hours? r Yes (i N How many total hours? I 
Grading: Ci Standard Letter r P/F r Other I 
Mode of Instruction (check appropriate box): 

(i 01 Lecture r 02 Lecture/Laboratory r 03 Laboratorv onlv 

(' OS Practice Teaching r 06 Internship/Practicum r 07 Apprenticeship/E>rternship 

r 08 Independent Study r 09 Readings r 10 Special Topics 

r 12 Individual lessons r 13 Applied Instruction r 16 Stud io Course 

r 17 Dissertation Research r 18 Activity Course r 19 Seminar (' 98 Other 

Does this course require a fee? • Yes (i No How Much? I Select Fee Type 

If selected other list fee type: I 
P- Elective r Major r Minor 

(If major or minor course, you must complete the Request for Program Change form to add course to 
program.) 

If course is required by major/minor, how frequently will course be offered? 

Will this course require any special resources such as unusual maintenance costs, library resources, special 
software, distance learning equipment, etc.? If online will be distance learning fees 

Will this course require a special classroom (computer lab, smart classroom, or laboratory)? n/a 

Answer the following Assessment questions: 

a. If this course is mandated by an accrediting or certifying agency, include the directive. If not, state 
not applicable. Not applicable 

b. If this course is required for the major or minor, complete the following. 

1. Provide the Qrogram level learning outcome(sl it addresses. 
2. Provide tool or measure directly linked to each program learning outcome. (How will student 

learning in this outcome be measured?) 
C. What is the rationale for adding this course? What evidence demonstrates this need? 



For the proposed course, attach a syllabus in Word format that includes: (Items a. through d. should be 
entered as they should appear in the catalog) ATTACHED 
a. Course subject 
b. Course number 
c. Catalog course title 
d. Catalog description 

1. Arkansas Course Transfer System (ACTS) course number, if applicable 
2. Cross-listing 
3. Offered (e.g., Fall only, Spring only. Do not enter if offer course fall and spring) 
4. Prerequisites 
5. Co-requisites 
6. Description 

7. Notes (e.g., information not in description such as course may be repeated for credit) 
8. Contact Hours if different than lecture (e.g., Lecture three hours, laboratory three hours) 
9. Fees (e.g., $36 art fee) 

e. Section for Name of instructor, office hours, contact information (telephone, email) 
f . Text required for course 
g. Bibliography (supplemental reading list) 
h. Justification/rationale for the course 
i. Course objectives 
j . Description of how course meets general education objectives (courses included in the general 

education component should show how the course meets one or more of the objectives contained in 
General Education Objectives listed in undergraduate catalog) 

k. Assessment methods (include grading policy with specific equivalents for A, B, C) 
I. Policy on absences, cheating, plagiarism, etc. 
m. Course content (outline of material to be covered in course). 

If this course will affect other departments, a Departmental Support Form for each affected department 
must be attached. The form is located on the Curriculum forms web page at 
http://www.atu.edu/ registrar/curriculum forms.php. 



ARKANSAS TECH UNIVERSITY 

HOSPITALITY ADMINISTRATION 

HA 2203 Casino Tourism 

Program Li:arning Outcomes 

Hospitality Administration Mission Statement: 

The mis.,ion of the Ho:.pitality Admini:.tratinn Prngr.im I!> to 

pro\'iJe quality education in hospi tality atlmini .. rrarion. build ;1 
foundation for professional growth and den:lopmcnt and 
rnwurage lifelong learning. 

At the conclusinn of the prngram, student1, will be able to: 

I. Exhibit pr,)fC'>Sinnal hospitality admini~trat ion knowledge, .. ki ll-,, and abilitie-.. 
2. Execute core management concepts in the .1rcas of hl1spita liry accounting. fin;ince, human 

re-.ourcer,, marketing. operations . anJ technology. 
3. Describe the fundamental principles of kac.ler,hip anc.l dcrnon»tratc successful lcaden,hip ski ll;.. 
4. Utilize critic..d thinking, problem sOl\'ing, \\'ritten and oral communication, and im·estigati,·e 

1,kills speci fic w hospitali ty :tdminbrration. 
5. Apply experiential learning experience;, ;icquircd t hrnugh cour,es, "ork experience. and 

internship to hccome a s ucces.,ful prok~;,innal. 
6. l)cmnn,tratc hl'St practice<. to meet Cl'cr-changing guc~t needs and expectations. 

Catalog Description: HA 2203 Ca..,ino Tourism: Expanding casino.s \\'ill create 111,111\' jl1b~ and 
pr\n·idc millions d dolLm, in capital im-cstment acros.!. Arkan~a~. This cour~e is designed to 
introcluce c;rudents to the fascinating and challenging fields of casinos and the impact of tou ris m 
within the i.tate, \\'ith an cmrhasis \111 Arkansas C asinos. Students will explore career 
oprortunities, trcntls, is<;uec,, and challenges facing the tourism, hospitality, and casino 
intlustrics, as well a<, the impact of c;-isinos. 



HA HA 

Course Course 

Numhrr Tit Ir 

HA 2203 Ca).ino Touri~m 

Instructor: Susan\ Vest 

Office and Hours: 404 El Paso #104 

Tuesday 9:00 am until noon 

Thursday 10:00 am until noon 

'"or by appointment or via 

*Or hy appointment 

ACPHA Standard(s) 

The nperntinn rclati\·e co the 
pnwi, inn 1)1 ho,pirality 

g,)ocl, and/or , e r\"ice,. 

including food,cn·kc 

man,igcment and/nr lodging 

m.magement and n:l.tted 

~cr\'i<.:e~ 

Office Telephone: 479-356-6205 Cell 479-200-6136 

Email: , \n:,,t 7 (a 1,nu.cJu 

Required Materials: 

Learning A rtifaet(s) 

Outi:omc(l>) 

Raog11izc the r,,k of Article Rc\'iew" 

Gthino~ and the Rc~ean:h 

impact nf gamhling 

within the realm nf 

hn•pitality 

Tht· \ 'ap,,r~ by na\·icl Hill - it can be audio. hardn1\-cr, ~,,ftco\'cr. ir i'i your prdcn.:ncc. 



-.cc-""' Casino Management. A Strategic Approach ISBN 13: 978 0131926721 

Class Policies 

Course Requirements 

The following are coun,c requirements: 

• Completion ol all qui==es/assignments posted on Blackboard 
• A final project 
• Keep up with readings 

Disability Services 

Pages 10 II Student Handbook 

Doc Bryan Student Services Center. Suite HI( 479) 968 0302Ashlcc Lca,·cll. Assistant Dean for Student 
VVcllness, sleavcll8@atu.edu TTY: ( 479) 964 -3290 

d i:,,abi litil'">(111;tt u.cdu 

http://,,•,,·,,·.atu.edu/disabilitics 

Arkansas Tech University is committed to pro\'iding equal opportunities for higher education to 
academically qualified individuals with disabilities. Tech is subject to and endorses both the ADA 
Amendments Act of 2008 and Section 504 of the Rehabil itation Act of 1973. 

Students who request accommodations should submit information describing their disability. their pa~t 
use of accommodations. and t he likely impact of the dbabilit>' nn their educational experiences to 
Disability Services. Types of helpful documentation supportive of such requests include medical rccorch. 
psycho educational testing reports, and school records. If srudcnts do not have this documentation 
readily a,·ailablc. they arc encouraged to meet with a Disability Sen·iccs staff member to discuss other 
ways to demonstrate a connection bet\\'ecn their Cl1ndition and any academic barriers they anticipate in 
the University environment. 

The Office 11f Disability Service~ "·ill consider all forms of documentation including student :,,elf-report, 
observation and interaction with the student, and external inform:1tion from outside sources such as 
prnlcssionals who have diagnosed or treated the cnndition. External information can be a valuable tool 
for helping the Disability Services staff memhcr understand the student's barriers. identify strategics fnr 
success. and assign reasonable accommodations that facilitate access. 

Student<., seeking disability scn ·icc~ should fol lo\\' these steps accordingly: 

Step l. Complete an on line application: 
http~://dcnali accessihlclearning.com/ A TU/ ApplicationStudent.aspx. An alternate format of thi!-. 
application 1s available upon request. 

Step 2. Schedule an appointment with the Di»ahility Services Olfice in order to discuss the impact of 
your disability on your educational experience and develop an accommndation plan. 

Step 3. Students '"ho are eligible for accommodations will receive a Notice of Eligibility \'ia 
their One Tech email account outlining the adjustmcntf> for which they arc approved. Upon 
receipt of this notification , students may log in to the AIM student portal and request 
accommodations specific to their courses. Students may print their Notification of 



Accommodation letters for hand deli\'ery to their instrnctors or have the notification 
delivered directly to faculty via One Tech email. 

Student~ arc encouraged to arrange to meet privately with faculty to ensure the nntific,itinn i~ 
acknowledged and that both parties understand the approved accommodations. Students may be 
asked to share hnw their disability affect~ their ability w participate in academic program~ and 
activitie~ and should be prepared tn discuss this information. In no instance is a student required to 
reveal the nature of their disability nr provide documentation of their di!>ability to anyone other than 
the Office of Disability Scn·iccs. 

Mo~t adjw,tmcnts arc available for the duration of the student'~ academic career. Students mu<.,t renew 
their accommodations via the AIM student portal at the hcginning of each !>cmcster 

Academic Honesty 

Page 129 of Student Handbook 
Procedures for Addressing Violations of Academic Integrity and Classroom Behavior 
Since al1egations of a violation of academic integrity may ha\'C serious consequences, below arc 
the procedures for reporting allegations, the administrati\·c procedure for processing alleged 
violations. and a statement of institutional penalties that may be applied on top of the 
instructor's academic penalty in those cases where ,·iolations occurred. 

l. Principles 
I. Arkansas Tech University promotes a culture of academic integri ty and professionalism that 

enhances the quality of an Arl<ansas Tech degree. 

2. The process for reporting and adjudicating an allegation of academic dishonesty should be 
fair and just for all involved. 

3. Faculty members have sole pun·iew for any academic sanction administered if a violation of 
the academic integrity policy is found to have occurred. 

4. Arkansas Tech supports educational, not solely punitive, measures for addressing violations 
of the academic integrity policy. 

Evaluation and Grading 

Rc,·icw Questions over Casino Management Text 40l50 each 

Reading and A!:>signmcnt!:> from The Vapor~ 

Discussion Board (2) 

Othl'r Weekly Assi)?:nme1rn, 

Final New~paper Creation 

200 point~ 

170 points 

90points 

360 points 

TOl AL POINTS 920 

A 90% of total point!:> 

fl · S() 89% 

C: • 70 791
)., 

D 60 691} , 

F - 59% 



Casino Management Textbook: You wiU he need ro read chapters from this textbook and arn.wer 

discussion question!>. There arc po\\'cr points for c,1eh chapter co, ·crcd. 

The Vapors: Each week ynu \\'ill read the hook The \laJ1ors: A 5(111tlic:rn Family, tlic New Yorh ~lob, and 1/ic Rise 

c111cl Fall cif HM Spri11gs, America's Fl.lrgo11c11 CaJmul o{\'ia. Thb b not a text hook, but rather a glimpse intn the 

history of gambling in Arkansas. \Vrittcn hy an Arkansas nati\'C, t his book examines \\'hat may ha\'c 
happened to thi-, state if the gambli ng continued in Hot Springs. After each section, you wi ll ha,·e an 

assignment. 

Discussion Board: there arc twn di!.cw,sion board posts over t he course of eight weeks and the topics 

could he contnwcrs ial. I ask that ynu write respectfully and understand this ban educational course, not 

a space tn hecnmc enraged. 

Other W eekly Assignments: Throughout the course. other assignments lbted "'ill en hance your 

understanding of the history and the impact that gaming and gambling has on the community. 

Final: Newspaper Creation: For your final, you arc to review the articles used in the writing of The 

Vapors. You will select four or five articles to read. After reading them, you will create a newspaper 

design in Word/PDF or whatever software you would like highlighting the information in news format. 

An example is provided. 

Your Role as a Student: Please note; THIS CLASS IN ONLY 8 weeks, so think about HOV/ much is 

inv0lved in pushing much content into such a short time. I ha\'C tried to be as thorough as possible, but it 

will take you being onlinc almost every day to keep up with the assignments! As this is an on line course, 
conversations will happen periodically through discussion boards and I encourage full class 

participation. During this time, I will NOT tolerate inappropriate language including negative terms 
rcgardinp, one's ethnicity, gender. sexual preference, age, or physical or mental difference. I expect you to 

manage your time well and keep ahrca5t of a ll important dates and as!>ignment5. In return Im your 
cooperat ion, I \\'ill gr.1dc as!>ignmcnts in a timely fashion, be well prepared and will treat you with mutual 

respect and encourage and help you in any way pos~iblc. 



Course Schedule *SUBJECT TO CHANGE IF NEEDED 

V/cck l Began Rcac.ling The Vapors "\'-later" 

Podcasr 

rnscussion Board ~ 
\~/ eek 2 Chapter I Casirn1 Management Discussion Que~tions > en 

The Vapors "Fire" 
en ...... 

()Q 

Arkansas Law Assignment s 
\\leek 3 The \ 'apors "Holy Ghost" 

(1) 
::;; 
rt 

Resume en 

Power Point Assignment 
g-
(1) 

\\1cek 4 The \'apor1, "Repent;rncc" ~ 
Chapters 2 &: 3 Casino Management Discussion Questions 

V) 
s::: 
::;; 

Research Paper p.. 

~ Week5 The Vapors "Pentecost" 
0 
1--t-i 

\•Vatch Documentary and write a blog rt 
~ 
(1) 

Wcck6 Chapter 5 Casino Management Discussion Questions ~ 
ivtarching Assignment 

(1) 
(1) 

~ 
The \'apors "Epilogue" ~ 

rt 

V\1eek 7 Discussion Board Casinos and Crime 
...... ...... 
Vl 

Flyer on Gambling Issues \0 
~ 

Weeks Chapter 8 Casino Management Discw,sion Questions ~ 
Final Nc\\'!,papcr Articles 



™ARKANSAS TECH 
UNIVERSITY 

REQUEST FOR COURSE ADDITION 

Department Initiating Proposal Date 

Agriculture & Tourism 10/3/2022 

Title Signature Date 

Department Head 

10/4/22 

Dean 

10/4/2022 
Assessment 

Registrar 
iO /1 I /();J. 

Graduate Dean (Graduate Proposals Only) 

Vice President for Academic Affairs 

Committee Approval Date 

Genera l Education Committee (Undergraduate Proposals Only) 

Teacher Education Committee (Graduate or Undergraduate Proposals) 

Curriculum Committee (Undergraduate Proposals Only) 

Faculty Senate (Undergraduate Proposals Only) 

Graduate Council (Graduate Proposals Only) 

Course Subject: (e.g., ACCT, ENGL) Course Number: (e.g., 1003) Effective Term: 

HA 2903 r Spring r- Summer I 

Officia l Catalog Title: (If officia l title exceeds 30 characters, indicate Banner Title below) 

Casino Operations 

Banner Title: (limited to 30 characters, including spaces, capitalize all letters - this will display on the transcript) 

HACASOP 



Will this course be cross-listed with another existing course? If so, list course subject and number. 

r Yes (i No I 
Will this course be cross-listed with a course currently not in the undergraduate or graduate catalog? 

If so, list course subject and number. r Yes r. No I 
Is this course repeatable for additional earned hours? r Yes Ci N How many total hours? I 
Grading: (i Standard Letter r P/F r Other I 
Mode of Instruction {check appropriate box): 

(i 01 Lecture r 02 Leet ure/Labor atory r 03 Laboratorv onlv 

r 05 Practice Teaching I 06 Internship/Practicum 1 07 Apprenticeship/Externship 

r 08 Independent Study 1 09 Readings r 10 Special Topics 

r 12 Individual Lessons r 13 Applied Instruction r 16 Studio Course 

I 17 Dissertation Research r 18 Activity Course r 19 Seminar r 98 Other 

Does this course require a fee? r Yes Ci No How Much? I Select Fee Type 

If selected other list fee type: I 
P- Elective r Major r Minor 

{If major or minor course, you must complete the Request for Program Change form to add course to 
program.) 

If course is required by major/minor, how frequently will course be offered? 

Will this course require any special resources such as unusual maintenance costs, library resources, special 
software, distance learning equipment, etc.? If online will be distance learning fees 

Will this course require a special classroom {computer lab, smart classroom, or laboratory)? n/a 

Answer the following Assessment questions: 

a. If this course is mandated by an accrediting or certifying agency, include the directive. If not, state 
not applicable. Not applicable 

b. If this course is required for the major or minor, complete the following. 
1. Provide the ~rogram level learning outcome(sl it addresses. 
2. Provide tool or measure directly linked to each program learning outcome. {How will student 

learning in this outcome be measured?) 
C. What is the rationale for adding this course? What evidence demonstrates this need? 



For the proposed course, attach a syllabus in Word format that includes: (Items a. through d. should be 
entered as they should appear in the catalog) ATTACHED 
a. Course subject 
b. Course number 
c. Catalog course title 
d. Catalog description 

l. Arkansas Course Transfer System (ACTS) course number, if applicable 
2. Cross-listing 

3. Offered (e.g., Fall only, Spring only. Do not enter if offer course fall and spring) 
4. Prerequisites 
5. Co-requisites 
6. Description 

7. Notes (e.g., information not in description such as course may be repeated for credit) 
8. Contact Hours if different than lecture (e.g., Lecture three hours, laboratory three hours) 
9. Fees (e.g., $36 art fee) 

e. Section for Name of instructor, office hours, contact information (telephone, email) 
f. Text required for course 
g. Bibliography (supplemental reading list} 
h. Justification/rationale for the course 
i. Course objectives 

j . Description of how course meets general education objectives (courses included in the general 
education component should show how the course meets one or more of the objectives contained in 
General Education Objectives listed in undergraduate catalog) 

k. Assessment methods (include grading policy with specific equivalents for A, B, C) 
I. Policy on absences, cheating, plagiarism, etc. 
m. Course content (outline of material to be covered in course}. 

If this course will affect other departments, a Departmental Support Form for each affected department 
must be attached. The form is located on the Curriculum forms web page at 
http://www.atu.edu/registrar/curriculum forms.php. 



ARKANSAS TECH UNIVERSITY 

HOSPITALITY 

ADMINISTRATION HA 2903 

Program Learning Outcomes 

Casino Operations 

Hospitality Administration Mission Statement: 

The mission of the Hm,pitality Admini-,rration Program 1s to 
prc1\'itk quality education in hospitality administration. build a 
foundation for profc:.sinnal gro\\'th and de\'clopment and 
encourage lifelong ll:arning. 

At the conclusion of the program, stutlenc-, will be able w: 

I. E.-..hibit pwb,~ional hospitality admini~t rarion knl)wledge, skill.,, and ahilirie:-, . 
.., Execute core management Cl)ncepts in the areas of hospitality acct,unting, finance, human 

resources, marketing, operations. and technology. 
3. Describe the fundamental principle-. nf leader hip and dcmon:.trate !>Ucces-.ful leaden,hip .,kill-.. 
4. Utili::l: critical thinking, pr,,bkm solving, written and oral comrnunicaci0n, and in\'e),tigath·c 

-,kills specific to hospitality administration. 
5. Apply experiential learning experience~ acquiretl through cnur-.es, \\'Ork experience, and 

intern:,.h1p to become a succc~sful prnfessinnal. 
6. Dcm0n<,tr:1tc bc'>t practices ro meet ever-c hanging guest needs and expl'.:tations. 

Catalog Description: HA 2903 Casino C1p<?ratil1ns: Casino Opcr,uiofh focus1.., prinurily on the 
operation and ownership of US commercial c.i~inns, and the hotel, attached r,, them a.., \\Tl l a, Nati,·c 
American garnhling. A re,·ic\\· of the hi,tnrical dc,·clopmcnt ,1f gaming in America 11·ill he cxplnrl'd as,·cll 
as how the indust ry ha c1nh\·ed h' it present form. Tnpics crn-ercd inclutle organi=ational 
structure nf a casino ht)tel, how it nperatc'> and how it makes a prnfit, an untlcr<,tanding of the different 
companies im·oh-cd in owning casino hotcb and the current i..,sue!-- facing the-.c com panic-;. In addition , a 
re,·iell' nf c;1,ino marketing !>tratcgie, an• player rating '>y,rcm,. Student~ will build on their food and 
bc,·crage ,rnd hotel knowledge to better undcr~tand the specific challenge., facing c.isinn hotel operator~. 



HA HA 

Course Course 

Number Title 

HA ~901 Ca~ino Operation 

Instructor: Susan \,Ve~t 

Office and I lours: 40-1 El Pa~o 11104 

Tuesday 9:00 am until noon 

Thursalay 10:00 am until nnon 

"or by appointment or via 

*Or hy appointment 

ACPHA Standard(~) 

The.: npt'r;1tion rc.:lati,T w the.: 
pr,l\'l\ton 1,f ho~pitaliry 
gmxl, ,md/,1r ~crYice~. 
includinv, food.~cn·in· 
management ,i ncl/or lnclging 
management and rdarcd 
scn·in·s 

Office Telephone: 479-356-6::>05 Cdl 479-200-6136 

Email: •,\\·c~, 7~\11 Lt.L·du 

Required Materials: 

Learning 
Outcomc(s) 

Rcco.~11 i;:c" the.: rok nf 
casinos and the 
impact of gambling 
\\'ithin the realm of 
hmpiraliry 

lmrnduction to Ci-.inn ~lanagcmrnt by.Jim Kilhy 

ISBN: 9780981739915 

Art ifac.:r(s) 

Arrick Rc.:Ytc\\''-
Rc,c.:ar~h 



Class Policies 

Course Requirements 

The follnwmg arc course req uirements: 

• Completion of a ll qui==e1,,/assignments posted on filackboard 
• A final project 
• Keep up with readings 

Disability Services 

Pages ]() 11 Student Handbook 

Doc Bryan Student Scn'iccs Center , Suite HI( 479) 968 0302Ashke Lea\'ell . Assistant Dean for Student 
Wellness. sleavell8a11a tu.cduTTY: (479) 964 3290 

d ,~abiln ie.,C.1\ 11 u.cdu 

http://,vw\\·.atu.edu/disabilitics 

Arkansas Tech Uni\'ersity is committed to pnwiding equal opportunities fnr higher ecluc;1t ion to 
academically qualified indi,·iduals \\'ith disabilities. Tech is subject to and endorses both the ADA 
Amendments Act of 2008 and Section 504 of the Rehabilitation Act nf 1973. 

Students who request accommodations should submit information describing their disability, their past 
use of accommodations, and the likely impact of the disability on their educat ional experiences tn 
Disability Sen·ices. Types of helpful documentation s upportive of such requests include medical records. 
psycho educatio nal testing reports, and school recordi,. If students do not haYe this documentation 
readily available, they arc encouraged to meet \\'ith a Disability Services staff member to discuss other 
ways to demonstrate a conncctinn between their conditinn and any academic barriers they anticipate in 
rhe Uni,·ersity environment. 

The Office of Disability Ser\'iccs will consider all forms of documentation including student self-report , 
obscr\'ation and interac tion wi th the student. and external information from outside sources suc h as 
profe&sionals who have diagnosed or treated the condition. External information can be a l'alt1ahlc tm1l 
for helping the Disability Services staff member understand the student 'i, barriers, identify strategies for 
success, and assign reasonable accommodations that facilitate access. 

Students seeking c.Jisability services should follow these steps accordingly: 

Step I. Complete an on line application: 
https://dcnali.acccssiblelcarning.com/AT U/ ApplicationStuclcnt.aspx. An alternate format nf this 
application is a,·ailablc upon request. 

Step 2. Schedule an ,lppointmcnt with the Disability Scn·iccs Office in order to discus!:. the impact of 
your disability on your educational experience and develop an accommodation plan. 

Step 3. Students who arc eligible for accommodations will receive a Notice of Eligibility ,·ia 
their One Tec h cmaiJ account outlining the adjustments for which they arc apprm·cd. U pon 
receipt of this notification, s tudents may log in to the A I tv1 student portal and request 
accommodations s pecific to their courses. Students may print their Notification of 
Accommodation letters for hand delivery to their instructors o r h a\'c the notification 
delive red directly co faculty ,ia One Tec h email. 

Students are encouraged to arrange to meet pri\'ately with faculty rn ens ure the notification is 
acknowledged and that both parties t1ndcr1,tand the appnwed accommodation.'>. Student!> may he 
asked tn share how their disability affects their ahility to participate in academic prngra1m. and 
acti\'itics and should he prepared to discuss this information. In nn instance is a student required tn 
rc,·cal the nature of their disability or pro\'idc documentation of their d isability w anyone other than 
the Office of Disability Services. 



~lo!>l adjw,rmenr!> arc available for the duration of the srudenr's academic career. Students must renew 
their accommodations via the Alt-, I !>tudent portal at the beginning of each semester 

Academic Honesty 

Page 129 of Student Handbook 
Procedures for Addressing Violations of Academic Integrity and Classroom Behavior 
Since allegations of a \'iolation of academic integrity may have serious consequences, below arc 
the procedures for reporting allegations, the administrative procedure for processing alleged 
violations, and a statement of institutional penalties that may be applied on top of the 
instructor's academic penalty in those cases where Yiolations occurred. 

l. Principles 
J. Arkansas Tech University promotes a culture of academic integrity and professionalism that 

enhances the quality of an Arkansas Tech degree. 

2. The proce5s for reporting and adjudicating an allegation of academic dishonesty should be 
fair and just for all involved. 

3. Faculty members ha\'c sok pur\'iew for any academic sanction administered if a violation of 
the academic integrity policy is found to ha,·c occurred. 

4. Arkansas Tech supports educational. not solely punitive, measures for addressing ,·iolations 
of the academic integrity policy. 

Evaluation and Grading 

Discussion Questions O\'Cr Casini) t-, lanagcmcnt Text 4(.i,15() each 

Reading and Video As!>ignments 

Discw,sion Board (2) 

Other \Vcckly Assignments 

Final Research Papcr/Pre!>cntatinn 

A • 90•~, of wtal points 

R • 80 89% 

D 60 69•),, 

TOT AL POINTS 

200 points 

20() points 

4() point~ 

36() points 

100 points 

600 

Casino Management Tcxtbnok: You will be need tn read chapters fmm thib textbook and answer 

di~cw,<.ion questions. There arc power point~ for each chapter CO\'Crcd. 

Readings&: video assignments: Each week you he ,bsigncd ,·idcn!> and other reading.~ tn c,·aluatc 
rcgarclinp, ca~im) npcratiom,. 



Discussion Board: there arc two c.li!>cw,sion b1)arcl pnsts over the cour1,c of eight weeks and the topics 

could be contrm·er!>ial. I ask thar you \\'rite respectfully and understand this i:, an educational course, not 
a space to become enraged . 

Other Weekly Assignments: Throughout the course, other assignment!> listed will enhance your 
understanding marketing and player information gathered at casino~ 

Final: You will he asked to complete a research paper and present a rccorJcc.1 presentation on line. \Ve 
will di-;cuss topics early in the semester 

Your Role as a Student: Please note; THIS CLASS IN ONLY 8 weeks, S () think about HOW much is 

involved in pushing much content into such a shnrt time. I ha"e tried to he a1, thorough as possible, bur it 

will take you being on line almost every day to keep up w ith the assignments! As this is an on line course, 
conversations will happen periodically through di&cussion boards and I encourage fu ll class 

participation. During this time, I will NOT tolerate inappropriate language including ncgativ.: terms 
regarding one's ethnicity, gender, 1:.cxual preference, age, or physical or mental difference. I expect you to 

manage your time well and keep abreast of all important dates and assignments. In return for your 

cooperation, I will grade a1:.signmcnts in a timely fas hion, be well prepared and will treat you with mutual 
respect and encourage and help you in any way possible. 



Course Schedule •SUBJECT TO CHANGE IF NEEDED 

Weck I Readings 

\ 'idem, 

Dbcussion Board ~ 
\.Vcek 1 Chapter I Discussion Question'> > 00 

00 
Arkansa,- Casino Assignment 1· 

Weck 3 Resume ~ 
~ 

Pnwer Point Assignment r-t 
00 

Podeast ~ 
,_ ~ 

\ Veek 4 Chapters 2 &: 3 Casino Management Discussion Quc!:.tiom, er 
"< 

Research Paper guidelines U) 
t: 
~ 

'v\leck 5 \\'at eh Movie and write a bing t \'idcos 

~ 
Vlcek 6 Chapter 4 £1isc ussion Question!:. r-t 

D"" 
~ 

\ 'idco 
~ 

Discussion Board ~ 
~ 
~ 

\ Veck 7 Chaptn 5 Diseus,;inn Questions ~ 
r-t 

\'idco ...... ...... 
Ul 

Project I.Q 
t-tj 

Wcck8 Chapter 6 Oiscussion Question!> 
~ 

Final Research Paper and presentation 



™ARKANSAS TECH 
UNIVERSITY 

REQUEST FOR NEW CERTIFICATE PROGRAM 

(CERTIFICATE OF PROFICIENCY, TECHNICAL CERTIFICATE, ADVANCED 

CERTIFICATE, or GRADUATE CERTIFICATE) 

Department Initiating Proposal 

Department of Agriculture & Tourism 

Title 

Department Head 

Dr. Marshall Swafford 

Dean 

Dr. Russ Jones 

Assessment 

Dr. Christine Austin 

Registrar 

Ms. Tammy Weaver 

Graduate College (if appropriate) 

Dr. Sarah Gordon 

Vice President for Academic Affairs 

Dr. Julie Furst-Bowe 

Committee 

General Education Committee (Undergraduate Proposals Only) 

Teacher Education Committee (Graduate or Undergraduate Proposals) 

Curriculum Committee (Undergraduate Proposals Only) 

Faculty Senate (Undergraduate Proposals Only) 

Graduate Council (Graduate Proposals Only) 

Program Title: 
Certificate of Proficiency in Casino and Gaming Industry 

Date 

Date 

10/31/22 

iO/ ?,1 /;rJ .. 

Approval Date 



LETTER OF NOTIFICATION 

New Certificate Program 

Creation of a new Certificate of Proficiency, Technical Certificate, or Graduate 
Certificate that is made of primarily existing courses. Credit hour limits are as 
follows: Certificate of Proficiency (6 - 21 SCH), Technical Certificate (21 - 45 
SCH), and Graduate Certificate (12 - 21 SCH). 

Required Information: 

1. Proposed degree title 

Certificate of Proficiency in Casino and Gaming Industry 

2. CIP code 

52.0901 

3. % online (if applicable) 

100% Online 

4. Proposed degree curriculum. If applicable, indicate new courses and 
include new course descriptions. 

Require the below 12 Total Hours: 

HA 1043 Introduction to Hospitality 
HA 2203 Casino Tourism 
HA 2903 Casino Operations 
SLAW 2033 Legal Environment of Law 

Below are the two new courses with course descriptions: 

HA 2203 Casino Tourism 
Expanding casinos will create many jobs and provide millions of dollars in 
capital investment across Arkansas This course is designed to introduce 
students to the fascinating and challenging fields of casinos and the impact of 
tourism within the state, with an emphasis on Arkansas casinos. Students will 
explore career opportunities, trends, issues, and challenges facing the 
tourism, hospitality, and casino industries, as well as, the impact of casinos. 

HA 2903 Casino Operations 
Casino Operations focuses primarily on the operation and ownership of US 
commercial casinos, and the hotel attached to them as well as Native 
American gambling. A review of the historical development of gaming in 
America will be explore, as well as how the industry has evolved to its present 
form. Topics covered include organizational structure of a casino hotel, how it 
operates and how it makes a profit, an understanding of the different 
companies impacted in owning casino hotels and the current issues facing 
these companies. In addition, a review of casino marketing strategies and 



player rating systems. Students will build on their food and beverage and 
hotel knowledge to better understand the specific challenges facing casino 
hotel operations. 

5. Justification/need for the new program including degree program goals, 
objectives, student learning outcomes, and projected enrollment of new 
degree. 

With the passing of Issue #4 in November of 2018, the two existing casinos in 
Arkansas expanded, also creating two more in Pine Bluff and one in Pope 
County, there will be a need for a skilled workforce. 

The goal of the Casino and Gaming Certificate is to develop proficiencies in 
casino operations. The certificate program is designed for business/non-major 
students interested in casino careers, gaming professionals seeking 
professional development opportunities, hospitality and tourism professionals, 
and educators seeking to re-skill and expand their knowledge in casino 
management. 

Students will be able to relate the history of tourism in the state and be able to 
understand the impact of casinos. 

Student demand (projected enrollment) for proposed program is 20 students 
for the first year with projected 4% increase per year. 

6. Approval letter from licensure/certification entity, if required. 

Not Applicable 

7. Effective date, term, and academic year 

06/01/2023, 2023 Summer Term, 2023-24 Academic Year 



™ARKANSAS TECH 
UNIVERSITY 

REQUEST FOR NEW CERTIFICATE PROGRAM 

(CERTIFICATE OF PROFICIENCY, TECHNICAL CERTIFICATE, ADVANCED 

CERTIFICATE, or GRADUATE CERTIFICATE) 

Department Initiating Proposal 

Department of Agriculture & Tourism 

Title .. 

Department Head 

Dr. Marshall Swafford 

Dean 

Dr. Russ Jones 

Assessment 

Dr. Christine Austin 

Registrar 

Ms. Tammy Weaver 

Graduate College (if appropriate) 

Dr. Sarah Gordon 

Vice President for Academic Affairs 

Dr. Julie Furst-Bowe 

Committee 

General Education Committee (Undergraduate Proposals Only) 

Teacher Education Committee (Graduate or Undergraduate Proposals) 

Curriculum Committee (Undergraduate Proposals Only) 

Faculty Senate (Undergraduate Proposals Only) 

Graduate Council (Graduate Proposals Only) 

Program Title: 
Technical Certificate of Proficiency in Casino and Gaming Industry 

Date 

Date 

10/31/22 

Approval Date 



LETTER OF NOTIFICATION 

New Certificate Program 

Creation of a new Certificate of Proficiency, Technical Certificate, or Graduate 
Certificate that is made of primarily existing courses. Credit hour limits are as 
follows: Certificate of Proficiency (6 - 21 SCH), Technical Certificate (21 - 45 
SCH), and Graduate Certificate (12 - 21 SCH). 

Required Information: 

1. Proposed degree title 

Technical Certificate in Casino and Gaming Industry 

2. CIP code 

52.0901 

3. % online (if applicable) 

This program will be all on campus with exception of some courses that may 
be offered on line Due to the content of the experiential learning most of the 
courses with this technical certificate will be held on the main campus of 
Arkansas Tech University. There will be a few that could possibly be online, 
but most all the HA courses will be in the kitchen and dining room at 
Williamson Hall. 

4. Proposed degree curriculum. If applicable, indicate new courses and 
include new course descriptions. 

Require the below 32 Total Hours: 

General Education Requirements 

ENGL 1013 Composition I 
MATH 1003 College Mathematics or Higher-Level Mathematics 

Major Requirements 

ACCT 2033 Accounting for Non-Business Majors 
HA 1011 Sanitation Safety 
HA 1043 Introduction to Hospitality 
HA 2063 Guest Service Management 
HA 2073 Introduction to Event Management 
HA 2203 Casino Tourism 
HA 2903 Casino Operations 
HA 2914 Principles of Food Preparation 
BLAW 2033 Legal Environment of Business 



Below are the two new courses with course descriptions: 

HA 2203 Casino Tourism 
Expanding casinos will create many jobs and provide millions of dollars in 
capital investment across Arkansas This course is designed to introduce 
students to the fascinating and challenging fields of casinos and the impact of 
tourism within the state, with an emphasis on Arkansas casinos. Students will 
explore career opportunities, trends, issues, and challenges facing the 
tourism, hospitality, and casino industries, as well as, the impact of casinos. 

HA 2903 Casino Operations 
Casino Operations focuses primarily on the operation and ownership of US 
commercial casinos, and the hotel attached to them as well as Native 
American gambling. A review of the historical development of gaming in 
America will be explore, as well as how the industry has evolved to its present 
form. Topics covered include organizational structure of a casino hotel, how it 
operates and how it makes a profit, an understanding of the different 
companies impacted in owning casino hotels and the current issues facing 
these companies. In addition, a review of casino marketing strategies and 
player rating systems. Students will build on their food and beverage and 
hotel knowledge to better understand the specific challenges facing casino 
hotel operations. 

5. Justification/need for the new program including degree program goals, 
objectives, student learning outcomes, and projected enrollment of new 
degree. 

With the passing of Issue #4 in November of 2018, the two existing casinos in 
Arkansas expanded, also creating two more in Pine Bluff and one in Pope 
County, there will be a need for a skilled workforce. 

The goal of the Casino and Gaming Industry Management Certificate is to 
strengthen proficiencies in casino operations. The technical certificate 
expands on the Certificate of Proficiency and is designed for business/non­
major students interested in casino careers, gaming professionals seeking 
professional development opportunities, hospitality and tourism professionals, 
and educators seeking to re-skill and expand their knowledge in casino 
management. 

Students will be able to execute core management skills needed in operations 
of casinos. They will be able to apply experiential learning experiences to 
better serve the workforce in casino operations. 

Student demand (projected enrollment) for proposed program is 15 with a 5% 
increase within 2 years. 

6. Approval letter from licensure/certification entity, if required. 
:'.'l 

Not Applicable 

7. Effective date, term, and academic year 

06/01/2023, 2023 Summer Term, 2023-24 Academic Year 



Is this course cross-listed with another existing course? If so, list course subject and number. 

eves ENo 

I 
Will the cross-listed course be deleted? C Yes ENo 

(NOTE: If major or minor course, you must complete the Request for Program Change form to 
delete course from program.) 

Answer the following Assessment questions: 
a. If this course is mandated by an accrediting or certifying agency, include the directive. If 

not, state not applicable. 

Not Applicable 

b. If this course was required for the major or minor, complete the following. 

1. How will grogram level learning outcome(s) greviousl~ addressed by this course now 

be addressed? 

Course objectives will be covered in new course additions ELED 4903 Residency A in Elementary 

Education and ELED 4909 Residency B in Elementary Education 

c. What is the rationale for deleting this course? What evidence supports this action? 

This course deletion will allow Arkansas Tech University to split the current Internship into two 
semesters instead of one semester. This will enable students in the Elementary Education Program 
to experience a full academic year in a public-school setting. This program is highly encouraged by 
the state department. 

If this course will affect other departments, a Departmental Support Form for each affected 
department must be attached. The form is located on the Curriculum forms web page at 
htt12:LLwww.atu.eduLregistrarLcurriculum forms.QhQ. 

NOTE: This deletion will be effective at the end of the spring term of the current catalog year. 



