
Teacher Education Committee ‐ Summary 

College of Education – Department of Curriculum & Instruction  

 

1. Delete RDNG 6403: Literature for Children and Young Adults, from the course descriptions; 

2. Change the course number for RDNG 5043: Literacy, Language, and Culture, TO: RDNG 6043; 

and change the title TO: Multicultural Literacy, Language, and Culture; and modify the course 

description, FROM: This course focuses on the relationship between literacy, language, and 

culture in multilingual and multicultural settings. This course provides opportunities for students 

to investigate important theoretical perspectives informing research in literacy, language, and 

culture. Students examine the relationship between language use, instructional activities, and 

the development of literacy, language, and culture in multilingual and multicultural settings. In 

this course you will have the opportunity to examine and develop your personal philosophy of 

literacy, language, and culture in linguistically and culturally diverse settings. You will also be 

encouraged to examine carefully your beliefs and attitudes about your own language and about 

the language of others who live around you. Being aware of your beliefs and attitudes will help 

you become more tolerant of the variation in language use from one individual to the next and 

from one group to the next. It will also help you better understand the change that language 

constantly undergoes in personal and social use, TO: This course focuses on the relationship 

between literacy, language, and culture in multilingual and multicultural settings. This course 

provides opportunities for students to investigate important theoretical perspectives informing 

research in literacy, language, and culture. Students examine the relationship between child and 

young adult multicultural literature, language use, instructional activities, and the development 

of literacy, language, and culture in multilingual and multicultural settings. In this course 

students will have the opportunity to examine and develop their personal philosophy of literacy, 

language, and culture in linguistically and culturally diverse settings. They will also be 

encouraged to carefully examine their beliefs and attitudes about their own language and about 

the language of others who live around them. Being aware of their beliefs and attitudes will help 

them become more tolerant of the variation in language use from one individual to the next and 

from one group to the next. It will also help you better understand the change that language 

constantly undergoes in personal and social use; 

3. Change the course number for RDNG 6083: Reading Practicum, TO: RDNG 6086; and modify the 

course description, FROM: In this practicum candidates will apply their knowledge of language 

and literacy theories, research and best practices to an ongoing assessment‐instruction process. 

Candidates work intensively with an individual or a small group of primary, intermediate, or 

secondary struggling readers at a public, charter, or parochial school daily for 12 weeks. This 

course is designed to provide both a theoretical base for the causes, diagnosis, and treatment of 

reading difficulties as well as a practical hands‐on opportunity for graduate students to 

administer a battery of tests to the individual(s), interpret the results, and build a case report 

that makes corrective recommendations based on the results, TO: In this practicum candidates 

will apply their knowledge of language and literacy theories, research and best practices to an 

ongoing assessment‐instruction process.  Candidates work intensively with an individual or small 

group of primary, intermediate, or secondary struggling readers at a public, charter, or parochial 

school daily for 12 weeks.  This course is designed to provide both a theoretical base for the 

causes, diagnosis, and treatment of reading difficulties as well as a practical hands‐on 



opportunity for graduate students to administer a battery of tests to the individual(s), interpret 

the results, and build a case report that makes corrective recommendations based on the 

results.  Roles of Reading Specialists and Literacy Coaches will be examined; 

4. Modify the Curriculum in Master of Education K‐12 Literacy, as follows: change RDNG 5043: 

Literacy, Language, and Culture, TO: RDNG 6043; change RDNG 6083: Reading Practicum, TO: 

RDNG 6086; and delete RDNG 6403: Literature for Children and Young Adults; 

5. Add the Graduate Certificate in Special Education Birth‐Kindergarten Instructional Specialist; 

6. Add the Graduate Certificate in Special Education K‐12 Instructional Specialist; and 

7. Add the Graduate Certificate in Special Education Resource Instructional Specialist; 

 

College of Education – Center for Leadership and Learning 

 

1. Add the Graduate Certificate in Curriculum Leadership; 

2. Add the Graduate Certificate in P‐12 Building Level Administrator; and 

3. Add the Graduate Certificate in Teacher Leadership. 

 

College of Education – Department of Health & Physical Education 

 

1. Delete PE 3103: Methods of Teaching Movement Patterns and Activities for Children, from the 

course descriptions; 

2. Add PE 3543: Motor Development and Lifespan Applications in Pedagogy, to the course 

descriptions; 

3. Change the title for PE 3583: Methods and Materials in Physical Education and Recreation for 

Kindergarten and Elementary Grades, TO: Methods and Materials in Physical Education for 

Kindergarten and Elementary Grades; 

4. Change the title for PE 4203: Methods of Teaching Adapted Physical Education in the Schools, 

TO: Methods of Teaching Adaptive Physical Education; 

5. Modify the Curriculum in Health and Physical Education Teacher Licensure, as follows: delete PE 

3103: Methods of Teaching Movement Patterns and Activities for Children; and add PE 3543: 

Motor Development and Lifespan Applications in Pedagogy; 

 

College of Engineering & Applied Sciences – Department of Computer & Information Science 

 

1. Add COMS 1011: Programing I Lab, to the course descriptions; 

2. Change the course number for COMS 2104: Foundations of Computer Programming I, to COMS 

1013; and change the title to Programming I; and modify the prerequisites FROM: Prerequisites: 

MATH 1113 or MATH 1914 or MATH 2223 or MATH 2243 or MATH 2914, and either COMS 1403 

and 1411 or ELEG 1011 or consent of instructor; and modify the course description;  

3. Modify the Curriculum in Computer Science for Teacher Licensure, as follows: 

(a) Delete the following courses: 
COMS 1403: Orientation to Computing, Information, and Technology; 

COMS 1411: Computer and Information Science Lab; 

COMS 2104: Foundations of Computer Programming I; 

COMS 2701: Computer Architecture and Networks Lab; 



COMS 2903: Discrete Structures for Technical Majors; 

COMS 3903: Systems Software and Architecture; 

COMS 4033: Systems Analysis and Design I; 

COMS 4701: Data Communications and Networking Lab; 

COMS 4703: Data Communications and Networks; and 

CSEC 2113: Introduction to Information Systems; 

(b) Add the following courses:

ENGL 2053: Technical Writing;

MATH 2703: Discrete Mathematics;

CSEC 1113: Introduction to Networking;

CSEC 2213: Forensics and Incident Response;

COMS 1013: Programming I;

COMS 1011: Programming I lab;

COMS 2713: Survey of Operating Systems;

COMS 4063: IT Project Administration; and

Elective ‐ 3 hours;

(c) Allow TECH 1013: Principles of College Success, as a substitution for TECH 1001: Orientation

to the University; add footnote 2: TECH 1013: Principles of Collegiate Success is a

substitution for TECH 1001: Orientation to the University; Elective would reduce from 3

hours to 1 hour; and

(d) Allow COMS 3703: Operating Systems, as a substitution for COMS 2713: Survey of Operating

Systems; add footnote 3: COMS 3703: Operating Systems is a substitution for COMS 2713:

Survey of Operating Systems.

College of Arts and Humanities – Department of English and World Languages 

(a) Accelerated Bachelor of Arts in Spanish Education to Master of Art in Teaching English to

Speakers of Other Languages.



™ARKANSAS TECH 
UNIVERSITY 

REQUEST FOR COURSE DELETION 

Department Initiating Proposal Date 

Curriculum & Instruction 6/7/2021 

Title Signature Date 

Department Head 

JL-J~L Dr. Theresa Cullen 6/20/2021 
Dean 

Dr. Linda Bean Lur.da,;3ruzn, 6.21 .2021 
Assessment {Zu}LL--Dr. Christine Austin 7.7.2021 

Registrar I 

7 /7 /J-03--1 ~{)f('fV'lv~ 1 l O)_ 
Graduate Dean (Graduate Proposals Only) l) 

Vice President for Academic Affairs 

Committee Approval Date 

General Education Committee (Undergraduate Proposals Only) 

Teacher Education Committee (Graduate or Undergraduate Proposals) 

Cu rricu lu m Committee (Undergraduate Proposals Only) 

Faculty Senate (Undergraduate Proposals Only) 

Graduate Council (Graduate Proposals Only) 

Course Subject: (e.g., ACCT, ENGL) Course Number: (e.g., 1003) 

I RDNG I 6403 

Official Catalog Title: 

I Literature for Children and Young Adults 



Is this course cross-listed with another existing course? If so, list course subject and number. 

r Yes r♦ No 

I 
Will the cross-listed course be deleted? 

r Yes r♦ No 

(NOTE: If major or minor course, you must complete the Request for Program Change form to 
delete course from program.) 

Answer the following Assessment questions: 
a. If this course is mandated by an accrediting or certifying agency, include the directive. If 

not, state not applicable. Not Applicable 

b. If this course was required for the major or minor, complete the following. 

1. How will erogram level learning outcome(s) ereviously addressed by this course now 

be addressed? They will be addressed in the RDNG 6043 Multicultural Literacy, 
Language, and Culture 

2. What is the rationale for deleting this course? What evidence supports this action? 

State (DESE) suggests a Practicum of 6 hours and ATU's is currently 3 hours. By 

deleting RNDG 6403 and combining the objectives into RONG 6043 Multicultural 

Literacy, Language & Culture. The course will also then reflect Children/Young Adult 

Multicultural Literature and the Reading Practicum can be increased to 6 hours and 

meet DESE preferences. 

If this course will affect other departments, a Departmental Support Form for each affected 
department must be attached. The form is located on the Curriculum forms web page at 
htt1rLLwww.atu.eduLregistrarLcurriculum forms.12h12. 

NOTE: This deletion will be effective at the end of the spring term of the current catalog year. 



™ARKANSAS TECH 
UNIVERSITY 

REQUEST FOR COURSE CHANGE 

Department Initiating Proposal 

Curriculum and Instruction 

Title 

Department Head 

Dr. Theresa Cullen 

Dean 

Dr. Linda Bean 

Assessment 
Dr. Christine Austin 

Registrar 

Graduate Dean (Graduate Proposals Only) 

Vice President for Academic Affairs 

Committee 

Signature 

General Education Committee (Undergraduate Proposals Only) 

Teacher Education Committee (Graduate or Undergraduate Proposals) 

Curriculum Committee (Undergraduate Proposals Only) 

Faculty Senate (Undergraduate Proposals Only) 

Graduate Council (Graduate Proposals Only) 

Date 

6/8/2021 

Date 

6/27/2021 

7.1.2021 

7.6.2021 

Approval Date 

Course Subject: (e.g., ACCT, ENGL) Course Number: (e.g., 1003) 

I RDNG I 5043 

Official Catalog Title: 

I Literacy,Language, and Culture 

Is this course cross-listed with another existing course? If so, list course subject and number. 



r Yes r♦ No 

I 
Request to change: (check appropriate box): 

~ Course Number rv-'Title ✓course Description 

r Cross-Listing I Prerequisite 1 Co-requisite 

I Grading I Fee 

1 Other I Com bi ni ng of RDNG 6403 & RDNG 5043 iA eFee~ te iReFease the Readin~ P1actlc□m fror 
NOTES: These changes will become effective in the Summer I Term of the new catalog year. If this 
course is cross-listed, a prerequisite/co-requisite, or included in the course description of other 
courses, a Course Change must be submitted to address all changes in related courses. 
New Course Number: (e.g., 1003) 

I RONG 6043 

New Official Catalog Title: (If official title exceeds 30 characters, indicate Banner Title below) 

I Multicultural literacy, Language and CUiture 

Banner Title: (limited to 30 characters, including spaces, capitalize all letters - this will display on the transcript) 

I 
New Course Description: 
Course Description: This course focuses on the relationship between literacy, language, and 
culture in multilingual and multicultural settings. This course provides oppo1tunities for 
students to investigate important theoretical perspectives informing research in literacy, 
language, and culture. Students examine the relationship between chi ld and young adult 
multicultural literature, language use, instructional activities, and the development of literacy, 
language, and culture in multilingual and multicultural settings. In this course students wil l 
have the opportunity to examine and develop their personal philosophy of literacy, language, 
and cu lture in linguistically and culturally diverse settings. They will also be encouraged to 
carefully examine their beliefs and attitudes about their own language and about the language 
of others who live around them. Being aware of their beliefs and attitudes will help them 
become more tolerant of the variation in language use from one individual to the next and 
from one group to the next. It will also help you better understand the change that language 
constantly undergoes in personal and social use. 

New Cross List: 

I Adding Cross-Listing 1 Changing Cross-Listing 1 Deleting Cross-Listing 

If adding or changing cross-listing, indicate course subject and number I 
New Prerequisite (list all, as you want them to appear in the catalog): 
None 

New Co-requisite (list all, as you want them to appear in the catalog): 
None 

I Elective I Major 1 Minor 

(If major or minor course, you must complete the Request for Program Change form to add course to 
program.) 



Answer the following Assessment questions: 

a. If this course is mandated by an accrediting or certifying agency, include the directive. If 

not, state not applicable. Not applicable 

b. If this course is required for the major or minor, complete the following. 

a. Provide the program level learning outcome(s) it addresses. See Attached Syllabus 

b. Provide tool or measure directly linked to each program learning outcome. (How will 

student learning in this outcome be measured?) See Attached Syllabus 

c. What is the rationale for adding this course? What evidence supports this action? 

To keep the program at 36 hours This course will include objectives and coursework of 

child and young adult literature with literacy, language and culture. 

If this course will affect other departments, a Departmental Support Form for each affected 
department must be attached. The form is located on the Curriculum forms web page at 
http://www.atu.edu/registrar/curriculum forms.oho. 



.. ARKANSAS TECH 
UNIVERSITY 

Syllabus RDNG 
Multicultural Literacy, Language, and Culture (3 credits) 

Course Title/Subject/Number: RONG 6043 Multicultural Literacy, Language. and Culture 
(3 credits) 

Prer~q 1.tlb1·4cs: D'/S ~oo~, ("or~, 50.;1!'>, So{)'3, t;'tJ-13 
Course Description: This course focuses on the relationship between literacy, language, and 
culture in multilingual and multicultural settings. This course provides opportunities for 
students to investigate impo1tant theoretical perspectives informing research in literacy, 
language, and culture. Students examine the relationship between language use, instructional 
activities, and the development of literacy, language, and culture in multilingual and 
multicultural settings. In this course students will have the oppo1tunity to examine and develop 
their personal philosophy of literacy, language, and culture in linguistically and culturally 
diverse settings. They will also be encouraged to carefully examine their beliefs and attitudes 
about their own language and about the language of others who live around them. Being aware 
of their beliefs and attitudes will help them become more tolerant of the variation in language 
use from one individual to the next and from one group to the next. It will also help you better 
understand the change that language constantly undergoes in personal and social use. 

Textbooks Required: Students will not learn solely from texts to understand a variety of course 
topics, but they wil I also be expected to develop strategic and critical reading competencies, 
which are essential to scholars. Thus , critical-analytical habits in reading are keys to success. 

First, course topics will be generally (but not completely) covered by the text Literacy across 
languages and cultures here after referred to as LALC (citation below). 

Fredman, B. M., Weber, R.-M., Ramirez, A.G. (Eds.). (1994). Literacy across languages and 
cultures. New York: State University of New Your Press. 

ISBN: 9780791418161 



Second, course topics will be generally (but not completely) covered by the text The 
Development o_j'Language here after referred to as TOOL (citation below). 

Gleason, J.B., & Ratner, N. B. (2017). The development oflanguage. Boston, MD: Pearson. 

ISBN: 9780134161143 

Third, course topics will be generally covered by the text Multicultural Literature and 
Re5ponse: Affirming Diverse Voices here after referred to as MLR (citation below). 

Smolen, L.A. & Oswald, R.A. (2011 ), Multicultural literature & re5ponse: Affirming diverse 
voices. Santa Barbera, CA :Libraries Unlimited. 

ISBN:9781598844740 

TaskStream Required for Course: TaskStream is an electronic service utilized in the School 
of Education here at Arkansas Tech University. Students are required to pay for the use of 
TaskStream. To access this service, pay on-line with a credit or debit card at the following 
address: http://www.taskstream.com 

Technological Expectations: Since this course utilizes Blackboard, there are inherent 
technological expectations that need to be considered. As pa11 of this course students will need 
to create a wiki, post to discussion boards, write journal entries, make a blog and submit all 
assignments through Blackboard. Students who have never taken an online course and/or are 
not familiar with Blackboard, please contact the Blackboard help desk and/or make 
arrangements to meet with your Instructor on campus to go over the basics. 



C ourse 0 utcomes: u pon comp et1on o · t 1s course, stu I . f h. d ents s h Id OU 

Objectives Standards Assignments 

Demonstrate knowledge of ATC/ILA/ IRA 2.3a A1tifact 
and a critical stance toward a TESS IS la. Id, Discussion Boards 
wide variety of quality Reflections 
traditional print, digital, and 
online resources. 

Demonstrate an ATC/ ILA/IRA 4.1 a Artifact 
understanding of the ways in TESS IS la, le, le Discussion Boards 
which diversity influences the Reflections 
reading and writing Auto-ethnography 
development of students, 
especially those who 
struggle with reading and 
writing. 
Develop reading and writing A TC/I LA/ IRA 4.1 b Artifact 
instruction that is responsive TESS IS la, lb, le, le, 3a Auto-ethnography 
to diversity. 

Understand the relationship ATC/ILA/IRA 4.lc A1tifact 
between first- and second- TESS IS la, 3a Discussion Boards 
language acquisition and Reflections 
literacy development. 
Engage in conversations A TC/I LA/ IRA 4.1 d Artifact 
about research on diversity TESS IS 3a, 3c Discussion Boards 
and how diversity impacts Reflections 
reading and writing 
development. 
Provide differentiated A TC/I LA/ IRA 4.2a Artifact 
instruction and instructional TESS IS Id, I e, 3a, 3c Discussion Boards 
materials, including Reflections 
traditional print, digital, and 
online resources, that 
capitalize on diversity. 
Differentiate instruction and ATC/ILA/ IRA4.2b Artifact 
develop students as agents of TESS IS I c, 3c Discussion Boards 
their own literacy learning. Reflections 
Suppo1t and lead other ATC/ ILA/ IRA 4.2c Artifact 
educators to recognize their TESS IS 2a, 2b, 2c Discussion Boards 
own cultures in order to teach Reflections 
in ways that are responsive to Discussion Leader 
students' diverse 
backgrounds. 



Bui Id strong home-to-school ATC/ILA/IRA 4.2d A11ifact 
and school-to-home literacy TESS IS 4e Discussion Boards 
connections. Reflections 

Discussion Leader 
Provide support and ATC/ILA/IRA 4.2e Artifact 
leadership to educators, TESS IS 4c, 4d Discussion Boards 
parents and guardians, Reflections 
students, and other members Discussion Leader 
of the school community in 
valuing the contributions of 
diverse people and traditions 
to literacy learning. 
Provide students with ATC/ILA/IRA 4.3a Artifact 
linguistic, academic, and TESS IS Id, 3e, 4d Discussion Boards 
cultural experiences that link Reflections 
their communities with the 
school. 
Advocate for change in A TC/I LA/IRA 4.3b Discussion Boards 
societal practices and TESS IS If, 3d, 4d Reflections 
institutional structures that Discussion Leader 
are inherently biased or 
prejudiced against ce11ain 
groups. 
Demonstrate how issues of ATC/ILA/IRA 4.3c Artifact 
inequity and opportunities for TESS IS If Reflections 
social justice activism and Discussion Leader 
resiliency can be 
incorporated into the literacy 
curriculum. 

Collaborate with teachers, ATC/ILA/IRA 4.3d Artifact 
parents and guardians, and TESS IS le, 2c, 3e, 4d Discussion Boards 
administrators to implement Reflections 
policies and instructional Discussion Leader 
practices that promote equity 
and draw connections 
between home and 
community literacy and 
school literacy. 
Lead collaborative school ATC/ILA/IRA 2.3C Discussion Boards 
efforts to evaluate select and TESS IS la, lb, ld, le, 2a, Annotated Bibliography 
use a variety of instructional 2b. 3a, 3c. The Science of Reading 
materials to meet the specific Artifact: Multicultural and 
needs and abil ities of al l Diverse Children ·s Literature 
learners. Essav 



Create supportive social ATC/ ILA/ IRA 5.2a A11ifact 
environments for all students, TESS IS 2a, 2b, 2c Discussion Boards 
especially those who struggle Reflections 
with reading and writing. Discussion Leader 
Model for and suppo11 ATC/ ILA/ IRA 5.2b Discussion Boards 
teachers and other TESS IS 3d, 4d, 4e Reflections 
professionals in doing the Discussion Leader 
same for all students. 
Create supportive ATC/ ILA/ IRA 5.2c A11ifact 
environments where English TESS IS I b, 2a, 3a, 4c Reflections 
learners are encouraged and 
given many opportunities to 
use English. 

TESS IS: TESS Instructional Specialist Standards 
A TC/I LA/I RA: Arkansas Teacher Competency/International Literacy Association/International Reading Association Standards 

Major emphases 

Topic 

Literacy Across Languages and Cultures 
Parent's Role in Phonological Development 
How Adult Speech Influences Children' s Semantic Development 

Literacy Acquisition Among Second Language Learners 
Bilingual Language Development 

Social and Cultural Perspectives 
Language and Literacy in the School Years 
Language in Social Context 

Literacy and Social Power 

Variation in Language Development 

Reflections 

Assignments and Requirements: 
I. Discussion Boards (33 pts. x 3 === I 00 points) 

Book/Chapters or Pages 

LALC/ 1 
TOOL/Pages 66-76 
TOOL/Pages 89-102 

LALC/3 
TDOL/11 

LALC/5 
TDOL/Pages257-283 
TDOL/6 

LALC/8 

TDOL/8 

LALC/ 11 

a. Three times over the semester you will respond to questions posted to Discussion 
Boards in Blackboard. Your response must be 3 - 4 sentences and address the 



question posed. 
1. Respond to at least two posts of classmates. 

11 . Specia l consideration for discussion posts: 
I. Discussion posts are meant to bring a deeper conversation to the 

online class. As such, you sho uld carefully read what someone 
writes before you comment on it. You are expected to make 
meaningful contributions to the discussions. Meaningful 
contributions are not things like, '·I agree;· or "Oh, I thought so. 
too:· I expect this to be demanding, and I expect the discussion to 
push you and what you think. I expect you to approach the 
discussions openly, honestly, and with a thick skin. Our 
discussions are to he lp us all learn, me included. 

b. Each Discussion is worth 33 points ( 15 points for your post, and 8.5 points each 
for your response to two classmates). 

2. Reflections posted to Blackboard (50 pts. each x 3 = 150 points) 
a. Three times over the semester, you should post to Blackboard a written reflection 

on the week's readings ( weeks suggested on syllabus). Your response shou Id be 
between 400 and 600 words (about 1-2 double-spaced pages), and should address 
the fo llowing: 

1. What questions did the readings raise for you? 
11. Discuss what you found to be the most central, interesting, or provocative 

points in the readings, and identify what questions were raised. 
11 1. These responses should articulate your ongo ing critical engagement with 

issues from the course and show a deep level of engagement, rather than 
a summary. 

1v. You are encouraged to discuss how particular readings speak to your 
experience but be sure to frame these experiences in terms of the ideas 
from course material. 

v. Responses should a lso include some questions that you would like to 
discuss further about the reading. 

b. Please indicate which posting you are making, e.g., ' posting I of 3' . 

3. Literacy, Language, and Culture auto-ethnography (200 points) 
a. The literacy, language, and culture ·'auto-ethnography'' is a 5-7 page (double­

spaced) analytic po1trait of one or some of your I iteracy, language, and culture 
learning experiences, placed w ithin social, historica l, cul tural context. 

b. It should go beyond summary and autobiography to incorporate ethnographic 
analys is of the cultural contexts and practices, relationships, dynamics of power, 
etc., that provide the broader context of your literacy, language, and culture 
experience. 

c. Theories and concepts from the course should be used to frame your analysis of 
personal experience with li teracy, language, and culture. Th is assignment w ill be 
discussed fu1ther in class. 

d. Paperdue ____ _ 

4. A1tifact: Final Paper (200 points) 



a. Below are options for the final paper; 
1. Choose the one you find the most interesting and relevant. 

11. The paper might focus on proposing and carrying out a project in the area 
of literacy, language, and culture that involves original research; a 
research proposal to conduct origina l research in the area of literacy, 
language, and culture; or a curriculum/unit that is grounded in theories 
and research on literacy, language, and cu lture. This assignment is 
purposely open-ended, so that you can choose a problem and format that 
is important and engaging to you. 

111. All project topics must be approved by the instructor. 
b. Whichever option you choose should result in a I 0-14 page (double-spaced) 

paper using APA format. 

OR 
Project options: 

a. A project that involves library research (literature review) about a topic related to 
literacy, language, and culture. For example, you may want to learn more about 
the history and politics of Engli sh-only policies/movements, or educational 
debates about " reading methods" and the models of literacy, language, and 
cu lture learning that are implied in these debates. 

b. A paper outlining a curricular project, in which you base an innovative 
curriculum or unit design on recent research and theory in literacy, language, and 
cu lture, grounding your curricular plans in a well-articulated theory of literacy, 
language, and culture learning (with citations). 

The final project must draw substantially on course readings (you may also include relevant 
work from outside the course as well, but not text from papers you have written for other 
courses). It must be formatted as an academic paper using APA sty le. 

Writing counts! Written assignments should be typed, double-spaced, with page 
numbers, your name, course number, my name, a title, and an indication of the 
assignment. Longer assignments should include a cover page including this information. 
Please spell check and proofread your work and follow APA format: see American 
Psychological Association (APA) Publication Manual, 6,1, Edition: 
(http://www.a pasty le.org/e lecref. htm I). 

Evaluation: 
I. Discussion Boards (33 pts. x 3 = I 00 points) 
2. Annotated Multicultural Bibliography ( I 00 points) 
3. Reflections posted to Blackboard (50 pts. each x 3 = 150 points) 
4. Literacy, Language, and Culture auto-ethnography ( I 00 points) 
5. Artifact: Final Paper (200 points) 

Total Points Possible 650 



A 90-100% 585-650 
B 80-89% 520-584 
C 70-79% 455-519 
D 60-69% 390-445 
F Below 390 

Completion of assignments. Evaluation criteria for each assignment to be established by 
instructor. 

Examinations at the discretion of instructor. Some instructors give three equally weighted 
exams during the tenn; others give a mid-term exam and a final exam; others do not give exams 
and instead use projects and midterm and final self-evaluations. Preparing for and taking written 
examinations can help students synthesize the course content and to put their book reading into 
context if the examination encourages them to use their textbook and other resources created in 
the class to respond to open-ended essay questions. Examination performance coupled with 
project completion give students a variety of ways to exhibit their understandings and 
knowledge. 

Sample References: 
·'We Real Cool .. : Toward a Theory of Black Masculine Literacies Kirkland, D. E. & Jackson, A. 

(2009). Reading Research Quarterly, 44(3), 278- 297. 
Auerbach, E. (2005). Connecting the global and the local: pedagogy of not-literacy. In J. 

Anderson, M. Kendrick, T. Rogers, & S. Smythe (Eds.), Portraits of literacy across 
.families, schools, and communities: Intersections and tensions (pp. 363-379). Mahwah, 
NJ: Erlbaum. 

Brodkey, L. ( 1996). Chapter from Writing permitted in designated areas only. Minneapolis: 
University of Minnesota Press. 

Candelaria, N. (1998). Excerpt from The day the Cisco Kid shot John Wayne. Tempe, AZ: 
Bilingual Press/Editorial Bilingue. 

Cheshire, J. (2008). Still a gender-biased language?, English Today, 24(1) 7-10. 
Chew, P. (20 I 0). From chaos to order: Language change, lingua francas, and World Englishes. 

In M. Saxena & T. Omoniyi (Eds.). Contending with globalization in World Englishes 
(pp. 45-71). Clevedon, UK, & Buffalo, NY: Multilingual Matters. 

Cope, B. & Kalantzis, M., (2009). Multiliteracies: New literacies, new learning. Pedagogies: An 
Internal ional Journal, 4(3 ), 164- 195. 

Delpit, L. (2006). Lessons from teachers. Journal o,[Teacher Education, 57, 220-231. 
Duffy, J. (2000). Never hold a pencil: Rhetoric and relations in the concept of ·'pre literacy.'· 

Wrillen Communication, 17(2), 224-257. 
Dyson, A.H. (2006). On saying it right (write): " Fix-its'· in the foundations of learning to write. 

Research in the Teaching of English, 41 (I), 8-42. 
Ek, L. (2009). "It's different lives": A Guatemalan American adolescent's construction of ethnic 

and gender identities across educational contexts. Action in Teacher Education, 30(4), 



84-95. 
Fang, Z. & Schleppegrell, M. (2008). Chs I and 6 from Reading in the secondary content areas: 

A language-based pedagogy. Ann Arbor: University of Michigan Press. 
Harklau, L. (1994). ESL versus mainstream classes: Contrasting L2 learning Environments. 

TESOL Quarterly, 28(2), 241-272. 
Ha1tman, P. (2006). "Loud on the inside": Working-class girls, gender, and literacy. Research in 

the Teaching of English , 41 (I), 82-117. 
Lam, E. (2006). Re-envisioning language. literacy. and the immigrant subject in new 

mediascapes. Pedagogies: An International Journal, I (3), 171-195. 
Lippi-Green, R. (2004). Language ideology and language prejudice. In E. Finegan & J. 

Rickford (Eds.) Language in the USA: Themes.for the twenty-first century. New York: 
Cambridge University Press. 

Myles, F. (2010). The development of theories of second language acquisition. Language 
Teaching, 43(3), 320- 332. 

O'Brien, J. (2001). Children reading critically: A local history. In Comber, B., & Simpson, A. 
(Eds.) Negotiating critical literacies in the classroom (pp. 37-54). Mahwah, NJ: 
Erlbaum. 

Ochs, E. & Sheffelin, 8.8. (2001). Language acquisition and socialization: Three 
developmental stories and their implications. In Duranti, A. (Ed.), Linguistic 
anthropology: A reader (pp. 263-30 I). Malden, MA: Blackwell. 

Orel lana, M.F., Dorner, L., & Pulido, L. (2003). Accessing assets: Immigrant youth's work as 
family translators or "para-phrasers. '· Social Problems, 50(4), 505-534. 

Papen, U. (2005). Literacy and development: what works for whom? or, how relevant is the 
social practices view of literacy for literacy education in developing countries? 
International Journal of Educational Development 25, 5- 17. 

Ramsey, C. & Padden, C. ( 1998). Natives and newcomers: Gaining access to literacy in a 
classroom for deaf chi ldren. Anthropology & Education Quarterly, 29(1 ), 5-2. 

Rose. M. ( 1989) Chs. 1-5 from Lives on the boundary: A moving account of the struggles and 
achievements of America's educational underprepared. NY: Penguin. 

Smitherman, G. ( 1991 ). Introduction to Ebonics. From Talkin' that talk: Language, culture and 
education in African America. New York: Routledge. 
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New Official Catalog Title: (If official title exceeds 30 characters, indicate Banner Title below) 

I Reading Praciticum 

Banner Title : (limited to 30 characters, including spaces, capitalize all letters - th is will display on the transcript) 

I 
New Course Description: 

In this practicum candidates will apply their knowledge of language and literacy 
theories, research and best practices to an ongoing assessment-instruction process. 

Candidates work intensively with an individual or a small group of primary, 
intermediate, or secondary struggling readers at a public, charter, or parochial school 

daily for 12 weeks. This course is designed to provide both a theoretical base for the 
causes, diagnosis, and treatment of reading difficulties as well as a practical hands-on 
opportunity for graduate students to administer a battery of tests to the individual(s), 
interpret the results, and build a case report that makes corrective recommendations 

based on the results. Roles of Reading Specialists and Literacy Coaches will be examined. 

New Cross List: 

1 Adding Cross-Listing 1 Changing Cross-Listing 1 Deleting Cross-Listing 

If adding or changing cross-listing, indicate course subject and number I 
New Prerequisite (list all, as you want them to appear in the catalog) : 

Completion of course-work for the MED Literacy K-12. 

New Co-requisite (list all, as you want them to appear in the catalog) : 

none 

I Elective 1 Major 1 Minor 

(If major or minor course, you must complet e the Request for Program Change fo rm to add course to 

program.) 



Answer the following Assessment questions: 

a. If this course is mandated by an accrediting or certifying agency, include the directive. If 

not, state not applicable. 

b. If this course is required for the major or minor, complete the following. 

a. Provide the i:1rogram level learning outcome(s) it addresses. See Syllabus 

b. Provide tool or measure directly linked to each program learning outcome. (How will 

student learning in this outcome be measured?) See Syllabus 

C. What is the rationale for adding this course? What evidence supports this action? 

Arkansas Department of Education and DESE have approved new competencies for the 

Reading Specialist Grades K-12 Licensure. They state "Individuals seeking licensure as a 

Reading Specialist shall obtain a Master's degree or higher. Individuals shall complete 

an ADE approved graduate program of study aligned to the following competencies and 

consisting of a minimum of 21-27 hours. This program should include a minimum of 6 

semester hours of supervised practicum experience. Programs will ensure that 

candidates for licensure have met the proficiency pathway requirements ... 
,, 

If this course will affect other departments, a Departmental Support Form for each affected 
department must be attached. The form is located on the Curriculum forms web page at 

htti:1:LLwww.atu.eduLregistrarLcurriculum forms.QhQ. 



--ARKANSAS TECH 
UNIVERSITY 

RONG 6086 - Reading Practicum-~ 

Course Description: 
In this practicum candidates wi ll apply their knowledge of language and literacy theories, 
research and best practices to an ongoing assessment-instruction process. Candidates work 
intensively with an individual or a small group of primary , intermed iate, or secondary struggling 
readers at a public, charter, or parochial school for 12 weeks. This course is designed to provide 
both a theoretical base for the causes, diagnosis and treatment of reading difficulties as well as a 
practical hands-on opportunity for graduate students to administer a battery of tests to the 
individual(s), interpret the results, and build a caserepo11 that makes corrective recommendations 
based on the results. Roles of Reading Specialists and Literacy Coaches will be examined. 

Statement of Prerequisites: 
Completion of required courses in the program. 

Textbook(s) and Required Materials: 

Shearer, B., Can-, D.,& Vogt. M. (2019) Reading Specialists and Literacy Coaches in the Real 
World. 
(4th ed.). Long Grove, IL: Waveland Press. ISBN: 978-1-4786-3663-2 

Caldwell, J. & Leslie, L.(2013) Informal Reading Inventory Assessment: So What Do I Do 
Now? Boston,MA: Pearson Education Inc. ISBN: 978-0-1 3-290708-8 

A TaskStream Account 

Com·se Outcomes (knowledge, skills, and dispositions to be achieved in this 
course): Upon completion of this course, students will be able to: 

# Reading Practicum 

1. Plan and organize reading instruction based on on-going assessment 

Standards 

TESS 
l b,lc,ld,le,tf 
,&2b 
ATC/ILA/IR 
A2.1,2.2 



2. Explain how to determine a student's reading status upon 
whichdiagnostic decisions may be made for intervention 

3. Provide a performance-based explanation of the possible 
causes andcorrelations of reading difficulties 

4. Use assessment data as a basis for standards-based instruction 

5. Analyze issues relating to the diagnosis of less-able readers 
and thedifficulties that these readers may encounter. 

6. Reflectively diagnose the literacy needs of students based on 
theirstrengths and weaknesses. 

7. Demonstrate the ability to effectively plan an instructional 
program based on the needs perceived in the diagnosis. 

8. Correctly administer, interpret, and develop a report of the 
results of an individual informal reading assessment 

9. Communicate a variety of assessment results, and their 
implications tostudents, parents, guardians, professionals, 
administrators, and the 
community 

ATC/ILA/IRA= Arkansas Teacher Competency/International Reading 
Association/InternationalLiteracy Association Standards 
TESS = Instructional Specialist Framework 

Field Experience Component 

ATC/ILA/IR 
A6 
3.1,3.2 
TESS 
Domain4a, 
4b,4c,4d 
TESS 
Domain4a 
ATC/ILA/IR 
A 
6. 3.3 
TESS 
Domain 1 f, 
3a, 3b, 3c 3d, 
3e 
ATC/ILA/IR 
A 
6, 1.3 
TESS If, 4a 
ATC/ILA/IR 
A3.3 
TESS lf 
ATC/ILA/IR 
A 
2.1 
TESS 3a,3b 
ATC/ILA/IR 
A6, 3.3 
TESS 3b, 
4b,4f 
ATC/ILA/IR 
A3.4 
TESS lf 
ATC/ILA/IR 
A 
3.4 

You will be required to complete a specific and detailed case study and intervention plan for an 
individual or group of students within your school di strict. This study and plan will be ongoing 
throughout the course of the semester for a minimum of 12 weeks. You will document these 
hours of field experience and will provide evidence that they have been completed. The attached 
course artifact rubric delineates some of the elements expected to be met during this field 
experience. 



Course Requirements: 

1. Complete Tests and Assignments 
2. Progress and Case Reports. Each ATU student will work with an individual or small 

group of students and develop a case report based on data collected and analyzed. This 
report will providea perspective of the student as a reader through repo,ting of all 
assessments and interpretations applied throughout the sessions. Numerous assessment 
tools will be discussed in the course. The 

tools that you use will depend on your student's reading difficulties. 

3. Activity Plans. Each ATU student will maintain a record of activity plans for each session with 
his/her student(s). The plans should be easily accessible for the instructor to access. 

4. Tutoring Log After each session with your student(s) you are to enter reflections about the 
session into the on line journal. 

Complete Other Activities Assigned by the Instructor. 

Please Observe the Following Guidelines 

• All assignments must be typed. 
• Late assignments will be accepted with a penalty of a decrease in a letter grade. 
• Late assignments must be completed within one week after the due date to receive credit. 
• No assignment will be accepted two weeks or more after its due date. 
• No assignments will be accepted after the final examination. 
• A missed examination is considered a late assignment. 

Assignments of Grades: 

All assignments will be graded and returned with a percentage grade. Every effort will be made 
to return exam papers and assignments at the next class meeting. 

Grades will be Assigned Based on the Following: 

90-100 % A 

89 - 80 % B 

79- 70 % C 

69- 60 % D 

Plagiarism and Other Academic Misconduct: 
• Graduate student academic conduct policies are delineated in the Arkansas Tech 

Graduate Catalog. 
• Plagiarism is defined as "to take and use ideas, passages, etc. from another' s work 

representing them as one·s own'·. (Random House Webster·s Dictionmy). 



Disability Information: 

Information concerning accommodation may be obtained from Disability Services located in 
Tomlinson Hall on the ATU campus. The website address to learn more about these services is 
http://commed.atu.edu/commend/ Disabilites.htrn. IT IS THE STUDENT'S RESPONSIBILITY 
TO NOTIFY DISABIL TY SERVICES FOR ACCOMODATION PURPOSES. No 
accommodation will be made in lieu of individual disabilities without communication from 

Disability Services to the Professor. 

Incomplete Grade Contract: 

An ·'1' · at the end of any semester may be assigned only under the following conditions: 

• A grade of incomplete is appropriate ONLY in situations where the student has an illness 
of other circumstances beyond the student' s control, and has completed at least seventy­
five percent of the course requirements, provided work already completed is of passing 
quality. If a grade of ·' I' ' is assigned, the student and instructor, together, will complete 

and sign the contract. 
• The signed contract must be attached to the final grade sheet if a grade o '"I"' is assigned, 

and is only valid if both parties have signed. 
• If the remaining course requirements are not completed and final ·'C' grade reported by 

the end of the next regular semester (fall or spring) the grade will be automatically 
changed to a grade of ·' F'. for grade and grade purpose 

Bibliography 

Bean, R.M. & Ippolito, J.C. (2016). Cultivating coaching mindsets: An action guide for literacy 
leaders. 2nd ed. Joint Publication with International Literacy Association & 

Learning Sciences International. 

Bean, R.M.(2015). The reading specialist: leadership and coaching for the classroom, school, 
and community. 3rd ed. New York, NY: The Guilford Press. 

Fox, Barbara.(2012). Word ident(fication strategies: building phonics into a classroom reading 
program, 5th edition. Upper Saddle River, NJ: Prentice Hall. 

International Reading Association. (20 I 0). Standards for reading professionals - revised 20 I 0. 
Newark. DE: International Reading Association. 

Shea, M. (2006). Where's the glitch? How to use running records with older readers, Grades 
5- 8 . Book and CD. Portsmouth, NH: Heinemann. 

Shearer, B.A., Carr, D.A., & Vogt, M.(2019). Reading specialists and literacy coaches in the 
real world. Long Grove, IL: Waveland Press, Inc. 

Toll , C. (2014). The literacy coach ·s survival guide: Essential Questions and practical answers 
2nd . ed. Newark, DE: International Reading Association. 

Webre, E. C. (2005). Enhancing reading success with Collaboratively progress cha11s. 
Intervention in School and Clinic, 40(5), 291-294. 



Wepner, S.B., Strickland, D.S., & Quatroche, D. (Eds.). (20 14). The administration and 
supervision ofreadingprograms. 5th ed. New York, NY: Teachers Co llege Press. 

Course Technology Guidelines, Expectations, and Assistance 

This course will be taught via distance delivery using the Blackboard and Tasktream platforms. 
Blackboard wi ll be used as the instructiona l delivery tool and for assessment purposes. The 
major course artifact. when necessary, will be submitted for evaluation in the Taskstream 
pottfolio tool. 

As related to the Blackboard platform, the course wi ll be implemented primarily through 
asynchronous means (i.e. , everyone will not be online at the same time). This will occur through 
multiple instructio nal approaches (e.g., di scussion boards, w ikis, videos, presentations, and/or 
other tools). However, there w ill be times where groups will meet together to complete projects, 
have discussio ns, present information, and so forth. In such cases, consideration will be given to 
student schedules. In addition, the instructor may allot certain times in the course where tools 
such as instant messaging, vi1tual meeting rooms, video conferencing, and so forth may be 
available in real time (synchronous) for supplemental instruction purposes. In such cases, the 
instructor w ill make an effort to document these instructional features for access purposes for 
those who are unable to attend. 

Students should seek assistance and ask for help from the instructor, the campus support center, 
or other university staff as appropriate. For assistance with technological and/or academic 
suppo1t, please contact the following: 

• For academic support, contact the Student Success Services offi ce at this email address: 
student.success(a),atu.edu or by calling (479) 968-0278. Resources can be accessed online 

via the Tutoring Services website: https://www.atu.edu/tutori ng/. 
• For technological support, contact the Campus Support Center, which is located in Ross 

Pendergraft Library Room 150. You may contact them by calling (479) 968-0646 or 
emailing them at carn pussuppo1t @atu.edu for add it ional technology needs. You may also 

visit https://www.atu.edu/resnet/contact.php for additional support. 

Major Course Artifact 

Please see the following pages for the RONG 6086 Literacy Case Study Rubric. 

Privacy and Accessibility Policies 

The web pages below present a comprehensive list of a ll Privacy and Accessibility policies for 
software and services on Arkansas Tech's Blackboard server. While thi s information is currently 
accurate, links and policies w ill change over time. 

Third-Party Privacy and Accessibility Policies or 

https://www.atu.edu/ctech/privacy accessibility.php 



Revised Code of Academic Integrity 

On August 15, 2019, the ATU Board of Trustees approved a revised Code of Academic Integrity for use 

and inclusion in the Faculty and Student Handbooks starting this fall 2019. The code will provide 

guidance to students and faculty on the definition, types, and process for addressing academic integrity 

and possible violation Revised Code of Academic Integrity 

On August 15, 2019, the ATU Board ofTrustees approved a revised Code of Academic Integrity for use 

and inclusion in the Faculty and Student Handbooks starting this fall 2019. The code will provide 

guidance to students and faculty on the definition, types, and process for addressing academic integrity 

and possible violation. 

This code reserves the right of faculty to set the academic sanctions for violations of academic integrityin 

their classes. 

Students who violate the Code of Academic Integrity (cheating, plagiarism, etc.) face penalties 

ranging from being required to redo the assignment (i.e., properly cite sources in cases of 

plagiarism) to failure of the assignment and/or class. The sanction is dependent on the severity of 

the violation as well as the number of times a student has violated the policy in the class. Egregious 

or multiple violations may result in additional university level sanctions. 

All violations should be reported to Academic Affairs through the filing of an Academic Integrity 

Violation Referral form . This form has been developed as a central repository for academic integrity 

violations for the university. Students who violate the policy more than once or who appeal a finding of 

academic integrity violation by the faculty member will be referred to the Academic Appeals Committee 

of the Faculty Senate per the Code of Academic Integrity. 

The Code can be found in the Faculty Handbook (2019 update) and in the Student Handbook, as well as 

(coming soon) a university web site dedicated to Academic Integrity resources. The URL for the website 

will be https://www.atu.edu/academic-integrity and should be running by the first week of classes. 



Final Case Report- Checklist for Evaluation 
RDNG 6086 - Practicum 

During your practicum experience, you w ill use the knowledge and skills developed through the 
program and apply these to studying and assisting a reader or group of readers within your 
classroom and assist another teacher in a different grade level range as a collaborative expert 
consultant with his/her reader or group of readers who are having reading difficulties. You will 
communicate your instructional expectations based on the information gleaned from your 
interviews and assessment data. 

Name: _________________ _ 

Aspect Unacceptable Acceptable Highly Effectii>e Point 
Value 

Background Some background Background 

Background Information of information is information is information is 
lacking or is collected. The thorough and 

your reader(s) absent. The information is well-collected. 

• Narrative of reason information is not considered. The information is 

for referral considered considered 

appropriately. specifically. 



• Results of initial 
interviews JO 

TESS IS: 4f points_ 

ATC/ ILA/ IRA: 1.3, 3.3 

Summary of Assessment Assessment Assessment Assessment 

Results of your reader(s). results are lacking results are results are 

Formal/Informal 
or originate from collected and collected in detai l 

• few if any considered. and considered 
• Evaluation of sources. Intervention fully. Intervention 

comprehension, Intervention instruction is instruction is 

fluency, writing, instruction is not connected to the clearly and 

word recognition, connected to the assessment resu Its specifically 
assessment resu Its and some aligned to the 

vocabulary and/or are not specificity is assessment resu Its 
considered present. and are clearly 

Intervention Instruction appropriately. and specifically 

• Summarize strengths noted. 

• Summarize 
weaknesses 

• Summarize 
strategies 

30 Used/results/material 
used points_ 

• Factors that 
influence 

performance for 
student 

TESS IS: I a, If, 4a 4b 
ATC/ILA/IRA: 2.2, 3.3, 
Recommendations for your Recommendations Recommendations Recommendations 

reader(s) are not aligned to are aligned to the are specifically 

• Additional 
previous findings previous findings and carefully 
and/or the and instructional aligned to 

assessments needed instructional interventions are previous findings 

• Instructional interventions are clear with some and there is clarity 

intervention not clear. specificity and specificity in 10 

TESS IS: le, Id 
present. the instructional points_ 

interventions 
ATC/ILA/IRA: 2.2, 3 .4 noted. 

Organization of information lnfom1ation is Information is lnfomrntion is 

for your reader(s) communicated in communicated comm unicated 

Appropriate format 
a fashion that is acceptably so that with specificity 

• gram mat ica I ly understanding and clarity to 
for communication incorrect or occurs. encourage fu II 

of information difficult to fo llow. understanding. 

• Information 
accumulated 

• Neatness 10 

TESS IS: 4e, 4f points 



ATC/ILA/IRA: 3.4 
Summary of Assessment Assessment Assessment Assessment 30 points 
Results of the reader(s) results are not results are results are 

examined. There examined and examined in detail -
from a different grade level is no indication noted. However, and considered 
range teacher for whom you that the candidate detailed feedback fully to provide 
are serving as a consultant has considered the is not provided peer teacher with 

expert and feedback noted peer teacher's that wi ll assist the beneficial 

(What evidence was present results. peer teacher information. 

or not present, and what did 
Intervention concern ing Intervention 
instruct ion assessment instruction 

it show?). consideration and results. considerations are 

• Formal/Informal feedback are not Intervention clearly and 

• Evaluation of connected to the instruction is specifically 

comprehension, assessment resu Its connected to the aligned to the 
and/or are not assessment resu Its assessment resu Its 

fluency, writing, considered and some and are clearly 
word recognition, appropriately. specificity is and specifically 

vocabulary present. noted. 

Intervention Instruction 
consideration of and 
feedback to your teaching 
peer in a different grade 
level range (What were 
your insights?) 

• Summarize strengths 

• Summarize 
weaknesses 

• Summarize 
strategies 

Used/results/material 
used 
• Factors that 

influence 
performance for 

student 
TESS IS: I a, If, 3b, 3c, 4a, 
4b 
ATC/ ILA/ IRA: 2.2, 3.3, 
Recommendations for your Recommendations Recommendations Recommendations l O points 
different grade level range are not aligned to are aligned to the are specifically 

previous findings previous findings and carefully --
teacher's reader(s) (What and/or the and instructional aligned to 
recommendations did you instructional interventions are previous findings 
make?) interventions are clear with some and there is clarity 

• Additional not clear. specificity and specificity in 

assessments needed present. the instructional 

and 
interventions 
noted. 

recommendations 



• Instructional 
inten1ention 

recommendations 
TESS IS: I c, Id, 3a, 3d, 3e 
ATC/ILA/ IRA: 2.2, 3.4 

Week Of 

January 11 

January 18 

January 25 

February 1 

February 8 

February 15 

February 22 

March 1 

March 8 

March 15 

March 22 

March 29 

April 5 

Reading Practicum RDNG 6086 

Tentative Schedule 

Readings Assignments 

Read Chapter 1 * (RSRW) Vignette #1 Pause & Ponder 

Read Chapter 2* Vignette #2 Pause & Ponder 
Current Classroom Survey 

Read 9,10,11,12 Session Planning 
Intervention Strategies** Reflection Form 

Read Chapter 3* Vignette #3 Pause & Ponder 

Read Chapter 4 * Vignette #4 Pause & Ponder 
Determining a School' s Literacy 

Needs & Plan Needs Assessment Survey 

Read Chapter S* Vignette #5 Pause & Ponder 
Matching the Instructional 
Context with Student Needs 

Read Chapter 6* Vignette #6 Pause & Ponder 
Differentiating Instruction 

Read Chapter 7* Vignette #7 Pause & Ponder 
Second Language Acquisition 

Read Chapter 8* Vignette #8 Pause & Ponder 
Implementing a Comprehensive 
Literacy Program in Elementary 

TaskStream Log-In Information 

Read Chapter 9* Vignette #9 Pause & Ponder 
Implementing a comprehensive 
Literacy Program in Middle and 
Secondary Schools 

Read Chapter 10* Vignette #10 Pause & Ponder 



Selecting and Evaluating 
Instruction Materials 

April 12 Read Chapter 11 * Vignette# 11 Pause & Ponder 

Facilitating Change 

April 19 Read Chapter 12* Vignette #12 Pause & Ponder 

Moving Forward 

April 26 Final Case Study 

*(RSRW) Reading Specialists and Literacy Coaches in the Real World 

** Intervention Strategies to Follow Informal Reading Inventory Assessment 



™ARKANSAS TECH 
UNIVERSITY 

REQUEST FOR PROGRAM CHANGE 

Department Initiating Proposal 

Curriculum and Instruction 

Title Signature 

Department Head 

~fl--LM-() tL Dr. Theresa Cullen 

Dean 

Dr. Linda Bean ~3UUt-
Assessment {/41::_J Dr. Christine Austin 

1 <:+ -.Y J__ - -

Registrar SC1JYM1 l ~/WQat,u{ 
Graduate Dean (Graduate Proposals Only) l 
Vice President for Academic Affairs 

Committee 

General Education Committee (Undergraduate Proposals Only) 

Teacher Education Committee (Graduate or Undergraduate Proposals) 

Cu rricu lu m Committee (Undergraduate Proposals Only) 

Faculty Senate (Undergraduate Proposals Only) 

Graduate Council (Graduate Proposals only) 

I Pcogcam rnie, 
MED Utecacy K-12 

Date 

6/8/21 

Date 

6/20/2021 

6.21.2021 

7.6.2021 

l / i I ;?_OJ-/ 

Approval Date 



Outline change in program: (e.g., list changes in program such as (1) delete three hours a 
elective and (2) add three hours of approved major electives) ~ oars><RBNG'"Ef4'03' 

pd;ad¢ttu;ee:b<mffl:f:0;4he:Beadjng:ftae.m:JJID::,(:)t:,re'ctlm!.s:wltCle:cowNrt¥m ne c~ 
1it1 a erae , anguage-a ~u~ture. R0~3 

ChQ:fl f< ONG 50'13 +o ~ON(:, <,0"13 @cnQ t f<DNG G,053 -l-o 
What impact will the change have on staffing, on other programs and space allocation? 

None ~ONG <,etg(, ~ 1Je l~k.- ~ONG ll ~ 0 ~ 
Answer the following Assessment questions: 

a. How does the program change align with the university mission? 
b. If this change in the program is mandated by an accrediting or certifying agency, 

include the directive. If not, state not applicable. Strongly suggested by Arkansas 
Department of Education and DESE for licensing of Reading Specialists. 

c. What is the rationale for this program change? 
1. How will the program change impact learning for students enrolled in this 

program? 
Minimally, two courses will be combined, and the Practicum increased 
from three to six hours. Number of hours required for the program will not 
be altered. 

2. Provide an example or examples of student learning assessment evidence 
which supports the changes in the program. 

b. How does this program fit in the current state of the discipline? Include Arkansas 
institutional comparisons. If Arkansas educational institutions do not have the course 
or program provide comparative examples from regional educational institutions. 
Closely aligned with International Literacy's Standards for the Preparation of 
Literacy Professionals and the TESS instructional Specialist Frameworks. 

c. Attach a detailed assessment plan including three to five specific program student 
learning outcomes, means or instructional measures to assess each outcome, identify 
program courses where learning will be assessed, and performance standards or 
criteria for success which demonstrate student learning for each outcome. (Examples 
for assessment plans/curriculum mapping can be found at the Office of Assessment 
and Institutional Effectiveness web page.) 

If this course will affect other departments, a Departmental Support Form for each affected 
department must be attached. The form is located on the Curriculum forms web page at 
http://www.atu.edu/registrar/curriculum forms. php. 



Final Case Report- Checklist for Evaluation 
RONG 6086- Practicum 

During your practicum experience, you wil l use the knowledge and skills developed through the program 
and apply these to studying and assisting a reader or group of readers within your classroom a11d assist 
another teacher in a different grade level range as a collaborative expert consultant with his/her reader or 
group of readers who are having reading difficulties. You will communicate your instructional 
expectations based on the information gleaned from your interviews and assessment data. 

Name: ------------------

Aspect Unacceptable Acceptable Highly Effective Point 

Value 
Background Some background Background 

Background Information of information is information is information is 

your reader(s) lacking or is collected. The thorough and 

• Narrative of reason for absent. The information is well-collected. 

referral information is not considered. The information is 

• Results of initial considered considered 10 
interviews appropriately. specifically. points_ 

TESS IS: 4f 
A TC/I LA/IRA: 1.3, 3.3 

Summary of Assessment Assessment Assessment Assessment 

Results of your reader(s). results are lacking results are results are 

• Formal/Informal or originate from collected and collected in detail 

• Evaluation of few if any considered. and considered 

comprehension, sources. Intervention fully. Intervention 

fluency, writing, word Intervention instruction is instruction is 

recognition, instruction is not connected to the clearly and 

vocabulary connected to the assessment results specifically 
assessment results and some aligned to the 

Intervention Instruction and/or are not specificity is assessment results 

• Summarize strengths considered present. and are clearly 

• Summarize 
appropriately. and specifically 

weaknesses noted. 

• Summarize strategies 
Used/results/material 
used 

• Factors that influence 30 
performance for points_ 
student 

TESS IS: 1 a, If, 4a 4b 
ATC/ILA/IRA: 2.2, 3.3, 
SOR: 6.1.c, 6.1.d, 6.1.f, 
Recommendations for your Recommendations Recommendations Recommendations 

reader(s) are not aligned to are aligned to the are specifically 

• Additional assessments previous findings previous findings and carefully 

needed and/or the and instructional aligned to 



• Instructional instructional interventions are previous find ings 

intervention interventions are clear with some and there is clarity 

TESS IS: le, Id not clear. specificity and specificity in .10 
ATC/ILA/ IRA: 2.2. 3.4 present. the instructional points_ 
SOR: 6.2.c interventions 

noted. 

Organization of information Information is Information is Information is 

for your reader(s) communicated in communicated communicated 

• Appropriate format a fashion that is acceptably so that with specificity 

for communication of grammatically understanding and clarity to 

information incorrect or occurs. encourage full 

• Information difficult to follow. understanding . 

accumulated 

• Neatness 
TESS IS: 4e, 4f 

IO 

ATC/ ILA/ IRA: 3.4 points_ 

Summary of Assessment Assessment Assessment Assessment 30 points 
Results of the reader(s) from a resu Its are not results are results are 

-
different grade level range examined. There examined and examined in detail 

teacher for whom you are is no indicatio n noted. However, and considered 

serving as a consultant expert 
that the candidate detailed feedback fully to provide 

and feedback noted (What 
has considered the is not provided peer teacher with 

peer teacher's that w ill assist the beneficial 
evidence was present or not results. peer teacher information. 
present, and what did it Intervention concerning Intervention 
show?). instruction assessment instruction 

• Formal/Informal consideration and results . considerations are 

• Evaluation of feedback are not Intervention clearly and 

comprehension, connected to the instruction is specifically 

fluency, writing, word assessment results connected to the a lig ned to the 
recognition, and/or are not assessment results assessment resu Its 
vocabulary considered and some and are clearly 

appropriately. specificity is and specifically 
Intervention Instruction present. noted. 

consideration of and feedback 
to your teaching peer in a 
different grade level range 
(What were your insights?) 

• Summarize strengths 

• Summarize 
weaknesses 

• Summarize strategies 
Used/results/material 
used 

• Factors that influence 
performance for 
student 

TESS IS: la, If, 3b, 3c, 4a, 4b 

ATC/ ILA/IRA: 2.2, 3.3. 

SOR: 6.2.n 

Recommendations for your Recommendations Recommendations Recommendations IO points 
different grade level range are not aligned to are a ligned to the are specifically --
teacher's reader(s) (What previous findings previous findings and carefu lly 

and/or the and instructional aligned to 



recommendations did youmake?) instructional interventions are previous findings 

• Additional assessmentsneeded and interventions are clear with some and there is clarity 

recommendations not clear. specificity and specificity in 

• Instructional intervention present. the instructional 

recommendations interventions 

TESS IS: I c, Id, 3a. 3d. 3e noted. 

ATC/ILA/IRA: 2 .2, 3.4 

RONG 6403 Multicultural and Diverse Children's 
Literature Essay 

Basic Proficient Exceptional 
Introduction/ *basic introduction that proficient introduction *exceptional 
Thesis states topic but lacks that is interesting and introduction that grabs 

interest. states topic. interest of reader and 
**thesis is somewhat **thesis is clear and states topic. 
clear and arguable. arguable statement of **thesis is exceptionally 

position. clear, arguable, well-
developed, and a 
definitive statement. 

Quality of Information/ *information relates to *information relates to *paper is exceptionally 
Evidence the main topic, few the main topic. researched, extremely 

-- details and/or **paper is well- detailed, and 
examples are given. researched in detail historically accurate. 

ATC/ILA/IRA: 2.3, 5.1, **shows a limited and from a variety of **information clearly 
5.2 variety of sources. sources. relates to the thesis. 
TESS: 1a, 1b, 1d, 1e, 
1f, 2a, 2b, 2c, 2d, 2e, 
3a, 3b, 3c, 3d, 4c, 4d, 
4e 
Standards 

USA- ILA Teacher Educator Standards (2015) 
Standard: Standard 2: Curriculum and Instruction 

Element: 2.3: Use a wide range of texts (e.g., narrative, expository, and poetry) from 
traditional print, digital, and online resources. 

Indicator: Provide opportunities for preservice teachers and other reading 
professionals to review and critique a wide variety of quality traditional print, digital, 
and online resources. 
Indicator: Provide opportunities for preservice teachers and other reading 
professionals to establish criteria for selecting quality traditional print, digital, and 
on line resources for all students, including English learners. 

Support of *some connections *consistent *exceptionally critical, 
Thesis/Analysis made between connections made relevant and consistent 



evidence and thesis. between evidence and connections made --
**some analysis. thesis between evidence and 

ATC/ILA/IRA: 2.3, 5.1, **good analysis. thesis. 
5.2 **excellent analysis. 
TESS: 1a, 1b, 1d, 1e, 
1f, 2a, 2b, 2c, 2e, 3a, 
3b, 3c, 3d, 4c,4d, 4e 
Standards 

USA- ILA Teacher Educator Standards (2015) 
Standard: Standard 2: Curriculum and Instruction 

Element: 2.3: Use a wide range of texts (e.g. , narrative, expository, and poetry) from 
traditional print, digital, and online resources. 

Indicator: Provide opportunities for preservice teachers and other reading 
professionals to review and critique a wide variety of quality traditional print, digital , 
and online resources. 
Indicator: Provide opportunities for preservice teachers and other reading 
professionals to establish criteria for selecting quality traditional print, digital, and 
online resources for all students, includinQ English learners. 

Organization/ *somewhat clear and *clear and logical order *exceptionally clear, 
Development of Thesis logical development that supports thesis logical, mature, and 

with basic transitions with good transitions thorough development 
between and within between and within of thesis with excellent 
paragraphs. paragraphs. transitions between 

and within paragraphs. 
Conclusion *basic summary of *good summary of *excellent summary of 

topic with some final topic with clear topic with concluding 
concluding ideas. concluding ideas. ideas that impact 
**introduces no new **introduces no new reader. 
information. information. **introduces no new 

information. 
StyleNoice *style and voice *style and voice *style and voice are not 

somewhat appropriate appropriate to the only appropriate to the 
to given audience and given audience and given audience and 
purpose. purpose. purpose, but also show 
**word choice is often **word choice is originality and 
unspecific, generic, specific and creativity. 
redundant, and purposeful , and **word choice is 
clich&#233;d. somewhat varied specific, purposeful , 
***sentences are throughout. dynamic and varied. 
somewhat unclear; ***sentences are ***sentences are clear, 
excessive use of mostly clear, active active (subject-verb-
passive voice. (SVO), and to the object), and to the 

point. point. 
Grammar/ Usage/ *contains several *may contain few *control of grammar, 
Mechanics spelling, punctuation, spelling, punctuation, usage, and mechanics. 

and grammar errors and grammar errors. **almost entirely free of 
which detract from the spelling, punctuation, 
paper's readability. and grammatical 

errors. 



Course Rotation 

MED Literacy K-12 Course Offering Schedule 

Fall Semester Spring Semester Summer 1 Summer2 

Dyslexia DYS 5013-TCl 

DYS 5003-TCl Foundation of 

Dyslexia and Language and 
DYS 5003- TCl 

Other Learning Literacy 
Dyslexia and 

Disorders Development 
Other Learning 

Disorders 

DYS 5033-TCl DYS 5023-TCl 

Professional Interpreting and 

Learning and Administration of 

Leadership Assessment for 

Planning 

Instruction 

DYS 5043-TCl 

Structured 
DYS 5043-TCl 

Language 

Teaching Structured 

Language Teaching 

RDNG 

RDNG 5023 - TCl 

Literacy RDNG 5053-TCl RDNG 6043-TCl EDFD/ MAT 6003-

Curriculum Multicultural TCl 

Design Analysis 
Literacy, 

Literacy, 
Technology, and 

Language, and 
Educational 

Reading 
Culture 

Research 

Environment 
RDNG 6083-TCl 

Reading 

Practicum EDFD/MAT 6003 -

TCl 



ELED 5333-TCl Educational 

Research 
Teaching Reading 

and Study Skill s in 

the Content 

Areas 

EDFDMAT 6003 -

TCl 

Educational 

Research 
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PROPOSAL-1 
NEW DEGREE PROGRAM 

Gt-a.tAua le Cerf ;f i ca. ft ; fl 
1. PROPOSED PROGRAM TITLE,\Special Education Birth-Kindergarten 

Instructional Specialist Semfieete 

2. CIP CODE REQUESTED 
Link for CIP Codes: http://nces.ed.gov/ ipeds/cipcode/ resources.aspx?y=55. 

3. PROPOSED STARTING DATE: Spring 2022 

4. CONTACTPERSON 
Name: Dr. Barbara Johnson 
Title: Vice President, Academic Affairs 
Name of Institution: Arkansas Tech University 
E-mail Address: bjohnson@atu.edu 
Phone Number: 479-968-0319 

Name: Jackie Paxton 
Title: Professor of C & I 
E-mail: Address jpaxton@atu.edu 
Phone Number: 4 79-356-2016 

5. PROGRAM SUMMARY 
NOTE: This Program is currently approved. A TU is seeking permission to grant 
certificates to students to complete the program. 

Students who complete the Special Education K-12, Special Education 
Resource and/or Special Education B-K add-on to licensure endorsements do 
not receive anything from ATU as a recognition of their completion of these add­
on endorsements. The only thing they receive is an endorsement on their 
teaching certificate which is provided by the Arkansas Division of Elementary 
and Secondary Education. This would allow the students to receive a certificate 
that they could display in recognition of their achievement. This endorsement 
currently exists as a SPED B-K Endorsement Program in which the 
students receive an endorsement to their current teaching certificate 
allowing them to teach Special Education B-K. There will be no additional 
costs or changes into what is currently being done in the Endorsement 
Program. The only thing that will change is that students will now receive a 
Certificate from Arkansas Tech University in additional to the 
Endorsement to the Teaching License. 

Special Education will be the only area impacting the program. 

6. NEED FOR THE PROGRAM 



Special Education is currently a Critical Shortage area in Arkansas and the United 
States as a whole. This has been true for many years and appears to be a critical 
shortage area for the foreseeable future. 

Link to DESE Critical shortage Areas: 
December 10. 2010 (ark.org) 

When students complete either the Special Education K-12 educator licensure add­
on endorsement, the Special Education K-6, 7-12 Resource educator licensure add­
on endorsement, or the Special Education B-K educator licensure add-on 
endorsement, they receive an endorsement added to their current Arkansas 
teaching/educator license. They currently do not receive anything from Arkansas 
Tech University. This proposed revision will allow the students to receive a certificate 
from A TU to go along with the Endorsement from the State of Arkansas. The 
certificate is something they can display at work or at home. It could be a useful tool 
in recruiting efforts as others see the certificate and know A TU has the program 
available. At shareholders meetings, interest has been expressed in students 
receiving a certificate or something from ATU that they could display. 

The Program Advisory committee will be made up of Program Director, faculty 
members, Department head, Dean and Shareholders made up of current and former 
students, and public-school personnel including special education teachers, 
administrators including Special Education Supervisors, Principals and 
Superintendents. 

Enrollment will mirror that of enrollment in the Special Education B-K Endorsement 
Program. 

Indicate the projected number of program enrollments for Years 1 - 3. 
8, 10, 12 

Indicate the projected number of program graduates in 3-5 years. 
8,10, 12 

7. CURRICULUM 
Special Education Birth-K Endorsement Option (12 hours)-
Special Education/Early Childhood Integrated B-K Licensure Option (15 hours) 
SPED 5003 Characteristics Children with Exceptional Learning Needs(Fall)* 
SPED 5013 Assessment of Children with Exceptional Learning Needs(Fall)* 
SPED 5033 Working with Families of Children with Exceptional Learning 
Needs(Spring)* 
SPED 5073 Planning Instruction in an Early Childhood Setting (Spring/Summer)* 
SPED 5083 Supervised Practicum, B-K (Fall) 

*indicates online 



Identify courses currently offered by distance technology (with an asterisk*) and 
endnote at the end of the document. 

SPED 5083, Supervised Practicum, 8-K, is the capstone course for the program. 
This is the final course taken in the course rotation. It entails 420 hours of actual 
classroom teaching experience with students identified as receiving special 
education services. Candidates work in conjunction with an onsite mentor teacher 
and are supervised by Dr. Jackie Paxton, who has Arkansas public school special 
education teaching experience and who is certified in the State of Arkansas as SPED 
B-K, SPED K-12 and as a Special Education Supervisor. 

Program admission requirements: 
• Applicants must hold or be eligible to hold an Arkansas Teaching Certificate. 
• Applicants must pay a $40.00 nonrefundable application fee. 
• Applicants must hold a bachelor's degree from an accredited college verified by an 

official transcript. 
• Applicants must have a cumulative grade point average of 2.5 or a 3.00 on the last 

30 hours of undergraduate work or hold a graduate degree from a regionally 
accredited institution. 

• Applicants must request a complete undergraduate official transcript from their 
bachelor's awarding institution sent directly to the Graduate College. Mail all 
materials to: Graduate College, 1507 North Boulder Avenue Tomlinson 113, 
Russellville, AR 72801. Electronic official transcripts may be emailed 
to graduateadmissions@atu.edu. 

• Applicants must meet additional admission requirements specified by programs in 
the graduate catalog (GRE, writing samples, etc.). 

Describe specified learning outcomes and course examination procedures. 
Graduates from the Special Education 8-K Program will be proficient in the following 
Professional Standards required by the Council for Exceptional Children (CEC) in 
order for a program to be nationally recognized. The A TU Program is Nationally 
Recognized by the CEC. 
CEC Initial B-K Preparation Standards: 

Standard 1: Child Development and Early Learning 
Candidates understand the impact of different theories and philosophies of early 
learning and development on assessment, curriculum, instruction, and intervention 
decisions. Candidates apply knowledge of normative developmental sequences and 
variations, individual differences within and across the range of abilities, including 
developmental delays and disabilities, and other direct and indirect contextual 
features that support or constrain children's development and learning. These 
contextual factors as well as social , cultural, and linguistic diversity are considered 
when facilitating meaningful learning experiences and individualizing intervention and 
instruction across contexts. 



Standard 2: Partnering with Families 
Candidates use their knowledge of family-centered practices and family systems 
theory to develop and maintain reciprocal partnerships with families . They apply 
family capacity-building practices as they support families to make informed 
decisions and advocate for their young children. They engage families in 
opportunities that build on their existing strengths, reflect current goals, and foster 
family competence and confidence to support their children 's development and 
learning. 

Standard 3: Collaboration and Teaming 
Candidates apply models, skills, and processes of teaming when collaborating and 
communicating with families and professionals, using culturally and linguistically 
responsive and affirming practices. In partnership with families and other 
professionals, candidates develop and implement individualized plans and 
successful transitions that occur across the age span. Candidates use a variety of 
collaborative strategies while working with and supporting other adults. 

Standard 4: Assessment Processes 
Candidates know and understand the purposes of assessment in relation to ethical 
and legal considerations. Candidates choose developmentally, linguistically, and 
culturally appropriate tools and methods that are responsive to the characteristics of 
the young child, family, and program. Using evidence-based practices, candidates 
develop or select as well as administer informal measures, and select and administer 
formal measures in partnership with families and other professionals. They analyze, 
interpret, document, and share assessment information using a strengths-based 
approach with families and other professionals for eligibility determination, 
outcome/goal development, planning instruction and intervention, monitoring 
progress, and reporting. 

Standard 5: Application of Curriculum Frameworks in the Planning of Meaningful 
Learning Experience 
Candidates collaborate with families and professionals to use an evidence-based, 
developmentally appropriate, and culturally responsive early childhood curriculum 
addressing developmental and content domains. Candidates use curriculum 
frameworks to create and support universally designed, high quality learning 
experiences in natural and inclusive environments that provide each child and family 
with equitable access and opportunities for learning and growth. 

Standard 6: Using Responsive and Reciprocal Interactions, Interventions, and 
Instruction 
Candidates plan and implement intentional, systematic, evidence-based, responsive 
interactions, interventions, and instruction to support all children's learning and 
development across all developmental and content domains in partnership with 
families and other professionals. Candidates facilitate equitable access and 
participation for all children and families within natural and inclusive environments 
through culturally responsive and affirming practices and relationships. Candidates 



use data-based decision-making to plan for, adapt, and improve interactions, 
interventions, and instruction to ensure fidelity of implementation. 

Standard 7: Professionalism and Ethical Practice 
Candidates identify and engage with the profession of early intervention and early 
childhood special education (EI/ECSE) by exhibiting skills in reflective practice, 
advocacy, and leadership while adhering to ethical and legal guidelines. Evidence­
based and recommended practices are promoted and used by candidates. 

Include a copy of the course evaluation to be completed by the student. 
D:\SPED 5083 Sample Evaluation.pdf 

Include information received from potential employers about course content. 
Obtained from SPED 5083 course evaluation . 

Provide institutional curriculum committee review/approval date for proposed 
program. NOTE: This Program is currently approved. A TU is seeking 
permission to grant certificates to students to complete the program. 
Graduate Endorsement in ECH - SpEd Integrated B-K Approval Letter.pdf 

8.FACULTY 

Dr. Jackie Paxton is the Program Director for the Master's Degree in Special 
Education. 

Dr. JACKIE L. PAXTON, 1991 
Professor of Curriculum & Instruction 
A.A., Westark Community College, 1976; 
B.S.E., University of Central Arkansas, 1978; 
M.S.E., University of Central Arkansas, 1979; 
Ed.D., University of Arkansas, 1990. 

Curriculum VITAE Paxton.docx 

Dr. DEBRA MURPHY, 2014 
Associate Professor of Elementary Education 
B.S., Texas A&M University - Corpus Christi, 1992; 
M.S., Texas A&M University - Kingsville, 2000; 
Ph.D., Texas A&I University, 2012. 
CURRICULUM VITAE Murphy.docx 

Special Education B-K Option (15 hours)- Faculty 
SPED 5003 Characteristics Children with Exceptional Learning Needs(Fall)*(Jackie 
Paxton) 
SPED 5013 Assessment of Children with Exceptional Learning Needs(Fall)*(Jackie 



Paxton) 
SPED 5033 Working with Families of Children with Exceptional Learning 
Needs(Spring)*(Jackie Paxton) 
SPED 5073 Planning Instruction in an Early Childhood Setting 
(Spring/Summer)*(Debra Murphy) 
SPED 5083 Supervised Practicum, B-K (Fall} (Jackie Paxton) 

List the names and credentials of all faculty teaching courses for the proposed 
program. Include college/university awarding degree; degree level; degree 
field; subject area of courses faculty currently teaching and/or will teach. (For 
associate degrees and above: A minimum of one full-time faculty member with 
appropriate academic credentials is required.) 

Two faculty members all teaching the courses that they currently teach. No 
addition to teaching load, no new hires. There will be no additional costs. 

For proposed graduate programs: Provide the curriculum vita for faculty 
teaching in the program, SEE FACULTY VITA Above 

9. DESCRIPTION OF RESOURCES 

Ross Pendergraft Library and Technology Center houses more than 1,225,000 
items, including: 175,000 print volumes; 900,000 microforms; 120,000 government 
documents; 16,000 multimedia items; and 700 periodical subscriptions. Among these 
holdings are extensive backfiles of journals and newspapers. Photocopiers and 
microform reader-printers are available at several locations in the library. The library 
is a member of AMIGOS, a regional broker of international bibliographic data and 
information services. Over 150 electronic databases covering most subjects are 
accessible from the library and over the internet through the Tech homepage at 
http://library.atu.edu. Assistance in the retrieval and use of materials is provided by 
seven professional librarians, ten paraprofessional staff, and a number of part-time 
employees. Librarian-mediated instruction and online searches are provided on 
request. Materials not available in the library may be requested through our 
interlibrary loan system, normally at no charge. The Library is the publisher of the 
retrospective Arkansas Gazette Index. 

Pendergraft Library is open 97 hours per week except between semesters and 
during holidays. The state-of-the-art facility includes a variety of computer labs (both 
open use and instructional), a music/multimedia lab, two distance learning 
classrooms, a large conference room, five breakout/meeting rooms, ten group study 
rooms, satellite downlink, cable TV connections, 135 publicly accessible computers, 
132 lab computers, about 400 data drops for laptop computers, and access to the 
Tech wireless network. 

No new resources will be needed since all courses are currently taught. 



10. NEW PROGRAM COSTS - Expenditures for the first 3 years 
Costs will not change since these courses already exist as an Endorsement 

Program approved by the State of Arkansas to add a Teaching Endorsement Area to 
a current Arkansas Teaching Certificate. 

11. SOURCE OF PROGRAM FUNDING - Income for the first 3 years of program 
operation 
If there will be a reallocation of funds, indicate from which department, program, etc. 
None. 

Provide the projected annual student enrollment: 10 

The amount of student tuition per credit hour, and the total cost of the program that 
includes tuition and fees. 
Estimate based on the Aid Year 2020-2021. 
Description Per Unit Amount 
Tuition $292.00/hr $4,380.00 
Student Union/Rec Ctr Fee $6.25/hr $93.75 
Student Activity Fee $2.50/hr $37.50 
Public Safety Fee $2.25/hr $33.75 
Instructional Support Fee $12.25/hr $183. 75 
Health/Wellness Fee $8.50/hr $127.50 
Technology Operations Fee $16.50/hr $247.50 
Library Fee $1.25/hr $18.75 
Facilities Fee $18.00/hr $270.00 
Athletics Fee $20.00/hr $300.00 
Distance Learning Fee $10.00/hr $30.00 
Total per semester: $5,722.50 
Estimate date/time: Wed, 26 May 2021 09:07:55 -0600 

Indicate the projected annual state general revenues for the proposed program 
(Provide the amount of state general revenue per student). Yearly estimate based on 
average projected enrollment. $46, 440.00 this is an estimate only based on projected tuition 
and fee income. 

12. ORGANIZATIONAL CHART REFLECTING NEW PROGRAM 

Offered through the Department of Curriculum & Instruction in conjunction with the 
College of Education and the Graduate College. 

13. SPECIALIZED REQUIREMENTS 
The Program must complete the Council for Exceptional Children SPA. The Program is 
currently Nationally Recognized by CEC. 



Students entering the program must hold a current Arkansas Teaching Certificate. 

Students completing the program must currently pass a state required exam before 
they may receive the endorsement on their teaching certificate. 

Special Education B-K Endorsement (added to a current license) Early 
Childhood/Special Education Integrated (B-K) Endorsement (added to a current 
license) Interdisciplinary Early Childhood Education 5023 Score of 160 

14. BOARD OF TRUSTEES APPROVAL 
Provide the date that the Board approved (or will consider) the proposed program. 

Provide a copy of the Board meeting agenda that lists the proposed program, and 
written documentation of program/unit approval by the Board of Trustees prior to the 
Coordinating Board meeting that the proposal will be considered (Page 11 includes a 
copy of the approved endorsement via the Arkansas Department of Elementary and 
Secondary Education). 

15. SIMILAR PROGRAMS 
University of Central Arkansas 
Arkansas State University 
NOTE: This Program is currently approved. ATU is seeking permission to grant 
certificates to students to complete the program. 
This endorsement was approved a number of years ago and the purpose of this 
proposal is to allow it to be recognized as a certificate by Arkansas Tech University. 
This is really not a new program that is in need of extending notification. It already 
exists. It is simply to allow it to be identified as a certificate. 

Graduate Endorsement in ECH - SpEd Integrated B-K Approval Letter.pdf 

16. DESEGREGATION 
State the total number of students, number of black students, and number of 
other minority students enrolled in related degree programs, if applicable. 

17. INSTITUTIONAL AGREEMENTS/MEMORANDUM OF UNDERSTANDING (MOU) 
N/A 

18. ACADEMIC PROGRAM REVIEW 
Provide scheduled program review date (within 10 years of program implementation 
date). The program review does not occur since these are endorsements. They have been 
approved by DESE and the ADHE to be offered at ATU already. The approval letters denote 
this. In addition, the MED under which many of these courses reside has been nationally 
recognized by the Council for Exceptional Children. The K-12 Special Education program 
under which many of these courses reside is nationally recognized until 8/1 /2025 with 
national recognition with no conditions. 



19. PROVIDE ADDITIONAL INFORMATION IF REQUESTED BY ADHE STAFF 

20. INSTRUCTION BY DISTANCE TECHNOLOGY 
If the proposed program will be offered by distance technology, provide the following 
information: 
Summarize institutional policies on the establishment, organization, funding and 
management of distance courses/degrees. 

Describe the internal organizational structure that coordinates (development, 
technical support, oversight) distances courses/degrees. 
Link to Resources: Etech Resources, Links, and Videos I Arkansas Tech University 
(atu.edu) 

Summarize the policies and procedures to keep the technology infrastructure 
current. Link to C-RAC Guidelines: 
EvalofDistanceEducation STA 2021.pdf (hlcommission.org) 

Summarize the procedures that assure the security of personal information. 
Links to Privacy polices/procedures: Privacy and Accessibility Policies I Arkansas 
Tech University (atu.edu) 

Online Privacy Policy - Info Collected I Arkansas Tech University (atu.edu) 

Provide a list of services that will be outsourced to other organizations (course 
materials, course management and delivery, technical services, online payment, 
student privacy, etc.). None. 
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Arkansas l)epartn1ent of l~ducatic>11 

December 9. 2016 

Dr. Jackie Paxton 
Profe,sor ofCumculum and Imtrucnon 
Crabamzh Hall. Room l 03 
Arl:an,;, Tech University 
Russelhille. AR i2S01 

Dear Dr. Paxton. 

Tue Arhmas Department of Education (ADE) has completed 1t;; ren ew of the propo;a] 
rnbmined by Arkaruas Tech l"ni·,·enity for a new Early Childhood i Special Education 
Integrated B-K Endor;;ement program. I am pleased to inform you that the ADE has 
apprond thi; program of ~tudy. which will be implemented beginning: with the spring 2017 
semester. Candidates may be recommended for the Early Childhood .: Special Educauon 
Integrated. grade; B-K endorsement upon completion of the prescribed program of study 
and the required Jicensure assessments. 

Thank you for pro\iding professional e-ducation programs in your area of the state to ser<e 
the schools and student, of Arkansas. Best \\ishes for the success of your Early C1uldhood : 
Special Educauon Integrated B-K Endorsement program. · · 

Smcerely. 

Sharlee Crowson. Program Ad\i,or 
Office of Educator Preparation 
Arkan;a; Department of Education 

Cc: Dr. ll.fary Gunter. Dean of the College of Education. A Tl" 
Dr. Mohammed Abdelrahman. Vice President for Academic Affairs. AIU 
M ; _ h ,· Pfeffer. A;si;tant Commissioner. Di\"ision of Educator Effecti,·eness. 
L1censure. PLSB. Child Kutnuon. ADE 
Ms. Joan Luneau. Educator Preparation Coordmator. ADE 
Ms. Allll Clellllller. Senior As;oc1ate Director for Academic Affairs. A.DHE 
Ms Lillian Williams. Program Spe-c1a.li;t. Academic Affairs. ADI-IE 
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PROPOSAL-1 
NEW DEGREE PROGRAM 

6r O.d. LtA fe ( er ti f ira:1-e i n 
1. PROPOSED PROGRAM TITLEj\Special Education R-12 Instructional Specialist 

Semfie&te- I ' 

2. CIP CODE REQUESTED 
Link for CIP Codes: http://nces.ed.gov/ipeds/cipcode/resources.aspx?y=55. 

3. PROPOSED STARTING DATE: Spring 2022 

4. CONTACTPERSON 
Name: Dr. Barbara Johnson 
Title: Vice President, Academic Affairs 
Name of Institution: Arkansas Tech University 
E-mail Address: bjohnson@atu.edu 
Phone Number: 479-968-0319 

Name: Jackie Paxton 
Title Professor of C & I 
E-mail Address jpaxton@atu.edu 
Phone Number: 479-356-2016 

5. PROGRAM SUMMARY 
Students who complete the Special Education K-12, Special Education 
Resource and Special Education, B-K Programs do not receive anything from 
ATU as a recognition of their completion of these programs. The only thing they 
receive is an endorsement on their teaching certificate which is provided by the 
Division of Elementary and Secondary Education. This would allow the students 
to receive a certificate that they could display in recognition of their 
achievement. This Program currently exists as a SPED K-12 Endorsement 
Program in which the students receive an endorsement to their current 
teaching certificate allowing them to teach Special Education K-12. There 
will be no additional costs or changes into what is currently being done in the 
Endorsement Program. The only thing that will change is that students will 
now receive a Certificate from Arkansas Tech University in additional to 
the Endorsement to their Teaching License. 

Special Education will still be the only area impacting the program. 

6. NEED FOR THE PROGRAM 

Special Education is currently a Critical Shortage area in Arkansas and the United 
States as a whole. This has been true for many years and appears to be a critical 
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shortage area for the foreseeable future. 

Link to DESE Critical shortage Areas: 
December 10, 2010 (ark.org) 

When students complete either the Special Education K-12 Program, the Special 
Education Resource Program or the Special Education, B-K Program they receive an 
endorsement added to their current teaching license. They currently do not receive 
anything from Arkansas Tech University. This allows the students to receive a 
certificate from A TU to go along with the Endorsement from the State of Arkansas. 
The certificate is something they can display at work or at home. It could be a useful 
tool in recruiting efforts as others see the certificate and know ATU has the program 
available. At shareholders meetings interest has been expressed in students 
receiving a certificate or something from ATU that they could display. 

The Program Advisory committee will be made up of Program Director, faculty 
members, Department head, Dean and Shareholders made up of current and former 
students, and public school personnel including special education teachers, 
administrators including Special Education Supervisors, Principals and 
Superintendents. 

Enrollment will mirror that of enrollment in the Special Education K-12 Endorsement 
Program. 

Indicate the projected number of program enrollments for Years 1 - 3. 
15,18,20 

Indicate the projected number of program graduates in 3-5 years. 
15, 18, 20 

7. CURRICULUM 
Special Education K-12 Licensure Option (21 hours)-
DYS 5003 Dyslexia and Other Learning Disabilities (Fall/Summer)* 
SPED 5003 Characteristics Children with Exceptional Learning Needs ( Fall)* 
SPED 5013 Assessment of Children with Exceptional Learning Needs (Fall)* 
SPED 5023 Planning Instruction/Children with Exceptional Learning Needs, K-6 
(Summer)* 
SPED 5033 Working with Families of Children with Exceptional Learning Needs 
(Spring)* 
SPED 5053 Planning Instruction Children/ Exceptional Learning Needs, 7-12 
(Spring/Summer)* 
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SPED 5063 Supervised Practicum, Grades K-12 (Fall , Spring) 

*indicates online 

Identify courses currently offered by distance technology (with an asterisk*) and 
endnote at the end of the document. 

SPED 5063, Supervised Practicum, K-12, is the capstone course for the program. 
This is the final course taken in the course rotation. It entails 420 hours of actual 
classroom teaching experience with students identified as receiving special 
education services. Candidates work in conjunction with an onsite mentor teacher 
and are supervised by Dr. Jackie Paxton, who has Arkansas public school special 
education teaching experience and who is certified in the State of Arkansas as SPED 
B-K, SPED K-12 and as a Special Education Supervisor. 

Program admission requirements: 
• Applicants must hold or be eligible to hold an Arkansas Teaching Certificate. 
• Applicants must pay a $40.00 nonrefundable application fee. 
• Applicants must hold a bachelor's degree from an accredited college verified by an 

official transcript. 
• Applicants must have a cumulative grade point average of 2.5 or a 3.00 on the last 

30 hours of undergraduate work or hold a graduate degree from a regionally 
accredited institution. 

• Applicants must request a complete undergraduate official transcript from their 
bachelor's awarding institution sent directly to the Graduate College. Mail all 
materials to: Graduate College, 1507 North Boulder Avenue Tomlinson 113, 
Russellville, AR 72801 . Electronic official transcripts may be emailed 
to graduateadmissions@atu.edu. 

• Applicants must meet additional admission requirements specified by programs in 
the graduate catalog (GRE, writing samples, etc.). 

Describe specified learning outcomes and course examination procedures. 
Graduates from the Special Education K-12 Program will be proficient in the 
following Professional Standards required by the Council for Exceptional Children 
(CEC) in order for a program to be nationally recognized. The ATU Program is 
Nationally Recognized by the CEC. 

• Beginning special education professionals understand how exceptionalities may 
interact with development and learning and use this knowledge to provide 
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meaningful and challenging learning experiences for individuals with exceptionalities. 
• Beginning special education professionals create safe, inclusive, culturally 

responsive learning environments so that individuals with exceptionalities become 
active and effective learners and develop emotional well being, positive social 
interactions, and self-determination. 

• Beginning special education professionals use knowledge of general and specialized 
curricula to individualize learning for individuals with exceptionalities. 

• Beginning special education professionals use multiple methods of assessment and 
data sources in making educational decisions. 

• Beginning special education professionals select, adapt, and use a repertoire of 
evidence-based instructional strategies to advance learning of individuals with 
exceptionalities. 

• Beginning special education professionals use foundational knowledge of the field 
and their professional ethical principles and practice standards to inform special 
education practice, to engage in lifelong learning, and to advance the profession. 

• Beginning special education professionals collaborate with families, other educators, 
related service providers, individuals with exceptionalities, and personnel from 
community agencies in culturally responsive ways to address the needs of 
individuals with exceptionalities across a range of learning experiences. 

Include a copy of the course evaluation to be completed by the student. 
SPED 5063 sample evaluation.pdf 

Include information received from potential employers about course content. 
Obtained from SPED 5063 course evaluation. 

Provide institutional curriculum committee review/approval date for proposed 
program. Approval Letter - Spec Ed K-12 endorsement.pdf 

8.FACULTY 

Dr. Jackie Paxton is the Program Director for the Master's Degree in Special 
Education. 

Dr. JACKIE L. PAXTON, 1991 
Professor of Curriculum & Instruction 
A.A. , Westark Community College, 1976; 
B.S.E., University of Central Arkansas, 1978; 
M.S.E., University of Central Arkansas, 1979; 
Ed.D., University of Arkansas, 1990. 
Curriculum VITAE Paxton.docx 

Dr.LYNN WALSH, 2010 
Professor of Curriculum & Instruction 
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B.S.E., Indiana University, 1974; 
M.A., University of Houston, 1980; 
Ed.D., Baylor University, 2001. 
Curriculum Vitae Walsh.pdf 

Dr. DAVID SMITH, 2018 
Assistant Professor of Curriculum and Instruction 
B.S., University of Nevada - Reno, 1996; 
M.S., University of Virginia, 2002; 
Ph.D., Southern Illinois University - Carbondale, 2015. 
David L. Smith Curriculum Vitae June 2021.pdf 

Dr. DEBRA MURPHY, 2014 
Associate Professor of Elementary Education 
B.S., Texas A&M University - Corpus Christi, 1992; 
M.S., Texas A&M University - Kingsville, 2000; 
Ph.D., Texas A&I University, 2012. 
CURRICULUM VITAE Murphy.docx 

Special Education K-12 Licensure Option (21 hours)- Faculty 
DYS 5003 Dyslexia and Other Learning Disabilities- Dr. David Smith SPED 
5003 Characteristics Children with Exceptional Learning Needs -Dr. Jackie 
Paxton 
SPED 5013 Assessment of Children with Exceptional Learning Needs-Dr. Jackie 
Paxton 
SPED 5023 Planning Instruction/Children with Exceptional Learning Needs, K-6 -
Dr. Debra Murphy 
SPED 5033 Working with Families of Children with Exceptional Learning Needs­
Dr. Jackie Paxton 
SPED 5053 Planning Instruction Children/ Exceptional Learning Needs, 7-12- Dr. 
Lynn Walsh 
SPED 5063 Supervised Practicum, Grades K-12- Dr. Jackie Paxton 

List the names and credentials of all faculty teaching courses for the proposed 
program. Include college/university awarding degree; degree level; degree 
field ; subject area of courses faculty currently teaching and/or will teach. (For 
associate degrees and above: A minimum of one full-time faculty member with 
appropriate academic credentials is required.) 

Four faculty members all teaching the courses that they currently teach. No 
addition to teaching load, no new hires. There will be no additional costs. 

For proposed graduate programs: Provide the curriculum vita for faculty 
teaching in the program, SEE FACULTY VITA ABOVE. 
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9. DESCRIPTION OF RESOURCES 
Ross Pendergraft Library and Technology Center houses more than 

1,225,000 items, including: 175,000 print volumes; 900,000 microforms; 120,000 
government documents; 16,000 multimedia items; and 700 periodical subscriptions. 
Among these holdings are extensive backfiles of journals and newspapers. 
Photocopiers and microform reader-printers are available at several locations in the 
library. The library is a member of AMIGOS, a regional broker of international 
bibliographic data and information services. Over 150 electronic databases covering 
most subjects are accessible from the library and over the internet through the Tech 
homepage at http ://library.atu.edu. Assistance in the retrieval and use of materials is 
provided by seven professional librarians, ten paraprofessional staff, and a number 
of part-time employees. Librarian-mediated instruction and online searches are 
provided on request. Materials not available in the library may be requested through 
our interlibrary loan system, normally at no charge. The Library is the publisher of the 
retrospective Arkansas Gazette Index. 

Pendergraft Library is open 97 hours per week except between semesters 
and during holidays. The state-of-the-art facility includes a variety of computer labs 
(both open use and instructional), a music/multimedia lab, two distance learning 
classrooms, a large conference room, five breakout/meeting rooms, ten group study 
rooms, satellite downlink, cable TV connections, 135 publicly accessible computers, 
132 lab computers, about 400 data drops for laptop computers, and access to the 
Tech wireless network. 

No new resources will be needed since all courses are currently taught. 

10. NEW PROGRAM COSTS - Expenditures for the first 3 years 
Costs will not change since these courses already exist as an Endorsement 
Program approved by the State of Arkansas to add a Teaching Endorsement Area to 
a current Arkansas Teaching Certificate. 

11 . SOURCE OF PROGRAM FUNDING - Income for the first 3 years of program 
operation 
If there will be a reallocation of funds, indicate from which department, program, etc. 
None. Costs will not change since these courses already exist as an Endorsement 
Program approved by the State of Arkansas to add a Teaching Endorsement Area to 
a current Arkansas Teaching Certificate. 
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Provide the projected annual student enrollment: 15 

The amount of student tuition per credit hour, and the total cost of the program that 
includes tuition and fees. 
Description Per Unit Amount 
Tuition $292.00/hr $6,132.00 
Instructional Support Fee $12.25/hr $257.25 
Health/Wellness Fee $8.50/hr $178.50 
Technology Operations Fee $16.50/hr $346.50 
Library Fee $1 .25/hr $26.25 
Facilities Fee $18.00/hr $378.00 
Athletics Fee $20.00/hr $420.00 
Distance Learning Fee $10.00/hr $210.00 
Total $7,948.50 
Estimate date/time: Tue, 25 May 2021 09:47:22 -0600 

Indicate the projected annual state general revenues for the proposed program 
(Provide the amount of state general revenue per student). Yearly estimate based on 
average projected enrollment. $146, 691 .00 this is an estimate only based on 
projected tuition and fee income. 

12. ORGANIZATIONAL CHART REFLECTING NEW PROGRAM 

Offered thru the Department of Curriculum & Instruction in conjunction with 
the College of Education and the Graduate College. 

13. SPECIALIZED REQUIREMENTS 
The Program must complete the Council for Exceptional Children SPA. The Program is 
currently Nationally Recognized by CEC. 

Students entering the program must hold a current Arkansas Teaching Certificate. 

Students completing the program must currently pass three (3) state required exams 
before they may receive the endorsement on their teaching certificate. 

Special Education (K-12) Endorsement (added to a current license) for 
candidates starting a program beginning fall 2017.Special Education: Core 
Knowledge and Applications 5354 Score of 151 
And Fundamental Subjects: Content Knowledge(On-screen scientific calculator 
provided.) 5511 Score of 148 and 
For candidates starting a program beginning fall 2017 or later, this license requires 
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a reading test. More information about this test is available on the Arkansas 
Department of Education web page. 

14. BOARD OF TRUSTEES APPROVAL 

Provide the date that the Board approved (or will consider) the proposed program. 

Provide a copy of the Board meeting agenda that lists the proposed program, and 
written documentation of program/unit approval by the Board of Trustees prior to the 
Coordinating Board meeting that the proposal will be considered. 

15. SIMILAR PROGRAMS 
University of Central Arkansas 
Arkansas State University 

NOTE: This Program is currently approved. A TU is seeking permission to grant 
certificates to students to complete the program. 

This endorsement was approved a number of years ago and the purpose of this 
proposal is to allow it to be recognized as a certificate by Arkansas Tech University. 
This is really not a new program that is in need of extending notification. It already 
exists. It is simply to allow it to be identified as a certificate. 

Approval Letter - Spec Ed K-12 endorsement.pdf 

16. DESEGREGATION 
State the total number of students, number of black students, and number of 
other minority students enrolled in related degree programs, if applicable. 

17. INSTITUTIONAL AGREEMENTS/MEMORANDUM OF UNDERSTANDING (MOU) 
N/A 

18. ACADEMIC PROGRAM REVIEW 
Provide scheduled program review date (within 10 years of program implementation 
date). Provide scheduled program review date (within 10 years of program 
implementation date). The program review does not occur since these are 
endorsements. They have been approved by DESE and the ADHE to be offered at 
ATU already. The approval letters denote this. In addition , the MED under which 
many of these courses reside has been nationally recognized by the Council for 
Exceptional Children. The K-12 Special Education program under which many of 
these courses reside is nationally recognized until 8/1/2025 with national recognition 
with no conditions. 

19. PROVIDE ADDITIONAL INFORMATION IF REQUESTED BY ADHE STAFF 
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20. INSTRUCTION BY DISTANCE TECHNOLOGY 
If the proposed program will be offered by distance technology, provide the following 
information: 
Summarize institutional policies on the establishment, organization, funding and 
management of distance courses/degrees. 
Describe the internal organizational structure that coordinates (development, 
technical support, oversight) distances courses/degrees. 
Link to Support Services: Etech Resources. Links. and Videos I Arkansas Tech University 
(atu.edu) 

Summarize the policies and procedures to keep the technology infrastructure 
current. 
EvalofDistanceEducation STA 2021.pdf (hlcommission.org) 

Summarize the procedures that assure the security of personal information. 
Links to Privacy sources: Privacy and Accessibility Policies I Arkansas Tech 
University (atu.edu) 
Online Privacy Policy - Info Collected I Arkansas Tech University (atu.edu) 

Provide a list of services that will be outsourced to other organizations (course 
materials, course management and delivery, technical services, online payment, 
student privacy, etc.). None. 
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PROPOSAL FOR NEW PROGRAM 

(Certificate, Associate, Bachelor, Master's, or Doctoral Degrees) 

Department Initiating Proposal Date 

Curriculum & Instruction 

Title Signature Date ., .. 
Department Head ~k~j}_{!J!:L__ Theresa Cullen 6/30/2021 -
Dean 

Linda Bean L.:na!a,3Q.4;!,, 6.30.2021 
Assessment tZ1-, l.~ 1-1- . 7.12.21 
Christine Austin 

Registrar rW DJvrvYtti((;_1 o a t P 11 i/1 ti°'' Tammy Weaver 

Graduate Dean (Graduate Proposals Only) 1,J 
Richard Schoephoerster 

Vice President for Academic Affairs 

Barbara Johnson 

Committee Approval Date 
General Education Committee (Undergraduate Proposals Only) 

Teacher Education Committee (Graduate or Undergraduate Proposals) 

Curriculum Committee (Undergraduate Proposals Only) 

Faculty Senate {Undergraduate Proposals Only) 

Graduate Council (Graduate Proposals Only) 

I! t" n A u n. _,.,. 
-· -- .. -

Program Title: ft 
Special Education Resource Instructional Specialist Cer~( fC,.a:¾e 



PROPOSAL-1 
NEW DEGREE PROGRAM 

Grad1..<a4c., Cetfi.f,·cal-e in 
1. PROPOSED PROGRAM TITLEj Special Education Resource Instructional 

Specialist 6eFt1fieate- /\ 

2. CIP CODE REQUESTED 
Link for CIP Codes: http://nces.ed.1!0v/ ipeds/cipcode/resources.aspx?y=55. 

3. PROPOSED STARTING DATE: Spring 2022 

4 . CONTACTPERSON 
Name: Dr. Barbara Johnson 
Title: Vice President, Academic Affairs 
Name of Institution: Arkansas Tech University 
E-mail Address: bjohnson@atu.edu 
Phone Number: 479-968-0319 

Name: Jackie Paxton 
Title: Professor of C & I 
E-mail: Address jpaxton@atu.edu 
Phone Number: 479-356-2016 

5. PROGRAM SUMMARY 
Students who complete the Special Education K-12, Special Education 
Resource and Special Education, 8-K Programs do not receive anything from 
A TU as a recognition of their completion of these programs. The only thing they 
receive is an endorsement on their teaching certificate which is provided by the 
Division of Elementary and Secondary Education. This would allow the students 
to receive a certificate that they could display in recognition of their 
achievement. This Program currently exists as a SPED Resource 
Endorsement Program in which the students receive an endorsement to 
their current teaching certificate allowing them to teach Special Education 
Resource. There will be no additional costs or changes into what is currently 
being done in the Endorsement Program. The only thing that will change is 
that students will now receive a Certificate from Arkansas Tech University 
in additional to the Endorsement to the Teaching License. 

Special Education will still be the only area impacting the program. 

6. NEED FOR THE PROGRAM 

Special Education is currently a Critical Shortage area in Arkansas and the United 
States as a whole. This has been true for many years and appears to be a critical 
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shortage area for the foreseeable future. 

Link to DESE Critical shortage Areas: 
December 10. 2010 (ark.erg) 

When students complete either the Special Education K-12 Program, the Special 
Education Resource Program or the Special Education, B-K Program they receive an 
endorsement added to their current teaching license. They currently do not receive 
anything from Arkansas Tech University. This allows the students to receive a 
certificate from A TU to go along with the Endorsement from the State of Arkansas. 
The certificate is something they can display at work or at home. It could be a useful 
tool in recruiting efforts as others see the certificate and know A TU has the program 
available. At shareholders meetings interest has been expressed in students 
receiving a certificate or something from ATU that they could display. 

The Program Advisory committee will be made up of Program Director, faculty 
members, Department head, Dean and Shareholders made up of current and former 
students, and public school personnel including special education teachers, 
administrators including Special Education Supervisors, Principals and 
Superintendents. 

Enrollment will mirror that of enrollment in the Special Education K-12 Endorsement 
Program. 

Indicate the projected number of program enrollments for Years 1 - 3. 
15,18, 20 

Indicate the projected number of program graduates in 3-5 years. 
15, 18, 20 

7. CURRICULUM 
Special Education Resource Endorsement Option (12 hours)-
SPED 5003 Characteristics Children with Exceptional Learning Needs ( Fall)* 
SPED 5023 Planning Instruction/Children with Exceptional Learning Needs, K-6 
(Summer)* 
SPED 5053 Planning Instruction Children/ Exceptional Learning Needs, 7-12 
(Spring/Summer)* 
SPED 5063 Supervised Practicum, Grades K-12 (Fall , Spring) 

*indicates online 

3 



Identify courses currently offered by distance technology (with an asterisk*) and 
endnote at the end of the document. 

SPED 5063, Supervised Practicum, K-12, is the capstone course for the program. 
This is the final course taken in the course rotation. It entails 420 hours of actual 
classroom teaching experience with students identified as receiving special 
education services. Candidates work in conjunction with an onsite mentor teacher 
and are supervised by Dr. Jackie Paxton, who has Arkansas public school special 
education teaching experience and who is certified in the State of Arkansas as SPED 
B-K, SPED K-12 and as a Special Education Supervisor. 