™ARKANSAS TECH 
UNIVERSITY 

REQUEST FOR COURSE DELETION 

Department Initiating Proposal 

CURRICULUM & INSTRUCTION 

Title Signature 

Department Head 

Dean 

Assessment 

Registrar 

Graduate Dean (Graduate Proposals Only) 

Vice President for Academic Affairs 

Committee 

General Education Committee (Undergraduate Proposals Only) 

Teacher Education Committee (Graduate or Undergraduate Proposals) 

Curriculum Committee (Undergraduat e Proposals Only) 

Faculty Senate (Undergraduate Proposals Only) 

Graduate Council (Graduate Proposals Only) 

Course Subject: (e.g., ACCT, ENGL) 
RDNG 

Official Catalog Title: 
Disciplinary Reading and Writing 

I 
Course Number: (e.g., 1003) 
4023 

Date 

7/1/22 

Date 

8/1/22 

8.1 .2022 

Approval Date 



Is this course cross-listed with another existing course? If so, list course subject and number. 

Cves E No 

I 
Will the cross-listed course be deleted? C Yes ENo 

(NOTE: If major or minor course, you must complete the Request for Program Change form to 
delete course from program.) 

Answer the following Assessment questions: 
a. If this course is mandated by an accrediting or certifying agency, include the directive. If 

not, state not applicable. 

Not Applicable 

b. If this course was required for the major or minor, complete the following. 

1. How will Qrogram level learning outcome{s} Qreviously addressed by this course now 
be addressed? 

Course objectives will be covered in new course additions ELED 4003 Seminar in Elementary 

Education as well as already being embedded in several other courses in the program: ELED 3123 

Diagnosis & Assessment of Elementary Students, RDNG 3003 Teaching Literacy Foundations, and 

SPED 3153 Planning, Instruction, and Assessment for Students with Disabilities 

C. What is the rationale for deleting this course? What evidence supports this action? 

This course deletion will allow Arkansas Tech University to split the current Internship into two 
semesters instead of one semester. This will enable students in the Elementary Education Program 
to experience a full academic year in a public-school setting. This program is highly encouraged by 
the state department. 

If this course will affect other departments, a Departmental Support Form for each affected 
department must be attached. The form is located on the Curriculum forms web page at 
htt1:rLLwww .atu.ed uL registrar L curricu lum forms. Qh Q. 

NOTE: This deletion will be effective at the end of the spring term of the current catalog year. 



™ARKANSAS TECH 
UNIVERSITY 

REQUEST FOR COURSE ADDITION 

Department Initiating Proposal Date 
CURRICULUM & INSTRUCTION 

Title Signature Date 
Department Head 

~J~ 9/12/22 
Dean 

Linda Bean ~ 8(UU,t,, 9.14.2022 
Assessment /U~L 9. /t/. 2:).. 

Registrar 

0 arrr.m ii rt,waULt 9 i,4-/o1.o;i.?._ 
Graduate Dean (Graduate Proposals Only) \_ 
Vice President for Academic Affairs 

Committee Approval Date 

General Education Committee (Undergraduate Proposals Only) 

Teacher Education Committee (Graduate or Undergraduate Proposals) 

Curriculum Committee (Undergraduate Proposals Only) 

Faculty Senate (Undergraduate Proposals Only) 

Graduate Council (Graduate Proposals Only) 

Course Subject: (e.g., ACCT, ENGL) Course Number: (e.g., 1003) Effective Term: 
!ELEDI @0031 r Spring r. Summer I 

Official Catalog Title: (If official title exceeds 30 characters, indicate Banner Title below) 

l5eminar in Elementary Education! 

Banner Title: (l imited to 30 characters, including spaces, capitalize all letters - this will display on the transcript) 

~eminar Elementary Education! 



Will this course be cross- listed with another existing course? If so, list course subject and number. 

r Yes r. No I 
Will this course be cross-listed with a course current ly not in the undergraduate or graduate catalog? 

If so, list course subject and number. 
r Yes r. No I 

Is this course repeatable for additional earned hours? r Yes r. No How many total hours? I 
Grading: r. Standard Letter r P/F r Other I 
Mode of Instruction (check appropriate box): 

r 01 Lecture r 02 Lecture/Laboratory r 03 Laboratorvonlv 

r 05 Practice Teaching C- 06 Internship/Practicum r 07 Apprenticeship/Externship 

C- 081 ndependent Study r 09 Readings r lOSpecialTopics 

C- 12 Individual Lessons r 13Applied Instruction C- 16 Studio Course 

C- 17 Dissertation C- 18 Activity Course • 19Seminar r 98 Other 
-

Does this course require a fee? r Yes <- No How Much? I Select Fee Type 

If selected other list fee t ype: I 
r Elective • Major r Minor 

{If major o r minor course, you must complete the Request for Program Change form to add course to 

program.) 

If course is required by major/minor, how frequently will course be offered? 

Each Fa ll and Spring full semesterl 

Will this course require any special resources such as unusual maintenance costs, library resources, special 

software, distance learning equipment, etc.? 

~ 
Will this course require a special classroom (computer lab, smart classroom, or laboratory)? 

~ 
Answer the following Assessment questions: 

a. If this course is mandated by an accred iting or certifying agency, include the directive. If not, state 

not applicable. 

Not Applicable 

b. If this course is required for the major or minor, complete the following. 

1. Provide the 12rogram level learning outcome{s} it addresses. 

!The primary objective of Seminar is to integrate coursework with the realities of the actual classroom to 

provide a practical and experimental learning environment for the Resident where the Resident can 

actively attempt to apply their developing knowledge and skills in a supportive environment. To 

accomplish this goal, specific objectives have been identified. The Resident will : 

I. The student will be able to explain the attendance requirement in Arkansas public schools as 
provided in the state constitutional provisions. State/lNTASC Standards 9 (t), 9 (i), 9 (k), 9 



(n), 9 (o), 10 (f), 10 (g), JO (h), 10 (i), lO(j). The Frameworks addressed are 4a, 4b, 4d, 
4e, and 4f, which apply to objectives 1-1 I. 

2. The students will be able to discuss the concepts of the right to an education and to list the 
steps in procedural due process. 

3. The student will be able to explain the concept of freedom of speech and expression in 
re lation to the concerns o f the school. 

4. The student will be able to explain the establishment clause of the first amendment and to 
discuss the limitat ions of re lig ious activities in schoo l. 

5. The student will be able to explain the 4th amendment and to define the role of the school in 
conducting student searches. 

6. The student will be able to discuss the legal obligations of school personne l regarding 
discipline. 

7. The student will be able to discuss the background of racial and gender equality in the public 
school. 

8. The student will be ab le to expla in how to protect students· welfare in the public schools by 
being aware of tort liability. 

9. The student will be able to discuss the legal, mora l and ethical responsibilities of public 
school teachers. 

I 0. The student will be able to identify key law terms. 
11. Be able to define philosophy. metaphysics. epistemo logy, axiology. logic, perennialism, 

progressivism/experimental ism, essential ism, existential ism, behaviorism, and 
reconstructionism . State Standard 10 (t). 

12. Given scenarios, identify whether a speaker is a perennia list, experimenta list, essentia li st. 
existentialist, behaviori st, or reconstruction ist. State Standard 10 (t) 

13. Name and define the s ix major forces that have shaped American education--local control, 
universal education, public education, comprehensive education, secular education. changing 
ideas o f the basics. State Standard 10 (t) 

14. (This begins the content area reading objectives). Students wi ll be able to name and show 
proper applications of phono logical and phonemic awareness, concepts of print and 
a lphabetic principle. and word analysis skills and strategies. State /INTASC standards 1 (d), 
1 (e), 2 (c), 4(g), 4 (h), 4 (I), 5 (n), 5 (s), 7 (a), 7 (b), 7 (j), 7 (k), 7 (n), 8 (a), 8 (e), 8 (h), 8 
(k), 8 (n), 8 (s). Danielson Frameworks addressed are lb, le, ld, le, lf, 3a, 3c, and 3e. 
Arkansas FOR Science of Reading 1.1. 

15. Students will demonstrate how to use the Directed Read ing Approach in planning lessons in 
their content fields and will exhibit awareness of the development of reading comprehension 
via vocabulary development, reading comprehension skills and strategies for 
imaginative/literary texts and for informationa l/expos itory texts. State /INTASC standards 
1 (d), l (e), 2 (c), 4(g), 4 (h), 4 (I), 5 (n), 5 (s), 7 (a), 7 (b), 7 (j), 7 (k), 7 (n), 8 (a), 8 (e), 8 
(h), 8 (k), 8 (n), 8 (s). Danielson Frameworks addressed are lb, le, Id, le, lf, 3a, 3c, and 
3e. Arkansas FOR Science of Reading 1.2. 

16. Students will demonstrate an awareness of reading assessment and instruction 
inc luding their understanding of the interplay of word length, sentence length, and readers' 
experiences. in re-writing passages from secondary textbooks at a minimum of three grade 
levels lower than they were presented in those textbooks. formal and informal methods for 
assessing reading development. and other methods for increasing reading development. State 
/INTASC standards 1 (d), 1 (e), 2 (c), 4(g), 4 (h), 4 (I), 5 (n), 5 (s), 7 (a), 7 (b), 7 (j), 7 (k), 7 
(n), 8 (a), 8 (e), 8 (h), 8 (k), 8 (n), 8 (s). Danielson Frameworks addressed are 1 b, le, l d, 
le, If, 3a, 3c, and 3e. Arkansas FOR Science of Reading 1.3. 

17. Identify and/or explain aspects of a profess iona l learning community (Arkansas 
Teaching Standards 9 & 10, TESS 4d). 

2 



18. Appropriately recognize elements of a professional learning community when observed 

and/or experienced (Arkansas Teaching Standard 10, TESS 4d). 

19. Examine student data in order to improve student learning and progress (Arkansas 

Teaching Standards 9 & 10, TESS 4a). 

20. Demonstrate collaborative efforts to examine and/or improve student learning 

(Arkansas Teaching Standard 10, TESS 4c, 4d). 

2. Provide tool or measure directly linked to each program learning outcome. (How will student 
learning in this outcome be measured?) 

Measures to assess these different lnTASC Standards and FFT criteria include Formative Observations 
Arkansas Tech University Student Residency Formative Observation Form 

Intern Name, Program, Email, 
and T number: 

What is your supervisory role? 
(Circle one.) 

Which evaluation is this? 
(Circle one.) 

Evaluator Name and Email: 

A TU Campus-based 
Cohort A TU Content 

1 2 3 4 

TESS Domain 1: Planning and Preparation 

Date: 

School: 

la - Demonstrating Knowledge of Content and Pedagogy (Arkansas Teaching Standards 
(ATS)llnTASC Standard 4 Content Knowledge) 
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INEFFECTIVE PROGRESSING EFFECTIVE 

The intern's plans and The intern's plans and practice reflect The intern's plans and 
practice display little some awareness of the important practice refl ect solid 
knowledge of the content, concepts in the discipline, prerequisite knowledge of the content, 
prerequisite relationships relationships between them, and the prerequisite relationships 
between different aspects of instructional practices specific to that between important 
the content, or the discipline. concepts, and the 
instructional practices instructional practices 
specific to that discipline. specific to that discipline. 

lb-Demonstrating Knowledge of Students (ATS/lnTASC Standard 1 and 2 Learning 
Development and Differences) 

INEFFECTIVE PROGRESSING EFFECTIVE 

T he intern demonstrates little The intern indicates the importance of The intern actively seeks 
or no knowledge of students' understanding students' backgrounds, knowledge of students' 
backgrounds, cultures, skills, cultures, skills, language proficiency, backgrounds, cultures, 
language proficiency, interests, and special needs, and attains ski lls, language 
interests, and special needs, this knowledge for the c lass as a whole. proficiency, interests, and 
and does not seek such special needs, and attains 
understanding. this knowledge for groups 

of students. 

1 c - Setting Instructional Outcomes (A TS/In TASC Standard 4 Content Knowledge and 
Standard 7 Planning for Instruction) 

INEFFECTIVE PROGRESSING EFFECTIVE 

Instructional outcomes are Instructional outcomes are of moderate Instructional outcomes are 
unsuitable for students, represent rigor and are suitable for some students, stated as 
trivial or low-level learning, or but consist of a combinat ion of activities goals that can be assessed, 
are stated only as activities. They and goals, some of which permit viable reflecting 
do not permit viable methods of methods of assessment. They reflect rigorous learning and 
assessment. more than one type of learning, but the curriculum 

intern makes no attempt at coordination standards. They represent 
or integration. different types 

of content, offer 
opportuni ties for both 
coordinat ion and 
integration, and take the 
needs of individual 
students into account. 
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Id - Demonstrating Knowledge of Resources (ATS/In TASC Standard 7 Planning for 
Instruction) 

INEFFECTIVE PROGRESSING EFFECTIVE 

The intern demonstrates little The intern demonstrates some The intern is fully aware of 
or no familiarity with familiarity with resources available the resources available 
resources to enhance own through the school or district to through the school or district 
knowledge, to use in teaching, enhance own knowledge, to use in to enhance own knowledge, 
or for students who need teaching, or for students who need to use in teaching, or for 
them. The intern does not seek them. The intern does not seek to students who need them . 
such knowledge. extend such knowledge. 

le - Designing Coherent Instruction (ATSl/nTASC Standard 4 Content Knowledge and 
Standard 7 Planning for Instruction) 

INEFFECTIVE PROGRESSING EFFECTIVE 

The series of learning The series of learning The intern coordinates 
experiences is poorly aligned experiences demonstrates partial knowledge of content, of 
with the instructional alignment with instructional students, and of resources to 
outcomes and does not outcomes, and some of the design a series of learn ing 
represent a coherent structure. experiences are likely to engage experiences aligned to 
The experiences are suitable students in significant learning. instructional outcomes and 
for only some students. The lesson or unit has a suitable for groups of 

recognizable structure and students. The lesson or unit 
reflects partial knowledge of has a clear structure and is 
students and resources. likely to engage students in 

s ignificant learning. 

lf - Designing Student Assessments (ATS/In TASC Standard 6 Assessment) 

INEFFECTIVE PROGRESSING EFFECTIVE 

The intern's plan for assessing The intern's plan for student The intern's plan for student 
student learning contains no assessment is pa11ially a ligned with assessment is aligned with the 
clear criteria or standards, is the instructional outcomes, without instructional outcomes, uses 
poorly aligned with the clear criteria, and inappropriate for clear criteria, and is 
instructional outcomes, or is at least some students. The intern appropriate to the needs of 
inappropriate for many intends to use assessment results to students. The intern intends 
students. The results of plan for future instruction for the to use assessment results to 
assessment have minimal class as a whole. plan for future instruction for 
impact on the design of future groups of students. 
instruction. 
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Domain I Criteria Feedback and Next Steps: 

What does the student intern need to improve upon in this Domain that will be 
observed again in future lessons? 

What are evaluator recommendations for the student intern to implement in future 
lessons (actionable steps) in this domain? 

TESS Domain 2: The Classroom Environment 

2a - Creating an Environment of Respect and Rapport (ATS/In TASC Standard 3 Learning 
Environments) 

INEFFECTIVE 

Classroom interactions, both 
between the intern and 
students and among 
students, are negative, 
inappropriate, or insensitive 
to students' cultural 
backgrounds and are 
characterized by sarcasm, 
put- downs, or conflict. 

PROGRESSING 

Classroom interactions, both between 
the intern and students and among 
students, are generally appropriate and 
free from conflict. but may be 
characterized by occasional displays of 
insensitivity or lack of responsiveness 
to cultural or developmental differences 
among students. 

EFFECTIVE 

Classroom interactions 
between the intern and 
students and among 
students are polite and 
respectful , reflecting 
general warmth and caring, 
and are appropriate to the 
cultural and developmental 
differences among groups 
of students. 

2b - Establishing a Culture for Learning (ATS//nTASC Standard 3 Learning 
Environments) 
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INEFFECTIVE 

The classroom environment 
conveys a negative culture for 
learning, characterized by low 
intern commitment to the 
subject, low expectations for 
student achievement. and little 
or no student pride in work. 

PROGRESSING 

The intern's attempt to create a culture 
for learning is pa11ially successful, with 
little intern commitment to the subject, 
modest expectations for student 
achievement, and little student pride in 
work. Both the intern and students 
appear to be only "going through the 
motions." 

EFFECTIVE 

The classroom culture is 
characterized by high 
expectations for most 
students and genuine 
commitment to the subject 
by both intern and 
students, with students 
demonstrating pride in 
their work. 

le-Managing Classroom Procedures (ATS/lnTASC Standard 3 Learning Environments) 

INEFFECTIVE 

Much instructional time is 
lost because of inefficient 
classroom routines and 
procedures for transitions, 
hand I ing of supplies, and 
performance of 
noninstructional duties. 

PROGRESSING 

Some instructional time is lost because 
classroom routines and procedures for 
transitions, handling of supplies, and 
performance of noninstructional duties 
are only partially effective. 

EFFECTIVE 

Little instructional time is 
lost because of classroom 
routines and procedures for 
transitions, handling of 
supplies, and performance 
of non instructional duties, 
which occur smoothly. 

2d-Managing Student Behavior (ATS/lnTASC Standard 3 Learning Environments) 

INEFFECTIVE 

There is no evidence that 
standards of conduct have 
been established and little 
or no intern monitoring of 
student behavior. Response 
to student misbehavior is 
repressive or disrespectful 
of student dignity. 

PROGRESSING 

It appears that the intern 
has made an effo11 to 
establish standards of 
conduct for students. The 
intern tries, with uneven 
results, to monitor 
student behavior and 
respond to student 
misbehavior. 

EFFECTIVE 

Standards of conduct appear to be clear to 
students, and the intern monitors student 
behavior against those standards. The intern's 
response to student misbehavior is appropriate 
and respects the students' dignity. 

2e - Organizing Physical Space (ATS/InTASC Standard 3 Learning Environments) 

INEFFECTIVE 

The physical environment is 
unsafe, or some students don't 
have access to learning. 

PROGRESSING 

The classroom is safe, and essential 
learning is accessible to most students; 
the intern's use of physical resources, 
including computer technology, is 
moderately effective. The intern may 
attempt to modify the physical 

EFFECTIVE 

The classroom is safe, and 
learning is accessible to a ll 
students; the intern ensures 
that the physical 
arrangement is appropriate 
to the learning activities. 
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Alignment between the arrangement to suit learning activities, The intern makes effective 
physical arrangement and with partial success. use of physical resources, 
the lesson activ ities is poor. including computer 

technology. 

Domain 2 Criteria Feedback and Next Steps: 

What does the student intern need to improve upon in this Domain that will be 
observed again in future lessons? 

What are evaluator recommendations for the student intern to implement in future 
lessons (actionable steps) in this domain? 

TESS Domain 3: Instruction 

3a - Communicating with Students (ATSl/nTASC Standard 5 Application of Content and 
Standard 8 Instructional Strategies) 

INEFFECTIVE PROGRESSING EFFECTIVE 

Expectations for learning, Expectations for learning, directions Expectations for learning, 
directions and procedures, and procedures, and explanations of directions and procedures, 
and explanations of content content are clarified after initial and explanations of content 
are unclear or confusing to confusion; the intern's use of language are clear to students. 
students. T he intern's use of is correct but may not be completely 
language contains errors or appropriate for students' cultures or Communications are 

is inappropriate for students' levels of development. appropriate for students' 

cultures or levels of cultures and levels of 

development. development. 
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3b- Using Questioning and Discussion Techniques (ATS/lnTASC Standard 8 
Instructional Strategies) 

INEFFECTIVE PROGRESSING EFFECTIVE 

T he intern's questions are Some of the intern's questions el icit a Most of the intem's 
low-level or thoughtful response, but most are low- questions elicit a 
inappropriate, eliciting leve l, posed in rapid succession. The thoughtful response, and 
limited student intem's attempts to engage al I students the intern allows sufficient 
participation and in the discussion are only pa11ially time for students to 
recitation rather than successful. answer. All students 
discussion. participate in the 

discussion, with the intern 
stepping aside when 
appropriate. 

Jc -Engaging Students in Learning (ATS/lnTASC Standard 5 Application of Content 
and Standard 8 Instructional Strategies) 

INEFFECTIVE PROGRESSING EFFECTIVE 

Activities and assignments, Activities and assignments, 
materials, and g roupings of materials, and groupings of 
students are inappropriate Activities and assignments, materials, students are fully 
for the instructional and groupings of students are partially appropriate for the 
outcomes or students' appropriate to the instructional outcomes instructional outcomes and 
cultures or levels of or students' cultures or levels of students' cultures and 
understanding, resulting in understanding, resulting in moderate levels of understanding. 
I ittle intellectual intellectual engagement. The lesson has All students are engaged in 
engagement. The lesson has a recognizable structure, but that work of a high level of 
no structure or is poorly structure is not fully maintained. rigor. The lesson's structure 
paced. is coherent, with 

appropriate pace. 

3d- Using Assessment in Instruction (ATS/lnTASC Standard 6Assessment) 

INEFFECTIVE PROGRESSING EFFECTIVE 

Assessment is not used in Assessment is occasionally used in Assessment is regularly 
instruct ion, either through instruction, through some monitoring of used in instruction, 
monitoring of progress by progress of learning by the intern and/or through self-assessment by 
the intern or students, or students. Feedback to students is students , monitoring of 
through feedback to uneven, and students are aware of only progress of learning by the 
students. Students are some of the assessment criteria used to intern and/or students, and 
unaware of the assessment evaluate their work. high-quality feedback to 
criteria used to evaluate their students . Students are fully 
work. aware of the assessment 
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criteria used to evaluate 
their work. 

3e - Demonstrating Flexibility and Responsiveness (ATS/JnTASC Standard 5 Application 
o_f Content and Standard 8 Instructional Strategies) 

INEFFECTIVE 

The intern adheres to the 
instruction plan, even when a 
change would improve the 
lesson or address students' 
lack of interest. The intern 
brushes aside student 
questions; when students 
experience di ffi culty, the 
intern blames the students or 
their home environment. 

PROGRESSING 

The intern attempts to modify the lesson 
when needed and to respond to student 
questions, with moderate success. The 
intern accepts responsibility for student 
success, but has only a limited 
repertoire of strategies to draw upon. 

Domain 3 Criteria Feedback and Next Steps: 

EFFECTIVE 

The intern promotes the 
successful learning of all 
students, making 
adjustments as needed to 
instruction plans and 
accommodating student 
questions, needs, and 
interests. 

What does the student intern need to improve upon in this Domain that will be 
observed again in future lessons? 

What are evaluator recommendations for the student intern to implement in future 
lessons (actionable steps) in this domain? 

TESS Domain 4: Professional Responsibilities 
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4a -Reflecting on Teaching (ATS/JnTASC Standard 9 Professional Learning and Ethical 
Practice) 

INEFFECTIVE PROGRESSING EFFECTIVE 

The intern does not accurately T he intern provides a partially The intern provides an 
assess the effectiveness of the accurate and objective description of accurate and objective 
lesson and has no ideas about the lesson but does not cite specific description of the lesson, 
how the lesson could be evidence. The intern makes only cit ing specific evidence. 
improved. general suggestions as to how the The intern makes some 

lesson might be improved. specific suggestions as to 
how the lesson might be 
improved. 

4b - Maintaining Accurate Records (ATSl/nTASC Standard 9 Professional Learning and 
Ethical Practice) 

INEFFECTIVE PROGRESSING EFFECTIVE 

The intern's systems for The intern's systems for maintaining The intern's systems for 
maintaining both instructional both instructional and maintaining both 
and noninstruct ional records noninstructional records are instructional and 
are either nonexistent or in rudimentary and only pa11ially noninstructional records are 
disarray, resulting in errors and effective. accurate, efficient, and 
confusion. effective. 

4c - Communicating with Families (ATSl/nTASC Standard JO Leadership and 
Collaboration) 

INEFFECTIVE PROGRESSING EFFECTIVE 

The intern's communication The intern adheres to school The intern communicates 
w ith fami lies about the procedures for communicating with frequent ly with families 
instructional program or about fami lies and makes modest attempts and successfully engages 
individual students is sporadic to engage families in the them in the instructional 
or culturally inappropriate. The instructional program. But program. Information to 
intern makes no attempt to communications are not always families about individual 
engage families in the appropriate to the cu I tu res of those students is conveyed in a 
instructional program. families. culturally appropriate 

manner. 

4d-Participating in a Professional Community (ATS/JnTASC Standard 10 Leadership 
and Collaboration) 
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INEFFECTIVE 

The intern avoids participating 
in a professional community or 
in school and district events 
and projects; relationships with 
colleagues are negative or self­
serv ing. 

PROGRESSING 

The intern becomes involved in the 
professional community and in 
school and district events and 
projects when specifically asked; 
relationships with colleagues are 
cordial. 

EFFECTIVE 

The intern partic ipates 
actively in the 
professional community 
and in school and district 
events and projects, and 
maintains positive and 
productive relationships 
with colleagues. 

4e - Growing and Developing Professionally (ATS/lnTASC Standard 9 Professional 
Leaming and Ethical Practice) 

INEFFECTIVE 

The intern does not participate in 
professional development 
activities and makes no effo11 to 
share knowledge with colleagues. 
The intern is resistant to feedback 
from supervisors or colleagues. 

PROGRESSING 

The intern pa11icipates in 
professional development 
activities that are convenient or 
are required, and makes limited 
contributions to the profession. 
The intern accepts, w ith some 
re luctance, feedback from 
supervisors and colleagues. 

EFFECTIVE 

The intern seeks out 
oppo11unities for 
professional development 
based on an individual 
assessment of need and 
actively shares expertise 
with others. The intern 
welcomes feedback from 
supervisors and colleagues. 

4/- Showing Professionalism (ATS/lnTASC Standard 9 Professional Leaming and Ethical 
Practice and Standard 10 Leadership and Collaboration) 

INEFFECTIVE 

The intern has little sense of 
ethics and professionalism and 
contributes to practices that are 
self-serving or harmful to 
students. The intern fails to 
comply w ith school and district 
regulations and time lines. 

PROGRESSING 

The intern is honest and well 
intentioned in serving students 
and contributing to decisions in 
the school, but the intern's 
attempts to serve students are 
limited. T he intern complies 
minimally w ith school and 
district regulations, do ing j ust 
enough to get by. 

EFFECTIVE 

The intern displays a high 
level of ethics and 
professionalism in dealings 
with both students and 
colleagues and complies 
fully and voluntari ly with 
school and district 
regulations. 
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Domain 4 Criteria Feedback and Next Steps: 

What does the student intern need to improve upon in this Domain that will be 
observed again in future lessons? 

What are evaluator recommendations for the student intern to implement in future 
lessons (actionable steps) in this domain? 

Use of Technology 

INEFFECTIVE 

The intern is not aware of the 
technology avai lable and/or 
cannot cite how s/he might use 
technology if it was available. 

Pursuit of Equity in Learning 

INEFFECTIVE 

The intern has little sense of the 
backgrounds or needs of his or her 
students within the classroom 
resulting in inequitable learning 
oppo11unities. The intern has not 
considered suppo11s that a student 
or g roup of students may need to 
help them reach the goals of 
learning and success in the 
classroom or disregards this 
potential. 

PROGRESSING 

The intern can cite general examples 
of hows/he might use technology if it 
was availa ble, and/or makes 
acceptable use of technology that is 
available for the lesson evaluated. 

PROGRESSING 

The intern acknowledges that 
students come from different 
experiences and backgrounds and 
recognizes situations in which a 
student or group of students may need 
additional support for learning in the 
classroom and demonstrates some 
effo11 to address these needs 
effectively to provide equitable 
learning opportunities. 

EFFECTIVE 

The intern can denote 
speci fie examples of how 
s/he would use techno logy 
if it was avai lable and/or 
makes good use of 
technology that is 
available for the lesson 
evaluated. 

EFFECTIVE 

The intern recognizes 
when a student or group 
of students may need 
additiona l support for 
learning in the classroom, 
demonstrates c lear effo11s 
to address these needs, 
and prov ides equitable 
learning opportunities for 
his or her students. 
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Overall Impact on Student Learning 

INEFFECTIVE 

The intern did not positively 
impact student learning in the 
classroom or had very minimal 
positive impact on student 
learning. 

PROGRESSING 

The intern positively impacted 
student learning of most students 
within the classroom. 

Intern Signature: Evaluator Signature: 

EFFECTIVE 

The intern positively 
impacted student learning 
at high levels within the 
classroom. 

c. What is the rationale for adding this course? What evidence demonstrates this need?

This course deletion will allow Arkansas Tech University to split the current Internship into two 

semesters instead of one semester. This will enable students in the Elementary Education Program to 

experience a full academic year in a public-school setting. This program is highly encouraged by the state 

department. AMENDMENT: Delete the paragraph above highlighted in yellow.  Insert the following 

information for the rationale for adding the course: This course addition will allow Arkansas Tech 

University to split the current Internship into two semesters instead of one semester. This will enable 

students in the Elementary Education Program to experience a full academic year in a public-school 

setting. This program is highly encouraged by the state department.
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The Arkansas Tech University College of Education prepares professionals, who will positively impact learners, 

systems, and communities, by providing competency- and outcomes-based undergraduate and graduate programs. 

Instructor: 

Phone: 

Office: 

E-mail: 

Office Hours: 

Conceptual Framework: Professionals of the 21st Century 

Relation to the Conceptual Framework: 

1. All human beings grow, develop, and learn. 
2. Educational processes have key components. 
3. Educational practices are systemically coherent and developmentally appropriate. 
4. Educators are moral and ethical professionals. 

5. Educators focus on maximizing growth, development, and learning opportunities for all students. 

Catalog Description: 
ELED 4003. Seminar in Elementary Education. Prerequisites: Admission to Stage II and Res idency A. 

This course is to be taken concurrently with ELED 4903 Residency A in Elementary Education. This 
course is designed to provide elementary teacher candidates with knowledge and understanding of the 
history of American Education, school law, content area reading, and other contemporary education 
issues. 

Required Materials/Subscriptions 

Subscription to Taskstream. (this is actually for your exit portfolio rather than this class, but we will 
help you with your portfolio in this class) 

Many of you may have subscribed last semester. You just need to make sure your subscription is good until 
the end of this semester. We will complete portions of the final portfolio as a part of this course. If you do 
not have a subscription, you can go ahead and subscribe now, online, at http://www.taskstream.com. The 
Director of Teacher Education Student Services will be placing you in the system soon-look for an email from 
their office. 

A. Recommended Text: 
Wong, H. K., & Wong, R. T. (2018). The first days of school: How to be an effective teacher. 

Mountain View, CA: Harry K. Wong Publications. 

Rules governing the Teacher Excellence and Support System. (2015). Little Rock, AR: Arkansas Dept. of 

Education 
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B. Supplemental Reading List: 
Heinrichs, A., & Kania, M. (2018). Arkansas. Mankato, MN: The Child's World. 

Prometrics. (2017). Praxis II elementary education: Multiple subjects (5001) exam secrets study guide. 
Mometrix Media LLC. 

Course Rationales: 
Law and History/Philosophy of Education The purpose of the legal portion of the course is to supply 
the pre-service teachers with the knowledge base in order to comply with the State/INTASC Standards 
9 (f), 9 (j), 9 (k), 9 (n), 9 (o), 10 (f), 10 (g), 10 (h), 10 (i), lO(j). 
The Danielson Frameworks addressed are 4a, 4b, 4d, 4e, and 4f .. 

The purpose of the history/philosophy po1tion of the course is to equip pre-service teachers with the 
knowledge base of the U. S. ' s historical past so that they can analyze the events and trends of which they 
will shortly become a part, and will be able to anticipate events that may follow. This is related to the 
State Standard 10 (t) ·The teacher embraces the challenge of continuous improvement and change:· 
The philosophy portion will enable the pre-service teacher who will shortly be participating in state­
mandated job interviews to deal with the inevitable question, ··What is your philosophy of education?'" 
Beyond the interview, teachers need to formulate a philosophy of what they believe good education is so 
that they themselves can subscribe to it and be governed by that philosophy. 

Content Area Reading: The purpose of the content area reading portion of the course is 
familiarize elementary teachers with concepts and working knowledge of elementary level 
reading. Constructivism is a pervasive theme. Pre-service teachers in the elementary block 
will be reminded of word attack skills, comprehension, critical thinking skills, readability 
issues including the use of readability formulas, textbook selection as a function of 
issues in reading, and lesson planning among other aspects. State / INT ASC standards l (d), 1 

(e), 2 (c), 4(g), 4 (h), 4 (I), 5 (n), 5 (s), 7 (a), 7 (b), 7 (j), 7 (k), 7 (n), 8 (a), 8 (e), 8 (h), 8 (k), 8 (n), 8 (s). 
Danielson Frameworks addressed are 1 b, le, ld, le, If, 3a, 3c, and 3e. Arkansas Foundations of 

Reading - Science of Reading 1.1, 1.2, and 1.3. 

Course Objectives for law, history, and philosophy (to be done prior to class beginning): 
I. The student will be able to explain the attendance requirement in Arkansas public schools as provided in 

the state constitutional provisions. State/INTASC Standards 9 (f), 9 (j), 9 (k), 9 (n), 9 (o), 10 (f), 10 
(g), 10 (h), 10 (i), IO(j). The Frameworks addressed are 4a, 4b, 4d, 4e, and 4f, which apply to 
objectives 1-11 . 

2. The students will be able to discuss the concepts of the right to an education and to list the steps in 
procedural due process. 

3. The student will be able to explain the concept of freedom of speech and expression in relation to the 
concerns of the school. 

4. The student will be able to explain the establishment clause of the first amendment and to discuss the 
limitations of religious activities in school. 

5. The student will be able to explain the 4th amendment and to define the role of the schoo l in conducting 
student searches. 

6. The student will be able to discuss the legal obligations of schoo l personnel regarding discipline. 
7. The student will be able to discuss the background of racial and gender equality in the public school. 
8. The student will be able to explain how to protect students· welfare in the public schools by being aware 

of tort liability . 
9. The student will be able to discuss the legal, moral and ethical responsibilities of public school teachers. 
I 0. The student will be able to identify key law terms. 
11 . Be able to define philosophy, metaphysics, epistemology, axiology, logic, perennial ism, 
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progressivism/experimentalism, essentialism, existentialism, behaviorism, and reconstructionism . State 
Standard 10 (t). 

12. Given scenarios, identify whether a speaker is a perennialist, experimentalist, essentialist, existentialist, 
behaviorist, or reconstructionist. State Standard 10 (t) 

13. Name and define the six major forces that have shaped American education--local control, universal 
education, public education, comprehensive education, secular education, changing ideas of the basics. 
State Standard 10 (t) 

14. (This begins the content area reading objectives). Students will be able to name and show proper 
applications of phonological and phonemic awareness, concepts of print and alphabetic principle, and 
word analysis skills and strategies. State /INTASC standards I (d), 1 (e), 2 (c), 4(g), 4 (h), 4 (I), 5 (n), 
5 (s), 7 (a), 7 (b), 7 U), 7 (k), 7 (n), 8 (a), 8 (e), 8 (h), 8 (k), 8 (n), 8 (s). Danielson Frameworks 
addressed are I b, le, Id, le, lf, 3a, 3c, and 3e. Arkansas FOR Science of Reading I.I. 

15. Students will demonstrate how to use the Directed Reading Approach in planning lessons in their 
content fields and will exhibit awareness of the development ofreading comprehension via vocabulary 
development, reading comprehension skills and strategies for imaginative/ literary texts and for 
informational/expository texts. State /lNTASC standards I (d), 1 (e), 2 (c), 4(g), 4 (h), 4 (I), 5 (n), 5 
(s), 7 (a), 7 (b), 7 (j), 7 (k), 7 (n), 8 (a), 8 (e), 8 (h), 8 (k), 8 (n), 8 (s). Danielson Frameworks 
addressed are I b, 1 c, Id, le, lf, 3a, 3c, and 3e. Arkansas FOR Science of Reading 1.2. 

16. Students will demonstrate an awareness of reading assessment and instruction including their 
understanding of the interplay of word length, sentence length, and readers' experiences, in re-writing 
passages from secondary textbooks at a minimum of three grade levels lower than they were presented 
in those textbooks, formal and informal methods for assessing reading development, and other methods 
for increasing reading development. State /INT ASC standards I (d), I (e), 2 (c), 4(g), 4 (h), 4 (I), 5 
(n), 5 (s), 7 (a), 7 (b), 7 (j), 7 (k), 7 (n), 8 (a), 8 (e), 8 (h), 8 (k), 8 (n), 8 (s). Danielson Frameworks 
addressed are lb, le, Id, le, lf, 3a, 3c, and 3e. Arkansas FOR Science of Reading 1.3. 

17. Identify and/or explain aspects of a professional learning community (Arkansas 
Teaching Standards 9 & 10, TESS 4d). 

18. Appropriately recognize elements of a professional learning community when observed 

and/or experienced (Arkansas Teaching Standard 10, TESS 4d). 

19. Examine student data in order to improve student learning and progress (Arkansas 

Teaching Standards 9 & 10, TESS 4a). 

20. Demonstrate collaborative efforts to examine and/or improve student learning 

(Arkansas Teaching Standard 10, TESS 4c, 4d). 

Assessment and evaluation methods 

The following are required: 

1. attendance and participation to all PD days (Arkansas Tech Student Handbook). There are NO 
excused absences for ANYTHING unless ATU has released you from a requirement-

a. please make sure you have people who can help in case of family illnesses, flat tires, 
sporting events, children's getting out of school, etc. 

b. No---you can not miss for attending a football game(band concert, basketball, FFA, FBLA, or 
any other event you help with) if it falls on a class day. 

c. We only meet 4 times. You can go late on your own or whatever you need to do, but you 
MUST be in our class or fail the class. 

d. DO NOT SCHEDULE ANY DOCTORS, DENTIST, ETC. APPOINTMENTS). Failure to attend class 
is failure in the class. 

2. Be able to explain the theory of Grit and how that applies to student internship, the student's 
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future career, and to creating strong future students of their own. 
3. For School Law, satisfactory performance on an completion of the mandated reporter IDEAS 

training and ethics video assignment 
This must be completed and uploaded to blackboard by August 16 at 11:59 p.m. 

4. We will have some on line PD courses that you will take, complete, and upload the 
certificate of completion for. 

5. Content Area Reading-
a. Students are to write a lesson plans that on a topic that will be assigned relating to content 

area reading and that you teach from using and demonstrating a Constructivist Approach; 
b. Utilize the lesson plan format that will be discussed in class, used in yourEd. Psyc class, and 

will be used in student teaching. 
c. We will work on these in class on Day 2 and then students will turn in their a lesson plans 

when they return to a later PD day and teach from them.(100 points total); 
d. You will each teach a mini-lesson individually in a small group to peers from another subject 

area. Please include how you will assess the reading performance and what method you will 
use based on the three Arkansas Foundations of Reading - Science of Reading 
competencies. 

e. You will need to also have a copy of some information to give to your small group to teach 
them to read more effectively using science of reading approaches. 

i. Plan on making up to 8 copies of your article, chapter, etc. that you are teaching 
from. 