Program admission requirements: 
• Applicants must hold or be eligible to hold an Arkansas Teaching Certificate. 
• Applicants must pay a $40.00 nonrefundable application fee. 
• Applicants must hold a bachelor's degree from an accredited college verified by an 

official transcript. 
• Applicants must have a cumulative grade point average of 2.5 or a 3.00 on the last 

30 hours of undergraduate work or hold a graduate degree from a regionally 
accredited institution. 

• Applicants must request a complete undergraduate official transcript from their 
bachelor's awarding institution sent directly to the Graduate College. Mail all 
materials to: Graduate College, 1507 North Boulder Avenue Tomlinson 113, 
Russellville, AR 72801. Electronic official transcripts may be emailed 
to graduateadmissions@atu.edu. 

• Applicants must meet additional admission requirements specified by programs in 
the graduate catalog (GRE, writing samples, etc.). 

Describe specified learning outcomes and course examination procedures. 
Graduates from the Special Education K-12 Program will be proficient in the 
following Professional Standards required by the Council for Exceptional Children 
(CEC) in order for a program to be nationally recognized. The ATU Program is 
Nationally Recognized by the CEC. 

• Beginning special education professionals understand how exceptionalities may 
interact with development and learning and use this knowledge to provide 
meaningful and challenging learning experiences for individuals with exceptionalities. 

• Beginning special education professionals create safe, inclusive, culturally 
responsive learning environments so that individuals with exceptionalities become 
active and effective learners and develop emotional well being, positive social 
interactions, and self-determination. 

• Beginning special education professionals use knowledge of general and specialized 
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curricula to individualize learning for individuals with exceptionalities. 
• Beginning special education professionals use multiple methods of assessment and 

data sources in making educational decisions. 
• Beginning special education professionals select, adapt, and use a repertoire of 

evidence-based instructional strategies to advance learning of individuals with 
exceptionalities. 

• Beginning special education professionals use foundational knowledge of the field 
and their professional ethical principles and practice standards to inform special 
education practice, to engage in lifelong learning, and to advance the profession. 

• Beginning special education professionals collaborate with families, other educators, 
related service providers, individuals with exceptionalities, and personnel from 
community agencies in culturally responsive ways to address the needs of 
individuals with exceptionalities across a range of learning experiences. 

Include a copy of the course evaluation to be completed by the student. 
SPED 5063 sample evaluation.pdf 

Include information received from potential employers about course content. 
Obtained from course SPED 5063 evaluation. 

Provide institutional curriculum committee review/approval date for proposed 
program.Graduate Endorsement SpEd Resource Approval Letter.pdf 

8.FACULTY 

Dr. Jackie Paxton is the Program Director for the Master's Degree in Special 
Education. 

Dr. JACKIE L. PAXTON, 1991 
Professor of Curriculum & Instruction 
A.A., Westark Community College, 1976; 
B.S.E., University of Central Arkansas, 1978; 
M.S.E., University of Central Arkansas, 1979; 
Ed.D., University of Arkansas, 1990. 
Curriculum VITAE Paxton.docx 

Dr. LYNN WALSH, 2010 
Professor of Curriculum & Instruction 
B.S.E., Indiana University, 1974; 
M.A., University of Houston, 1980; 
Ed.D., Baylor University, 2001. 

Curriculum Vitae Walsh.pdf 
Dr. DEBRA MURPHY, 2014 
Associate Professor of Elementary Education 
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B.S., Texas A&M University - Corpus Christi, 1992; 
M.S., Texas A&M University - Kingsville, 2000; 
Ph.D., Texas A&I University, 2012. 
CURRICULUM VITAE Murphy.docx 

Special Education Resource Option (12 hours)- Faculty 
SPED 5003 Characteristics Children with Exceptional Learning Needs -Dr. Jackie 
Paxton 
SPED 5023 Planning Instruction/Children with Exceptional Learning Needs, K-6 -
Dr. Debra Murphy 
SPED 5053 Planning Instruction Children/ Exceptional Learning Needs, 7-12- Dr. 
Lynn Walsh 
SPED 5063 Supervised Practicum, Grades K-12- Dr. Jackie Paxton 

List the names and credentials of all faculty teaching courses for the proposed 
program. Include college/university awarding degree; degree level; degree 
field; subject area of courses faculty currently teaching and/or will teach. (For 
associate degrees and above: A minimum of one full-time faculty member with 
appropriate academic credentials is required.) 

Three faculty members all teaching the courses that they currently teach. No 
addition to teaching load, no new hires. There will be no additional costs. 

For proposed graduate programs: Provide the curriculum vita for faculty 
teaching in the program, SEE FACULTY VITA LINKS Above. 

9. DESCRIPTION OF RESOURCES 
Ross Pendergraft Library and Technology Center houses more than 

1,225,000 items, including: 175,000 print volumes; 900,000 microforms; 120,000 
government documents; 16,000 multimedia items; and 700 periodical subscriptions. 
Among these holdings are extensive backfiles of journals and newspapers. 
Photocopiers and microform reader-printers are available at several locations in the 
library. The library is a member of AMIGOS, a regional broker of international 
bibliographic data and information services. Over 150 electronic databases covering 
most subjects are accessible from the library and over the internet through the Tech 
homepage at http://library.atu.edu. Assistance in the retrieval and use of materials is 
provided by seven professional librarians, ten paraprofessional staff, and a number 
of part-time employees. Librarian-mediated instruction and online searches are 
provided on request. Materials not available in the library may be requested through 
our interlibrary loan system, normally at no charge. The Library is the publisher of the 
retrospective Arkansas Gazette Index. 

Pendergraft Library is open 97 hours per week except between semesters 
and during holidays. The state-of-the-art facility includes a variety of computer labs 
(both open use and instructional), a music/multimedia lab, two distance learning 
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classrooms, a large conference room, five breakout/meeting rooms, ten group study 
rooms, satellite downlink, cable TV connections, 135 publicly accessible computers, 
132 lab computers, about 400 data drops for laptop computers, and access to the 
Tech wireless network. 

No new resources will be needed since all courses are currently taught. 

10. NEW PROGRAM COSTS - Expenditures for the first 3 years 
Costs will not change since these courses already exist as an Endorsement 
Program approved by the State of Arkansas to add a Teaching Endorsement Area to 
a current Arkansas Teaching Certificate. 

11. SOURCE OF PROGRAM FUNDING - Income for the first 3 years of program 
operation 
If there will be a reallocation of funds, indicate from which department, program, etc. 
None. 

Provide the projected annual student enrollment: 15 

The amount of student tuition per credit hour, and the total cost of the program that 
includes tuition and fees. 
Description Per Unit Amount 
Tuition $292.00/hr $3,504.00 
Instructional Support Fee $12.25/hr $147.00 
Health/Wellness Fee $8.50/hr $102.00 
Technology Operations Fee $16.50/hr $198.00 
Library Fee $1.25/hr $15.00 
Facilities Fee $18.00/hr $216.00 
Athletics Fee $20.00/hr $240.00 
Distance Learning Fee $10.00/hr $120.00 
Total $4,542.00 
Estimate date/time: Tue, 25 May 2021 09:40:49 -0600 

Indicate the projected annual state general revenues for the proposed program 
(Provide the amount of state general revenue per student). Yearly estimate based on 
average projected enrollment. $104, 625.00 this is an estimate only based on 
projected tuition and fee income. 

12. ORGANIZATIONAL CHART REFLECTING NEW PROGRAM 
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Offered thru the Department of Curriculum & Instruction in conjunction with 
the College of Education and the Graduate College. 

13. SPECIALIZED REQUIREMENTS 
The Program must complete the Council for Exceptional Children SPA. The Program is 
currently Nationally Recognized by CEC. 

Students entering the program must hold a current Arkansas Teaching Certificate. 

Students completing the program must currently pass a state required exam before 
they may receive the endorsement on their teaching certificate. 

Special Education Resource Endorsement (added to a current license) Special 
Education: Core Knowledge and Applications 5354 Score of 151 

14. BOARD OF TRUSTEES APPROVAL 
Provide the date that the Board approved (or will consider) the proposed program. 

Provide a copy of the Board meeting agenda that lists the proposed program, and 
written documentation of program/unit approval by the Board of Trustees prior to the 
Coordinating Board meeting that the proposal will be considered. 

15. SIMILAR PROGRAMS 
University of Central Arkansas 
Arkansas State University 
This endorsement was approved a number of years ago and the purpose of this 

proposal is to allow it to be recognized as a certificate by Arkansas Tech University. 
This is really not a new program that is in need of extending notification. It already 
exists. It is simply to allow it to be identified as a certificate. 

16. DESEGREGATION 
State the total number of students, number of black students, and number of 
other minority students enrolled in related degree programs, if applicable. 

17. INSTITUTIONAL AGREEMENTS/MEMORANDUM OF UNDERSTANDING (MOU) 
N/A 

18. ACADEMIC PROGRAM REVIEW 
Provide scheduled program review date (within 10 years of program implementation 
date). 
The program review does not occur since these are endorsements. They have been 
approved by DESE and the ADHE to be offered at ATU already. The approval letters 
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denote this. In addition, the MED under which many of these courses reside has 
been nationally recognized by the Council for Exceptional Children. The K-12 Special 
Education program under which many of these courses reside is nationally 
recognized until 8/1/2025 with national recognition with no conditions. 

19. PROVIDE ADDITIONAL INFORMATION IF REQUESTED BY ADHE STAFF 

20. INSTRUCTION BY DISTANCE TECHNOLOGY 
If the proposed program will be offered by distance technology, provide the following 
information: 
Summarize institutional policies on the establishment, organization, funding and 
management of distance courses/degrees. 

Describe the internal organizational structure that coordinates (development, 
technical support, oversight) distances courses/degrees. 
Link to Resources: Etech Resources, Links, and Videos I Arkansas Tech University 
(atu.edu) 

Summarize the policies and procedures to keep the technology infrastructure 
current. Link to C-RAC Guidelines: 
EvalofDistanceEducation STA 2021.pdf (hlcommission.org) 

Summarize the procedures that assure the security of personal information. 
Links to Privacy polices/procedures: Privacy and Accessibility Policies I Arkansas 
Tech University (atu.edu) 

Online Privacy Policy - Info Collected I Arkansas Tech University (atu.edu) 

Provide a list of services that will be outsourced to other organizations (course 
materials, course management and delivery, technical services, online payment, 
student privacy, etc.). None. 
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5. PROGRAM SUMMARY 

The proposed new Curriculum Leadership Certificate will recognize graduate students' completion 

of the courses listed in the Master of Teaching, Learning, and Leadership (MTLL) Curriculum 

Leadership Non-Degree Program of Study in Appendix A, which are 22 hours of the current 38-hour 

MTLL Curriculum Leadership Master of Education Degree Program. This non-degree program enables 

master teachers with three years of effective teaching experience and licensed administrators at all levels 

to qualify for the Arkansas P-12 Curriculum Program Administrator License. The proposed Curriculum 

Leadership Certificate will result in the university's ability to count students as program completers, as 

well as reward candidates with a certificate on completion of this non-degree program for Ii censure. 

As can be seen in Appendix A, MTLL Curriculum Leadership, MTLL-NTL Nontraditional Teacher 

Licensure, and EDLD Educational Leadership Programs share key courses that count in the Curriculum 

Leadership Certificate non-degree program of study. These shared courses were developed by Center for 

Leadership and Learning faculty and are regularly revised to ensure alignment to each program's 

standards and learning outcomes. 



With the addition of the Curricu lum Leadership Ce11ificate, ATU's programs in school leadership 

wi ll continue to be an attractive option for master teachers and building-level administrators (e.g., 

principals. assistant principals, deans of students) who plan to move into full-time administrative 

positions at the school and district level to serve as instructional leaders of adult learners (i.e., teachers, 

administrators, parents and guardians, community members) in areas related to the school curriculum at 

all levels, instructional practices and materials, data-driven decision making, achievement reporting, 

novice teacher mentoring, and educator support and evaluation. 

Audience for the Curriculum Leadership Certificate 

The audience for the proposed new Curriculum Leadership Certificate is master teachers with at 

least three years of effective teaching experience and building- and district-level administrators who wish 

to add the Arkansas P-12 Curriculum Program Administrator license to their record. For ATU graduates 

of MTLL-NTL and EDLD stackable programs, candidates for the Curriculum Leadership Certificate will 

take fewer than 21 hours listed in Appendix A, as they will have completed many of the required courses 

through respective their MED degree program. While we expect that most Curriculum Leadership 

Certificate students to be A TU graduates, we welcome educators from across the state to complete the 

certificate courses, especially those educators who serve children in River Valley school districts with 

whom we have established partnerships through our established network of stakeholders. 

Earning the Curriculum Leadership Certificate will add value to the graduate school experience 

for ATU students, encourage our graduates to continue their professional learning at ATU, and 

enable master teachers and administrators to meet their curriculum leadership career goals in a 

timely manner through this new stackable Curriculum Leadership Certificate. 

Stackable Programs of Study for Licensure 

The Curriculum Leadership Certificate consists of 22 hours of graduate courses currently offered 

through both the MTLL Curriculum Leadership Program, MTLL-NTL Nontraditional Teacher 

Licensure Program, and the EDLD Educational Leadership Program. Shared courses across programs 



(i.e., MTLL-NTL, MTLL, EDLD) are bolded in the course roll-out document in Appendix A. 

Curriculum Leadership Ce11ificate students wi ll take their courses when they are taught in the MTLL 

and EDLD course schedule of classes. 

The Curriculum Leadership Certificate is a ligned w ith the Arkansas Competencies for P-12 

Curriculum Administrators adopted by DESE in 2020. (See Append ix 8.) In addition, the certificate 

is aligned with the 20 18 National Educational Leadership Preparation (NELP) Program Recognition 

Standards for Building-Level Leadership in Append ix C, as the Arkansas P-12 C urriculum Program 

Admini strator License is a building-level license. 

Enrollment 

Since Fall 2017, enrollment in MTLL programs has remained steady in both degree and non-

degree programs of study. 

MTLL Program Enrollment 

Fall 2021 Fall 2020 Fall 2019 Fall 20 I 8 Fall2017 
MTLL Degree 5 5 4 9 5 

MTLL-NTL Degree 35 22 20 22 26 
Non-Degree Courses for 7 2 3 2 2 

Li censure/ 
Curriculum Leadership License 

TOTAL 47 29 25 33 33 

Data Source: Headcount by Major (Headcount by Major I Arkansas Tech University (atu.edu)) 

It should be noted that the non-degree numbers are availab le for Fall 202 1, 2020, and 2019 at the 

Headcount by Major website above. Data for earlier years are part of the MTLL non-degree program 

historical enrollment records. Enrollment for 2021-2022 in a ll MTLL programs continues to increase 

and is expected to exceed the numbers listed above for the upcoming academic year. 

Student Recruitment 

Graduates from the MTLL-NTL Nontrad itional Teacher Licensure Program and the EDLD 

Educational Leadership Program wi ll be key groups for recruiting for the Curriculum Leadership 

Certificate program. MTLL-NTL Program completers often graduate with several years of provisional 



teaching experience, which is allowed by the state, as the MTLL-NTL Program is a DESE-approved 

alternative teacher certification program. On completion ofthe MTLL-NTL Program, these candidates 

may choose to continue their graduate studies with the two-semester Curriculum Leadership 

Certificate courses to gain essential training and to build confidence in leading adult learning in the 

areas of curriculum, instruction, and assessment at all level levels of education, P-12. The Curriculum 

Leadership Certificate will also serve as an excellent foundation for MTLL-NTL graduates for the 

completion of courses for the building-level principal license, the next step for completers to add all 

available building-level leadership licenses to their record. 

No Additional Courses or Resources Needed 

Due to the fact the proposed Curriculum Leadership Certificate consists of 22 hours of courses 

that are offered currently in the MTLL Curriculum Leadership Program (38 total hours), MTLL-NTL 

Nontraditional Teacher Licensure Program (38 hours), and EDLD Program (34 total hours), no new 

courses are needed. 

6. NEED FOR THE PROGRAM 

Increasingly, building-level leaders (e.g., teachers, principals, assistant principals, deans of 

students) are expected to serve in curriculum leadership roles that include coaching and mentoring 

novice teacher col leagues and to participate in all areas of the instructional program of the school. 

District-level leaders are also expected to have completed professional learning that enables them to 

demonstrate their ability to lead adult learners (i.e., teachers, paraprofessionals, parents and guardians, 

community members). This work takes place in professional learning communities (PLCs) of 

educators who are charged with data-driven decision making that impacts the development of 

curriculum to improve classroom instruction and student learning, particularly in the context of 

novice teacher mentoring and teacher retention. 

Center for Leadership and Learning (CLL) faculty became aware of the need for a Curriculum 

Leadership Certificate after noting the steady increase in the number of master teachers and school and 



district administrators returning or arriving as new students to take courses offered in the MTLL 

program that would enable them to qualify for the Arkansas P-12 Curriculum Program Admin istrator 

License. In addition, CLL faculty became aware that students who completed the non-degree programs 

(i.e., MTLL, EDLD) were not counted as completers but as program drop-outs, thus impacting 

enrollment numbers in negative ways. A new Curriculum Leadership Ce1tificate will benefit 

candidates, program enrollment, and the university by acknowledging and counting candidates who 

complete certificate non-degree program courses. 

Universities across Arkansas that have created a Curriculum Leadership Certificate include the 

University of Arkansas, Arkansas State Uni versity, University of Central Arkansas, and Henderson State 

University. The proposed new Curriculum Leadership Certificate will enable A TU to compete for 

graduate students, many of whom wi II choose A TU for its reputation of excellence in administrator 

preparation. Moreover. with effective marketing and student recruitment, it is expected that students 

who earn their initial teaching license at ATU will continue their graduate studies at ATU knowing that 

many of their courses may count toward the Curriculum Leadership Certificate, which can serve as a 

pathway to administrative positions at the building and district levels and to advanced educational 

leadership degree programs, such as the Ed.S. and Ed.D. 

Program Stakeholders 

MTLL Stakeholders meet annually in the fall as part of our ongoing graduate education program 

assessment effo1t. During the annual Fall 2020 College of Education Graduate Programs Stakeholders 

Meeting, MTLL Program Stakeholders discussed the proposed new Curriculum Leadership Certificate 

and agreed that a certificate would benefit master teachers and administrators who wish to qualify for 

the Arkansas P-12 Curriculum Program Administrator License. Stakeholders are comprised of 

graduates of the MTLL and MTLL-NTL Programs, facu lty, school leaders, and district administrators 

who are invested in advising the MTLL Program with the goal of ensuring continued quality 

professional learning and innovative preparation of educational leaders. 



7. CURRICULUM 

TEACHER LEADERSHIP CERTIFICATE 
Total Course Credit Hours: 22 

Course Roll Out by Semester, Instructors, and Internship Contact Hours 
Courses marked with an asterisk* are approved for delivery via distance learning 
technology (i.e., Blackboard Learn, Webex). 

Fall Semester (10 hours) 

MTLL 6202: Professionalization of Teaching for the Master Teacher 
(MTLL and MTLL-NTL shared course) 
Instructor: Karen Norton, A.B.D., Adjunct Instructor and Arch Ford Education Service 
Cooperative Retention and Recruitment Specialist 

MTLL 6253: Advanced Teaching and Learning for the Master Teacher 
(MTLL and MTLL-NTL shared course) 
Instructor: Dr. Danielle Stewart, Adjunct Instructor and ESL, Migrant, and Title Ill 
District Supervisor 

MTLL 6123: Instructional Leadership for the Master Teacher 
(MTLL, EDLD, and COUN shared course) 
Instructor: Ms. Shawn Hettinga, ED.S., Adjunct Instructor and Dardanelle School 
District Curriculum and Digital Learning Administrator 

EDLD 6552: Internship Practicum* 
(MTLL and EDLD shared course) 
Instructor: Dr. Steve Bounds, Professor and Ed.S. Program Director 
Internship Contact Hours: 75 

Spring Semester (12 hours) 

MTLL 6242: Cognitive Coaching and Mentoring for the Master Teacher 
Instructor: Dr. Ellen Treadway, MTLL Program Director and Associate Professor 

MTLL 6143: Organizational Change and the Role of the Master Teacher (shared 
course with MTLL, EDLD, and COUN stackable programs) 
Instructor: Dr. Ellen Treadway, MTLL Program Director and Associate Professor 

MTLL 6253: Advanced Curriculum Design Practicum for the Master Teacher 
Instructor: Dr. Ellen Treadway, MTLL Program Director and Associate Professor 

EDLD 6402: Working with the Marginal Performer* 
(MTLL and EDLD shared course) 
Instructor: Dr. William K. Morelan, Assistant Professor and EDLD Program 
Director 

EDLD 6552: Curriculum Leadership Internship Practicum* 
(shared course with MTLL and EDLD stackable programs) 
Instructor: Dr. Steve Bounds, Professor and Ed.S. Program Director 
Internship Contact Hours: 75 



As noted earlier, the proposed Curriculum Leadership Certificate is aligned with the 2019 National 

Educational Leadership Preparation (NELP) Standards for Building-Level Leadership development and the 

2020 Arkansas Standards for P-12 Curriculum Administrators (ASCA). Learning outcomes aligned with 

essential NELP and ASCA standards and culminating course a11ifact information are provided for each class 

in the Curriculum Leadership Ce11ificate Program in the section that follows. 

Teacher Leadership Courses, Essential Standards, and Culminating Course Assessments 

MTLL 6202: Professionalization of Teaching for the Master Teacher 

Students examines the philosophies and historical perspectives of education for the purpose of reflection on 

individual teaching and leadership practices. Students purposefully explore and define who they in the role of 

master teacher leader and what core beliefs impact teaching, learning, and leadership in their classroom and 

school. 

NELP: Standard I: Mission, Vision, and Improvement 

ASCA: Standard I: Mission, Vision, and Improvement 

Culminating Course Artifact: Students create an effective and viable School Communication Plan that effective 

addresses the role of the teacher leader in all aspects of the school that impact student social, emotional, and 

academic growth an achievement. 

MTLL 6253: Advanced Teaching and Learning for the Master Teacher 

Students explore theories and best practices that can lead to improved student performance and educator 

professional learning. 

NELP: Standard 4: Learning and Instruction 

ASCA: Standard 4: Learning and Instruction 

Culminating Course Artifact: Students analyze their district's Arkansas Comprehensive School Improvement 

plan and their master plan and schedule for P-12 curriculum and instruction and write a proposal for data­

supported, research-based school improvement efforts. 



MTLL 6123: Instructional Leadership for the Master Teacher 

Students learn and practice the "hard and soft" ski lls of curriculum leadership. The teaching and learn ing 

process is the focus of student work . Students learn how to observe and to coach for excellence in teaching and 

learning. The reflective practice model serves as a basis for theory and skill development. 

NELP: Standard 2: Ethics and Professional Norms 

ASCA: Standard 2: Ethics and Profess ional Norms 

C ulminating Course Artifact: Students conduct in-depth analysis of school data re lated to student academic 

achievement and present recommendations to co lleagues during the annual fall Data N ight PLC collaborative 

learning experience at the Center for Leadership and Learning. 

EDLD 6402: Working with the Marginal Performer 

Students learn and apply mentoring and teacher evaluations systems and apply principles of effective 

application to case studies in supervision of with teachers with marginal success. 

NELP: Standard 7: Building Profess iona l Capacity 

ASCA: Standard 7: Building Professional Capacity 

Culminating Course Artifact: Students demonstrate capacity to develop and engage staff in a collaborative 

professional culture by designing a plan to promote school improvement, teacher retention, and the success and 

well-being of each student and adult in the school 

MTLL 6242: Cognitive Coaching and Mentoring for the Master Teacher 

Students develop the necessary ski lls and dispositions that enable the master teacher leader to be a peer 

learning coach and mentor for the inductee, peer, and/or marginal teacher. 

NELP: Standard 7: Building Professional Capacity 

ASCA: Standard 7: Building Professional Capacity 

Culminating Course Artifact: Students create a plan for coaching and mentoring two novice teachers in their 

school and implement the plan using cognitive coaching strategies. Students share v ideotaped coaching 



sessions with peers who act as critical friends to assist them in the reflective process for improvement over 

time. 

MTLL 6143: Organizational Change and the Role of the Master Teacher 

Students examine research-based theories of change and case studies of first and second order change. 

Students gain strategies as leaders of change and study a current change taking place in a 

school. 

NELP: Standard 6: Operations and Management 

ASCA: Standard 6: Operations and Management 

Culminating Course Artifact: Students evaluate their school's curriculum offerings, instructional processes 

and resources, educator professional learning offerings, and assessment programs, after which they focus on one 

specific challenge and create a plan that will result in a second-order change. 

MTLL 6253: Advanced Curriculum Design Practicum for the Master Teacher 

Students explore teaching, learning, and leadership theories and research-based classroom practices to promote 

improved student learning that can be used to mentor adult learners and to demonstrate best practices as an 

instructional facilitator and coach. 

NELP: Standard 3: Equity, Inclusiveness, and Cultural Responsiveness 

ASCA: Standard 3: Equity, Inclusiveness, and Cultural Responsiveness 

Culminating Course Artifact: Student identify a current or emerging educational trend, create a master plan for 

their professional development for school faculty, and convene stakeholders to review their plan for curriculum 

design and professional learning with the goal of implementing the target education trend in a purposeful and 

effective manner. 

EDLD 6552: Teacher Leadership Internship Practicum 

Directed on-the-job activities. Designed to give instructional leaders experience in the various 

subsystems composing the education system. 

NELP: Standard 8: Internship 



ASCA: Standard 8: Internship 

Culminating A1tifact: Students complete an internship in which they complete a variety of authentic field 

experiences in their school and district that enable them to demonstrate mastery of knowledge, skills, and 

dispositions necessary to serve as a teacher leader in a school. 

Internship 

The Teacher Leadership Ce1tificate internship is a total of four credit hours completed in the fall and 

spring semester in a student' s school district and supervised by an experienced school leader who holds an 

Arkansas P-12 Curriculum Program Administrator License and is able and willing to guide and to coach 

the certificate candidate to meet the internship requirements. Expected contact hours, excluding report 

writing, are 300. Internship students are supervised by Dr. Steve Bounds, Ed.S. Program 

Director and Professor, Center for Leadership and Learning. 

Admission Requirements 

Students must hold a valid and current standard teaching license and may enroll in the Teacher 

Leadership Certificate program regardless of the number of years of teaching experience. This program is 

best suited for teachers who have taken no advanced school leadership courses. Students may enroll in the 

fall or spring and complete the certificate courses in two semesters. Certificate completers will be 

encouraged to continue in the MTLL Curriculum Leadership Program to qualify for the building-level 

curriculum leader license. 

No prerequisite courses are required for enrollment in the Teacher Leadership Certificate program; 

however, it is expected that students who complete a degree program at A TU will have taken some, if not 

all , of the shared courses across MTLL, EDLD, and COUN stackable M.Ed. programs. 

In summary, certificate admissions requirements include: 

• A valid and current Arkansas standard teaching license and/or building-level administrator 

license; 



• Letter from candidate' s supervisor stating that the candidate has been rated "effective" during 

the past three years; 

• Acceptance to the ATU Graduate College; and 

• Approval from the MTLL Program Director. 

8. FACULTY INFORMATION 

Please see CYs for the following faculty in Appendix D. 

Curriculum Leadership Certificate Program Director: Dr. Ellen E. Treadway, MTLL Program 

Director and Associate Professor; Ph.D., Curriculum and Instruction, Indiana University-Bloomington, 

Curriculum and Instruction and Language Education 

Courses teaching: MTLL 6153: Advanced Teaching and Learning, MTLL 6242: Cognitive Coaching and 

Mentoring for the Master Teacher, MTLL 6253: Advanced Curriculum Design Practicum for the Master 

Teacher 

Dr. Steve Bounds, Ed.S. Program Director and Professor; Ed.D., Arkansas State University 

Course teaching: EDLD 6552: Curriculum Leadership Certificate Internship Practicum 

Ms. Shawn Hettinga, Ed.S., Adjunct Instructor and Dardanelle School District Curriculum and Digital 

Learning Administrator; Ed.D. student, Arkansas Tech University 

Course teaching: MTLL 6123: Instructional Leadership for the Master Teacher 

Dr. William Morelan, Ph.D., Andres University, Curriculum and Instruction 

Course teaching: EDLD 6402: Working with the Marginal Performer 

Ms. Karen Norton, Adjunct Instructor and Arch Ford Education Service Cooperative Retention 

Specialist; A.8.D. Ed.D., Grand Canyon Univers ity, Adult Learning 

Course teaching: MTLL 6202: Professionalization of Teaching for the Master Teacher 



Dr. Danielle Stewart, Adjunct Instruction and ESL Supervisor, Russellville School District; Ph.D., Tech 

Tech University, Curriculum and Instruction 

Course teaching: MTLL 6223: Teaching and Learning for the Master Teacher 

9. DESCRIPTION OF RESOURCES 

ATU currently provides all resources, including innovative teaching and learning technologies and 

library resources, to support this proposed certificate. No new resources are required or requested. 

10. NEW PROGRAM COSTS 

No new costs w ill be incurred, as courses are currently offered through the MTLL 

Curriculum Leadership Program, MTLL-NTL Nontraditional Teacher Licensure Program, and 

EDLD Educational Leadership Program. 

11. SOURCE OF PROGRAM FUNDING 

It is expected that a new Curriculum Leadership Certificate program will encourage teachers to 

enroll in graduate school for additional training that will enable them to expand their leadership role 

in their school. We expect an additional five certificate completers each year once the certificate 

program is put into place. In 2021, cost per graduate course credit hour continues to be highly 

competitive at $282, plus fees. 

12. ORGANIZATIONAL CHART REFLECTING NEW PROGRAM 

The proposed new Curriculum Leadership Program will be housed in the Department of 

Curriculum and Instruction, College of Education. Dr. Ellen E. Treadway, current MTLL Program 

Director, will coordinate the new Curriculum Leadership Certificate program, including certificate 

marketing, student recruitment, student registration, course scheduling, instructo r assignments, course 

curriculum revision, and annual program assessment. 

13. SPECIALIZED REQUIREMENTS 

No specialized requirements are necessary to establish the Curriculum Leadership Certificate. 



14. BOARD OF TRUSTEES APPROVAL 

Please see the attached approval document, as required. 

15. SIMILAR PROGRAMS 

The Univers ity of Arkansas (NW region), Arkansas State University (NE region), University of 

Central Arkansas (Central region), and Henderson State University (SE region) offer a Curriculum 

Leadership Certificate. This new Curriculum Leadership Certificate for educators will help to meet 

the need of teachers in River Valley and west Arkansas schools whose wish it is to continue their 

graduate education at their alma mater. There is the potential to impact student learning far beyond 

the ATU campus in Russellville, as we have MTLL students who drive in excess of two hours to 

take classes in Russellville. 

16. DESEGREGATION 

Center for Leadership and Learning school leadership programs, including the MTLL 

degree and non-degree programs of study, consistently attract a diverse group of students who are 

searching for professional learning that reflects their core beliefs and values related to teaching the 

whole child, teacher leadership, and effective building-level and district-level leadership. CLL 

Certificate Leadership Certificate faculty are committed to these goals and to recruiting students 

of al I backgrounds. 

17. INSTITUTIONAL AGREEMENTS/MEMORANDUM OF UNDERSTANDING 

The Memorandum of Understanding in Appendix D shall be signed by all parties at the time of 

enrollment in the new Curriculum Leadership Certificate program. Students will ask their school 

administration to assist them in the assignment of a curriculum administrator mentor with school leadership 

experience. The best mentor will be a curriculum administrator who serves in a school or district leadership 

position in the candidate ' s district. The Memorandum of Understanding shall be signed as soon as a mentor 

is confirmed and before the start of the internship. 



18. ACADEMIC PROGRAM REVIEW 

The program will be reviewed within the I 0-year time limit to guarantee an opportunity to revise the 

program for resubmission for approval. 

All courses are evaluated by students at the end of each semester. These data are used by faculty 

for program and course revision. 

17. PROVIDE ADDITIONAL INFORMATION IF REQUESTED BY ADHE STAFF 

Due to the fact that A TU already offers the Curriculum Leadership Certificate courses, this 

proposal does not need to go before the ADHE. This proposal is for certificate approval at the university 

level. 

19. INSTRUCTION BY DISTANCE TECHNOLOGY 

The proposed Teacher Leadersh ip Certificate Program includes one course currently approved for 

delivery via distance technology: EDLD 6552: Teacher Leadership Internship, which is indicated with an 

asterisk* in the course roll-out in Appendix A. In addition to Blackboard Learn, faculty also meet with 

students via Webex for online synchronous meetings. 



APPENDIX A 

Course Roll-Out Document 



ATV Center for Leadership and Learning 
Course Roll Out 
Year 1 Summer I 

MTLL-NTL Nontraditional MTLL Curriculum MTLL Non-Degree EDLD Educational 
Teacher Licensure Degree Leadership Degree Program of Study Leadership Degree 

Program for Initial Standard Program for P-12 (MTLL NDP) Program for P-12 
Teacher Licensure Curriculum /Proposed Principal Licensure 

MLED& SEC Administrator Curriculum 
Li censure Leadership 

Certificate (CLC) 

Standards: lnT ASC, TESS, Standards: NELP, Standards: AR Standards: NELP, 
AR Teacher Leader Model TESS, LEADS, AR Competencies for LEADS 

Standards Teacher Leader Model P-12 Curriculum 
Standards Administrators, 

NELP, LEADS, 
NTL (5) MTLL (6) EDLD (6) 

MTLL 6003 MTLL 6003 EDLD 6013 
School Organization and School Organization School Organization 
Leadership for Teacher and Leadership for and Leadership 
Leaders Teacher Leaders 

MTLL 6252 MTLL 6133 EDLD 6203 
Communication, Advocacy Basic Elements of Education and Society: 
& Policy Development Curriculum Continuities and 

Discontinuities 

Year 1 Summer II 
NTL (3) MTLL (3) EDLD (3) 

MTLL 6113 MTLL 6113 EDLD 6113 
Action Research and Data Action Research and Action Research and 
Analysis for School and Data Analysis for Data Analysis 
Classroom Use School and 

Classroom Use 

Year 1 Fall 
NTL (6) MTLL (7) MTLL NOP/ EDLD (5) 

CLC (10_} 
MTLL 6202 MTLL 6202 MTLL 6202 
Professionalization of Professionalization of Professionalization 
Teaching for the Master Teaching for the of Teaching for 
Teacher Master Teacher the Master 

Teacher 



MTLL6123 MTLL 6123 MTLL6123 EDLD 6253 
Instructional Leadership Instructional Instructional Instructional 
for the Master Teacher Leadership for the Leadership for the Leadership 

Master Teacher Master Teacher 

MTLL 6551 EDLD 6002 
MTLL 6253: 

Internship Practicum- Administrative Law 
Advanced Teaching Literacy 
and Learning for Development/Science of 
the Master Teacher Reading Focus 
EDLD 6552* EDLD 6002 
Internship Administrative Law 
Practicum 
(1 of 2 internship 
semesters) 
(MTLLNon-
Degree Program 
of 
Study/Curriculum 
Leadership 
Certi(tcate 

Year 1 Spring 
NTL (6) MTLL (5) MTLLNDP/ EDLD (5) 

CLC (12) 
MTLL 6223 MTLL 6223 EDLD6402: EDLD 6352 
Teaching and Learning Teaching and Working with the Physical Environment of 
for the Master Teacher Learning for the Marginal Schools 

Master Teacher Performer* 

MTLL6242 MTLL6242 MTLL6242 EDLD 6153 
Cognitive Coaching and Cognitive Coaching Cognitive Coaching Communication with 
Mentoring for the Master and Mentoring for and Mentoring for School and Community 
Teacher the Master Teacher the Master Teacher 
MTLL 6551 Complete Action MTLL6143 
Internship Practicum - Research project Organizational 
Student Focus Change and the 

Role of the Master 
Teacher 
MTLL6253 
Advanced 
Curriculum Theory 
and Design 
Practicum 



EDLD 6552* 
Internship 
Practicum 
(2 of 2 internship 
semesters) 
(MTLLNon-
Degree Program of 
Study/Curriculum 
Leadership 
Certificate 

Year 2 Summer I 

NTL (6) MTLL (5) EDLD (5) 

MTLL 6262 EDLD 6313 
Action Research Practicum Principles of Curriculum 
for the Master Teacher for School Leadership 

MTLL 6152 MTLL 6152 EDLD 6102 

Professional Portfolio for Professional Portfolio School Finance 
the Master Teacher for the 

Curriculum Leader 

Year2 Fall 

NTL (6 or 7) MTLL (7) EDLD (5) 

MTLL 6233 MTLL6253 EDLD 6991 

Advanced Teaching Advanced Curriculum Professional Portfolio 
and Learning for the Design Practicum for 
MasterTeacher the Master Teacher 
MTLL 6133 EDLD 6402 EDLD 6402 
Basic Elements of Working with the Working with the 
Curriculum Marginal Marginal 
(Blended) Performer Performer 
Option(! of 2) EDLD 6552 EDLD 6552 
MTLL 6551 Student Internship Administrative 

Teaching Practicum Internship 
Internship Practicum (Curriculum (Principalship) 
(If Employed on a Administrator 
Provisional Teaching Internship) 
License) 

Year 2 S1)ring 

NTL (5 or 6) MTLL (7) EDLD (5) 

MTLL6143 MTLL6143 EDLD 6023 
Organizational Change and Organizational Organizational Change 
the Role of the Master Change and the Role 
Teacher of the Master Teacher 



MTLL 6271 MTLL 6271 EDLD 6552 
Resource Acquisition Resource Acquisition Internship 

(Princioalshio) 

MTLL 6292 
Evaluation of C lassroom 
Learning for the Master 
Teacher 

Option (1) EDLD 6552 
MTLL 6551(2 of2) Internship Practicum 
Internship Practicum (Curriculum 
(Internship, if Employed on a Administrator 
Provisional Teaching Internship) 
License) 

Option (2) 
MTLL 6552(2) 
Internship Practicum 
(lfStudent Teaching, if Not 
Employed) 

Professional Portfolio Review Professional Portfolio Portfolio Review 
Review 

Degree Hours & Required Exams for Licensure 

NTL MTLL MTLL Non-Degree EDLD 
(38 total hours) (38 total hours) Program/ (34 total hours) 

Curriculum 
Leadership 
Certificate 
(22 total hours) 

Licensure Exam: ETS Licensure Exam: ETS Licensure Exam: Licensure Exam: ETS 
Professional Learning and School Leadership ETS School School Leadership 

Teaching (PL T) Licensure Exam Leadership Licensure Licensure Exam 
(SLLA) Exam (SLLA) (SLLA) 



APPENDIX B 

Arkansas Competencies for P-12 Curriculum Administrators (2020) 



AR Competencies for P-12 Curriculum Administrators 

(https://dese.ade.arkansas.gov/Files/2020110515291 0_ Curriculum_ Administrator_2020.pdf) 

Curriculum Administrators in grades P-12 shall be able to meet the expectations set by the following 
content-specific competencies. Mastery level competencies reflect the National Educational Leadership 
Preparation (NELP) standards, which specify what novice curriculum leaders and program graduates 
should know and be able to do as a result of the completion of a high-quality educational leadership 
preparation program. The Professional Standards for Educational Leaders (PSEL), which are standards for 
practicing educational leaders, are covered at an awareness level. Those PSEL elements not covered by the 
NELP Standards are labeled as awareness level competencies. Curriculum Administrators require a 
master's degree or higher from an accredited college or university in Educational Leadership, education, or 
a licensure content area and other requirements as outlined in 6-2.0 of the Arkansas Department of 
Education Rules Governi ng Educator Licensure Curriculum Administrators in grades P-12 shall 
demonstrate knowledge and competencies in the following areas: 

I.Mission, Vision and Improvement 

Leadership Competencies 
NELP Standards 
PSEL 

Mastery Level: 
1.1 Understand and can demonstrate the ability to collaboratively 

develop, communicate and implement a comprehensive plan 
for a school mission and vision designed to reflect a core set of 
values and priorities that include: data use, technology, equity, 
diversity, digital citizenship and community 

Engage faculty to create and share a vision to prepare 
students for the future via inclusive, student-focused, 
personalized approaches 
Support and ensure that a learning-focused culture that is 
asset-based, trusting, and celebratory is established and 
sustained 
Support and ensure that a learning-focused culture of 
risk-taking and continuous improvement is 
established and sustained 

• Assist in creating norms that foster student voice, 
choice, and agency 

• Clearly articulate non-negotiables, particularly 
regarding equity, high expectations, and building 
systems and processes from individual student 
strengths 

1.2 Understand and demonstrate the capability to lead 
improvement processes that include evidenced-based 
research, and the use of data to design, implement, and 
evaluate existing improvement processes 
Possess and/or develop skills and language of change 
management (e.g. , identify change, build case, plan, 
determine resources, act, communicate, collect data, revise 
and repeat, celebrate success) 

Awareness Level 
1.3 Col laboratively prepare the school and the community for 

improvement, promoting readiness, an imperative for 
improvement, instilling mutual comm itment and accountability, 
and developing the 



knowledge, skills , and motivation to succeed in improvement 
1.4 Employ situationally-appropriate strategies for improvement, 

including transformational and incremental , adaptive approaches 
and attention to different phases of implementation 

1.5 Assess and develop the capacity of staff to assess the value 
and applicability of emerging educational trends and the 
findings of research for the school and its improvement 

1.6 Manage uncertainty, risk, competing initiatives, and politics of 
change with courage and perseverance, providing suppo1i and 
encouragement, and openly communicating the need for, 
process for, and outcomes of improvement efforts 

2. Ethics and Professional Norms Mastery Level: 
2.1 Understand and demonstrate capacity to reflect on, 

Leadership Competencies communicate about, cultivate, and model professional 
NELP Standards dispositions and norms (i.e. , fairness, integrity, transparency, 
PSEL trust, digital citizenship, collaboration, perseverance, reflection, 

life-long learning) that support the educational success and 
well-being of each student and adult 

2.2 Understand and demonstrate capacity to analyze, 
communicate about, and advocate for ethical and legal 
decisions 

2.3 Understand and demonstrate the capacity to model ethical 
behavior in their personal conduct and relationships and to 
cultivate ethical behavior in others 

• Correct intolerant statements directed at individuals or groups 
and support the learning community to take positive and 
thoughtful action when such statements or activities occur 

Awareness Level: 
2.4 Act ethically and professionally in personal conduct, 

relationships with others, decision-making, stewardship of the 
school 's resources, and professional practices as a curricular 
leader 

2.5 Place children at the center of education and accept 
responsibility for each student ' s academic success and well-
being 

2.6 Lead with interpersonal and communication skill , social-
emotional insight, and understanding of all students' and staff 
members' backgrounds and cultures 



3. Equity, Inclusiveness and 
Cultural Responsiveness 

Leadership Competencies 
NELP Standards 
PSEL 

Mastery Level: 
3 .1 Understand and demonstrate the capacity to evaluate, cult ivate, and 
advocate for a supportive and inclusive district culture. 

• Evaluate district culture 
• Use research and evidence to design and cultivate a supportive 

and inclusive district culture 
• Advocate for a supportive and inclusive district culture 

3.2 Understand and demonstrate the capacity to evaluate, cultivate, and 
advocate for equitable access to safe and nurturing schools and the 
opportunities and resources. including instructional materials, 
~echnologies, classrooms, teachers, interventions, and adult relationships, 
necessary to suppo11 the success and well-being of each student. 

• Evaluate sources of inequality and bias in the a llocation of 
educational opportunities and resources, including instructional 
materials, technologies, classrooms, teachers, interventions, and 
adult relationships 

• Cultivate the equitable use of educational resources and 
opportunities through procedures, guidelines, norms, and values 

• Advocate for equitable access to educational resources, 
procedures, and opportunities 

3.3 Understand and demonstrate the capacity to evaluate, advocate, and 
cultivate equitable, inclusive, and culturally responsive instructional and 
behavior support practices among teachers and staff 

• Evaluate root causes of inequity and bias 
• Advocate for culturally responsive instructional and behavior 

support practices among district staff and across district schools 
• Cultivate culturally responsive instructional and behavior support 

practices across the district and its schools 
• Confront and alter institutional biases of student marg inalization, 

deficit-based schooling, and low expectations associated with 
race, class. culture and language, gender and sexual orientation, 
and disability or special status 

• Promote the preparation of students to live productively in and 
contribute to the diverse cultural contexts of a global society 

Awareness Level: 
3.5 Build and maintain a safe, caring, and healthy school environment 
hat meets the academic, social , emotional, and physical needs of each 

student 



4. Learning and Instruction 

Leadership Competencies 
NELP Standards 
PSEL 

Mastery Level: 
4.1 Understand and demonstrate the capacity to evaluate, develop, 

and implement high-quali ty, technology-rich, evidence-based 
curricula programs and other supports for academic and non­
academic student programs 
• Demonstrate abi li ty to navigate between district and state 

assessment, standards, and curriculum and lww they 
coordinate coherence among the practices, resources and 
services in a student-focused system 

• Have a solid grasp of UDL and how it applies to a whole 
range of e lements of personalized. student-focused approaches 
including curriculum design, strategic thinking, and 
procurement decis ions 

4.2 Understand and demonstrate the capacity to evaluate, develop, 
and implement high-quality and equitable academic and non­
academic instructional practices, resources, technologies, and 
services that support equity, digital literacy, and the school's 
academic and non-academic systems 
• Promote the participation among students and adults in 

local, national, and global learning opportunities and 
problem solving that stimulate innovation, creativity-in 
leadership, in teaching and in student learning processes 
and products-service, susta inabil ity, social action, and 
digital-age collaboration 

• Model and promote appropriate and effective decis ion 
making and capacity when using technology as a tool to 
support student-focused learning 

• Establish structures and polic ies that create a learning 
environment in which developmentally appropriate learner 
voice, choice, and growth mindsets are uniquely embedded 
within the structure and policies 

4.3 Understand and demonstrate the capacity to evaluate, develop, 
and implement forma l and informal c ulturally responsive and 
accessible assessments in formative and summative formats that 
support data-informed instructional improvement and student 
learning and well-being 
• Whenever possible, ensure standards and assessments 

connect to real-world experiences and college-career-, and 
c ivic li fe-ready knowledge, skills, and dispositions 

• Develop structures so that over time, students build a body of 
evidence that demonstrates their growth and learning 
progression ( e.g., through portfolios, showcases, student- led 
parent-teacher conferences. or capstone projects) 

4.4 Understand and demonstrate the ability to engage faculty in 
gathering, synthesizing, and us ing data to collaboratively 
evaluate, develop, and implement the school's curriculum, 
instruction, technol ogy, data systems, and assessment practices in 
a coherent, equitable, and systematic manner 



5. Community and External 

Leadership Competencies 
NELP Standards 
PSEL 

• Demonstrate and effectively communicate a commitment to 
equity and student-focused, personalized approaches 

• Continually read and interpret the learning environment in 
order to identify patterns, need for development, and 
leverage points for new and innovative actions 

4.5 Understand and respond to community interests and 
needs by building and sustaining productive schoo l relationships with 
community partners 

Mastery Level: 
5. 1 Understand and demonstrate the capacity to collaboratively engage 
diverse families in strengthening student learning in and out of school 

• Gather information about family demographics and funds of 
knowledge available within students' famil ies that can be 
accessed to enhance student learning 

• Cultivate collaboration among staff and families in support of 
student learning and success 

• Foster two-way communication with families 
5.2 Understand and demonstrate the capacity to collaboratively engage 
and cultivate relationships with diverse community members, partners, 
and other constituencies for the benefit of school improvement and 
student development 

• Collaboratively engage with diverse community members, 
partners, and other constituencies around shared goals 

• Cultivate regular, two-way communication with community 
members, partners, and other constituencies 

• Identify and use diverse community resources to benefit school 
programs and student learning 

• Strive to understand, with students and educators input, the pace 
and nature of change underway in the broader community in 
terms of how it impacts the approach to education, local 
economy, make-up of the citizenry, and culture 

5.3 Understand and demonstrate the capacity to communicate through 
oral, written, and digital means with the larger organizational , 
community, and political context when advocating for the needs of their 
school and community 

• Develop a plan for identify ing and accessing resources 
• Gather information about the policy and district context 
• Develop targeted communication for oral, written, and digital 

distribution 
• Advocate for school and community needs 

Awareness Level : 
• Create and sustain a school environment in which each student is 

known, accepted and valued, trusted and respected, cared for, and 



~ncouraged to be an act ive and responsible member of the school 
community 

• Promote adult-student, student-peer, and school-community 
re lationships that value and support academic learning and 
positive social and emotional development 

• Infuse the school' s learning environment with the cultures and 
languages of the school's community 

• Maintain a presence in the community to understand strengths 
and needs, develop productive relationships, and engage 
resources for the school 

6. Operations and Management Mastery Level: 
6.1 Understand and demonstrate the capacity to evaluate, develop, 

Leadership Competencies and implement management, communication, technology, 
NELP Standards designated school-level governance, and operation systems that 
PSEL support each student's learning needs and promote the mission 

and vision of the school .. Foster systems that support personalized learning for individual 
members of the learning community .. Use communication approaches that support shared 
responsibility within the system .. Be capable of setting priorities to maintain the day-to-day 
functions of a learning community which allows the visionary 
and transformational aspects of leadership for learning to 
continue .. Seek out and employ the latest technology to support 
collaboration, communication, teaching, and learning in a 
student-focused, personal ized context 

6.2 Understand and demonstrate the capacity to evaluate, develop, and 
advocate for a data-informed and equitable resourcing plan that supports 
school improvement and student development 

• Evaluate resource needs 

• Use data ethically and equitably to develop a multi-year school 
resourcing plan aligned to the school ' s goals and priorities 

• Advocate for resources in support of needs 
6.3 Understand and demonstrate the capacity to reflectively evaluate, 
communicate about, and implement laws, rights, policies, and regulations 
~o promote student and adult success and well-being 

• Reflectively evaluate situations and policies w ith regard to legal, 
ethical, and equity issues 

• Analyze how law and policy are applied consistently, fairly, 
equitably, and ethically within a school 

• Commun icate policies, laws, regulations, and procedures to 
appropriate school stakeholde rs 

• Monitor and ensure adherence to laws, rights, policies, and 
regulations 



Awareness Level: 
6.4 Promote the personal and professional health, well-being, and 

work-life balance of faculty and staff 
6.5 Tend to personal learning and effectiveness through reflection, 

study, and improvement, maintaining a healthy work-life balance 
6.6 Protect teachers' and other staff members' work and learning 

from disruption using a collective and collaborative approach 
for this process 

6.7 Develop and maintain re lationships with feeder and connecting 
schools for student enrollment changes to ensure c lear, effective, 
and consistent articulation and transition of current curricular and 
instructional practices 

6.8 Develop and maintain productive relationships with the central 
office and representatives of the board of education as needed 

6.9 Assist in the development and adm inistration of systems for 
fair and equitable management of conflict among students, 
faculty and staff, leaders, fam ilies, and community 

6. IO Assist in managing governance processes and internal and 
external politics toward achieving the school's mission and 
vision with families and caregivers 



7. Building Professional Capacity 

Leadership Competencies 
NELP Standards 
PSEL 

Mastery Level: 
Understand and have the capacity to collaboratively develop the 
school ' s professional capacity through participation in recruiting and 
selecting staff 

7.1 Understand and have the capacity to develop and engage staff 
in a collaborative professional culture designed to promote 
school improvement, teacher retention, and the success and 
well-being of each student and adult in the school 

• Assist in building the capacity of staff to 
implement effective strategies to achieve the 
vision of the school 
Use a growth mindset for solv ing problems across the 
learning community in which mistakes, missteps, and 
setbacks are mined as rich opportunities for learners 
and leaders to push the edge of learning 

7.2 Understand and have the capacity to collaboratively engage 
school staff in, professional learning designed to promote 
reflection, cultural responsiveness, di stributed leadership, 
digital literacy, school improvement, and student success 

• Demonstrate ability to reflect on one's place in society 
as it is shaped by class, race, education markers, and 
relative privilege, and seek remedies for biases that 
may interfere with professional practice and the vision 
of the school 

• Be able to effectively model professional learning 
using the education community' s personalized, learner­
centered approaches ( e.g., professional development 
that uses competency- based or flipped classroom 
techniques, educator- selected micro-credentials, or 
individual Professional 
Growth Plans (PGP) 

7.4 Understand and have the capacity to evaluate, develop, and 
implement systems of support, and evaluation designed to 
promote school improvement and student success 

• Deliver actionable feedback about instruction and other 
professional practices via coaching approaches that: 

o Are jQb-embedded and use teacher leaders or 
partnerships with area education agencies to 
distribute support and responsibi lities 

o Uti lize educators' abi lity to self-assess through 
reflective activities to support this process 



8. Internship and Clinical 
Practice 

Leadership Competencies 
NELP Standards 
PSEL 

8.1 Participate in a variety of coherent, authentic, field and or 
clinical internship experiences within multiple school 
environments that afford opportunities to interact with 
stakeholders and synthesize and apply the content knowledge 
and develop and refine the professional skills articulated in 
each of the components included in NELP Building-Level 
Program Standards one through seven 

8.2 Complete a minimum of six-months of concentrated ( I 0-15 
hours per week) internship or clinical experiences that include 
authentic leadership activities within a school setting 

8.3 Work with a mentor who has demonstrated effectiveness as an 
educational leader within a building setting; is present for a 
significant portion of the internship; is selected collaboratively 
by the intern, a representative of the school and/or district, and 
program faculty; and is provided with training by the 
supervising institution 
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National Educational Leadership Preparation (NELP) 

Program Recognition Standards 

Building Level 



National Educational Leadership Preparation (NELP) Program Recognition Standards 

Building Level 

(http://www.npbea.org/wp-content/uploads/2018/ 11/NELP-Building-Standards.pdf) 

Standard 1: Mission, Vision, and Improvement 

Candidates who successfully complete a building-level educational leadership preparation program 
understand and demonstrate the capacity to promote the current and future success and well-being of 
each student and adult by applying the knowledge, skills, and commitments necessary to collaboratively 
lead, design, and implement a school mission, vision, and process for continuous improvement that 
reflects a core set of values and priorities that include data use, technology, equity, diversity, digital 
citizenship, and community. 

Component 1.1 Program completers understand and demonstrate the capacity to collaboratively 
evaluate, develop, and communicate a school mission and vision designed to reflect a core set of values 
and priorities that include data use, technology, equity, diversity, digital citizenship, and community. 

Component 1.2 Program completers understand and demonstrate the capacity to lead improvement 
processes that include data use, design, implementation, and evaluation. 

Standard 2: Ethics and Professional Norms 

Candidates who successfully complete a building-level educational leadership preparation program 
understand and demonstrate the capacity to promote the current and future success and well-being of 
each student and adult by applying the knowledge, skills, and commitments necessary to understand and 
demonstrate the capacity to advocate for ethical decisions and cultivate and enact professional norms. 

Component 2.1 Program completers understand and demonstrate the capacity to reflect on, 
communicate about, cultivate, and model professional dispositions and norms (i.e., fairness , integrity, 
transparency, trust, digital citizenship, collaboration, perseverance, reflection, lifelong learning) that 
support the educational success and well-being of each student and adult. 

Component 2.2 Program completers understand and demonstrate the capacity to evaluate, communicate 
about, and advocate for ethical and legal decisions. 

Component 2.3 Program completers understand and demonstrate the capacity to model ethical behavior 
in their personal conduct and relationships and to cultivate ethical behavior in others. 

Standard 3: Equity, Inclusiveness and Cultural Responsiveness 

Candidates who successfully complete a building-level educational leadership preparation program 
understand and demonstrate the capacity to promote the current and future success and well-being of 
each student and adult by applying the knowledge, skills, and commitments necessary to develop and 
maintain a supportive, equitable, culturally responsive, and inclusive school culture. 



Component 3.1 Program completers understand and demonstrate the capacity to use data to evaluate, 
design, cultivate, and advocate for a supportive and inclusive school culture. 

Component 3.2 Program completers understand and demonstrate the capacity to evaluate, cultivate, and 
advocate for equitable access to educational resources, technologies, and opportunities that suppo11 the 
educational success and well-being of each student. 

Component 3.3 Program completers understand and demonstrate the capacity to evaluate, cultivate, and 
advocate for equitable, inclusive, and culturally responsive instruction and behavior support practices 
among teachers and staff. 

Standard 4: Learning and Instruction 

Candidates who successfully complete a building-level educational leadership preparation program 
understand and demonstrate the capacity to promote the current and future success and well-being of 
each student and adult by applying the knowledge, skills, and commitments necessary to evaluate, 
develop, and implement coherent systems of curriculum, instruction, data systems, supports, and 
assessment. 

Component 4.1 Program completers understand and can demonstrate the capacity to evaluate, develop, 
and implement high-quality, technology-rich curricula programs and other supports for academic and 
non-academic student programs. 

Component 4.2 Program completers understand and can demonstrate the capacity to evaluate, develop, 
and implement high-quality and equitable academic and non-academic instructional practices, resources, 
technologies, and services that support equity, digital literacy, and the school's academic and non­
academic systems. 

Component 4.3 Program completers understand and can demonstrate the capacity to evaluate, develop, 
and implement formal and informal culturally responsive and accessible assessments that support data­
informed instructional improvement and student learning and well-being. 

Component 4.4 Program completers understand and demonstrate the capacity to collaboratively 
evaluate, develop, and implement the school's curriculum, instruction, technology, data systems, and 
assessment practices in a coherent, equitable, and systematic manner. 

Standard 5: Community and External Leadership 

Candidates who successfully complete a building-level educational leadership preparation program 
understand and demonstrate the capacity to promote the current and future success and well-being of 
each student and adult by applying the knowledge, skills, and commitments necessary to engage 
families, community, and school personnel in order to strengthen student learning, support school 
improvement, and advocate for the needs of their school and community. 



Component 5.1 Program completers understand and demonstrate the capacity to collaboratively engage 
diverse families in strengthening student learning in and out of schoo l. 

Component 5.2 Program completers understand and demonstrate the capacity to co llaboratively engage 
and cultivate relationships with diverse community members, partners, and other constituencies for the 
benefit of school improvement and student development. 

Component 5.3 Program cornpleters understand and demonstrate the capacity to communicate through 
oral , written, and digital means within the larger organizational , community, and political contexts when 
advocating for the needs of their schoo l and community. 

Standard 6: Operations and Management 

Candidates who successfully complete a building-level educational leadership preparation program 
understand and demonstrate the capacity to promote the current and future success and well-being of 
each student and adult by applying the knowledge, skills, and commitments necessary to improve 
management, communication, technology, school-level governance, and operation systems to develop 
and improve data-informed and equitable school resource plans and to apply laws, policies, and 
regulations. 

Component 6.1 Program completers understand and demonstrate the capacity to evaluate, develop, and 
implement management, communication, technology, school-level governance, and operation systems 
that support each student's learning needs and promote the mission and v ision of the school. 

Component 6.2 Program completers understand and demonstrate the capacity to evaluate, develop, and 
advocate for a data-informed and equitable resourcing plan that supports school improvement and 
student deve lopment. 

Component 6.3 Program completers understand and demonstrate the capacity to reflectively evaluate, 
communicate about, and implement laws, rights, po licies, and reg ulations to promote student and adult 
success and well-being. 

Standard 7: Building Professional Capacity 

Candidates who successfully complete a building-level educational leadersh ip preparation program 
understand and demonstrate the capacity to promote the current and future success and well-be ing of 
each student and adult by applying the knowledge, skills, and commitments necessary to build the 
school' s professional capacity, engage staff in the development of a collaborative professional culture, 
and improve systems of staff supervisio n, evaluation, support, and professional learning. 

Component 7.1 Program completers understand and have the capacity to collaboratively develop the 
school' s professional capacity through engagement in recruiting, selecting, and hiring staff. 

Component 7 .2 Program completers understand and have the capacity to deve lop and engage staff in a 
collaborative professional culture designed to promote schoo l improvement, teacher retention, and the 
success and well-being of each student and adult in the school. 



Component 7.3 Program completers understand and have the capacity to personally engage in, as well as 
collaboratively engage school staff in, professional learning designed to promote reflection, cultural 
responsiveness, distributed leadership, digital literacy, school improvement, and student success. 

Component 7.4 Program completers understand and have the capacity to eva luate, develop, and 
implement systems of supervision, suppo11, and evaluation designed to promote school improvement 
and student success. 

Standard 8: Internship 

Candidates successfully complete an internship under the supervision of knowledgeable, expert 
practitioners that engages candidates in multiple and diverse school settings and provides candidates 
with coherent, authentic, and sustained opportunities to synthesize and apply the knowledge and skills 
identified in NELP standards 1-7 in ways that approximate the fu ll range of responsibilities required of 
building- level leaders and enable them to promote the current and future success and well-being of each 
student and adult in their school. 

Component 8.1 Candidates are provided a variety of coherent, authentic fie ld and/or clinical internship 
experiences within multiple school environments that afford opportunities to interact with stakeholders, 
synthesize and apply the content knowledge, and develop and refine the professional skills a11iculated in 
each of the components included in NELP building-level program standards 1- 7. 

Component 8.2 Candidates are provided a minimum of six months of concentrated ( I 0-15 hours per 
week) internship or clinical experiences that include authentic leadership activities within a school 
setting. 

Component 8.3 Candidates are provided a mentor who has demonstrated effectiveness as an 
educational leader within a building setting; is present for a significant portion of the internship; is 
selected collaboratively by the intern , a representative of the school and/or district, and program faculty; 
and has rece ived training from the supervising institution. 



APPENDIX D 

Faculty Vitas 



ELLEN E. TREADWAY, PH.D. 
MTLL Program Director & Associate Professor 

Arkansas Tech University 
College of Education 

EDUCATION 

Ph.D., Indiana University, Bloomington, August 2000 
Curriculum and Instruction, Major: Curriculum Studies, Minor: Language Education 

M.A., Indiana University, Bloomington, August 1990 
Latin American and Caribbean Studies, Major: International and Comparative Education, Minor: Latin 
American Literature 

M.A.T., University of Memphis, August 1987 
Major: Secondary Education, Minor: Spanish 

B.A., Rhodes Col lege, Memphis, Tennessee, May 1986 
Major: Spanish 

FACULTY POSITION AT ARKANSAS TECH UNIVERSITY 

Tenured Associate Professor, Program Director, and Graduate and Doctoral Faculty Member 
Center for Leadership and Learning (CLL) 
College of Education 

Director of Master of Education in Teaching, Learning, and Leadership (MTLL) Programs for 
Nontraditional Initial Teacher Licensure (NTL) and Building-Level Curricu lum/Program Administrator 
(CPA) Licensure 

Responsibilities: MTLL Program Director, Student Advisor, and Graduate Course Instructor; Program 
Development and Class Scheduling; Program Data Collection and Evaluation for HLC, CAEP, SPA; 
Adjunct Instructor Mentor; Graduate Student Recruitment; Textbook Selection and Ordering; Avatar 
Student Teaching Simulation Schedul ing and Facilitation; Graduate Assistant Coordination and Advising 

Areas of Specialization: Alternative Teacher Education; Curriculum and Instruction; Classroom 
Assessment; Second Language Learning; Instructional Leadersh ip; Program Development and 
Evaluation 

PROFESSIONAL EXPERIENCE 

Arkansas Tech University, College of Education, Center for Leadership and Learning, 2012-Present 

Assistant Professor and Program Director, Teaching, Learning and Leadership 
Master of Education Programs in Nontraditional Teacher Licensure, Curriculum Leadership, and 



Instructional Facilitator. Appointed to the Graduate Faculty, August 20 12. Appointed to Doctoral 
Faculty, April 2018. 
Arkansas Public School Resource Center, Little Rock, AR, 2010-2012 
Teaching and Learning Specialist. Professional Development Provider to Arkansas Rural School Districts 
and Open-Enrollment Public Charter Schools Northwest Evaluation Association (NWEA) Measures of 
Academic Progress (MAP) Grant Coordinator. Funded by the Walton Family Foundation 

Arkansas Department of Elementary and Secondary Education, Office of Curriculum, Assessment, and 
Research, 2005-20 I 0 
Deputy Associate Director, 2006-20 I 0 
Content Specialist Staff Supervisor, 2006-20 I 0 
Title Ill Assessment Specialist, 2005-20 I 0 
Foreign Language Specialist, 2005-20 I 0 
ELL and ELPA SCASS Representative, 2006-20 I 0 

University of Texas at El Paso, Department of Teacher Education, 2001-2005 
Assistant Professor of Teacher Education, 2001-2005 
Assistant Chair, Department of Teacher Education, 2002-2003 
Appointed to Graduate Faculty, August 2001 
Appointed to Women's Studies Faculty, January 2002 

Autonomous University of Ciudad Juarez, Mexico, English Language Instructor, 1998-2002 

New Mexico State University, Department of Curriculum and Instruction, 2000-200 I 
Visiting Assistant Professor of Reading and Bilingual Education 

La Union Elementary, Gadsden Independent School District, Sunland Park, NM, 1998-1999 
Third Grade Dual Language Immersion Bilingual Education Teacher 

Las Cruces Public Schools, Las Cruces, New Mexico, 1996-1998 
Newcomer Center Director and Teacher, 1997-1998 
Basic English Language Instructor for Newcomer Center Parents, 1997-1 998 
Title Ill Curriculum Writer, Sierra Middle School, 1996-1997 
Title Ill Language Development Specialist, Spring I 996 

Hatch Independent School District, Hatch, NM, Fall 1995 
Interim Bilingual Education Coordinator, Middle School English as a Second Language Teacher 

Indiana University, Bloomington, School of Education, 1992-1995 
Associate Instructor and Program Coordinator, Cultural Immersion Latino Student Teaching Project and 
Overseas Student Teaching Project 

University-Purdue University at Indianapolis, Spring 1995 
Associate Instructor of Multicultural Education 

Research Associate, Book Clubs and Literacy Development Study, 1990-1993 



Project Directors: Dr. Dorothy Strickland, Rutgers University, and Dr. Sean Walmsley, SUNY-Albany 

University of Georgia, Department of Language Education , Athens, GA, 1990-1991 
Graduate Research Assistant, Whole Language Research Project, Funded by the Coca-Cola Foundation 
of Atlanta 
Indiana University, Bloomington, Department of Spanish and Portuguese, 1998-1990 
Associate Instructor of Spanish 

Germantown High School, Germantown, TN, 1986-1988 
Spanish Teacher and Spanish and International Clubs Sponsor 

GRADUATE COURSES TAUGHT AT ARKANSAS TECH UNIVERSITY 

All courses are aligned with current Interstate Teacher Assessment and Support Consortium (InTASC) 
Model Core Teaching Standards, the Arkansas Teaching Excellent and Support System (TESS), 
Arkansas Leader Excellent and Development System (LEADS), Professional Standards for Educational 
Leaders (PSEL). 

Course Abbreviation Key: MTLL: Curriculum Leadership and Nontraditiona l Teacher Licensure 
Courses; COUN : Counseling Leadership Courses; and EDLD: Educational Leadership (Building 
Principal) Courses 

COUN 6012 
COUN 6011 
EDLD 6002 
EDLD 6313 
EDLD 6552 
EDLD 6892 
EDLD 8063 
EDLD 8083 
EDLD 8093 
EDLD 8103 
MTLL 6113 
MTLL 6123 
MTLL 6133 
MTLL 6143 
MTLL6152 
MTLL 6223 
MTLL 6252 
MTLL 6253 
MTLL 6262 
MTLL 6271 
MTLL 6292 
MTLL 6551 
MTLL 6551 
MTLL 6552 

Assessment and Appraisal (online) 
Instructional Leadership/Counsel ing ( on line) 
Administrative Law (on line) 
Principles of Curriculum for School Leadership (online) 
Curriculum Administrative Internship (online) 
Independent Study (online) 
Dissertation I-Proposal Writing (online) 
Dissertation II (online) 
Dissertation Ill (online) 
Dissertation IV (online) 
Action Research and Data Analysis for School and Classroom Use 
Instructional Leadership for the Master Teacher 
Basic Elements of Curriculum for the Master Teacher 
Organizational Change and the Role of the Master Teacher 
Professional Portfolio for the Master Teacher 
Teaching and Learning for the Master Teacher 
Communication Advocacy & Policy Development for the Master Teacher 
Advanced Curriculum Design Practicum for the Master Teacher (blended) 
Action Research Practicum for the Master Teacher 
Resource Acquisition and the Role of the Master Teacher 
Evaluation of C lassroom Learning for the Master Teacher 
Disciplinary Literacy Internship Practicum (blended) 
Provis ional Student Teaching Internship Practicum (blended) 
Student Teaching Internship Practicum (blended) 



UNDERGRADUATE COURSE TAUGHT AT ARKANSAS TECH UNIVERSITY 

TECH 1001 Introduction to the University ( on line), 2012-20 I 7 

CONTINUING EDUCATION 

A TU CETL Events 
Attended faculty development events at the beginning and end of each academic year. 
Tues. Mar. 9 - Blackboard Instructor Webinar Series: Collaborate Ultra - Beyond the Basics, I :00-1 :45 
pm 
Thurs. Mar. 11 - Kaltura Academic Media & Pedagogy: Creating Interactive Video Opportunities That 
Provide Active Learning, I :00 pm 

Arkansas Leadership Academy 

Executive Leadership Collaborative, Winthrop Rockefeller Institute, Petit Jean Mountain, Arkansas, 
October21-23 2019, and April 13-15, 2020 

Facilitation of Adult Learning, Winthrop Rockefeller Institute, Petit Jean Mountain, Arkansas, November 
19,2019 

Online Course Development 

Graduate course developed in 2015 and revised in 2019: EDLD 6313: Principles of Curriculum for School 
Leadership. Completed A TU College of eTech Certification Course, fall 2014 

Conference Participation 

Arkansas Professors of Educational Administrator Annual Conference, Harding University, 2013-2020 

Solution Tree Professional Learning Community Training for Institutions of Higher Education, University 
of Arkansas at Little Rock, November 2018 

Arkansas Association for the Assessment of Collegiate Learning Annual Meeting and Institute, Harding 
University, 2015-2017 
Volunteer and Session Facilitator, Arkansas ASCD Annual Conference, June 2016, Hot Springs, AR, 
2013-2018 (Arkansas ASCD is headquartered in the Center for Leadership and Learning.) 
Arkansas Literacy Design Collaborative/Mathematics Design Collaborative Conference, Little Rock, 2016 

Faculty Professional Development Activities 

Teaching Innovation Conference, Arkansas Tech University, 2017-2019 

Collaborative Institutional Training Initiative (CIT!), 2018 



ETS School Leadership Licensure Assessment (SLLA) State Rev iew Committee Meeting, Little Rock, 
April2017 

Teach Live Education Avatars Simulation Training, A TU Center for Leadership and Learning, May 2016 

Diversity, Equity, and Inclusion Webinar, Arkansas Tech Universi ty, March 2016 

ETS PRAXIS Review Meeting, A TU College of Education, March 2016 

Arkansas Mathematics Standards Update with Thomas Coy, A TU Corley Hall, March 2016 

PROFESSIONAL LICENSES AND CERTIFICATES 

Teaching Licenses and Endorsements 

2005 Arkansas Department of Elementary and Secondary Education, Standard Teaching 
License, K-12 English as a Second Language and 7-12 Spanish 

New Mexico Department of Education, Level Two Teaching License, 7-12 
Endorsements in Bilingual Education, English as a Second Language, and Modern and Classical 
Languages 

Tennessee Department of Education, Secondary Teaching LicenseEndorsement in Spanish 

Teacher Evaluation and Support 

2015 Arkansas Teacher Excellence and Support System (TESS) Administrator Certification 

2015 Bloom Board Technology for Arkansas TESS and Arkansas Leader Excellence and 
Development System (LEADS) 

20 14 Arkansas Association for the Assessment of Collegiate Learning, Fall Workshop, 
Understanding and Using Assessment Data with Dr. Linda Suskie, Harding University 

2013 Arkansas Leader Excellence and Development System (LEADS) Training, Arkansas 
Department of Elementary and Secondary Education, Office of Educator Effectiveness 

2012 Arkansas Teacher Excellent Support System (TESS) Training, Arkansas Department of 
Elementary and Secondary Education, Office of Educator Effectiveness 

2002 Texas Beginning Educator Support System (TxBESS) Trainer of Trainers, Texas State 
Board for Educator Certification 



Online Course Development 

2014 & 2019 

2001-2005 

Arkansas Tech University eTech Online Certification Program. 
Graduate course developed: EDLD 6313: Principles for Curriculum for School 
Leadership 

University of Texas Online Consortium, Annual Blackboard Course Development 
and Delivery Training, Austin, Texas 
Graduate and undergraduate courses developed: Language Development in Young 
Children, Development of Mathematics and Science Foundations, Cognitive 
Development in Young Children 

Early Childhood Education Health and Safety Consultant Certificates 

2005 Texas Child Care Health and Safety Consultant Ce1tification 
Infant/Toddler Environment Rating Scale (ITERS) and Early Childcare 
Environment Rating Scale (ECERS) 
Texas Child Care Health and Safety Resource Center, El Paso, Texas 

SCHOLARSHIP 

Research Fellowship 

Association of Teacher Educators Clinical Practice Fellow Symposium, 2018 & 2019 

Fellows met annually at the beginning of the Association of Teacher Educators annual conference for 
research planning and collaboration on research related to clinical practice with partner schools and 
teacher education. 

Trombly, C., Dixon, P., and Treadway, E. (2017). " It' s like lea ming math" : Establishing a 
professional learning community for school counselors. ASCA School Counselor, 54:6, 50-55. 

Treadway, E. (2000). A Qualitative Study of Dual Language Immersion Education in Southern New 
Mexico. Unpublished Doctoral Dissertation. Ann Arbor, Ml: University of Michigan. 

Seitz, B., Labao, L., & Treadway, E. (1991 ). No going back: Women's response to political change in 
Nicaragua. In R. Howes, & M. Stevenson (Eds.), Women and the Use of Military Force (pp. 167-
184). Boulder, CO: Lynne Reinner Publishers. 

Seitz, B., & Treadway, E. ( 1991 ). The Reim position of gender patterns: The case of 
Nicaraguan women. InterCom, 3( I), 2-4. 

Treadway, E. ( 1987). Using the Keyword Learning Method with Secondary Spanish Students. 
Unpublished Master's Thesis. Memphis, TN: University of Memphis. 



Ed.D. Dissertation Committee Chair, ATU Center for Leadership and Learning 

Fa ught, P. L. (2019). A study of Marshallese student allendance in a Northwest Arkansas secondary 
school. 

Brasel, C. (20 19). Arkansas principal preparedness lo identify and assist students with mental 
health needs. 

Ed.D. Dissertation Committee Member 

Hooks, H. (2021 ). Student perceptions toward intentional empathy curriculum in the high school English 
classroom. Chair: Dr. Sarah Gordon. 

Nail, C. (2021 ). The Effects of "Capturing Kids ' Hearts " and Teacher Job Satisfaction in an Arkansas 
Elementmy School Selling. Chair: Dr. Sarah Gordon. 

Hixson, R. M.(2019). Aligning criteria: School board hiring practices and the educational leadership 
standards. Chair: Dr. Sarah Gordon. 

Davis, T. A. (2018). School culture and student achievement: An examination of two high-achieving, high­
poverty Arkansas schools. Chair: Dr. Christopher Trombly. 

Hughey, P.A.(2017). Investigating teachers' self-efficacy in low petforming districts serving low SES 
students before and aier state takeover. Chair: Dr. John Freeman 

HLC, CAEP, and SPA MTLL Program Data Collection 

Assessment Coordinator for Master of Education, Teaching, Learning, and Curriculum Leadership and 
Master of Education, Nontraditional Teacher Licensure Programs, 2012-Present. 

Annual Graduate Program Assessment Reports, 2012-Present 

Graduate Program Assessment Continuous Improvement Learning Reports-Academic Year/Cycle Master 
of Education, Teaching, Learning, and Leadership (MTLL) Non-Traditional Licensure (NTL)Master of 
Education Teaching, Learning, and Leadership (MTLL) Curriculum Leader 

Technical Reports 

2006 Executive Summary Report on Cun-iculum and Assessment Survey Results from 
Helena/West Helena Public School Educators. 
Prepared for the Arkansas Department of Elementary and Secondary Educat ion. Data 
Collection Instrument: Surveys of Enacted Curriculum, Council of Chief StateSchool 
Officers 

Arkansas Tech University College of eTech Course Development 



EDLD 6313: Principles of Curriculum for School Leaders, created in 20 I 4, revised in 20 I 9 

Program Redesign and Alignment to Educational Leadership Preparation (NELP) Building-Level 
Program Recognition Standards 

Master of Education in Teaching, Learning, and Leadership-Educational Leadership Program. Redesigned 
in 2019 for submission for approval to the Arkansas Department of Elementary and Secondary Education 
in February 2020. 

Master of Education in Teaching, Learning, and Leadership-Curriculum Leadership Program. Redesigned 
in 2019 for submission for approval to the Arkansas Department of Elementary and Secondary Education 
in February 2021. 

Program Redesign and Alignment to Arkansas Teacher Leader Model Standards 

Instructional Facilitator Endorsement Program, Master of Education Teaching, Learning, and Leadership 
Non-degree Program of Study. Redesign in progress for submission to the Arkansas Department of 
Elementary and Secondary Education 
Grants Awarded 

2020 College of Education Professional Development Grant, $500.00 

2019 College of Education Professional Development Grant, $500.00 

2018 Arkansas Tech University Faculty Development Grant, $2,200 
College of Education Professional Development Grant, $2,500 

2016 Arkansas Tech University Professional Development Grant to attend the 
Learning, Teaching, and Leading Together Conference, Georgia World Congress Center, 
$750.00 

2016 Arkansas Tech University Faculty Development Grant, $500.00 

2015 Arkansas Tech University Faculty Development Grant, $500.00 

2014 Arkansas Tech University Center for Leadership and Learning Faculty Development Grant, 
$666.66 

2013 Arkansas Tech University Center for Leadership and Learning Faculty Development Grant, 
$666.66 

2012 Arkansas Tech University Center for Leadership and Learning Faculty Development Grant, $800 

2004 Univers ity of Texas at El Paso College of Education Research Initiative to conduct research on new 
and beginning teacher mentoring initiatives in the El Paso Independent School District, $5,300 



2003 University of Texas at El University Research Initiative Grant to Conduct a Program Evaluation of 
the Job-Embedded Program for Paraprofessionals, $3,000 

2003 Partnership in Teacher Education Course Development Grant, $5,300 
Graduate Course developed: Online Seminar in Children's Thinking for the Alternative Teacher 
Certification Program 

2003 University of Texas Online Consortium Course Development Grant, $10,000 
Graduate course developed: Mathematics and Science Methods for Teaching Young Children for 
the online M.Ed. and teacher certification program in early childhood education 

2002 University of Texas Online Consortium Course Development Grant, $12,000 
Undergraduate course developed: Language Development in Young Children 

2002 National Endowment for the Humanities Grant, $500 
Graduate course developed: Gender and Education for the Women 's Studies Program at the 
University of Texas at El Paso, $500 

2002 Center for Innovative Learning Technology Seed Grant to Develop On-line Resource Center for 
Engaged Learning, $5 ,000 

200 I Fermi lab Leadership Institute Integrating Internet, Instruction, and Curriculum Online Partnership 
Program funded by the U.S. Department of Energy, Illinois State Department of Education, North 
Central Regional Technology in Education Consortium, and National Science Foundation, $2,000 

Community-based learning program developed: Web-based Keystone Heritage Wetlands Course 
for Pre-Service Teachers and Middle School Students 

1990 Indiana Humanities Council Curriculum Development Funding to Foster Sister City Partnerships 
between Indiana and Posoltega, Nicaragua, elementary schools, $1,500 

Peer-Reviewed Conference Presentations 

Treadway, E., & Smith, V. C. (2020, February). Pathway to teacher leadership.for alternative teacher 
licensure candidates. Paper presented at the Association of Teacher Educators Annual Conference, 
Atlantic City, NJ. 

Treadway, E., & Smith, V. C. (2019, October). Assessing dispositions of alternative teacher licensure 
candidates. Paper presented at the Arkansas Association of Teacher Educators Annual Conference, 
Russellville, AR. 

Treadway, E., & Smith, V. C.(2018, February). Stakeholder influence on alternative licensure teacher 
candidates. Paper presented at the Association of Teacher Educators Annual Conference, Las Vegas, NV. 



Dixon, P., & Treadway, E.(2018, June). Mindfulness and meditation: Educators caring.for the whole seff' 
Paper presented at the Arkansas Association for Supervision and Curriculum Development, Hot Springs, 
AR. 

Smith, V. C., & Treadway, E.(2017, October). Middle level teacher candidates: Forming a learning 
community. Paper presented at the Southern Region Association of Teacher Educators Annual 
Conference, Rogers, AR. 

Dixon, P., & Treadway, E.(2017, November). Mindfulness and meditation: Educators caring for the 
whole self Paper presented at the Arkansas School Counselors Annual Conference, Hot Springs, AR. 

Gunter, M. B., Shopfner, R., & Treadway, E.(2017, April). P-20 partnerships providing nontraditional 
teacher-leader candidates field experiences/internships at the Master 's level, Paper presented at the 
National Field Experience Conference, Ruston, LA. 

Trombly, C. E., Dixon, P .. & Treadway. E.(2016, April). Authentic PLCs.for school counselors: 
Learning, teaching, and leading together. Paper presentation at the Annual ASCD Conference, Atlanta, 
GA 

Treadway, E. E.(2016, April)./ can be the master of my own.fate: Empowering teachers through grant 
writing. Paper presented at the Arkansas Association of Colleges of Teacher Education Annual 
Conference, Russellville, AR 

Trombly, C. E., & Treadway, E.(20 16, April). Preparing Arkansas students to take their place in the 
world through culturally-responsive teaching and learning. Paper presented at the Arkansas Association 
of Colleges of Teacher Education Annual Conference, Russellville, AR, 

Gillespie, A., & Treadway, E.(2015, November). Expeditionary learning: Engaging students, 
tran~forming learning. Paper presented at the Arkansas Curriculum Conference, Little Rock, AR. 

Treadway, E., & Campbell, S. (2005 , June). Bridging the educational and technical divide. Paper 
presented at the Online Learning Conference, Austin, Texas, June 2005 

Treadway, E., & Kosheleva, 0. (2005, March). Electronic portfolio assessment in teacher education. 
Paper presented at the Sun International Conference on Teaching and Learning, University of Texas at El 
Paso, El Paso, TX. 

Hurley, S., & Treadway, E. (2005, February). From para to teacher: A study of the job-embedded teacher 
preparation program.for paraprofessionals at the University of Texas at El Paso. Paper presented at the 
Association of Teacher Educators Annual Conference, Chicago, IL. 

Tinajero, J., Hurley, S., & Treadway, E. (2004, October). Job-embedded teacher training: An innovative 
approach to the recruitment and certification of paraprofessionals in El Paso County. Paper presented at 
the National Network for Educational Renewal Conference, St. Louis, MO. 



Blake, S. & Treadway, E. (2004, October). Local math and science resources for teach;ng math and 
science in Spanish. Paper presented at the Texas Bilingual Education Association Annual Conference, El 
Paso, TX. 

Treadway, E. (2004, October). Learning reflection through electronic por(folios. Paper presented at the 
New Mexico Association of Community Colleges and Western States Consortium for Faculty 
Development, Las Cruces, NM. 

Black, S. & Treadway. E. (2004, March). Using local environmental resources to teach primary science. 
Paper presentation at the Bilingual Education Enhancement in Math and Science Conference, El Paso, TX. 

Awalt, C., & Treadway, E. (2004, February). Electronic por(foliosfor teacher reflection and professional 
development. Paper presented at the Association of Teacher Educators Annual Conference, Dallas, TX. 

Treadway, E. (2003, November). Research report on dual language education, Paper presented at the 
National Association for Bilingual Education Annual Conference, Chicago, IL. 

Co-faci litator, Dual Language Pre-Institute, November 2013, National Association for Bilingual 
Education with Dr. Elena Izquierdo and Dr. Antonio Gonzalez, Ch icago, IL. 

Treadway, E. (2003, August). TxBESS: Texas Beginning Educator Support System. Paper presented at the 
Association of Teacher Educators Annual Conference, Santa Fe, NM. 

Ainsa, T., & Treadway, E. (2003, May). Early childhood teacher educators online. Paper presented at the 
Information Technology and Distance Learning Conference, Midland, TX. 

Treadway, E. (2002, November). National Board.for Professional Teaching Standards preparation and 
certification experiences and recommendations of El Paso master teachers. Paper presented at the 
National Association for the Education of Young Children, New York, NY. 

Blake, S., & Treadway, E. (2002, October). Engaged learning math and science workshop. Paper 
presented at the Texas Association for the Education of Young Children Annual Conference, El Paso, TX. 

Treadway, E., (2002, October). Leer Mas: Lectura en espafiol y estrategias con recursos. materiales, 
apoyo y sugerencias: An extension of the Texas Teacher Reading Academy for the bilingual classroom. 
Paper presented at the Texas Association for the Education of Young Chi ldren Annual Conference, El 
Paso, TX. 

Treadway, E., (2002, July). Leer Mas: Lectura en espafiol y estrategias con recursos, 
materiales. apoyo y sugerencias: An extension of the Texas Teacher Reading Academy/or the bilingual 
classroom. Paper presented at the Texas Head Start Association Annual Conference, El Paso, TX. 

Treadway, E., & Mena, S. (2002, Apri l). Electronic portfolios for two-way dual language programs. 
Paper presented at the Bilingual Education Enhancement in Math and Science Annual Conference, E l 
Paso, TX. 



Munter, .J., & Treadway, E. (2002, January). Service learning in higher education: From theory to 
practice. Paper presented at the Sun International Conference on Teaching and Learning, El Paso, TX. 

Treadway, E. (200 I, February). Dual language immersion education in Southern New Mexico: Advocacy 
for all students. Paper presented at the Association of Teacher Educators Annual Conference, New 
Orleans, LA, 

Treadway, E. ( 1998, April). Implementing dual language immersion education programs: Lessons.from 
the.field. Paper presented at the New Mexico Association for Bilingual Educatio n Annual Conference, 
Albuquerque, NM. 

Treadway, E. (I 998, March). Programmatic considerations in two-way bilingual immersion education. 
Paper presented at the National Migrant Education Association Annual Conference, Louisville, KY. 

Treadway, E. (1997, April). Educating newcomer students and parents: Networking.for common goals. 
Paper presented at the National Migrant Education Association Annual Conference, Albuquerque, NM. 

Hemmerling, H., Manzo la, M., & Treadway, E. ( I 994, April). Homely questions, homely truths. Paper 
presented at the Ft. Lewis College Multicultural Education Annual Conference, Durango, CO. 

Stacki, S., Sturbaum, M., Weist, L., & Treadway, E. ( 1993, October). Weaving unity and diversity into 
multicultural classrooms: A model for global/multicultural. Paper presented at the Journal of Curriculum 
Theory Annual Bergamo Conference on Curriculum Theory and Classroom Practice, Dayton, OH. 

Non-Peer-Reviewed Presentations 

Dixon, P., & Treadway, E. E.(2019, June). Educator health and mindfulness. Paper presented at the 2019 
Arkansas Department of Elementary and Secondary Education Summit, Hot Springs, AR. 

Dixon, P., & Treadway, E.(20 16, June). Selj:care for educators: You are worth it! Paper presented at the 
Arkansas ASCD Annual Conference, Hot Springs, AR. 

N ichols, C., & Treadway E. (2016, June). Second language learners and the pedagogy of hope. Paper 
presented at the Arkansas ASCD Annual Conference, Hot Springs, AR. 

Trombly, C. T., & Treadway, E. (2015, March). Benefits of early exposure to BloomBoard Arkansas.for 
nontraditional licensure students. Presentation at the Arkansas Association of Professors of Educational 
Administration Annual Conference, Searcy, AR. 

Treadway, E. (2014, June). "l 'd like to join your posse, but firs t I 'm going to sing you a little song: 
Participating in a professional community . Paper presented at the AASCD New Leaders Session, 
Arkansas Association for Supervision and Curriculum Development Annual Conference, Hot Springs, 
AR. 



Professional Development Presentations 

Dixon, P., & Treadway, E. E.(2019, July). Educator health and wellness. Clarksvi lle School District 
Curriculum Conference, Clarksville, AR. 

Treadway, E. E. (2018, June). ESL Academy: Culturally-responsive teaching and learning. Dawson 
Education Cooperative, Arkadelphia, AR 

Trombly, C. E., Dixon, P., & Treadway, E. E.(2014-2016, September). CLL internship orientation. 
Presentation at the Annual CLL Internship Orientation Breakfast Meeting, Arkansas Tech University, 
Russellville, AR. 

Treadway, E. E. (2016, June). UbD.for Russellville School District counseling leaders. Workshop 
facilitated at the Center for Leadership and Learning, Russellville, AR. 

Treadway, E. E.(2016, May). Standards-driven, backward planning.for school leaders. Workshop 
facilitated at the LEAD2 l Walton Scholars Seminar, Russellville, AR. 

Treadway, E.(2016, May). Standards-driven, backward planning.for school leaders. Workshop 
facilitated at the LEAD2 I Walton Scholars Seminar, Little Rock, AR. 

Treadway, E., (2015, March). Applying the principles of backward planning to K-12 counselling 
curriculum development. Workshop for the Russellville School District Counselors, Center for 
Leadership and Learning, Russellville, AR. 

Treadway, E. (20 I 5, May). Standards-driven, bacb11ard planning.for school leaders. Workshop for the 
ATU LEAD 21 Walton Scholars, Lake Dardanelle State Park Visitors Center, Russellville, AR. 

Trombly, C. E., & Treadway, E.(2015, May). Preparing.for greatness: Making your mark by leveraging 
your gifts. Presentation at the Teach for America (AR) End-of-Year Celebration and Student Leadership 
Conference, Philander Smith College, Little Rock, AR. 

Treadway, E. & Gillespie, A. (2014, July). Content literacy in the social sciences, K-12. Workshop 
facilitated at the Clarksville School District Curriculum Conference, Clarksville, AR. 

Treadway, E. (2014, July). Content literacy in the arts, K-12. Workshop facilitated at the Clarksville 
Curriculum Conference, C larksville, AR. 

Treadway, E. & Johnson, A. (2014, July). Content literacy in the sciences, K-12. Workshop facilitated at 
the Clarksville School District Curriculum Conference, Clarksville, AR. 

Treadway, E. (2014, July). Equal access.for EL students, K-6. Workshop facilitated at the Clarksville 
Curriculum Conference, Clarksville, AR. 

Shopfner, B., & Treadway, E.(2013, January). Understanding by Design team training. Workshop for 
Arkansas Depa11ment of Elementary and Secondary Education content specialists and team leaders, 
Arkansas Department of Elementary and Secondary Education, Little Rock, AR. 



Shopfner, B. , & Treadway, E.(2013, January). Understanding by Design team training. Workshop for 

Arkansas Department of Elementary and Secondary Education content specialists and team leaders, 
Crystal Bridges Museum, Rogers, AR. 

SERVICE 

Service to the ATU Center for Leadership and Learning 

Program Director and Student Advisor, MTLL-NTL Nontraditional Teacher Licensure Program, 2017-
Present 

Facilitator, MTLL Shareholders Committee, Annual Graduate College/College of Education Shareholders 
Meeting, 2015-Present 

MTLL Program Data Collection and Program Assessment Coordinator for Graduate College, CAEP, and 
SP A Reports, 2014-Present 

Chair, CLL Department Promotion and Tenure Committee, 2019-2021 

Chair, MTLL Curriculum Leadership Professional Portfolio Review Committee, 2015-Present 

Chair, MTLL NTL Nontraditional Teacher Licensure Professional Portfolio Reviews, 2013-Present 

Member, Educational Leadership Faculty Selection Committee, October 2018-March 2019 

Member, Educational Specialist Curriculum Committee, 2016-2018 

Member, LEAD 21 Cohorts 4 and 5 Student Interview Committee, 2015-2017 

Member, Educational Leadership Faculty Selection Committee, February 2016 

Service to the A TU College of Education 

Member, College of Education Faculty and Staff Professional Development and Grant Committee, 2017-
Present 

Member, College of Education Administrative Assistants' Educators of Promise Scholarship Committee, 
2018-2019 

Member, Technology Committee, 2017-2019 

Member, Committee on Excellence in Education, 2016-2019 

Member, College of Education Associate Dean Selection Committee, November 20 18-March 2019 

College of Education Representative at the Arkansas Department of Elementary and Secondary Education 
Annual Alternative Teacher Licensure Program Fair, Little Rock, Arkansas, September 2018 and 2019 



Member, College of Education Teacher Education Council, 2016-2018 

Chair, Faculty Development Grant Committee, 2016-2017; Member, 2016-Present 
Member, Vision and Mission Committee, Fall 2016 

Member, Elementary Education Faculty Search Committee, Fall 2015 

Service to Arkansas Tech University 

Chair, Professional Development Grant Committee, 2020-Present 

Member, University Professional Development and Research Grant Committee, 2019-Present 

Member, Advising Handbook Revision Committee, 2021-Present 

Academic Coach, 2020-Present (New program for first-time college students initiated in 2020) 

Member, Faculty Welfare Committee, 2015-2016, 2016-2017, and 2017-2018 

Secretary, Faculty Welfare Committee, 2015-2016 and 2016-2017 

Member, Center for Excellence in Teaching and Learning Advisory Board, 2016-201 7 

Member, Committee on Adjunct Support, 2016-2017 

Member, Graduate Appeals Committee, 2014-2015 

Member, Library, Instructional Materials, and Equipment Committee, 2013-2014 

Service to the Profession 

Peer Reviewer, 2020 EDLD Program Redesign Proposals, Arkansas Department of Elementary and 
Secondary Education, 2020-Present 

Member, Arkansas Department of Elementary and Secondary Education 2020 Educator Preparation 
Program Redesign Committee, 20 17-2020 

Advisory Committee Member, Novice Teacher Mentoring Program, Arch Ford Educational Service 
Cooperative, Plummerville, AR, 2019-Present 

Board Member, Arkansas Professors of Educational Administration, 2017-2021 

Spring Conference Organizer, Arkansas Professors of Educational Leadership 2020, Growing Future 
Leadership 



Annual Conference Planning Committee Member, Arkansas Professor of Educational Leadership, 2018-
2020 

Member, Arkansas Department of Elementary and Secondary Education Professional Licensure 
Standards Board, Ethics Subcommittee, and Educator Preparation Program Quality Report (EPPQR) 
Committee, 2017-2021 (Elected in May 2017 by the board of the Arkansas Professors of Educational 
Administration organization to serve for a three-year term) 

Conference Proposal Reviewer, American Association of College of Teacher Education, 2016-Present 

Conference Proposal Reviewer, Association of Teacher Educators Annual and Summer Conferences, 
2015-2020 

Volunteer, Southern Region Association of Teacher Educators Annual Conference, fall 2017 

Member, Arkansas Department of Elementary and Secondary Education, Beginning Administrators 
Advisory Committee, 2015-2017 

Judge, CODIE Educational Technology Competition, 2013-2016 

SAGE Publishing Manuscript Reviewer, Qualitative Dissertation Methodology: A Guide for Design and 
Procedures, pub I ished in August 201 7 

Member, Van Buren School District Counseling Advisory Council, 2015-2016 

Arkansas Department of Elementary and Secondary Education Representative, English Language Learner 
(ELL) State Collaborative on Assessment and Student Standards Annual Meetings, Council of Chief State 
School Officers, 2005-20 I 0 

Arkansas Department of Elementary and Secondary Education Representative, Engli sh Language 
Development Assessment (ELDA) State Collaborative on Assessment and Student Standards Annual 
Meeting, Council of Chief State School Officers, 2005-2010 

Arkansas Department of Elementary and Secondary Education Representative, Council of Chief State 
School Officers Annual Conference on Large-Scale Assessment, 2005-20 I 0 

Arkansas Department of Elementary and Secondary Education Representative, 2016 Title 111 Summit, 
Federal Program Technical Assistance Meeting, Washington, DC 

Arkansas Department of Elementary and Secondary Education Representative, 2016 Title I II Regional 
Biennial Meeting of Title III State Education Directors, Washington, DC 

Evaluator, Innovation Incubator Competition, hosted by the Education Division of the 
Software and Information Industry Association, 2013 

Evaluator, Foreign Language Assistance Grant Program, U.S. Department of Education, 2009 

Chi ldren' s Poetry Judge w ith UTEP Pre-service Teachers, EI Paso Public Library, 2003-2005 



Member, El Paso del Norte YWCA Child Care Advisory Board, El Paso, Texas, 2005 

Member, Mexico in the 2 1st Century Program, Indiana Humanities Counci l, Monroe County 
Conso lidated Schools, Bloomington, Indiana, 1990 

Service to the Community 

Arkansas Tech University-Wesley Foundation Age to Age Volunteer, 2017-Present 

Fort Smith Chapter of the Daughters of the American Revolution, 20 19-Present 

Sustaining Member, Junior League of Fott Smith, Little Rock, and El Paso, Texas, 2000-Present 

Member, Alma Community Women' s League, 2012-2016 

INTERNATIONAL STUDY AND SERVICE 

Delegation Member, National Council of State Supervisors of Foreign Languages to 
the People's Republic of China sponsored by the National Chinese Institute on 
Teaching Chinese as a Foreign Language, 2006 

Delegation Member, Center for International Po licy Delegatio n to Venezuela, 2006 

Team Member, Sister Cities International Nicaragua Elections Observation Team, 1990 

Co-coordinator and Member, Indiana, Bloomington, lndiana-Posoltega, Nicaragua, 
Sister Cities Overland Delegation Co-coordinator, 1989 

Junior Year Abroad, Marquette University in Madrid, Complutense University, 1984-1985 
Study Abroad, Rhodes College International Studies Internship, Lima, Peru, 1983 

Exchange Student, American Field Service, Arica, Chile, 1981 

ASCD International 
Arkansas ASCD 
Association of Teacher Educators 

ACTIVE MEMBERSHIPS 

Arkansas Association of Colleges of Teacher Education 
Arkansas Association of Curriculum and Instructional Administrators 
Arkansas Association of Professors of Educational Administration 
Arkansas Association of Teacher Educators 



Education 

Dr. Steve M. Bounds 

CLL Annex Rm 207 
Phone # 4 79-964-0583 x3205 

sbounds I (@atu.edu 

Arkansas State University: Ed.D., Educational Leadership; Ed.S. , Educational 
Administration; SCCT (Specialist in Community College Teaching), Biology; M.S., 
Biology. 

Oklahoma Christian University: B.A. , Bible, Greek, Science, Education. 
Crowley's Ridge College: A.A. , Liberal Arts. 
Additional studies: University of Central Oklahoma, Harding University, Southeast 

Missouri State University, Abilene Christian University, Gateway Seminary, Nations 
University 

Professional College Teaching Experience 

Full-Time 
Arkansas Tech University, Russellville AR. Professor. 

2018-current: Doctoral faculty. Ed.S. Program Director. Coordinate licensure program. 

Arkansas State University, Jonesboro AR. Professor. 
20I7-2018: Taught in the doctoral program 
2014-2017: Interim Chair, Dept. of Educational Leadership, Curriculum, & Special 

Education. Director, Center for Excellence in Education. Oversaw all department 
operations for the MSE, EdS, and EdD degrees. 

2013-2014: Graduate Programs Coordinator. Coordinated all graduate programs in the 
College of Education. 

2007-2013: Assistant Professor. Taught school finance, school business management, 
supervised internship, introduction to statistics & research, advanced statistics, advanced 
educational research, school personnel administration, management of operational 
systems, school & community relations, school district administration, theories of 
instruction, curriculum management and philosophies of education classes. Directed 
disse1tations. 

Henderson State University, Arkadelphia, AR. Assistant Professor. 
2006-2007: Taught school finance, school business management, supervision of 
instruction, and school district administration classes. 

Crowley's Ridge College, Paragould AR. Science Department. 
1977-1980: Taught general biology, general chemistry, zoology, botany, field studies, 
Bible, Greek, photography, and sociology classes. 



Adjunct 
Southeast Missouri State Unii1ersity, Cape Girardeau MO. Adjunct Professor. Taught 

school finance, school district administration, and administration of the curriculum 
classes. (5 years) 

Southeast Missouri State University, Cape Girardeau MO. Adjunct Professor. Taught 
general biology classes. (2 years) 

Southwest Baptist University, Bolivar MO. Adjunct Professor. Taught school finance 
classes. (2 years) 

Three Rivers College, Poplar Bluff MO. Adjunct. Taught data processing, introductory 
biology, and microbiology classes. (8 years) 

Tarkio College, Tarkio MO. Adjunct. Taught management operation systems class. (I 
semester) 

Northeast Arkansas Community College, Blytheville AR. Adjunct. Taught BASIC 
Programming class. ( I semester) 

East Arkansas Community College, Forrest City AR. Adjunct. Taught general biology and 
computer programming classes. (2 years) 

K-12 Administrative Experience 

Superintendent of Sc/tools. 
Maynard Schools, Maynard AR, spring 2007 (interim); 
Newburg School District, Newburg MO, 2005-2006; 
Doniphan R-1 Schools, Doniphan MO, 2001-2005 ; 
Campbell R-11 Schools, Campbell MO, 1989-1997. 

Associate Superintendent for Finance. 
Poplar Bluff R-1 Schools, Poplar Bluff MO, 1997-2001 

High Sc/tool Principal. 
Campbell R-11 Schools, Campbell MO, 1985-1989 

Publications 

Bounds, S. (2020). State of the states: Arkansas 2019. Journal of Education Finance, 45(3): 
264-265. 

Bounds, S. & Yu, Q. (2019, in press). Superintendent personality types. Journal of 
Education and Human Development. 

Brady, K. P. & Bounds, S. (2019). Arkansas. In D. Thompson, R. Wood, S. 



Neuenswander, .I. Heim & R. Watson (Eds.), Funding Public Schools in the United States 
and Indian Country (pp. 39-55). Charlotte NC: Information Age Publishing. 

Bounds, S.(2018). State of the states: Arkansas 2017. Journal of Education Finance. 

Nichols, .I. , Bounds, S. & Henley, .I. (2018). From face-to-face to hybrid: Candidates' 
perspectives of joining a doctoral program offered in a digital format. In E. Langran & .I. 
Borup (Eds.), Proceedings of Society.for In.formation Technology & Teacher Education 
International Conference (pp. 219-225). Washington, D.C., United States: Association for 
the Advancement of Computing in Education (AACE). Retrieved from 
https://www.learntechlib.org/primary/p/ l 82527/. 

Bounds, S. (2018). Teaching educational statistics on line: What students want. 
Proceedings of the Center for Scholastic Inquiry 2018, 455. 

King, .I. & Bounds, S.(2017). Ebbing the flow. Proceedings of Global Conference on 
Education and Research 2017 (pp 67-80). 

Bounds, S.(2016). Lessons learned: Implementing a large-sca le on line degree program. In 
Proceedings ofEdMedia 2016--World Conference on Educational Media and Technology 
(pp. 196-202). Vancouver, BC, Canada: Association for the Advancement of Computing in 
Education (AACE). Retrieved from https://www.learntechlib.org/primary/p/l 72951 /. 