6. Completion of the IDEAS science of reading modules. 
7. Be able to explain TESS to other individuals 
8. Students will create their resume up to industry standards by utilizing our student 

services on campus. 

a. Have a copy of your rough draft resume on Day 2. 
b. After listening to the representative from Career services speak, you will send her your 

revised resume which she will critique. 
c. Once they are up to standards, they will be uploaded to TaskStream. Students will have a 

signed e-mail or letter from those offices stating that you have worked with them. 
9. Students will create a PGP which will help prepare them for becoming a reflective teacher as well 

as help prepare them for TESS when they become a classroom teacher. You will also be able to use 
these as a part of your portfolio. © 

10. Students will complete several IDEAs modules to help: 
a. Further your understanding in several areas of teaching and management 
b. Complete courses that you will have to have the certificates to give to the licensure officer 

so that the state will license you. 
i. We are just trying to keep you on track with completing those in a timely manner. 

© 
Calculation of the grade for ELED4003: 

Ethics/Law assignment: 

Resume rough draft in class 

Resume final draft 

Lesson Plan/quiz question 

100 points 

25 points 

50 points 

25 points 
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IDEAS PD modules . 480 points 

PGP 50 points 

Attendance on each day (100 each day) 400 points 

(Role wi ll be taken at different points during the day and if you don't respond, you wi ll lose points for that section of the class day.) 

Reflective piece on the last day/final 50 points 

There will be random points for exit slips at the end of some days-25 points 

This is tentative and may change as the course evolves and changes. 

90 -100 % A 
89 - 80 % B 
79 - 70 % C 
Below 70% F 

Late enrollment; absences, again : Due to the brief nature of "the block," students must attend all day on the 4 

days we hold class. This three-semester hour course will be completed in 4 sessions plus outside of class 

assignments. All assignments are required when due. No late work. No exceptions. No requests from you to 

have extensions please. Consider this your job this semester. This is a fast-moving, intense pre-service 

educational experience. 

Administrative Requirements: 

1. You MUST go to blackboard and do the federally mandated attendance module during the first 
week of ATU classes. 

2. You will be dropped by the registrar's office this semester if you do not, because we have to turn 
you in as non-attending since we have no other way of knowing if you are going to show up before 
our attendance deadline. 

3. You must complete Module 1 of our class PRIOR to entering the public schools. 
4. Attendance policy: Students are expected to attend all class meetings, DRESS PROFESSIONALLY, 

and participate fully. Most class meetings will require the active involvement of students. For 
emergency absences, refer to the Arkansas Tech Student Handbook. 

Don't schedule Doctor's appointments, purchase tickets to something, go on vacation, have a 

sick sister/grandma/aunt/dog/goldfish or anything else that keeps you from PD days. YOU 

HAVE TO BE HERE! 

Don't get sick ... (please) 

Other family emergencies will be dealt with on an individual basis (basically only a death in the 

family will be considered unless I have guidance from student services otherwise). This does 

not include sick children, spouses, etc. You need to make sure you have steady childcare 

(even for sick children) and reliable transportation. Do not ask to skip class or leave early to 

go do volunteer coaching etc. You will have after class time and all of internship for that. 
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*****DON'T ASK US TO MISS CLASS FOR A BALLGAME!!! We moved the class to Thursday to 

have less conflicts that we previously did. If you have a game, you will have to go late. Sorry. 

We only meet 4 times and there are a LOT of games. 

5. Plagiarism and other academic misconduct: Any student found to have committed academic 
misconduct including, but not limited to cheating, plagiarism, or other forms of academic 
dishonesty is subject to the disciplinary section outlined in the Arkansas Tech Student Handbook. 

6. Quality and timeliness of work: All work submitted should be of professional quality, neatly 
presented, grammatically correct and free of spelling and punctuation errors. Work that is late 

will not receive credit. That does not mean you won't have to do it. Promptness and the ability 
to meet short deadlines are professionally-related competencies. Make it your motto: 

"No excuses. I will make it happen." 

7. We would suggest NOT waiting until the last minute to upload assignments. If they are late-they 
are late. If your internet, computer, tablet, or blackboard is down, that is your problem for not 
planning ahead-not ours. 

8. Bring a device specifically a tablet or laptop (not phone) (we don' t have lots of outlets-charge it), 
iPad, surface, etc. to work on. Sometimes, we will be doing on-line activities. EVERY MEETING 

Policies: 
Attendance 

Class attendance and participation is required. Please refer to the course schedule and make a note of the 

class meeting dates for this course. 

Academic Dishonesty 

A university exists for the purpose of educating students and granting degrees to all students who complete 

graduation requirements. Therefore, Arkansas Tech University requires certain standards of academic 

integrity and conduct from all students. Arkansas Tech University expects an academic atmosphere to be 

maintained in all classes. This atmosphere is created by both the professor and the class to enable all 

students, enrolled to reach their academic potential. Students are expected to attend class, conduct 

themselves in a non-disruptive manner in class, and refrain from cheating, plagiarism, or both unfair and 

dishonest practices. Academic offenses involving dishonesty and misconduct not expressly set forth in the 

definitions may also be considered dishonesty or academic misconduct. 

Code of Academic Integrity 
On August 15, 2019, the ATU Board of Trustees approved a revised Code of Academic Integrity for use and 

inclusion in the Faculty and Student Handbooks starting this fall 2019. The code will provide guidance to 

students and faculty on the definition, types, and process for addressing academic integrity and possible 
violations. 

This code reserves the right of faculty to set the academic sanctions for violations of academic integrity in 

their classes. For that reason, we offer the following guidance for what to include in your syllabi: 

1. A clear statement of possible academic sanctions you might assign for a violation of academic 
integrity MUST be included in your syllabus. 

2. The typical approach is to suggest the range of possible sanctions so faculty have the flexibility to 
make the sanction fit the context. 

3. Be consistent with how you address like violations within your course. 
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Example: Students who violate the Code of Academic Integrity (cheating, plagiarism, etc.) face 

penalties ranging from being required to redo the assignment (i.e., properly cite sources in cases 

of plagiarism) to failure of the assignment and/or class. The sanction is dependent on the severity 

of the violation as well as the number of times a student has violated the policy in the class. 

Egregious or multiple violations may result in additional university level sanctions. 

All violations should be reported to Academic Affairs through the filing of an Academic Integrity Violation 

Referral form. This form has been developed as a central repository for academic integrity violations for the 

university. Students who violate the policy more than once or who appeal a finding of academic integrity 

violation by the faculty member will be referred to the Academic Appeals Committee of the Faculty Senate 

per the Code of Academic Integrity. 

The Code can be found in the Faculty Handbook (2019 update) and in the Student Handbook, as well as 

(coming soon) a university web site dedicated to Academic Integrity resources. The URL for the website will 

be https://www.atu.edu/academic-integrity and should be running by the first week of classes. 

Definitions 
Academic Di<;ltonesty 

Academic dishonesty refers to the various categories of cheating and plagiarism in the classroom. 

Cheating 
Cheating on an examination, quiz, or homework assignment involves any of several categories of 

dishonest activity. Examples of this are: a) copying from the examination or quiz of another student; 

b) bringing into the classroom notes, messages, or crib sheets in any format which gives the student 

extra help on the exam or quiz, and which were not approved by the instructor of the class; c) 

obtaining advance copies of exams or quizzes by any means; 

d) hiring a substitute to take an exam or bribing any other individual to obtain exam or quiz 

questions; e) buying term papers from the Internet or any other source; and f) using the same paper 

to fulfill requirements in several classes without the consent of the professors teaching those classes. 

Plagiarism 
Plagiarism is stealing the ideas or writing of another person and them as one's own. This includes not 

only passages, but also sentences and phrases that are incorporated in the student's written work 

without acknowledgement to the true author. Any paper written by cutting and pasting from the 

Internet or any other source is plagiarized. Slight modifications in wording do not change the fact 

that the sentence or phrase is plagiarized. 

Acknowledgement of the source of ideas must be made through a recognized footnoting or citation 

format. Plagiarism includes recasting the phrase or passage in the student's own words of another's 

ideas that are not considered common knowledge. Acknowledgement of source must be made in this 

case as well. 

Academic Misconduct 
Academic misconduct concerns the student' s classroom behavior. This includes the manner of 

interacting with the professor and other students in the class. For example, students may disrupt the 

learning environment in a classroom through inappropriate behavior, such as, 

talking to students, unnecessary interruptions, attempting to monopolize the professor's attention, 

or being chronically late to class. Misconduct also covers verbal or nonverbal harassment and/or 
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threats in the relation to classes. Student behavior should not infringe on the rights of other students 

or faculty during a class. (Arkansas Tech University Graduate Catalogue). 

Tobacco Products 
No tobacco products are allowed in classrooms. 

Technology 
Students are requested to use proper netiquette when communicating with students during on line assignment, to 

ensure a quality learning environment for all. There are inherent technological expectations that need to be 

considered with this class. As part of this course, students will submit assignments in Blackboard, Arkansas IDEAS, 

and Taskstream. 

Technical Support 
Technical support for using Blackboard is provided by the Campus Support Center which is located in the Ross 

Pendergraft Library and Technology Center Room 150. 

Phone: (479) 968-0646 

Toll-Free: (866} 400-8022 

Email: campussupport@atu.edu 

Hours of Operation: 24 hours a day, 7 days a week Website: 

https ://ois.atu .edu/ 

Incomplete Grade Contract 
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A grade of " I" {Incomplete) may be recorded for a student who has not completed all the requirements of a course 

ONLY in situations where the student has an illness or other circumstances beyond the student's control, and has 

completed at least 75% of the course requirements, provided work already completed is of passing quality. If a 

grade of "I" is assigned, the instructor will complete an "Incomplete Grade Contract," setting a reasonable time 

limit within the following semester in which the work must be completed. The incomplete grade contract is to be 

signed by both the instructor and the student. 

An " I" grade must be removed by the end of the succeeding regular semester of enrollment after the "I" is 

received. Beginning in the first summer term, 1990, and thereafter, a grade of "I" will not be computed in the grade 

point average for the semester recorded; however, the "I" will automatically change to a grade of "F" and be 

computed in the grade point average at the end of the next regular semester {fall or spring), unless course 

requirements are completed and the final grade is reported before the end of the semester. 

Inclement Weather Policy 
Classes meet unless the University has closed due to inclement weather. In the event dangerous road conditions 

exist where you live or in the area you travel, you must exercise sound judgment in deciding whether to attend class. 

Please check Blackboard to learn of the University's closing. If the University has not closed and you decide it would 

be unsafe to attend class, please notify the professor by email concerning your decision. 

Access, Accommodations, and Diversity 
Access 

Arkansas Tech University adheres to the requirements of the Americans with Disabilities Act in order to 

prevent barriers to academic accessibility. If you need an accommodation due to a disability, please contact 

the ATU Office of Disability Services, located in Doc Bryan Student Center, Suite 171, or visit 

http://www.atu.edu/disabilities/index.php. 

Accommodation 

If a specific accommodation is needed due to temporary or long-term injury, handicap, or disability, please 

contact the instructor as soon as possible. Please remember this is a teaching institution that focuses on its 

teaching mission. If clarification or other individual help with course material or objectives is required, 

contact the instructor as soon as possible. Please take advantage of all the resources available to you. 

Diversity 

Arkansas Tech University does not discriminate on the basis of color, sex, sexual orientation, gender identity, 

race, age, national origin, religion, veteran status, genetic information, or disability in any of our practices, 

policies, or procedures. If you have experienced any form of discrimination or harassment, including sexual 

misconduct {e.g. sexual assault, sexual harassment, sta lking, domestic or dating violence), we encourage you 

to report this to the institution. If you report such an incident of misconduct to a faculty or staff member, 

they are required by law to notify Arkansas Tech 

University's Title IX Coordinator and share the basic fact of your experience. The Title IX Coordinator will then 

be available to assist you in understanding all of your options and in connecting you with all possible 

resources on and off campus. For more information please visit: http:ljwww.atu.edu/titleix/index.php. 
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Any student who faces challenges securing their food or housing and believes this may affect their 

performance in the course is urged to notify the instructor, if they are comfortable in doing so. 

Community resources are available for students and can be found at the following webpage: 

https://www.atu.edu/local resources/ 

If a student finds they need more support, they are encouraged to contact the Office of the Vice President for Student 
Services (479-968-0238). 

Privacy &Accessibility Policies: 

See the following links: 

Third-Party Privacy and Accessibility Policies or https://www.atu.edu/etech/privacy accessibility.php 

COVID-19 Considerations: 

In order to help keep our ATU community safe, healthy, and to prevent the spread of 

COVID-19, students must follow several steps: 

4. Masks must be worn by all students in public spaces, including classrooms and 
laboratories. Any student showing up for class without a mask will be given the 
opportunity to retrieve one. Entry into classrooms and laboratories without a mask 
will be prohibited. Please refer to the guidance from CDC as to the proper use of cloth 
masks 

(https://www.cdc.gov/coronavirus/2019-ncov/prevent-gettingsick/how-to-wear-cloth-face­

coverings.html). Note that CDC does not 

recommend the use of a face shield in the place of a cloth mask (https://www.cdc.gov/coronavirus/2019-

ncov/prevent-gettingsick/cloth-face-cover-guidance.html). 

5. All students are required to participate in a daily health self-screen 
(https://www.atu.edu/pandemicrecovery/student-healthscreening.php). For 

commuting to campus, please complete 
students 

before coming to campus. For residential students, please complete each day 

before leaving your residence hall. If you do not own a thermometer, please have 

your temperature taken at one of the temperature testing sites listed in the 

student health screening document and repeated below: 

• Department of Public Safety available beginning July 6th (716 N El Paso Avenue); 
Monday-Friday; 8am-Spm 
• Health and Wellness Center available beginning August 3rd (outdoor tent station 
by north entrance of Doc Bryan Student Services Center); Monday-Friday; 8am-Spm 
• University Commons Clubhouse available beginning August 10th; Monday-
Friday; 8am-10pm and Sunday; Spm-lOpm 

6. All students must maintain at least 6 feet of distance from every person present in 
all instructional spaces used in this course (classrooms, laboratories, etc.). 
7. Any student who tests positive for COVID-19 is asked to self-report to the ATU Health and 
Wellness Center by calling (479) 968-0329 or sending email to hwc@atu.edu. Doing so will 
allow the university to communicate 
directly with others who might have been exposed to the virus and take any 

appropriate cleaning and sanitizing measures. 

For more information about ATU COVID-19 policies, please refer to the ATU Pandemic 
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(https://www.atu.edu/pandemicrecovery/docs/Pandemic%20Framework2020.pdf) as well as the 

University's Pandemic Recovery webpage 

( https://www.atu.edu/pandem icrecovery /). 
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Title Signature Date 
Department Head 8/1/22 
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Vice President for Academic Affairs 

Committee Approval Date 
General Education Committee (Undergraduate Proposals Only) 

Teacher Education Committee (Graduate or Undergraduate Proposals) 

Curriculum Committee (Undergraduate Proposals On ly) 

Faculty Senate (Undergraduate Proposals Only) 

Graduate Council (Graduate Proposals Only) 

Course Subject: (e.g., ACCT, ENGL) Course Number: (e.g., 1003) Effective Term: 
ELED 4903 C Spring E Summer I 

Official Catalog Title: (If official tit le exceeds 30 characters, indicate Banner Title below) 

Residency A in Elementary Education 



Banner Title: (limited to 30 characters, including spaces, capitalize all letters - this will display on the transcript) 

RESIDENCY A ELEM EDUCATION 



Will this course be cross-listed with another existing course? If so, list course subject and number. 

eves ENo I 
Will this course be cross-listed with a course currently not in the undergraduate or graduate catalog? 

If so, list course subject and number. eves ENo I 
Is this course repeatable for additional earned hours? C ves ENo How many total hours? I 
Grading: E Standard Letter C P/F C Other I 
Mode of Instruction (check appropriate box): 

E Ol LPc:ture C 02 Lecture/La bo ratory C 03 L;ihor;itorvonlv 

C 05 Pract ice Teach i ng C 06 Interns hip/Practi cum C 07 Apprenticeship/Exte rn ship 

COB I ndependent Study C 09 Readings C 10 Speci al Topi cs 

C 12 Individua l Lessons C 13 Appl ied Instructio n C 16 Studio Course 

C 17 Disserta ti on C 18ActivityCourse C 19 Semi nar C 98 Other 

Does this course require a fee? Cves ENo How Much? I Select Fee Type 

If selected other list fee type: I 
r Elective r Major r Minor 

(If major or minor course, you must complete the Request for Program Change form to add course to 
program.) 

If course is required by major/ minor, how frequently will course be offered? 

Every Fall and Spring full semester 
Will this course require any special resources such as unusual maintenance costs, library resources, special 
software, distance learning equipment, etc.? 
No 
Will this course require a special classroom (computer lab, smart classroom, or laboratory)? 
No 

Answer the following Assessment questions: 

a. If this course is mandated by an accrediting or certifying agency, include the directive. If not, state 

not applicable. 

Not Applicable 

b. If this course is required for the major or minor, complete the following. 

1. Provide the 12rogram level learning outcome(s) it addresses. 

The primary goal of Residency A is to integrate coursework with the realities of the actual classroom to 

provide a practical and experimental learning environment for the intern where the intern can actively 

attempt to apply his or her developing knowledge and skills in a supportive environment. To accomplish 

this goal, specific objectives have been identified. The Intern will: 

1. Communicate accurately and effectively in the content area. 
2. Maintain professional rapport with students. 
3. Obtain feedback from and communicate with students in a way that enhances student learning. 



4. Encourage the development of student involvement, responsibility, and critical thinking skills. 
5. Manage the classroom in a way that ensures the best use of instructional time. 
6. Create an atmosphere conducive to learning, self-discipline, and development of positive self-

concept. 

7. Use a variety of instructional techniques, methods, and media related to the objectives. 
8. Organize instruction to take into account individual and cultural differences among learners. 
9. Plan instruction to achieve selected objectives. 

10. Demonstrate understanding of human growth and development characteristics of students. 
11. Demonstrate the value of self-evaluation and reflective thinking. 
12. Demonstrate an understanding of the importance of educational research. 
13. Demonstrate knowledge of foundations of public education in America, both at the state and 

district levels. 

14. Demonstrate knowledge of legal responsibilities of the public-school system. 
15. Prepare to arrange for conference and referral opportunities. 

2. Provide tool or measure directly linked to each program learning outcome. (How will student 
learning in this outcome be measured?) 

This program change will allow the student program to be more practiced based which is called 
for by the State of Arkansas. This program change is in reaction to a Forward Arkansas Grant 
we were awarded with the support of the Arkansas Department of Elementary and Secondary 
Education. This will allow students to have meaningful co-teaching experiences in the field and 
a seminar during the first semester of their senior year to increase their classroom experiences 
and mentoring experiences. 

c. What is the rationale for adding this course? What evidence demonstrates this need? 

The addition of this course will provide students with more time in the public school classrooms 
allowing them to put theory into practice while have multiple systems of support including but 
not limited to mentor teachers, site coordinators, and instructors. It will also allow students to 
experience a full year of public school prior to becoming certified teachers and having a 
classroom of their own. 

Measures to assess these different lnTASC Standards and FFT criteria include Formative Observations 
Arkansas Tech Universitv Student Residency Formative Observation Form 

Intern Name, Program, Email, Evaluator Name and Email: Date: 
and T number: 

What is your supervisory role? ATU Campus-based School: 
(Circle one.) Cohort ATU Content 



Which evaluation is this? 
(Circle one.) 

1 2 3 

TESS Domain 1: Planning and Preparation 

4 

la -Demollstrating Knowledge of Content and Pedagogy (Arkansas Teaching Standards 
(ATS)llnTASC Standard 4 Content Knowledge) 

INEFFECTIVE PROGRESSING EFFECTIVE 

The intern's plans and The intern's plans and practice reflect The intern's plans and 
practice display little some awareness of the important practice reflect solid 
knowledge of the content, concepts in the discipline, prerequisite knowledge of the content, 
prerequisite relationships relationships between them, and the prerequisite relationships 
between different aspects of instructional practices specific to that between important 
the content, or the discipline. concepts, and the 
instructional practices instructional practices 
specific to that disc ipline. specific to that discipline. 

1 b - Demonstrating Knowledge of Students (A TS/In T ASC Standard 1 and 2 Learning 
Development and Differences) 

INEFFECTIVE PROGRESSING EFFECTIVE 

The intern demonstrates little The intern indicates the importance of The intern actively seeks 
or no knowledge of students' understanding students' backgrounds, knowledge of students' 
backgrounds, cultures, skills, cultures, ski lls, language proficiency, backgrounds, cultures, 
language proficiency, interests, and special needs, and attains skills, language 
interests, and special needs, this knowledge for the class as a whole. proficiency, interests, and 
and does not seek such special needs, and attains 
understanding. this knowledge for groups 

of students. 

lc-Settillg Instructional Outcomes (ATS/JnTASC Standard 4 Content Knowledge aml 
Standard 7 Planning for Instruction) 



INEFFECTIVE PROGRESSING EFFECTIVE 

Instructional outcomes are Instructional outcomes are of moderate Instructional outcomes are 
unsuitable for students, represent rigor and are suitable for some students, stated as 
trivial or low-level learning, o r but consist of a combination of activities goals that can be assessed, 
are stated only as activities. They and goals, some of which permit viable reflecting 
do not pern1it viable methods of methods of assessment. They reflect rigorous learning and 
assessment. more than one type of learning, but the curriculum 

intern makes no attempt at coordination standards. They represent 
or integration. different types 

of content, offer 
opportunities for both 
coordination and 
integration, and take the 
needs of individual 
students into account. 

1 d - Demonstrating Knowledge of Resources (A TS/In T ASC Standard 7 Planning for 
Instruction) 

INEFFECTIVE PROGRESSING EFFECTIVE 

The intern demonstrates little The intern demonstrates some The intern is fully aware of 
or no familiarity with familiarity with resources available the resources available 
resources to enhance own through the school or district to through the school or district 
knowledge, to use in teaching, enhance own knowledge, to use in to enhance own knowledge, 
or for students who need teaching, or for students who need to use in teaching, o r for 
them. The intern does not seek them. The intern does not seek to students who need them. 
such knowledge. extend such knowledge. 

1 e - Designing Coherent Instruction (A TS/In TASC Standard 4 Content Knowledge and 
Standard 7 Planning for Instruction) 

INEFFECTIVE PROGRESSING EFFECTIVE 

The series of learning The series of learning The intern coordinates 
experiences is poorly aligned experiences demonstrates partial knowledge of content, of 
with the instructional alignment with instructional students, and of resources to 
outcomes and does not outcomes, and some of the design a series of learning 
represent a coherent structure. experiences are likely to engage experiences aligned to 
The experiences are suitable students in significant learning. instructional outcomes and 
for only some students. The lesson or unit has a suitable for groups of 

recognizable structure and students. The lesson or unit 
reflects partial knowledge of has a clear structure and is 
students and resources. likely to engage students in 

significant learning. 



If-Designing Student Assessments (ATS/lnTASC Standard 6 Assessment) 

INEFFECTIVE PROGRESSING EFFECTIVE 

The intern's plan for assessing The intem's plan for student The intem's plan for student 
student learning contains no assessment is partially aligned with assessment is aligned with the 
clear criteria or standards, is the instructional outcomes, without instructional outcomes, uses 
poorly aligned with the clear criteria, and inappropriate for clear criteria, and is 
instructional outcomes, or is at least some students. The intern appropriate to the needs of 
inappropriate for many intends to use assessment results to students. The intern intends 
students. The results of plan for future instruction for the to use assessment results to 
assessment have minimal class as a whole. plan for future instruction for 
impact on the design of future groups of students. 
instruction . 

.Domain 1 Criteria Feedback and Next Steps: 

What does the student intern need to improve upon in this Domain that will be 
observed again in future lessons? 

What are evaluator recommendations for the student intern to implement in future 
lessons (actionable steps) in this domain? 

TESS Domain 2: The Classroom Environment 

2a - Creating an Environment of Respect and Rapport (A TS/In TASC Standard 3 Learning 
Environments) 

INEFFECTIVE PROGRESSING EFFECTIVE 

Classroom interactions, both Classroom interactions, both between Classroom interactions 
between the intern and the intern and students and among between the intern and 
students and among students, are generally appropriate and students and among 
students, are negative, free from conflict, but may be students are polite and 
inappropriate, or insensitive characterized by occasional displays of respectful, reflecting 
to students' cultural insensitivity or lack of responsiveness general warn1th and caring, 
backgrounds and are to cultural or developmental differences and are appropriate to the 
characterized by sarcasm, among students. cultural and developmental 
put- downs, or conflict. 



differences among groups 
of students. 

2b - Establishing a Culture for Leaming (A TS/In TASC Standard 3 Leaming 
Environments) 

INEFFECTIVE 

The classroom environment 
conveys a negative culture for 
learning, characterized by low 
intern commitment to the 
subject, low expectations for 
student achievement, and little 
or no student pride in work. 

PROGRESSING 

The intern's attempt to create a culture 
for learning is partially successful, with 
little intern commitment to the subject, 
modest expectations for student 
achievement, and little student pride in 
work. Both the intern and students 
appear to be only "going through the 
motions." 

EFFECTIVE 

The classroom culture is 
characterized by high 
expectations for most 
students and genuine 
commitment to the subject 
by both intern and 
students, with students 
demonstrating pride in 
their work. 

2c-Managing Classroom Procedures (ATS/lnTASC Standard 3 Leaming Environments) 

INEFFECTIVE 

Much instructional time is 
lost because of inefficient 
classroom routines and 
procedures for transitions, 
handling of supplies, and 
perfonnance of 
noninstructional duties. 

PROGRESSING 

Some instructional time is lost because 
classroom routines and procedures for 
transitions, handling of supplies, and 
perforn1ance of noninstructional duties 
are only partially effective. 

EFFECTIVE 

Little instructional time is 
lost because of classroom 
routines and procedures for 
transitions, handling of 
supplies, and perforn1ance 
of noninstructional duties, 
which occur smoothly. 

2d - Ma11agi11g Student Behavior (ATS/InTASC Standard 3 Leami11g E11viro11ments) 

INEFFECTIVE 

There is no evidence that 
standards of conduct have 
been established and little 
or no intern monitoring of 
student behavior. Response 
to student misbehavior is 
repressive or disrespectful 
of student dignity. 

PROGRESSING 

It appears that the intern 
has made an effort to 
establish standards of 
conduct for students. The 
intern tries, with uneven 
results, to monitor 
student behavior and 

EFFECTIVE 

Standards of conduct appear to be clear to 
students, and the intern monitors student 
behavior against those standards. The intern's 
response to student misbehavior is appropriate 
and respects the students' dignity. 



respond to student 
misbehavior. 

2e- Organizillg Physical Space (ATS/InTASC Standard 3 Learning Environments) 

INEFFECTIVE 

The physical environment is 
unsafe, or some students don't 
have access to learning. 

Alignment between the 
physical arrangement and 
the lesson activities is poor. 

PROGRESSING 

The classroom is safe, and essential 
learning is accessible to most students; 
the intem's use of physical resources, 
including computer technology, is 
moderately effective. The intern may 
attempt to modify the physical 
arrangement to suit learning activities, 
with partial success. 

Domain 2 Criteria Feedback and Next Steps: 

EFFECTIVE 

The classroom is safe, and 
learning is accessible to all 
students; the intern ensures 
that the physical 
arrangement is appropriate 
to the teaming activities. 
The intern makes effective 
use of physical resources, 
including computer 
technology. 

What does the student intern need to improve upon in this Domain that will be 
observed again in future lessons? 

\Vhat are evaluator recommendations for the student intern to implement in future 
lessons (actionable steps) in this domain? 

TESS Domain 3: Instruction 

3a- Communicating with Students (ATS/lnTASC Standard 5 Application of Content and 
Standard 8 Instructional Strategies) 



INEFFECTIVE PROGRESSING EFFECTIVE 

Expectations for learning, Expectations for learning, directions Expectations for learning, 
directions and procedures, and procedures, and explanations of directions and procedures, 
and explanations of content content are clarified after initial and explanations of content 
are unclear or confusing to confusion; the intern's use of language are clear to students. 
students. The intern's use of is correct but may not be completely 
language contains errors or appropriate for students' cultures or Communications are 
is inappropriate for students' levels of development. appropriate for students' 
cultures or levels of cultures and levels of 
development. development. 

3b- Using Questioning and Discussion Techniques (ATS/InTASC Standard 8 
Instructional Strategies) 

INEFFECTIVE PROGRESSING EFFECTIVE 

The intern's questions are Some of the intern's questions elicit a Most of the intern's 
low-level or thoughtful response, but most are low- questions elicit a 
inappropriate, eliciting level, posed in rapid succession. The thoughtful response, and 
limited student intem's attempts to engage all students the intern allows sufficient 
participation and in the discussion are only partially time for students to 
recitation rather than successful. answer. All students 
discussion. participate in the 

discussion, with the intern 
stepping aside when 
appropriate. 

3c - Engaging Students in Leaming (ATS/InTASC Standard 5 Application of Content 
and Standard 8 Instructional Strategies) 

INEFFECTIVE PROGRESSING EFFECTIVE 

Activities and assignments, Activit ies and assignments, 
materials, and groupings of materials, and groupings of 
students are inappropriate Activities and assignments, materials, students are fully 
for the instructional and groupings of students are partially appropriate for the 
outcomes or students' appropriate to the instructional outcomes instructional outcomes and 
cultures or levels of or students' cultures or levels of students' cultures and 
understanding, resulting in understanding, resulting in moderate levels of understanding. 
little intellectual intellectual engagement. The lesson has All students are engaged in 
engagement. The lesson has a recognizable structure, but that work of a high level of 
no structure or is poorly structure is not fully maintained. rigor. The lesson's structure 
paced. is coherent, with 

appropriate pace. 

3d - Using Assessment in Instruction (ATS/InTASC Standard 6 Assessment) 



INEFFECTIVE PROGRESSING EFFECTIVE 

Assessment is not used in Assessment is occasionally used in Assessment is regularly 
instruction, either through instruction, through some monitoring of used in instruction, 
monitoring of progress by progress of learning by the intern and/or through self-assessment by 
the intern or students, or students. Feedback to students is students, monitoring of 
through feedback to uneven, and students are aware of only progress of learning by the 
students. Students are some of the assessment criteria used to intern and/or students, and 
unaware of the assessment evaluate their work. high-quality feedback to 
criteria used to evaluate their students. Students are fully 
work. aware of the assessment 

criteria used to evaluate 
their work. 

3e - Demonstrating Flexibility and Responsiveness (A TS/InTASC Standard 5 Application 
of Content and Standard 8 Instructional Strategies) 

INEFFECTIVE PROGRESSING EFFECTIVE 

The intern adheres to the The intern attempts to modify the lesson The intern promotes the 
instruction plan, even when a when needed and to respond to student successful learning of all 
change would improve the questions, with moderate success. The students, making 
lesson or address students' intern accepts responsibility for student adjustments as needed to 
lack of interest. The intern success, but has only a limited instruction plans and 
brushes aside student repertoire of strategies to draw upon. accommodating student 
questions; when students questions, needs, and 
experience difficulty, the interests. 
intern blames the students or 
their home environment. 

Domain 3 Criteria Feedback and Next Steps: 

What does the student intern need to improve upon in this Domain that will be 
observed again in future lessons? 

What are evaluator recommendations for the student intern to implement in future 
lessons (actionable steps) in this domain? 

TESS Domain 4: Professional Responsibilities 



4a - Reflecting on Teaching (A TS/In TASC Standard 9 Professional Learning and Ethical 
Practice) 

INEFFECTIVE PROGRESSING EFFECTIVE 

The intern does not accurately The intern provides a partially The intern provides an 
assess the effectiveness of the accurate and objective description of accurate and objective 
lesson and has no ideas about the lesson but does not cite specific description of the lesson, 
how the lesson could be evidence. The intern makes only citing specific evidence. 
improved. general suggestions as to how the The intern makes some 

lesson might be improved. specific suggestions as to 
how the lesson might be 
improved. 

4b- Maintaining Accurate Records (ATSlbtTASC Standard 9 Professional Learning and 
Ethical Practice) 

INEFFECTIVE PROGRESSING EFFECTIVE 

The intern's systems for The intern's systems for maintaining The intern's systems for 
maintaining both instructional both instructional and maintaining both 
and noninstructional records noninstructional records are instructional and 
are either nonexistent or in rudimentary and only partially noninstructional records 
disarray, resulting in errors and effective. are accurate, efficient, and 
confusion. effective. 

4c - Communicating with Families (ATS/InTASC Standard JO Leadership and 
Collaboration) 

INEFFECTIVE PROGRESSING EFFECTIVE 

The intern's communication The intern adheres to school The intern communicates 
with families about the procedures for communicating with frequently with families 
instructional program or about families and makes modest attempts and successfully engages 
individual students is sporadic to engage families in the them in the instructional 
or culturally inappropriate. The instructional program. But program. Information to 
intern makes no attempt to communications are not always families about individual 
engage families in the appropriate to the cultures of those students is conveyed in a 
instructional program. families. culturally appropriate 

manner. 

4d - Participating in a Professional Community (A TS/In TASC Standard 10 Leaders/tip 
and Collaboration) 



INEFFECTIVE 

The intern avoids participating 
in a professional community or 
in school and district events 
and projects; relationships with 
colleagues are negative or self­
serving. 

PROGRESSING 

The intern becomes involved in the 
professional community and in 
school and district events and 
projects when specifically asked; 
relationships with colleagues are 
cordial. 

EFFECTIVE 

The intern participates 
actively in the 
professional community 
and in school and district 
events and projects, and 
maintains positive and 
productive relationships 
with colleagues. 

4e - Growing and Developing Professionally (A TS/111 T ASC Standard 9 Professional 
Learning and Ethical Practice) 

INEFFECTIVE 

The intern does not participate in 
professional development 
activities and makes no effort to 
share knowledge with colleagues. 
The intern is resistant to feedback 
from supervisors or colleagues. 

PROGRESSING 

The intern participates in 
professional development 
activities that are convenient or 
are required, and makes limited 
contributions to the profession. 
The intern accepts, with some 
reluctance, feedback from 
supervisors and colleagues. 

EFFECTIVE 

The intern seeks out 
opportunities for professional 

development based on 
an individual assessment of 
need and actively shares 
expertise with others. The 
intern welcomes feedback 
from supervisors and 
colleagues. 

4f- Showing Professionalism (A TS/In TASC Standard 9 Professional Leaming and 
Ethical Practice and Standard 10 Leadership and Collaboratio11) 

INEFFECTIVE 

The intern has little sense of 
ethics and professionalism and 
contributes to practices that are 
self-serving or harmful to 
students. The intern fails to 
comply with school and district 
regulations and time lines. 

PROGRESSING 

The intern is honest and well 
intentioned in serving students 
and contributing to decisions in 
the school, but the intern's 
attempts to serve students are 
limited. The intern complies 
minimally with school and 
district regulations, doing just 
enough to get by. 

EFFECTIVE 

The intern displays a high 
level of ethics and 
professionalism in dealings 
with both students and 
colleagues and complies 
fully and voluntarily with 
school and district 
regulations. 



Domain 4 Criteria Feedback and Next Steps: 

What does the student intern need to improve upon in this Domain that will be 
observed again in future lessons? 

What are evaluator recommendations for the student intern to implement in future 
lessons (actionable steps) in this domain? 

Use of Technology 

INEFFECTIVE 

The intern is not aware of the 
technology available and/or 
cannot cite how s/he might use 
technology if it was available. 

Pursuit of Equity in Learning 

INEFFECTIVE 

The intern has little sense of the 
backgrounds or needs of his or her 
students within the classroom 
resulting in inequitable learning 
opportunities. The intern has not 
considered supports that a student 
or group of students may need to 
help them reach the goals of 
learning and success in the 
classroom or disregards this 
potential. 

PROGRESSING 

The intern can cite general examples 
of how s/he might use technology if it 
was available, and/or makes 
acceptable use of technology that is 
available for the lesson evaluated. 

PROGRESSING 

The intern acknowledges that 
students come from different 
experiences and backgrounds and 
recognizes situations in which a 
student or group of students may need 
additional support for learning in the 
classroom and demonstrates some 
effort to address these needs 
effectively to provide equitable 
learning opportunities. 

Overall Impact on Student Learning 

EFFECTIVE 

The intern can denote 
specific examples of how 
s/he would use technology 
if it was available and/or 
makes good use of 
technology that is 
available for the lesson 
evaluated. 

EFFECTIVE 

The intern recognizes 
when a student or group 
of students may need 
additional support for 
learning in the classroom, 
demonstrates clear efforts 
to address these needs, 
and provides equitable 
learning opportunities for 
his or her students. 



INEFFECTIVE 

The intern did not positively 
impact student learning in the 
classroom or had very minimal 
positive impact on student 
learning. 

PROGRESSING 

The intern positively impacted 
student learning of most students 
within the classroom. 

Intern Signature: Evaluator Signature: 

EFFECTIVE 

The intern positively 
impacted student learning 
at high levels within the 
classroom. 
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ELED 4903 - Residency A in Elementary Education 
Arkansas Tech University 

Term 

Vision 
The Arkansas Tech University College of Education is dedicated to developing successful and innovative 
professionals who will internalize, initiate, and sustain a commitment to impact individuals in diverse and 

evolving communities. 

Mission 
The Arkansas Tech University College of Education prepares professionals, who will positively impact 
learners, systems, and communities, by providing competency- and outcomes-based undergraduate and 

graduate programs. 

Course Number: 4903 
Course Title: Residency A in Elementary Education 

Instructor Information: 
Office: 
Office Hours: 
Office Phone: 
Email: (Email communications will be directed primarily through each student's ATU email account. 
Please check your ATU account frequently or forward the ATU email to your private emai l account.) 

Course Description: 
Prerequisites: Stage II Acceptance, Residency A Application, Approved Arkansas Educators License 
System (AELS) Background Check, Degree Audit, 2.7 or higher GPA, Arkansas IDEAS Account. 
This course is to be taken concurrently with ELED 4003 Seminar in Elementary Education. Part I of an 
intensive yearlong residency in elementary education. Students will spend time in elementary education 
(K-6) environments applying their knowledge and skills in reflective decision making with children and 

families. 
This course involves professional applications of pedagogical and professional practice of elementary 
educators. The course is structured around the professional expectations including state requirements 
for pedagogical and professional assessments through the Teacher Excellence Support System (TESS). A 
complete handbook regarding Residency A expectations and requirements in located on the Arkansas 
Tech Teacher Education website (www.atu.edu/teachereducation) 
This course involves the completion of requirements for teacher licensure required for by Arkansas Act 

416 of 2017. 

Recommended Text: 

Wong, H. K., & Wong, R. T. (2018). The first days of school: How to be an effective teacher. 



Mountain View, CA: Harry K. Wong Publications. 

Rules governing the Teacher Excellence and Support System. (2015}. Little Rock, AR: Arkansas Dept. of 
Education 

Supplemental Reading List: 

Heinrichs, A., & Kania, M. (2018). Arkansas. Mankato, MN: The Child's World. 

Prometrics. (2017). Praxis II elementary education: Multiple subjects (5001) exam secrets study guide. 
Mometrix Media LLC. 

Rationale for the Course: 

This course is based on the premise that a student can receive guidance to complete licensure 
requirements not covered in previous courses prior to the Residency semesters. In this course, a student 
will work through guided modules to complete the independent state requirement modules and Praxis 
test(s) required for licensure, provide guidance and opportunity to develop communitive and 
professional artifacts that can be utilized in the Residency A Portfolio, and provide an opportunity for 
growth in knowledge and understanding of digital teaching capabilities. The student's personal journey 
of growth as a novice educator will also serve as a component of the course. 

Course Objectives: 

The primary goal of Residency is to integrate coursework with the realities of the actual classroom in 
order to provide a practical and experimental learning environment for the resident where the resident 
can actively attempt to apply his or her developing knowledge and skills in a supportive environment. In 
order to accomplish this goal, specific objectives have been identified. The Resident will: 

o Communicate accurately and effectively in the content area. 
o Maintain professional rapport with students. 
o Obtain feedback from and communicate with students in a way that enhances student 

learning. 

o Encourage the development of student involvement, responsibility, and critical 
thinking skills. 

o Manage the classroom in a way that ensures the best use of instructional time. 
o Create an atmosphere conducive to learning, self-discipline, and development of 

positive self- concept. 
o Use a variety of instructional techniques, methods, and media related to the 

objectives. 

o Organize instruction to take into account individual and cultural differences among 
learners. 

o Plan instruction to achieve selected objectives. 
o Demonstrate understanding of human growth and development characteristics of 

students. 
o Demonstrate the value of self-evaluation and reflective thinking. 
o Demonstrate an understanding of the importance of educational research. 
o Demonstrate knowledge of foundations of public education in America, both at the 

state and district levels. 

o Demonstrate knowledge of legal responsibilities of the public-school system. 
o Prepare to arrange for conference and referral opportunities. 

Course Expectations & Requirements: 

A complete handbook regarding Residency A expectations and requirements in located on the Arkansas 
Tech Teacher Education website (www.atu .edu/ teachereducation) 
This course involves the completion of requirements for teacher licensure required for by Arkansas Act 
416 of 2017. Plagiarism must be avoided. This includes plagiarism of both published and unpublished 
information. All work submitted must be your own work. 



Along with course requirements students will need to complete the following modules for Arkansas 
Licensure: 

1. Arkansas IDEAS Modules Required for Initial Licensure 
Upon completion of ELED the student will have record of the Arkansas IDEAS modules required for initial 
teacher licensure. 

• Science of Reading Modules 1-14 (15.5 hrs.) 
Professional Ethics-ERC 19048- (1 hr.) 
Dyslexia Awareness-(1 hr.) 
Child Maltreatment-HWBl 7118 (2 hrs.) 
Parental lnvolvement-(2 hrs.) 
Youth Suicide Prevention-(2 hrs.) 

2. Tests Required for Licensure 
Upon completion of ELED the student will have record of completion and/or passing scores of Praxis 
content area tests, the Principles of Learning and Teaching test, and Pearson's Foundations of Reading 
test required for an Arkansas Initial Teaching License. 

• Praxis Principles of Learning & Teaching 
• Praxis Content Area Assessment: 

o 5002-Reading & Language Arts (157 Pass) 
o 5003-Mathematics {157 Pass) 
o 5004-Social Studies (154 Pass) 
o SOOS-Science (159 Pass) 

Pearson's Foundations of Reading 

3. Residency A Portfolio 
• www .atu.edu/techereducation 

Grading: 

The progress toward goals and objectives should be noted, recorded, and discussed periodically. When 
evaluating the resident for grading purposes, the appropriate mentoring teacher should base decisions 
upon the following evaluation guidelines: 

FOR GRADE "C" 
Resident should approximate the following requirements: 

1. Be regular in attendance; be on time in arrival and departure. 
2. Dress professionally. 
3. Complete all required work on time. 
4. Be cooperative and professional at all times. 
5. Take and act upon constructive feedback positively in a professional manner. 
6. Keep lesson plans on file for each lesson for which they have primary responsibility. 
7. Keep students engaged in worthwhile activities the full period. 
8. Demonstrate appropriate management skills. 
9. Meets most professional standards and expectations. 
10. Integrate technology into curriculum. 

FOR GRADE "B" 
Satisfy all conditions for a grade of "C" and approximate the following: 

1. Show initiative in carrying out responsibilities and show attention to detail. 
2. Demonstrate the ability to select activities. 



3. Elicit positive responses from the students. 
4. Show growth and demonstrate reflective thinking. 
5. Meets professional standards and expectations. 
6. Enhance learning with the use of appropriate technology. 

FOR GRADE "A" 
Satisfy all conditions for a grade of "B" and approximate the following: 

1. Exhibit outstanding and consistent initiative and originality in carrying out 
responsibilities. 

2. Exhibit masterful application of principles of learning and teaching through 
demonstrating an outstanding ability to select activities. 

3. Elicit positive and sustained response from the students. 
4 . Show significant growth and increase in reflective thinking. 
5 . Meets or exceeds professional standards and expectations. 
6. Demonstrate use of technology as a substantive tool for learning. 

If the resident receives a grade below "C", the resident is not recommended for licensure and is 
obligated to repeat the Residency experience. If it appears that the student will receive a grade below 
"C", the Campus-based Supervisor or liaison, as appropriate, must inform the Director of Teacher 
Education Student Services of the problem and alternatives discussed with the resident. This disclosure 
should be made in a timely manner so the resident can withdraw from Residency if remediation efforts 
are not successful. 

Policies: 
Attendance 

Class attendance and participation is required. Please refer to the course schedule and make a note of 
the class meeting dates for this course. 
Academic Dishonesty 

A university exists for the purpose of educating students and granting degrees to all students who 
complete graduation requirements. Therefore, Arkansas Tech University requires certain standards of 
academic integrity and conduct from all students. Arkansas Tech University expects an academic 
atmosphere to be maintained in all classes. This atmosphere is created by both the professor and the 
class to enable all students, enrolled to reach their academic potential. Students are expected to attend 
class, conduct themselves in a non-disruptive manner in class, and refrain from cheating, plagiarism, or 
both unfair and dishonest practices. Academic offenses involving dishonesty and misconduct not 
expressly set forth in the definitions may also be considered dishonesty or academic misconduct. 
Code of Academic Integrity 

On August 15, 2019, the ATU Board ofTrustees approved a revised Code of Academic Integrity for use 
and inclusion in the Faculty and Student Handbooks starting this fall 2019. The code will provide 
guidance to students and faculty on the definition, types, and process for addressing academic integrity 
and possible violations. 

This code reserves the right of faculty to set the academic sanctions for violations of academic integrity 
in their classes. For that reason, we offer the following guidance for what to include in your syllabi: 

1. A clear statement of possible academic sanctions you might assign for a violation of academic 
integrity MUST be included in your syllabus. 

2. The typical approach is to suggest the range of possible sanctions so faculty have the flexibility 
to make the sanction fit the context. 

3. Be consistent with how you address like violations within your course. 
Example: Students who violate the Code of Academic Integrity (cheating, plagiarism, etc.) face penalties 
ranging from being required to redo the assignment (i.e., properly cite sources in cases of plagiarism) to 



failure of the assignment and/ or class. The sanction is dependent on the severity of the violation as well 
as the number of times a student has violated the policy in the class. Egregious or multiple violations 
may result in additional university level sanctions. 

All violations should be reported to Academic Affairs through the filing of an Academic Integrity 
Violation Referral form. This form has been developed as a central repository for academic integrity 
violations for the university. Students who violate the policy more than once or who appeal a finding of 
academic integrity violation by the faculty member will be referred to the Academic Appeals Committee 
of the Faculty Senate per the Code of Academic Integrity. 

The Code can be found in the Faculty Handbook (2019 update) and in the Student Handbook, as well as 
(coming soon) a university web site dedicated to Academic Integrity resources. The URL for the website 
will be https://www.atu.edu/academic-integrity and should be running by the first week of classes. 

Definitions 
Academic Dishonesty 
Academic dishonesty refers to the various categories of cheating and plagiarism in the classroom. 
Cheating 
Cheating on an examination, quiz, or homework assignment involves any of several categories of 
dishonest activity. Examples of this are: a) copying from the examination or quiz of another student; b) 
bringing into the classroom notes, messages, or crib sheets in any format which gives the student extra 
help on the exam or quiz, and which were not approved by the instructor of the class; c) obtaining 
advance copies of exams or quizzes by any mE;ans; 
d) hiring a substitute to take an exam or bribing any other individual to obtain exam or quiz questions; e) 
buying term papers from the internet or any other source; and f) using the same paper to fulfill 
requirements in several classes without the consent of the professors teaching those classes. 

Plagiarism 
Plagiarism is stealing the ideas or writing of another person and them as one's own. This includes not 
only passages, but also sentences and phrases that are incorporated in the student's written work 
without acknowledgement to the true author. Any paper written by cutting and pasting from the 
internet or any other source is plagiarized. Slight modifications in wording do not change the fact that 
the sentence or phrase is plagiarized. 
Acknowledgement of the source of ideas must be made through a recognized footnoting or citation 
format. Plagiarism includes recasting the phrase or passage in the student's own words of another's 
ideas that are not considered common knowledge. Acknowledgement of source must be made in this 
case as well. 

Academic Misconduct 
Academic misconduct concerns the student's classroom behavior. This includes the manner of 
interacting with the professor and other students in the class. For example, students may disrupt the 
learning environment in a classroom through inappropriate behavior, such as, 
talking to students, unnecessary interruptions, attempting to monopolize the professor's attention, or 
being chronically late to class. Misconduct also covers verbal or nonverbal harassment and/or th reats in 
the relation to classes. Student behavior should not infringe on the rights of other students or faculty 
during a class. (Arkansas Tech University Graduate Catalogue). 

Tobacco Products 

No tobacco products are allowed in classrooms. 

Technology 



Students are requested to use proper netiquette when communicating with students during online 

assignment, to ensure a quality learning environment for all. There are inherent technological 
expectations that need to be considered with this class. As part of this course, students will submit 

assignments in Blackboard, Arkansas IDEAS, and Taskstream. 

Technical Support 
Technical support for using Blackboard is provided by the Campus Support Center which is located in the 
Ross Pendergraft Library and Technology Center Room 150. 
Phone: (479) 968-0646 

Toll-Free: (866) 400-8022 

Email: campussupport@atu.edu 
Hours of Operation: 24 hours a day, 7 days a week Website: https:/ /ois.atu.edu/ 

Incomplete Grade Contract 
A grade of "I" (Incomplete) may be recorded for a student who has not completed all the requirements 
of a course ONLY in situations where the student has an illness or other circumstances beyond the 
student's control, and has completed at least 75% of the course requirements, provided work already 

completed is of passing quality. If a grade of "I" is assigned, the instructor will complete an " Incomplete 
Grade Contract," setting a reasonable time limit within the following semester in which the work must 
be completed. The incomplete grade contract is to be signed by both the instructor and the student. 

An "I" grade must be removed by the end of the succeeding regular semester of enrollment after the "I" 
is 
received. Beginning in the first summer term, 1990, and thereafter, a grade of " I" will not be computed 
in the grade point average for the semester recorded; however, the "I" will automatically change to a 
grade of "F" and be computed in the grade point average at the end of the next regular semester (fall or 
spring), unless course requirements are completed and the final grade is reported before the end of the 

semester. 

Inclement Weather Policy 
Classes meet unless the University has closed due to inclement weather. In the event dangerous road 
conditions exist where you live or in the area you travel, you must exercise sound judgment in deciding 
whether to attend class. Please check Blackboard to learn of the University's closing. If the University 

has not closed and you decide it would be unsafe to attend class, please notify the professor by email 

concerning your decision. 

Access, Accommodations, and Diversity 

Access 
Arkansas Tech University adheres to the requirements of the Americans with Disabilities Act in order to 

prevent barriers to academic accessibility. If you need an accommodation due to a disability, please 
contact the ATU Office of Disability Services, located in Doc Bryan Student Center, Suite 171, or visit 

http:// www.atu.edu/disabilit ies/index.php. 

Accommodation 
If a specific accommodation is needed due to temporary or long-term injury, handicap, or disability, 
please contact the instructor as soon as possible. Please remember this is a teaching institution that 

focuses on its teaching mission. If clarification or other individual help with course material or objectives 

is required, contact the instructor as soon as possible. Please take advantage of all the resources 
available to you. 

Diversity 



Arkansas Tech University does not discriminate on the basis of color, sex, sexual orientation, gender 
identity, race, age, national origin, religion, veteran status, genetic information, or disability in any of our 
practices, policies, or procedures. If you have experienced any form of discrimination or harassment, 
including sexual misconduct (e.g. sexual assault, sexual harassment, stalking, domestic or dating 
violence), we encourage you to report this to the institution. If you report such an incident of 
misconduct to a faculty or staff member, they are required by law to notify Arkansas Tech 
University's Title IX Coordinator and share the basic fact of your experience. The Title IX Coordinator will 
then be available to assist you in understanding all of your options and in connecting you with all 
possible resources on and off campus. For more information please visit: 
http://www.atu.edu/titleix/index.php. 
Student Needs Statement: 
Any student who faces challenges securing their food or housing and believes this may affect their 
performance in the course is urged to notify the instructor, if they are comfortable in doing so. 
Community resources are available for students and can be found at the following webpage: 
https://www.atu.edu/localresources/ 
If a student finds they need more support, they are encouraged to contact the Office of the Vice 
President for Student Services (479-968-0238). 

Privacy &Accessibility Policies: 
See the following links: 
Third-Party Privacy and Accessibility Policies or https://www.atu.edu/etech/privacy accessibility.php 

COVID-19 Considerations: 
In order to help keep our ATU community safe, healthy, and to prevent the spread of COVID-19, 
students must follow several steps: 

4. Masks must be worn by all students in public spaces, including classrooms and laboratories. 
Any student showing up for class without a mask will be given the opportunity to retrieve one. 
Entry into classrooms and laboratories without a mask will be prohibited. Please refer to the 
guidance from CDC as to the proper use of cloth masks 

(https://www.cdc.gov/coronavirus/2019-ncov/prevent-gettingsick/how-to-wear-cloth-face­
coverings.html). Note that CDC does not 
recommend the use of a face shield in the place of a cloth mask 
(https://www.cdc.gov/coronavirus/2019-ncov/prevent-gettingsick/cloth-face-cover-guidance.html) . 

5. All students are required to participate in a daily health self-screen 
( https://www.atu.edu/pa ndernicrecovery/student-hea lthscreen ing. php). For students 

commuting to campus, please complete 
before corning to campus. For residential students, please complete each day before leaving your 
residence hall. If you do not own a thermometer, please have your temperature taken at one of the 
temperature testing sites listed in the student health screening document and repeated below: 

• Department of Public Safety available beginning July 6th (716 N El Paso 
Avenue); Monday-Friday; 8am-Spm 

• Health and Wellness Center available beginning August 3rd (outdoor tent 
station by north entrance of Doc Bryan Student Services Center); Monday­
Friday; 8am-Spm 

• University Commons Clubhouse available beginning August 10th; Monday­
Friday; 8am-10pm and Sunday; Spm-lOpm 

6. All students must maintain at least 6 feet of distance from every person present in all 
instructional spaces used in this course (classrooms, laboratories, etc.). 

7. Any student who tests positive for COVID-19 is asked to self-report to the ATU Health and 
Wellness Center by calling (479) 968-0329 or sending email to hwc@atu.edu. Doing so will 
allow the university to communicate 

directly with others who might have been exposed to the virus and take any appropriate cleaning and 
sanitizing measures. 



For more information about ATU COVID-19 policies, please refer to the ATU Pandemic Framework 
(https:/ /www.atu.edu/pandemicrecovery/docs/Pandemic%20Framework2020.pdf) as well as the 
University's Pandemic Recovery webpage 
(https://www.atu.edu/pa ndemicrecovery/l. 
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ELED 4903 - Residency A in Elementary Education 

Arkansas Tech University 

Te1111 

Vision 
The Arkansas Tech University College of Education is dedicated to developing successful and innovative 
professionals who will internalize, initiate, and sustain a commitment to impact individuals in diverse and 

evolving communities. 

Mission 
The Arkansas Tech University College of Education prepares professionals, who will positively impact 
learners, systems, and communities, by providing competency- and outcomes-based undergraduate and 

graduate programs. 

Course Number: 4903 

Course Title: Residency A in Elementary Education 

Instructor Information: 

Office: 

Office Hours: 

Office Phone: 
Email: (Email communications will be directed primari ly through each student's ATU email 
account. Please check your ATU account frequently or forward the ATU email to your 
private email account.) 

Course Description: 

Prerequisites: Stage II Acceptance, Residency A Application, Approved Arkansas 
Educators License System (AELS) Background Check, Degree Audit, 2. 7 or higher GPA, 
Arkansas IDEAS Account. 

This course is to be taken concurrently with ELED 4003 Seminar in Elementary 
Education. Part I of an intensive yearlong residency in elementary education. Students 
will spend time in elementary education (K-6) environments applying their knowledge and 
ski lls in reflective decision making with children and families. 



This course involves professional applications of pedagogical and professional practice of 
elementary educators. The course is structured around the professional expectations including 
state requirements for pedagogical and professional assessments through the Teacher Excellence 
Support System (TESS). A complete handbook regarding Residency A expectations and 
requirements in located on the Arkansas Tech Teacher Education website 
(www.atu.edu/teachereducation) 

This course involves the completion of requirements for teacher licensure required for by 
Arkansas Act 416 of 2017. 

Recommended Text: 

Wong, H. K., & Wong, R.T.(2018). The.first days of school: How to be an effective teacher. 
Mountain View, CA: Harry K. Wong Publications. 

Rules governing the Teacher Excellence and Support System.(2015). Little Rock, AR: Arkansas 
Dept. of Education 

Supplemental Reading List: 

Heinrichs, A., & Kania, M. (2018). Arkansas. Mankato, MN: The Child's World. 

Prometrics. (20 I 7). Praxis 11 elementary education: Multiple subjects (500 I) exam secrets study 
guide. Mometrix Media LLC. 

Rationale for the Course: 
This course is based on the premise that a student can receive guidance to complete licensure 
requirements not covered in previous courses prior to the Residency semesters. In this course, a 
student will work through guided modules to complete the independent state requirement 
modules and Praxis test(s) required for licensure, provide guidance and opportunity to develop 
communitive and professional artifacts that can be utilized in the Residency A Portfolio, and 
provide an opportunity for growth in knowledge and understanding of digital teaching 
capabilities. The student 's personal journey of growth as a novice educator will also serve as a 
component of the course. 

Course Objectives: 
The primary goal of Residency is to integrate coursework with the realities of the actual 
classroom in order to provide a practical and experimental learning environment for the resident 
where the resident can actively attempt to apply his or her developing knowledge and skills in a 
supportive environment. In order to accomplish this goal, specific objectives have been identified. 
The Resident will: 

o Communicate accurately and effectively in the content area. 
o Maintain professional rapport with students. 
o Obtain feedback from and communicate with students in a way that enhances student 

learning. 
o Encourage the development of student involvement, responsibility, and critical thinking 

skills. 
o Manage the classroom in a way that ensures the best use of instructional time. 
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o Create an atmosphere conducive to learning, self-discipline, and development of positive self-
concept. 

o Use a variety of instructional techniques, methods, and media related to the objectives. 
o Organize instruction to take into account individual and cultural differences among learners. 
o Plan instruction to achieve selected objectives. 
o Demonstrate understanding of human growth and development characteristics of students. 
o Demonstrate the value of self-evaluation and reflective thinking. 
o Demonstrate an understanding of the importance of educational research. 
o Demonstrate knowledge of foundations of public education in America, both at the state and 

district levels. 
o Demonstrate knowledge oflegal responsibilities of the public-school system. 
o Prepare to arrange for conference and referral opp01tunities. 

Course Expectation& Requirements: 
A complete handbook regarding Residency A expectations and requirements in located on the 
Arkansas Tech Teacher Education website (www.atu.edu/teachereducation) 
This course involves the completion of requirements for teacher licensure required for by 
Arkansas Act 416 of 2017. Plagiarism must be avoided. This includes plagiarism of both 
published and unpublished information. All work submitted must be your own work. 

Along with course requirements students will need to complete the following modules for 
Arkansas Licensure: 

1. Arkansas IDEAS Modules Required for Initial Licensure 
Upon completion of ELED the student will have record of the Arkansas IDEAS modules 
required for initial teacher licensure. 

• Science of Reading Modules 1-14 (I 5.5 hrs.) 
• Professional Ethics-ERC 19048- ( I hr.) 
• Dyslexia Awareness-(! hr.) 
• Child Maltreatment-HWB 17118 (2 hrs.) 
• Parental lnvolvement-(2 hrs.) 
• Youth Suicide Prevention-(2 hrs.) 

2. Tests Required for Licensure 
Upon completion of ELED the student will have record of completion and/or passing scores 
of Praxis content area tests, the Principles of Leaming and Teaching test, and Pearson' s 
Foundations of Reading test required for an Arkansas Initial Teaching License. 

• Praxis Principles of Learning & Teaching 
• Praxis Content Area Assessment: 

o 5002-Reading & Language Arts ( 157 Pass) 
o 5003-Mathematics (I 57 Pass) 
o 5004-Social Studies ( 154 Pass) 
o 5005-Science ( 159 Pass) 

• Pearson' s Foundations of Reading 

3. Residency A Portfolio 
• www.atu.edu/techereducation 
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Grading: 

The progress toward goals and objectives should be noted, recorded, and discussed periodically. 
When evaluating the resident for grading purposes, the appropriate mentoring teacher should base 
decisions upon the following evaluation guidelines: 

FOR GRADE "C" 
Resident should approximate the following requirements: 

1. Be regular in attendance; be on time in arrival and departure. 
2. Dress professionally. 
3. Complete all required work on time. 
4. Be cooperative and professional at all times. 
5. Take and act upon constructive feedback positively in a professional manner. 
6. Keep lesson plans on file for each lesson for which they have primary responsibility. 
7. Keep students engaged in worthwhile activities the full period. 
8. Demonstrate appropriate management skills. 
9. Meets most professional standards and expectations. 
10. Integrate technology into curriculum. 

FOR GRADE "B" 
Satisfy all conditions for a grade of "C" and approximate the following: 

1. Show initiative in carrying out responsibilities and show attention to detail. 
2. Demonstrate the ability to select activities. 
3. Elicit positive responses from the students. 
4. Show growth and demonstrate reflective thinking. 
5. Meets professional standards and expectations. 
6. Enhance learning with the use of appropriate technology. 

FOR GRADE "A" 
Satisfy all conditions for a grade of "B" and approximate the following: 

1. Exhibit outstanding and consistent initiative and originality in carrying out responsibilities. 
2. Exhibit masterful application of principles oflearning and teaching through 

demonstrating an outstanding ability to select activities. 
3. Elicit positive and sustained response from the students. 
4. Show significant growth and increase in reflective thinking. 
5. Meets or exceeds professional standards and expectations. 
6. Demonstrate use of technology as a substantive tool for learning. 

If the resident receives a grade below "C", the resident is not recommended for licensure and is 
obligated to repeat the Residency experience. If it appears that the student will receive a grade 
below "C", the Campus-based Supervisor or liaison, as appropriate, must inform the Director of 
Teacher Education Student Services of the problem and alternatives discussed with the resident. 
This disclosure should be made in a timely manner so the resident can withdraw from Residency 
if remediation efforts are not successful. 
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Policies: 

Attendance 
Class attendance and participation is required. Please refer to the course schedule and make a note of 
the class meeting dates for this course. 

Academic Dishonesty 
A university exists for the purpose of educating students and granting degrees to all students who 
complete graduation requirements. Therefore, Arkansas Tech University requires certain standards of 
academic integrity and conduct from all students. Arkansas Tech University expects an academic 
atmosphere to be maintained in all classes. This atmosphere is created by both the professor and the 
class to enable all students, enrolled to reach their academic potential. Students are expected to attend 
class, conduct themselves in a non-disruptive manner in class, and refrain from cheating, plagiarism, 
or both unfair and dishonest practices. Academic offenses involving dishonesty and misconduct not 
expressly set forth in the definitions may also be considered dishonesty or academic misconduct. 

Code of Academic Integrity 
On August 15, 2019, the ATU Board of Trustees approved a revised Code of Academic Integrity for 
use and inclusion in the Faculty and Student Handbooks starting this fall 2019. The code will provide 
guidance to students and faculty on the definition, types, and process for addressing academic 
integrity and possible violations. 

This code reserves the right of faculty to set the academic sanctions for violations of academic 
integrity in their classes. For that reason, we offer the following guidance for what to include in your 
syllabi: 

I . A clear statement of possible academic sanctions you might assign for a violation of 
academic integrity MUST be included in your syllabus. 

2. The typical approach is to suggest the range of possible sanctions so faculty have the 
flexibility to make the sanction fit the context. 

3. Be consistent wi th how you address like violations within your course. 
Example: Students who violate the Code of Academic Integrity (cheating, plagiarism, etc.) 
face penalties ranging from being required to redo the assignment (i.e., properly cite 
sources in cases of plagiarism) to failure of the assignment and/or class. The sanction is 
dependent on the severity of the violation as well as the number of times a student has 
violated the policy in the class. Egregious or multiple violations may result in additional 
university level sanctions. 

All violations should be reported to Academic Affairs through the filing of an Academic Integrity 
Violation Referral fonn. This fonn has been developed as a central repository for academic integrity 
violations for the university. Students who violate the policy more than once or who appeal a finding 
of academic integrity violation by the faculty member will be referred to the Academic Appeals 
Committee of the Faculty Senate per the Code of Academic Integrity. 

The Code can be found in the Faculty Handbook (2019 update) and in the Student Handbook, as well 
as (coming soon) a university web site dedicated to Academic Integrity resources. The URL for the 
website will be https://www.atu.edu/acadcmic-integritv and should be running by the first week of 
classes. 

Definitions 
Academic Dishonesty 
Academic dishonesty refers to the various categories of cheating and plagiarism in the 
classroom. 
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Clteati11g 
Cheating on an examination, quiz, or homework assignment involves any of several 
categories of dishonest activity. Examples of this are: a) copying from the examination or 
quiz of another student; b) bringing into the classroom notes, messages, or crib sheets in any 
fonnat which gives the student extra help on the exam or quiz, and which were not approved 
by the instructor of the class; c) obtaining advance copies of exams or quizzes by any means; 
d) hiring a substitute to take an exam or bribing any other individual to obtain exam or quiz 
questions; e) buying tenn papers from the internet or any other source; and f) using the same 
paper to fulfill requirements in several classes without the consent of the professors teaching 
those classes. 

Plagiarism 
Plagiarism is stealing the ideas or writing of another person and them as one's own. This 
includes not only passages, but also sentences and phrases that are incorporated in the 
student 's written work without acknowledgement to the true author. Any paper written by 
cutting and pasting from the internet or any other source is plagiarized. Slight modifications 
in wording do not change the fact that the sentence or phrase is plagiarized. 
Acknowledgement of the source of ideas must be made through a recognized footnoting or 
citation fonnat. Plagiarism includes recasting the phrase or passage in the student's own 
words of another's ideas that are not considered common knowledge. Acknowledgement of 
source must be made in this case as well. 

Academic Misco11duct 
Academic misconduct concerns the student's classroom behavior. This includes the manner 
of interacting with the professor and other students in the class. For example, students may 
disrupt the learning environment in a classroom through inappropriate behavior, such as, 
talking to students, unnecessary inten-uptions, attempting to monopolize the professor's 
attention, or being chronically late to class. Misconduct also covers verbal or nonverbal 
harassment and/or threats in the relation to classes. Student behavior should not infringe on 
the rights of other students or faculty during a class. (Arkansas Tech University Graduate 
Catalogue). 

Tobacco Products 
No tobacco products are allowed in classrooms. 

Technology 
Students are requested to use proper netiquette when communicating with students during online assignment, 
to ensure a quality learning environment for all. There are i11ltere11t technological expectations that need to be 
considered with this class. As part of this course, students will submit assignments in Blackboard, Arkansas 
IDEAS, and Taskstream. 

Technical Support 
Technical support for using Blackboard is provided by the Campus Support Center which is located in the 
Ross Pendergraft Library and Technology Center Room 150. 

Phone: (479) 968-0646 
Toll-Free: (866) 400-8022 
Email: campussupport(cvatu.edu 
Hours of Operation: 24 hours a day, 7 days a week 
Website: https://ois.atu.edu/ 

Incomplete Grade Contract 
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A grade of'·J" (Incomplete) may be recorded for a student who has not completed all the requirements of a 
course ONLY in situations where the student has an illness or other circumstances beyond the student's 
control, and has completed at least 75% of the course requirements, provided work already completed is of 
passing quality. If a grade of " I" is assigned, the instructor will complete an "Incomplete Grade Contract," 
setting a reasonable time limit within the following semester in which the work must be completed. The 
incomplete grade contract is to be signed by both the instructor and the student. 

An " I" grade must be removed by the end of the succeeding regular semester of enrollment after the " I" is 
received. Beginning in the first summer tenn, 1990, and thereafter, a grade of"I" will not be computed in the 
grade point average for the semester recorded; however, the "I" will automatically change to a grade of"F" 
and be computed in the grade point average at the end of the next regular semester (fall or spring), unless 
course requirements are completed and the final grade is reported before the end of the semester. 

Inclement Weather Policy 
Classes meet unless the University has closed due to inclement weather. In the event dangerous road 
conditions exist where you live or in the area you travel, you must exercise sound judgment in deciding 
whether to attend class. Please check Blackboard to learn of the University's closing. If the University has not 
closed and you decide it would be unsafe to attend class, please notify the professor by email concerning your 
decision. 

Access, Accommodations, and Diversity 

Access 
Arkansas Tech University adheres to the requirements of the Americans with Disabilities Act in order 
to prevent barriers to academic accessibility. If you need an accommodation due to a disability, please 
contact the ATU Office of Disability Services, located in Doc Bryan Student Center, Suite 171 , or 
visit http://www.atu.edu/disabilities/index.php. 

Accommodation 
If a specific accommodation is needed due to temporary or long-tenn injury, handicap, or disability, 
please contact the instructor as soon as possible. Please remember this is a teaching institution that 
focuses on its teaching mission. If clarification or other individual help with course material or 
objectives is required, contact the instructor as soon as possible. Please take advantage of all the 
resources avai lable to you. 

Diversity 
Arkansas Tech University does not discriminate on the basis of color, sex, sexual orientation, gender 
identity, race, age, national origin, religion, veteran status, genetic infom1ation, or disability in any of 
our practices, policies, or procedures. If you have experienced any fonn of discrimination or 
harassment, including sexual misconduct (e.g. sexual assault, sexual harassment, stalking, domestic or 
dating violence), we encourage you to report this to the institution. If you report such an incident of 
misconduct to a faculty or staff member, they are required by law to notify Arkansas Tech 
University's Title IX Coordinator and share the basic fact of your experience. The Title IX 
Coordinator will then be available to assist you in understanding all of your options and in connecting 
you wi th all possible resources on and off campus. For more infom1ation please visit: 
http://www.atu.edu/titleix/index.php. 

Student Needs Swteme111: 
Any student who faces challenges securing their food or housing and believes this may affect their 
perfom1ance in the course is urged to notify the instructor, if they are comfortable in doing so. 
Community resources are available for students and can be found at the following 
webpage: https://www.atu.edu/localresources/ 

7 



If a student finds they need more support, they are encouraged to contact the Office of the Vice 
President for Student Services (479-968-0238). 

Privacy &Accessibility Policies: 
See the following links: 
Third-Party Privacy and Accessibility Policies or 
https://www.atu.edu/etcch/privacy accessibility.php 

CO VID-19 Considerations: 
In order to help keep our A TU community safe, healthy, and to prevent the 
spread of COYID-19, students must follow several steps: 
4. Masks must be worn by all students in public spaces, including 
classrooms and laboratories. Any student showing up for class without a 
mask will be given the opportunity to retrieve one. Entry into classrooms 
and laboratories without a mask will be prohibited. Please refer to the 
guidance from CDC as to the proper use of cloth masks 
(https ://www.cdc.gov/corona virus/20 19-ncov/prevent-get ti ne:sick/how-to-wear-cloth-face­
coverings.htm l ). Note that CDC does not 
recommend the use of a face shield in the place of a cloth mask 
(hltps://www.cdc.gov/coronavirus/2019-ncov/prevent-1!.et t ingsick/cloth-face-cover-guidance.html). 

5. All students are required to participate in a daily health self-screen 
(https://www.atu.edu/pandemicrecovery/student-healthscreening.php). For students 

commuting to campus, please complete 
before coming to campus. For residential students, please complete each 
day before leaving your residence hall. If you do not own a thennometer, 
please have your temperature taken at one of the temperature testing 
sites listed in the student health screening document and repeated below: 

• Department of Public Safety available beginning July 6th (716 N El 
Paso Avenue); Monday-Friday; 8am-5pm 
• Health and Wellness Center available beginning August 3rd (outdoor 
tent station by north entrance of Doc Bryan Student Services Center); 
Monday-Friday; 8am-5pm 
• University Commons Clubhouse available beginning August 10th; 
Monday-Friday; 8am- l 0pm and Sunday; 5pm- l 0pm 

6. All students must maintain at least 6 feet of distance from every person 
present in all instructional spaces used in this course (classrooms, 
laboratories, etc.). 
7. Any student who tests positive for COYID-19 is asked to self-report to the 
ATU Health and Wellness Center by calling (479) 968-0329 or sending email to 
hwc@atu.edu. Doing so will allow the university to communicate 
directly with others who might have been exposed to the virus and take 
any appropriate cleaning and sanitizing measures. 

For more infomrntion about A TU COYID-19 policies, please refer to the ATU 
Pandemic Framework 
(https://www.atu.edu/pandemicrecovery/docs/Pandemic%20Framework2020.pdf) as well as the 
University's Pandemic Recovery webpage 
(https://www.atu.edu/pandemicrecovery/). 
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™ARKANSAS TECH 
UNIVERSITY 

REQUEST FOR COURSE ADDITION 

Department Initiating Proposal Date 

CURRICULUM & INSTRUCTION 7/1/22 

Title Signature Date 

Department Head 8/1/22 

Jl~~~:_(} (~ 
Dean ~htd~ ~- ~ 8.1 .2022 

Assessment /4d~ ~-//.J,2():2.;J_ 

Registrar 

~(}Jrrv11'4) (m_Cilili{ ~ I I l / JO,).-;) 

Graduate Dean (Graduate Proposals Only) \J 

Vice President for Academic Affairs 

Committee Approval Date 

General Education Committee (Undergraduate Proposals Only) 

Teacher Education Committee (Graduate or Undergraduate Proposals) 

Curriculum Committee (Undergraduate Proposals Only) 

Faculty Senate (Undergraduate Proposals Only) 

Graduate Council (Graduate Proposals Only) 

Course Subject : (e.g., ACCT, ENGL) !Course Number: (e.g., 1003) !Effective Term: 
ELED 4909 • Spring Summer 

Official Catalog Title: (If official title exceeds 30 characters, indicate Banner Title below) 

Residency Bin Elementary Education 

Banner Title: (limited to 30 characters, including spaces, capitalize all letters - this will display on the transcript) 

RESIDENCY B ELEM EDUCATION 



Will this course be cross-listed with another existing course? If so, list course subject and number. 

Cves E No I 
Will this course be cross-listed with a course currently not in the undergraduate or graduate catalog? 

If so, list course subject and number. eves ENo I 
Is this course repeatable for additional earned hours? Cves ENo How many total hours? I 
Grading: E Standard Letter C P/F C Other I 
Mode of Instruction (check appropriate box): 

01 Lecture C 02 Lecture/La boratory C o::l L;i hor;itoNon l v 

C 05 Practi ce Tea ch i ng 
06 Internship/Practicum C 07 Apprent icesh ip/Exte rnshi p 

I 

COB Independen t Study C 09 Readings C lOSpeci al Topi cs 

C 12 Individual Les sons C 13 Appl ied Instruction C 16 Studi o Course 

C 17 Di ssertatio n C 18ActivityCourse C 19Se minar C 98 Other 

Does this course require a fee? Cves ENo How Much? I Select Fee Type 

If selected other list fee type: I 
r Elective r Major r Minor 

(If major or minor course, you must complete the Request for Program Change form to add course to 
program.) 

If course is required by major/minor, how frequently will course be offered? 

Every Fall and Spring full semester 

Will this course require any special resources such as unusual maintenance costs, library resources, special 
software, distance learning equipment, etc.? 
No 

Will this course require a special classroom (computer lab, smart classroom, or laboratory)? 
No 

Answer the following Assessment questions: 

a. If this course is mandated by an accrediting or certifying agency, include the directive. If not, state 
not applicable. 

Not Applicable 

b. If this course is required for the major or minor, complete the following. 
1. Provide the grogram level learning outcome(s) it addresses. 

The primary goal of Residency A is to integrate coursework with the realities of the actual classroom to 

provide a practical and experimental learning environment for the intern where the intern can actively 

attempt to apply his or her developing knowledge and skills in a supportive environment. To accomplish 

this goal, specific objectives have been identified. The Intern will: 

1. Communicate accurately and effectively in the content area. 
2. Maintain professional rapport with students. 
3. Obtain feedback from and communicate with students in a way that enhances student learning. 



4. Encourage the development of student involvement, responsibility, and critical thinking skills. 
S. Manage the classroom in a way that ensures the best use of instructional time. 
6. Create an atmosphere conducive to learning, self-discipline, and development of positive self-

concept. 

7. Use a variety of instructional techniques, methods, and media related to the objectives. 
8. Organize instruction to take into account individual and cultural differences among learners. 
9. Plan instruction to achieve selected objectives. 

10. Demonstrate understanding of human growth and development characteristics of students. 
11. Demonstrate the value of self-evaluation and reflective thinking. 
12. Demonstrate an understanding of the importance of educational research. 
13. Demonstrate knowledge of foundations of public education in America, both at the state and 

district levels. 

14. Demonstrate knowledge of legal responsibilities of the public-school system. 
15. Prepare to arrange for conference and referral opportunities. 

2. Provide tool or measure directly linked to each program learning outcome. (How will student 
learning in this outcome be measured?) 

This program change will allow the student program to be more practiced based which is called 
for by the State of Arkansas. This program change is in reaction to a Forward Arkansas Grant 
we were awarded with the support of the Arkansas Department of Elementary and Secondary 
Education. This will allow students to have meaningful co-teaching experiences in the field and 
a seminar during the first semester of their senior year to increase their classroom experiences 
and mentoring experiences. 

c. What is the rationale for adding this course? What evidence demonstrates this need? 

The addition of this course will provide students with more time in the public school classrooms 
allowing them to put theory into practice while have multiple systems of support including but 
not limited to mentor teachers, site coordinators, and instructors. It will also allow students to 
experience a full year of public school prior to becoming certified teachers and having a 
classroom of their own. 