Bounds, S. (20 15). Novice versus experienced on line graduate student expectations: A 
comparative analysis. In S. Carliner, C. Fulford & N. Ostashewski (Eds.), Proceedings of 
EdMedia: World Conference on Educational Media and Technology 2015 (pp. 835-840). 
Association for the Advancement of Computing in Education (AACE). 

Bounds, S. (2014). State of the states: Arkansas 2014. Journal of Education Finance. 
40(3):41-42. 

Bounds, S. (2013). Blackboard or Epic? Student ratings of an on line statistics class using 
different learning management systems. In .I Herrington, et al. (Eds.), Proceedings of 
World Conference on Educational Multimedia, Hypermedia and Telecommunications 
2013 (pp. 1842-1847). Chesapeake, YA: AACE. 

Bounds, S. (20 12). Modalities of on line instruction and student perceptions. Proceedings 
ofAmHighEd 7th International Conference on Business and Education, 4, 56-62. 

Bounds, S., Holifield, M., & Nichols, .I.(2012). Implementing a large scale distance 
education program: The good, the bad, and the ugly. Proceedings of the National Council 
of Professors of Educational Administration. Kansas C ity, MO. 

Bounds, S. & Holifield, M. (2011 ). Perceptions regarding the purpose of schoo ling. 
Proceedings of AmHighEd 6th International Conference on Business and Education, 4, 
56-62. 



Bounds, S. & Holifield, M. (2011 ). Components of an effective on line class. Proceedings 
oft he International Association.for Development o_f the Information Society Conference. 

Bounds, S. (2010). E-pedagogy: What students want. Proceedings o_/Global Learn Asia 
Pacific 2010 (pp. 4162-4167). AACE. 

McBride, J., Bounds, S., Holifield, M., Nichols, J. , Milligan, J., Henley, J. & Nichols, C. 
(2009). Trials, tribulations, and triumphs-The "3 Ts" of course development and delivery 
of an on-line program in a partnership between a public state university a public state 
university and the private sector. In G. Richards (Ed.), Proceedings of World Conference 
on £-Learning in Corporate, Government, Healthcare, and Higher Education 2009 (pp. 
1367-1372). Chesapeake, YA: AACE. 

Bounds. (I 993). A review of leadership styles. Proceedings o.f Arkansas Association of 
School Leaders, I :4-5. 

McDaniel, V.R, Bounds, S.M., Frazier, R. & Sutton, K.B. (1978). Geographic 
Distribution: Carphophis amoenus helenae. Herpetological Review. 9: 142. 

Bounds, S. and Hutchinson, E. ( 1978). Sighting of albino red-tailed hawk in Randolph 
County, Arkansas. American Ornithology 245(3): 117. 

Bounds, S. ( 1977). Addendum to: Fishes of the Fourche River in northcentral Arkansas. 
Proceedings o_/Arkansas Academy of Science, 3 I : 1 12. 

Bounds, S., Beadles, J.K. and Johnson, M. (1977). Fishes of Randolph County, Arkansas. 
Proceedings o_f Arkansas Academy of Science, 31 :21-25. 

Bounds, S. and Beadles, J.K. ( 1976). Fishes of the Fourche River in northcentral Arkansas. 
Proceedings o.f Arkansas Academy of Science, 30:22-26. 

Presentations 

Arkansas Association of Teacher Education, Oct 2019, Russellville AR, Mistakes That 
Should Be Taught 

American Education Research Association Conference. April 13-17, 2018. New York, NY. 
School Superintendent Attitudes toward Hiring Building Principals with Online 
Degrees. 

Center for Scholastic Inquiry Conference. April I 1-12, 2018. Savannah, GA. Teaching 
Educational Statistics Totally Online: What Students Want. 

National Education Finance Conference, April 4-6, 2018, Tulsa, OK. State of the States -



Arkansas 2017. 

National Education Finance Conference, April 4-6, 2018, Tulsa, OK. Generating Revenue 
with Online Programs: Reality or Fake News? 

19th International Conference on Autism, Intellectual Disability & Developmental 
Disabilities. January 17-19, 2018. Council for Exceptional Children, Division on 
Autism & Developmental Disabilities. Clearwater Beach, FL. Ebbing the Flow. 

Southeastern Regional Association of Teacher Educators Conference, Oct. 5-7, 20 17, 
Rogers, AR, Nature or Nurture - Are Teachers Naturally Born or Academically 
Made? 

National Council of Professors of Educational Administration/International Professors of 
Educational Leadership Conference. July 31 -August 4, 2017, San Juan, PR, 
Leadership Style or Personality Type. 

National Education Finance Conference, February 2017, Cincinnati, OH, State of the States 
- Arkansas 2016 

EdMedia Conference, June 2016, Vancouver BC, Canada, Lessons Learned: implementing 
a Large-Scale Online Degree Program 

National Education Finance Council, February 2016, .Jacksonville FL, Sustainability of a 
Large-Scale Online Educational Leadership Program 

National Education Finance Conference, February 2016, .Jacksonville, FL, State of the 
States -Arkansas 2015 

National Education Finance Conference, February 2016, Jacksonville, FL, Teaching 
Education Finance Courses in Distance Programs 

National Council of Professors of Educational Administration, August 2015, Washington 
DC, Employability of Principals with Online Degrees 

Ed Media Conference, June 2015, Montreal, Canada, Novice vs Experience Online Graduate 
Student Expectations: A Comparative Analysis 

National Education Finance Council, February 2015, St. Louis MO, War Stories or BS 
(Blowing Smoke) 

Association of School Business Officials, Sept 2014, Kissimmee FL, Criminal Activity: An 
Analysis of Crimes Committed by a Principal 

Arkansas Association of Teacher Education, Oct 2014, Russellville AR, Mistakes That 
Should Be Taught 



National Education Finance Conference, April 2014, Louisville KY, State of the States -
Arkansas 2013 

National Education Finance Conference, April 2014, Louisville KY, Teaching School 
Business Management with YouTube 

Ed Media Conference, June 2013, Victoria BC, Student Ratings of an Online Statistics Class 

National Education Finance Conference, May 2013, Indianapo lis IN, Back to Basics: Using 
Excel for School Budgeting 

Global Teaching Conference, Mar 2013, Jonesboro AR, Effective Design of an Online 
Statistics Course 

Heartland eLearn Conference, Feb 2013, Oklahoma City OK, Student Ratings of a Class 
Using Two Learning Management Sys/ems. 

American Institute of Higher Education, 2012 Oct, N iagra Falls NY, Modalities o.f Online 
Instruction and Student Perceptions 

Natl. Council of Professors of Educational Administration, 2012 Aug, Kansas C ity MO, 
implementing a Large Scale Distance Education program: The Good, the Bad, and 
the Ugly 

Administrative Issues Conference, 2011 Oct, Weatherford OK, Graduate student 
perceptions of an effective online class 

Natl. Council of Professors of Educational Administration, 2011 Aug, Portland OR, 
Mentoring in the Development of Aspiring Principals and Program Directors 

American Institute of Higher Education, 2011 Apr, Charleston SC, Perceptions Regarding 
the Purpose of Schooling 

American Educational Research Association, 2011 Apr, New Orleans LA, Cross-cultural 
analysis o.f principal preferred influence tactics and targeted goals 

Association of School Business Officials International, 20 IO Sep, Lake Buena Vista, FL, 
The Role o.f School Facilities in the Delive,y o.f instruction: A Physical Capital 
Perspective 

Natl. Council of Professors of Educational Administration, 20 IO Aug, Washington DC, 
Whal Graduate Students Want in an Online Class 

Natl. Council of Professors of Educational Administration, 2010 Aug, Washington DC, 
Perceptions o.f Principal Preparation Candidates Regarding the Purpose of 



Schooling 

Association for the Advancement of Computing in Education, 20 IO May, Pygnang, 
Malaysia, £-pedagogy: What Students Want 

World Conference on E-Learning, 2009 Oct, Vancouver BC, Trials, tribulations, and 
triumphs-The "3 Ts" of course development and delivery of an on-line program in a 
partnership between a public state university and the private sector 

Mid-South Educational Research Association, 2008 Nov, Knoxville TN, A Reexamination 
of the Relationship between Socioeconomic Status and Recent Student Achievement 

Natl. Council of Professors of Educational Administration, 2008 Aug, San Diego CA, 
Confessions of a Novice Online Instructor 

Missouri Association of School Business Officials, 2003 Jun, Poplar Bluff MO, Developing 
a Budget in Difficult Times 

Missouri Association of School Business Officials, 2003 Apr, Osage Beach MO, Projecting 
Local Revenue 

Missouri Association of School Business Officials, 2002 Jan, Poplar Bluff MO, The ASBR 

Missouri Association of School Business Officials, 2001 Jun, Poplar Bluff MO, Projecting 
Local Revenue 

Missouri Association of School Business Officials, 200 I Apr, Osage Beach MO, F.I.R.E. in 
Missouri Schools 

Missouri Association of School Business Officials, 2001 Apr, Osage Beach MO, 
Foundation Formula Basics 

Professional Service Activities 

University Sen1ice 

Library Committee, 2011-2014 
Graduate Council, 2013-present 
Education & Technology Committee, 2014-2017 (chair) 
Chairs Counci I, 2014-2017 

College Service 

Budget Committee, 2018-2019 
Teacher Education Committee, 2019-current 
Advanced Programs Assessment Committee, 2012-2015 



College Curriculum Committee, 2013-2014 
Promotion, Retention & Tenure Committee, 2013-2014 
Merit Committee, 2013-2014 
NCA TE Assessment Committee, 2012-2013 (chair) 
Grievance Committee, 2012-2013 
College Technology Committee, 20I0-2011 
COPE, 2007-2012, (chair, 2011; vice-chair 2012) 
Advanced Programs Committee, 2007-2009, (chair) 
Initial Programs Committee, 2011-2012 (vice-chair) 
Advanced Programs Conceptual Frameworks Committee (20 I 0-20 I I) 
NCA TE Steering Committee (20I0-2011) 
NCA TE Budget Committee (2009-20 I 0) 
NCA TE Standard 6 Writing Committee (2008-2009) 

Department Service 

Program director (Ed.S.), 2019-current 
SPA Review Coordinator, 2018-2019 
Department chair, 2014-2017 
Director of Center for Excellence in Education, 2014-2017 
Graduate Programs Coordinator, 2013-2014 
Assessment Committee, 2008-2014 (chair) 
Curriculum Committee, 2007-2014 

Organizational Memberships 
National Education Finance Academy (NEF A) 

Arkansas Association of Educational Administrators (AAEA) 
Arkansas Rural Educators Association (AREA) 

Arkansas Council of Professors of Educational Administration (ArPEA) 
Arkansas School Boards Association (ASBA) 

Association of School Business Officials (ASBO) 

Maynard School Board (president) 

Mid-South Distance Learning Association (MSDLA) 

Mid-South Educational Research Association (MSERA) 

National Council of Professors of Educational Administration (NCPEA) 

Texas Distance Learning Association (TxDLA) 

American Educational Research Association (AERA) 

Conferences/Workshops Attended (without presentation) 

Arkansas Public School Resource Center workshop, 2019 Nov, statewide video conference 

Arkansas Dept. of Education LEADS training, 2019 Oct., Russellville AR 



Arkansas Professors of Educational Administration (ArPEA) Conference, 2019 April , 
Searcy AR 

ASBA Winter Conference, 2017 Dec., Little Rock 

Arkansas Public School Resource Center workshop, 2017 Nov, Walnut Ridge AR 

Arkansas Public School Resource Center workshop, 2017 Oct, Walnut Ridge AR 

ASBA Winter Conference, 2016 Dec., Little Rock 

ASBA Regional Conference, 2016 Oct., Jonesboro 

Arkansas School Boards Association workshop, 2016 Nov. , Walnut Ridge AR 

Arkansas Public School Resource Center workshop, 2016 Nov, Walnut Ridge AR 

Council for the Accreditation of Educator Preparation, 2015 July, Chicago IL 

Southeastern Association of School Business Officials, 2015 Apr., Myrtle Beach SC 

Arkansas Professors of Educational Administration (ArPEA) Conference, 2015 April, 
Searcy AR 

Arkansas Association of Educational Administrators (AAEA)- Arkansas School Boards 
Association (ASBA) Joint Education Conf., 2015 May, Little Rock 

ASBA Winter Conference, 2015 Dec., Little Rock 

Arkansas University Deans meetings, 2015 Feb & May., Little Rock AR 

ASBA Regional Conference, 2015 Oct., Jonesboro 

Arkansas School Boards Association workshop, 2015 Nov., Walnut Ridge AR 

Arkansas School Boards Association workshop, 2015 Oct., Walnut Ridge AR 

AAEA-ASBA Joint Education Conf., 2014 May, Little Rock 

Arkansas Dept. of Education LEADS training, 2014 Sept., Little Rock 

AAEA Fall Conf. , 2014 Oct., Little Rock 

ASBA Regional Conference, 2014 Oct., Jonesboro 

Arkansas School Boards Association workshop, 2014 Nov., Walnut Ridge AR 



Arkansas School Boards Association workshop, 2014 Dec., Walnut Ridge AR 

Arkansas Public School Resource Center workshop, 2014 Nov, Walnut Ridge AR 

AA EA-A SBA Joint Education Conference, 2014 May, Little Rock AR 

Arkansas School Boards Association Winter Conference, 2013 Dec, Little Rock 
AR 

Arkansas Public School Resource Center Workshop, 2013 Nov, Walnut Ridge 
AR 

Arkansas Rural Education Association Fall Conference, 2013 Nov, Hot Springs 
AR 

Arkansas Public School Resource Center Workshop, 2013 Oct, Walnut Ridge 
AR 

Arkansas School Boards Association Training Forum , 2013 Oct, Little Rock AR 
Northeast Arkansas Principals Association, 2013 Oct, .Jonesboro AR 

AAEA-ASBA Joint Education Conference, 2013 May, Little Rock AR 
Southern Regional Education Board Leadership Forum, 2013 May, Atlanta GA 
National Education Finance Conference, 2013 May, Indianapolis fN 
Global Teaching Conference, 2013 Apr, Jonesboro AR 

Arkansas School Boards Association Winter Conference, 2012 Dec, Little Rock 
AR 

Arkansas Public School Resource Center Workshop, 2012 Nov, Walnut Ridge 
AR 

Arkansas Public School Resource Center Workshop, 20 I 2 Oct, Walnut Ridge 
AR 

Arkansas School Boards Association Regional Conference, 2012 Oct, Hoxie AR 

NCA TE Conference, 2012 Sep, Arlington VA 

Texas Distance Learning Association Conference, 2012 Mar, Dallas TX 
Arkansas School Boards Association Winter Conference, 2011 Dec, Little Rock 

AR 
Arkansas Public School Resource Center Workshop, 20 I I Dec, Walnut Ridge 

AR 

Mid-South Distance Learning Association Conference, 2011 Oct, Little Rock AR 
Arkansas School Boards Association Regional Conference, 20 I I Oct, Jonesboro 

AR 

Arkansas Public School Resource Center Workshop, 20 I I Sep, Walnut Ridge, AR 



ELCC Workshop, 2011 Sep, Searcy AR 
Arkansas School Boards Association Winter Conference, 20 IO Dec, Little Rock 

AR 

Arkansas School Boards Association Regional Conference, 20 IO Oct, Jonesboro 
AR 

NCA TE Conference, 20 IO Sep, Washington DC 

Arkansas Public School Resource Center Workshop, 20 IO Sep, Pocahontas AR 

Arkansas Council of Professors of Educational Administration Conference, 20 I 0 
May, Little Rock AR 

Arkansas School Boards Association Spring Conference, 2010 May, Little Rock 
AR 

Arkansas Council of Professors of Educational Administration Conference, 2009 
Apr, Jonesboro AR 

Arkansas Council of Professors of Educational Administration Conference, 2008 
Apr, Russelville AR 

Texas Distance Learning Association Conference, 2008 Mar, Galveston TX 

Association of School Business Officials, 2005 Oct., Baltimore MD 

American Association of School Administrators, 2004 Feb, San Antonio TX 

Association of School Business Officials, 2002 Oct, Phoenix AZ 

Association of School Business Officials, 2001 Oct, Minneapolis MN 

Other Professional Service 
Board of Advisors, National Education Finance Academy 

Board member, ArPEA 

Manuscript Reviewer - Administrative Issues Journal; Teachers College Press; Mid-South 
Educational Research Association; Heai11and Distance Learning Association; Global 
Learning in Education & Research 

Educational Testing Service (ETS) Scorer: SSA and SLLA exams 

NCA TE Review teams 

Book chapter reviews: 



Urdan, T.C. (20 I 0). Statistics in Plain English. 4th ed. Routledge: New York. 224 pp. 

Mertler, C.A. & Charles, C.M.(201 1 ). Introduction to Educational Research. 7th ed. 
Allyn & Bacon: Boston. 432 pp. 

Schneider, G. (20 15). Introductory Statistics. Sage Publications. 5 chapters 

Grants 

2008 -- ORTT Grant ($ 1200) to conduct research and present at Mid-South Educational 
Research Association regarding student achievement and socioeconomic status 

2013 - Academic Partnerships Grant ($5000) to conduct research and present regarding 
factors contributing to students dropping out of on line programs. 

20 17 - ORTT Grant ($500) for travel expense to present at the Global Conference on 
Education & Research. 

Dissertation Committees 

Myers, Remington. (2020). A study of two truancy interventions in two Arkansas high 
schools. (Chair) 

Watkins, Stephen. (2020). Alternative Learning Environments as a too/for student success 
for struggling learners in northwest Arkansas school districts. (Member) 

G ladden, Curtis. (2020). The relationship of Marshallese student participation in 
extracurricular activities and academic achievement in an Arkansas school district. 
(Chair) 

Nai l, Chris.(20 19). Do graduate level content degrees matter? An analysis of the effect of 
content area master 's degrees on student achievement. (Chai r) 

Mon-is, Nathan. (2019). Improving college matriculation in high poverty Arkansas high 
schools through early advising and college matching. (Chair) 

Mallett, Kyle. (20 19). Homeschooling in rural northwest: An investigation of parent 
choices. (Chair) 

Yu, QianQian (20 19). Examining culture in International Business curricula: Teaching 
East Asian culture within universities in the United States. (Chair) 

Jackson, Gabriel. (2019). The impact o_f teacher mentoring on novice educator retention in 
high poverty schools. (Member) 

Manley, Amy.(2019). Implementation of standards-based grading at the middle school 
level. (Member) 



Johnson, Kimberley.(2018). Factors related to persistence, retention, and graduation of 
A.fi-ican American males in Louisiana universities. (Chair) 

Humphrey, Brandi.(2018). A mixed-methods study conducted in conjunction with the Beck 
Pride Center at Arkansas State University: The impact of PTSD and TB! on the 
student-veteran's learning environment and pe1:formance. (Chair) 

Kuiz in, Laura. (2018). Analysis o_ffactors that influence pre-med undergraduate selection 
o.f osteopathic or allopathic medical school. (Chair) 

Dockery, Julie (2018). An analysis of ~ji-ican American and White college students' 
interactions with instructors at the first and second year level. (Chair) 

Spack, Martha. (2018). Understanding the impact of student engagement on the graduation 
rates of higher education institutions. (Member) 

Dixon, Derrick. (20 18). Sexual misconduct and inte,personal violence education: An 
analysis of the athletic department 's influence on the proactive approaches utilized 
to address Title IX issues among college student athletes. (Member) 

Sanders, Heath. (2017). Student loan debt: An interpretative phenomenological study of the 
impact o_f indebtedness on lived experience o_f educators. (Chair) 

Greer, Paula. (2017). Perceptions o_f special education teachers ' pro_fessional learning 
experiences in Arkansas. (Chair) 

Greer, Rickey. (2017). Diversity_fi'om within: An analysis o_f Arkansas magnet schools ' 
enrollment and achievement data in grades 1-6, 2006-2014. (Chair) 

Allison, Heather. (20 17). Factors that influence teachers to remain in Priority Schools in 
Arkansas. (Chair) 

Wi 11 iams, Regina. (2017). The prevalence o_f insomnia in school administrators. (Chair) 

Reed, Dawn. (20 I 6). Perceptions of the national association of chiefs of police regarding 
preferred educational curricula/or law enforcement training in higher education. 
(Chair) 

Durley, Donald. (20 I 6). Perceptions of Tennessee teachers regarding RT! implementation. 
(Chair) 

Walter, Joey. (20 15). Developing an Arkansas Adult Teacher Education evaluation 
instrument. (Chair) 

Jones, Don. (2017). Shared governance and organizational commitment reported by 



enrollment managers in the Council o_f Christian Colleges and Universities. (Member) 

Sanchez, Matthew. (2017). The effects o_f institutional characteristics at four-year public 
colleges on.financial aid operational activities. (Member) 

McFall, Kimberly. (2016). Trends in home.school education: How the.face of 
homeschooling is changing. (Member) 

Bell, Cheryl. (2016). An Investigation of Perceptions on the Value of State Mandated 
Preparation.for Principal Practice in Evaluating Teachers. (Member) 

Bista, Krishna (2013). Asian international students' college experiences at universities in 
the United States: Relationship befl-veen perceived quality o_f personal contact and se(f 
reported gains in learning. (Member) 

Holifield-Scott, April. (20 I I). Reported usage and perceived value of advanced placement 
English language and composition curricular requirements by high school and college 
assessors o.fthe essay portion of the English Language and Composition Advanced 
Placement Exam. (Member) 

Wood, Michael. (20 I 0). Factors .students use in choosing to attend Church of Christ 
institutions of higher education when students have no affiliation with the church. 
(Member). 

Miles, Michael. (20 I 0). Development of an accreditation assessment survey using the 
Higher Learning Commission's.five criteria.for accreditation o_f higher education 
institutions. (Member). 



OVERVIEW 

Dr. William K. Morela n 

Assistant Professor & EDLD Program Director 

Center for Leadership and Learning 

Arkansas Tech Uni versity 

• educational administrator with broad experience in a variety of settings 
• classroom teacher with a learner-focused instructional philosophy 
• workshop presenter at national conventions (multiple topics) 
• vice-president for curriculum development ( educational publishing) 
• senior editor for numerous academic curricula 

EDUCATION 

• Ph.D. in Leadership (Curriculum & Instruction), Andrews University, Berrien Springs, MI 
• Masters in Teaching, Andrews University, Berrien Springs, MI 
• B.S. Communication (English, Speech), Southwestern Adventist University, Keene, TX 

WORK HISTORY 

• EDLD Program Director, Arkansas Tech University, Russellville, AR 2019 - present 
• Curriculum Administrator, Jasper School District, Jasper, AR 2014 - 2019 
• Adjunct Professor, Arkansas Tech University, Russellville, AR 2016 - 2019 
• English Teacher, Oark High School, Jasper School District, Jasper, AR 2012 - 2014 
• Educational Consultant/Author, Self-Employed, Siloam Springs, AR 2010 - 2012 
• V.P. Curriculum Development, Concerned Group Inc, Siloam Springs, AR1994 - 2010 
• Chair, English Department, Gravette High School, Gravette, AR 1991 - 1994 
• Curriculum Developer, Concerned Group Inc, Siloam Springs, AR 1988 - 1991 
• Principal, Weimar Academy, Weimar, CA 1985 - 1988 
• Principal, Ozark Elementary, Gentry, AR 1982 - 1985 

PUBLICATIONS 

• Married for Life - Stories of Couples Married 50 Years or More (Hallmark, 2004) 
• Air Is Not Oxygen -Essential Science You Should Have Learned! (Amazon, 2014) 
• Creator of the Science Readers series (Kendall Hunt, (2010) Electricity 

- student text/teacher guides; physical scienceLight - student 
text/teacher guides; physical science Heat - student text/teacher 
guides; physical science 
Magnetism - student text/teacher guides; physical science Newton 's Laws -
student text/teacher guides; physical science Objects & Materials - student 
text/teacher guides; physical scienceBasic Needs - student text/teacher 
guides; life science 

Life Cycles - student text/teacher guides; life science 



Environments - student text/teacher guides; life science Environmental 
Changes - student text/teacher guides; life scienceStructure & Function -
student text/teacher guides; life science Why Are You Unique? - student 
text/teacher guides; life science Earth Materials - student text/teacher 
guides; earth science Changes in the Earth - student text/teacher guides; 
earth science Fossils - student text/teacher guides; earth science 
The Sun - student text/teacher guides; earth science 

Weather & Seasons - student text/teacher guides; earth science 
Objects in the Sky - student text/teacher guides; earth science 

• Publications Chair/Editor, ARA Reader (Arkansas Reading Association) 
The Reader, Volume 37, Issue 1 (2012) 

Feature: The Status of Common Core in Arkansas - Tracy Tucker 

The Reader, Volume 38, Issue 1 (2013) 
Feature: From Common Core to Curriculum, Five Big Ideas - Jay McTighe 

The Reader, Volume 39, Issue 1 (2014) 
Misconceptions about Close Reading and the Common Core -Tim Shanahan 

• Senior Editor, elementary curriculum series (Concerned Group, Inc.) 
A Reason for Handwriting- K-6th student worktexts/teacher guides (1994, 2003) 
A Reason for Spelling- K-6th student worktexts/teacher guides (2001) 
A Reason for Science - 3rd-8th student worktexts/teacher guides (2006) 
A Reason For Reading - ninety-five K-3rd leveled readers/teacher guides (2006) 

• Senior Editor, non-fiction books (Concerned Group, Inc.) How to Live 
to a Healthy Hundred - Russ Potter ( 1996)lt 's Who You Know -
Morris Venden (1996) 

The Last Trolley Out - Morris Venden (2009) 
How to Make Christianity Real - Morris Venden (1998) 

•Journals/ Newspapers 
Just in Time for Winter: New AMI Plans - Harrison Daily Times, NewtonCounty 

Times (201 7) 
The Failing Schools Myth - Arkansas Times, Harrison Daily Times, Newton CountyTimes, Madison 

County Record, Johnson County Record (2016) 

Flexible Scheduling: What Does It Mean? - Harrison Daily Times, NewtonCounty 
Times (2016) 

The Fun Factor: How Active Enjoyment Impacts Learning-The Journal 
of Adventist Education (2002) 

PRESENTATIONS 

• "Depth of Knowledge - Key Analogies for Understanding," ArATE Conference 
(Arkansas Association of Teacher Educators), Russellville, AR - Oct 2019 

• "Jeopardy or Shark Tank? An Introduction to DOK," Education Innovation Summit(Office of 
Innovation for Education), Hot Springs, AR - Sep 2019 



• LEADS 2.0 Training (for over 90 AR administrators, three sessions), Center for Leadershipand 
Learning, Russellville, AR- July/August 2019 

• "Jeopardy or Shark Tank? An Introduction to DOK," Arkansas ASCD Conference,Little 
Rock, AR - June 2018 

• "Ensuring Accurate Data," Arkansas Department of Education, DTC Training,Little Rock, 
AR - August 201 7 

• "Depth of Knowledge" (workshop), Jasper School District, Jasper, AR- August 2018 
• "Dyslexia Teams" (workshop), Jasper School District, Jasper, AR- August 2015 
• "Response to Intervention" (workshop), Jasper School District, Jasper, AR-August 2015 
• "Differentiated Instruction" (workshop), Jasper School District, Jasper, AR - August 2014 
• "Differentiated Instruction" (workshop), Claremont Elem., Claremore, OK - October 2013 
• Keynote address, Diocese of Seattle ( educational conference), Seattle, WA - August, 2007 

CURRICULUM DOCUMENTS 

• Alternate Methods oflnstruction plan (used as an exemplar on ADE's website) 
http://www.arkansased.gov/divisions/leaming-services/altemative-methods-of-instruction 

• ESOL Policies & Procedures manual (regional exemplar for districts in the 0 . U.R. Coop) 
https :/ /www .j asper.k 12 .ar. us/pl ugins/show _image. php ?id= 13 82 

• Homework Policy (regional exemplar for districts in the O.U.R. Coop) 
https ://biogs. atu. edu/morelan/homework/ 

• Kindergarten Exit Assessment program (district-level, policies and procedures) 
https://blogs.atu.edu/morelan/kindergarten/ 

RELATED ACTIVITIES 
• Academic B log: https://blogs.atu.edu/morelan/ 

• Member A TU Online Learning Advisory Board, 2019-2020 

• Featured Teacher on Exploring Arkansas, Episode 1102 (AETN), February 2015 
• Lifetime Arkansas Educator's LicenseCurriculum 

Prog Administration 
P-12 Building Level AdministrationEnglish 
Language Arts 

Journalism 

Oral Communications 

• Finalist for the Arkansas Teacher of the Year, 2014 

• Professional Organizations 
Association for Supervision and Curriculum Development (ASCD) 

Arkansas Association for Supervision and Curriculum Development (AASCD)Arkansas 
Association of Educational Administrators (AAEA) 

Phi Delta Kappa International 



Work Experience 

Danielle Stewart, Ph.D. 
danielle.stewart(a),rsdk 12.net 

RUSSELLVILLE SCHOOL DISTRICT 

District ESL/Title Ill/Migrant Supervisor, Central Office, 2014-Present 

Engli sh as a Second Language, Migrant, and Title Ill District Supervisor, Kindergarten-12th Grade, 

Central Office Staff 

Kev Contributions: 

Arkansas ESL Coordinator of the Year, 2017 

ARKTESOL Board Member, State Regional Representative 
ARKTESOL Communications Coordinator 
AAEA Beginning Administrator Presenter at 
AASCD Conference Title III Directors 
National Member 
Arch Ford Educational Cooperative ESL Consortium Leader/ FacilitatorArkansas 
Association of Education Administrators Member 
Arkansas Department of Education ACSIP/ESL Advisory Steering Committee Member Arkansas 
Department of Education ESSA Advisory Steering Committee Member 
State Bilingual Literacy Seal Committee Member 
ATU College of Arts and Humanities Advisory Board MemberDistrict 
Minority Recruitment Board Member 
District Foreign Language Implementation Committee MemberDistrict 
Level Test Coordinator for ELPA 21 
Founder of the RSD ESL Newcomer Language Academy Program and summer program:Passport 
Immersion. 
Recipient of the New Immigrant Grant (3 years) 

Spanish, ESL, and Journalism Teacher (8-9), 2006 to 2014 

Hired as a full-time teacher to teach Spanish I, ESL, and Print Journalism at RJHS. 

Kev Contributions: 

Earned the award of "Principal 's Choice Teacher" during my first year at RJHS.ESL 
Presenter, Professional Development Speaker and Presenter. 
Students placed first and second at State Competition in Spanish all 5 years.Teacher 
of the Month (2012, 2014, 2015) 

National Board Certified Teacher in World Languages. 
Served as committee chair for English Language Development Testing and Language 
Proficiency Committees. 
Member of ARK TESOL (attended TESOL Conference 9 years). 



Member of Arkansas Foreign Language Teacher Association, Students placed I st for I 2years. 

Translator and facilitator of ELL Failure Conferences. 

Facilitator in providing teachers with appropriate documentation and ESL-friendlystrategies. 

ARKANSAS TECH UNIVERSITY: Adjunct Undergraduate and Graduate Faculty 

Instructor of English and CLL, 2011-Present 
OLA SCHOOL DISTRICT 

Spanish, Speech, Theater, and English Teacher (9-12), 2004-2006 

Teacher of Spanish I, 11 , Pre-AP Ill , and Advance Placement IV. 
Taught the Phonetic Alphabet, Speech, and directed plays. Taught I 0th grade English .ESL 
Parent Liaison and translator for the high school. 

DANVILLE SCHOOL DISTRICT 

Spanish and English Teacher (8-12), 2003-2004 Hired as a 
full-time teacher in the above curriculum.Served as ESL 
Liaison and translator for the district. 

ARKANSAS TECH UNIVERSITY 

Spanish Continuing Education Teacher, 2003-2006 
Hired to teach adult education classes to people in the medical and business professions whowanted to 
learn Spanish. 

Education & Credentials 

TEXAS TECH UNIVERSITY- LUBBOCK, TX: PhD in Curriculum and lnstruction:English as a 
Second Language and Bilingual Education, May 2020 

Graduate May 2021 . 

Dissertation: "Educator Growth in Immigrant Education through Reality Pedagogy'sCogenerative 
Dialogue in an Ever-Changing World" 

Member of the PhD Honor Society: Phi Kappa Phi. 

4.0 Student. 

AMERICAN COUNCIL ON EDUCATION 

National Board Certified Teacher in World Languages, Spanish, 2014 

Twelve Graduate Credit Courses via NBCT. 

ARKANSAS TECH UNIVERSITY - RUSSELL VILLE, AR 

MLA in Liberal Arts: Communications and English, 2009 

Most of the hours are in English and Journalism/Communications. 

Served as President of Sigma Tau Delta: English Honor Society. 



Published in Nebo (Literary Journal). Graduated 

Graduate School with a 4.0 GPA. 

Published an MLA project on Foreign Language Learning. Available in ATU Library. 

ARKANSAS TECH UNIVERSITY - RUSSELL VILLE, AR 

BA in Spanish, 2003 
Arkansas Teacher Certification (Grades K-12), 2003 (renewed in 20 I 0)Member 
of Zeta Tau Alpha, "Model New Member." 
Vice-President of Spanish Club. 
Vice-President of Young Democrats of ATU. 
Lab instructor and Professor Aide in the Foreign Language Department: 
4.0 Student in all four ESL Classes (4 semesters worth), AR Teaching License (ESLEndorsement) 

DOVER HIGH SCHOOL: VALEDICTORIAN, 2000 

Arkansas Teacher Certifications 

004, 003 Spanish PK-12 

166 English 7-12 

208,207 Drama/Speech PK-12 

308,307 ESL PK-12 

4040 Journalism 7-12 

National Board Certification: Spanish Language 



OBJECTIVE 

SHAWN HETTINGA, EDS 
smartin l@atu.edu 

shawnhett inga@dardanellelizards .com 

To apply earned education and earned job experience for an institution promoting standards­
based instruction and facilitating learning and success for all students. 

EDUCATION I LICENSURE 
Doctoral Student of Educational Leadership - Coho1t 6 
Arkansas Tech University May 2022 
Educational Specialist - Educational Leadership 
Arkansas Tech University June 2019 
• District Administration License PK - 12 

Master of Education - Leadership and Administration 
Arkansas Tech University May 2018 
• Building Administration License PK - 12 

Master of Education - Leadership and Counseling 
Arkansas Tech University December 2014 
• School Counseling License PK - 12 

Master of Teaching 
University of Central Arkansas May 2009 
• English Language Arts 7 - 12 

Bachelor of Arts - General Studies with English Emphasis 
Arkansas Tech University May 2007 

EDUCATOR EXPERIENCE 
District Curriculum & Digital Technology Administrator 
Dardanelle School District (K-12) July 2019- Current 

Visiting Lecturer of School Counseling and Teacher Leadership 
Arkansas Tech University - Center for Leadership and Learning August 2018 - Current 

School Counselor (K-3 Grades) 
Dardanelle Primary School August 2014 -May 2019 

School Counselor (6- 12 Grades) 
Danville High School August 2012-May 2014 English Language Literature (5-8 Grades) 
Danville Middle School June 2012 - May 2012 Upward Bound Literacy and Composition 
Instructor 



Arkansas Tech University June 2012 - May 2012 English Language Literature (9-10 
Grades) 

Marshall High School June 2007 - June 2008 

PROFESSIONAL MEMBERSHIPS 
Arkansas Association for Supervision and Curriculum Development (AASCD); Arkansas 
School Counselor Association (ArSCA); National Education Association (NEA); Arkansas 
ACT State Organization; Arkansas Association of Educational Administrators (AAEA) 

PROGRAM SKILLS 
Blackboard, Onetech, Banner, Eschool, Cognos, Canvas, Triand, Moodie, Microsoft Office, 
Prezi, Google Classroom, Google Docs, Google Forms, Google Slides, Google Sheets, 
lndistar, Planbook, Bloomboard, ADE Data Center, AELS, PBIS, Functional Behavior 
Assessments (FBA), Dragonfly, Hawthome Screeners, DIBELS, My School Info, 
StudentGPS, Arkansas Digital Sandbox, iTunesU, ACT Aspire Po11al 

LEADERSHIP TRAINING AND OFFERINGS 
504 Program Administrator 
AASCD Member and Conference Presenter 
ArSCA Conference Presenter 
ACSIP lndistar Program Manager 
ACT College Prep Summer Literacy Instructor ACT Site Testing Coordinator 
ACT Student Services Committee 
ACT Study Prep Course Program Administrator ADE Benchmark Content Advisory 
Committee 
ADE Research & Technology Ambassador 
A TU CAEP Accreditation Review 
A TU Shareholder - Leadership and Learning 
A TU Graduate Student Gala Award Recipient 
A TU Counseling Portfolio Defense Chair 
A TU School Counseling Q & A Panel 
A TU Teacher Education Council 
Tutoring Program Building Administrator 
State Standards Assessment ELA Committee Arkansas State ACT Organizational 
Committee 
AR Blood Institute Site Coordinator 
CPR / First Aid Recertification Spring 2017 Credit Recovery Program Administrator 
District Leadership Committee 
Gifted and Talented Testing Committee 
Gatekeeper of Arkansas Trainer 
Handbook Committee 
Hawthorne Data Scoring and Reports 
Behavior Intervention Plan Administrator 
Health and Wellness Administrator 
Mental Health Care Parent Liaison 



Parental Involvement Administrator 
Personnel Policies Committee 
Professional Development Administrator 
Response to Intervention Co-Administrator 
Saturday School Program Administrator 
School-Based Therapy Contact 
Search and Interview Committee for New Hires Senior High Beta Sponsor 
Student Intervention Plan (SIP) Administrator 
Standards Review Planning Committee 
Toys for Tots Program Manager - Yel I County 
Teen Leadership Coalition Sponsor 
Yell County Backpack Program Manager 
Building and District Testing Coordinator 
ELPA2 I Testing Administrator 



Skills 
Persuasion techniques 
• Relationship building 
• Documentation skills 
• Data analysis 
• Recruitment 
• Training and development 
• Skilled problem solver 
• Positive and friendly 
• Strong interpersonal skills 
• Detail-oriented 
• Team building expertise 
• Active listening skills 

Professional Summary 

KAREN NORTON, ABD 
karen.norton@archford.org 

High-energy leader offering 24 years of superior performance in teaching and learning. 
Adept at designing professional development that supports new teachers while modeling 
best practices. Ready to apply expertise and experience to training pre-service teachers at 
Arkansas Tech University. 

Work History 
Recruitment and Retention Specialist, 07/2019 to Present 
Arch Ford Educational Service Cooperative, Plummerville, AR 
• Negotiating contracts and delivery plans with educational consultants. 
• Continuously delivering top-quality training documentation, manuals, and tools 

addressing needs of teachers in their first three years. 

• Effectively implementing best training practices and adult learning principles in 
planning and creation of instructional materials. 

• Designing, implementing, and managing successful training programs to meet school 
needs. 

• Providing subject matter expertise materials, lesson plans and classroom management. 
• Teaming with subject matter experts in evaluation and revision of training tools to 

continually improve learning platforms. 

• Collaborating with the Department of Elementary and Secondary Education to provide 
relevant training to novice teachers. 

• Submitting and monitoring novice teacher state grant. 
• Collaborating with role-alike specialists 

Elementary Principal, 07/2016 to 06/2019 
Jacksonville North Pulaski School District, Jacksonville, AR 
• Administered all facets of personnel policies and procedures, including conception, 

modification, and approval of professional staff additions. 



• Modeled expected and appropriate leadership to promote teaching staff and 
administrative personnel and positive interaction with students and families. 

• Built productive relationships with parents of students facing difficult s ituations at 
school or at home. 

• Prepared school budget and submitted to school board with recommendations for hiring, 
capital expenditures and cost-saving initiatives. 

• Collaborated with district office to develop functional budgets within allocated funds. 
• Established positive, stimulating learning environment for students and exciting 

education-focused setting for teachers. 

• Interviewed, hired, supervised and assisted all school employees and offered feedback 
through positive methods. 

• Trained teachers on effective teaching techniques, classroom management strategies, 
and behavior modification. 

• Monitored and evaluated educational programs to maintain high-quality performance 
objectives and standards. 

• Developed subject and grade leaders to advance oversight and improve instruction. 
• Performed classroom evaluations to assess teacher strategies and effectiveness. 

Elementary Principal, 07/2013 to 06/2016 
Carlisle School District, Carlisle, AR 
• Interviewed, hired, supervised, and assisted all school employees and offered feedback 

through positive methods. 
• Established positive, stimulating learning environment for students and exciting 

education-focused setting for teachers. 

• Trained teachers on effective teaching techniques, classroom management strategies and 
behavior modification. 

• Monitored and evaluated educational programs to maintain high-quality performance 
objectives and standards. 

• Recommended and administered appropriate solutions, sanctions, and discipline for non­
compliance to rules and standards for student performance and behavior. 

• Collaborated with teachers and administrators to discuss academic needs of students, 
including interventions, enrichment, and curriculum. 

• Met with parents to resolve conflicting educational priorities and issues. 
• Documented student attendance and progress against goals. 

• Established and maintained rapport with other staff, students, and parents to facilitate 
communication and academic progress. 

• Upheld commitment to educational excellence and fostered atmosphere of mutual 
respect and trust. 

Instructional Facilitator/Elementary Assistant Principal, 07 /2009 to 06/2013 
Monticello School District, Monticello, AR 
• Collaborated with principal to identify areas in need of improvement and implement 

solutions. 



• Collected data on program effectiveness through surveying, data analysis and other 
methods and implemented solutions for improvement. 

• Monitored field trips and special events to maintain safety and increase attendee 
retention. 

• Planned and facilitated math and science workshops in accordance with district 
curricula, employing varied methods to meet the needs of the diverse staff. 

• Researched and incorporated current trends and data into standards-based curriculum for 
math and science. 

• Effectively implemented best training practices and adult learning principles in planning 
and creation of instructional materials. 

• Encouraged good habits and modeled practical problem-solving for staff and clients. 
• Managed, advised and trained new support staff in science and math initiatives and 

processes. 
• Managed schoolwide discipline program. 
• Maintained opened communication with parents and other stakeholders. 
• Conducted teacher evaluations utilizing the Frameworks for Teaching. 
• Disaggregated various types of data and conducted action research. 

K-12 District Math Specialist, 07/2008 to 06/2009 
Cabot School District, Cabot, AR 
• Encouraged good habits and modeled practical problem-solving for teachers. 
• Developed math curriculum. 
• Managed a team of math coaches. 
• Conducted classroom walkthroughs. 
• Supported Cognitively Guided Instruction (GCI) training for all K-3 teachers. 

Math/Science Instructional Facilitator, 08/2004 to 06/2008 
Warren School District, Warren, AR 
• Modeled best practices in science and math instruction. 
• Developed science and math curriculum. 
• Hosted family math and science nights. 
• Managed math/science budget. 
• Conducted classroom walk throughs. 
• Provided professional development in math and science. 

Elementary Teacher, 08/1995 to 07/2006 
Warren School District, Warren, AR 

EDUCATION 

Working Toward An EdD, Ed Leadership With Emphasis in Adult Learning, 2022 
Grand Canyon University - Phoenix, AZ 

Certification, District Level Administration, 2014 



Texas A&M University - Texarkana - Texarkana, TX 
Master of Arts, Educational Leadership, 2012 

University of Arkansas At Monticello - Monticello, AR 
Bachelor of Arts, Early Childhood Education 
University of Arkansas At Monticello - Monticello, AR 

ACCOMPLISHMENTS 
• Awarded Warren School District Teacher of the Year, May 2002. 
• Awarded Arkansas Teacher of the Year, December 2002. 
• Achieved National Board Certification, November 2002. 
• Awarded Presidential Award of Excellence in Science, November 200 I. 
• State and National Conference speaker. 
• International Reading Association Research Grant Awardee. 

AFFILIATIONS 
• Arkansas State Teacher Association, current member 
• Association of Arkansas Educational Administrators, current member 



APPENDIX D 

Curriculum Leadership Certificate 

Internship Memorandum of Understanding 



Teacher Leadership Certificate Clinical Experience Agreement between 
ARKANSAS TECH UNIVERSITY, RUSSELLVILLE, ARKANSAS 

and, __________________ School District 

It is hereby agreed between the _______ School District and Arkansas Tech University that these 
two institutions w ill collaborate in a program of curriculum leadership preparation and professional 
education involving school-based and district-office based field experiences and the internship experience 
for A TU students referred to as Curriculum Leadership Certificate candidates. 

This agreement is of a continuing nature, subject to termination by either pa1ty upon proper notification. The 
nature of the agreement is such that notice of termination shall be considered appropriate, if it is in writing 
and effective at the beginning of the semester subsequent to the notice. 

This agreement shall be reviewed each year, prior to August I, to determine those modifications in general 
policies and understandings, and the responsibilities of the agencies involved, which are necessary for the 
operation of the next academic year. 

GENERAL POLICIES AND UNDERSTAND IN GS 

I. The purpose and intent of this agreement is concerned primarily with the advancement ofthe 
profession of curriculum leadership. 
2. The University has no pre-determined intent to modify the public school organization concerned, its 
administration, staff, curriculum, or procedures for operation, as these are determined by district 
personnel and boards of education. 
3. The school district accepts the curriculum leadership program of the University and unde1takes 
to cooperate fully in its development and application. 
4. The selection of curriculum administrators to supervise curriculum leadership candidates in the 
field shall be the joint responsibility of the administrative officers of both institutions. 
5. Assignment of candidates shall be the joint responsibility of the University and the 
designated school/district personnel. 
6. Candidates assigned to schools for internship or other pre-internsh ip experiences will be expected to 
conform to all regulations of the University that apply to student activities on the ATU campus and to 
adhere to all standards of professional conduct which the school and the district Board of Education 
may have determined for its own staff. 
7. Any questions involving conflict of interests are to be resolved by the administrative officers of the 
two institutions in harmony with the policies stated above. 
8. The internship program shall be evaluated each year under the direction of the MTLL Program 
Director and MTLL faculty with assistance from field-site personnel for the purpose of improving the 
teacherpreparation programs. 

RESPONSIBILITIES OF THE UNIVERSITY 

I. To collaborate with the administrative staff of the schoo l in the selection of mentor teachers to 
supervise candidates. To remove or reassign any candidate whose work or actions are 
objectively determined by the mentor curriculum administrator to jeopardize student learning in 
the classroom and/or schoo l. 
2. To define in detail the experiences that may be provided to candidate. 



3. To provide professional materials and assistance to mentor curriculum administrators 
appropriate to the task offulfilling their responsibilities for gu iding the growth and evaluation 
of candidates. 
4. To provide every possible assistance to the school system in its general in-service training 
program. 
5. To observe the calendar and teaching method of the host school during the internship experience. 
6. To have ATU faculty on site or recall the candidate within 24 hours in case of problems. 

RESPONSIBILITIES OF THE PUBLIC SCHOOLS 

To serve as a cooperative mentor curriculum administrator, educators meet the following minimum 
mentorship qualifications: 
a. Are fully licensed in the appropriate content field and administrative license with no 

negative Professional LicensureStandards Board findings against them; 
b. Have a minimum of three consecutive years of teaching experience with at least one semester 

in the current position; 
c. Are qualified mentors with, at minimum, proficient ratings on evaluations and having completed 

TESS and LEADS training; 
d. Be willing to mentor the candidate in internship for a duration of at least 15 weeks each semester; and 
e. Be willing to seek approval of the district curriculum administrator, building principal, the mentor 

curriculum administrator, and the MTLL Program Director in making changes in the original 
placement of the certificate candidate. 

Signature of District Representative Title Date 

MTLL Program Director Signature Date 

Revised 04/ 16/202 1 



™ARKANSAS TECH 
UNIVERSITY 

PROPOSAL FOR NEW PROGRAM 

(Certificate, Associate, Bachelor, Master's, or Doctoral Degrees) 

Department Initiating Propes.al 

Educational Leadership (EDLD) 

Title 

Department Head 

Sarah Gordon 

Dean 

Linda Bean 

Assessment 

Christine Austin 
Registrar 

Graduate Dean (S-.c1.et• ""'P'""" ony) 

Vice President for Academic Affairs 

Committee 

Signat1.Jre 

General Education Committee 1urac,;,_.,..,11, i'r'of>CY.u ony) 

Teacher Education Committee (G,-<t.a-:c or ~,-duetJ: ,~"'f""'"t;) 

Curriculum Committee ilkl!le'Jjraou■b: P=oo1t; Onl)·I 

Faculty Senate 1ur«'o,_.,..,,. .,,,pc,,..aa on'/) 

Graduate Council (Gnou■t>o l'lt>?m■ts ontyj 

Program Title: 
P-12 Building LevelAdministrator~ificata. 

Date 

05/05/21 

Date 

5. 17.2021 

5.17.2021 

7.1 2.21 

Approval Date 



Proposal for New Program 

Graduafe Cerl-ificale in 
1) Proposed Titlex ~uilding Level Admin.istra tor~~ 

2) Requested CIP code: 13.0-W8 / 13.0-W9 

3) Proposed Starting Date: Spring 2022 

4) Contact Person: 

\Villiam Mo relan, Ph.D. 

EDLD Program Director 

Arkansas Tech University 

wmorelan@atu.edu 

(-+ 79) 356-2561 

5) Program Summary: 

The B11ildi11g Level / Umi11is!ralor Ce1tfficatl' will recognize a graduate student's successful completion 

o f the Masters in Educational Leadership (EDLD) non-degree "license endorsement" option. Currently, 

students with an existing Masters in a related field (Counseling, TESOL, etc.) are eligible to pursue th.is 

25-credit-hour endorsement optio n with approval from the Program Director. This helps them meet all the 

requirements for an Arkansas Building LeYel I\dministrator license without the need to complete the full 

34-credit-ho ur program required for a f\fas rers in Educational Leadership. 

6) Need for the Program: 

.A t the present time, when students complete the required coursework for the license endorsement 

option, there is no recognition of this achievement. In addition, under the current system, they are count­

ed as dropouts ... \\·hich negatively impacts the program's graduation ra tes. The proposed Building Level 

.,,. 1d111i11islralor Ce11!fica!e is designed to help address this issue. 

Over the past fo·e years, enrollment in both the EDLD degree program and EDLD " license 

endorsement" option has been steady, and all graduates and completers in both areas have success fully 

passed theSLL\ 6990 required for licensure eligibility. It is anticipated that enrollment could inc rease 

slightly with the addition o f this certificate since it will help us promo te the E DLD program and 

compete with o ther universities that offer similar certificate options. 

In addition, earning this certificate will add value to the graduate school experience for these 

2 



EDLD students, helping them not only meet their career goals, but also encouraging them to continue their 

professional learning at AfU (since courses required for the "license endorsement" are stackable with the Ed.S. 

and subsequent Ed.D. degrees). 

7) Curriculum: Adding the Building Level Administrator Certificate does not change the existing curriculum 

in any way. It is simply a method to formally recognize completion of the endorsement option. (.A comparison 

of i \ TU's full approved " full degree" and "license only" tracks is shown below.) 

GracJ.ua4e 
Cef ti~i Ca 

U,lrricu lu 

Enl(•rin1! 
J>:ttt': 

l'ro2r:1mof Stud~• for: 

1\laste r of Ed ucalion 
EDUCATIONA L LEADERSIIIP 

S111dcnt l'i:tm<- -Spr ing Entry 

l'rogr.im 1-:ntcrin:,: 
Alh•isor: Morclon ( a •A: 

Ctmrst Numbl'r C'ourSf'Tilk S{'nlCSl{'r 

EDLD60l3 Orga1111:111onal Cha nge Spring I 

EDl~D 6J52 Ph~ s ,cal En\ 1ronmcn1 of Schools Sprmg I 

EDLD<>Ol3 School Organi.1at10J\and Leadership Summer I (SI ) 

EDI.D6102 School Fmancc Summer I (SI) 

EDLD{H02 Working "rlh M:trsin.il Performer Fall I 

EDLD629 lns1n,c11onal Lcadcn h,p Fall I 

EDLl)6l.9 C'ommumcat1on ,,11h School and Communu~ S prmg l 

EDLD 6;;2 Admims1ramc lmcrnship (part I) Sprmg 2 

EDLD620J Education :md Soc1c1~ Summer 2 (SI J 

EDLDlt313 Pnnc 1plcs or Curriculum De, clopmcnt S ummer 2 (S I ) 

EDLD6113 Ac tion Rcsc.3rch and Dat:i Analysis Summer 2 ($2) 

EDLD6002 Ad11umstra11,c L:m Fall 2 

EDLOl,552 Admm1sir.1ILH' lmcrnsl11p (part 2) Fall 2 

EDLD6991 Profoss1onal Ponfoho Fall 2 

Por1rolio Rc,i("' F3112 

1►l'Ojl't'll·dlorndu:1tiu n D:tll·: Dece mber 

( 'umubtin 
c;PA: 
I nstru<"t or(s) 

Mordan 

Bo11 nds 

Morcl.111 

Bound s 

Morclan 

Morcl:,n 

Morclan 

TBT 

T rombl~ 

Mo,cla11 

Morcl:in 

Freeman 

TBT 

Bounds 

/li,J1,•, 1711rty-fm1r (5-./J .r,•dlf lumn lnf.:rmh1p, 1111/ h,• foh·n cl11rm,:. lhe hHf ll1o 11H1!t'}f1'n ojrh,• pr.,;.:ra111 
hn1r11c·/11n \llhj1:,•J Jot lwng, • ,l,•p,:mfm.i,: 11pu11fru:11!1,, co11r_1(> load, 

l-:n1trini:: 
l):1ll': 

Cour~r Numh,·r 

EDLD6023 

EDl.06 15:i 

EDLD fd02 

EDLD 6203 

EDLD ~H12 

EDLD 625~ 

EDLD6552 

E0L063l;l 

EDI.D6002 

EDLD 6552 

l\foste r of Edut'~1tion 
EDUCATIONA L LEADERSIIII' 

P roi,:r:un <1f S1t.1d\' for: 
S111dcnt Name - Sprinl!. l::nlr~ (LO) 

l'roi;:r:1m Enminl! 
A1h·isor: Morclan (;PA: 

c·uurM'Ti1k .Scm('SICr 

Organ1✓at1on:il Change Sprmg 1 

C'ommum ca11on ,111h School and Commun11~ Sprms I 

School Fin::mcc Summer I (SI) 

Ed11cn11on :md Soc1ct~ Summer I (S I) 

Work mg " 1th t-.lnrgrnal Performer Fall I 

lflstrucuonal Lc.idCf'lh1p Fall I 

Adn11nistrall\ c Internship (pan I ) Spnngl 

Pnnctpks o(CurTiculumD..:1clopmc111 S ummcr2 (SI) 

Adn11mstra1n c La,1 Fall 2 

Adn11n1s1ratnc l111crnsh1p (pan 2) Fall 2 

l'rojcctcd(;r:1du.t1iun l ).11c: December 

( 'umul:tlilt· 
Gl'A: 

ln~truc ior(s) 

Morclan 

Morclan 

Bounds 

Tron1bl~ 

Morclan 

Morclan 

TBT 

Morclan 

Freeman 

TBT 

Gnu.le 

( ; r;11k 

No1,,, /\1·,my..Jiv,:(]jJ c r,•d11 ho11n hth·r111h1p\ 11il/ hr 1nh·11 ,lurm~ /111.- lml 11111 '"mc~1,•n 0/1/w pro.~ram FJ, ,,IIW) ma,1 h4' o,hkdtj 
ll<'('cf,·,I to me.•/ mtt1111111111 hour rt' (/lllrt:111•'"'' fi,r /infllt( u,J m,J A port/ohv r.:n,•~• H ""' r,·qmr.·d fiJr th,, program ~1111.A' 1111 nm,-d_,,:.r, •' 
,,,,,t-111>: 
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8) Faculty: Faculty will continue to be the current instructors approved by the VPAA and 

Graduate Collegeto reach at the Masters level: Bill Mord an, Ph.D. (EDLD p rogram directo r); 

J ohn Freeman, Ph.D. (Ed.D. program director); Steve Bounds, Ph.D. (Ed.S. program 

directo r); Christopher T rombly, E d.D. (CLL adjunct instructor, former A'fU / CLL professor); 

Mona Chadwick-Sco tt, Ph.D. (CLL adjunct instructo r, former ATU CLL professor). 

9,10,11) Resources/Costs/Funding: Since the proposed certificate is simply an addi tion to an 

already existing program, no addi tional resources be needed and no new costs will be incurred 

for its implementation. 

12) Organizational Chart: The proposed program will be fully housed in the E ducational 

Leadership programwithin the Co llege o f E ducation and the agreed upon department created 

by merging o f C & I and CLL. William Mordan, Ph.D. (EDLD P rogram Directo r) will 

coordinate all aspects o f the p roposed certificate. 

13) Specialized Requirements: No sp ecialized reguirements are reguired to add a Building 

Level Adm.inistrator Certfficate to the existing E DLD p rogram. 

14) Board of Trustee Approval: See pages 6-7. 

15) Similar Programs: Currently, the U niversity of Arkansas, A rkansas State, and Henderson 

State University o ffer similar certificates. 

16) Desegregation: 1\TU's Educational Leadership program consistently attracrs minority 

students who areseeking to advance into building-level and district-level leadership positions. 

\v'hile numbers Yary from semester to semester, the program currently has several A frican 

American, r\ sian and Pacific Islander, and Hispanic students who are success fully pursuing an 

E DLD degree. 

17) MOUs: T he addition of a B11ildi11g Level Ad111i11islrator Ce11fftcale does not reguire 

Institutional Agreements o r MOUs with any outside entity. 

18) Program Review: r\ fter initial approval, the program will be reviewed annually for the 

first two years to verify that it is performing as expected, and to allow opportuni ty for 

reYisions to increase effectiYenessif needed. T he program will be reviewed during the ninth 

4 



year to prepare for resubmission approval. 

19) Additional Information: The EDLD Program Director will willing provide any additional 

informationon this program proposal that might be requested by r\DI IE sta ff. 

20) Distance Technology: All instruction in ATU's EDLD program is ,-ia distance technology. 

The program underwent an extended program renewal process and received full approval from 

both ADE and the r\DHE in late 2020. The proposal for a Budding Level .A d111i11islralor Cert!/icate 

is simply an extension of this process. 

5 



From ATU Faculty Handbook for AHECB Approved Degree Program s 

Status Level Award 

A 05 B S 

A 05 B S 

A 05 BS 

A 05 BS 

A 05 BS 

A 05 BS 

A 05 BS 

A 05 BS 

A 05 BS 

A 05 BS 

A 05 BS 

A 05 B SBA 

A 05 BSBA 

A 05 BSBA 

A 05 B SBA 

A OE, BSBA 

A 05 BSBA 

A 05 BSBA 

A OE, BSC 
mp E 

A 05 BSEE 

A 05 BSME 

A 05 BSN 

A 06 GC 

A oe GC 

A 07 MA 
.A, 07 MA 

A 07 MA 
A 07 MA 

A 07 MAT 

A 07 MBA 

A 07 MEd 

A 07 MEd 

A 07 MEd 

A 07 MEd 

A 07 MEd 

A 07 MEd 

A 07 MLA 

A 07 MS 

A 07 MS 

A 07 MS 

A 07 MS 

August 10. 2020 

CIP 
2020 

3 1.0301 

40 .0101 

40.0501 

40.0601 

4 0.0901 

40.0906 

4 3.0302 

51.0706 

5 1.0905 

51.1005 

E,2.0901 

52.0201 

52.0201 

52.0301 

E,2.0601 

52.0901 

62. 13g9 

52. 140 1 

14.090 1 

14 . 1001 

14 .1Q01 

E,1 .3901 

13.0501 

13.1102 

OQ.0702 

13. 1401 

23.0101 

54.0101 

13.0101 

52.0201 

13.0401 

13.050 1 

13.1001 

13.1101 

13.1315 

13_g9g9 

24.0101 

03.0601 

11 .0103 

13. 1102 

31.05Q9 

.-\ H I C B .-\.pprond De-gre-e Programs 
Academic Ye~u ~021 

Degree Credit Distance Program Name 
Code Houl'!i 50%+ 

2970 121-123 Reereat,on & Pan< Aom nistration 

3010 120 Physical Scienc e 

2350 120 Chemistry 

2660 120 Geology 

3040 120 Physics 

3060 120 Nuclear Physics 

2490 120 100% Emergency Administration&. Management 

2700 120 Hea ltn Information Management 

2930 120 Nuclear Medicine Technology 

2890 120 Medical laboratory Science 

2760 120 Hospital ity Admi'listration 

2320 120 100% Management & Mari<eting 

3530 120 Management 

2200 120 Ae-00unting 

2460 120 Economics & Finance 

2590 120 Finance 

2321 120 Business Data Analytics 

3590 120 Mari<eting 

3650 120 Computer Engineering 

4140 120 Electrical Engineering 

4230 120 Mechanical Engineering 

4240 120 Nursing 

5770 12 100% Online Teaching 

5751 15 100% Advising Certificate 

5395 30 Multi-Media Journalism 

140 1 33 100% Teaching English to Speakers of Other 
lanauaces 

5310 30 English 

5360 30 History 

6740 36 Teaching 

5591 30 100% Business Administration 

5665 34 100% Educallonal leadership 

5675 36 lnstruc1ional Technology 

5870 36 100<)(, Special Eoucallon K-12 
6690 45 QO% School Counseling & leadership 

5825 36 100% K-12 Literacy 

3975 39 Teaching. learning, & leadership 

5960 30 Lioeral Arts 

6225 30 Fisheries & Wildlife Sc.ienCE 

6285 36 tnforma1ion Technology 

5615 36 100% Student A ffairs Admm1stration 

6306 33 Strength & Conditioning Studies 

Status: A=Active N=Active Futur4! l=lnactiv4! 

Approval 
Date 

1.'1/1985 

1.'1/1995 

1.'1,'1995 

1ilo'1 Q95 

7!2'<12011 

7/2\?/201 1 

5! 111997 

1/1/19S5 

7i26/201(, 

1!1/1 995 

1.'111 995 

1i1/1Q95 

4.'20,'2018 

1/ 111 995 

1/ 1/1995 

4!1(,/201" 

4/27l2012 

4!2012018 

1.'2612018 

4/111998 

4! 111998 

1.'111Q95 

1.'2712017 

1/2712017 

4! 112000 

2/612004 

4.'1,'2000 

2/ 112000 

4!3012010 

1/2712017 

5i 1/19Q7 

1.'1,01995 

1.'2\?12016 

4/2112017 

1!2612018 

2/ 112001 

4i1.'1Q9 0 

2.'112000 

2/ 1/2000 

4/ lg."2002 

1!31 .'201 4 

P!o~!4 rg_f,.r to :h, ..mICB 1rg~:,il1 hap: · illll'I . .!dte edu sn+J?Dti·parenti. co ·1e:es-unrveriiles der;:ree-infooo;,rioc, ~r .!Yie ,,10:r !ip•ro-tia!f prop-am i!:ti"ig:. 
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Arkansas Department of Education Approval for E ducation al Leadership 

J 1,h11n_, ~ •·., 
, .... 111,t1or-\ 

:-it;11t· UuanJ 
11( }Alur-c11io11 

I hutu /1111L. 
\/,(J,0111 , . , 

l ,h,.dr 

< h,111, .. , ll,,111 

I irll, Uwl, 
\"i n t :h,◄ 11 

:""'u,-.u, l. lt,1111l,* t " 

IJ,•/1,1 I 1-Jt1 

I to. I 111 II ,II 
I iul, UmJ.· 

~ utl" \1 ,· I d111f;,:1· 

... ,.,:,.~il1H'• 

l•r. :--,11~,h \l, .. •n 
,...,tu1t::1ut 

t•1u ,l,1 '\, \,1 0 1 

/•41 l I,, 

/:1 , 1111I 

I )i\ is ion of Elcn1cntar\' and Sccondar\' Educa.tion 

May 19, 2020 

Dr. Linda Bean 
Dean, College of Education 
Aikansas Tech University 
CRA-214 
Russellville, AR 72801 

Dear Dr. Bean 

The Divisi.on of Elementary and Secondary Edu.cation (DESE) has completed its review of 
the proposal submitted by Aikansas Tech Univemty' s redesign of the Masters of Edu.cation 
in educatiooal leadership program. I am pleased to infonn you that DESE has appro\'ed this 
program of study, whidi can be implemented beginning immediately. Candidates may be 
recnmroe:ndetl for Principal P-12 licensure upon completion of the prescribed program of 
study and the required li.CeJISIJre a~essments. 

Thank yon for providing professional education programs in your area of the state to serve 
the sdiools and students of A:d:ansas. Best wishes for the continued snccess of A:d:ansas 
Tech Uni\renity's educational leadership program. 

Sincerely, 

IC llr , 11 \\ ,llm11,,u11 Nita R. Bohannon, EdD. 
1 1 1,,.,.,,1,, Edncation Prepantion Program Advisor 

Mamas Deputment of Education 

J U llt l -i1p 1t1,I \I.ill 
I 111 1,· lt,..-k. \ H 
: _ .. ~ 11 1111'1 
1 ·,,n > ,,:::•.,,-;- ·, 

\rL.111 .. 11•"11 ~o\ 

1,, I ,r111I 
11111•11/IUlli, I 
l •1•1(1/11ltf 

Division of Elementary and Secondary Edu.cation 
Educator Effectiveness and Licensure 

CC: Ms. Joan Luneru, Education Preparation Program Coordinator 
Ms. Karli Saracini, Assistant Commissioner, Edu.cater Effectiveness and Iicensure 
Ms. Melissa Jacks, Educator I..i.cemure Program Manager 
Dr. Bill Morelan, ATU Educational Leadership Program Director 
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™ARKANSAS TECH 
U N IV ERSITY 

PROPOSAL FOR NEW PROGRAM 

(Certificate, Associate, Bachelor, Master's, or Doctoral Degrees) 

Department Initiating Proposal 

Department of Curriculum and Instruction, College of Education 

Title 

Department Head 

Sarah R. Gordon 

Dean 

Linda Bean 
Assessment 

Dr. Christine Austin 

Registrar 

Graduate Dean (Graduate Proposals Only) 

Vice President for Academic Affairs 

Committee 

Signature 

~f\_ 

General Education Committee (Undergraduate Proposals Only) 

Teacher Education Committee (Graduate or Undergraduate Proposals) 

Curriculum Committee (Undergraduate Proposals Only) 

Faculty Senate (Undergraduate Proposals Only) 

Graduate Council (Graduate Proposals Only) 

Date 

5/17/2021 

Date 

5.17.21 

5.21 .2021 

6.1.2021 

Approval Date 

Program Title: 
Teacher Leadership eettmcaTe G,a<!u~k Cetiifica~c 



1. 

2. 

3. 

PROPOSAL 
NEW CERTIFICATE PRO~ RAM 

GrcuiLlct-k., Lerlitr'c:afe ,·n 
PROPOSED PROGRAM TITLE " Teacher Leadership ~ fie-ate-

CIP CODE REQUESTED 13.9999 

PROPOSED STARTING DATE Spring 2022 

4. CONTACT PERSON 
Name 
Title 
Name of Institution 
E-mail Address 
Phone Number 

Name 
Title 
E-mail Address 
Phone Number 

Dr. Barbara Johnson 
Vice President for Academic Affairs 
Arkansas Tech University 
bjohnson@atu.edu. academicaffairs@atu.edu 
4 79-968-03 I 9 

Dr. Ellen E. Treadway 
MTLL Program Director & Associate Professor 
etreadway@atu .edu 
4 79-880-490 I 

5. PROGRAM SUMMARY 

The proposed new Teacher Leadership Certificate will recognize graduate students' completion of 

the Arkansas Department of Elementary and Secondary Education (DESE)-approved Instructional 

Facilitator Endorsement (IFE) courses currently offered through the Master of Education Teaching, Learning, 

and Leadership (MTLL) Curriculum Leadership Program and the MED MTLL-NTL Nontraditional 

Teacher Licensure Program in the Center for Leadership and Learning. The audience for the new 

Teacher Leadership Certificate is teachers who have completed an undergraduate or graduate program 

for initial teacher licensure and are enrolled in additional training to lead with adults (e.g., teacher 

colleagues, parents and guardians, community stakeholders) in school activities that impact student 

achievement in positive ways. Completers will be able to coach novice teachers, lead Professional 

Learning Communities (PLCs), coordinate Arkansas Comprehensive School Improvement Program 

(ACSIP) committees, and initiate other special school projects while continuing to teach children in the 

classroom, among other activities performed by instructional leaders in a school. 



On completion of the 18-hour Instructional Facilitator Endorsement courses, approved by 

DESE to be taught as part of the MTLL Program, candidates will receive the Teacher Leadership 

Certificate. IFE courses focus on preparing educators to lead teaching and learning initiatives and to 

mentor teachers at the school level. At this time, candidates who complete the JFE courses are not 

counted as completers. With the addition to the Teacher Leadership Ce1tificate, candidates who 

complete IFE courses will be counted as program completers by the university and the state. In 

addition, ATU will be able to compete with school leadership programs that already offer this certificate, 

including University of Arkansas, University of Central Arkansas, Henderson State University, and 

Arkansas State University. 

Earning the Teacher Leadership Certificate will add value to the graduate school experience for 

A TU students, encourage our graduates to continue their professional learning at A TU, and enable 

licensed teachers to meet their teacher leadership career goals in a timely manner through this proposed 

Teacher Leadership Ce1tificate. 

Stackable Programs of Study for Educator Licensure 

The Teacher Leadership Certificate consists of 18 hours of graduate courses currently offered 

through both the MTLL Curriculum Leadership Program and the MTLL-NTL Nontraditional Teacher 

Licensure Program. Shared courses across programs (i.e., MTLL-NTL, MTLL, EDLD) are bolded in 

course roll-out document in Appendix A. Teacher Leadership Certificate students will take their courses 

when they are taught in the MTLL course schedule of classes. 

The Teacher Leadership Certificate is aligned with the Arkansas Teacher Leader Model Standards 

adopted by DESE in 2019. (See Appendix B for the Arkansas Teacher Leader Model Standards.) In 

addition, the certificate is aligned with the 2015 National Educational Leadership Preparation (NELP) 



Program Recognition Standards for Building-Level Leadership. (See Appendix C for the NELP 

standards for building-level leadership.) 

Benefits for Graduate Students 

The proposed Teacher Leadership Ce1tificate Program w ill add a new stackable certificate 

program to the current stackable school leadership programs at the Master's level in which shared 

courses, developed by Center for Leadership and Learning faculty, enable candidates to complete 

programs in a timely manner for both the Master of Education degree and for licensure. Graduate 

students who earn this ce,tificate will be encouraged to complete the remainder of the MTLL Program 

courses, if they do not hold a Master's degree. To earn the Master of Education degree and to qualify 

for the principal 's license or the curriculum program administrator license, students will only need an 

additional year of classwork beyond the Teacher Leadership Certificate courses to qualify for a building­

level leadership license for the principalship or the curriculum leadersh ip license. 

Enrollment 

Since Fall 2017, enrollment in MTLL programs has remained steady in both degree and non­

degree programs of study. 

MTLL Program Enrollment 

Fall 202 1 Fall 2020 Fall 20 19 Fall 2018 Fall 2017 
MTLL Degree 5 5 4 9 5 

MTLL-NTL Degree 35 22 20 22 26 
Non-Degree Courses for Licensure 3 2 3 2 2 

TOTAL 43 29 25 33 33 

Data Source: Headcount by Major (Headcount by Major I Arkansas Tech University (atu.edu)) 

It sho uld be noted that the non-degree numbers are available for Fall 202 1, 2020, and 20 19 at 

the Headcount by Major website above. Data for earlier years are part of the IFE program historical 

enrollment records. 



Student Recruitment 

Graduates from the MTLL-NTL Nontraditional Teacher Licensure Program will be a key group 

for recruiting for the Teacher Leadership Certificate program. MTLL-NTL Program completers often 

graduate with several years of provisional teaching experience, which is allowed by the state, as the 

MTLL-NTL Program is a DESE-approved alternative teacher certification program. On completion of 

the MTLL-NTL Program, candidates may choose to continue their graduate studies with the two-

semester Teacher Leadership Ce1tificate courses to gain invaluable training and confidence in leading 

adult learning. The Teacher Leadership Certificate will also serve as an excellent foundation for the 

completion of courses for the building-level curriculum program administrator and school principal license on 

completion of the certificate' s JFE courses. 

No Additional Courses or Resources Needed 

Due to the fact the proposed Teacher Leadership Certificate program consists of I FE courses that are 

currently offered in the MTLL Curriculum Leadership Program and in the MTLL-NTL Nontraditional 

Teacher Licensure Program, no new courses are needed. 

6. NEED FOR THE PROGRAM 

Increasingly, building-level leaders (e.g., teachers, principals, assistant principals, deans of 

students) are looking to classroom teachers to serve in leadership roles that include coaching and 

mentoring novice teacher colleagues and to participate in all areas of the instructional program of the 

school. Teacher leaders are expected to have completed professional learning that enables them to 

demonstrate their ability to lead adult learners (i.e., teachers, paraprofessionals, parents and guardians, 

community members). This work takes place in PLCs, which are charged with data-driven decision 



making that impacts the development of curriculum to improve classroom instruction and student 

achievement, particularly in the context of novice teacher mentoring and teacher retention. 

The Center for Leadership and Learning faculty became aware of the need for a Teacher 

Leadership Certificate after noting the steady increase in the number of teachers returning or arriving as 

new students to take Instructional Leadership Endorsement courses offered in the MTLL program. In 

addition, CLL faculty became aware that students who completed JFE courses were not counted as 

completers but as program drop-outs, thus impacting enrollment numbers in negative ways. The result 

of offering a Teacher Leadership Certificate will benefit candidates, program enrollment, and the 

university by acknowledging and counting candidates who complete this ce1tificate. 

Universities across Arkansas that have created a Teacher Leadership Certificate include the 

University of Arkansas, Arkansas State University, University of Central Arkansas, and Henderson State 

University. The proposed Teacher Leadership Certificate will enable ATU to compete for graduate 

students, many of whom will choose ATU for its reputation of excellence. Moreover, with effective 

marketing and student recruitment, it is expected that students who earn their initial license at A TU will 

continue their graduate studies at A TU knowing that many of their courses may count toward the 

Teacher Leadership Certificate, as in the case of MTLL-NTL graduates, which can serve as a pathway to 

continued leadership studies and to administrative positions at the building level. 

Program Stakeholders 

MTLL Stakeholders meet annually in the fall as part of our ongoing program assessment effort. 

During the annual Fall 2020 College of Education Graduate Programs Stakeholders Meeting, MTLL 

Program Stakeholders discussed the proposed Teacher Leadership Ce1tificate and agreed that a 

certificate would benefit licensed teachers who wish to serve as school-based instructional leaders while 

continuing to teach students in classroom as part of their assignment. Stakeholders were comprised of 



graduates of the MTLL-NTL Program and the MTLL Program, faculty , schoo l leaders, and district 

administrators who are invested in advising the MTLL Program with the goal of ensuring 

continued quality professional learning across all MTLL Programs. 

7. CURRICULUM 

TEACHER LEADERSHIP CERTIFICATE 
Total Course Credit Hours: 18 

Course Roll Out by Semester, Instructors, and Internship Contact Hours 
The course marked with an asterisk* is offered via distance learning technology. 

Fall Semester (8 hours) 

MTLL 6202: Professionalization of Teaching for the Master Teacher 
Instructor: Karen Norton, A.B.D., Adjunct Instructor and Arch Ford Education Service 
Cooperative Retention and Recruitment Specialist 

MTLL 6223: Teaching and Learning for the Master Teacher 
Instructor: Dr. Danielle Stewart, Adjunct Instructor and ESL, Migrant, and Title III 
District Supervisor 

MTLL 6123: Instructional Leadership for the Master Teacher 
(shared course with MTLL, EDLD, and COUN programs) 
Instructor: Ms. Shawn Hettinga, ED.S., Adjunct Instructor and Dardanelle School 
District Curriculum and Dig ital Learning Administrator 

Spring Semester (10 hours) 

MTLL 6242: Cognitive Coaching and Mentoring for the Master Teacher 
Instructor: Dr. Ellen Treadway, MTLL Program Director and Associate Professor 

MTLL 6143: Organizational Change and the Role of the Master Teacher (shared 
course with MTLL, EDLD, and COUN stackable programs) 
Instructor: Dr. Ellen Treadway, MTLL Program Director and Associate Professor 

MTLL 6253: Advanced Curriculum Design Practicum for the Master Teacher 
Instructor: Dr. Ellen Treadway, MTLL Program Director and Associate Professor 

EDLD 6552: Curriculum Leadership Internship Practicum* 
(shared course with MTLL and EDLD stackable programs) 
Instructor: Dr. Steve Bounds, Professor and Ed.S. Program Director 
Internship Contact Hours: 75 



As noted earlier, the proposed Teacher Leadership Certificate is aligned with the 2015 National Educational 

Leadership Preparation (NELP) Standards for Building-Level Leadership development and the 2019 Arkansas 

Teacher Leader Model Standards (TLMS). Learning outcomes aligned with essential NELP and L TMS 

standards and a description of culminating course artifacts are provided for each class in the Teacher 

Leadership Certificate Program in the section that follows. 

Teacher Leadership Courses, Essential Standards, and Culminating Course Assessments 

MTLL 6202: Professionalization of Teaching for the Master Teacher 

Students examine the philosophies and historical perspectives of education for the purpose of reflection on 

individual teaching and leadership practices. Students purposefully explore and define who they in the role of 

master teacher leader and what core beliefs impact teaching, learning, and leadership in their classroom and 

school. 

NELP: Standard I: Mission, Vision, and Improvement 

TLMS: Domain I: Fostering a Collaborative Culture to Support Educator Development and Student Learning 

Culminating Course Artifact: Students create an effective and viable School Communication Plan that 

addresses the role of the teacher leader in all aspects of the school to impact student social, emotional, and 

academic growth and achievement. 

MTLL 6223: Teaching and Learning for the Master Teacher 

Students explore theories and best practices that can lead to improved student performance and educator 

professional learning. 

NELP: Standard 4: Learning and Instruction 

TLMS: Domain II: Assessing and Using Research to Improve Practice and Student Learning 

Culminating Course Artifact: Students create a research-based proposal for the development of knowledge, 



skills, and commitments necessary to evaluate, develop, and implement comprehensive, coherent systems of 

teaching, learning, and professional development that promotes current and future success and well-being 

of each student and adult learner in their school. 

MTLL 6123: Instructional Leadership for the Master Teacher 

Students learn and practice the "hard and soft" ski lls of instructional leadership. The teaching and learning 

process is the focus of student work. Students learn how to observe and to coach for excellence in teaching and 

learning. The reflective practice model serves as a basis for theory and skil l development. 

NELP: Standard 2: Ethics and Professional Norms 

TLMS: Domain V: Promoting the Use of Assessments and Data for School and District Improvement 

Culminating Course Artifact: Students conduct in-depth analysis of school data related to student academic 

achievement and present recommendations to colleagues during the annual fall Data Night PLC collaborative 

learning experience at the Center for Leadership and Learning. 

MTLL 6242: Cognitive Coaching and Mentoring for the Master Teacher 

Students develop the necessary skil ls and dispositions that enable the master teacher leader to be a peer 

learning coach and mentor for the inductee, peer, and marginal teacher. 

NELP: Standard 7: Building Professional Capacity 

TLMS: Domain Ill : Promoting Professional Learning for Continuous Improvement 

Culminating Course Artifact: Students create a plan for coaching and mentoring two novice teachers in their 

schoo l and implement the plan using cognitive coaching strategies. Students share videotaped coaching 

sessions with peers who act as critical friends to assist them in the reflective process for improvement over 

time. 

MTLL 6143: Organizational Change and the Role of the Master Teacher 

Students examine research-based theories of change and case studies of first and second order change. 



Students gain strategies as leaders of change and study a current change taking place in a school. 

NELP: Standard 6: Operations and Management 

TLMS: Domain IV: Facilitating Improvements in Instruction and Student Learning 

Culminating Course Artifact: Students evaluate their school's curriculum offerings, instructional processes 

and resources, educator professional learning offerings, and assessment programs, after which they focus on one 

specific challenge and create a plan that will result in a second-order change. 

MTLL 6253: Advanced Curriculum Design Practicum for the Master Teacher 

Students explore teaching, learning, and leadership theories and research-based classroom practices to promote 

improved student learning that can be used to mentor adult learners and to demonstrate best practices as an 

instructional facilitator and coach. 

NELP: Standard 3: Equity, Inclusiveness, and Cultural Responsiveness 

TLMS: Domain IV: Facilitating Improvements in Instruction and Student Learning 

Culminating Course Artifact: Students identify a current or emerging educational trend, create a master plan 

for their professional development for school faculty, and convene stakeholders to review their plan for 

curriculum design and professional learning with the goal of implementing the target education trend in a 

purposeful and effective manner. 

EDLD 6552: Teacher Leadership Internship Practicum 

Directed on-the-job activities. Designed to give instructional leaders experience in the various 

subsystems composing the education system. 

NELP: Standard 8: Internship 

TLMS: Domain VI: Improving Outreach and Collaboration with Families and Community; Domain VII: 

Advocating for Student Learning and the Profession 

Culminating Artifact: Students complete an internship in which they complete a variety of authentic field 



experiences in their school and district that enable them to demonstrate mastery of knowledge, sk ills, and 

dispositions necessary to serve as a teacher leader in a school. 

Internship 

The Teacher Leadership Certificate internship is a total of two credit hours completed in the spring 

semester in a student ' s school and supervised by an experienced school leader who is able and willing to 

guide and to coach the certificate candidate to meet the internship requirements. Expected contact hours, 

excluding report writing, are 150. Internship students are supervised by Dr. Steve Bounds, Ed.S. Program 

Director and Professor, Center for Leadership and Learning. 

Admission Requirements 

Students must hold a valid and current standard teaching license may enroll in the Teacher 

Leadership Certificate program regardless of the number of years of teaching experience. This program is 

best suited for teachers who have taken no advanced school leadership courses. Students may enroll in the 

fall or spring and complete the certificate courses in two semesters. Certificate completers will be 

encouraged to continue in the MED MTLL Curriculum Leadership Program to qualify for the building­

level curriculum leader license. 

No prerequisite courses are required for enrollment in the Teacher Leadership Ce1tificate program; 

however, it is expected that students who complete a degree program at A TU wi 11 have taken some, if not 

all , of the shared courses across MTLL, EDLD, and COUN stackable programs. 

In summary, certificate admissions requirements include: 

• A valid and current Arkansas standard teaching license; 

• Acceptance to the ATU Graduate College; and 

• Approval from the MTLL Program Director. 



8. FA CUL TY INFORMATION 

Please see vitas for the follO\ving faculty in Appendix D. 

Teacher Leadership Certificate Program Director: Dr. Ellen E. Treadway, MTLL Program Director 

and Associate Professor; Ph.D., Curriculum and Instruction, Indiana University-Bloomington, 

Curriculum and Instruction and Language Education 

Courses teaching: MTLL 6123: Advanced Teaching and Learning, MTLL 6242: Cognitive Coaching and 

Mentoring for the Master Teacher, MTLL 6253: Advanced Curriculum Design Practicum for the Master 

Teacher 

Dr. Steve Bounds, Ed.S. Program Director and Professor; Ed.D., Arkansas State Univers ity 

Course teaching: EDLD 6552: Teacher Leadership Internship Practicum 

Ms. Shawn Hettinga, Ed.S., Adjunct Instructor and Dardanelle School District Curriculum and Digital 

Learning Administrator; Ed.D. student, Arkansas Tech University 

Course teaching: MTLL 6123: Instructional Leadership for the Master Teacher 

Ms. Karen Norton , Adjunct Instructor and Arch Ford Education Service Cooperative Retention 

Specialist; A.B.D. Ed. D., Grand Canyon University, Adult Learning 

Course teaching: MTLL 6202: Professionalization of Teaching for the Master Teacher 

Dr. Danielle Stewart, Adjunct Instruction and ESL Supervisor, Russellville School District; Ph.D. , Tech 

Tech University, Curriculum and Instruction 

Course teaching: MTLL 6223: Teaching and Learning for the Master Teacher 

9. DESCRIPTION OF RESOURCES 

A TU currently provides all resources, including innovative teaching and learning technologies and 

library resources, to support this proposed certificate. No new resources are required or requested. 



10. NEW PROGRAM COSTS - Expenditures for the first 3 years 

No new costs w ill be incurred , as courses are currently offered through the MTLL 

C urriculum Leadersh ip Program and the MTLL-NTL Nontraditiona l Teacher Licensure Program. 

11. SOURCE OF PROGRAM FUNDING 

It is expected that a new Teacher Leadership Certificate program w ill encourage teache rs to enro ll 

in graduate school for add itiona l training that will enable them to expand the ir leade rship role in the ir 

school. We expect an add it iona l five certificate completers each year once the Teacher Leadership 

Certificate program is put into place. In 202 1, cost per graduate course cred it hour continues to be 

highly competitive at $282, plus fees. 

12. ORGANIZATIONAL CHART REFLECTING NEW PROGRAM 

The proposed new Teacher Leadership Program wil l be housed in the Department of 

Curriculum and Instruction, College of Educatio n. Dr. Ellen E. Treadway, current MTLL Program 

Director, will coordinate the new Teacher Leadership Certificate program, including ce1tificate 

marketing, student recrui tment, student registration, course scheduling, instructor assignments, course 

curriculum rev is ion, and annua l program assessment. 

13. SPECIALIZED REQUIREMENTS 

No specialized requirements are necessary to establish a Teacher Leadership Certificate. 

14. BOARD OF TRUSTEES APPROVAL 

Please see the attached approval document. 

15. SIMILAR PROGRAMS 

The Univers ity of Arkansas (NW region), Arkansas State Univers ity (NE region), Univers ity of 

Central Arkansas (Central region), and Henderson State Univers ity (SE region) offer a Teacher 

Leadership Certificate. This new Teacher Leadership Certificate w ill he lp ATU meet the 



needs of teachers in River Val ley and west Arkansas schools whose wish it is to continue their 

graduate education at their alma mater. There is the potential to impact student learning far beyond 

the A TU campus in Russellv ille, as we have MTLL students who drive in excess of two hours to take 

classes in Russe llville. 

16. DESEGREGATION 

Center for Leadership and Learning school leadership programs, including the MTLL 

degree and non-degree programs of study, consistently attract a diverse group of students who are 

searching fo r professiona l learning that reflects the ir core beliefs and values related to teaching the 

whole child, teacher leadership, and effective building-level and district-level leadership. Teacher 

Leadership Certificate facu lty are committed to these goals and to recruiting students of a ll 

backgrounds. 

17. INSTITUTIONAL AGREEMENTS/MEMORANDUM OF UNDERSTANDING 

The Memorandum of Understanding in Appendix D sha ll be signed by a ll parties at the time of enrollment 

in the new Teacher Leadership Certificate program. Students will ask their schoo l admini stration to assist 

them in the assignment of a school-based mentor with school leadership experience. The best mentor wi 11 

be a master teacher who serves in an instructional facilitator position in the candidate's school. The 

Memorandum of Understanding sha ll be s igned as soon as a mentor is confirmed and before the start of the 

internship in the second semester of the certificate program. 

18. ACADEMIC PROGRAM REVIEW 

The program will be reviewed within the I 0-year t ime limit to guarantee an oppo11unity to revise the 

program for resubmission for approval. 



All courses are evaluated by students at the end of each semester. These data are used by faculty 

for program and course revision. 

17. PROVIDE ADDITIONAL INFORMATION IF REQUESTED BY ADHE STAFF 

Due to the fact that ATU already offers the Teacher Leadership Certificate courses through the JFE 

Program, this proposal does not need to go before the ADHE. This proposal is for certificate approval at 

the university level. 

19. INSTRUCTION BY DISTANCE TECHNOLOGY 

The proposed Teacher Leadership Certificate includes one course currently approved for 

delivery via distance technology: EDLD 6552: Internship. It is indicated with an asterisk* in the course 

roll-out in Appendix A. In addition to Blackboard Learn, faculty also meet with students via Webex for 

online synchronous meetings. 



APPENDIX A 

Course Roll-Out Document 



ATV Center for Leadership and Learning 
Course Roll Out 
Year l Summer I 

MTLL-NTL Nontraditional MTLL Curriculum P-12 Instructional EDLD Educational 
Teacher Licensure Degree Leadership Degree Facilitator Leadership Degree 

Program for Initial Standard Program for P-12 Endorsement (lFE) Program for P-12 
Teacher Licensure Cun·iculum Program/Proposed Principal Licensure 

MLED& SEC Administrator Teacher Leadership 
Li censure Certificate (TLC) Standards: NELP, 

Standards: InTASC, TESS, LEADS 
AR Teacher Leader Model Standards: NELP, Standards: NELP, 

Standards TESS, LEADS, AR TESS, LEADS, AR 
Teacher Leader Model Teacher Leader 

Standards Model Standards 
NTL (5) MTLL (6) EDLD (6) 

MTLL 6003 MTLL6003 EDLD 6013 
School Organization and School Organization School Organization 
Leadership for Teacher and Leadership for and Leadership 
Leaders Teacher Leaders 

MTLL 6252 MTLL 6133 EDLD 6203 
Communication, Advocacy Basic Elements of Education and Society: 
& Policy Development Curriculum Continuities and 

Discontinuities 

Year 1 Summer II 
NTL (3) MTLL (3) EDLD (3) 

MTLL6113 MTLL 6113 EDLD 6113 
Action Research and Data Action Research and Action Research and 
Analysis for School and Data Analysis for Data Analysis 
Classroom Use School and 

Classroom Use 

Year l Fall 
NTL (6) MTLL (7) IFE/TLC (8) EDLD (5) 

MTLL6202 MTLL6202 MTLL6202 
Professionalization of Professionalization of Professionalization 
Teaching for the Master Teaching for the of Teaching for 
Teacher Master Teacher the Master 

Teacher 



MTLL 6123 MTLL 6123 MTLL 6123 EDLD 6253 
Instructional Leadership Instructional Instructional Instructional 
for the Master Teacher Leadership for the Leadership for the Leadership 

Master Teacher Master Teacher 

MTLL 6551 EDLD 6002 MTLL 6253 EDLD 6002 
Internship Practicum- Administrative Law Advanced Administrative Law 
Literacy Curriculum Design 
Development/Science of Practicum for the 
Reading Focus Master Teacher 

Year 1 Spring 
NTL (6) MTLL (5) I FE/TLC (I 0) EDLD (5) 

MTLL 6223 MTLL 6223 MTLL6223 EDLD 6352 
Teaching and Learning Teaching and Teaching and Physical Environment of 
for the Master Teacher Learning for the Learning for the Schools 
(Student Learning) Master Teacher Master Teacher 

(Adult Learninl!) (Adult Learnine:) 
MTLL 6242 MTLL6242 MTLL6242 EDLD 6153 
Cognitive Coaching and Cognitive Coaching Cognitive Coaching Communication with 
Mentoring for the Master and Mentoring for and Mentoring for School and Community 
Teacher the Master Teacher the Master Teacher 

MTLL 6551 Complete Action MTLL 6143 
Internship Practicum - Research project Organizational 
Student Focus Change and the 

Role of the Master 
Teacher 
EDLD 6552* 
Internship 
Practicum 
(Instructional 
Facilitator 
Endorsement/ 
Teacher Leadership 
Certificate 

Year 2 Summer I 
NTL (6) MTLL (5) EDLD (5) 

MTLL 6262 MTLL 6253 EDLD 6313 
Action Research Practicum Advanced Curriculum Principles of Curriculum 
for the Master Teacher Design Practicum for for School Leadership 

the Master Teacher 



MTLL 6152 MTLL 6152 EDLD 6102 
Professional Portfolio for Professional Portfolio School Finance 
the Master Teacher for the 

Curriculum Leader 

Year 2 Fall 
NTL (6 or 7) MTLL (7) EDLD (5) 

MTLL 6233 EDLD 6991 
Advanced Teaching and Professional Portfolio 
Learning for the Master 
Teacher 
MTLL6133 EDLD 6402 EDLD 6402 
Basic Elements of Working with the Working with the 
Curriculum Marginal Performer Marginal Performer 
(Blended) 
Option(l) EDLD 6552 EDLD 6552 
MTLL 6551 student Internship Practicum Administrative 
teaching (Curriculum Internship 
Internship Practicum Administrator 
(Internship if Emploved) lnternshiv) 

Year 2 S1Jrin2 
NTL (5 or 6) MTLL (7) EDLD (5) 

MTLL6143 MTLL 6143 EDLD 6023 
Organizational Change Organizational Organizational Change 
and the Role of the Master Change and the Role 
Teacher of the Master 

Teacher 
MTLL 6271 MTLL 6271 EDLD 6552 
Resource Acquisition Resource Acquisition Internship 

MTLL 6292 
Evaluation of Classroom 
Learning for the Master 
Teacher 
Option (l) EDLD 6552 
MTLL 6551 (2) Internship Practicum 
Internship Practicum (Curriculum 
(Internship, [/ Employed Administrator 
with Provisional Teaching Internship) 
License) 
Option (2) 
MTLL 6552(2) 
Internship Practicum 
(If Student Teach inf!, if Not 



Employed) 
Professional Por(folio Professional Portfolio Portfolio Review 
Review Review 
GRADUATION GRADUATION GRADUATION 

De11ree Hours & Required Exams for Licensure 
NTL MTLL IFEffLC EDLD 

38 Hours 38 Hours 18 Hours 34 Hours 
Principal License Exam: 

Exams: ETS Praxis Content Curriculum IFE Exam: ETS ETS School Leadership 
Prior to Internship, ETS Administrator Exam: Instructional Licensure Assessment 

PL T during final semester ETS School Facilitator 
Leadership Licensure 

Assessment 
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Arkansas Teacher Leader Model Standards (TLMS) 



Arkansas Teacher Leader Model Standards (TLMS) 
(adapted from Teacher Leader Model Standards, 

Teacher Leadership Explorato,y Consortium 2019) 

Domain I: Fostering a Collaborative Culture to Support Educator Development and Student 
Learning 
a. Uti lizes group processes to help colleagues work collaboratively to solve problems, make decisions, 
manage conflict, and promote meaningful change; 
b. Models effective skills in listening, presenting ideas, leading discussions. clarifying, mediating, and 
identifying the needs of self and others in order to advance shared goals and professional learning; 
c. Employs facilitation ski lls to create trust among colleagues, develop collective wisdom, build 
ownership and action that supports student learning; 
d. Strives to create an inclusive culture where diverse perspectives are welcomed in addressing 
challenges; and 
e. Uses knowledge and understanding of different backgrounds, ethnicities, cultures, and languages to 
promote effective interactions among colleagues. 

Domain II: Assessing and Using Research to Improve Practice and Student Learning 
a. Assists colleagues in accessing and using research in order to select appropriate strategies to improve 
student learning; 
b. Teaches and supports colleagues to collect, analyze. and communicate data from their classrooms to 
improve teaching and learning 

Domain III: Promoting Professional Learning for Continuous Improvement 
a. Collaborates with colleagues and school administrators to plan professional learning that is team­
based,job-embedded, sustained over time, aligned with content standards, and linked to school/district 
improvement goals; 
b. Uses information about adult learning to respond to the diverse learning needs of colleagues by 
identifying, promoting, and facilitating varied and differentiated professional learning; 
c. Facilitates professional learning among colleagues; 
d. Identifies and uses appropriate technologies to promote collaborative and differentiated professional 
learning; 
e. Works with colleagues to collect, analyze, and disseminate data related to the quality of professional 
learning and its effect on teaching and student learning; 
f. Advocates for sufficient preparation, time, and support for colleagues to work in teams to engage in 
job-embedded professional learning; 
g. Provides constructive feedback to colleagues to strengthen teaching practice and improve student 
learning; and 
h. Uses information about emerging education, economic, and social trends in planning and facilitating 
professional learning. 

Domain IV: Facilitating Improvements in Instruction and Student Learning 
a. Faci I itates the collection, analysis, and use of classroom- and school-based data to identify 
opportunities to improve curriculum, instruction, assessment, school organization, and school culture; 
b. Engages in reflective dialog with colleagues based on observation of instruction, student work, and 
assessment data and helps make connections to research-based effective practices; 



c. Supports colleagues' indiv idual and collective reflection and professional growth by serving in roles 
such as mentor, coach, and content faci litator; 
d. Serves as a team leader to harness the skills, expe1tise, and knowledge of colleagues to address 
curricu lar expectations and student learning needs; 
e. Promotes instructional strategies that address issues of diversity and equ ity in the classroom and 
ensures that individual student learning needs remain the central focus of instruction. 

Domain V: Promoting the Use of Assessments and Data for School and District Improvement 
a. Collabo rates with col leagues in the design, implementation, scoring, and interpretation of student data 
to improve educational practice and student learning; 
b. Creates a c limate of trust and critical reflection in o rder to engage colleagues in challenging 
conversations about student learn ing data that lead to solutions to identified issues; and 
c. Works with co lleagues to use assessment and data findings to promote changes in instructio nal 
practices or organizational structures to improve student learning. 

Domain VI: Improving Outreach and Collaboration with Families and Community 
a. Uses knowledge and understanding of the different backgrounds, ethnicities, cultures, and languages 
in the school community to promote effective interactions among colleagues, fam ilies, and the larger 
community; 
b. Models and teaches effective communication and collaboration skills wi th families and other 
stakeholders focused on atta ining equitable achievement for students of a ll backgrounds and 
circumstances; 
c. Facilitates colleagues' self-examination of thei r own understandings of community culture and 
diversity and how they can develop cul turally responsive strategies to enrich the educational experiences 
of students and achieve high levels of learning for all students; 
d. Develops a shared understanding among co lleagues of the diverse educational needs of fami lies and 
the community; and 
e. Collaborates with families, communities, and co lleagues to develop comprehensive strategies to 
address the diverse educational needs of families and the community. 

Domain VII: Advocating for Student Learning and the Profession 
a. Shares information w ith co lleagues w ithin and/or beyond the district regarding how local, s tate, and 
national trends and policies can impact classroom practices and expectations for student learning; 
b. Works with colleagues to identify and use research to advocate for teaching and learning processes 
that meet the needs of all students; 
c. Collaborates with colleagues to select appropriate opportunities to advocate fo r the rights and/or needs 
of students, to secure additional resources within the building or district that support student learning, 
and to communicate effectively with targeted audiences such as parents and community members; 
d. Advocates for access to professional resources, including financial suppo rt and human and other 
material resources, that a llow colleagues to spend sign ificant time learning about effective practices and 
developing a professional learning community focused on school improvement goals; and 
e. Represents and advocates fo r the profession in contexts outside of the classroom. 
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National Educational Leadership Preparation (NELP) 

Program Recognition Standards 

Building Level 

Standard 1: Mission, Vision, and Improvement 

Candidates who successfully complete a building-level educational leadership preparation program 
understand and demonstrate the capacity to promote the current and future success and well-being of 
each student and adult by apply ing the knowledge, skills. and commitments necessary to collaboratively 
lead, design, and implement a schoo l mission, vis ion, and process for continuous improvement that 
reflects a core set of values and priorities that include data use, techno logy. equity, diversity, digital 
citizenship, and community. 

Component 1.1 Program completers understand and demonstrate the capacity to collaboratively 
evaluate, develop, and communicate a school mission and vision designed to reflect a core set of values 
and priorities that include data use, technology, equity, diversity, digital citizenship, and community. 

Component 1.2 Program completers understand and demonstrate the capacity to lead improvement 
processes that include data use, design, implementation, and eva luation. 

Standard 2: Ethics and Professional Norms 

Candidates who successfully complete a building-level educational leadership preparation program 
understand and demonstrate the capacity to promote the current and future success and well-being of 
each student and adult by apply ing the knowledge, skills, and commitments necessary to understand and 
demonstrate the capacity to advocate for ethical decisions and cultivate and enact professional norms. 

Component 2.1 Program completers understand and demonstrate the capacity to reflect on, 
communicate about, cultivate, and model professional dispositions and norms ( i.e., fairness, integrity, 
transparency, trust, digital citizenship, collaboration, perseverance, reflection, lifelong learning) that 
support the educational success and well-being of each student and adult. 

Component 2.2 Program completers understand and demonstrate the capacity to evaluate, communicate 
about. and advocate for ethical and legal decisions. 

Component 2.3 Program completers understand and demonstrate the capacity to model ethical behavior 
in their personal conduct and re lationships and to cultivate ethical behavior in others. 

Standard 3: Equity, Inclusiveness and Cultural Responsiveness 

Candidates who successfully complete a building-level educational leadership preparation program 
understand and demonstrate the capacity to promote the current and future success and well-being o f 
each student and adult by apply ing the knowledge. skills, and commitments necessary to develop and 
maintain a supportive, equitable, culturally responsive, and inclusive school culture. 



Component 3.1 Program completers understand and demonstrate the capacity to use data to evaluate, 
design, cultivate. and advocate for a supportive and inclusive schoo l culture. 

Component 3.2 Program completers understand and demonstrate the capacity to evaluate, cultivate, and 
advocate for equitable access to educational resources, technologies, and opportunities that support the 
educational success and wel I-being of each student. 

Component 3.3 Program completers understand and demonstrate the capacity to evaluate, cultivate, and 
advocate for equitable, inclusive, and culturally responsive instruction and behavior suppo,t practices 
among teachers and staff. 

Standard 4: Learning and Instruction 

Candidates who successfully complete a building-level educational leadership preparation program 
understand and demonstrate the capacity to promote the current and future success and well-being of 
each student and adu lt by applying the knowledge, skills, and commitments necessary to evaluate. 
develop, and implement coherent systems of curriculum, instruction, data systems, supports, and 
assessment. 

Component 4.1 Program completers understand and can demonstrate the capacity to evaluate. develop. 
and implement high-quality, techno logy-rich curricula programs and other supports for academic and 
non-academic student programs. 

Component 4.2 Program comple ters understand and can demonstrate the capacity to evaluate, develop. 
and implement high-quality and equitable academic and non-academic instructional practices, resources, 
technologies, and services that support equity, digital literacy, and the school' s academic and non­
academic systems. 

Component 4.3 Program completers understand and can demonstrate the capacity to evaluate, develop, 
and implement formal and informal culturally responsive and accessible assessments that support data­
informed instructional improvement and student learning and well-being. 

Component 4.4 Program completers understand and demonstrate the capacity to collaboratively 
evaluate, deve lop, and implement the school ' s curriculum, instruction, technology, data systems, and 
assessment practices in a coherent, equitable, and systematic manner. 

Standard 5: Community and External Leadership 

Candidates who successfully complete a building-level educational leadership preparation program 
understand and demonstrate the capacity to promote the current and future success and well-being of 
each student and adult by applying the knowledge, skills, and commitments necessary to engage 
families, community. and school personnel in order to strengthen student learning, suppo,t school 
improvement, and advocate for the needs of their school and community. 



Component 5.1 Program completers understand and demonstrate the capacity to co llaboratively engage 
diverse famili es in strengthening student learn ing in and out of school. 

Component 5.2 Program completers understand and demonstrate the capacity to collaboratively engage 
and cultivate relationships with diverse community members, partners, and other constituencies for the 
benefit of school improvement and student development. 

Component 5.3 Program completers understand and demonstrate the capacity to communicate through 
oral, written, and dig ita l means with in the larger organizati ona l, community, and political contexts when 
advocating fo r the needs of the ir school and community . 

Standard 6: Operations and Management 

Candidates who successfully complete a building-level educational leadership preparation program 
understand and demonstrate the capacity to promote the current and future success and wel l-being of 
each student and adult by applying the knowledge, skills, and commitments necessary to improve 
management, communication, technology, school-level governance, and operation systems to develop 
and improve data-informed and equ itable school resource plans and to apply laws, policies, and 
regulations. 