Measures to assess these different lnTASC Standards and FFT criteria include Formative Observations 
Arkansas Tech University Student Residency Formative Observation Form 

Intern Name, Program, Email, 
and T number: 

What is your supervisory role? 
(Circle one.) 

Evaluator Name and Email: 

ATU Campus-based 
Cohort ATU Content 

Date: 

School: 



Which evaluation is this? 
(Circle one.) 

1 2 

TESS Domain 1 : Planning and Preparation 

3 4 

la -Demonstrating Knowledge of Content and Pedagogy (Arkansas Teaching Standards 
(ATS)llnTASC Standard 4 Content Knowledge) 

INEFFECTIVE PROGRESSING EFFECTIVE 

The intern's plans and The intern's plans and practice reflect The intern's plans and 
practice display little some awareness of the important practice reflect solid 
knowledge of the content, concepts in the discipline, prerequisite knowledge of the content, 
prerequisite relationships relationships between them, and the prerequisite relationships 
between different aspects of instructional practices specific to that between important 
the content, or the discipline. concepts, and the 
instructional practices instructional practices 
specific to that discipline. specific to that discipline. 

lb -Demonstrating Knowledge of Students (ATS/InTASC Standard 1 and l Learning 
Development and Differences) 

INEFFECTIVE PROGRESSING EFFECTIVE 

The intern demonstrates little The intern indicates the importance of The intern actively seeks 
or no knowledge of students' understanding students' backgrounds, knowledge of students' 
backgrounds, cultures, skills, cultures, skills, language proficiency, backgrounds, cultures, 
language proficiency, interests, and special needs, and attains skills, language 
interests, and special needs, this knowledge for the class as a whole. proficiency, interests, and 
and does not seek such special needs, and attains 
understanding. this knowledge for groups 

of students. 

1 c - Setting Instructional Outcomes (A TS/In TASC Standard 4 Content Knowledge and 
Standard 7 Planning for Instruction) 



INEFFECTIVE PROGRESSING EFFECTIVE 

lnstructional outcomes are Instructional outcomes are of moderate Instructional outcomes are 
unsuitable for students, represent rigor and are suitable for some students, stated as 
trivial or low-level learning, or but consist of a combination of activities goals that can be assessed, 
are stated only as activities. They and goals, some of which pennit viable reflecting 
do not pern1it viable methods of methods of assessment. They reflect rigorous learning and 
assessment. more than one type of learning, but the curriculum 

intern makes no attempt at coordination standards. They represent 
or integration. different types 

of content, offer 
opportunities for both 
coordination and 
integration, and take the 
needs of individual 
students into account. 

1 d - Demonstrating Knowledge of Resources (A TS/In T ASC Standard 7 Planning for 
Instruction) 

INEFFECTIVE PROGRESSING EFFECTIVE 

The intern demonstrates little The intern demonstrates some The intern is fully aware of 
or no familiarity with familiarity with resources available the resources available 
resources to enhance own through the school or district to through the school or district 
knowledge, to use in teaching, enhance own knowledge, to use in to enhance own knowledge, 
or for students who need teaching, or for students who need to use in teaching, or for 
them. The intern does not seek them. The intern does not seek to students who need them. 
such knowledge. extend such knowledge. 

1 e - Designing Coherent Instruction (ATS/InTASC Standard 4 Content Knowledge and 
Standard 7 Planning/or Instruction) 

INEFFECTIVE PROGRESSING EFFECTIVE 

The series of learning The series of learning The intern coordinates 
experiences is poorly aligned experiences demonstrates partial knowledge of content, of 
with the instructional alignment with instructional students, and of resources to 
outcomes and does not outcomes, and some of the design a series of learning 
represent a coherent structure. experiences are likely to engage experiences aligned to 
The experiences are suitable students in significant learning. instructional outcomes and 
for only some students. The lesson or unit has a suitable for groups of 

recognizable structure and students. The lesson or unit 
reflects partial knowledge of has a clear structure and is 
students and resources. likely to engage students in 

significant learning. 



1 f- Designing Student Assessments (A TS/In TASC Standard 6 Assessment) 

INEFFECTIVE PROGRESSING EFFECTIVE 

The intern's plan for assessing The intern's plan for student The intem's plan for student 
student learning contains no assessment is partially aligned with assessment is aligned with the 
clear criteria or standards, is the instructional outcomes, without instructional outcomes, uses 
poorly aligned with the clear criteria, and inappropriate for clear criteria, and is 
instructional outcomes, or is at least some students. The intern appropriate to the needs of 
inappropriate for many intends to use assessment results to students. The intern intends 
students. The results of plan for future instruction for the to use assessment results to 
assessment have minimal class as a whole. plan for future instruction for 
impact on the design of future groups of students. 
instruction. 

Domain 1 Criteria Feedback and Next Steps: 

What does the student intern need to improve upon in this Domain that will be 
observed again in future lessons? 

What are evaluator recommendations for the student intern to implement in future 
lessons (actionable steps) in this domain? 

TESS Domain 2: The Classroom Environment 

2a - Creating an Environment of Respect and Rapport (A TS/In TASC Standard 3 Leaming 
Environment!.) 

INEFFECTIVE PROGRESSING EFFECTIVE 

Classroom interactions, both Classroom interactions, both between Classroom interactions 
between the intern and the intern and students and among between the intern and 
students and among students, are generally appropriate and students and among 
students, are negative, free from conflict, but may be students are polite and 
inappropriate, or insensitive characterized by occasional displays of respectful, reflecting 
to students' cultural insensitivity or lack of responsiveness general warmth and caring, 
backgrounds and are to cultural or developmental differences and are appropriate to the 
characterized by sarcasm, among students. cultural and developmental 
put- downs, or conflict. differences among groups 

of students. 



lb - Establishing a Culture for Learning (A TS/In TASC Standard 3 Learning 
Environments) 

INEFFECTIVE 

The classroom environment 
conveys a negative culture for 
learning, characterized by low 
intern commitment to the 
subject, low expectations for 
student achievement, and little 
or no student pride in work. 

PROGRESSING 

The intern's attempt to create a culture 
for learning is partially successful, with 
little intern commitment to the subject, 
modest expectations for student 
achievement, and little student pride in 
work. Both the intern and students 
appear to be only "going through the 
motions." 

EFFECTIVE 

The classroom culture is 
characterized by high 
expectations for most 
students and genuine 
commitment to the subject 
by both intern and 
students, with students 
demonstrating pride in 
their work. 

le-Managing Classroom Procedures (ATS/JnTASC Standard 3 Leaming Environments) 

INEFFECTIVE 

Much instructional time is 
lost because of inefficient 
classroom routines and 
procedures for transitions, 
handling of supplies, and 
performance of 
noninstructional duties. 

PROGRESSING 

Some instructional time is lost because 
classroom routines and procedures for 
transitions, handling of supplies, and 
perforn1ance of noninstructional duties 
are only partially effective. 

EFFECTIVE 

Little instructional time is 
lost because of classroom 
routines and procedures for 
transitions, handling of 
supplies, and performance 
of noninstructional duties, 
which occur smoothly. 

2d - Managing Student Behavior (A TS//11 T ASC Standard 3 Learning Environments) 

INEFFECTIVE 

There is no evidence that 
standards of conduct have 
been established and little 
or no intern monitoring of 
student behavior. Response 
to student misbehavior is 
repressive or disrespectful 
of student dignity. 

PROGRESSING 

It appears that the intern 
has made an effort to 
establish standards of 
conduct for students. The 
intern tries, with uneven 
results, to monitor 
student behavior and 
respond to student 
misbehavior. 

EFFECTIVE 

Standards of conduct appear to be clear to 
students, and the intern monitors student 
behavior against those standards. The intem's 
response to student misbehavior is appropriate 
and respects the students' dignity. 

2e- Organizing Physical Space (ATS/JnTASC Standard 3 Learning E11viro11me11ts) 



INEFFECTIVE PROGRESSING EFFECTIVE 

The physical environment is The classroom is safe, and essential The classroom is safe, and 
unsafe, or some students don't learning is accessible to most students; learning is accessible to all 
have access to learning. the intern's use of physical resources, students; the intern ensures 

including computer technology, is that the physical 
Alignment between the moderately effective. The intern may arrangement is appropriate 
physical arrangement and attempt to modify the physical to the learning activities. 
the lesson activities is poor. arrangement to suit learning activities, The intern makes effective 

with partial success. use of physical resources, 
including computer 
technology. 

Domain 2 Criteria Feedback and Next Steps: 

What does the student intern need to improve upon in this Domain that will be 
observed again in future lessons? 

What are evaluator recommendations for the student intern to implement in future 
lessons (actionable steps) in this domain? 

TESS Domain 3: Instruction 

3a - Communicating with Students (A TS/In TASC Standard 5 Application of Content and 
Standard 8 Instructional Strategies) 

INEFFECTIVE PROGRESSING EFFECTIVE 

Expectations for learning, Expectations for learning, directions Expectations for learning, 
directions and procedures, and procedures, and explanations of directions and procedures, 
and explanations of content content are clarified after initial and explanations of content 
are unclear or confusing to confusion; the intem's use of language are clear to students. 
students. The intem's use of is correct but may not be completely 
language contains errors or appropriate for students' cultures or Communications are 
is inappropriate for students' levels of development. appropriate for students' 
cultures or levels of cultures and levels of 
development. development. 



3b- Using Questioning and Discussion Techniques (ATS/lnTASC Standard 8 
Instructional Strategies) 

INEFFECTIVE PROGRESSING EFFECTIVE 

The intern's questions are Some of the intern's questions elicit a Most of the intern's 
low-level or thoughtful response, but most are low- questions elicit a 
inappropriate, eliciting level, posed in rapid succession. The thoughtful response, and 
limited student intern's attempts to engage all students the intern allows sufficient 
participation and in the discussion are only partially time for students to 
recitation rather than successful. answer. All students 
discussion. participate in the 

discussion, with the intern 
stepping aside when 
appropriate. 

Jc-Engaging Students in Learning (ATS/InTASC Standard 5 Application of Content 
and Standard 8 Instructional Strategies) 

INEFFECTIVE PROGRESSING EFFECTIVE 

Activities and assignments, Activities and assignments, 
materials, and groupings of materials, and groupings of 
students are inappropriate Activities and assignments, materials, students are fully 
for the instructional and groupings of students are partially appropriate for the 
outcomes or students' appropriate to the instructional outcomes instructional outcomes and 
cultures or levels of or students' cultures or levels of students' cultures and 
understanding, resulting in understanding, resulting in moderate levels of understanding. 
little intellectual intellectual engagement. The lesson has All students are engaged in 
engagement. The lesson has a recognizable structure, but that work of a high level of 
no structure or is poorly structure is not fully maintained. rigor. The lesson's structure 
paced. is coherent, with 

appropriate pace. 

3d - Using Assessment in Instruction (A TS/In TASC Standard 6 Assessment) 

INEFFECTIVE PROGRESSING EFFECTIVE 

Assessment is not used in Assessment is occasionally used in Assessment is regularly 
instruction, either through instruction, through some monitoring of used in instruction, 
monitoring of progress by progress of learning by the intern and/or through self-assessment by 
the intern or students, or students. Feedback to students is students, monitoring of 
through feedback to uneven, and students are aware of only progress of learning by the 
students. Students are some of the assessment criteria used to intern and/or students , and 
unaware of the assessment evaluate their work. high-quality feedback to 
criteria used to evaluate their students. Students are fully 
work. aware of the assessment 

criteria used to evaluate 
their work. 



3e -Demonstrating Flexibility and Responsiveness (ATS/InTASC Standard 5 Application 
of Content and Standard 8 Instructional Strategies) , 

INEFFECTIVE 

The intern adheres to the 
instruction plan, even when a 
change would improve the 
lesson or address students' 
lack of interest. The intern 
brushes aside student 
questions; when students 
experience difficulty, the 
intern blames the students or 
their home environment. 

PROGRESSING 

The intern attempts to modify the lesson 
when needed and to respond to student 
questions, with moderate success. The 
intern accepts responsibility for student 
success, but has only a limited 
repertoire of strategies to draw upon. 

Domain 3 Criteria Feedback and Next Steps: 

EFFECTIVE 

The intern promotes the 
successful learning of all 
students, making 
adjustments as needed to 
instruction plans and 
accommodating student 
questions, needs, and 
interests. 

What does the student intern need to improve upon in this Domain that will be 
observed again in future lessons? 

What are evaluator recommendations for the student intern to implement in future 
lessons (actionable steps) in this domain? 

TESS Domain 4: Professional Responsibilities 

4a-Reflecting on Teaching (ATS/InTASC Standard 9 Professional Learning and Ethical 
Practice) 

INEFFECTIVE PROGRESSING EFFECTIVE 

The intern does not accurately The intern provides a partially The intern provides an 
assess the effectiveness of the accurate and objective description of accurate and objective 
lesson and has no ideas about the lesson but does not cite specific description of the lesson, 
how the lesson could be evidence. The intern makes only citing specific evidence. 
improved. general suggestions as to how the The intern makes some 

lesson might be improved. specific suggestions as to 



how the lesson might be 
improved. 

4b-Mailltaining Accurate Records (ATS/JnTASC Standard 9 Professional Learning and 
Ethical Practice) 

INEFFECTIVE PROGRESSING EFFECTIVE 

The intem's systems for The intem's systems for maintaining The intem's systems for 
maintaining both instructional both instructional and maintaining both 
and noninstructional records noninstructional records are instructional and 
are either nonexistent or in rudimentary and only partially noninstructional records 
disarray, resulting in errors and effective. are accurate, efficient, and 
confusion. effective. 

4c- Communicating with Families (ATS/InTASC Standard 10 Leadership and 
Collaboration) 

INEFFECTIVE PROGRESSING EFFECTIVE 

The intem's communication The intern adheres to school The intern communicates 
with families about the procedures for communicating with frequently with families 
instructional program or about families and makes modest attempts and successfull y engages 
individual students is sporadic to engage fami lies in the them in the instructional 
or culturally inappropriate. The instructional program. But program. Inforn1ation to 
intern makes no attempt to communications are not always families about individual 
engage families in the appropriate to the cultures of those students is conveyed in a 
instructional program. families. culturally appropriate 

manner. 

4d - Participating in a Professional Community (ATS/lnTASC Standard 10 Leadership 
and Collaboratio11) 

INEFFECTIVE PROGRESSING EFFECTIVE 

The intern avoids participating The intern participates 
in a professional community o r The intern becomes involved in the actively in the 
in school and district events professional community and in professional community 
and projects; relationships with school and district events and and in school and district 
colleagues are negative or self- projects when specifically asked; events and projects, and 
serving. relationships with colleagues are maintains positive and 

cordial. productive relationships 
with colleagues. 



4e - Growing and Developing Professionally (ATS/InTASC Standard 9 Professional 
Learning and Ethical Practice) 

INEFFECTIVE PROGRESS.ING EFFECTIVE 

The intern does not participate in The intern participates in 
professional development professional development 
activities and makes no effort to activities that are convenient or The intern seeks out 
share knowledge with colleagues. are required, and makes limited opportunities for professional 
The intern is resistant to feedback contributions to the profession. development based on 
from supervisors or colleagues. The intern accepts, with some an individual assessment of 

reluctance, feedback from need and actively shares 
supervisors and colleagues. expertise with others. The 

intern welcomes feedback 
from supervisors and 
colleagues. 

4f- Showing Professionalism (A TS/lnTASC Standard 9 Professional Leaming and 
Ethical Practice and Standard 10 Leadership and Collaboration) 

INEFFECTIVE PROGRESSING EFFECTIVE 

The intern has little sense of The intern is honest and well The intern displays a high 
ethics and professionalism and intentioned in serving students level of ethics and 
contributes to practices that are and contributing to decisions in professionalism in dealings 
self-serving or harmful to the school, but the intern's with both students and 
students. The intern fails to attempts to serve students are colleagues and complies 
comply with school and district limited. The intern complies fully and voluntarily with 
regulations and time lines. minimally with school and school and district 

district regulations, doing just regulations. 
enough to get by. 

Domain 4 Criteria Feedback and Next Steps: 

What does the student intern need to improve upon in this Domain that will be 
observed again in future lessons? 

What are evaluator recommendations for the student intern to implement in future 
lessons (actionable steps) in this domain? 

Use of Technology 



INEFFECTIVE 

The intern is not aware of the 
technology available and/or 
cannot cite how s/he might use 
technology if it was available. 

Pursuit of Equity in Learning 

INEFFECTIVE 

The intern has little sense of the 
backgrounds or needs of his or her 
students within the classroom 
resulting in inequitable learning 
opportunities. The intern has not 
considered supports that a student 
or group of students may need to 
help them reach the goals of 
learning and success in the 
classroom or disregards this 
potential. 

PROGRESSING 

The intern can cite general examples 
of hows/he might use technology if it 
was available, and/or makes 
acceptable use of technology that is 
available for the lesson evaluated. 

PROGRESSING 

The intern acknowledges that 
students come from different 
experiences and backgrounds and 
recognizes situations in which a 
student or group of students may need 
additional support for learning in the 
classroom and demonstrates some 
effo11 to address these needs 
effectively to provide equitable 
learning opportunities. 

Overall Impact on Student Leaming 

INEFFECTIVE 

The intern did not positively 
impact student learning in the 
classroom or had very minimal 
positive impact on student 
learning. 

PROGRESSING 

The intern positively impacted 
student learning of most students 
within the classroom. 

EFFECTIVE 

The intern can denote 
specific examples of how 
s/he would use technology 
if it was available and/or 
makes good use of 
technology that is 
available for the lesson 
evaluated. 

EFFECTIVE 

The intern recognizes 
when a student or group 
of students may need 
additional support for 
learning in the classroom, 
demonstrates clear efforts 
to address these needs, 
and provides equitable 
learning opportunities for 
his or her students. 

EFFECTIVE 

The intern positively 
impacted student learning 
at high levels within the 
classroom. 



Intern Signature: Evaluator Signature: 
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ELED 4909 - Residency B in Elementary Education 

Arkansas Tech University 

Term 

Vision 

The Arkansas Tech University College of Education is dedicated to developing successful and innovative 

professionals who will internalize, initiate, and sustain a commitment to impact individuals in diverse and 

evolving communities. 

Mission 

The Arkansas Tech University College of Education prepares professionals, who will positively impact 

learners, systems, and communities, by providing competency- and outcomes-based undergraduate and 

graduate programs. 

Course Number: 4909 

Course Title: Residency Bin Elementary Education 

Instructor Information: 

Office: Office Hours: 

Office Phone: 

Email: (Email communications will be directed primarily through each student's ATU email account. 

Please check your ATU account frequently or forward the ATU email to your private email account.) 

Course Description: 

Prerequisites: Stage II Acceptance, Residency B Application, Approved Arkansas Educators License 

System (AELS) Background Check, Degree Audit, 2.7 or higher GPA, Arkansas IDEAS Account 

This course involves professional applications of pedagogical and professional practice of elementary 

educators. The course is structured around the professional expectations including state requirements 

for pedagogical and professional assessments through the Teacher Excellence Support System (TESS). A 

complete handbook regarding residency expectations and requirements in located on the Arkansas Tech 

Teacher Education website (www.atu.edu/teachereducation) 



This course involves the completion of a requirements for teacher licensure required for by Arkansas Act 

416 of 2017. 

Recommended Text: 

Wong, H. K., & Wong, R. T. (2018). The first days of school: How to be an effective teacher. Mountain 

View, CA: Harry K. Wong Publications. 

Rules governing the Teacher Excellence and Support System. (2015). Little Rock, AR: Arkansas Dept. of 

Education 

Supplemental Reading List: 

Heinrichs, A., & Kania, M. (2018). Arkansas. Mankato, MN: The Child's World. 

Prometrics. (2017). Praxis II elementary education: Multiple subjects {5001) exam secrets study guide. 

Mometrix Media LLC. 

Rationale for the Course: 

This course is based on the premise that a student can receive guidance to complete licensure 

requirements not covered in previous courses prior to the residency semester. In this course, a student 

will work through guided modules to complete the independent state requirement modules and Praxis 

test(s) required for licensure, provide guidance and opportunity to develop communitive and 

professional artifacts that can be utilized in the Exit Portfolio, and provide an opportunity for growth in 

knowledge and understanding of digital teaching capabilities. The student's personal journey of growth 

as a novice educator will also serve as a component of the course. 

Course Objectives: 

The primary goal of residency is to integrate coursework with the realities of the actual classroom in 

order to provide a practical and experimental learning environment for the resident where the resident 

can actively attempt to apply his or her developing knowledge and skills in a supportive environment. In 

order to accomplish this goal, specific objectives have been identified. The Resident will: 

o Communicate accurately and effectively in the content area. 

o Maintain professional rapport with students. 

o Obtain feedback from and communicate with students in a way that enhances student 

learning. 

o Encourage the development of student involvement, responsibility, and critical 

thinking skills. 

o Manage the classroom in a way that ensures the best use of instructional time 

o Create an atmosphere conducive to learning, self-discipline, and development of 

positive self- concept. 

o Use a variety of instructional techniques, methods, and media related to the 

objectives. 



o Organize instruction to take into account individual and cultural differences among 

learners. 

o Plan instruction to achieve selected objectives. 

o Demonstrate understanding of human growth and development characteristics of 
students. 

o Demonstrate the value of self-evaluation and reflective thinking. 

o Demonstrate an understanding of the importance of educational research . 

o Demonstrate knowledge of foundations of public education in America, both at the 

state and district levels. 

o Demonstrate knowledge of legal responsibilities of the public-school system. 

o Prepare to arrange for conference and referral opportunities. 

Course Expectation& Requirements: 

A complete handbook regarding residency expectations and requirements in located on the Arkansas 

Tech Teacher Education website (www.atu.edu/teachereducation) 

This course involves the completion of a requirements for teacher licensure required for by Arkansas Act 

416 of 2017. Plagiarism must be avoided. This includes plagiarism of both published and unpublished 

information. All work submitted must be your own work. 

Along with course requirements students will need to complete the following modules for Arkansas 
Licensure: 

1. Arkansas IDEAS Modules Required for Initial Licensure 

Upon completion of ELED the student will have record of the Arkansas IDEAS modules required for initial 
teacher licensure. 

Science of Reading Modules 1-14 (15.5 hrs.) 

• Professional Ethics-ERC 19048- (1 hr.) 

• Dyslexia Awareness-(1 hr.) 

• Child Maltreatment-HWB17118 (2 hrs.) 

• Parental lnvolvement-(2 hrs.) 

• Youth Suicide Prevention-(2 hrs.) 

2. Tests Required for Licensure 



Upon completion of ELED the student will have record of completion and/or passing scores of Praxis 

content area tests, the Principles of Learning and Teaching test, and Pearson's Foundations of Reading 

test required for an Arkansas Initial Teaching License. 

• Praxis Principles of Learning & Teaching 

• Praxis Content Area Assessment: 

o 5002-Reading & Language Arts (157 Pass) 

o 5003-Mathematics (157 Pass) 

o 5004-Social Studies (154 Pass) 

o SOOS-Science (159 Pass) 

• Pearson's Foundations of Reading 

3. Exit Portfolio www.atu.edu/techereducation 

Grading: 

The progress toward goals and objectives should be noted, recorded, and discussed periodically. When 

evaluating the resident for grading purposes, the appropriate mentoring teacher should base decisions 

upon the following evaluation guidelines: 

FOR GRADE "C" 

Resident should approximate the following requirements: 

1. Be regular in attendance; be on time in arrival and departure. 

2. Dress professionally. 

3. Complete all required work on time. 

4 . Be cooperative and professional at all times. 

5. Take and act upon constructive feedback positively in a professional manner. 

6 . Keep lesson plans on file for each lesson for which they have primary responsibil ity. 

7. Keep students engaged in worthwhile activities the full period. 

8. Demonstrate appropriate management skills. 

9. Meets most professional standards and expectations. 

10. Integrate technology into curriculum. 

FOR GRADE "B" 

Satisfy all conditions for a grade of "C" and approximate the following: 

1. Show initiative in carrying out responsibilities and show attention to detail. 



2. Demonstrate the ability to select activities. 

3. Elicit positive responses from the students. 

4. Show growth and demonstrate reflective thinking. 

5. Meets professional standards and expectations. 

6. Enhance learning with the use of appropriate technology. 

FOR GRADE "A" 

Satisfy all conditions for a grade of "B" and approximate the following: 

1. Exhibit outstanding and consistent initiative and originality in carrying out 

responsibilities. 

2. Exhibit masterful application of principles of learning and teaching through 

demonstrating an outstanding ability to select activities. 

3. Elicit positive and sustained response from the students. 

4. Show significant growth and increase in reflective thinking. 

5. Meets or exceeds professional standards and expectations. 

6. Demonstrate use of technology as a substantive tool for learning. 

If the resident receives a grade below "C", the resident is not recommended for licensure and is 

obligated to repeat the residency experience. If it appears that the student will receive a grade below 

"C", the Campus-based Supervisor or liaison, as appropriate, must inform the Director of Teacher 

Education Student Services of the problem and alternatives discussed with the resident. This disclosure 

should be made in a timely manner so the resident can withdraw from residency if remediation efforts 

are not successful. 

Policies: 

Attendance 

Class attendance and participation is required. Please refer to the course schedule and make a note of 
the class meeting dates for this course. 

Academic Dishonesty 

A university exists for the purpose of educating students and granting degrees to all students who 

complete graduation requirements. Therefore, Arkansas Tech University requires certain standards of 

academic integrity and conduct from all students. Arkansas Tech University expects an academic 

atmosphere to be maintained in all classes. This atmosphere is created by both the professor and the 

class to enable all students, enrolled to reach their academic potential. Students are expected to attend 

class, conduct themselves in a non-disruptive manner in class, and refrain from cheating, plagiarism, or 

both unfair and dishonest practices. Academic offenses involving dishonesty and misconduct not 

expressly set forth in the definitions may also be considered dishonesty or academic misconduct. 



Code of Academic Integrity 

On August 15, 2019, the ATU Board ofTrustees approved a revised Code of Academic Integrity for use 

and inclusion in the Faculty and Student Handbooks starting this fall 2019. The code will provide 

guidance to students and faculty on the definition, types, and process for addressing academic integrity 

and possible violations. 

This code reserves the right of faculty to set the academic sanctions for violations of academic integrity 

in their classes. For that reason, we offer the following guidance for what to include in your syllabi: 

1. A clear statement of possible academic sanctions you might assign for a violation of academic 

integrity MUST be included in your syllabus. 

2. The typical approach is to suggest the range of possible sanctions so faculty have the flexibility 

to make the sanction fit the context. 

3. Be consistent with how you address like violations within your course. 

Example: Students who violate the Code of Academic Integrity (cheating, plagiarism, etc.) face penalties 

ranging from being required to redo the assignment (i.e., properly cite sources in cases of plagiarism) to 

failure of the assignment and/or class. The sanction is dependent on the severity of the violation as well 

as the number of times a student has violated the policy in the class. Egregious or multiple violations 

may result in additional university level sanctions. 

All violations should be reported to Academic Affairs through the filing of an Academic Integrity 

Violation Referral form. This form has been developed as a central repository for academic integrity 

violations for the university. Students who violate the policy more than once or who appeal a finding of 

academic integrity violation by the faculty member will be referred to the Academic Appeals Committee 

of the Faculty Senate per the Code of Academic Integrity. 

The Code can be found in the Faculty Handbook (2019 update) and in the Student Handbook, as well as 

(coming soon) a university web site dedicated to Academic Integrity resources. The URL for the website 

will be https://www.atu.edu/academic-integrity and should be running by the first week of classes. 

Definitions 

Academic Dishonesty 

Academic dishonesty refers to the various categories of cheating and plagiarism in the classroom. 

Cheating 

Cheating on an examination, quiz, or homework assignment involves any of several categories of 

dishonest activity. Examples of this are: a) copying from the examination or quiz of another student; b) 

bringing into the classroom notes, messages, or crib sheets in any format which gives the student extra 

help on the exam or quiz, and which were not approved by the instructor of the class; c) obtaining 

advance copies of exams or quizzes by any means; 

d) hiring a substitute to take an exam or bribing any other individual to obtain exam or quiz questions; e) 

buying term papers from the Internet or any other source; and f) using the same paper to fulfill 

requirements in several classes without the consent of the professors teaching those classes. 



Plagiarism 

Plagiarism is stealing the ideas or writing of another person and them as one's own. This includes not 

only passages, but also sentences and phrases that are incorporated in the student's written work 

without acknowledgement to the true author. Any paper written by cutting and pasting from the 

Internet or any other source is plagiarized. Slight modifications in wording do not change the fact that 

the sentence or phrase is plagiarized. 

Acknowledgement of the source of ideas must be made through a recognized footnoting or citation 

format. Plagiarism includes recasting the phrase or passage in the student's own words of another's 

ideas that are not considered common knowledge. Acknowledgement of source must be made in this 
case as well. 

Academic Misconduct 

Academic misconduct concerns the student's classroom behavior. This includes the manner of 

interacting with the professor and other students in the class. For example, students may disrupt the 

learning environment in a classroom through inappropriate behavior, such as, 

talking to students, unnecessary interruptions, attempting to monopolize the professor's attention, or 

being chronically late to class. Misconduct also covers verbal or nonverbal harassment and/or threats in 

the relation to classes. Student behavior should not infringe on the rights of other students or faculty 

during a class. (Arkansas Tech University Graduate Catalogue). 

Tobacco Products 

No tobacco products are allowed in classrooms. 

Technology 

Students are requested to use proper netiquette when communicating with students during on line 

assignment, to ensure a quality learning environment for all. There are inherent technological 

expectations that need to be considered with this class. As part of this course, students will submit 

assignments in Blackboard, Arkansas IDEAS, and Taskstream. 

Technical Support 

Technical support for using Blackboard is provided by the Campus Support Center which is located in the 

Ross Pendergraft Library and Technology Center Room 150. 

Phone: (479) 968-0646 

Toll-Free: (866) 400-8022 

Email: campussupport@atu.edu 

Hours of Operation: 24 hours a day, 7 days a week Website: https://ois.atu.edu/ 

Incomplete Grade Contract 

A grade of "I" (Incomplete) may be recorded for a student who has not completed all the requirements 

of a course ONLY in situations where the student has an illness or other circumstances beyond the 



student's control, and has completed at least 75% of the course requirements, provided work already 

completed is of passing quality. If a grade of "I" is assigned, the instructor will complete an " Incomplete 

Grade Contract," setting a reasonable time limit within the following semester in which the work must 

be completed. The incomplete grade contract is to be signed by both the instructor and the student. 

An "I" grade must be removed by the end of the succeeding regular semester of enrollment after the " I" 
is 

received. Beginning in the first summer term, 1990, and thereafter, a grade of " I" will not be computed 

in the grade point average for the semester recorded; however, the "I" will automatically change to a 

grade of "F" and be computed in the grade point average at the end of the next regular semester (fall or 

spring), unless course requirements are completed and the final grade is reported before the end of the 
semester. 

Inclement Weather Policy 

Classes meet unless the University has closed due to inclement weather. In the event dangerous road 

conditions exist where you live or in the area you travel, you must exercise sound judgment in deciding 

whether to attend class. Please check Blackboard to learn of the University's closing. If the University 

has not closed and you decide it would be unsafe to attend class, please notify the professor by email 

concerning your decision. 

B. Access, Accommodations, and Diversity 

Access 

Arkansas Tech University adheres to the requirements of the Americans with Disabilities Act in order to 

prevent barriers to academic accessibility. If you need an accommodation due to a disability, please 

contact the ATU Office of Disability Services, located in Doc Bryan Student Center, Suite 171, or visit 

http://www.atu.edu/disabilities/index.php. 

Accommodation 

If a specific accommodation is needed due to temporary or long-term injury, handicap, or disability, 

please contact the instructor as soon as possible. Please remember this is a teaching institution that 

focuses on its teaching mission. If clarification or other individual help with course material or objectives 

is required, contact the instructor as soon as possible. Please take advantage of all the resources 

available to you. 

Diversity 

Arkansas Tech University does not discriminate on the basis of color, sex, sexual orientation, gender 

identity, race, age, national origin, religion, veteran status, genetic information, or disability in any of our 

practices, policies, or procedures. If you have experienced any form of discrimination or harassment, 

including sexual misconduct (e .g. sexual assault, sexual harassment, stalking, domestic or dating 

violence), we encourage you to report this to the institution. If you report such an incident of 

misconduct to a faculty or staff member, they are required by law to notify Arkansas Tech 

University's Title IX Coordinator and share the basic fact of your experience. The Title IX Coordinator will 

then be available to assist you in understanding all of your options and in connecting you with all 



possible resources on and off campus. For more information please visit: 

http://www.atu.edu/titleix/index.php. 

Student Needs Statement: 

Any student who faces challenges securing their food or housing and believes this may affect their 

performance in the course is urged to notify the instructor, if they are comfortable in doing so. 

Community resources are available for students and can be found at the following webpage: 

https://www.atu.edu/localresources/ 

If a student finds they need more support, they are encouraged to contact the Office of the Vice 

President for Student Services (479-968-0238). 

Privacy &Accessibility Policies: 

See the following links: 

Th ird-Party Privacy and Accessibility Policies or https://www.atu.edu/et ech/privacy accessibi lity.php 

COV/0-19 Considerations: 

In order to help keep our ATU community safe, healthy, and to prevent the spread of COVID-19, 

students must follow several steps: 

1. Masks must be worn by all students in public spaces, including classrooms and laboratories. 

Any student showing up for class without a mask will be given the opportunity to retrieve one. 

Entry into classrooms and laboratories without a mask will be prohibited. Please refer to the 

guidance from CDC as to the proper use of cloth masks 

(https://www.cdc.gov/coronavirus/2019-ncov/prevent-gettingsick/how-to-wear-cloth-face­

coverings.html). Note that CDC does not 

recommend the use of a face shield in the place of a cloth mask 

(https://www.cdc.gov/coronavirus/2019-ncov/prevent-gettingsick/cloth-face-cover-guidance.html). 

2. All students are required to participate in a daily health self-screen 

(https://www.atu.edu/pandemicrecovery/student-healthscreening.php). For students 

commuting to campus, please complete before coming to campus. For residentia l students, please 

complete each day before leaving your residence hall. If you do not own a thermometer, please have 

your temperature taken at one of the temperature testing sites listed in the student health screening 

document and repeated below: 

3. Department of Public Safety available beginning July 6th {716 N El Paso Avenue); Monday­

Friday; 8am-Spm 

4. Health and Wellness Center available beginning August 3rd (outdoor tent station by north 

entrance of Doc Bryan Student Services Center); Monday-Friday; 8am-Spm 

5. University Commons Clubhouse available beginning August 10th; Monday-Friday; 8am-10pm 

and Sunday; Spm-10pm 



6. All students must maintain at least 6 feet of distance from every person present in all 

instructional spaces used in this course (classrooms, laboratories, etc.). 

7. Any student who tests positive for COVID-19 is asked to self-report to the ATU Health and 

Wellness Center by calling (479) 968-0329 or sending email to hwc@atu.edu. Doing so will 

allow the university to communicate directly with others who might have been exposed to the 

virus and take any appropriate cleaning and sanitizing measures. 

For more information about ATU COVID-19 policies, please refer to the ATU Pandemic Framework 

(https://www.atu.edu/pandemicrecovery/docs/Pandemic%20Framework2020.pdf) as well as the 

University's Pandemic Recovery webpage 

(https://www.atu.edu/pandemicrecovery/). 
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ELED 4909 - Residency B in Elementary Education 

Arkansas Tech University 

Tem1 

Vision 
The Arkansas Tech University College of Education is dedicated to developing successful and innovative 

professionals who will internalize, initiate, and sustain a commitment to impact individuals in diverse and 
evolving communities. 

Mission 
The Arkansas Tech University College of Education prepares professionals, who will positively impact 
learners, systems, and communities, by providing competency- and outcomes-based undergraduate and 

graduate programs. 

Course Number: 4909 

Course Title: Residency B in Elementary Education 

Instructor Information: 

Office: 

Office Hours: 

Office Phone: 
Email: (Email communications will be directed primarily through each student 's ATU email 
account. Please check your AT U account frequently or forward the ATU email to your 
private email account.) 

Course Description: 
Prerequisites: Stage II Acceptance, Residency B Application, Approved Arkansas Educators License 
System (AELS) Background Check, Degree Audit, 2. 7 or higher GP A, Arkansas IDEAS Account 



This course involves professional applications of pedagogical and professional practice of 
elementary educators. The course is structured around the professional expectations including 
state requirements for pedagogical and professional assessments through the Teacher Excellence 
Support System (TESS). A complete handbook regarding residency expectations and 
requirements in located on the Arkansas Tech Teacher Education website 
(www.atu.edu/teachereducation) 

This course involves the completion of a requirements for teacher licensure required for by 
Arkansas Act 416 of 201 7. 

Recommended Text: 

Wong, H.K., & Wong, R. T. (2018). The.first days of school: How to be an effective teacher. 
Mountain View, CA: Harry K. Wong Publications. 

Rules governing the Teacher Excellence and Support System.(2015). Little Rock, AR: Arkansas 
Dept. of Education 

Supplemental Reading List: 

Heinrichs, A., & Kania, M. (2018). Arkansas. Mankato, MN: The Child's World. 

Prometrics. (2017). Praxis 11 elementary education: Multiple subjects (5001) exam secrets study 
guide. Mometrix Media LLC. 

Rationale for the Course: 
This course is based on the premise that a student can receive guidance to complete licensure 
requirements not covered in previous courses prior to the residency semester. In this course, a 
student will work through guided modules to complete the independent state requirement 
modules and Praxis test(s) required for licensure, provide guidance and opportunity to develop 
communitive and professional artifacts that can be utilized in the Exit Portfolio, and provide an 
opportunity for growth in knowledge and understanding of digital teaching capabilities. The 
student 's personal journey of growth as a novice educator will also serve as a component of the 
course. 

Course Objectives: 
The primary goal of residency is to integrate coursework with the realities of the actual 
classroom in order to provide a practical and experimental learning environment for the resident 
where the resident can actively attempt to apply his or her developing knowledge and skills in a 
supportive environment. In order to accomplish this goal, specific objectives have been identified. 
The Resident will: 

o Communicate accurately and effectively in the content area. 
o Maintain professional rapport with students. 
o Obtain feedback from and communicate with students in a way that enhances student 

learning. 
o Encourage the development of student involvement, responsibility, and critical thinking 

skills. 
o Manage the classroom in a way that ensures the best use of instructional time. 
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o Create an atmosphere conducive to learning, self-discipline, and development of positive self-
concept. 

o Use a variety of instructional techniques, methods, and media related to the objectives. 
o Organize instruction to take into account individual and cultural differences among learners. 
o Plan instruction to achieve selected objectives. 
o Demonstrate understanding of human growth and development characteristics of students. 
o Demonstrate the value of self-evaluation and reflective thinking. 
o Demonstrate an understanding of the importance of educational research. 
o Demonstrate knowledge of foundations of public education in America, both at the state and 

district levels. 
o Demonstrate knowledge of legal responsibilities of the public-school system. 
o Prepare to arrange for conference and referral opportunities. 