Component 6.1 Program completers understand and demonstrate the capacity to evaluate, develop, and 
implement management, communication, techno logy, school-level governance, and operation systems 
that support each student ' s learning needs and promote the mission and vision of the school. 

Component 6.2 Program completers understand and demonstrate the capacity to evaluate, develop, and 
advocate for a data-informed and equitable resourcing plan that supports school improvement and 
student development. 

Component 6.3 Program completers understand and demo nstrate the capacity to refl ectively evaluate, 
communicate abo ut, and implement laws, rights, policies, and regulations to promote student and adult 
success and well-being. 

Standard 7: Building Professional Capacity 

Candidates who successfully complete a building-level educational leadersh ip preparation program 
understand and demonstrate the capacity to promote the current and future success and well-being of 
each student and adult by applying the knowledge, skills. and commitments necessary to build the 
school' s professional capacity, engage staff in the development of a collaborative professiona l culture, 
and improve systems of staff supervision, evaluation, support, and professional learning. 

Component 7. 1 Program completers understand and have the capacity to collaboratively develop the 
school's professional capacity through engagement in recruiting, selecting, and hiring staff. 

Component 7 .2 Program completers understand and have the capacity to develop and engage staff in a 
collaborative professional culture designed to promote school improvement, teacher retention, and the 
success and well-being of each student and adult in the school. 



Component 7.3 Program completers understand and have the capacity to personally engage in, as well as 
collaboratively engage school staff in, professional learning designed to promote reflection, cultural 
responsiveness, distributed leadership, digital literacy, school improvement, and student success. 

Component 7.4 Program completers understand and have the capacity to evaluate, develop, and 
implement systems of su pervision, support, and evaluation designed to promote school improvement 
and student success. 

Standard 8: Internship 

Candidates successfully complete an internship under the supervision of knowledgeable, expert 
practitioners that engages candidates in multiple and diverse school settings and provides candidates 
with coherent, authentic, and sustained opportunities to synthesize and apply the knowledge and skills 
identified in NELP standards 1- 7 in ways that approximate the full range of responsibilities required of 
building-level leaders and enable them to promote the current and future success and well-being of each 
student and adult in their school. 

Component 8.1 Candidates are provided a variety of coherent, authentic field and/or clinical internship 
experiences within multiple school environments that afford opportunities to interact with stakeholders, 
synthesize and apply the content knowledge, and develop and refine the professional skills articulated in 
each of the components included in NELP building-level program standards 1- 7. 

Component 8.2 Candidates are provided a minimum of six mo nths of concentrated ( I 0- 15 hours per 
week) internship or clinical experiences that include authentic leadership activities within a school 
setting. 

Component 8.3 Candidates are provided a mentor who has demonstrated effectiveness as an 
educational leader within a building setting; is present for a significant portion of the internship; is 
selected collaboratively by the intern, a representative of the school and/or district, and program faculty; 
and has received training from the supervising institution. 

Source: http://www.npbea.org/wp-content/uploads/20 18/ 1 I /NELP-Bui lding-Standards.pd f 



APPENDIX D 

Faculty Vitas 



ELLEN EAST TREADWAY, PH.D. 
MTLL Program Director & Associate Professor 

Arkansas Tech University 
College of Education 

EDUCATION 

Ph.D., Indiana University, Bloomington, August 2000 
Curriculum and Instruction, Major: Curriculum Studies, Minor: Language Education 

M.A., Indiana University, Bloomington, August 1990 
Latin American and Caribbean Studies, Major: International and Comparative Education, Minor: Latin 
American Literature 

M.A.T., University of Memphis, August 1987 
Major: Secondary Education, Minor: Spanish 

B.A., Rhodes Col lege. Memphis, Tennessee, May 1986 
Major: Spanish 

FACULTY POSITION AT ARKANSAS TECH UNIVERSITY 

Tenured Associate Professor, Program Director, and Graduate and Doctoral Faculty Member 
Center for Leadership and Learning (CLL) 
College of Education 

Director of Master of Education in Teaching, Learning, and Leadership (MTLL) Programs for 
Nontraditional Initial Teacher Licensure (NTL) and Building-Level Curriculum/Program Administrator 
(CPA) Licensure 

Responsibilities: MTLL Program Director, Student Advisor, and Graduate Course Instructor; Program 
Development and Class Scheduling; Program Data Collection and Evaluation for HLC, CAEP, SPA; 
Adjunct Instructor Mentor; Graduate Student Recruitment; Textbook Selection and Ordering; Avatar 
Student Teaching Simulation Scheduling and Facilitation; Graduate Assistant Coordination and Advising 

Areas of Specialization: Alternative Teacher Education; Curriculum and Instruction; Classroom 
Assessment; Second Language Learning; Instructional Leadership; Program Development and 
Evaluation 

PROFESSIONAL EXPERIENCE 

Arkansas Tech University, College of Education, Center for Leadership and Learning, 2012-Present 

Assistant Professor and Program Director, Teaching, Learning and Leadership 
Master of Education Programs in Nontraditional Teacher Licensure, Curriculum Leadership, and 



Instructional Facilitator. Appointed to the Graduate Faculty, August 20 I 2. Appointed to Doctoral 
Faculty, April 2018. 
Arkansas Public School Resource Center, Little Rock, AR, 2010-2012 
Teaching and Learning Specialist. Professional Development Provider to Arkansas Rural School Districts 
and Open-Enrollment Public Charter Schools Northwest Evaluation Association (NWEA) Measures of 
Academic Progress (MAP) Grant Coordinator. Funded by the Walton Family Foundation 

Arkansas Department of Elementary and Secondary Education, Office of Curriculum, Assessment, and 
Research, 2005-20 I 0 
Deputy Associate Director, 2006-20 I 0 
Content Specialist Staff Supervisor, 2006-20 I 0 
Title 111 Assessment Specialist, 2005-20 I 0 
Foreign Language Specialist, 2005-20 I 0 
ELL and ELPA SCASS Representative. 2006-20 I 0 

University of Texas at El Paso, Department of Teacher Education, 2001-2005 
Assistant Professor of Teacher Education, 2001 -2005 
Assistant Chair, Department of Teacher Education, 2002-2003 
Appointed to Graduate Faculty, August 2001 
Appointed to Women's Studies Faculty, January 2002 

Autonomous University of Ciudad Juarez, Mexico, English Language Instructor, 1998-2002 

New Mexico State University, Department of Curriculum and Instruction, 2000-200 I 
Visiting Assistant Professor of Reading and Bilingual Education 

La Union Elementary, Gadsden Independent School District, Sunland Park, NM, 1998-1999 
Third Grade Dual Language Immersion Bilingual Education Teacher 

Las Cruces Public Schools, Las Cruces, New Mexico, 1996-1998 
Newcomer Center Director and Teacher, 1997-1998 
Basic English Language Instructor for Newcomer Center Parents, 1997-1998 
Title Ill Curriculum Writer, Sierra Middle School, 1996-1997 
Title Ill Language Development Specialist, Spring 1996 

Hatch Independent School District, Hatch, NM, Fall 1995 
Interim Bilingual Education Coordinator, Middle School English as a Second Language Teacher 

Indiana University, Bloomington, School of Education, 1992-1995 
Associate Instructor and Program Coordinator, Cultural Immersion Latino Student Teaching Project and 
Overseas Student Teaching Project 

University-Purdue University at Indianapolis, Spring 1995 
Associate Instructor of Multicultural Education 

Research Associate, Book Clubs and Literacy Development Study, 1990-1993 



Project Directors: Dr. Dorothy Strickland, Rutgers University. and Dr. Sean Walmsley, SUNY-Albany 

University of Georgia, Department of Language Education, Athens, GA, 1990-1991 
Graduate Research Assistant, Whole Language Research Project, Funded by the Coca-Cola Foundation 
of Atlanta 
Indiana University, Bloomington, Department of Spanish and Portuguese, 1998-1990 
Associate Instructo r of Spanish 

Germantown High School, Germantown, TN, 1986-1988 
Spanish Teacher and Spanish and International Clubs Sponsor 

GRADUATE COURSES TAUGHT AT ARKANSAS TECH UNIVERSITY 

All courses are aligned with current Interstate Teacher Assessment and Support Consortium ( lnTASC) 
Model Core Teaching Standards, the Arkansas Teaching Excellent and Support System (TESS), 
Arkansas Leader Excellent and Development System (LEADS), Professional Standards for Educational 
Leaders (PSEL). 

Course Abbreviation Key: MTLL: Curriculum Leadership and Nontraditional Teacher Licensure 
Courses; COUN: Counseling Leadership Courses; and EDLD: Educational Leadership (Building 
Principal) Courses 

COUN 6012 
COUN 6011 
EDLD 6002 
EDLD 6313 
EDLD 6552 
EDLD 6892 
EDLD 8063 
EDLD 8083 
EDLD 8093 
EDLD8l03 
MTLL6I 13 
MTLL 6123 
MTLL 6133 
MTLL 6143 
MTLL 6152 
MTLL 6223 
MTLL 6252 
MTLL 6253 
MTLL 6262 
MTLL 6271 
MTLL 6292 
MTLL 655 1 
MTLL 6551 
MTLL 6552 

Assessment and Appraisal (onl ine) 
Instructional Leadership/Counseling (online) 
Administrative Law (online) 
Principles of Curriculum for School Leadership (online) 
Curriculum Administrative Internship (on line) 
Independent Study (on line) 
Dissertation I-Proposal Writing (on line) 
Dissertation II (online) 
Disse1tation Ill (on line) 
Dissertation IV (online) 
Action Research and Data Analysis for Schoo l and Classroom Use 
Instructional Leadership for the Master Teacher 
Basic Elements of Curriculum for the Master Teacher 
Organizational Change and the Role of the Master Teacher 
Professional Portfolio for the Master Teacher 
Teaching and Learning for the Master Teacher 
Communication Advocacy & Policy Development for the Master Teacher 
Advanced Curriculum Design Practicum for the Master Teacher (blended) 
Action Research Practicum for the Master Teacher 
Resource Acquisition and the Role of the Master Teacher 
Evaluation of Classroom Learning for the Master Teacher 
Disciplinary Literacy Internship Practicum (blended) 
Provisional Student Teaching Internship Practicum (blended) 
Student Teaching Internship Practicum (blended) 



UNDERGRADUATE COURSE TAUGHT AT ARKANSAS TECH UNIVERSITY 

TECH 1001 Introduction to the University (online), 20 12-2017 

CONTINUING EDUCATION 

A TU CETL Events 
Attended facu lty development events at the beginning and end of each academic year. 
Tues. Mar. 9 - Blackboard Instructor Webinar Series: Collaborate Ultra - Beyond the Basics, I :00-1 :45 
pm 
Thurs. Mar. 11 - Kaltura Academic Media & Pedagogy: Creating Interactive Video Opportunities That 
Provide Active Leaming, I :00 pm 

Arkansas Leadership Academy 

Executive Leadership Collaborative, Winthrop Rockefeller Institute, Petit Jean Mountain, Arkansas, 
October 2 1-23 20 19, and April 13-15, 2020 

Facilitation of Adult Learning, Winthrop Rockefel ler Institute, Petit Jean Mountain, Arkansas, November 
19,20 19 

Online Course Development 

Graduate course developed in 20 15 and revised in 2019: EDLD 6313: Principles of Curriculum for School 
Leadership. Completed ATU College of eTech Ce1tification Course, fa ll 20 14 

Conference Participation 

Arkansas Professors of Educational Administrator Annual Conference, Harding University, 2013-2020 

Solution Tree Professional Learning Community Training for Institutions of Higher Education, University 
of Arkansas at Little Rock, November 20 I 8 

Arkansas Association for the Assessment of Collegiate Learning Annual Meeting and Institute, Hard ing 
University, 2015-2017 
Volunteer and Session Facilitator, Arkansas ASCD Annual Conference, June 2016, Hot Springs, AR, 
2013-2018 (Arkansas ASCD is headquartered in the Center for Leadership and Learning.) 
Arkansas Literacy Design Collaborative/Mathematics Des ign Collaborative Conference, Little Rock, 2016 

Faculty Professional Development Activities 

Teaching Innovation Conference, Arkansas Tech University, 2017-20 19 

Collaborati ve Institutional Training Initiative (CIT)), 2018 



ETS School Leadership Licensure Assessment (SLLA) State Review Committee Meeting, Little Rock, 
April 2017 

Teach Live Education Avatars Simulation Training, ATU Center for Leadership and Learning, May 2016 

Diversity, Equity, and Inclusion Webinar, Arkansas Tech University, March 20 I 6 

ETS PRAXIS Review Meeting, A TU College of Education, March 2016 

Arkansas Mathematics Standards Update with Thomas Coy, A TU Corley Hall, March 2016 

PROFESSIONAL LICENSES AND CERTIFICATES 

Teaching Licenses and Endorsements 

2005 Arkansas Depa1tment of Elementary and Secondary Education, Standard 
Teaching 

License, K-12 English as a Second Language and 7- 12 Spanish 

1995 New Mexico Department of Education, Level Two Teaching License, 7-12 
Endorsements in Bilingual Education, English as a Second Language, and 
Modern and Classical Languages 

1986 Tennessee Department of Education, Secondary Teaching License 
Endorsement in Spanish 

Teacher Evaluation and Support 

20 15 Arkansas Teacher Excellence and Support System (TESS) Administrator Certification 

20 15 Bloom Board Technology for Arkansas TESS and Arkansas Leader Excellence and 
Development System (LEADS) 

20 14 Arkansas Association for the Assessment of Collegiate Learning, Fall Workshop, 
Understanding and Using Assessment Data with Dr. Linda Suskie, Harding University 

20 13 Arkansas Leader Excellence and Development System (LEADS) Training, Arkansas 
Department of Elementary and Secondary Education, Office of Educator Effectiveness 

20 I 2 Arkansas Teacher Excel lent Support System (TESS) Training, Arkansas Department of 
Elementary and Secondary Education, Office of Educator Effectiveness 

2002 Texas Beginning Educator Support System (TxBESS) Trainer of Trainers, Texas State 
Board for Educator Certification 



Online Course Development 

2014 & 2019 

2001-2005 

Arkansas Tech Uni versity eTech Online Certification Program. 
Graduate course developed: EDLD 63 13: Principles for Curriculum for School 
Leadership 

University of Texas Online Consortium, Annual Blackboard Course Development 
and Delivery Training, Austin, Texas 
Graduate and undergraduate courses developed: Language Development in Young 
Children, Development of Mathematics and Science Foundations, Cognitive 
Development in Young Children 

Early Childhood Education Health and Safety Consultant Certificates 

2005 Texas Child Care Health and Safety Consultant Certification 
Infant/Toddler Environment Rating Scale (ITERS) and Early Childcare 
Environment Rating Scale (ECERS) 
Texas Child Care Health and Safety Resource Center, El Paso, Texas 

SCHOLARSHIP 

Research Fellowship 

Association of Teacher Educators Clinical Practice Fellow Symposium, 2018 & 2019 

Fellows met annually at the beginning of the Association of Teacher Educators annual conference for 
research planning and collaboration on research related to clinical practice with partner schools and 
teacher education. 

Trombly, C., Dixon, P., and Treadway, E. (2017). '·It's like learning math·': Establishing a 
professional learning community for school counselors. ASCA School Counselor, 54:6, 50-55. 

Treadway, E. (2000). A Qualitative Study of Dual Language Immersion Education in Southern New 
Mexico. Unpublished Doctoral Dissertation. Ann Arbor, MI: University of Michigan. 

Seitz, B., Labao, L., & Treadway, E. ( 1991 ). No going back: Women's response to political change in 
Nicaragua. In R. Howes, & M. Stevenson (Eds.). Women and the Use of Milita,y Force (pp. 167-
184). Boulder, CO: Lynne Reinner Publishers. 

Seitz, B., & Treadway. E. ( 1991 ). The Reim position of gender patterns: The case of 
Nicaraguan women. lnterCom, 3( 1 ). 2-4. 

Treadway, E. (1987). Using the Keyword Learning Method with Secondary Spanish Students. 
Unpublished Master' s Thesis. Memphis, TN: University of Memphis. 



Ed.D. Dissertation Committee Chair, ATU Center for Leadership and Learning 

Faught, P. L.(2019). A study of Marsha/Iese student allendance in a Northwest Arkansas seconda,y 
school. 

Brasel, C. (20 19). Arkansas principal preparedness to ident[fy and assist students with mental 
health needs. 

Ed.D. Dissertation Committee Member 

Hooks, H. (2021 ). Student perceptions toward intentional empathy curriculum in the high school English 
classroom. Chair: Dr. Sarah Gordon. 

Nai I, C. (2021 ). The Effects of "Capturing Kids ' Hearts., and Teacher Job Satisfaction in an Arkansas 
Elementmy School Setting. Chair: Dr. Sarah Gordon. 

Hixson, R. M. (2019). Aligning criteria: School board hiring practices and the educational leadership 
standards. Chair: Dr. Sarah Gordon. 

Davis, T. A. (2018). School culture and student achievement: An examination of two high-achieving, high­
poverty Arkansas schools. Chair: Dr. Christopher Trombly. 

Hughey, P. A. (2017). !nvesligaling teachers' se{fe.fficacy in low pe,forming districts serving low SES 
students before and after state takeover. Chair: Dr. John Freeman 

HLC, CAEP, and SPA MTLL Program Data Collection 

Assessment Coordinator for Master of Education, Teaching, Learning, and Curriculum Leadership and 
Master of Education, Nontraditional Teacher Li censure Programs, 2012-Present. 

Annual Graduate Program Assessment Reports, 2012-Present 

Graduate Program Assessment Continuous Improvement Learning Reports-Academic Year/Cycle 
Master of Education, Teaching, Learning, and Leadership (MTLL) Non-Traditional Licensure (NTL) 
Master of Education Teaching, Learning. and Leadership (MTLL) Curriculum Leader 

Technical Reports 

2006 Executive Summary Report on Curriculum and Assessment Survey Results from 
Helena/ West Helena Public School Educators. 
Prepared for the Arkansas Department of Elementary and Secondary Education. 
Data Collection Instrument: Surveys of Enacted Curriculum, Council of Chief State 
School Officers 

Arkansas Tech University College of eTech Course Development 



EDLD 63 13: Principles of Curriculum for School Leaders, created in 20 14, revised in 20 19 

Program Redesign and Alignment to Educational Leadership Preparation (NELP) Building-Level 
Program Recognition Standards 

Master of Education in Teaching. Learning. and Leadership-Educational Leadership Program. Redesigned 
in 2019 for submission for approval to the Arkansas Department of Elementary and Secondary Education 
in February 2020. 

Master of Education in Teaching, Learning, and Leadership-Curriculum Leadership Program. Redesigned 
in 20 19 for submission for approva l to the Arkansas Department of Elementary and Secondary Education 
in February 202 1. 

Program Redesign and Alignment to Arkansas Teacher Leader Model Standards 

Instructional Facilitator Endorsement Program, Master of Education Teaching, Learning, and Leadership 
Non-degree Program of Study. Redesign in progress for submission to the Arkansas Department of 
Elementary and Secondary Education 
Grants Awarded 

2020 College of Education Professional Development Grant, $500.00 

2019 College of Education Professional Development Grant, $500.00 

2018 Arkansas Tech University Faculty Development Grant, $2,200 
College of Education Professional Development Grant, $2,500 

2016 Arkansas Tech University Professional Development Grant to attend the 
Learning. Teaching, and Leading Together Conference, Georgia World Congress Center, 
$750.00 

2016 Arkansas Tech University Faculty Development Grant, $500.00 

20 15 Arkansas Tech University Faculty Development Grant, $500.00 

2014 Arkansas Tech University Center for Leadership and Learning Faculty Development Grant, 
$666.66 

20 13 Arkansas Tech University Center for Leadership and Learning Faculty Development Grant, 
$666.66 

20 12 Arkansas Tech University Center for Leadership and Learning Faculty Development Grant, $800 

2004 University of Texas at El Paso College of Education Research Initiative to conduct research on 
new and beginning teacher mentoring initiatives in the El Paso Independent School District, 



$5,300 

2003 University of Texas at El University Research Initiative Grant to Conduct a Program Eva luation of 
the Job-Embedded Program for Paraprofessionals. $3,000 

2003 Partnership in Teacher Education Course Development Grant, $5,300 
Graduate Course developed: Online Seminar in Children 's Thinking for the Alternative Teacher 
Certification Program 

2003 University of Texas Online Consortium Course Development Grant, $10,000 
Graduate course developed: Mathematics and Science Methods for Teaching Young C hildren for 
the on line M.Ed. and teacher certification program in early childhood education 

2002 University of Texas Online Consortium Course Development Grant, $12,000 
Undergraduate course developed: Language Development in Young Children 

2002 National Endowment for the Humanities Grant, $500 
Graduate course developed: Gender and Education for the Women's Studies Program at the 
University of Texas at El Paso, $500 

2002 Center for Innovative Learning Technology Seed Grant to Develop On-line Resource Center for 
Engaged Learning, $5.000 

200 I Fennilab Leadership Institute Integrating Internet, Instruction, and Curriculum Online Partnership 
Program funded by the U.S. Department of Energy, Illinois State Department of Education, North 
Central Regional Technology in Education Consortium, and National Science Foundation, $2,000 

Community-based learning program developed: Web-based Keystone Heritage Wetlands Course 
for Pre-Service Teachers and Middle School Students 

1990 Indiana Humanities Council Curriculum Development Funding to Foster Sister City Partnerships 
between Indiana and Poso ltega, Nicaragua, elementary schools, $1 ,500 

Peer-Reviewed Conference Presentations 

Treadway, E., & Smith, V. C. (2020, February). Pathway lo teacher leadership for alternative teacher 
licensure candidates. Paper presented at the Association of Teacher Educators Annual Conference, 
Atlantic City, NJ. 

Treadway, E., & Smith, V. C. (2019, October). Assessing dispositions of alternative teacher licensure 
candidates. Paper presented at the Arkansas Association of Teacher Educators Annual Conference, 
Russellville, AR. 

Treadway, E., & Smith, V. C. (20 18, February). Stakeholder influence on alternative licensure teacher 
candidates. Paper presented at the Association of Teacher Educators Annual Conference, Las Vegas, NV. 



Dixon, P. , & Treadway, E.(20 18, June). Mindfulness and meditation: Educators caring.for the whole se(f 
Paper presented at the Arkansas Association for Supervision and Curriculum Development, Hot Springs, 
AR. 

Smith , V. C .. & Treadway, E. (20 17, October). Middle level teacher candidates: Forming a learning 
community. Paper presented at the Southern Region Association of Teacher Educators Annual 
Conference, Rogers, AR. 

Dixon, P., & Treadway, E.(2017, November). Mindfulness and meditation: Educators caring.for the 
whole self Paper presented at the Arkansas School Counselors Annual Conference, Hot Springs, AR. 

Gunter, M. B. , Shopfner, R., & Treadway, E.(20 17, April). P-20 partnerships providing nontraditional 
teacher-leader candidates field experiences/internships at the Master 's level, Paper presented at the 
National Field Experience Conference, Ruston, LA. 

Trombly, C. E., Dixon, P., & Treadway. E. (2016, April). Authentic PLCs.for school counselors: 
Learning, teaching, and leading together. Paper presentation at the Annual ASCD Conference, Atlanta, 
GA 

Treadway, E. E.(20 16, April). / can be the master of my own.fate: Empowering teachers through grant 
writing. Paper presented at the Arkansas Association of Colleges of Teacher Education Annual 
Conference, Russellville, AR 

Trombly, C. E., & Treadway, E.(20 16, April). Preparing Arkansas students lo take their place in the 
world through culturally-responsive teaching and learning. Paper presented at the Arkansas Association 
of Colleges of Teacher Education Annual Conference, Russellville, AR, 

Gillespie, A., & Treadway, E. (20 15, November). Expeditionary learning: Engaging students, 
tram.forming learning. Paper presented at the Arkansas Curriculum Conference, Little Rock, AR. 

Treadway, E., & Campbell, S. (2005, June). Bridging the educational and technical divide. Paper 
presented at the Online Learning Conference, Austin, Texas, June 2005 

Treadway, E., & Kosheleva, 0. (2005, March). Electronic port.folio assessment in teacher education. 
Paper presented at the Sun International Conference on Teaching and Learning, University of Texas at El 
Paso, El Paso, TX. 

Hurley, S., & Treadway, E. (2005, February). From para to teacher: A study of the job-embedded teacher 
preparation program.for paraprofessionals al the University of Texas al El Paso. Paper presented at the 
Association of Teacher Educators Annual Conference, Chicago, IL. 

Tinajero, J., Hurley, S., & Treadway, E. (2004, October). Job-embedded teacher training: An innovative 
approach to the recruitment and certification of paraprofessionals in El Paso County . Paper presented at 
the National Network for Educational Renewal Conference, St. Louis, MO. 



Blake, S. & Treadway, E. (2004, October). Local math and science resources for teaching math and 
science in Spanish. Paper presented at the Texas Bilingual Education Association Annual Conference, El 
Paso, TX. 

Treadway, E. (2004. October). Learning reflection through electronic portfolios. Paper presented at the 
New Mexico Association of Community Colleges and Western States Consortium for Faculty 
Development, Las Cruces. NM. 

Black, S. & Treadway. E. (2004, March). Using local environmental resources to teach prima,y science. 
Paper presentation at the Bilingual Education Enhancement in Math and Science Conference, El Paso, TX. 

Awalt, C., & Treadway, E. (2004, February). Electronic por(/oliosfor teacher reflection and professional 
development. Paper presented at the Association of Teacher Educators Annual Conference, Dallas, TX. 
Treadway, E. (2003 , November). Research report on dual language education, Paper presented at the 
National Association for Bilingual Education Annual Conference, Chicago, IL. 

Co-facilitator, Dual Language Pre-Institute, November 20 13, Nationa l Association for Bilingual 
Education with Dr. Elena Izquierdo and Dr. Antonio Gonzalez, Chicago, IL. 

Treadway, E. (2003, August). TxBESS: Texas Beginning Educator Support System. Paper presented at the 
Association of Teacher Educators Annual Conference, Santa Fe, NM. 

Ainsa, T., & Treadway, E. (2003, May). Early childhood teacher educators online. Paper presented at the 
Information Technology and Distance Learning Conference, Midland, TX. 

Treadway, E. (2002, November). National Board/or Professional Teaching Standards preparation and 
certification experiences and recommendations of El Paso master teachers. Paper presented at the 
National Association for the Education of Young Children, New York, NY. 

Blake, S., & Treadway, E. (2002, October). Engaged learning math and science workshop. Paper 
presented at the Texas Association for the Education of Young Children Annual Conference, El Paso, TX. 

Treadway, E., (2002, October). Leer Mas: Lectura en espafiol y estrategias con recursos, materiales, 
apoyo y sugerencias: An extension of the Texas Teacher Reading Academy.for the bilingual classroom. 
Paper presented at the Texas Association for the Education of Young Children Annual Conference, El 
Paso, TX. 

Treadway, E., (2002, July). Leer Mas: Lectura en espafiol y estrategias con recursos, 
materiales. apovo y sugerencias: An extension of the Texas Teacher Reading Academy for the bilingual 
classroom. Paper presented at the Texas Head Start Association Annual Conference, El Paso, TX. 

Treadway, E., & Mena, S. (2002, April). Electronic portfolios/or two-way dual language programs. 
Paper presented at the Bilingual Education Enhancement in Math and Science Annual Conference, El 
Paso, TX. 



Munter, J., & Treadway, E. (2002, .January). Service learning in higher education: From theory to 
practice. Paper presented at the Sun International Conference on Teaching and Learning, EI Paso, TX. 

Treadway, E. (200 I, February). Dual language immersion education in Southern New Mexico: Advocacy 
for all students. Paper presented at the Association of Teacher Educators Annual Conference, New 
Orleans, LA, 

Treadway, E. ( 1998. April). Implementing dual language immersion education programs: Lessons.from 
the.field. Paper presented at the New Mexico Association for Bilingual Education Annual Conference, 
Albuquerque, NM. 

Treadway, E. (I 998, March). Programmatic considerations in two-way bilingual immersion education. 
Paper presented at the National Migrant Education Association Annual Conference, Louisville, KY. 

Treadway, E. ( I 997, April ). Educating newcomer students and parents: Networkingfor common goals. 
Paper presented at the National Migrant Education Association Annual Conference, Albuquerque, NM. 

Hemmerling, H., Manzola, M., & Treadway, E. (1994. April). Homely questions, homely truths. Paper 
presented at the Ft. Lewis College Multicultural Education Annual Conference, Durango, CO. 

Stacki, S., Sturbaum, M., Weist. L., & Treadway, E. (I 993, October). Weaving unity and diversity into 
multicultural classrooms: A model for global/multicultural. Paper presented at the .Journal of Curriculum 
Theory Annual Bergamo Conference on Curriculum Theory and Classroom Practice, Dayton, OH. 

Non-Peer-Reviewed Presentations 

Dixon, P ., & Treadway, E. E. (20 19, June). Educator health and mindfulness. Paper presented at the 2019 
Arkansas Department of Elementary and Secondary Education Summit, Hot Springs, AR. 

Dixon, P., & Treadway, E.(2016, June). Se(fcarefor educators: You are worth it! Paper presented at the 
Arkansas ASCD Annual Conference, Hot Springs, AR. 

Nichols, C., & Treadway E. (20 I 6, June). Second language learners and the pedagogy of hope. Paper 
presented at the Arkansas ASCD Annual Conference, Hot Springs, AR. 

Trombly, C. T., & Treadway, E. (2015, March). Benefits of early exposure to Bloom Board Arkansas.for 
nontraditional licensure students. Presentation at the Arkansas Association of Professors of Educational 
Administration Annual Conference, Searcy, AR. 

Treadway. E. (2014, June). " I'd like to join your posse, but first I'm going to sing you a Ii file song: 
Participating in a professional community. Paper presented at the AASCD New Leaders Session, 
Arkansas Association for Supervision and Curriculum Development Annual Conference, Hot Springs, 
AR. 

Professional Development Presentations 



Dixon, P., & Treadway, E. E.(2019, July). Educator health and wellness. Clarksville School District 
Curriculum Conference, Clarksville, AR. 
Treadway, E. E.(20 18, June). ESL Academy: Culturally-responsive teaching and learning. Dawson 
Education Cooperative, Arkadelphia, AR 

Trombly, C. E., Dixon, P., & Treadway, E. E.(2014-2016, September). CLL internship oriental ion. 
Presentation at the Annual CLL Internship Orientation Breakfast Meeting, Arkansas Tech University, 
Russellville, AR. 

Treadway. E. E.(20 16, June). UbD for Russellville School District counseling leaders. Workshop 
facilitated at the Center for Leadership and Learning, Russellville, AR. 

Treadway, E. E.(20 16, May). Standards-driven, backward planning/or school leaders. Workshop 
facilitated at the LEAD2 I Walton Scholars Seminar, Russellville, AR. 

Treadway, E. (20 16, May). Slandards-driven, backward planning for school leaders. Workshop 
facilitated at the LEAD2 I Walton Scholars Seminar, Little Rock, AR. 

Treadway, E., (2015, March). Applying the principles of backward planning to K-12 counselling 
curriculum development. Workshop for the Russellville School District Counselors, Center for 
Leadership and Learning, Russellville, AR. 

Treadway, E.(2015. May). Standards-driven, backward planning/or school leaders. Workshop for the 
A TU LEAD 21 Walton Scholars, Lake Dardanelle State Park Visitors Center, Russe llville, AR. 

Trombly, C. E., & Treadway, E.(20 15, May). Preparing for greatness: Making your mark by leveraging 
your gifts. Presentation at the Teach for America (AR) End-of-Year Celebration and Student Leadership 
Conference, Philander Smith College, Little Rock, AR. 

Treadway, E. & Gillespie, A. (2014, July). Content literacy in the social sciences, K-12. Workshop 
facilitated at the C larksville School District C urriculum Conference, C larksville, AR. 

Treadway, E.(20 14, July). Conlenl literacy in !he arls, K-12. Workshop facilitated at the Clarksville 
Curriculum Conference, C larksvi lle, AR. 

Treadway, E. & Johnson, A.(2014. July). Con/en/ literacy in the sciences, K-12. Workshop facilitated at 
the Clarksvil le School District Curriculum Conference, C larksvi lle, AR. 

Treadway, E. (20 14, July). Equal access/or EL studenls, K-6. Workshop facilitated at the Clarksvi lle 
Curriculum Conference, C larksv ille, AR. 

Shopfner, B., & Treadway, E.(2013, January). Understanding by Design /eam /raining. Workshop for 
Arkansas Department of Elementary and Secondary Education content specialists and team leaders, 
Arkansas Department of Elementary and Secondary Education, Little Rock, AR. 

Shopfner, B., & Treadway, E.(20 13, January). Understanding by Design leam training. Workshop for 



Arkansas Department of Elementary and Secondary Education content specia lists and team leaders, 
Crystal Bridges Museum. Rogers, AR. 

SERVICE 

Service to the ATU Center for Leadership and Learning 

Program Director and Student Advisor, MTLL-NTL Nontraditional Teacher Li censure Program , 20 17-
Present 

Faci litator, MTLL Shareholders Committee, Annual Graduate College/College of Education Shareholders 
Meeting, 2015-Present 

MTLL Program Data Collection and Program Assessment Coordinator for Graduate College, CAEP, and 
SPA Repo1ts, 2014-Present 

Chair, CLL Department Promotion and Tenure Committee, 2019-2021 

Chair, MTLL Curriculum Leadership Professional Portfolio Review Committee, 2015-Present 

Chair, MTLL NTL Nontraditional Teacher Licensure Professional Portfo lio Reviews, 20 13-Present 

Member, Educational Leadership Faculty Selection Committee, October 20 18-March 2019 

Member, Educational Specialist Curriculum Committee, 20 16-2018 

Member, LEAD 21 Cohorts 4 and 5 Student Interview Committee, 2015-2017 

Member, Educational Leadership Faculty Selection Committee, February 20 16 

Service to the ATU College of Education 

Member, Col lege of Education Faculty and Staff Professional Development and Grant Committee, 20 17-
Present 

Member, College of Education Admini strative Assistants' Educators of Promise Scholarship Committee, 
2018-2019 

Member, Techno logy Committee, 20 17-2019 

Member, Committee on Excellence in Education, 2016-2019 

Member, Col lege of Education Associate Dean Selection Committee, November 2018-March 2019 

College of Education Representative at the Arkansas Department of Elementary and Secondary Education 
Annual Alternative Teacher Licensure Program Fair, Little Rock, Arkansas, September 2018 and 2019 



Member, Col lege of Education Teacher Education Council, 20 16-20 18 

Chair, Faculty Deve lopment Grant Committee, 2016-2017; Member.2016-Present 
Member, Vision and Mission Committee, Fall 20 16 

Member, Elementary Education Faculty Search Committee, Fall 20 15 

Service to Arkansas Tech University 

Chair. Professional Development Grant Committee, 2020-Present 

Member, Univers ity Professional Development and Research Grant Committee, 2019-Present 

Member, Advising Handbook Revision Committee, 2021-Present 

Academic Coach, 2020-Present (New program for first-time college students initiated in 2020) 

Member, Faculty Welfare Committee, 2015-2016, 2016-2017, and 20 17-2018 

Secretary, Faculty Welfare Committee, 2015-2016 and 2016-2017 

Member, Center for Excellence in Teaching and Learning Advisory Board, 2016-2017 

Member, Committee on Adjunct Support, 2016-2017 

Member, Graduate Appeals Committee, 2014-2015 

Member, Library, Instructional Materials, and Equipment Committee, 2013-2014 

Service to the Profession 

Peer Reviewer, 2020 EDLD Program Redesign Proposa ls, Arkansas Department of Elementary and 
Secondary Education, 2020-Present 

Member. Arkansas Department of Elementary and Secondary Education 2020 Educator Preparation 
Program Redesign Committee, 2017-2020 

Advisory Committee Member, Novice Teacher Mentoring Program, Arch Ford Educational Service 
Cooperative, Plummerville, AR, 2019-Present 

Board Member, Arkansas Professors of Educational Administration, 20 17-2021 

Spring Conference Organizer, Arkansas Professors of Educational Leadership 2020, Growing Future 
Leadership 



Annual Conference Planning Committee Member, Arkansas Professor of Educational Leadership, 2018-
2020 

Member, Arkansas Department of Elementary and Secondary Education Professional Licensure 
Standards Board, Ethics Subcommittee, and Educator Preparation Program Quality Report (EPPQR) 
Committee, 2017-2021 (Elected in May 2017 by the board of the Arkansas Professors of Educational 
Administration organization to serve for a three-year term) 

Conference Proposal Reviewer, American Association of College of Teacher Education, 2016-Present 

Conference Proposal Reviewer, Association of Teacher Educators Annual and Summer Conferences, 
2015-2020 

Volunteer, Southern Region Association of Teacher Educators Annual Conference, fal I 2017 

Member, Arkansas Department of Elementary and Secondary Education, Beginning Administrators 
Advisory Committee, 2015-2017 

Judge, CODIE Educational Technology Competition, 2013-2016 

SAGE Publishing Manuscript Reviewer, Qualitative Dissertation Methodology: A Guide for Design and 
Procedures, published in August 2017 

Member, Yan Buren School District Counseling Advisory Council, 2015-2016 

Arkansas Department of Elementary and Secondary Education Representative, English Language Learner 
(ELL) State Collaborative on Assessment and Student Standards Annual Meetings, Council of Chief State 
School Officers, 2005-20 I 0 

Arkansas Department of Elementary and Secondary Education Representative, Engli sh Language 
Development Assessment (ELDA) State Collaborative on Assessment and Student Standards Annual 
Meeting, Council of Chief State School Officers, 2005-20 I 0 

Arkansas Department of Elementary and Secondary Education Representative, Council of Chief State 
School Officers Annual Conference on Large-Scale Assessment, 2005-20 I 0 

Arkansas Department of Elementary and Secondary Education Representative, 2016 Title Ill Summit, 
Federal Program Technical Assistance Meeting, Washington, DC 

Arkansas Department of Elementary and Secondary Education Representative, 2016 Title Ill Regional 
Biennial Meeting of Title Ill State Education Directors, Washington, DC 

Evaluator, Innovation Incubator Competition, hosted by the Education Division of the 
Software and Information Industry Association, 2013 

Evaluator, Foreign Language Assistance Grant Program, U.S. Depattment of 



Education , 2009 

Children 's Poetry Judge w ith UTEP Pre-service Teachers, El Paso Public Library, 2003-2005 

Member, El Paso de! Norte YWCA Child Care Advisory Board, El Paso, Texas, 2005 

Member, Mexico in the 21 st Century Program, Indiana Humanities Council, Monroe County 
Consolidated Schools, Bloomington, Indiana, 1990 

Service to the Community 

Arkansas Tech University-Wesley Foundation Age to Age Volunteer, 2017-Present 

Fo1t Smith Chapter of the Daughters of the American Revolution, 2019-Present 

Sustaining Member, Junior League of Fort Smith, Little Rock, and El Paso, Texas, 2000-Present 

Member, Alma Community Women's League, 2012-2016 

INTERNATIONAL STUDY AND SERVICE 

Delegation Member, National Council of State Supervisors of Foreign Languages to 
the People' s Republic of China sponsored by the National Chinese Institute on 
Teaching Chinese as a Foreign Language, 2006 

Delegation Member, Center for International Policy Delegation to Venezuela, 2006 

Team Member, Sister Cities International Nicaragua Elections Observation Team, 1990 

Co-coordinator and Member, Indiana, Bloomington, lndiana-Posoltega, Nicaragua, 
Sister Cities Overland Delegation Co-coordinator, 1989 

Junior Year Abroad, Marquette University in Madrid, Complutense University, 1984-1985 
Study Abroad, Rhodes College International Studies Internship, Lima, Peru, 1983 

Exchange Student, American Field Service, Arica, Chile, 1981 

ASCD International 
Arkansas ASCD 
Association of Teacher Educators 

ACTIVE MEMBERSHIPS 

Arkansas Association of Colleges of Teacher Education 
Arkansas Association of C urriculum and Instructional Administrators 
Arkansas Association of Professors of Educational Administration 
Arkansas Association of Teacher Educators 



Education 

Dr. Steve M. Bounds 

CLL Annex Rm 207 
Phone# 479-964-0583 x3205 

sbounds l@atu.edu 

Arkansas State University: Ed.D., Educational Leadership; Ed.S., Educational 
Administration; SCCT (Specialist in Community College Teaching), Biology; M.S., 
Biology. 

Oklahoma Christian University: B.A., Bible, Greek, Science, Education. 
Crowley's Ridge College: A.A., Liberal Arts. 
Additional studies: University of Central Oklahoma, Harding University, Southeast 

Missouri State University, Abilene Christian University, Gateway Seminary, Nations 
University 

Professional College Teaching Experience 

Full-Time 
Arkansas Tech University, Russellville AR. Professor. 

2018-current: Doctoral faculty. Ed.S. Program Director. Coordinate licensure program. 

Arkansas State University, Jonesboro AR. Professor. 
2017-2018: Taught in the doctoral program 
2014-2017: Interim Chair, Dept. of Educational Leadership, Curriculum, & Special 

Education. Director, Center for Excellence in Education. Oversaw all department 
operations for the MSE, EdS, and EdD degrees. 

2013-2014: Graduate Programs Coordinator. Coordinated all graduate programs in the 
College of Education. 

2007-2013: Assistant Professor. Taught school finance, school business management, 
supervised internship, introduction to statistics & research, advanced statistics, advanced 
educational research, school personnel administration, management of operational 
systems, school & community relations, school district administration, theories of 
instruction, curriculum management and philosophies of education classes. Directed 
dissertations. 

Henderson State University, Arkadelphia, AR. Assistant Professor. 
2006-2007: Taught schoo l finance, school business management, superv ision of 
instruction, and school district administration classes. 

Crowley's Ridge College, Paragould AR. Science Department. 
1977-1980: Taught general biology, general chemistry, zoology, botany, field studies, 
Bible, Greek, photography, and sociology classes. 



Adjunct 
Southeast Missouri State University, Cape Girardeau MO. Adjunct Professor. Taught 

school finance, school district administration, and administration of the curriculum 
classes. (5 years) 

Southeast Missouri State University, Cape Girardeau MO. Adjunct Professor. Taught 
general biology classes. (2 years) 

Southwest Baptist University, Bolivar MO. Adjunct Professor. Taught school finance 
classes. (2 years) 

Three Rivers College, Poplar Bluff MO. Adjunct. Taught data processing, introductory 
biology, and microbiology classes. (8 years) 

Tarkio College, Tarkio MO. Adjunct. Taught management operation systems class. (I 
semester) 

Northeast Arkansas Community College, Blythevi lle AR. Adjunct. Taught BASIC 
Programming class. ( I semester) 

East Arkansas Community College, Forrest City AR. Adjunct. Taught general biology and 
computer programming classes. (2 years) 

K-12 Administrative Experience 

Superintendent of Schools. 
Maynard Schools, Maynard AR, spring 2007 (interim); 
Newburg School District, Newburg MO, 2005-2006; 
Doniphan R-1 Schools, Doniphan MO, 2001 -2005; 
Campbell R-11 Schools, Campbell MO, 1989-1997. 

Associate Superintendent for Finance. 
Poplar Bluff R-1 Schools, Poplar Bluff MO, 1997-2001 

High School Principal. 
Campbell R-11 Schools, Campbell MO, 1985-1989 

Publications 

Bounds, S. (2020). State of the states: Arkansas 2019. Journal of Education Finance, 45(3): 
264-265. 

Bounds, S. & Yu, Q. (2019, in press). Superintendent personality types. Journal of 
Education and Human Development. 

Brady, K. P. & Bounds, S. (2019). Arkansas. In D. Thompson, R. Wood, S. 



Neuenswander, .I. Heim & R. Watson (Eds.), Funding Public Schools in the United States 
and Indian Country (pp. 39-55). Charlotte NC: Information Age Publish ing. 

Bounds, S. (2018). State of the states: Arkansas 2017. Journal o_f'Education Finance. 

Nichols, J. , Bounds, S. & Henley, J. (2018). From face-to-face to hybrid: Candidates' 
perspectives of joining a doctoral program offered in a digital format. In E. Langran & .I. 
Borup (Eds.), Proceedings of Societyfor Information Technology & Teacher Education 
International Conference (pp. 219-225). Washington, D.C., United States: Association for 
the Advancement of Computing in Education (AACE). Retrieved from 
https://www.learntechlib.org/primary/p/ 182527/ . 

Bounds, S. (20 18). Teaching educationa l statistics on line: What students want. 
Proceedings of the Center for Scholastic Inquiry 2018, 455. 

King, J. & Bounds, S.(2017). Ebbing the flow. Proceedings o_f'Global Conference on 
Education and Research 2017 (pp 67-80). 

Bounds, S.(2016). Lessons learned: Implementing a large-scale on line degree program. In 
Proceedings of EdMedia 2016--Wor/d Conference on Educational Media and Technology 
(pp. 196-202). Vancouver, BC, Canada: Association for the Advancement of Computing in 
Education (AACE). Retrieved from https://www. learntechlib.org/primary/p/ l 7295 I/ . 

Bounds, S.(2015). Novice versus experienced on line graduate student expectations: A 
comparative analysis. In S. Carliner, C. Fulford & N. Ostashewski (Eds.), Proceedings of 
EdMedia: World Conference on Educational Media and Technology 2015 (pp. 835-840). 
Association fo r the Advancement of Computing in Education (AACE). 

Bounds, S. (2014). State of the states: Arkansas 20 14. Journal of Education Finance. 
40(3):41 -42. 

Bounds, S.(2013). Blackboard or Epic? Student rat ings of an on line statistics class us ing 
different learning management systems. In J Herrington, et al. (Eds.), Proceedings of 
World Conference on Educational Multimedia, Hypermedia and Telecommunications 
20/J(pp. 1842-1 847).Chesapeake, VA:AACE. 

Bounds, S. (2012). Modalities of online instruction and student perceptions. Proceedings 
o.l AmHighEd 7th International Conference on Business and Education, 4, 56-62. 

Bounds, S., Holifield, M., & Nichols, J. (20 12). Implementing a large scale distance 
education program: The good, the bad. and the ugly. Proceedings of the National Council 
of Professors o.l Educational Administration. Kansas City, MO. 

Bounds, S . & Ho) ifield, M. (2011 ). Perceptions regarding the purpose of schooling. 
Proceedings o.l AmHighEd 6th International Conference on Business and Education, 4, 
56-62. 



Bounds, S. & Holifie ld, M. (2011 ). Components of an effective on line class. Proceedings 
of the International Association.for Development of the In.formation Society Conference. 

Bounds, S . (20 I 0). E-pedagogy: What students want. Proceedings o_f Global Learn Asia 
Pacific 2010 (pp. 4162-4167). AACE. 

McBride, J., Bounds, S., Holifield, M. , Nichols, J., Milligan, J., Henley, J. & Nichols, C. 
(2009). Trials, tribulations, and triumphs-The "3 Ts" of course development and delivery 
of an on-line program in a partnership between a public state university a public state 
university and the private sector. In G. Richards (Ed.), Proceedings of World Conference 
on £-Learning in Corporate, Government, Healthcare, and Higher Education 2009 (pp. 
I 367-1372). Chesapeake, VA: AACE. 

Bounds. ( 1993). A review of leadership styles. Proceedings of Arkansas Association o_f 
School Leaders, I :4-5. 

McDaniel, V.R, Bounds, S.M ., Frazier, R. & Sutton, K.B. (1978). Geographic 
Distribution: Carphophis amoenus helenae. Herpetological Review. 9: 142. 

Bounds, S. and Hutchinson, E. ( 1978). Sighting of albino red-tailed hawk in Randolph 
County, Arkansas. American Ornithology 245(3): 117. 

Bounds, S. (1977). Addendum to: Fishes of the Fourche River in northcentral Arkansas. 
Proceedings of Arkansas Academy of Science, 3 1: 112. 

Bounds, S., Beadles, J.K. and Johnson, M. ( 1977). Fishes of Randolph County, Arkansas. 
Proceedings o_f Arkansas Academy o_f Science, 31 :21-25. 

Bounds, S. and Beadles, J.K. (1976). Fishes of the Fourche River in northcentral Arkansas. 
Proceedings o_/Arkansas Academy o_f Science, 30:22-26. 

Presentations 

Arkansas Association of Teacher Education, Oct 2019, Russellvi Ile AR, Mistakes Thal 
Should Be Taught 

American Education Research Association Conference. April 13-17, 2018. New York, NY. 
School Superintendent Altitudes toward Hiring Building Principals with Online 
Degrees. 

Center for Scholastic Inquiry Conference. April 11-12, 2018. Savannah, GA. Teaching 
Educational Statistics Totally Online: What Students Want. 

National Education Finance Conference, April 4-6, 2018, Tulsa, OK. State o_f the States -



Arkansas 201 7. 

National Education Finance Conference, April 4-6, 2018, Tulsa, OK. Generating Revenue 
with Online Programs: Reality or Fake News? 

19th International Conference on Autism, Intellectual Disability & Developmental 
Disabilities. January 17-19, 2018. Council for Exceptional Children, Division on 
Autism & Developmental Disabilities. Clearwater Beach, FL. Ebbing the Flow. 

Southeastern Regional Association of Teacher Educators Conference, Oct. 5-7, 2017, 
Rogers, AR, Nature or Nurture - Are Teachers Naturally Born or Academically 
Made? 

National Council of Professors of Educational Administration/International Professors of 
Educational Leadership Conference. July 31-August 4, 2017, San Juan, PR, 
Leadership Style or Personality Type. 

National Education Finance Conference, February 2017, Cincinnati, OH, State of the States 
- Arkansas 2016 

Ed Media Conference, June 2016, Vancouver BC, Canada, Lessons Learned: Implementing 
a Large-Scale Online Degree Program 

National Education Finance Council, February 2016, Jacksonville FL, Sustainability of a 
Large-Scale Online Educational Leadership Program 

National Education Finance Conference, February 2016, Jacksonville, FL, State of the 
States - Arkansas 2015 

National Education Finance Conference, February 2016, Jacksonville, FL, Teaching 
Education Finance Courses in Distance Programs 

National Council of Professors of Educational Administration, August 2015, Washington 
DC, Employability of Principals with Online Degrees 

Ed Media Conference, June 2015, Montreal, Canada, Novice vs Experience Online Graduate 
Student Expectations: A Comparative Analysis 

National Education Finance Council, February 2015, St. Louis MO, War Stories or BS 
(Blowing Smoke) 

Association of School Business Officials, Sept 2014, Kissimmee FL, Criminal Activity: An 
Analysis of Crimes Committed by a Principal 

Arkansas Association of Teacher Education, Oct 2014, Russellville AR, Mistakes That 
Should Be Taught 



National Education Finance Conference, April 2014, Louisville KY, State of the States ­
Arkansas 2013 

National Education Finance Conference, April 2014, Loui svil le KY, Teaching School 
Business Management with YouTube 

EdMedia Conference, June 2013, Victoria BC, Student Ratings of an Online Statistics Class 

National Education Finance Conference, May 2013, Indianapolis IN , Back to Basics: Using 
Excelfor School Budgeting 

Global Teaching Conference, Mar 2013, Jonesboro AR, Effective Design of an Online 
Statistics Course 

Heartland eLearn Conference, Feb 2013, Oklahoma City OK, Student Ratings of a Class 
Using Two Learning Management Systems. 