Course Expectation& Requirements: 
A complete handbook regarding residency expectations and requirements in located on the 
Arkansas Tech Teacher Education website (www.atu.edu/teachereducation) 
This course involves the completion of a requirements for teacher licensure required for by 
Arkansas Act 416 of 2017. Plagiarism must be avoided. This includes plagiarism of both 
published and unpublished info1mation. All work submitted must be your own work. 

Along with course requirements students will need to complete the following modules for 
Arkansas Licensure: 

1. Arkansas IDEAS Modules Required for Initial Licensure 
Upon completion of ELED the student will have record of the Arkansas IDEAS modules 
required for initial teacher licensure. 

• ScienceofReadingModules l-14(15.5hrs.) 
• Professional Ethics-ERC 19048- (I hr.) 
• Dyslexia Awareness-( I hr.) 
• Child Maltreatment-HWBI 711 8 (2 hrs.) 
• Parental lnvolvement-(2 hrs.) 
• Youth Suicide Prevention-(2 hrs.) 

2. Tests Required for Licensure 
Upon completion of ELED the student will have record of completion and/or passing scores 
of Praxis content area tests, the Principles of Learning and Teaching test, and Pearson 's 
Foundations of Reading test required for an Arkansas Initial Teaching License. 

Praxis Principles of Learning & Teaching 
• Praxis Content Area Assessment: 

o 5002-Reading & Language Arts ( 157 Pass) 
o 5003-Mathematics (157 Pass) 
o 5004-Social Studies (154 Pass) 
o 5005-Science (159 Pass) 

• Pearson's Foundations of Reading 

3. Exit Portfolio 
• www.atu.edu/techereducation 
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Grading: 

The progress toward goals and objectives should be noted, recorded, and discussed periodically. 
When evaluating the resident for grading purposes, the appropriate mentoring teacher should base 
decisions upon the following evaluation guidelines: 

FOR GRADE "C" 
Resident should approximate the following requirements: 

1. Be regular in attendance; be on time in arrival and departure. 
2. Dress professionally. 
3. Complete all required work on time. 
4. Be cooperative and professional at all times. 
5. Take and act upon constructive feedback positively in a professional manner. 
6. Keep lesson plans on file for each lesson for which they have primary responsibility. 
7. Keep students engaged in worthwhile activities the full period. 
8. Demonstrate appropriate management skills. 
9. Meets most professional standards and expectations. 
10. Integrate technology into curriculum. 

FOR GRADE "B" 
Satisfy all conditions for a grade of "C" and approximate the following: 

1. Show initiative in carrying out responsibilities and show attention to detail. 
2. Demonstrate the ability to select activities. 
3. Elicit positive responses from the students. 
4. Show growth and demonstrate reflective thinking. 
5. Meets professional standards and expectations. 
6. Enhance learning with the use of appropriate technology. 

FOR GRADE "A" 
Satisfy all conditions for a grade of "B" and approximate the following: 

1. Exhibit outstanding and consistent initiative and originality in carrying out responsibilities. 
2. Exhibit masterful application of principles oflearning and teaching through 

demonstrating an outstanding ability to select activities. 
3. Elicit positive and sustained response from the students. 
4. Show significant growth and increase in reflective thinking. 
5. Meets or exceeds professional standards and expectations. 
6. Demonstrate use of technology as a substantive tool for learning. 

If the resident receives a grade below "C", the resident is not recommended for licensure and is 
obligated to repeat the residency experience. If it appears that the student will receive a grade 
below "C", the Campus-based Supervisor or liaison, as appropriate, must inforn1 the Director of 
Teacher Education Student Services of the problem and alternatives discussed with the resident. 
This disclosure should be made in a timely mam1er so the resident can withdraw from residency if 
remediation efforts are not successful. 
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Policies: 

Attendance 
Class attendance and participation is required. Please refer to the course schedule and make a note of 
the class meeting dates for this course. 

Academic Dishonesty 
A university exists for the purpose of educating students and granting degrees to all students who 
complete graduation requirements. Therefore, Arkansas Tech University requires certain standards of 
academic integiity and conduct from all students. Arkansas Tech University expects an academic 
atmosphere to be maintained in all classes. This atmosphere is created by both the professor and the 
class to enable all students, enrolled to reach their academic potential. Students are expected to attend 
class, conduct themselves in a non-disruptive manner in class, and refrain from cheating, plagiarism, 
or both unfair and dishonest practices. Academic offenses involving dishonesty and misconduct not 
expressly set forth in the definitions may also be considered dishonesty or academic misconduct. 

Code of Academic Integrity 
On August 15, 2019, the A TU Board of Trustees approved a revised Code of Academic Integrity for 
use and inclusion in the Faculty and Student Handbooks starting this fall 2019. The code will provide 
guidance to students and faculty on the definition, types, and process for addressing academic 
integrity and possible violations. 

This code reserves the right of faculty to set the academic sanctions for violations of academic 
integrity in their classes. For that reason, we offer the following guidance for what to include in your 
syllabi: 

I. A clear statement of possible academic sanctions you might assign for a violation of 
academic integrity MUST be included in your syllabus. 

2. The typical approach is to suggest the range of possible sanctions so faculty have the 
flexibility to make the sanction fit the context. 

3. Be consistent with how you address like violations within your course. 
Example: Students who violate the Code of Academic Integrity (cheating, plagiarism, etc.) 
face penalties ranging from being required to redo the assignment (i.e., properly cite 
sources in cases of plagiarism) to failure of the assignment and/or class. The sanction is 
dependent on the severity of the violation as well as the number of times a student has 
violated the policy in the class. Egregious or multiple violations may result in additional 
university level sanctions. 

All violations should be reported to Academic Affairs through the filing of an Academic Integrity 
Violation Referral fonn. This fom1 has been developed as a central repository for academic integrity 
violations for the university. Students who violate the policy more than once or who appeal a finding 
of academic integrity violation by the faculty member will be referred to the Academic Appeals 
Committee of the Faculty Senate per the Code of Academic Integrity. 

The Code can be found in the Faculty Handbook (2019 update) and in the Student Handbook, as well 
as (coming soon) a university web site dedicated to Academic Integrity resources. The URL for the 
website will be https://www.atu.edu/academic-integrity and should be running by the first week of 
classes. 

Deji11itio11s 
Academic Dishonesty 
Academic dishonesty refers to the various categories of cheating and plagiarism in the 
classroom. 
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Cheating 
Cheating on an examination, quiz, or homework assignment involves any of several 
categories of dishonest activity. Examples of this are: a) copying from the examination or 
quiz of another student; b) bringing into the classroom notes, messages, or crib sheets in any 
format which gives the s tudent extra help on the exam or quiz, and which were not approved 
by the instructor of the class; c) obtaining advance copies of exams or quizzes by any means; 
d) hiring a substitute to take an exam or bribing any other individual to obtain exam or quiz 
questions; e) buying tenn papers from the Internet or any other source; and f) using the same 
paper to fulfill requirements in several classes without the consent of the professors teaching 
those classes. 

Plagiarism 
Plagiarism is stealing the ideas or writing of another person and them as one's own. This 
includes not only passages, but also sentences and phrases that are incorporated in the 
student's written work without acknowledgement to the true author. Any paper written by 
cutting and pasting from the Internet or any other source is plagiarized. Slight modifications 
in wording do not change the fact that the sentence or phrase is plagiarized. 
Acknowledgement of the source of ideas must be made through a recognized footnoting or 
citation format. Plagiarism includes recasting the phrase or passage in the s tudent's own 
words of another's ideas that are not considered common knowledge. Acknowledgement of 
source must be made in this case as well. 

Academic Misconduct 
Academic misconduct concerns the student's classroom behavior. This includes the manner 
of interacting with the professor and other students in the class. For example, students may 
disrupt the learning environment in a classroom through inappropriate behavior, such as, 
talking to students, unnecessary interruptions, attempting to monopolize the professor's 
attention, or being chronically late to class. Misconduct also covers verbal or nonverbal 
harassment and/or threats in the relation to classes. Student behavior should not infringe on 
the rights of other students or faculty during a class. (Arkansas Tech University Graduate 
Catalogue). 

Tobacco Products 
No tobacco products are allowed in classrooms. 

Technology 
Students are requested to use proper netiquette when communicating with students dming online assignment, 
to ensure a quality learning environment for all. There are i11here11t technological expectations that need to be 
considered with this class. As part of this course, students will submit assignments in Blackboard, Arkansas 
IDEAS, and Taskstream. 

Technical Support 
Technical support for using Blackboard is provided by the Campus Suppo1i Center which is located in the 
Ross Pendergraft Library and Technology Center Room 150. 

Phone: (479) 968-0646 
Toll-Free: (866) 400-8022 
Email: campussupport(a),aru.edu 
Hours of Operation: 24 hours a day, 7 days a week 
Website: https://ois.atu.edu/ 

Incomplete Grade Contract 
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A grade of"J" (Incomplete) may be recorded for a student who has not completed all the requirements of a 
course ONLY in situations where the student has an illness or other circumstances beyond the student's 
control, and has completed at least 75% of the course requirements, provided work already completed is of 
passing quality. If a grade of"l" is assigned, the instructor will complete an "Incomplete Grade Contract," 
setting a reasonable time limit within the following semester in which the work must be completed. The 
incomplete grade contract is to be signed by both the instructor and the student. 

An " I" grade must be removed by the end of the succeeding regular semester of enrollment after the " I" is 
received. Beginning in the first summer term, 1990, and thereafter, a grade of" I" will not be computed in the 
grade point average for the semester recorded; however, the " I" will automatically change to a grade of"F" 
and be computed in the grade point average at the end of the next regular semester (fall or spring), unless 
course requirements are completed and the final grade is reported before the end of the semester. 

Inclement Weather Policy 
Classes meet unless the University has closed due to inclement weather. In the event dangerous road 
conditions exist where you live or in the area you travel, you must exercise sound judgment in deciding 
whether to attend class. Please check Blackboard to learn of the University's closing. If the University has not 
closed and you decide it would be unsafe to attend class, please notify the professor by email concerning your 
decision. 

Access, Accommodations, and Diversity 

Access 

Arkansas Tech University adheres to the requirements of the Americans with Disabilities Act in order 
to prevent barriers to academic accessibility. If you need an accommodation due to a disability, please 
contact the ATU Office of Disability Services, located in Doc Bryan Student Center, Suite 171, or 
visit http://www.atu.edu/disabilities/index.php. 

Accommodation 

If a specific accommodation is needed due to temporary or Iong-tem1 injury, handicap, or disability, 
please contact the instructor as soon as possible. Please remember this is a teaching institution that 
focuses on its teaching mission. If clarification or other individual help with course material or 
objectives is required, contact the instructor as soon as possible. Please take advantage of all the 
resources available to you. 

Diversity 

Arkansas Tech University does not discriminate on the basis of color, sex, sexual orientation, gender 
identity, race, age, national origin, religion, veteran status, genetic infonnation, or disability in any of 
our practices, policies, or procedures. If you have experienced any fom1 of discrimination or 
harassment, including sexual misconduct (e.g. sexual assault, sexual harassment, stalking, domestic or 
dating violence), we encourage you to report this to the institution. If you report such an incident of 
misconduct to a faculty or staff member, they are required by law to notify Arkansas Tech 
University's Title IX Coordinator and share the basic fact of your experience. The Title IX 
Coordinator will then be available to assist you in understanding all of your options and in connecting 
you with all possible resources on and off campus. For more information please visit: 
http://www.atu.edu/titleix/index.php. 

Student Needs Statement: 
Any student who faces challenges securing their food or housing and believes this may affect their 
perfom1ance in the course is urged to notify the instructor, if they are comfortable in doing so. 
Community resources are available for students and can be found at the following 
webpage: https://www.atu.edu/localresources/ 
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If a student finds they need more support, they are encouraged to contact the Office of the Vice 
President for Student Services ( 479-968-0238). 

Privacy &Accessibility Policies: 
See the following links: 
Third-Party Privacy and Accessibility Policies or 
https://www.atu.edu/etech/privacy accessibility.php 

COVID-/9 Considerations: 
In order to help keep our ATU community safe, healthy, and to prevent the 
spread of COVID-19, students must follow several steps: 
4 . Masks must be wom by all students in public spaces, including 
classrooms and laboratories. Any student showing up for class without a 
mask will be given the opportunity to retrieve one. Entry into classrooms 
and laboratories without a mask will be prohibited. Please refer to the 
guidance from CDC as to the proper use of cloth masks 
(https://vvww.cdc.gov/coronavirus/20 19-ncov/prevent-gettingsick/how-to-wear-cloth-face­
coverings.html). Note that CDC does not 
recommend the use of a face shield in the place of a cloth mask 
(https://www.cdc.gov/corona vi rus/201 9-ncov/prevcnt-get tin gsick/cloth-face-cover-guidance.html). 

5. All students are required to participate in a daily health self-screen 
(https ://www.atu.edu/pandemicrecovery/student-healthscreening.php). For students 

commuting to campus, please complete 
before coming to campus. For residential students, please complete each 
day before leaving your residence hall. If you do not own a them1ometer, 
please have your temperature taken at one of the temperature testing 
sites listed in the student health screening document and repeated below: 

• Department of Public Safety avai lable beginning July 6th (716 N El 
Paso A venue); Monday-Friday; 8am-5pm 
• Health and Wellness Center available beginning August 3rd (outdoor 
tent station by north entrance of Doc Bryan Student Services Center); 
Monday-Friday; 8am-5pm 
• University Commons Clubhouse available beginning August I 0th; 
Monday-Friday; Sam- I 0pm and Sunday; Spm-1 0pm 

6. All students must maintain at least 6 feet of distance from every person 
present in all instructional spaces used in this course (classrooms, 
laboratories, etc.). 
7. Any student who tests positive for COVID-19 is asked to self-report to the 
ATU Health and Wellness Center by calling (479) 968-0329 or sending email to 
hwc@atu.edu. Doing so will allow the university to communicate 
directly with others who might have been exposed to the virus and take 
any appropriate cleaning and sanitizing measures. 

For more infonnation about A TU COVID-19 policies, please refer to the ATU 
Pandemic Framework 
(https://www.atu.edu/pandemicrecovery/docs/Pandemic%20Framework2020.pdt) as well as the 
University's Pandemic Recovery webpage 
(https://www.atu.edu/pandemicrecovery/). 
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™ARKANSAS TECH 
UNIVERSITY 

REQUEST FOR PROGRAM CHANGE 

Department Initiating Proposal 
Cuniculum & Instruction 

Title 
Department Head 

Dean 

Assessment 

Registrar 

Graduate Dean (Graduate Proposals Only) 

Vice President for Academic 
Affairs 

Committee 

Si nature 

General Education Committee (Undergraduate Proposals Only) 

Teacher Education Committee (Graduate or Undergraduate Proposals) 

Curriculum Committee (Undergraduate Proposals Only) 

Faculty Senate (Undergraduate Proposals Only) 

Graduate Counci 1 (Graduate Proposals Only) 

Program Title: 
BS - Elementar Education 

Date 

7/ 1/22 

Date 
8/ 1/22 

8.1.2022 

Approval 
Date 



Outline change in program: (e.g., li st changes in program such as (I) delete three hours of 
elective and (2) add three hours of approved major electives) 

1. Delete RONG 4023 Disciplinary Reading and Writing in Semester two of Senior year 

2. Delete ELED 4912 Internship in Elementary Education in Semester two of Senior year 

3. Add ELED 4003 Seminar in Elementary Education to Semester one of Senior year 

4. Add ELED 4903 Residency A in Elementary Education to Semester one of Senior year 

5. Add ELED 4909 Residency Bin Elementary Education to Semester two of Senior year 
6. Move ART 2123 Experiencing Art to Pre-Stage II 

7. Move PE 3593 Methods ofTeaching Health and Physical Education for K-6 Teachers to Stage II 

- Semester two of senior year 

8. Move RONG 4013 to Semester two of Senior year 

What impact will the change have on staffing, on other programs and space allocation? 
This change will have no impact on staffing or on other programs and space allocation. 

Answer the following Assessment questions: 
a. How does t he program change align with the university mission? 

These changes are designed to better meet the needs of our Elementary Education 
majors. By implementing these changes, we will be able to offer our students more 
extensive experiences in the public school classrooms. These changes will allow our 
students to spend their senior year in the classroom while also receiving the course 
instruction necessary to meet all standards and objectives. 

b. If this change in t he program is mandated by an accrediting or certify ing agency, include the 
directive. If not , state not applicable. 

Not Applicable 
c. What is t he ra t ionale for this program change? 

1. How wi ll t he program change impact learning for students enrolled in this program? 
The program changes will provide students with more time in the public school 
classrooms allowing them to put theory into practice while have multiple systems of 
support including but not limited to mentor teachers, site coordinators, and instructors. It 
will also allow students to experience a full year of public school prior to becoming 
certified teachers and having a classroom of their own. 

2. Provide an example or examples of student learning assessment evidence which 
supports t he changes in t he program. 

This program change will allow the student program to be more practiced based which is 
called for by the State of Arkansas. This program change is in reaction to a Forward 
Arkansas Grant we were awarded with the support of the Arkansas Department of 
Elementary and Secondary Education. This will allow students to have meaningful co­
teaching experiences in the field and a seminar during the first semester of their senior 
year to increase their classroom experiences and mentoring experiences. 

b. How does t his program fit in the current state of the discipline? Include Arkansas 
inst ituti onal comparisons. If Arkansas educational inst itutions do not have t he course or 
program provide comparative examples from regional educationa l institutions. 

There were 7 schools involved in the Forward Arkansas grant program who are all 
exploring models similar to this which increase student mentoring, supervision and field 
based experiences. This program is highly encouraged by the state department. 

c. Attach a detailed assessment plan including t hree to five specific program st udent learn ing 
outcomes, means or inst ructiona l measures to assess each outcome, identify program 
courses where learning will be assessed, and performance standards or criteria for success 
which demonst rate student learning for each outcome. (Examples for assessment 
plans/curriculum mapping can be found at t he Office of Assessment and Institutiona l 
Effectiveness web page. ) 



The learning outcomes include state licensure standards adapted from InT ASC and 
from the Danielson Framework for Teaching. These standards include the following: 
The lnTASC Standards include the following four categories of standards: 

I. The Leamer and Leaming (This category includes Standards I & 2 - Learner 
Development and Learning Differences and Standard 3 - Learning Environment.) 
FFT/TESS Domains I and 2 

2. Content Knowledge (This category includes Standards 4 - Content Knowledge and 5 -
Application of Content). FFT/TESS Domains I and 3 

3. Instructional Practice (This category includes Standards 6 - Assessment. 7 - Planning for 
Instruction , and 8 - Instructional Strategies). FFT/TESS Domains I , 2, and 3 

4. Professional Responsibility (This category includes Standards 9 - Professional Learning 
and Ethical Practice and IO - Leadership and Collaboration) FFT/TESS Domain 4 

Measures to assess these different lnT ASC Standards and FFT criteria include course 
artifacts, formative evaluations during internship, an exit portfolio, and national Praxis 
licensure assessments (which are aligned to national InTASC and FFT standards). 
Sample assessments are attached below with respective rubrics concerning measures 
used to assess students across the program at different times. 

If this course will affect other depa1iments, a Departmental Suppo1i Fonn for each affected 
department must be attached. The forn1 is located on the Curriculum fonns web page at 
http://www.atu.edu/registrar/curriculum forms.php. 



In the attached matrix, include requested changes in the matrix and include course number and 
title. 

Curriculum Matrix for Catalog 
Curriculum in --------- ------------

_(enter title for program changing) 
Freshman Fall Semester I 
Add/Change: 

Delete: 

Total Hours: 
Sophomore Fall Semester 3 
Add/Change: 

Delete: 

Total Hours: 

Junior Fall Semester 5 
Add/Change: 

Delete: 

Total Hours: 
Senior Fall Semester 7 
Add/Change: ~, 

• Add ELED~eminar in Elementary 

Education (3 hours) 

• Add 4903 Residency A in Elementary 

Education (3 hours) elf O 'fti03 

Delete: ART Ji Id\ 3 

Total Hours: 15 

Freshman Spring Semester 2 
Add/Change: 

Delete: 

Total Hours: 
Sophomore Spring Semester 4 
Add/Change: 

• Move ART 2123 Experiencing Art to this 

semester (3 hours 

Delete: 

Total Hours: 
Junior Spring Semester 6 
Add/Change: 

Delete: 

Total Hours: 
Senior Spring Semester 8 
Add/Change: 

• Add ELED 4909 Residency Bin Elementary 

Education (9 hours) 

• Move PE Methods of Teaching Health and 

Physical Education for K-6 Teachers (3 hours) 

to this semester PE 3~'13 
• Move RDNG 4013 Child and Adolescent 

Literature to this semester (3 hours) 

Delete: 
• Delete ELED 4912 Internship in Elementary 

Education (12 hours) 

• Delete RDNG 4023 Disciplinary Reading and 

Writing (3 hours) 

Total Hours: 15 



ELED 3133 Pre-Student Internship Video 
Teach 

Unacceptable Acceptable Highly Score/Lev 
Effective el 

I . PLANNING: No One or two Three or more 
accommodations accommodations specific 

Written plan includes are planned. are planned. accommodations 
accommodations/ are planned and 

differentiation/ 
explained 
clearly. 

interventions for 
diversity taken from 
the demographics 

Standards 
CAEP Standard l a, 

USA- CAEP K-6 Elementary Teacher Standards 1 b, 1 c, 3c, 3d, TESS 
la, lb, InTASC/ATS (2015) 

Standard 2 Standard: 

STANDARD 1 - Understanding and Addressing Each Child's 
Developmental and Learning Needs 

Standard: 

STANDARD 3 - Assessing, Planning, and Engaging Learners for 
Instruction 

USA- InT ASC Model Core Teaching Standards 
(2014) 

Standard: Standard 2: Learning Differences. The teacher uses 
understanding of individual differences and diverse cultures and 
communities to ensure inclusive learning environments that enable 
each learner to meet high standards. 

USA- The Danielson Group Framework for 
Teaching (2013) 

Domain: 

Domain 1 : Planning and Preparation 

Component: 

1 a Demonstrating Knowledge of Content and Pedagogy 

Component: 

1 b Demonstrating Knowledge of Students 



2. PLANNING: 

Written plan includes 
clearly stated, 
measurable 
objective(s) aligned 
with standards 

CAEP Standard 2a, 
2b, 2c, 2d, 3c; TESS 
la, le; InTASC/ATS 
Standard 7 

Objective(s) 
is/are not 
measurable 
and/or closely 
aligned with the 
Cuniculum 
Standards 

Standards 

Objective(s) 
is/are 
measurable yet 
are not closely 
aligned with the 
Curriculum 
standards. 

Objective(s) 
is/are 
measurable and 
are closely 
aligned to the 
Curriculum 
standards. 
Bloom's 
Taxonomy 
level(s) and 
Multiple 
Intelligence(s) 
are identified. 

USA- CAEP K-6 Elementary Teacher Standards 
(2015) 

Standard: 

STANDARD 2 - Understanding and Applying Content and Curricular 
Knowledge for Teaching 

Standard: 

STANDARD 3 -Assessing, Planning, and Engaging Learners for 
Instruction 

USA- lnT ASC Model Core Teaching Standards 
(20 14) 

Standard: Standard 7: Planning for Instruction. The teacher 
understands and uses multiple methods of assessment to engage 
learners in their own growth, to monitor learner progress, and to guide 
the teacher's and learner's decision making. 

USA- The Danielson Group Framework for 
Teaching (2013) 

Domain: 

Domain 1: Planning and Preparation 

Component: 

1 a Demonstrating Knowledge of Content and Pedagogy 

Component: 

1e Designing Coherent Instruction 



3. PLANNING: 

Written plan includes 
methods, activities 
and resources that are 
aligned with the 
stated objective(s) 

CAEP Standard 3c, 
3f; TESS I a, 1 e; 
InTASC/ATS 
Standard 7 

Written plan 
include methods, 
activities, and/or 
resources that 
are not aligned 
with the stated 
objective(s). 

Standards 

Written plan 
include methods, 
activities, and/or 
resources that 
are aligned with 
the stated 
objectives. 

Written plan 
include methods, 
activities, and/or 
resources that 
are aligned with 
the stated 
objectives 
written with 
exceptional 
detail including 
a rationale for 
using them. 

USA- CAEP K-6 Elementary Teacher Standards 
(2015) 

Standard: 

STANDARD 3 - Assessing, Planning, and Engaging Learners for 
Instruction 

USA- InT ASC Model Core Teaching Standards 
(2014) 

Standard: Standard 7: Planning for Instruction. The teacher 
understands and uses multiple methods of assessment to engage 
learners in their own growth, to monitor learner progress, and to guide 
the teacher's and learner's decision making. 

USA- The Danielson Group Framework for 
Teaching (2013) 

Domain: 

Domain 1: Planning and Preparation 

Component: 

1 a Demonstrating Knowledge of Content and Pedagogy 

Component: 

1e Designing Coherent Instruction 



4. PLANNING: 

Written plan includes 
appropriate 
assessment(s) aligned 
with the measurable 
objective(s) 

CAEP Standard 3a, 
3b, 3c; TESS I e, If; 
InTASC/ATS 
Standard 6 

Written plan Written plan Written plan 
either omits an includes a includes a 
assessment or developmental! y developmental! y 
includes one or appropriate appropriate 
more assessment. assessment that 
assessments that includes one or 
are not more 
appropriately assessments that 
aligned with the are appropriately 
measurable aligned with the 
objective(s). measureable 

objective(s). 

Standards 

USA- CAEP K-6 Elementary Teacher Standards 
(2015) 

Standard: 

STANDARD 3 -Assessing, Planning, and Engaging Learners for 
Instruction 

USA- lnTASC Model Core Teaching Standards 
(2014) 

Standard: Standard 6: Assessment. The teacher understands and 
uses multiple methods of assessment to engage learners in their own 
growth, to monitor learner progress, and to guide the teacher's and 
learner"s decision making. 

USA- The Danielson Group Framework for 
Teaching (2013) 

Domain: 

Domain 1: Planning and Preparation 

Component: 

1e Designing Coherent Instruction 

Component: 

1f Designing Student Assessments 



5. TEACHING: 

Video shows 
evidence of a climate 
of fairness AND 
rapport with students 

CAEP Standard 4a, 
4d; TESS 2a; 
InTASC/ATS 
Standard 3 

Candidate shows The candidate The candidate is 
no evidence of establishes a fair in the 
attempting to basic rapp011 treatment of 
establish rapport with students students, 
with students and is fair with encourages 
and/or attempts all students, not fairness to 
for rapport are accepting unfair students, and 
not behavior shows individual 
developmentally between rapport to 
appropriate OR, students. individual 
the teacher is students. 
obviously unfair 
to one or more 
students. 

Standards 

USA- CAEP K-6 Elementary Teacher Standards 
(2015) 

Standard: 

STANDARD 4 - Supporting Each Child's Learning Using Effective 
Instruction 

USA- InT ASC Model Core Teaching Standards 
(2014) 

Standard: Standard 3: Learning Environment. The teacher works with 
others to create environments that support individual and collaborative 
learning, and that encourage positive social interaction, active 
engagement in learning, and self-motivation. 

USA- The Danielson Group Framework for 
Teaching (2013) 

Domain: 

Domain 2: Classroom Environment 

Component: 

2a Creating an Environment of Respect and Rapport 



6. TEACHING: 

Video shows 
evidence of 
communicating high 
learner expectations 
AND extending 
thinking 

CAEP Standard 4e; 
TESS 3a, 3b; 
InTASC/ATS 
Standards 5, 7 

Candidate The candidate The candidate 
implicitly or communicates communicates 
explicitly that all students that all students 
implies that can learn. can learn and 
students cannot uses multiple 
learn; therefore learning 
attempting no strategies to 
strategies on extend higher-
extending level thinking. 
students' 
thinking. 

Standards 

USA- CAEP K-6 Elementary Teacher Standards 
(2015) 

Standard: 

STANDARD 4 - Supporting Each Child's Learning Using Effective 
Instruction 

USA- lnT ASC Model Core Teaching Standards 
(2014) 

Standard: Standard 5: Application of Content. The teacher 
understands how to connect concepts and use differing perspectives to 
engage learners in critical thinking, creativity, and collaborative problem 
solving related to authentic local and global issues. 

Standard: Standard 7: Planning for Instruction. The teacher 
understands and uses multiple methods of assessment to engage 
learners in their own growth, to monitor learner progress, and to guide 
the teacher's and learner's decision making. 

USA- The Danielson Group Framework for 
Teaching (2013) 

Domain: 

Domain 3: Instruction 

Component: 

3a Communicating With Students 

Component: 

3b Using Questioning and Discussion Techniques 



7. TEACHING: 

Video shows 
evidence of 
maintaining 
consistent standards 
of classroom behavior 
AND and providing 
an environment that is 
safe and conducive to 
learning 

CAEP Standard 3e, 
4a, 4g; TESS 2a, 2b, 
2c, 2d, 2e; 
InTASC/ATS 
Standard 3 

Classroom is Classroom Classroom is 
unsafe and/or appears to be safe, conducive 
candidate safe and teacher to learning, and 
ignores one or addresses the candidate 
more inappropriate responds to 
inappropriate behavior inappropriate 
behavior(s). consistently. behavior in a 

respectful 
manner OR 
behavior in the 
room 1s 
consistently 
appropriate. 

Standards 

USA- CAEP K-6 Elementary Teacher Standards 
(2015) 

Standard: 

ST AN OARD 3 - Assessing, Planning, and Engaging Learners for 
Instruction 

Standard: 

STANDARD 4 - Supporting Each Child's Learning Using Effective 
Instruction 

USA- lnTASC Model Core Teaching Standards 
(201 4) 

Standard: Standard 3: Learning Environment. The teacher works with 
others to create environments that support individual and collaborative 
learning, and that encourage positive social interaction, active 
engagement in learning, and self-motivation. 

USA- The Danielson Group Framework for 
Teaching (2013) 

Domain: 

Domain 2: Classroom Environment 

Component: 

2a Creating an Environment of Respect and Rapport 

Component: 

2b Establishing a Culture for Learning 

Component: 

2c Managing Classroom Procedures 

Component: 



2d Managing Student Behavior 

Component: 

2e Organizing Physical Space 

8. TEACHING: Candidate does Candidate lets Candidate lets 
not let the the students the students 

Video shows students know know what they know what they 
evidence of clearly what they are are going to are going to 
stating objective(s) going to learn learn and learn in a logical 
and procedures for and/or makes no attempts to make and clear 
the lesson. Candidate attempts to make content sequence, clearly 
shows attempt(s) to content comprehensible communicating 
make content comprehensible to students, what students 
comprehensible to all to students teaching only will learn in the 
students and/or teaches accurate lesson. 

students information. 



CAEP Standard 4a, 
4b, 4c, 4d, 4e, 4f; 
TESS 3a, 3b, 3c; 
InTASC/ATS 
Standards 1, 4 

incon-ect 
infomiation. 

Standards 

USA- CAEP K-6 Elementary Teacher Standards 
(2015) 

Standard: 

STANDARD 4 - Supporting Each Child's Learning Using Effective 
Instruction 

USA- lnT ASC Model Core Teaching Standards 
(2014) 

Standard: Standard 1: Learner Development. The teacher 
understands how learners grow and develop, recognizing that patterns 
of learning and development vary individually within and across the 
cognitive, linguistic, social, emotional, and physical areas, and designs 
and implements developmentally appropriate and challenging learning 
experiences. 

Standard: Standard 4: Content Knowledge. The teacher understands 
the central concepts, tools of inquiry, and structures of the discipline(s) 
he or she teaches and creates learning experiences that make the 
discipline accessible and meaningful for learners to assure mastery of 
the content. 

USA- The Danielson Group Framework for 
Teaching (2013) 

Domain: 

Domain 3: Instruction 

Component: 

3a Communicating With Students 

Component: 

3b Using Questioning and Discussion Techniques 

Component: 

3c Engaging Students in Learning 



9. TEACHING: 

Video shows 
evidence of using 
instructional time to 
the fullest AND a 
positve and 
encouragmg 
disposition 
throughout the lesson 

CAEP Standard 4a, 
TESS 3a, 3e; 
InTASC/ATS 
Standard 8 

Candidate Candidate has a Candidate 
spends too much positive provides 
time on non- disposition students with 
instructional during the lesson activities of 
tasks before the and paces the instructional 
lesson or during lesson well for value for the 
the lesson and/or most of the entire 
does not have a students. instructional 
positive time and paces 
disposition them 
during the appropriately. 
lesson. Any necessary 

non-instructional 
procedures are 
perfom1ed 
efficiently. 

Standards 

USA- CAEP K-6 Elementary Teacher Standards 
(2015) 

Standard: 

STANDARD 4 - Supporting Each Child's Learning Using Effective 
Instruction 

USA- lnT ASC Model Core Teaching Standards 
(2014) 

Standard: Standard 8: Instructional Strategies. The teacher 
understands and uses a variety of instructional strategies to encourage 
learners to develop deep understanding of content areas and their 
connections, and to build skills to apply knowledge in meaningful ways. 

USA- The Danielson Group Framework for 
Teaching (2013) 

Domain: 

Domain 3: Instruction 

Component: 

3a Communicating With Students 

Component: 

3e Demonstrating Flexibility and Responsiveness 



l 0. TEACHING: 

Video shows 
evidence of 
professional attire of 
the candidate AND 
appropriate orally 
communicated ideas 
presented clearly with 
fluency 

CAEP Standards 4b, 
4c, 4e; TESS 3a; 
InTASC/ATS 
Standard 9 

Candidate is not Candidate is Candidate is 
dressed in dressed in dressed in 
appropriate attire appropriate attire appropriate attire 
and/or does not and speaks and speaks 
speak clearly clearly and with clearly, with 
and/or with fluency. fluency, and in 
fluency. developmentally 

appropriate 
language that all 
learners can 
understand. 

Standards 

USA- CAEP K-6 Elementary Teacher Standards 
(2015) 

Standard: 

STANDARD 4 - Supporting Each Child's Learning Using Effective 
Instruction 

USA- InTASC Model Core Teaching Standards 
(2014) 

Standard: Standard 9: Professional Learning and Ethnical Practice. 
The teacher engages in ongoing professional learning and uses 
evidence to continually evaluate his/her practice, particularly the effects 
of his/her choices and actions on others (learners, families, other 
professionals, and the community), and adapts practice to meet the 
needs of each learner. 

USA- The Danielson Group Framework for 
Teaching (2013) 

Domain: 

Domain 3: Instruction 

Component: 

3a Communicating With Students 



11. 

PROFESSION ALIS 
M: 

Reflection addresses 
the impact of the 
lesson on learner 
outcomes including 
an analysis of 
successes/areas in 
which to improve that 
will impact planning 
for future lessons 

CAEP Standard 5d; 
TESS 4a; 
InTASC/ATS 
Standard 9 

Reflection only Reflection is Reflection 
consist of focused on the contains detailed 
personal opinion criterion, yet not specificity and 
that does not in analytical articulation of 
focus clearly on detail. strengths and 
the required areas for 
criterion - improvement of 
learner outcomes the lesson in 
and an analysis addition to how 
of the lesson the lesson 
which impacts impacted 
student. learning learning and 
for future how to improve 
lessons is not for future 
present. lessons. 

Standards 

USA- CAEP K-6 Elementary Teacher Standards 
(2015) 

Standard: 

Standard 5- Developing as a Professional 

USA- lnT ASC Model Core Teaching Standards 
(2014) 

Standard: Standard 9: Professional Learning and Ethnical Practice. 
The teacher engages in ongoing professional learning and uses 
evidence to continually evaluate his/her practice, particularly the effects 
of his/her choices and actions on others (learners, families, other 
professionals, and the community), and adapts practice to meet the 
needs of each learner. 

USA- The Danielson Group Framework for 
Teaching (2013) 

Domain: 

Domain 4: Professional Responsibilities 

Component: 

4a Reflecting on Teaching 



12. 
PROFESSION ALIS 
M: 

Reflection 
demonstrates that the 
candidate takes 
responsibility for 
student learning 

CAEP Standard 5a, 
5c; TESS 4a, 4b; 
InTASC/ATS 
Standard IO 

Candidate states 
reasons why the 
lesson did not 
work wel I and 
why students did 
not learn. 

Standards 

Candidate states 
why students 
learned and why 
some students 
needed 
improvement. 

Candidate states 
why students 
learned, 
discusses fully 
the assessment 
results that 
produced learner 
outcomes, and 
speaks to 
improving 
instruction for 
students who 
showed a lack of 
learning 
outcomes. 

USA- CAEP K-6 Elementary Teacher Standards 
(2015) 

Standard: 

Standard 5- Developing as a Professional 

USA- InT ASC Model Core Teaching Standards 
(2014) 

Standard: Standard 10: Leadership and Collaboration. The teacher 
seeks appropriate leadership roles and opportunities to take 
responsibility for student learning, to collaborate with learners, families, 
colleagues, other school professionals, and community members to 
ensure learner growth, and to advance the profession. 

USA- The Danielson Group Framework for 
Teaching (2013) 

Domain: 

Domain 4: Professional Responsibilities 

Component: 

4a Reflecting on Teaching 

Component: 

4b Maintaining Accurate Records 



13. Candidate does Candidate Candidate uses 
PROFESSION ALIS not explain explains clearly quantitative 
M: clearly how to parents how assessment. 

evidence much the Candidate 
Candidate shows (results) of students learned explains with 
evidence of how to learning according to the numbers the 
communicate occurred with assessment learning 
assessment results students. results. outcomes (gains) 
with students/parents/ of the students. 

guardians concerning 
student learning 

Standards 
CAEP Standard Sa; 

USA- CAEP K-6 Elementary Teacher Standards TESS 4c; 
lnTASC/ATS (2015) 

Standard 6 Standard: 

Standard 5- Developing as a Professional 

USA- lnT ASC Model Core Teaching Standards 
(2014) 

Standard: Standard 6: Assessment. The teacher understands and 
uses multiple methods of assessment to engage learners in their own 
growth, to monitor learner progress, and to guide the teacher's and 
learner's decision making. 

USA- The Danielson Group Framework for 
Teaching (2013) 

Domain: 

Domain 4: Professional Responsibilities 

Component: 

4c Communicating with Families 

14. Candidate does Candidate Candidate 
PROFESSIONALIS not include describes how describes in 
M: comments about he/she detail how 

collaboration or collaborated he/she 
Candidate describes the remarks are with another collaborated 
how he/she very brief and professional in with another 
collaborated with the vague. the planning and professional in 
classroom implementation the planning and 
teacher/university of the lesson. implementation 
instructor to develop of the lesson. 
this lesson, and 



supplies evidence of 
collaboration with the Standards 
classroom teacher 

CAEP Standard 5b, 
5d; TESS 4a, 4d, 4e, 
4f; InTASC/ATS 
Standard 9 

USA- CAEP K-6 Elementary Teacher Standards 
(2015) 

Standard: 

Standard 5- Developing as a Professional 

USA- lnT ASC Model Core Teaching Standards 
(2014) 

Standard: Standard 9: Professional Learning and Ethnical Practice. 
The teacher engages in ongoing professional learning and uses 
evidence to continually evaluate his/her practice, particularly the effects 
of his/her choices and actions on others (learners, families, other 
professionals, and the community), and adapts practice to meet the 
needs of each learner. 

USA- The Danielson Group Framework for 
Teaching (2013) 

Domain: 

Domain 4: Professional Responsibilities 

Component: 

4a Reflecting on Teaching 

Component: 

4d Participating in a Professional Community 

Component: 

4e Growing and Developing Professionally 

Component: 

4f Showing Professionalism 



ELED 4033 Pre-Internship Behavioral 
Intervention Case Study Rubric 

Unacceptable Acceptable Target/Highly 
Effective 

Student's The candidate did The candidate The candidate 
Background not provide provided some provided 

evidence of the evidence but evidence of the 
The candidate importance of lacked depth of importance of 
provided evidence discovering and the imp011ance of discovering and 
of important reporting discovering and reporting 
infonnation about information about reporting information about 
the student's the student's infonnation about the student's 
background from background (0 or the student's background (3 or 
at least three I source given). background ( I or more sources 
sources (including 2 sources given). given). 
interests, strengths 
and needs.) ACEI 
1.0, 3.2; FFT I b, 

Standards InTASC I, 2, 
CAEP1 USA- CAEP K-6 Elementary Teacher Standards 

(2015) 

Standard: 

STANDARD 1 - Understanding and Addressing Each Child's 
Developmental and Learning Needs 

USA- InTASC Model Core Teaching Standards (2014) 

Standard: Standard 1: Learner Development. The teacher understands 
how learners grow and develop, recognizing that patterns of learning and 
development vary individually within and across the cognitive, linguistic, 
social, emotional, and physical areas, and designs and implements 
developmentally appropriate and challenging learning experiences. 

Standard: Standard 2: Learning Differences. The teacher uses 
understanding of individual differences and diverse cultures and 
communities to ensure inclusive learning environments that enable each 
learner to meet high standards. 

USA- The Danielson Group Framework for Teaching 
(2013) 

Domain: 

Domain 1: Planning and Preparation 

Component: 

1 b Demonstrating Knowledge of Students 

Score/Lev 
el 



Behavioral The candidate did The candidate The candidate 
Objective not provide provided some provided 

evidence of a evidence but evidence of a 
The candidate good behavioral lacked depth in good behavioral 
provided evidence objective. The providing objective that was 
of an effective obj ective was evidence of a clear to the 
objective that was m1ssmg or good behavioral reader, easy to 
understandable to unclear. objective. The understand and 
the student and objective was measurable. 
measurable. ACEJ unclear or not 
3.1 , FFT le, measurable. 
InTASC 7, CAEP 
3 

Standards 

USA- CAEP K-6 Elementary Teacher Standards 
(2015) 

Standard: 

STANDARD 3 - Assessing, Planning, and Engaging Learners for 
Instruction 

USA- lnTASC Model Core Teaching Standards (2014) 

Standard: Standard 7: Planning for Instruction. The teacher understands 
and uses multiple methods of assessment to engage learners in their own 
growth, to monitor learner progress, and to guide the teacher's and 
learner's decision making. 

USA- The Danielson Group Framework for Teaching 
(2013) 

Domain: 

Domain 1: Planning and Preparation 

Component: 

1c Setting Instructional Outcomes 

Modification The candidate did The candidate The candidate 
and/or intervention not provide provided some provided strong 

evidence of evidence but evidence of 
The candidate modifications lacked depth of modifications 
provided evidence and/or tools to aid modifications and/or tools to aid 
of modifications the student in and/or tools to aid the student in 
and/or tools used his/her own the student in his/her own 
to aid the student development. his/her own development. The 
in his/her own development. tool was included 
development. in the narrative 
ACEJ 3.2, FFT le, for the reader to 

see. 



l e; InTASC 3, 7, 
CAEP4 Standards 

USA- CAEP K-6 Elementary Teacher Standards 
(2015) 

Standard: 

STANDARD 4 - Supporting Each Child's Learning Using Effective 
Instruction 

USA- lnT ASC Model Core Teaching Standards (2014) 

Standard: Standard 3: Learning Environment. The teacher works with 
others to create environments that support individual and collaborative 
learning, and that encourage positive social interaction, active engagement 
in learning, and self-motivation. 

Standard: Standard 7: Planning for Instruction. The teacher understands 
and uses multiple methods of assessment to engage learners in their own 
growth, to monitor learner progress, and to guide the teacher's and 
learner's decision making. 

USA- The Danielson Group Framework for Teaching 
(2013) 

Domain: 

Domain 1: Planning and Preparation 

Component: 

1c Setting Instructional Outcomes 

Component: 

1e Designing Coherent Instruction 

Instrument used to The candidate did The candidate The candidate 
measure levels of not provide provided some provided strong 
behaviors (prior to, evidence of an evidence but evidence of the 
during, and at the instrument to lacked depth of correct use of an 
end of the study). measure and instruments used instrument to 

record student to measure and measure and 
The candidate growth. record student record student 
provided evidence growth. growth. The 
of the correct use infonnation was 
of an instrument to presented in a bar 
measure and graph and an 
record student explanation of the 
growth. The bar graph was 
information was written in a 
presented in a bar narrative and 
graph and an shared with the 
explanation of the teacher, student 
bar graph was and parent(s) or 
written in a guardian. 
narrative and 



shared with the 
teacher, student Standards 
and parent( s) or 

USA- CAEP K-6 Elementary Teacher Standards guardian. ACEI 
4.0, FFT 1 f, 3d, (2015) 

InT ASC 6, CAEP 
Standard: 

3 
STANDARD 3 - Assessing, Planning, and Engaging Learners for 
Instruction 

USA- lnTASC Model Core Teaching Standards (2014) 

Standard: Standard 6: Assessment. The teacher understands and uses 
multiple methods of assessment to engage learners in their own growth, to 
monitor learner progress, and to guide the teacher's and learner's decision 
making. 

USA- The Danielson Group Framework for Teaching 
(2013) 

Domain: 

Domain 1: Planning and Preparation 

Component: 

1f Designing Student Assessments 

Domain: 

Domain 3: Instruction 

Component: 

3d Using Assessment in Instruction 

Analysis of the The candidate did The candidate The candidate 
impact on student not provide provided some provided strong 
learning with a evidence of evidence but evidence of 
computer graphic insight for lacked depth with reporting 

reporting recommendations recommendations 
The candidate recommendations and insight for the for the next step 
provided evidence for the next step next step in in working with 
of in working with working with the the student that 
recommendations the student. student. The was clear to the 
for the next step in analysis was reader and easy to 
working with the unclear. replicate for 
student. ACEI 4.0, future studies. 



FFT 4a, lnT ASC 
6, CAEP 3 Standards 

USA- CAEP K-6 Elementary Teacher Standards 
(2015) 

Standard: 

STANDARD 3 - Assessing, Planning, and Engaging Learners for 
Instruction 

USA- lnTASC Model Core Teaching Standards (2014) 

Standard: Standard 6: Assessment. The teacher understands and uses 
multiple methods of assessment to engage learners in their own growth, to 
monitor learner progress, and to guide the teacher's and learner's decision 
making. 

USA- The Danielson Group Framework for Teaching 
(2013) 

Domain: 

Domain 4: Professional Responsibilities 

Component: 

4a Reflecting on Teaching 

References The candidate did The candidate The candidate 
not provide an provided some ( 1 provided 3 or 

The candidate adequate number or 2 strong more strong 
provided well of resources with references) as professional 
developed 1 or none evidence in the references in the 
resources to provided in the narrative and/or narrative and/or 
support ideas with narrative and/or in the reference in the reference 
a minimum of 3 in the reference section using section using 
strong sources and section using APA Style. APA Style. 
professional APA Style. 
references in the 



narrative/reference 
section. Using Standards 
APA Style. 

USA- CAEP K-6 Elementary Teacher Standards 
InTASC 9 (2015) 

FFT 4f, CAEP 5 Standard: 

Standard 5- Developing as a Professional 

USA- lnTASC Model Core Teaching Standards (2014) 

Standard: Standard 9: Professional Learning and Ethnical Practice. The 
teacher engages in ongoing professional learning and uses evidence to 
continually evaluate his/her practice, particularly the effects of his/her 
choices and actions on others (learners, families, other professionals, and 
the community), and adapts practice to meet the needs of each learner. 

USA- The Danielson Group Framework for Teaching 
(2013) 

Domain: 

Domain 4: Professional Responsibilities 

Component: 

4f Showing Professionalism 

Parental /Guardian The candidate did The candidate The candidate did 
Partnership not provide provided some not provide 

evidence of evidence but evidence of 
The candidate did reporting to or lacked depth and reporting to or 
provide evidence working with the clarity with the working with the 
of reporting to parents/ guardian. reporting of parents/ guardian. 
and/or working working with the This was clear to 
with parents/guardian the reader and 
parents/ guardians. and future goals. included future 
ACEI 5.2, FFT 4c, goals. 



lnT ASC I 0, CAEP 
5 Standards 

USA- CAEP K-6 Elementary Teacher Standards 
(2015) 

Standard: 

Standard 5- Developing as a Professional 

USA- lnTASC Model Core Teaching Standards (2014) 

Standard: Standard 10: Leadership and Collaboration. The teacher seeks 
appropriate leadership roles and opportunities to take responsibility for 
student learning, to collaborate with learners, families, colleagues, other 
school professionals, and community members to ensure learner growth, 
and to advance the profession. 

USA- The Danielson Group Framework for Teaching 
(2013) 

Domain: 

Domain 4: Professional Responsibilities 

Component: 

4c Communicating with Families 

Reflection The candidate did The candidate The candidate 
not demonstrate provided some demonstrated the 

The candidate the importance of evidence but importance of 
demonstrated the reflecting on the lacked depth with reflecting on the 
importance of case study demonstration of case study 
reflecting on the process and/or the the importance of process and/or the 
case study process student's reflecting on the student's progress 
and the student's progress. case study by the quality of 
progress. ACEI process and/or the work evident in 
5.1 , FFT 4a, 4e; student's the reflection. 

progress. 



InTASC 9, CAEP 
5 Standards 

USA- CAEP K-6 Elementary Teacher Standards 
(2015) 

Standard: 

Standard 5- Developing as a Professional 

USA- InTASC Model Core Teaching Standards (2014) 

Standard: Standard 9: Professional Learning and Ethnical Practice. The 
teacher engages in ongoing professional learning and uses evidence to 
continually evaluate his/her practice, particularly the effects of his/her 
choices and actions on others {learners, families, other professionals, and 
the community), and adapts practice to meet the needs of each learner. 

USA- The Danielson Group Framework for Teaching 
(2013) 

Domain: 

Domain 4: Professional Responsibilities 

Component: 

4a Reflecting on Teaching 

Component: 

4e Growing and Developing Professionally 

Mechanics The candidate did The candidate The candidate 
not demonstrate provided some demonstrated 

The candidate technology skills evidence but technology skills 
demonstrated and/or proper lacked depth with and/or proper 
technology skills grammar in demonstrating grammar in 
and/or proper creating and technology skills creating and 
grammar m documenting the and/or proper documenting the 
creating and case study (3 or grammar 111 case study with I 
documenting the more errors). creating and or less errors. 
case study. documenting the 

case study (2 or 3 
errors). 



ACEI 5.1, FFT 4f, 
InTASC 9, CAEP Standards 
5 

USA- CAEP K-6 Elementary Teacher Standards 
(2015) 

Standard: 

Standard 5- Developing as a Professional 

USA- InTASC Model Core Teaching Standards (2014) 

Standard: Standard 9: Professional Learning and Ethnical Practice. The 
teacher engages in ongoing professional learning and uses evidence to 
continually evaluate his/her practice, particularly the effects of his/her 
choices and actions on others (learners, families, other professionals, and 
the community), and adapts practice to meet the needs of each learner. 

USA- The Danielson Group Framework for Teaching 
(2013) 

Domain: 

Domain 4: Professional Responsibilities 

Component: 

4f Showing Professionalism 

Disposition for The candidate did The candidate The candidate 
Conducting a Case not demonstrate a provided some demonstrated an 
Study disposition for evidence but overall 

best teaching lacked depth and disposition for 
The candidate practices in understanding best teaching 
demonstrated an planning for, with practices when 
overall disposition implementing, demonstrating a planning, 
for best teaching and/or reporting disposition for implementing, 
practices when on the case study. best teaching and/or reporting 
planning, practices in on the case study 
implementing, planning for, which was 
and/or reporting implementing, evident in the 
on the case study. and/or reporting narrative 
ACEI 5. 1, FFT 4f, on the case study. provided. 



InTASC 9, CAEP 
5 Standards 

USA- CAEP K-6 Elementary Teacher Standards 
(2015) 

Standard: 

Standard 5- Developing as a Professional 

USA- InTASC Model Core Teaching Standards (2014) 

Standard: Standard 9: Professional Learning and Ethnical Practice. The 
teacher engages in ongoing professional learning and uses evidence to 
continually evaluate his/her practice, particularly the effects of his/her 
choices and actions on others (learners, families, other professionals, and 
the community), and adapts practice to meet the needs of each learner. 

USA- The Danielson Group Framework for Teaching 
(2013) 

Domain: 

Domain 4: Professional Responsibilities 

Component: 

4f Showing Professionalism 



ATU Internship Exit Portfolio Domain 2 and 3 
- Plan, Implementation, and Evaluation Rubric 

Unacceptable Acceptable Exceptional Score/Level 

(INTASC Teacher does not Teacher provides Teacher provides 
Standard 2, FFT provide evidence somewhat sufficient and 
l b) to demonstrate limited evidence clear evidence to 

that students' to demonstrate demonstrate that 
Prior Knowledge prior knowledge that students' students' prior 
Consideration has been prior knowledge knowledge has 

considered. has been been considered. 
considered. 

Standards 

USA- lnTASC Model Core Teaching Standards 
(2014) 

Standard: Standard 2: Learning Differences. The teacher uses 
understanding of individual differences and diverse cultures and 
communities to ensure inclusive learning environments that enable each 
learner to meet high standards. 

USA- The Danielson Group Framework for Teaching 
(2013) 

Domain: 

Domain 1: Planning and Preparation 

Component: 

1 b Demonstrating Knowledge of Students 

(INTASC The teacher's The teacher The teacher 
Standard 8, FFT communication mostly communicates 
3a, 3e) with students is communicates effectively with 

predominantly effectively with the students and 
Teacher and unclear, and the students and demonstrates 
Student there is little to demonstrates flexibility and 
Communication no flex ibility some flexibility responsiveness 

and/or and during 
responsiveness responsiveness instruction. 
demonstrated. during 

instruction. 



Standards 

USA- lnTASC Model Core Teaching Standards 
(2014) 

Standard: Standard 8: Instructional Strategies. The teacher understands 
and uses a variety of instructional strategies to encourage learners to 
develop deep understanding of content areas and their connections, and 
to build skills to apply knowledge in meaningful ways. 

USA- The Danielson Group Framework for Teaching 
(2013) 

Domain: 

Domain 3: Instruction 

Component: 

3a Communicating With Students 

Component: 

3e Demonstrating Flexibility and Responsiveness 

(INTASC The teacher does The teacher The teacher 
Standard 3, FFT not manage the manages the manages the 
2c, 2d, 2e) classroom well. classroom in a classroom in a 

Major primarily highly effective 
Classroom misbehaviors are effective way. behavior with 
Management noted and/or The majority of little to no 

mmor mmor student 
misbehaviors are misbehaviors are misbehavior. If 
not addressed handled quickly minor 
eff ecti vel y. and effectively. misbehavior 

No major issues occurs, it is 
are observed. handled quickly 

and effectively. 



Standards 

USA- lnTASC Model Core Teaching Standards 
(2014) 

Standard: Standard 3: Learning Environment. The teacher works with 
others to create environments that support individual and collaborative 
learning, and that encourage positive social interaction, active 
engagement in learning, and self-motivation. 

USA- The Danielson Group Framework for Teaching 
(2013) 

Domain: 

Domain 2: Classroom Environment 

Component: 

2c Managing Classroom Procedures 

Component: 

2d Managing Student Behavior 

Component: 

2e Organizing Physical Space 

(INTASC The teacher does The teacher The teacher uses 
Standard 1, FFT not demonstrate demonstrates understanding of 
lb) an understanding some development to 

of the understanding of design and 
Developmentally developmental development to implement a 
Appropriate levels of his/her design and lesson that is 
Practice students and/or implement appropriate to the 

does not follow his/her lesson, students' 
the plan and the lesson developmental 
delineated as generally follows levels following 
related to the plan in the lesson plan 
developmental considering the developed. 
levels of the developmental 
students. levels of the 

students. 



Standards 

USA- lnTASC Model Core Teaching Standards 
(2014) 

Standard: Standard 1: Learner Development. The teacher understands 
how learners grow and develop, recognizing that patterns of learning and 
development vary individually within and across the cognitive, linguistic, 
social, emotional, and physical areas, and designs and implements 
developmentally appropriate and challenging learning experiences. 

USA- The Danielson Group Framework for Teaching 
(2013) 

Domain: 

Domain 1: Planning and Preparation 

Component: 

1 b Demonstrating Knowledge of Students 

(INTASC Evidence is not The teacher The teacher uses 
Standard 2, FFT present that the considers UDL and clearly 
2a) teacher principles and an delineates on 

considered UDL understanding of his/her plan UDL 
UDL principles and an diversity and principles and an 
Consideration understanding of students' prior understanding of 

diversity and knowledge to diversity and 
students' prior insure an students' prior 
knowledge to inclusive knowledge to 
insure an learning msure an 
inclusive environment with inclusive 
learning high standards learning 
environment. for learning, but environment with 

these high standards 
considerations for learning. 
are not clearly 
delineated on the 
plan. 



Standards 

USA- lnTASC Model Core Teaching Standards 
(2014) 

Standard: Standard 2: Learning Differences. The teacher uses 
understanding of individual differences and diverse cultures and 
communities to ensure inclusive learning environments that enable each 
learner to meet high standards. 

USA- The Danielson Group Framework for Teaching 
(2013) 

Domain: 

Domain 2: Classroom Environment 

Component: 

2a Creating an Environment of Respect and Rapport 

(TNTASC The teacher does The teacher The teacher 
Standard 3, FFT not make makes somewhat makes effective 
2b) effective use of effective use of use of the 

the technology the technology technology that 
Leaming that is available that is avai lable is available to 
Environment to assist in to assist in assist in creating 
Development creating an creating an an effective 

effective learning effective learning learning 
environment. If environment. If environment. If 
technology is not technology is not technology is not 
available, the available, the available, the 
teacher does not teacher provides teacher provides 
address how he some explanation detailed 
or she might use of how he or she explanation of 
technology in the might use how he or she 
lesson if it was technology in the might use 
available to lesson if it was technology to 
promote an available to promote student 
effective learning promote an learning in the 
environment. effective learning lesson if it was 

environment. avai lable to 
promote an 
effective learning 
environment. 



Standards 

USA- lnTASC Model Core Teaching Standards 
(2014) 

Standard: Standard 3: Learning Environment. The teacher works with 
others to create environments that support individual and collaborative 
learning, and that encourage positive social interaction, active 
engagement in learning, and self-motivation. 

USA- The Danielson Group Framework for Teaching 
(2013) 

Domain: 

Domain 2: Classroom Environment 

Component: 

2b Establishing a Culture for Learning 

{INTASC The teacher does The teacher The teacher 
Standards 3, 4, not demonstrate demonstrates an demonstrates a 
FFT 3c) an acceptable acceptable level strong 

level of his/her of his/her content understanding of 
Meaningful content area area and provides his/her content 
Content Leaming and/or does not learning area that is used 

provide any opportunities for to provide a 
meaningful students that are meaningful 
learning somewhat learning 
oppo1tunities meaningful opportunity for 
where social where some students that 
interaction, social encourages 
active interaction, positive social 
engagement, active interaction, 
and/or engagement, and active 
motivation motivation engagement, and 
occurs. occurs. motivation of 

learners. 



Standards 

USA- lnTASC Model Core Teaching Standards 
(2014) 

Standard: Standard 4: Content Knowledge. The teacher understands 
the central concepts, tools of inquiry, and structures of the discipline(s) 
he or she teaches and creates learning experiences that make the 
discipline accessible and meaningful for learners to assure mastery of 
the content. 

USA- The Danielson Group Framework for Teaching 
(2013) 

Domain: 

Domain 3: Instruction 

Component: 

3c Engaging Students in Learning 

(INTASC The teacher does The teacher The teacher 
Standard 5, FFT not provide provides provides 
3b, 3c) opportunity for opportunity for opportunities for 

higher-level some higher- learners to 
Higher-level thinking and/or level thinking at critically think, 
Thinking and does not provide times during the create, and/or 
Real-life any connections lesson and problem solve 
Application to real-life. provides with real-life 

occasional real- connections to 
life explanations and/or 
within the lesson. applications of 

the content. 



Standards 

USA- lnTASC Model Core Teaching Standards 
(2014) 

Standard: Standard 5: Application of Content. The teacher understands 
how to connect concepts and use differing perspectives to engage 
learners in critical thinking, creativity, and collaborative problem solving 
related to authentic local and global issues. 

USA- The Danielson Group Framework for Teaching 
(20 13) 

Domain: 

Domain 3: Instruction 

Component: 

3b Using Questioning and Discussion Techniques 

Component: 

3c Engaging Students in Learning 

(INTASC The teacher The teacher The teacher 
Standard 6, FFT ignores the use of relies on effectively uses 
3d) assessment anecdotal fonns assessment(s) to 

within the lesson. of assessment to detennine if 
Assessment Use detennine if appropriate 

learning has learning has 
occurred. occurred. 

Standards 

USA- lnTASC Model Core Teaching Standards 
(2014) 

Standard: Standard 6: Assessment. The teacher understands and uses 
multiple methods of assessment to engage learners in their own growth, 
to monitor learner progress, and to guide the teacher's and learner's 
decision making. 

USA- The Danielson Group Framework for Teaching 
(2013) 

Domain: 

Domain 3: Instruction 

Component: 

3d Using Assessment in Instruction 



(INTASC 
Standard 7, FFT 
1 c, 1 e, If) 

Alignment 

The teacher's 
plan does not 
demonstrate 
alignment 
between 
standards, 
objectives, 
learning 
activities, and/or 
assessments 
used. 

Standards 

The teacher's 
plan is mostly 
aligned, and 
objectives are 
mostly well­
designed and 
connected with 
learning 
activities and 
assessment(s) 
used. 

The teacher's 
plan 
demonstrates 
alignment 
between 
appropriate 
learning 
standards, well­
developed 
objectives, 
instructional 
activities, and 
assessment( s) 
used. 

USA- lnTASC Model Core Teaching Standards 
(2014) 

Standard: Standard 7: Planning for Instruction. The teacher understands 
and uses multiple methods of assessment to engage learners in their 
own growth. to monitor learner progress, and to guide the teacher's and 
learner's decision making. 

USA- The Danielson Group Framework for Teaching 
(2013) 

Domain: 

Domain 1: Planning and Preparation 

Component: 

1c Setting Instructional Outcomes 

Component: 

1 e Designing Coherent Instruction 

Component: 

1f Designing Student Assessments 



(INTASC The teacher's The teacher' s The teacher' s 
Standard 9, FFT guided reflection guided TESS- guided TESS-
4a, 4d, 4e, 4t) ignores feedback aligned reflection aligned reflection 

from the contains some is highly 
Reflection evaluator, does reflective depth, reflective, 
Specificity not address is professional in professional, and 

learning of the design, and considers the 
students, somewhat evaluation results 
contains little to considers the provided by 
no reflective evaluation results his/her 
depth and/or the provided by supervisor. The 
attainment of his/her teacher also 
standards and/or supervisor. specifically cites 
objectives by the Student learning and discusses the 
students is not is somewhat evidence of 
considered in the addressed , but it student learning 
reflection. is not addressed based upon the 

explicitly as lesson objectives 
related to and state 
standards and standards 
objectives outlined. 



Standards 

USA- lnTASC Model Core Teaching Standards 
(2014) 

Standard: Standard 9: Professional Learning and Ethnical Practice. The 
teacher engages in ongoing professional learning and uses evidence to 
continually evaluate his/her practice, particularly the effects of his/her 
choices and actions on others (learners, families, other professionals, 
and the community), and adapts practice to meet the needs of each 
learner. 

USA- The Danielson Group Framework for Teaching 
(2013) 

Domain: 

Domain 4: Professional Responsibilities 

Component: 

4a Reflecting on Teaching 

Component: 

4d Participating in a Professional Community 

Component: 

4e Growing and Developing Professionally 

Component: 

4f Showing Professionalism 



ATU Internship Exit Portfolio Domain 4 -
Professional Responsibilities Communication, 
Service, and Growth 

Unacceptable Acceptable Highly Score/Leve 
Effective I 

(INTASC The teacher The teacher The teacher 
Standard 10, FFT provides fewer provides evidence provides evidence 
4c) than 3 (paper scan or (paper scan or 

communication digital) of 3 or digital) of 3 or 
Family tools/approaches more more well-
Communication used to comm uni cation designed 
Tools/ Approaches communicate ( or tools/approaches communication 

that could be used used to tools/approaches 
to communicate) communicate (or used to 
with famil ies, that could be used communicate (or 
and/or essential to communicate) that could be used 
information is with fami lies that to communicate) 
absent in the provide necessary with fami lies that 
attempted information. provide necessary 
communications. Oppo1tunities for infonnation and 

two-way clear and 
communication consistent 
are limited or are opportunities for 
not present. two-way 

communication 
between the 
teacher and the 
families. 



Standards 

USA- lnTASC Model Core Teaching Standards 
(2014) 

Standard: Standard 10: Leadership and Collaboration. The teacher seeks 
appropriate leadership roles and opportunities to take responsibility for 
student learning, to collaborate with learners, families, colleagues, other 
school professionals, and community members to ensure learner growth, 
and to advance the profession. 

USA- The Danielson Group Framework for Teaching 
(2013) 

Domain: 

Domain 4: Professional Responsibilities 

Component: 

4c Communicating with Families 

(INTASC The teacher does The teacher The teacher 
Standard 10, FFT not provide provides evidence provides evidence 
4d) evidence that he (paper scan or (paper scan or 

or she has digital) that he or digital) that he or 
Service Initiatives participated in she has she has 

service initiatives participated in I participated in 2 
while at the service initiative or more service 
school or at the school or initiatives at the 
community in community in school or 
which he or she is which he or she is community in 
interning. interning. which he or she is 

interning. 

Standards 

USA- lnTASC Model Core Teaching Standards 
(2014) 

Standard: Standard 10: Leadership and Collaboration. The teacher seeks 
appropriate leadership roles and opportunities to take responsibility for 
student learning, to collaborate with learners, families, colleagues, other 
school professionals, and community members to ensure learner growth, 
and to advance the profession. 

USA- The Danielson Group Framework for Teaching 
(2013) 

Domain: 

Domain 4: Professional Responsibilities 

Component: 



4d Participating in a Professional Community 

{INTASC The teacher does The teacher The teacher 
Standard 9, FFT not provide provides evidence provides evidence 
4e) evidence that he (paper scan or (paper scan or 

or she has digital) of 1-2 digital) of 3 or 
Professional participated in activities that more activities 
Participation and activities that demonstrate that demonstrate 
Development demonstrate professional professional 

professional participation and participation and 
participation and development development 
development. while completing while completing 

the internship. the internship. 

Standards 

USA- lnTASC Model Core Teaching Standards 
(2014) 

Standard: Standard 9: Professional Learning and Ethnical Practice. The 
teacher engages in ongoing professional learning and uses evidence to 
continually evaluate his/her practice, particularly the effects of his/her 
choices and actions on others (learners, families, other professionals, and 
the community), and adapts practice to meet the needs of each learner. 

USA- The Danielson Group Framework for Teaching 
(2013) 

Domain: 

Domain 4: Professional Responsibilities 

Component: 

4e Growing and Developing Professionally 



(INTASC 
Standard 9, FFT 
4f) 

Professional 
Growth Plan 
Specificity 

The teacher does The teacher The teacher 
not provide a I to provides a I to I provides a 1 to I 
1 ½ page ½ page ½ page 
professional professional professional 
growth plan or growth plan with growth plan with 
does not connect general ideas of detailed specifics 
the plan to how he or she of how he or she 
student learning, will continue to will continue to 
self-evaluation, or improve as a improve as a 
supervisor(s) professional and professional and 
feedback. that is somewhat that is specifically 

related to his or related to his or 
her self- her self-
evaluation, evaluation, 
supervisor(s) supervisor(s) 
feedback, and/or feedbacki and/or 
student learning. student learning. 
The teacher The teacher 
generally notes specifically notes 
and considers and considers 
professional professional 
organization organization 
resources (i.e., resources (i.e. , 
AMLE, CAEP- AMLE, CAEP-
ELED, NCTM, ELED, NCTM, 
NCTE, NSTA, NCTE, NSTA, 
etc.) and etc.) and 
continuing continuing 
education education 
opportunities. opportunities. 

Standards 

USA- lnTASC Model Core Teaching Standards 
(2014) 

Standard: Standard 9: Professional Learning and Ethnical Practice. The 
teacher engages in ongoing professional learning and uses evidence to 
continually evaluate his/her practice, particularly the effects of his/her 
choices and actions on others (learners, families, other professionals, and 
the community), and adapts practice to meet the needs of each learner. 

USA- The Danielson Group Framework for Teaching 
(2013) 

Domain: 

Domain 4: Professional Responsibilities 

Component: 

4f Showing Professionalism 



(INTASC The teacher's The teacher's and The teacher' s 
Standard 9, FFT written written written 
4f) communication is communication is communication is 

unclear with a acceptable with very good with 
Clear number of errors few errors and very few to no 
Communication present. primarily clear errors present and 

communication. very clear 
communication. 

Standards 

USA- lnTASC Model Core Teaching Standards 
(2014) 

Standard: Standard 9: Professional Learning and Ethnical Practice. The 
teacher engages in ongoing professional learning and uses evidence to 
continually evaluate his/her practice. particularly the effects of his/her 
choices and actions on others (learners. families, other professionals, and 
the community), and adapts practice to meet the needs of each learner. 

USA- The Danielson Group Framework for Teaching 
(2013) 

Domain: 

Domain 4: Professional Responsibilities 

Component: 

4f Showing Professionalism 



Ak r ansas ec mvers1 u en n erns 1p T h U. "ty St d t I t f Ob orma ave serva 10n orm 

Intern Name, Program, Evaluator Name and Email: Date: 
Email, and T number: 

What is your supervisory ATU Campus-based School: 
role? (Circle one.) Cohort ATU 

Content 

Which evaluation is this? 1 2 3 4 
(Circle one.) 

TESS Domain 1 : Planning and Preparation 

1 a - Demonstrating Knowledge of Content and Pedagogy (Arkansas Teaching Standards 

(ATS)/l11TASC Standard 4 Content Knowledge) 

INEFFECTIVE 

The intem's plans and practice 
display little knowledge of the 
content, prerequisite 
relationships between different 
aspects of the content, or the 
instructional practices specific 
to that discipline. 

PROGRESSING 

The intem's plans and practice 
reflect some awareness of the 
important concepts in the 
discipline, prerequisite 
relationships between them, and 
the instructional practices specific 
to that discipline. 

EFFECTIVE 

The intem's plans and practice 
reflect solid knowledge of the 
content, prerequisite 
relationships between important 
concepts, and the instructional 
practices specific to that 
discipline. 

1 b - Demo11strating Knowledge of Students (A TS/In TASC Standard 1 and 2 Learning 

Developme11t and Differences) 



INEFFECTIVE PROGRESSING EFFECTIVE 

The intern demonstrates little or The intern indicates the importance The intern actively seeks 

no knowledge of students' of understanding students' knowledge of students' 

backgrounds, cultures, skills, backgrounds, cultures, skills, backgrounds, cultures, skills, 
language proficiency, interests, language proficiency, interests, and language proficiency, interests , 

and special needs, and does not special needs, and attains this and special needs, and attains 
seek such understanding. knowledge for the class as a whole. this knowledge for groups of 

students. 

1 c - Setting I11structio11al Outcomes (A TSII11 TASC Standard 4 Co11te11t Knowledge a11d 

Standard 7 Planning for Instruction) 

INEFFECTIVE PROGRESSING EFFECTIVE 

Instructional outcomes are Instructional outcomes are of Instructional outcomes are 

unsuitable for students, represent moderate rigor and are suitable for stated as 

trivial or low-level learning, or are some students, but consist of a 
goals that can be assessed, 

stated only as activities. They do combination of activities and 
reflecting 

not pern1it viable methods of goals, some of which pern1it viable 
rigorous learning and 

assessment. methods of assessment. They 
curriculum 

reflect more than one type of standards. They represent 

learning, but the intern makes no different types 

attempt at coordination or 
of content, offer opportunities 

integration. for both 
coordination and integration, 

and take the 

needs of individual students into 
account. 

1 d - Demonstrating Knowledge of Resources (A TS/In T ASC Standard 7 Planning for 

Instruction) 

INEFFECTIVE PROGRESSING EFFECTIVE 

The intern demonstrates little The intern demonstrates some The intern is fully aware of the 
or no familiarity with fami liarity with resources resources available through the 
resources to enhance own available through the school or school or district to enhance 

knowledge, to use in teaching, district to enhance own own knowledge, to use in 
or for students who need them. knowledge, to use in teaching, or teaching, or for students who 

The intern does not seek such for students who need them. The need them. 

knowledge. intern does not seek to extend 
such knowledge. 



1 e - Designing Coherent Instruction (ATS/In TASC Standard 4 Content Knowledge and 
Standard 7 Planning for Instruction) 

INEFFECTIVE PROGRESSING EFFECTIVE 

The series of learning The series of learning The intern coordinates 
experiences is poorly aligned experiences demonstrates knowledge of content, of 

with the instructional partial alignment with students, and of resources to 
outcomes and does not instructional outcomes, and design a series of learning 

represent a coherent structure. some of the experiences are experiences aligned to 

The experiences are suitable likely to engage students in instructional outcomes and 
for only some students. significant learning. The lesson suitable for groups of students . 

or unit has a recognizable The lesson or unit has a clear 

structure and reflects partial structure and is likely to 

knowledge of students and engage students in significant 

resources. learning. 

If- Designing Student Assessments (A TS/In TASC Standard 6 Assessment) 

INEFFECTIVE PROGRESSING EFFECTIVE 

The intern's plan for assessing The intern's plan for student The intern's plan for student 
student learning contains no assessment is partially aligned assessment is aligned with the 
clear criteria or standards, is with the instructional outcomes, instructional outcomes, uses 

poorly aligned with the without clear criteria, and clear criteria, and is appropriate 
instructional outcomes. or is inappropriate for at least some to the needs of students. The 

inappropriate for many students. The intern intends to intern intends to use assessment 

students. The results of use assessment results to plan for results to plan for future 
assessment have minimal future instruction for the class as instruction for groups of 

impact on the des ign of future a whole. students. 
instruction. 

Domain 1 Criteria Feedback and Next Steps: 

What does the student intern need to improve upon in this Domain that will be 
observed again in future lessons? 

What are evaluator recommendations for the student intern to implement in future 
lessons (actionable steps) in this domain? 



TESS Domain 2: The Classroom Environment 

2a - Creating a11 Environment of Respect and Rapport (ATS/In TASC Standard 3 Leaming 

Environments) 

INEFFECTIVE PROGRESSING EFFECTIVE 

Classroom interactions, both Classroom interactions, both Classroom interactions 

between the intern and students between the intern and students between the intern and 

and among students, are and among students, are generally students and among students 

negative, inappropriate, or appropriate and free from are polite and respectful, 

insensitive to students' cultural conflict, but may be characterized reflecting general warmth and 

backgrounds and are by occasional displays of caring, and are appropriate to 

characterized by sarcasm, put- insensitivity or lack of the cultural and 

downs, or conflict. responsiveness to cultural or developmental differences 
developmental differences among among groups of students. 

students. 

2b - Establishing a Culture for Leaming (A TS/In TASC Standard 3 Leaming 

E11viro11ments) 

INEFFECTIVE PROGRESSING EFFECTIVE 

The classroom environment The intern's attempt to create a The classroom culture is 

conveys a negative culture for culture for learning is partially characterized by high 

learning, characterized by low successful, with little intern expectations for most students 

intern commitment to the subject, commitment to the subject, and genuine commitment to 
low expectations for student modest expectations for student the subject by both intern and 

achievement, and liule or no achievement, and little student students, with students 
student pride in work. pride in work. Both the intern and demonstrating pride in their 

students appear to be only "going work. 
through the motions." 

2c - Managing Classroom Procedures (ATS//11TASC Sta11dard 3 Learni11g E11viro11ments) 

INEFFECTIVE PROGRESSING EFFECTIVE 

Much instructional time is lost Some instructional time is lost Little instructional time is lost 

because of inefficient because classroom routines and because of classroom routines 

classroom routines and procedures for transitions, handling and procedures for transitions, 

procedures for transitions, of supplies, and performance of handling of supplies, and 

handling of supplies, and perfonnance of 



perforn1ance of 

noninstructional duties. 

noninstructional duties are only 
partially effective. 

noninstructional duties, which 
occur smoothly. 

2d-Managing Student Behavior (ATS/lnTASC Standard 3 Leaming Environments) 

INEFFECTIVE 

There is no evidence that 
standards of conduct have 

been established and linle or 

no intern monitoring of 

student behavior. Response to 

student misbehavior is 

repressive or disrespectful of 

student dignity. 

PROGRESSING 

It appears that the intern has made 
an effort to establish standards of 
conduct for students. The intern 

tries, with uneven results, to 
monitor student behavior and 

respond to student misbehavior. 

EFFECTIVE 

Standards of conduct appear to be 

clear to students, and the intern 

monitors student behavior against 

those standards. The intern's 

response to student misbehavior 

is appropriate and respects the 

students' dignity. 

2e- Organizing Physical Space (ATS//11TASC Standard 3 Leaming Environments) 

INEFFECTIVE 

The physical environment is 
unsafe, or some students don't 

have access to learning. 

Alignment between the 

physical arrangement and the 

lesson activities is poor. 

PROGRESSING 

The classroom is safe, and 
essential learning is accessible to 

most students; the intern's use of 

physical resources, including 

computer technology, is 

moderately effective. The intern 
may attempt to modify the 

physical arrangement to suit 
learning activities, with partial 

success. 

Domain 2 Criteria Feedback and Next Steps: 

EFFECTIVE 

The classroom is safe, and 
learning is accessible to all 

students: the intern ensures that 

the physical arrangement is 

appropriate to the learning 

activities. The intern makes 
effective use of physical 

resources, including computer 
technology. 

What does the student intern need to improve upon in this Domain that will be 
observed again in future lessons? 

What are evaluator recommendations for the student intern to implement in future 
lessons (actionable steps) in this domain? 



TESS Domain 3: Instruction 

3a - Communicating with Students (ATS/InTASC Standard 5 Applicatiou ofCoutent and 
Standard 8 Instructional Strategies) 

INEFFECTIVE PROGRESSING EFFECTIVE 

Expectations for learning, Expectations for learning, Expectations for learning, 

directions and procedures, and directions and procedures, and directions and procedures, and 

explanations of content are explanations of content are explanations of content are 

unclear or confusing to clarified after initial confusion; clear to students. 

students. The intem's use of the intern's use of language is 

language contains errors or is correct but may not be 
Communications are 

inappropriate for students' completely appropriate for 
appropriate for students' 

cultures o r levels o f students' cultures or levels of 
cultures and levels of 

development. development. 
development. 

3b - Using Questioning and Discussion Techniques (A TS/lnTASC Standard 8 
Instructional Strategies) 

INEFFECTIVE PROGRESSING EFFECTIVE 

The intem 's questions are Some of the intem's questions Most of the intem's questions 

low-level or inappropriate, elicit a thoughtful response, but elicit a thoughtful response, 

eliciting limited student most are low-level, posed in rapid and the intern allows 

participation and recitation succession. The intern's attempts sufficient time for students to 

rather than d iscussion. to engage all students in the answer. All students 

discussion are only partially participate in the discussion, 

successful. with the intern stepping aside 

when appropriate. 



3c-Engaging Students in Leaming (ATSIIllTASC Standard 5 Application ofColltent and 
Standard 8 Instructional Strategies) 

INEFFECTIVE PROGRESSING EFFECTIVE 

Activities and assignments, Activities and assignments, 
materials, and groupings of materials, and groupings of 

students are inappropriate for Activities and assignments, students are fully appropriate 
the instructional outcomes or materials, and groupings of for the instructional outcomes 

students' cultures or levels of students are partially appropriate and students' cultures and 

understanding, resulting in to the instructional outcomes or levels of understanding. All 
little intellectual engagement. students' cultures or levels of students are engaged in work 

The lesson has no structure or understanding, resulting in of a high level of rigor. The 
is poorly paced. moderate intellectual engagement. lesson's structure is coherent, 

The lesson has a recognizable with appropriate pace. 
structure, but that structure is not 
fully maintained. 

3d - Using Assessment in Instruction (A TS/In TASC Standard 6 Assessment) 

INEFFECTIVE PROGRESSING EFFECTIVE 

Assessment is not used in Assessment is occasionally used Assessment is regularly used 

instruction, either through in instruction, through some in instruction, through self-
monitoring of progress by the monitoring of progress of learning assessment by students, 

intern or students, or through by the intern and/or students. monitoring of progress of 

feedback to students. Students Feedback to students is uneven, learning by the intern and/or 
are unaware of the assessment and students are aware of only students, and high-quality 

criteria used to evaluate their some of the assessment criteria feedback to students. Students 
work. used to evaluate their work. are fully aware of the 

assessment criteria used to 

evaluate their work. 

3e -Demo11strating Flexibility and Responsivelless (ATS/InTASC Standard 5 Application 

of Content and Standartl 8 Instructional Strategies) 

INEFFECTIVE PROGRESSING EFFECTIVE 

The intern adheres to the The intern attempts to modify the The intern promotes the 
instruction plan, even when a lesson when needed and to successful learning of all 
change would improve the respond to student questions, with students, making adjustments 
lesson or address students' lack moderate success. The intern as needed to instruction plans 
of interest. The intern brushes accepts responsibility for student and accommodating student 

aside student questions; when success, but has only a limited questions, needs, and 

students experience d ifficulty, interests. 



the intern blames the students or 

their home environment. 

repertoire of strategies to draw 

upon. 

Domain 3 Criteria Feedback and Next Steps: 

What does the student intern need to improve upon in this Domain that will be 
observed again in future lessons? 

What are evaluator recommendations for the student intern to implement in future 
lessons (actionable steps) in this domain? 

TESS Domain 4: Professional Responsibilities 

4a - Rejlecti11g 011 Teachi11g (ATS/InTASC Standard 9 Professional Leaming and Ethical 

Practice) 

INEFFECTIVE PROGRESSING EFFECTIVE 

The intern does not The intern provides a partially The intern provides an accurate 

accurately assess the accurate and objective and objective description of the 
effectiveness of the lesson description of the lesson but lesson, citing specific evidence. 

and has no ideas about how does not cite specific evidence. The intern makes some specific 
the lesson could be The intern makes only general suggestions as to how the lesson 
improved. suggestions as to how the lesson might be improved. 

might be improved. 

4b-Maintai11i11g Accurate Records (ATSl/nTASC Standard 9 Professional Learning and 

Ethical Practice) 



INEFFECTIVE PROGRESSING EFFECTIVE 

The intern's systems for The intern's systems for The intern's systems for 

maintaining both maintaining both instructional and maintaining both instructional 

instructional and noninstructional records are and noninstructional records are 

noninstructional records are rudimentary and only partially accurate, effic ient, and effective. 

either nonexistent or in effective. 

disarray, resulting in errors 

and confusion. 

4c - Communicati11g with Families (ATS/InTASC Standard JO Leadership and 
Collaboration) 

INEFFECTIVE PROGRESSING EFFECTIVE 

The intern's communication The intern adheres to school T he intern communicates 

with families about the procedures for communicating frequently with families and 

instructional program or with families and makes modest successfully engages them in the 

about individual students is attempts to engage families in instructional program. 

sporadic or cultura lly the instructional program. But Information to families about 

inappropriate. The intern communications are not always individual students is conveyed 

makes no attempt to engage appropriate to the cultures of in a culturally appropriate 

families in the instructional those families. manner. 

program. 

4d - Participating in a Professional Community (A TS/In TASC Standard 10 Leadership 
and Collaboration) 

INEFFECTIVE PROGRESSING EFFECTIVE 

The intern avoids The intern participates actively 

participating in a T he intern becomes involved in in the professional community 

professional conm1Unity or in the professional community and and in school and district 

school and d istrict events and in school and distr ict events and events and projects, and 

projects; relationships with projects when specifically asked; maintains positive and 

colleagues are negative or relationships with colleagues are productive relationships with 

self- serving. cordia l. colleagues. 

4e - Growing and Developi11g Professionally (A TS// 11 TASC Standard 9 Prof essional 
Learning and Ethical Practice) 



INEFFECTIVE PROGRESSING EFFECTIVE 

The intern does not participate The intern participates in 

in professional development professional development 

activities and makes no effort to activities that are convenient The intern seeks out opportunities 

share knowledge with or are required, and makes for professional 

colleagues. The intern is limited contributions to the development based on an 

resistant to feedback from profession. The intern individual assessment of need and 

supervisors or colleagues. accepts, wi th some actively shares expertise with 

reluctance, feedback from others. The intern welcomes 

supervisors and colleagues. feedback from supervisors and 
colleagues. 

4f - Showing Professionalism (A TS/ /11 TASC Standard 9 Professional Leaming and Ethical 
Practice and Standard 10 Lea,lership and Collaboration) 

INEFFECTIVE PROGRESSING EFFECTIVE 

The intern has little sense of The intern is honest and well The intern displays a high level 
ethics and professionalism and intentioned in serving of ethics and professionalism in 

contributes to practices that are students and contributing to dealings with both students and 
self-serving or harmful to decisions in the school, but colleagues and complies fully 

students. The intern fa ils to the intern's attempts to serve and voluntarily with school and 

comply with school and students are limited. The district regulations. 

district regulations and time intern complies minimally 

lines. with school and district 
regulations, do ing just 

enough to get by. 

Domain 4 Criteria Feedback and Next Steps: 

What does the student intern need to improve upon in this Domain that will be 
observed again in future lessons? 

What are evaluator recommendations for the student intern to implement in future 
lessons (actionable steps) in this domain? 

Use of Technology 



INEFFECTIVE 

The intern is not aware of the 

technology available 
and/or cannot cite how s/he 

might use technology if it was 
available. 

Pursuit of Equity in Leaming 

INEFFECTIVE 

The intern has little sense of the 

backgrounds or needs of his or 
her students within the classroom 
resulting in inequitable learning 
opportunities. The intern has not 
considered supports that a 

student or group of students may 
need to help them reach the goals 
of learning and success in the 

classroom or disregards this 
potential. 

PROGRESSING 

The intern can cite general 
examples of how s/he might use 
technology if it was available, 
and/or makes acceptable use of 
technology that is available for 

the lesson evaluated. 

PROGRESSING 

The intern acknowledges that 
sn1dents come from different 
experiences and backgrounds and 

recognizes situations in which a 
student or group of students may 
need additional support for 

learning in the classroom and 
demonstrates some effort to 
address these needs effectively to 
provide equitable learning 
opportunities. 

Overall Impact on Student Leaming 

INEFFECTIVE 

The intern d id not positively 
impact student learning in the 
classroom or had very minimal 

positive impact on student 
learning. 

PROGRESSING 

The intern positively impacted 
student learning of most 
sn1dents within the classroom. 

EFFECTIVE 

The intern can denote specific 

examples of how s/he would 
use technology if it was 
available and/or makes good 
use of technology that is 

available for the lesson 
evaluated. 

EFFECTIVE 

The intern recognizes when a 
student or group of students 
may need additional support for 

learning in the classroom. 
demonstrates clear efforts to 
address these needs, and 
provides equitable learning 
opportunities for his or her 

students. 

EFFECTIVE 

The intern positively impacted 
student learning at high levels 
within the classroom. 



Intern Signature: Evaluator Signature: 



Required Praxis Assessment prior to Internship 

Elementary Education (5006) 

Test at a Glance 
The Praxis® Elementary Education Assessment test is designed for candidates who possess the 
knowledge, skills, and abilities in elementary reading and language arts, social studies, math, and 
science instruction that are important and necessary as they prepare to enter the field of 
elementary education in the primary through upper elementary school grades. 

Test Name Elementary Education Assessment 

Test Code 5006 

Time 4.5 hours 

Number of 180 selected-response questions 
Questions 

Format The test consists of a variety of selected response questions, where you 
select one or more answer choices; and other types of questions. You 
can review the possible question types in Understanding Question 
Types. 

Test Delivery Computer delivered 

Subtests Subject Test Approximate 
Length Number of 
(Minutes) Questions 

5007 Reading and 150 95 
Language Arts & Social 
Studies 

5008 Mathematics and 120 85 
Science 



Test Name Elementary Education: Reading and Language Arts & Social Studies 

Test Code 5007 

Time 2.5 hours 

Number of 95 selected-response questions 
Questions 

Format Selected-response questions 

Test Delivery Computer delivered 

Content Categories 
Approx.# Approx.% 
Questions Examination 

III 
I.Reading and Language 

62 65% 
Alts 

II.Social Studies 33 35% 

Test Name Elementary Education: Mathematics and Science 

Test Code 5008 

Time 2 hours 

Number of 85 selected-response questions 
Questions 



Format Selected-response questions 

Test Delivery Computer delivered 

Content Categories 
Approx.# Approx.% 
Questions Examination 

III I.Mathematics 51 60% 

II.Science 34 40% 

All questions assess content.from the above Mathematics and Science domains. 
Approximately 70 percent of questions assess content applied to a Task o_f Teaching 

Mathematics, and approximate~y 70 percent o_f questions assess content applied to a Task o_f 
Teaching o_f Science. 

Table of Contents 
About the TestSample Test Questionslnteractive Practice TestDoing Your BestHelpful LinksBack to 
To~ 

I About the Test 
Sample Test Questions 
Interactive Practice Test 
Doing Your Best 
Helpful Links 
Back to Top 



Required Praxis prior to recommendation for licensure 

Principles of Learning and Teaching: Grades K-6 (5622) 
Test at a Glance 

Test Name: Principles of Leaming and Teaching: Grades K-6 

Test Code: 5622 

Time: 2 hours 

Number of Questions: 70 selected-response questions, 4 constructed-response questions 

Fonnat: Selected response; constructed-response questions related to two case histories 

Test Delivery: Computer delivered 

Percentage Content Categories Questions Questions of Exam: 
I. Students as Learners 21 , 22.5% 
II. Instructional Process 21, 22.5% 
III. Assessment 14, 15% 
IV. Professional 14, 15% Development, Leadership, and Community 
V. Analysis of Instructional 4, 25% Scenarios 

A. Students as 1- 2 Learners 
B. Instructional 1- 2 Process 
C. Assessment 0- 1 
D. Professional 0-1 Development, Leadership, and Community 
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Bachelor of Science in Elementary Education 

Bachelor of Science in · 
Elementary Education 

DEPA RTMENT 

HOMEPAGE 

The Elementary Education program meets the 
needs of today's children building on the 

common core of knowledge, performance, and 
dispositions needed for professional educators in 

elementary education. This program is designed 
for those individuals preparing to teach in grades 
K-6. 

There are three stages in the Bachelor of Science 

Elementary Education Degree program. Teacher 
candidates begin the first stage by taking general 
education requirements and are introduced to 
basic concepts, theory and practices. 

During the second stage teacher candidates complete general education 
requirements and take courses specifically designed to prepare them for the 
education profession. Admission requires a minimum cumulative grade 
point average of2.70 on all college work attempted with no grade below ·c 
(including work from other colleges and universities); and beginning the 
development of a portfolio which must include a philosophy and 
documented evidence of observations of children. 

During the third stage of the elementary program, teacher candidates are 

placed in an appropriate environment for their internship. Admission to this 
stage requires a minimum grade point average of 2.70 with no grade below 
"C" in all courses and a satisfactory score on the licensure exam as 

established by the Arkansas Department of Education. Teacher candidates 
should make application for admission to the internship for the spring 
semester by October 15, or the fall semester by March 15. 

See the College of Education and Health page for additional requirements. 

Curriculum 

The matrix below is a sample plan for all coursework required for this 
program. 

Freshman 

Fall 

ENGL1013 

.c.runposition I 1 

BIOL 1014 

Introduction to 
filQl.Qgical Science 

Credits 

3 

4 

Spring 

ENGL1023 

CQ.m_position II 1 

HIST 1503 World 
lfutQ__ry to 1500 

Credits 

3 

3 

https://www.atu.edu/catalog/currenVundergraduate/colleges/education_health/teaching_ed_leadership/elementary_ed.php 1/4 



8/13/22, 11:47 AM Bachelor of Science in Elementary Education 

Fall Credits Spring Credits 

MAHI 1QQ3 CQl!ege 3 Social Studies Course 3 

Mathematks (History, Economics, 

CQMM 21z3 Bysine:rn 3 
and/or Geography) 

and Prn~ssiQnal PHSC1m3 3 

S~g Int[Qdyi;tiQn tQ 

£byskal Sdeni;e 
EDFD1001 1 
Orientation to PHSC 1021 Physkal 1 

Teai;hing~ Sdeni;e LabQratQr:Y. 

Total Hours 14 PQLS 2003 Amerkan 3 

Government 

Total Hours 16 

Sophomore V 

Fall Credits ~ ring Credits 
R, :112~ l 

EDMD3013 3 MUS2003 3 

l.n.tegrating IntrQdyi;tiQn tQ Mysii; 

Instrni::tiQnal 

Jei;hnQlQgy_ ~593::Methods-Qf 3 

'Feaching Health and 

HIST 1903 Syrvey_qf 3 Phy:sical Education 

Amerkan HistQ[Y. fo.£.!•6 Teai;l}_ers 

MATH2033 3 MATH 2043 3 

Mathematical Mathematical 
Concep.Js..l ~ptsII 

GEQL 1QQ4 Essentials 4 SPED2023 3 

of Earth Si;ieni;e ~pmentand 
Char,H;teristii;s of 

ELED2003 

Educational Research 
3 Diverse Learners 

and the Teacher as a ELEQ W3 l:l!Jman 3 

Lifclmlg Learner .!2eY.el.Qpment and 

Total Hours 16 
Learning Theories 

Total Hours -15-

,g 

Junior V 

Fall Credits Spring Credits 

MATH 3033 MethQds 3 

of Teaching 

Elementary 

Mathematics 

https://www.atu.edu/catalog/current/undergraduate/colleges/education_health/teaching_ed_leadership/elementary_ed.php 2/4 



8/13/22, 11 :47 AM Bachelor of Science in Elementary Education 

Fall Credits Spring Credits 

RDNG 3003 Teaching 3 BIQL 32a3 Integrating 3 

.Llte.rac_y Foundations the Three I2imensions 

ofScience/PHSC 3243 
SPED3033 3 Integrating the Three 
Foundations of Dimensions of 
Special Education 

~ 

ELED 3123 DiagDQlli 3 HIST2153 3 
and Assessment of 

Introduction to 
Elementai:_y Students Arkansas l:iistor_y 

ELED 3133 Integrated 3 RONG 3163 Integrated 3 
Curriculum Langlli!ge.Alli 

Total Hours SPED 3153 Planning, 3 
Instruction,..and 

Assessment for 

Students with 
Disabilities 

ELED 3143 Teaching 3 

Methods K-6 Social 

~ 

Total Hours lS 

Senior hLfOq.QP-, $ V 

l::.'1.E (Jl/ 't~ 3 -
I 

Fall Credits Spring Credits 

AAI2123- -a- lU:)NG4023- - 3-

.fu(periencing:m:t ~Plin.arY. Reading 

PHSC 3253 Teaching 3 
and-Writing 

Methods fur -EL&~ -4~l~ Inwr:nshm 12-

STEM/BIOL 3253 in.Element~ry 

Ieaching Methods for ~uca-tion 
SilM G Total Hours 

RDNG 4003 Literacy 3 q 
Assessment and £LE f) 'l,<;O<j 
Intervention () E 36Cfg 3 
IWNG 4013 Child and. -a- ~ONG lfo•3 3 
Adores:cent-1::iterarure 

ELED 4033 Classroom 3 

and Behavior 

Mfill.9gfil!lfill1 

Total Hours ~ 

1 See appropriate alternatives or substitutions in ·ceneral Education Beouirements·. 

https://www.atu.edu/catalog/currenVundergraduate/colleges/education_health/teaching_ed_leadership/elementary_ed.php 3/4 



Date 

DEGREE AUDIT CHECK LIST 
(BS-EED) Elementary Education 

- 2-022-23~ 0. 0 ~; - :Z. tf 
Student's Name 

Grade Point Graduation Date T# 

General Education Requirements Hrs Major Requirements 

ENGL# 101 3/1043 & 1023/1 053 6 ELED 

MATH# 0 EDFD 

SCIENCE 0 RDNG 

SCIENCE 0 SPED 

US HIST/GOVT 0 ART 

SOC SCI 0 BIOL 

SOC SCI 0 BIOL/PHSC 

FINE ART/HUM 0 COMM 

FINE ART/HUM 0 EDMD 

SPH 0 GEOL 

TECH 1001 ♦ 0 HIST 

MATH 

TOT AL GEN ED HOURS 6 MUS 

Electives PE 

PHSC 

POLS 

C or better in All Courses Social Studies 

TOTAL ELECTIVE HOURS 0 

Final Check: Min. hours requ ired 121 
40 hours upper level ___ thru ____ _ 

# of"D" hours ___ thru ____ _ 
Max activity hours 4 ---

** Satisfying Gen Ed 

'4-0<>3 (l-1Vj 't"'I 
2003 2 1 13 3123 3 133 3 143 4033 49+2> 

1001 ♦ 

3003 3 163 4003 401 3 402'3" 

2023 3033 3 153 

2 123** 

1014** 

3243 3253 

2 173** 

301 3 

1004 

1503** 1903** 2 153 

1003** 2033 2043 3033 

2003** 

3593 

1013** 102 1** 

2003** 

HIST ECON or GEOG 

TOT AL MAJOR HOURS 

TOTAL HOURS 

Earned Hrs 
minus P/C HRS 
to be completed 

TOTAL 

♦ Satisfying Institutional Requirement 

# C or better must be earned for Gen Ed 

Hrs 
oq 

55 

3 

4 

6 

3 

3 

4 

9 

12 

3 

3 

4 

3 

3 

115 



™ARKANSAS TECH 

UNIVERSITY 

REQUEST FOR DELETION OF 

CERTIFICATE, DEGREE, OPTION, EMPHASIS, CONCENTRATION, or MINOR 

Department Initiating Proposal 

Biological Sciences 

Title 

Department Head 

Dean 

Assessment 

Dr. Christine Austin 

Registrar 

Ms. Tammy Weaver 

Graduate College (if appropriate) 

Dr. Sarah Gordon 

Vice President for Academic Affairs 

Dr. Julie Furst-Bowe 

� 

Committee 

General Education Committee (Undergraduate Proposals Only] 

Teacher Education Committee (Graduate or undergraduate Proposals) 

Curriculum Committee (Undergraduate Proposals Only)

Faculty Senate (Undergraduate Proposals Only) 

Graduate Council (Graduate Proposals Only) 

Program Title: 

BS Life Science and Earth Science for Teacher Licensure 

Date 

10/10/2022 

Date 

10/10/2022 

10/11/2022 

Approva I Date 



LETTER OF NOTIFICATION 

Program Deletion 

Deletion of a certificate, degree program, option, or organizational unit. Degree 
programs and certificates can be deleted with enrolled students. However, institutions 
must have a phase-out plan for those students. Deleted programs and certificates will 
be removed from the Approved Programs List during the academic year in which the 
deletion takes effect. 
Required Information: 

1. Current degree/certificate/option/unit title, degree code, and CIP code. 

BS Life Science and Earth Science (Life Science for Teacher Licensure) 
Degree Code: 9300 
CIPCode: 13.1322 

2. Effective date, term, and academic year. 

Effective Date: 12/18/2026 
Term: Fall 2026 
Academic Year: 2026-2027 

3. Reason for deletion. 

This program has low enrollment with five current majors and has been historically a low 
enrollment program. The current students will be allowed to complete their degree. The last 
semester needed for current student degree completion is estimated to be fall semester 2026. All 
required courses will be taught to allow degree completion. 



™ARKANSAS TECH 
UNIVERSITY 

REQUEST FOR PROGRAM CHANGE 

Department Initiating Proposal Date 

Mathematics and Statistics 6/30/22 

Title Signature Date 

Department Head t~,:__LJJ.4--Jeanine L. Myers 6/30/22 

Dean h<-~ Judy L. Cezeaux 7/1/2022 

Assessment {ZL4v1L Dr. Christine Austin 7/8/2022 

Registrar c±l~nvn~ Cwau.tL est t t -;i::z 
Graduate Dean (Graduate Proposals Only) \ J 

Vice President for Academic Affairs 

Committee Approval Date 

General Education Committee (Undergraduate Proposals Only) 

Teacher Education Committee (Graduate or Undergraduate Proposals) 

Curriculum Committee (Undergraduate Proposals Only) 

Faculty Senate (Undergraduate Proposals Only) 

Graduate Council (Graduate Proposals Only) 

Program Title: 
B.S. Mathematics Education 



Outline change in program: (e.g., list changes in program such as (1) delete three hours of elective and 
(2) add three hours of approved major electives) 

Delete the 3 hour HLED 1513 and add 3 hours of elective. 

What impact will the change have on staffing, on other programs and space allocation? 

None 

Answer the following Assessment questions: 

a. How does the program change align with the university mission? 
HLED 1513 is no longer required for Math Ed majors. Student success. 

b. If this change in the program is mandated by an accrediting or certifying agency, include the 
directive. If not, state not applicable. 

c. What is the rat iona le for t his program change? 
HLED 1513 is no longer specifically required for the math ed degree. 

1. How will the program change impact learning for students enrolled in this program? 
They get 3 elective hours. 

2. Provide an example or examples of student learn ing assessment evidence which 
supports the changes in the program. 
It is no longer required for the math ed degree. 

b. How does this program fit in the current state of the discipline? Include Arkansas institutional 
comparisons. If Arkansas educational institutions do not have the course or program provide 
comparative examples from regional educational institutions. 
Math Ed majors are desperately needed across t he state. 

c. Attach a detai led assessment plan including three to five specific program student learning 
outcomes, means or instructiona l measures to assess each outcome, identify program 
courses where learning will be assessed, and performance standards or criteria for success 
which demonstrate student learning for each outcome. (Examples for assessment 
plans/curriculum mapping can be found at the Office of Assessment and Institutional 
Effectiveness web page.) 
Same as any elective. 

If this course will affect other departments, a Departmental Support Form for each affected 
department must be attached. The form is located on the Curriculum forms web page at 
http://www.atu .edu/registrar/curriculum forms.php. 



In the attached matrix, include requested changes in the matrix and include course number and title. 

Curriculum Matrix for Catalog 
Curriculum in ____________________ _ 

Freshman Fall Semester 

Add/Change: 

Delete: 

Total Hours: 

Sophomore Fall Semester 

Add/Change: 

Delete: 

Total Hours: 

Junior Fall Semester 

Add/Change: 

Delete: 

Total Hours: 

Senior Fall Semester 

Add/Change: 

Delete: 

Total Hours: 

(enter title for program changing) 

Freshman Spring Semester 

Add/Change: 3 hrs of elective 

Delete: HLED 1513 

Total Hours: 16 

Sophomore Spring Semester 

Add/Change: 

Delete: 

Total Hours: 

Junior Spring Semester 

Add/Change: 

Delete: 

Total Hours: 

Senior Spring Semester 

Add/Change: 

Delete: 

Total Hours: 



Graduate Certificate In Information Technology Assessment Plan 

Learning Outcomes: 

1. Students will analyze a complex computing problem and apply principles of computing and 
other relevant disciplines to identify solutions (Specialized Knowledge) 

Courses Used for Measurement: 

With the courses in the graduate certificate in IT program being electives, we use all of these courses for 

our assessment process. The above learning outcome (LO) is generic enough that we can use the final 

project/exam from each of the below course to collect artifacts. Although it is preferred that students 

complete 5000 level courses to complete their certificate, we will allow them to complete 6000 level 

courses if they meet the prerequisites. 

• INFT 5103 Software Development 

• INFT 5203 Database Systems 

• INFT 5303 Developing and Administering Web Sites 

• INFT 5403 Intro to Information Technology and Systems 

• INFT 5413 Computer Systems and Architecture 

• INFT 5503 The UNIX Operating System 

• INFT 5603 Principles of Data Science 

• INFT 5703 Principles of Networking 

• INFT 5803 Principles of Cybersecurity 

• INFT 6103 Visual Programming 

• INFT 6203 Database Development and Administration 

• INFT 6303 Design of Web-based Information Systems 

• INFT 6403 Information Systems Analysis and Design 

• INFT 6603 Adv Data Science and Machine Learning 

• INFT 6703 Adv Networking 

• INFT 6803 Adv Cybersecurity 

Introductory/Reinforcement courses - LOl 

5000 Level Courses are Introduction/Reinforcement Courses 

• INFT 5103 Software Development 
• INFT 5203 Database Systems 
• INFT 5303 Developing and Administering Web Sites 
• INFT 5403 Intro to Information Technology and Systems 

• INFT 5413 Computer Systems and Architecture 
• INFT 5503 The UNIX Operating System 



• INFT 5603 Principles of Data Science 
• INFT 5703 Principles of Networking 
• INFT 5803 Principles of Cybersecurity 

6000 Level Courses are Reinforcement/Mastery courses: 

• INFT 6103 Visual Programming 

• INFT 6203 Database Development and Administration 

• INFT 6303 Design of Web-based Information Systems 
• INFT 6403 Information Systems Analysis and Design 
• INFT 6603 Adv Data Science and Machine Learning 
• INFT 6703 Adv Networking 

• INFT 6803 Adv Cybersecurity 

Storage of Materials: 

All collected materials will reside on the department's shared drive, One Drive, so that faculty/staff will 

have access to it while ensuring its security and stabi lity. 

Frequency of Measurement: 

With only 1 learning outcome, we will re-evaluate our assessment strategy every year to ensure 

continuous improvement. 

How Data will be collected: 

In the table below, we outline the courses and assignments where we will collect data for each 

outcome. 

Data Collection: 

We will work with instructors in each of our graduate courses to gather artifacts for the learning 

outcome. The 5000 level courses will be the introduction/reinforcement (1/R) classes, and the 6000 level 

courses will be reinforcement/mastery (R/M) courses. 



Date 

Grade Point 

DEGREE AUDIT CHECK LIST 
(BS-MAED) Mathematics Education 

~ 2M-3- ~0~3 -;J.'f 
Student's Name 

Graduation Date T# 

General Education Requirements Hrs Major Requirements 

ENGL# 101 3/1 043 & 1023/ 1053 6 MATH 1001 ♦ 2703**29l4 2924 2934 30033 123 

MATH# 0 3203 3243 3703 3772 4003 4033 411 3 

SCIENCE 0 41 23 4703 4971 

US HIST/GOVT 3 STAT 3 153 

SOC SCI 3 ANTH 2003** 

FINE ART/HUM 3 COMM 2003** 

FINE ART/HUM 3 COMS 2803 

COMM 0 H -i:,r,.,u 1)1.) 

TECH 1001 ♦ 0 PHYS** 21 14 2000 2 124 20 I 0 

SEED 2002 3702 4054 4503 4556 4909 

TOTAL GEN ED HOURS 18 

Electives "C" or better in all classes on this side 

,.., 
TOT AL ~IAJOR IIOl lRS 

TOT AL ELECTIVE HOURS -4- TOTAL HOURS 

Final Check: Min. hours required 120 
57 hours upper level ___ thru __ _ 

# of "D" hours thru --- ----
Max activity hours 4 ---

** Satisfying Gen Ed 

♦ Satisfying Institutional Requirement 

# C or better must be earned for Gen Ed 

Earned Hrs 
minus P/C HRS 
to be completed 

TOTAL 

Hrs 

49 

3 

3 

3 

3 

-;-

8 

26 

9S" 

~ 



7/14/22, 3:44 PM 

I DOWNLOAD P DF L. 

General Information 

Navigate t h is section: V 

Introduction 

Academic Calendar 

Administration & Faculty 

Programs of Study 

Admission 

ACTS Course Transfer System 

Fees & Expenses 

Student Affairs Operations 

Financial Aid 

Scholarships 

Regulations & Procedures 

Graduation Requirements 

General Education Requirements 

University Honors 

College Distinction 

Military Science 

Catalog PDF ti 

Mathematics Education for Teacher Licensure 

M athematics Education for 
Teacher Licensure 

P ROG RAM 

HOMFPAGE 

Curriculum 

Set the i&lkgu [ Education and Health pag, for odd,rional 

requiremenrs. 

For teacher licensure, students must achieve the 
minimum score on the Praxis II Specialty Area 
and Principles of Learning and Teaching Tests as 

determined by the Arkansas Department of 
Education. For further requirements see 

Admission and Retention to Teacher Education 
and also the Criteria for Jnternship_s located on 
the College of Education home page. 

The matrix below is a sample plan for all coursework required for this 
program. 

Freshman 

Fall 

ENGL1013 
Composition I 1 

USHG 1XXX U, S. 

H.ifilon'...iilld 
GovernmentU. s. 
HifilQryand 

Government 1 

MATH 1001 

Orientation to 
Mathematics 

MATH 2914 Calculus I 

Elective 

Total Hours 

Sophomore 

Fall 

Credits 

3 

3 

1 

4 

4 

15 

Credits 

Spring Credits 

ENGL 1Q23 3 

1&mposition II I 

SS 1XXX Social 3 

Science Courses 1 

~lee+-; 
IH=Betil3~ 3 

MATH 2ZQ3 Discrete 3 

Mathematics 

MAHI 292{! Calcylys 4 

ll 

Total Hours 16 

V 

Spring Credits 

https://www.atu.edu/catalog/currenUundergraduate/colleges/education_health/teaching_ed_leadership/secondary_ed/math.php 1/3 
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Fall Credits Spring Credits 

PHYS 2114 Calculus- 4 PHYS 2124 CalcuJys- 4 

Based Phyfiltl and Based Physks..ll and 
PHYS 2000 Phy.sks PHYS 2010 Phy~ 
Laboratory....l Laboratory_ll 

COMS2so3 3 FA!::11XXX Eine Arts 3 

£rograrnming.in....C am! Humanities 

MATH 2934 Calculus 4 
Courses 1 

ill ANIH 2003 Cylt1,m1l 3 

.AnihmllQ.I.QgY. 
MATH3oo3 3 

Foundations of MATH 3123 College 3 

Advanced Geometry 
Mathematics 

MATH3243 3 

SEED 2002 Edycation 2 Qifferential EQygtiQns 
as a Profession I 

Total Hours 16 Total Hours 16 

Junior V 

Fall Credits Spring Credits 

FA!::! lXXX Fine Arts 3 MATH3203 3 

and I:Iurnanities Introdyction to 
Comses I Alli!ly.sis 

COMM 2003 Public 3 MATH3703 3 

Swki.ng Mathematics in tbe 
Secondary Schools 

STAT 3153 AP.!ilifil! 3 

Statistics MATH 3772 Praxis lI 2 
M.itbematics: Content 

MATH 4003 Line.ir 3 Knowledge...Tufil 
Algebra.I mP-aration 

MATH 4113 History_of 3 MATH4123 3 
Mathematics Mathematical 

Total Hours IS Modeling 

SEED3702 2 
Introduction to 
Educational 
TochnoJogY. 

Total Hours 13 

Senior 

Fall Credits Spring Credits 

https://www.atu.edu/catalog/currenVundergraduate/colleges/education_health/teaching_ed_leadership/secondary_ed/math.php 2/3 
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Fall Credits Spring Credits 

MAIi:! {!Q33 Abstract 3 MATH {!971 1 

Algw.a.l Mathematics SeniQr 

MATH {!ZQ3 Sp_ecial 3 
Seminar 

MetbQds in SEEQ liSQ3 Seminar in 3 

Mathematics SeCQndary Education 

SEED tiQ'i4 Edui-;ating 4 SEED ti9Q9 Teaching 9 

~R.i.og,.J.2iyru_g, in the Sei-;orn;!ar.y 
and Exce p.llQilfil ~ 
Learners 

Total Hours 13 

SEEQ tiSSG Classroom 6 

ApplkatiQn of 
Ed1m1tional 
Es.y.rno}Qgy_ 

Total Hours 16 

1 See appropnate alternatives or substauuons m •General Education Reau1Cemeots• 

1 for tucher ltc:ensure. s tudents must achieve the nurumum sc:ore on the Praxis II Specialty Area and Principles of Learning 

and Tu dung Tests as determined by the Arkansiis Dt-partment of Educauon for further requ.arements please stt the teacher 

education student services webslle bttps./Jwww atu edu/teachucducation 

https://www.atu.edu/catalog/currenVundergraduate/colleges/education_health/teaching_ed_leadership/secondary_ed/math.php 3/3 



™ARKANSAS TECH 

UNIVERSITY 

REQUEST FOR DELETION OF 

CERTIFICATE, DEGREE, OPTION, EMPHASIS, CONCENTRATION, or MINOR 

Department Initiating Proposal Date 

Physical and Earth Sciences 10-11-2022

Title Signature Date 

Department Head 10-11-2022

c_-c=7::i 
Dean 

h<-� Judy L. Cezeaux 10/11/2022 

Assessment 

i�� ,olt,!�2-Dr. Christine Austin 

Registrar 

0:f{[;J(Uj,. to)u (9-J Ms. Tammy Weaver 

Graduate College (if appropriate) 

Dr. Sarah Gordon 

Vice President for Academic Affairs 

Dr. Julie Furst-Bowe 

Committee Approval Date 

General Education Committee (Undergraduate Proposals Only) 

Teacher Education Committee (Graduate or Undergraduate Proposals) 

Curriculum Committee (Undergraduate Proposals Only) 

Faculty Senate (Undergraduate Proposals Only) 

Graduate Council (Graduate Proposals Only) 

I
Program Title: 

BS Chemistry Education for Teacher Licensure



LETTER OF NOTIFICATION 

Program Deletion 

Deletion of a certificate, degree program, option, or organizational unit. Degree 
programs and certificates can be deleted with enrolled students. However, institutions 
must have a phase-out plan for those students. Deleted programs and certificates will 
be removed from the Approved Programs List during the academic year in which the 
deletion takes effect. 
Required Information: 

1. Current degree/certificate/option/unit title, degree code, and CIP code.

2. Effective date, term, and academic year.

2. Reason for deletion.

Department of Physical and Earth Sciences requests the deletion of BS in Chemistry Education for 
Teacher Licensure. The degree Code is 3720 and CIP Code is 13.1323. There is currently no student in 
this program, as per report I ran on Argos. Hence, the program can be discontinued without affecting 
anyone, effective immediately. This program has suffered from the lack of enrollment an and we have 
had just one student graduating in this degree since 2017. Therefore, this program is not viable anymore. 



™ARKANSAS TECH 

UNIVERSITY 

REQUEST FOR DELETION OF 

CERTIFICATE, DEGREE, OPTION, EMPHASIS, CONCENTRATION, or MINOR 

Department Initiating Proposal 

Physical and Earth Sciences 

Title 

Department Head 

Dean 

Judy L. Cezeaux 

Assessment 

Dr. Christine Austin 

Registrar 

Ms. Tammy Weaver 

Graduate College (if appropriate) 

Dr. Sarah Gordon 

Vice President for Academic Affairs 

Dr. Julie Furst-Bowe 

Committee 

Signature 

General Education Committee (Undergraduate Proposals only) 

Teacher Education Committee (Graduate or Undergraduate Proposals) 

Curriculum Committee (Undergraduate Proposals Only)

Faculty Senate (Undergraduate Proposals Only) 

Graduate Council (Graduate Proposals Only) 

I
Program Title, 

BS Physks Education for Teacher Licensure 

Date 

10-11-2022

Date 

10-11-2022

10/11/2022 

Approval Date 



LETTER OF NOTIFICATION 

Program Deletion 

Deletion of a certificate, degree program, option, or organizational unit. Degree 
programs and certificates can be deleted with enrolled students. However, institutions 
must have a phase-out plan for those students. Deleted programs and certificates will 
be removed from the Approved Programs List during the academic year in which the 
deletion takes effect. 
Required Information: 

1. Current degree/certificate/option/unit title, degree code, and CIP code.

2. Effective date, term, and academic year.

2. Reason for deletion.

Department of Physical and Earth Sciences requests the deletion of BS in Physics Education for Teacher 
Licensure. The degree Code is 9030 and CIP Code is 13.1329. There are currently two students enrolled 
in this program. Department will create a teach-out plan for these students, if they choose to stay in this 
program, to assure their graduation and all the courses they need will be offered. The department of 
Physical and Earth Sciences proposes 12-15-2026 as the effective date for the elimination of the program. 
This will give us enough time to make sure students who are currently enrolled graduate. This program 
has historically suffered from the lack of enrollment and we have not had any student graduating from this 
program in the recent years. Therefore, we don't consider this program as a viable program anymore. 
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