American Institute of Higher Education, 20 12 Oct, Niagra Falls NY, Modalities o_fOnline 
Instruction and Student Perceptions 

Natl. Council of Professors of Educational Administration, 2012 Aug, Kansas City MO, 
Implementing a Large Scale Distance Education program: The Good, the Bad, and 
the Ugly 

Administrative Issues Conference, 2011 Oct, Weatherford OK, Graduate student 
perceptions o_f an effective online class 

Natl. Council of Professors of Educational Administration, 2011 Aug, Portland OR, 
Mentoring in the Development of Aspiring Principals and Program Directors 

American Institute of Higher Education, 2011 Apr, Charleston SC, Perceptions Regarding 
the Purpose of Schooling 

American Educational Research Association, 2011 Apr, New Orleans LA, Cross-cultural 
analysis of principal preferred influence tactics and targeted goals 

Association of School Business Officials International, 20 IO Sep, Lake Buena Vista, FL, 
The Role of School Facilities in the Delivery o_f Instruct ion: A Physical Capital 
Perspective 

Natl. Council of Professors of Educational Administration, 2010 Aug, Washington DC, 
What Graduate Students Want in an Online Class 

Natl. Council of Professors of Educational Administration, 2010 Aug, Washington DC, 
Perceptions of Principal Preparation Candidates Regarding the Purpose o_f 



Schooling 

Association for the Advancement of Computing in Education, 20 IO May, Pygnang, 
Malaysia, £-pedagogy: What Students Want 

World Conference on E-Learning, 2009 Oct, Vancouver BC, Trials, tribulations, and 
triumphs-The "3 Ts" of course development and delivery of an on-line program in a 
partnership between a public state university and the private sector 

Mid-South Educational Research Association, 2008 Nov, Knoxville TN, A Reexamination 
of the Relationship between Socioeconomic Status and Recent Student Achievement 

Natl. Council of Professors of Educational Administration , 2008 Aug, San Diego CA, 
Confessions of a Novice Online Instructor 

Missouri Association of School Business Officials, 2003 Jun, Poplar Bluff MO, Developing 
a Budget in Difficult Times 

Missouri Association of School Business Officials, 2003 Apr, Osage Beach MO, Projecting 
Local Revenue 

Missouri Association of School Business Officials, 2002 Jan, Poplar Bluff MO, The ASBR 

Missouri Association of School Business Officials, 2001 Jun, Poplar Bluff MO, Projecting 
Local Revenue 

Missouri Association of School Business Officials, 2001 Apr, Osage Beach MO, F.J.R.E. in 
Missouri Schools 

Missouri Association of School Business Officials, 200 I Apr, Osage Beach MO, 
Foundation Formula Basics 

Professional Service Activities 

University Service 

Library Committee, 2011-2014 
Graduate Council, 2013-present 
Education & Technology Committee, 2014-2017 (chair) 
Chairs Council , 20I4-2017 

College Service 

Budget Committee, 2018-2019 
Teacher Education Committee, 2019-current 
Advanced Programs Assessment Committee, 2012-2015 



College Curriculum Committee, 2013-2014 
Promotion, Retention & Tenure Committee, 20I3-2014 
Merit Committee, 2013-2014 
NCA TE Assessment Committee, 2012-2013 ( chair) 
Grievance Committee, 2012-2013 
College Technology Committee, 20I0-2011 
COPE, 2007-2012, (chair, 2011; vice-chair 2012) 
Advanced Programs Committee, 2007-2009, (chair) 
Initial Programs Committee, 2011-2012 (vice-chair) 
Advanced Programs Conceptual Frameworks Committee (20I0-2011) 
NCA TE Steering Committee (20I0-2011) 
NCA TE Budget Committee (2009-20 I 0) 
NCATE Standard 6 Writing Committee (2008-2009) 

Department Service 

Program director (Ed.S.), 2019-current 
SPA Review Coordinator, 2018-2019 
Department chair, 2014-2017 
Director of Center for Excellence in Education, 2014-2017 
Graduate Programs Coordinator, 2013-2014 
Assessment Committee, 2008-2014 (chair) 
Curriculum Committee, 2007-20 14 

Organizational Memberships 
National Education Finance Academy (NEF A) 
Arkansas Association of Educational Administrators (AAEA) 

Arkansas Rural Educators Association (AREA) 

Arkansas Council of Professors of Educational Administration (ArPEA) 

Arkansas School Boards Association (ASBA) 

Association of School Business Officials (ASBO) 

Maynard School Board (president) 

Mid-South Distance Learning Association (MSDLA) 

Mid-South Educational Research Association (MSERA) 
National Counci l of Professors of Educational Administration (NCPEA) 

Texas Distance Learning Association (TxDLA) 

American Educational Research Association (AERA) 

Conferences/Workshops Attended (without presentation) 

Arkansas Public School Resource Center workshop, 2019 Nov, statewide video conference 

Arkansas Dept. of Education LEADS training, 2019 Oct., Russellville AR 



Arkansas Professors of Educational Administration (ArPEA) Conference, 2019 April, 
Searcy AR 

ASBA Winter Conference, 2017 Dec. , Little Rock 

Arkansas Public School Resource Center workshop, 2017 Nov, Walnut Ridge AR 

Arkansas Public School Resource Center workshop, 2017 Oct, Walnut Ridge AR 

ASBA Winter Conference, 2016 Dec., Little Rock 

ASBA Regional Conference, 20 16 Oct., Jonesboro 

Arkansas School Boards Association workshop, 2016 Nov. , Walnut Ridge AR 

Arkansas Public School Resource Center workshop, 2016 Nov, Walnut Ridge AR 

Council for the Accreditation of Educator Preparation , 20 I 5 July, Chicago IL 

Southeastern Association of School Business Officials, 2015 Apr., Myrtle Beach SC 

Arkansas Professors of Educational Administration (ArPEA) Conference, 2015 April, 
Searcy AR 

Arkansas Association of Educational Administrators (AAEA)- Arkansas School Boards 
Association (ASBA) Joint Education Conf., 2015 May, Little Rock 

ASBA Winter Conference, 2015 Dec., Little Rock 

Arkansas University Deans meetings, 2015 Feb & May. , Little Rock AR 

ASBA Regional Conference, 20 15 Oct., Jonesboro 

Arkansas School Boards Association workshop, 2015 Nov., Walnut Ridge AR 

Arkansas School Boards Association workshop, 20 I 5 Oct., Walnut Ridge AR 

AAEA-ASBA Joint Education Conf., 2014 May, Little Rock 

Arkansas Dept. of Education LEADS training, 2014 Sept., Little Rock 

AAEA Fall Conf., 2014 Oct., Little Rock 

ASBA Regional Conference, 2014 Oct., Jonesboro 

Arkansas School Boards Association workshop, 20 14 Nov., Walnut Ridge AR 



Arkansas School Boards Association workshop, 2014 Dec. , Walnut Ridge AR 

Arkansas Public School Resource Center workshop, 2014 Nov, Walnut Ridge AR 

AAEA-ASBA Joint Education Conference, 2014 May, Little Rock AR 

Arkansas School Boards Association Winter Conference, 2013 Dec, Little Rock 
AR 

Arkansas Public School Resource Center Workshop, 2013 Nov, Walnut Ridge 
AR 

Arkansas Rural Education Association Fall Conference, 2013 Nov, Hot Springs 
AR 

Arkansas Public School Resource Center Workshop, 2013 Oct, Walnut Ridge 
AR 

Arkansas School Boards Association Training Forum , 2013 Oct, Little Rock AR 
Northeast Arkansas Principals Association, 2013 Oct, Jonesboro AR 

AA EA-A SBA Joint Education Conference, 2013 May, Little Rock AR 
Southern Regional Education Board Leadership Forum, 2013 May, Atlanta GA 
National Education Finance Conference, 2013 May, Indianapolis IN 
Global Teaching Conference, 2013 Apr, Jonesboro AR 

Arkansas School Boards Association Winter Conference, 2012 Dec, Little Rock 
AR 

Arkansas Public School Resource Center Workshop, 2012 Nov, Walnut Ridge 
AR 

Arkansas Public School Resource Center Workshop, 2012 Oct, Walnut Ridge 
AR 

Arkansas School Boards Association Regional Conference, 2012 Oct, Hoxie AR 

NCA TE Conference, 2012 Sep, Arlington VA 

Texas Distance Learning Association Conference, 2012 Mar, Dallas TX 
Arkansas School Boards Association Winter Conference, 2011 Dec, Little Rock 

AR 
Arkansas Public School Resource Center Workshop, 2011 Dec, Walnut Ridge 

AR 

Mid-South Distance Learning Association Conference, 20 I 1 Oct, Little Rock AR 
Arkansas School Boards Association Regional Conference, 20 I I Oct, Jonesboro 

AR 

Arkansas Public School Resource Center Workshop, 20 11 Sep, Walnut Ridge 



AR 

ELCC Workshop, 2011 Sep, Searcy AR 
Arkansas School Boards Association Winter Conference, 20 IO Dec, Little Rock 

AR 
Arkansas School Boards Association Regional Conference, 20 IO Oct, Jonesboro 

AR 

NCA TE Conference, 2010 Sep, Washington DC 

Arkansas Public School Resource Center Workshop, 20 IO Sep, Pocahontas AR 

Arkansas Council of Professors of Educational Administration Conference, 20 I 0 
May, Little Rock AR 

Arkansas School Boards Association Spring Conference, 20 IO May, Little Rock 
AR 

Arkansas Council of Professors of Educational Administration Conference, 2009 
Apr, Jonesboro AR 

Arkansas Council of Professors of Educational Administration Conference, 2008 
Apr, Russelville AR 

Texas Distance Learning Association Conference, 2008 Mar, Galveston TX 

Association of School Business Officials, 2005 Oct., Baltimore MD 

American Association of School Administrators, 2004 Feb, San Antonio TX 

Association of School Business Officials, 2002 Oct, Phoenix AZ 

Association of School Business Officials, 2001 Oct, Minneapolis MN 

Other Professional Service 
Board of Advisors, National Education Finance Academy 

Board member, ArPEA 

Manuscript Reviewer - Administrative Issues Journal ; Teachers Col lege Press; Mid-South 
Educational Research Association; Heartland Distance Learning Association; Global 
Learning in Education & Research 

Educational Testing Service (ETS) Scorer: SSA and SLLA exams 

NCA TE Review teams 

Book chapter reviews: 



Urdan , T.C. (20 I 0). Stalistics in Plain English. 4th ed. Routledge: New York. 224 pp. 

Mertler, C.A. & Charles, C.M.(2011 ). Introduction to Educational Research. 7th ed. 
Allyn & Bacon: Boston. 432 pp. 

Schneider, G. (2015). Introductory Statistics. Sage Publications. 5 chapters 
Grants 

2008 -- ORTT Grant ($1200) to conduct research and present at Mid-South Educational 
Research Association regarding student achievement and socioeconomic status 

2013 - Academic Partnerships Grant ($5000) to conduct research and present regarding 
factors contributing to students dropping out of on line programs. 

2017 - ORTT Grant ($500) for travel expense to present at the Global Conference on 
Education & Research. 

Dissertation Committees 

Myers, Remington. (2020). A study of two truancy interventions in two Arkansas high 
schools. (Chair) 

Watkins, Stephen. (2020). Alternative Learning Environments as a tool.for student success 
for struggling learners in northwest Arkansas school districts. (Member) 

Gladden, Curtis. (2020). The relationship of Marshallese student participation in 
extracurricular activities and academic achievement in an Arkansas school district. 
(Chair) 

Nail, Chris. (2019). Do graduate level content degrees matter? An analysis of the effect of 
content area master 's degrees on student achievement. (Chair) 

Morris, Nathan. (2019). Improving college matriculation in high poverty Arkansas high 
schools through early advising and college matching. (Chair) 

Mallett, Kyle. (2019). Homeschooling in rural northwest: An investigation of parent 
choices. (Chair) 

Yu, QianQian (2019). Examining culture in International Business curricula: Teaching 
East Asian culture within universities in the United States. (Chair) 

Jackson, Gabriel. (2019). The impact of teacher mentoring on novice educalor retention in 
high poverty schools. (Member) 

Manley, Amy. (2019). Implementation of standards-based grading al the middle school 
level. (Member) 



Johnson, Kimberley. (2018). Factors related to persistence, retention, and graduation of 
African American males in Louisiana universities. (Chair) 

Humphrey, Brandi. (2018). A mixed-methods study conducted in conjunction with the Beck 
Pride Center at Arkansas State University: The impact of PTSD and TB! on the 
student-veteran's learning environment and pe1:formance. (Chair) 

Kuizin, Laura. (2018). Analysis of/actors that influence pre-med undergraduate selection 
of osteopathic or allopathic medical school. (Chair) 

Dockery, Julie (2018). An analysis of African American and White college students ' 
interactions with instructors at the.first and second year level. (Chair) 

Spack, Martha. (2018). Understanding the impact of student engagement on the graduation 
rates of higher education institutions. (Member) 

Dixon, Derrick. (2018). Sexual misconduct and interpersonal violence education: An 
analysis of the athletic department 's influence on the proactive approaches utilized 
lo address Title IX issues among college student athletes. (Member) 

Sanders, Heath . (2017). Student loan debt: An interpretative phenomenological study of the 
impact of indebtedness on lived experience of educators. (Chair) 

Greer, Paula. (20 17). Perceptions of special education teachers ' professional learning 
experiences in Arkansas. (Chair) 

Greer, Rickey. (20 17). Diversity.from within: An analysis of Arkansas magnet schools ' 
enrollment and achievement data in grades 1-6, 2006-2014. (Chair) 

Allison, Heather. (2017). Factors that influence teachers to remain in Priority Schools in 
Arkansas. (Chair) 

Williams, Regina.(2017). The prevalence of insomnia in school administrators. (Chair) 

Reed, Dawn. (20 I 6). Perceptions o,f the national association of chiefs of police regarding 
preferred educational curricula.for law enforcement training in higher education. 
(Cha ir) 

Durley, Donald. (2016). Perceptions of Tennessee teachers regarding RT! implementation. 
(Chair) 

Walter, Joey. (2015). Developing an Arkansas Adult Teacher Education evaluation 
instrument. (Chair) 

Jones, Don. (20 I 7). Shared governance and organizational commitment reported by 



enrollment managers in the Council of Christian Colleges and Universities. (Member) 

Sanchez, Matthew. (20 17). The effects of institutional characteristics at four-year public 
colleges on financial aid operational activities. (Member) 

McFall, Kimberly. (20 16). Trends in homeschool education: How the/ace of 
homeschooling is changing. (Member) 

Bell, Cheryl. (2016). An Investigation of Perceptions on the Value of State Mandated 
Preparation for Principal Practice in Evaluating Teachers. (Member) 

Bista, Krishna (2013). Asian international students' college experiences at universities in 
the United States: Relationship between perceived quality of personal contact and self­
reported gains in learning. (Member) 

Holifield-Scott, April. (2011 ). Reported usage and perceived value of advanced placement 
English language and composition curricular requirements by high school and college 
assessors of the essay portion of the English Language and Composition Advanced 
Placement Exam. (Member) 

Wood , Michael. (2010). Factors students use in choosing to attend Church o_f Christ 
institutions of higher education when students have no affiliation with the church. 
(Member). 

Miles, Michael. (20 I 0). Development of an accreditation assessment survey using the 
Higher Learning Commission'sjive criteria for accreditation o_f higher education 
institutions. (Member). 

IN-PROGRESS DISSERTATIONS: 

Brown, Jeremy 
Crossley, Jonathan 
Hodges, Danielle 
Lovins, Luke 
Poole, Brenda 
Reynolds, Lynsey 
Taylor, Mark 
Tyler, Scott 



Danielle Stewart, Ph.D. 

Curriculum Vitae 
dani ell e.stewart<al rsdk 12.net 

Work Experience 

RUSSELL VILLE SCHOOL DISTRICT 

District ESL/Title III/Migrant Supervisor, Central Office, 2014-Present 

English as a Second Language, Migrant, and Title I 11 District Supervisor, Kindergarten-I 2th 
Grade, Central Office Staff 

Kev Contributions: 

Arkansas ESL Coordinator of the Year, 2017 

ARKTESOL Board Member, State Regional Representative 
ARKTESOL Communications Coordinator 
AAEA Beginning Administrator 
Presenter at AASCD Conference 
Title Ill Directors National Member 
Arch Ford Educational Cooperative ESL Consortium Leader/ Facilitator 
Arkansas Association of Education Administrators Member 
Arkansas Department of Education ACSIP/ESL Advisory Steering Committee Member 
Arkansas Department of Education ESSA Advisory Steering Committee Member 
State Bilingual Literacy Seal Committee Member 
A TU College of Arts and Humanities Advisory Board Member 
District Minority Recruitment Board Member 
District Foreign Language Implementation Committee Member 
District Level Test Coordinator for ELPA 21 
Founder of the RSD ESL Newcomer Language Academy Program and summer program: 
Passport Immersion. 
Recipient of the New Immigrant Grant (3 years) 

Spanish, ESL, and Journalism Teacher (8-9), 2006 to 2014 

Hired as a full-time teacher to teach Spanish I, ESL, and Print Journalism at RJHS. 

Kev Contributions: 

Earned the award of"Principal's Choice Teacher" during my first year at RJHS. 
ESL Presenter, Professional Development Speaker and Presenter. 
Students placed first and second at State Competition in Spanish all 5 years. 
Teacher of the Month (2012, 2014, 2015) 

National Board Certified Teacher in World Languages. 
Served as committee chair for English Language Development Testing and Language 
Proficiency Committees. 
Member of ARK TESOL (attended TESOL Conference 9 years). 



Member of Arkansas Foreign Language Teacher Association, Students placed I st for I 2 
years. 

Translator and facilitator of ELL Failure Conferences. 

Facilitator in providing teachers with appropriate documentation and ESL-friendly 
strategies. 

ARKANSAS TECH UNIVERSITY: Adjunct Undergraduate and Graduate Faculty 

Instructor of English and CLL, 201 I-Present 
Composition I, TESOL Practicum, TESOL K-12 ESL- Approved, Theory and Instruction. 

OLA SCHOOL DISTRICT 

Spanish, Speech, Theater, and English Teacher (9-12), 2004-2006 

Teacher of Spanish I, 11, Pre-AP Ill, and Advance Placement IV. 
Taught the Phonetic Alphabet, Speech, and directed plays. Taught I 0 th grade English. 
ESL Parent Liaison and translator for the high school. 

DANVILLE SCHOOL DISTRICT 

Spanish and English Teacher (8-12), 2003-2004 
Hired as a full-time teacher in the above curriculum. 
Served as ESL Liaison and translator for the district. 

ARKANSAS TECH UNIVERSITY 

Spanish Continuing Education Teacher, 2003-2006 
Hired to teach adult education classes to people in the medical and business professions who 
wanted to learn Spanish. 

Education & Credentials 

TEXAS TECH UNIVERSITY- LUBBOCK, TX: PhD in Curriculum and Instruction: 
English as a Second Language and Bilingual Education, May 2020 

Graduate May 2021. 

Dissertation: "Educator Growth in Immigrant Education through Reality Pedagogy' s 
Cogenerative Dialogue in an Ever-Changing World" 

Member of the PhD Honor Society: Phi Kappa Phi. 

4.0 Student. 

AMERICAN COUNCIL ON EDUCATION 



National Board Certified Teacher in World Languages, Spanish, 2014 
Twelve Graduate Credit Courses via NBCT. 

ARKANSAS TECH UNIVERSITY - RUSSELLVILLE, AR 

MLA in Liberal Arts: Communications and English, 2009 

Most of the hours are in: English and Journalism/Communications. 

Served as President of Sigma Tau Delta: English Honor Society. 

Published in Nebo (Literary Journal). 

Graduated Graduate School with a 4.0 GPA. 

Published an MLA project on Foreign Language Learning. Available in ATV Ubrary. 

ARKANSAS TECH UNIVERSITY - RUSSELL VILLE, AR 
BA in Spanish, 2003 
Arkansas Teacher Certification (Grades K- I 2), 2003 (renewed in 20 I 0) 
Member of Zeta Tau Alpha, "Model New Member." 
Vice-President of Spanish Club. 
Vice-President of Young Democrats of A TU. 
Lab instructor and Professor Aide in the Foreign Language Department: 
4.0 Student in all four ESL Classes (4 semesters wo1th), AR Teaching License (ESL 
Endorsement) 

DOVER HIGH SCHOOL: VALEDICTORIAN, 2000 

Arkansas Teacher Certifications 

004,003 Spanish PK-12 

166 English 7-12 

208, 207 Drama/Speech PK-12 

308, 307 ESL PK-12 

4040 Journalism 7-12 

National Board Certification: Spanish Language 



OBJECTIVE 

SHAWN HETTINGA, EDS 
smartin l@atu.edu 

shawnhettinga@dardanel lei izards.com 

To apply earned education and earned job experience for an institution promoting standards­
based instruction and facilitating learning and success for all students. 

EDUCATION I LICENSURE 
Doctoral Student of Educational Leadership - Cohort 6 
Arkansas Tech University May 2022 
Educational Specialist - Educational Leadership 
Arkansas Tech University June 2019 
• District Administration License PK - 12 

Master of Education - Leadership and Administration 
Arkansas Tech University May 2018 
• Building Administration License PK - 12 

Master of Education - Leadership and Counseling 
Arkansas Tech University December 2014 
• School Counseling License PK - 12 

Master of Teaching 
University of Central Arkansas May 2009 
• English Language Arts 7 - 12 

Bachelor of Arts - General Studies with Engli sh Emphasis 
Arkansas Tech University May 2007 

EDUCATOR EXPERIENCE 
District Curriculum & Digital Technology Administrator 
Dardanelle School District (K-1 2) July 2019- Current 

Visiting Lecturer of School Counseling and Teacher Leadership 
Arkansas Tech University - Center.for leadership and Learning August 2018 - Current 

School Counselor (K-3 Grades) 
Dardanelle Primmy School August 2014 -May 20 19 

School Counselor (6-12 Grades) 
Danville High School August 2012 - May 2014 English Language Literature (5-8 Grades) 
Danville Middle School June 20 12 - May 2012 Upward Bound Literacy and Composition 
Instructor 



Arkansas Tech University June 2012 - May 2012 English Language Literature (9-10 
Grades) 

Marshall High School June 2007 - June 2008 

PROFESSIONAL MEMBERSHIPS 
Arkansas Association for Supervision and Curriculum Development (AASCD); Arkansas 
School Counselor Association (ArSCA); National Education Association (NEA); Arkansas 
ACT State Organization; Arkansas Association of Educational Administrators (AAEA) 

PROGRAM SKILLS 
Blackboard, Onetech, Banner, Eschool, Cognos, Canvas, Triand, Moodie, Microsoft Office, 
Prezi, Google Classroom, Google Docs, Google Forms, Google Slides, Google Sheets, 
lndistar, Planbook, Bloomboard, ADE Data Center, AELS, PBlS, Functional Behavior 
Assessments (FBA), DragonFly, Hawthorne Screeners, DIBELS, My School Info, 
StudentGPS, Arkansas Digital Sandbox, iTunesU, ACT Aspire Portal 

LEADERSHIP TRAINING AND OFFERINGS 
504 Program Administrator 
AASCD Member and Conference Presenter 
ArSCA Conference Presenter 
ACSlP lndistar Program Manager 
ACT College Prep Summer Literacy Instructor ACT Site Testing Coordinator 
ACT Student Services Committee 
ACT Study Prep Course Program Administrator ADE Benchmark Content Advisory 
Committee 
ADE Research & Technology Ambassador 
A TU CAEP Accreditation Review 
ATU Shareholder- Leadership and Learning 
A TU Graduate Student Gala Award Recipient 
ATU Counseling Portfolio Defense Chair 
A TU School Counseling Q & A Panel 
ATU Teacher Education Council 
Tutoring Program Building Administrator 
State Standards Assessment ELA Committee Arkansas State ACT Organizational 
Committee 
AR Blood Institute Site Coordinator 
CPR/ First Aid Recettification Spring 2017 Credit Recovery Program Administrator 
District Leadership Committee 
Gifted and Talented Testing Committee 
Gatekeeper of Arkansas Trainer 
Handbook Committee 
Hawthorne Data Scoring and Reports 
Behavior Intervention Plan Administrator 
Health and Wellness Administrator 
Mental Health Care Parent Liaison 



Parental Involvement Admin istrator 
Personnel Policies Committee 
Professional Development Administrator 
Response to Intervention Co-Administrator 
Saturday School Program Administrator 
School-Based Therapy Contact 
Search and Interview Committee for New Hires Senior High Beta Sponsor 
Student Intervention Plan (SIP) Administrator 
Standards Review Planning Committee 
Toys for Tots Program Manager - Yell County 
Teen Leadership Coal ition Sponsor 
Yell County Backpack Program Manager 
Building and District Testing Coordinator 
ELPA2 I Testing Administrator 



Skills 
Persuasion techniques 
• Relationship building 
• Documentation skills 
• Data analysis 
• Recruitment 
• Training and development 
• Skilled problem solver 
• Positive and friendly 
• Strong interpersonal skills 
• Detail-oriented 
• Team building expertise 
• Active listening skills 

Professional Summary 

KAREN NORTON, ABO 
karen.norton@,archford.org 

High-energy leader offering 24 years of superior performance in teaching and learning. 
Adept at designing professional development that supports new teachers while modeling 
best practices. Ready to apply expertise and experience to training pre-service teachers at 
Arkansas Tech University. 

Work History 
Recruitment and Retention Specialist, 07/2019 to Present 
Arch Ford Educational Service Cooperative, Plummerville, AR 
• Negotiating contracts and delivery plans with educational consultants. 
• Continuously delivering top-quality training documentation, manuals, and tools 

addressing needs of teachers in their first three years. 
• Effectively implementing best training practices and adult learning principles in 

planning and creation of instructional materials. 
• Designing, implementing, and managing successful training programs to meet school 

needs. 

• Providing subject matter expertise materials, lesson plans and classroom management. 
• Teaming with subject matter experts in evaluation and revision of training tools to 

continually improve learning platforms. 
• Collaborating with the Department of Elementary and Secondary Education to provide 

relevant training to novice teachers. 
• Submitting and monitoring novice teacher state grant. 
• Collaborating with role-alike specialists 

Elementary Principal, 07/2016 to 06/2019 
Jacksonville North Pulaski School District, Jacksonville, AR 
• Administered all facets of personnel policies and procedures, including conception, 

modification, and approval of professional staff additions. 



• Modeled expected and appropriate leadership to promote teaching staff and 
administrative personnel and positive interaction with students and families. 

• Built productive relationships with parents of students facing difficult situations at 
school or at home. 

• Prepared school budget and submitted to school board with recommendations for hiring, 
capital expenditures and cost-saving initiatives. 

• Collaborated with district office to develop functional budgets within allocated funds. 
• Established positive, stimulating learning environment for students and exciting 

education-focused setting for teachers. 
• Interviewed, hired, supervised and assisted all school employees and offered feedback 

through positive methods. 
• Trained teachers on effective teaching techniques, classroom management strategies, 

and behavior modification. 
• Monitored and evaluated educational programs to maintain high-quality performance 

objectives and standards. 
• Developed subject and grade leaders to advance oversight and improve instruction. 
• Performed classroom evaluations to assess teacher strategies and effectiveness. 

Elementary Principal, 07/2013 to 06/2016 
Carlisle School District, Carlisle, AR 
• Interviewed, hired, supervised, and assisted all school employees and offered feedback 

through positive methods. 
• Established positive, stimulating learning environment for students and exciting 

education-focused setting for teachers. 
• Trained teachers on effective teaching techniques, classroom management strategies and 

behavior modification. 
• Monitored and evaluated educational programs to maintain high-quality performance 

objectives and standards. 
• Recommended and administered appropriate solutions, sanctions, and discipline for non­

compliance to rules and standards for student performance and behavior. 
• Collaborated with teachers and administrators to discuss academic needs of students, 

including interventions, enrichment, and curriculum. 
• Met with parents to resolve conflicting educational priorities and issues. 
• Documented student attendance and progress against goals. 
• Established and maintained rapport with other staff, students, and parents to facilitate 

communication and academic progress. 
• Upheld commitment to educational excellence and fostered atmosphere of mutual 

respect and trust. 

Instructional Facilitator/Elementary Assistant Principal, 07/2009 to 06/2013 
Monticello School District, Monticello, AR 
• Collaborated with principal to identify areas in need of improvement and implement 

solutions. 



• Collected data on program effectiveness through surveying, data analysis and other 
methods and implemented solutions for improvement. 

• Monitored field trips and spec ial events to maintain safety and increase attendee 
retention. 

• Planned and faci litated math and science workshops in accordance w ith district 
curricula, employing varied methods to meet the needs of the diverse staff. 

• Researched and incorporated current trends and data into standards-based curricu lum for 
math and science. 

• Effectively implemented best training practices and adult learning principles in planning 
and c reation of instructional materials. 

• Encouraged good habits and modeled practical problem-solving for staff and clients. 
• Managed, advised and trained new support staff in science and math initiatives and 

processes. 
• Managed schoolwide discipline program. 
• Maintained opened communication w ith parents and other stakeholders. 
• Conducted teacher evaluations utilizing the Frameworks for Teaching. 
• Disaggregated various types of data and conducted action research. 

K-12 District Math Specialist, 07/2008 to 06/2009 
Cabot School District, Cabot, AR 
• Encouraged good habits and modeled practical problem-solv ing for teachers. 
• Developed math curriculum. 
• Managed a team of math coaches. 
• Conducted classroom walkthro ughs. 
• Supported Cognitively Guided Instruction (GCI) training for all K-3 teachers. 

Math/Science Instructional Facilitator, 08/2004 to 06/2008 
Warren School District, Warren, AR 
• Modeled best practices in science and math instruction. 
• Developed science and math curriculum. 
• Hosted family math and science nights. 
• Managed math/science budget. 
• Conducted classroom walk throughs. 
• Provided professional development in math and science. 

Elementary Teacher, 08/ 1995 to 07 /2006 
Warren School District, Warren, AR 

EDUCATION 

Working Toward An EdD, Ed Leadership With Emphasis in Adult Learning, 2022 
Grand Canyon University - Phoenix, AZ 

Certification, District Level Administration, 2014 



Texas A&M University - Texarkana - Texarkana, TX 
Master of Arts, Educational Leadership, 2012 

University of Arkansas At Monticello - Monticello , AR 
Bachelor of Arts, Early Childhood Education 
University of Arkansas At Monticello - Monticello, AR 

ACCOMPLISHMENTS 
• Awarded Warren School District Teacher of the Year, May 2002. 
• Awarded Arkansas Teacher of the Year, December 2002. 
• Achieved National Board Certification, November 2002. 
• Awarded Presidential Award of Excellence in Science, November 200 I . 
• State and National Conference speaker. 
• International Reading Association Research Grant Awardee. 

AFFILIATIONS 
• Arkansas State Teacher Association, current member 
• Association of Arkansas Educational Administrators, current member 

APPENDIX D 

Internship Memorandum of Understanding 



Teacher Leadership Certificate Clinical Experience Agreement between 
ARKANSAS TECH UNIVERSITY, RUSSELL VILLE, ARKANSAS 

and School District ------------------

It is hereby agreed between the _______ School District and Arkansas Tech University that these 
two institutions will collaborate in a program of teacher leadership preparation and education involving 
school-based field experiences and the internship experience for A TU students referred to as Teacher 
Leadership Certificate candidates. 

This agreement is of a continuing nature, subject to termination by either party upon proper notification. The 
nature of the agreement is such that notice of termination shall be considered appropriate, if it is in writing 
and effective at the beginning of the semester subsequent to the notice. 

This agreement shall be reviewed each year, prior to August I, to determine those modifications in general 
policies and understandings, and the responsibilities of the agencies involved, which are necessary for the 
operation of the next academic year. 

GENERAL POLICIES AND UNDERSTANDINGS 

I. The underly ing purpose and intent of this agreement is concerned primarily with the advancement of 
the profession of teacher leadership. 
2. The University has no pre-determined intent to modify the public school organization concerned, its 
administration, staff, curriculum, or procedures for operation, as these are determined by district 
personnel and boards of education. 
3. The school accepts the teacher leadership program of the University and undertakes to cooperate 
fully in its development and application. 
4. The selection of teachers to supervise candidates in the field shall be the joint responsibility of the 
administrative officers of both institutions. 
5. Assignment of candidates shall be the joint responsibility of the University and the 
designated school/district personnel. 
6. Candidates assigned to the school for internship or other pre-internship experiences will be expected 
to conform to all regulations of the University that apply to student activities on the ATU campus and to 
adhere to all standards of professional conduct which the school and Board of Education may have 
determined for its own staff. 
7. Any questions involving conflict of interests are to be resolved by the administrative officers of the 
two institutions in harmony with the policies stated above. 
8. The internship program shall be evaluated each year under the direction of the MTLL program 
director and faculty with assistance from field-site personnel for the purpose of improving the teacher 
preparation programs. 

RESPONSIBILITIES OF THE UNIVERSITY 

I. To collaborate with the administrative staff of the school in the selection of mentor teachers to 
supervise candidates. 



2. To remove or reassign any candidate whose work or actions are objectively determined by the 
mentor teacher to jeopardize student learning in the classroom and/or school. 
3. To define in detail the experiences that may be provided to candidate 
4. To provide professional materials and assistance to mento r teachers appropriate to the task of 
fulfilling their responsibilities for guiding the growth and evaluation of candidates. 
5. To provide every possible assistance to the school system in its general in-serv ice training 
program. 
6. To observe the calendar and teaching method of the host school during the internship experience. 
7. To have A TU faculty on s ite, or recall the candidate within 24 hours in case of problems. 

RESPONSIBILITIES OF THE PUBLIC SCHOOLS 

To serve as a cooperative practitioner, educators must be following minimum mentorship 
qualifications: 
a. Are fully licensed in the appropriate content field with no negative Professional Licensure 

Standard Board findings against them; 
b. Have a minimum of three consecutive years of teaching experience with at least one semester 

in the current position; 
c. Are qualified mentors with, at minimum, proficient ratings on TESS evaluations and having 

completed TESS training; 
d. Be willing to mentor the candidate in internship for a duration of at least 15 weeks; and 
e. Be willing to seek approval of the building principal, the mentor teacher, and the MTLL program 

director in making changes in the original placement of the certificate candidate. 

Signature of School Representative Title Date 

MTLL Program Director Signature Date 

Revised 04/ I 6/202 1 



™ARKANSAS TECH 
UNIVERSITY 

REQUEST FOR COURSE DELETION 

Department Initiating Proposal Date 

Health and Physical Education 06/30/2021 

Title Signature Date 

Department Head 
~~ /J~)t,, 06/30/2021 

Dean 

~3~ 6.30.2021 
Assessment a 1 L ~I' ~ '!J. 

7.13.21 

Registrar 

~ 0 /1t1 l1J..1 
Graduate Dean (Graduate Proposals Only) 

Vice President for Academic Affairs 

Committee Approval Date 

General Education Committee (Undergraduate Proposals Only) 

Teacher Education Committee (Graduate or Undergraduate Proposals) 

Curriculum Committee (Undergraduate Proposals Only) 

Faculty Senate (Undergraduate Proposals Only) 

Graduate Council (Graduate Proposals Only) 

Course Subject: (e.g., ACCT, ENGL) Course Number: (e.g., 1003) 

I PE I 3103 

Officia l Catalog Title : 

I Methods ofTeaching Movement Patterns and Activities for Children 



Is this course cross-listed with another existing course? If so, list course subject and number. 

r Yes r. No 

I 
Will the cross-listed course be deleted? r Yes <• No 

(NOTE: If major or minor course, you must complete the Request for Program Change form to 
delete course from program.) 

Answer the following Assessment questions: 
a. If this course is mandated by an accrediting or certifying agency, include the directive. If 

not, state not applicable. 

Not Applicable 

b. If this course was required for the major or minor, complete the following. 

1. How will program level learning outcome(s) previously addressed by this course now 

be addressed? 

Program learning outcomes will be addressed in new course, PE 3543 Motor 

Development and Lifespan Application in Pedagogy 

c. What is the rationale for deleting this course? What evidence supports this action? 

The Society for Health and Physical Education (SHAPE) is the national professional 

organization for the Health and Physical Education (HPE) disciplines. After a 3 year hiatus, 

SHAPE has reemerged as an accrediting institution for Physical Education Teacher Educator 

Programs (PETE) in higher education, and consequently, the Arkansas Department of 

Education (ADE) has partnered with SHAPE to be designated as the Specialized Professional 

Association (SPA) for all Arkansas HPE programs in higher education leading to an initial 

teaching license in HPE. The proposed course addition of PE 3543 is in direct response to 

the HPE program at Arkansas Tech University meeting newly establish SHAPE standards 

leading to a successful Council for Accreditation of Educator Preparation (CAEP) review with 

national recognition. 

If this course will affect other departments, a Departmental Support Form for each affected 
department must be attached. The form is located on the Curriculum forms web page at 
http://www.atu.edu/registrar/curriculum forms.php. 

NOTE: This deletion will be effective at the end of the spring term of the current catalog year. 



™ARKANSAS TECH 
UNIVERSITY 

REQUEST FOR COURSE ADDITION 

Department Initiating Proposal Date 

Health and Physical Education 06/ 22/2021 

Title Signature Date 

Department Head ~~/J~n, 06/30/2021 

Dean 
~f3ui;t,, 6.30.2021 

Assessment Cltl ~vf+ 
. 

7.13.21 

Registrar 

~ j /)JJJ)JjjA, 7 / ttf{J I 
Graduate Dean (Graduate Proposals Only) 

Vice President for Academic Affairs 

Committee Approval Date 

General Education Committee (Undergraduate Proposals Only) 

Teacher Education Committee (Graduate or Undergraduate Proposals) 

Curriculum Committee (Undergraduate Proposals Only) 

Faculty Senate (Undergraduate Proposals Only) 

Graduate Council (Graduate Proposals Only) 

Course Subject: (e.g., ACCT, ENGL) Course Number: (e.g., 1003) Effect ive Term : 

I PE 3543 r Spring r. Summer I 

Official Catalog Title: (If official title exceeds 30 characters, indicat e Banner Title below) 

Motor Development and Lifespan Applications in Pedagogy 

Banner Title: (limited to 30 characters, including spaces, capitalize all letters - t his will display on the transcript) 

I MD & LIFESPAN APPL PEDAGOGY 



Will this course be cross-listed with another existing course? If so, list course subject and number. 

r Yes r♦ No I 
Will this course be cross-listed with a course currently not in the undergraduate or graduate catalog? 

If so, list course subject and number. 
r Yes r. No I 

Is this course repeatable for additional earned hours? r Yes r. No How many total hours? I 
Grading: r. St andard Letter r P/ F r Other I 
Mode of Instruction (check appropriate box): 

r Ol Lecture r. 02 Lecture/Labora tory r 03 Lahora torvonlv 

r 05 Practice Te aching r 06 Internsh ip/Pra cticum r 07 Ap prent iceship/Externshi p 

r 08 Independent St udy r 09 Read i ngs r 10 Speci al Top ics 

r 12 Ind ivi du al Lessons r 13 Applied Instruct ion r 16 Studio Cours e 

r 17 Di sse rtat ion r 18 Acti vi ty Course r 19 Semi nar r 98 Othe r 

Does this course require a fee? r Yes r♦ No How Much? I Select Fee Type 

If selected other list fee type: I 
r Elective ~ Major r Minor 

(If major or minor course, you must complete the Request for Program Change form to add course to 

program.) 

If course is required by major/minor, how frequently will course be offered? 

Fall and spring semesters. 

Will this course require any special resources such as unusual maintenance costs, library resources, special 

software, distance learning equipment, etc.? No. 

Will this course require a special classroom (computer lab, smart classroom, or laboratory)? No. 

Answer the following Assessment questions: 

a. If this course is mandated by an accrediting or certifying agency, include the directive. If not, state 

not applicable. 

Not applicable 

b. If this course is required for the major or minor, complete the following. 

1. Provide the i;1rogram level learn ing outcome{sl it addresses. 
The proposed course will address the following program level learning outcomes: SHAPE 

Standards la, ld, le, and 2a (see attached SHAPE Standards) 

2. Provide tool or measure directly linked to each program learning outcome. (How will student 

learning in this outcome be measured?) 
Student learning outcomes are defined in the PE 3543 syllabus under course "competencies" 

s(see attached). Measurement tools include, but are not limited to, the following 

assessments: written exams, written assignments, student-teaching demonstrations, 

research papers, and motor skill competency measurements of enrolled students. 



c. What is the rationale for adding this course? What evidence demonstrates this need? 

The Society for Health and Physical Education (SHAPE) is the national professional organization for 

the Health and Physical Education (HPE) disciplines. After a 3 year hiatus, SHAPE has reemerged as an 

accrediting institution for Physical Education Teacher Educator Programs (PETE) in higher education, 

and consequently, the Arkansas Department of Education (ADE) has partnered with SHAPE to be 

designated as the Specialized Professional Association (SPA) for all Arkansas HPE programs in higher 

education leading to an initial teaching license in HPE. The proposed course addition of PE 3543 is in 

direct response to the HPE program at Arkansas Tech University meeting newly establish SHAPE 

standards leading to a successful Council for Accreditation of Educator Preparation (CAEP) review 

with national recognition. 



For the proposed course, attach a syllabus in Word format that includes: (Items a. through d. should be 
entered as they should appear in the catalog) 
a. Course subject 
b. Course number 
c. Catalog course title 
d. Catalog description 

1. Arkansas Course Transfer System (ACTS) course number, if applicable 
2. Cross-listing 
3. Offered (e.g., Fall only, Spring only. Do not enter if offer course fall and spring) 
4. Prerequisites 
5. Co-requisites 
6. Description 
7. Notes (e.g., information not in description such as course may be repeated for credit) 
8. Contact Hours if different than lecture (e.g., Lecture three hours, laboratory three hours) 
9. Fees (e.g., $36 art fee) 

e. Section for Name of instructor, office hours, contact information (telephone, email) 
f. Text required for course 
g. Bibliography (supplemental reading list) 
h. Justification/ rationale for the course 
i. Course objectives 
j. Description of how course meets general education objectives (courses included in the general 

education component should show how the course meets one or more of the objectives contained in 
General Education Objectives listed in undergraduate catalog) 

k. Assessment methods (include grading policy with specific equivalents for A, B, C) 
I. Policy on absences, cheating, plagiarism, etc. 
m. Course content (outline of material to be covered in course). 

If this course will affect other departments, a Departmental Support Form for each affected department 
must be attached. The form is located on the Curriculum forms web page at 
http://www.atu.edu/registrar/curriculum forms.php. 



Instructor Information: 
Name: John O'Connor 
Office: Hull 103 
Office Phone: 479-964-0583 ext.4906 
Email: joconnorl@atu.edu 

Catalog Description: 

L 

Motor development including fundamental motor pattern characteristics, human growth, perceptual motor 
development, fitness development across the lifespan, and applications of pedagogy concepts related to motor 
development. Lecture one hour, laboratory two hours. 

Prerequisites: 
Admission to Stage II or by permission of the Department. 

Course Description: 
This course focuses on human motor development including fundamental motor pattern characteristics, human growth, 
perceptual motor development and fitness development across the lifespan. Socio-cultural influences on motor 
development will also be discussed. Theories and models of motor development also feature in this course. Topics 
include physical factors that influence growth, maturation, and aging, processes underlying perceptual-motor 
performance, and understanding and applications of pedagogy concepts related to motor development. The course will 
engage students through lecture, laboratory work, and problem-based learning activities. 

Contact Hours: 
Lecture one hour, laboratory two hours. 

Required Text: 
Goodway, J.D., Ozmun, J.C, & Gallhue, D.L. (2021). Understanding motor development: Infants, children, adolescents, 
adults. Jones and Bartlett Learning. 

Bibliography 
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Henderson, H., Fuller, A., Noren, S., Stout, V. M., & Williams, D. (2016, Jun 22,). The effects of a physical education 
program on the motor skill performance of children with autism spectrum disorder. Palaestra, 30, 41. 

Jurbala, P. (2015). What is physical literacy, really? Quest (00336297), 67(4), 367-383. Retrieved from 
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perceived and actual fundamental movement ski lls and physical activity. Journal of Motor Learning & 
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Development, 7(2), S424-S439. Retrieved from 
https ://libcata log.atu .edu :443/logi n ?u rl=http://libcata log.atu .ed u :2062/login .aspx ?direct=t ru e&d b=s3 h&AN= 13 
7666273&site=ehost-live&scope=site 

Wainwright, N., Goodway, J., Whitehead, M., Williams, A., & Kirk, D. (2018). Laying the foundations for physical literacy 
in wales: The contribution of the foundation phase to t he development of physical literacy. Physical Education & 
Sport Pedagogy, 23(4), 431-444. Retrieved from 
https ://libcata log.atu. ed u :443/ logi n ?u rl= http://libcata log.atu. edu :2062/logi n .aspx ?direct=true&d b=s3h&AN= 12 
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Yang, S., Lin, S., & Tsai, C. {2015). Effect of sex, age, and BMI on the development of locomotor skills and object control 
skills among preschool children. Perceptual and Motor Skills, 121(3), 873-888. doi:10.2466/10.PMS.121c29x0 

Justification/Rationale for Course: 
It is pertinent that future teachers of physical education have the ability to identify the developmental levels of learners 
at different developmental stages and assign and teach appropriate physical activities bases on this knowledge. 

Competencies: 
Upon complet ion of this course, each student will be able to: 

1. Know in general, the processes (social, cognitive, perceptual) involved in motor skill development across the 
lifespan in cross-cultural settings 

1.1 Demonstrate knowledge of the motor development process 
1.1.1 Identify basic terminology and definitions related to motor development 
1.1.2 Recognize how contextual constraints influence motor development 
1.1.3 Define theories/ paradigms underlying developmental change 

1.2 Explain the relationship between perceptual development and motor development 
1.2.1 Differentiate between sensation and perception 
1.2.2 Describe how the senses influence motor development 

2. Know the components of motor development 
2.1 Describe the distinguishing features of emerging motor skills 

2.1.1 Describe the relationship between reflexes and later voluntary behavior 
2.1.2 Describe the developmental sequences of postural reactions 
2.1.3 Order the sequence of emerging motor milestones 

2.2 Demonstrate knowledge of the various forms of analyses used t o study motor development 
2.2.1 Distinguish among the characteristics of the nine fundamental motor patterns 
2.2.2 Compare the whole body approach and component approach and provide the advantages and 
disadvantages of each approach 

3. Understand the factors that influence motor development 
3.1 Identify the genetic and environmental factors influencing pre-natal development 

3.1.1 Differentiate between chromosome based disorders and genetic based disorders 
3.1.2 Explain the impact of maternal nutrition on later development 
3.1.3 Evaluate the measures of pre-natal development 

3.2 Describe the interaction of growth and maturation on motor development processes 
3.2.1 Distinguish between maturational change and developmental change 
3.2.2 Identify basic growth measures and how they change across child development 
3.2.3 Identify key methods of assessing maturational maturity 

3.3 Evaluate the role of stimulation and deprivation in the development of children 
3.3.1 Define readiness, critical period, catch-up as it relates to development 
3.3.2 Examine the impact of deprivation on development by using current events 

3.4 Describe the change in physical fitness and its relation to motor development 
3.4.1 Describe the components of health-related fitness (cardiovascular, muscular strength, flexibil ity, 
and body composition) 
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Mid-Term 

4. Develop an initial program plan for motor development 
4.1.1 Plan and construct a motor development lesson for children ages 3- 8 

t 

4.1.2 Design a developmentally appropriate movement lesson for students with special needs 
5. Teach mini lessons to illustrate the differences in performance across developmental levels 

5.1.1 Plan and teach a motor development activity for children in grades K- 2 
5.1.2 Plan and teach a motor development activity for children in grades 3 - 5 
5.1.3 Plan and teach a motor development activity for children in grades 6 - 8 
5.1.2 Plan and teach a motor development activity for children in grades 9 -12 
5.1.2 Plan and teach a motor development activity for children with special needs at various levels of 

development 

General Education Objectives: 
This course contributes to the general education goals through the following means. 

1. Communicate effectively: Communication skills are enhanced through teaching skills and practice, through group 
work in presenting and teaching, and through communication to the instructor. 

2. Critical thinking is developed by problem solving in identifying movement patterns and behaviors in the students 

studied. 
3. Ethical perspectives are enhanced through the group project and through dealing with small children. 

4. Class members will use scientific reasoning in identifying the stage of movement pattern their subject's exhibit. 

5. Understanding of wellness concepts will be used to construct developmentally appropriate lesson plans. 

Educational Opportunities: 

1. Peer teaching 
2. Written activity plans following format provided by instructor 

3. Active participation in physical activities 

4. Presentations 

5. Exams 

Assessment Methods: 
Final grades will be based on the point values listed below: 

Exams 
Article Summaries 
Course Assignments 

Chapter Quizzes 
Blackboard 3-2-1 

Daily Activities 
Developmental Timelines 
Ten Day Log 

Skills Analysis 
Pre Test 
Activity Reflection (Narrative) 

Presentation 
PowerPoint 
Oral 
Activity 

Developmentally Appropriate Activities 

Total 
Points 
100 
200 (Four articles@ 50 points each) 
100 

so 
so 
100 
25 (Everyone Can) 
25 Data 
25 Write Up 

25 
25 
so 
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II 
Activity Cards 150 
Teaching Experiences 150 

Culminating Final Exam 200 
Students will select one locomotor, one manipulative, and one body management skill. Using the skills break 
down in Everyone Can or OPEN Curriculum, students will observe, document, and report a student performing 
each skill at different levels of development. Using the Pangrazi online curriculum resource, students will select 
an activity to teach students at each of the targeted developmental levels. After teaching the activity to the 
specified group, students wi ll take the activity, modify it, and teach it to a different developmental group. 
Students will reflect on what differences occur between developmental levels in terms of performance and 
physical maturation and what accommodations or modifications are necessary to account for these differences. 

Grading Scale 

90-100 A 
80-89 B 
70-79 C 
60-69 D 
59 or below F 

Appropriate dress for activity will be wind pants, sweat pants, walking shorts, or at least mid-thigh shorts with T-shirts or 
sweat shirts (no tank tops), and gym shoes with socks. 

Assignments are due on scheduled date. Late assignments will not be accepted. Students missing an exam for a 
sanctioned school activity should schedule a makeup time to take the test before the next class time. 

Policy on Absences: 
The policy on cheating and plagiarism, as defined in the Student Handbook, will be adhered to in this class. Well, this is 
not going to work well this semester is it? Stay safe. Be well. Come to class in whatever form is right for you. 

STUDENT ACADEMIC CONDUCT POLICIES 
A university exists for the purpose of educating students and granting degrees to all students who complete graduation 
requirements. Therefore, Arkansas Tech University requires certain standards of academic integrity and conduct from 
students. Arkansas Tech University expects an academic atmosphere to be maintained in all classes. This atmosphere is 
created by both the professor and the class to enable all students enrolled to reach their academic potential. Students 
are expected to attend class, conduct themselves in a non-disruptive manner in ciass, and refrain from cheating, 
plagiarism, or other unfair and dishonest practices. Students should also realize that the classroom is under the control 
of the professor who will give students a statement of his or her classroom policies in a syllabus at the beginning of the 
semester. A complete copy of this policy is available at the Office of the Vice President of Academic Affairs at http: 
www.atu.edu acad services.htm. 

The term "plagiarism" includes, but is not limited to, the use, by paraphrase or direct quotation, of the published or 
unpublished work of another person without full and clear acknowledgment. It also includes the unacknowledged use 
of materials prepared by another person or agency engaged in the selling of term papers or other academic materials. 

Student Needs Statement 
Any student who faces challenges securing their food or housing and believes this may affect their performance in the 
course is urged to notify the instructor, if they are comfortable in doing so. Community resources are available for 
students and can be found at the following webpage: https://www.atu.edu/localresources/ 
If a student finds they need more support, they are encouraged to contact the Office of the Vice President for Student 
Services (479-968-0238). 
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Be Aware: 

Students are required to follow instructor rules, comply with instructions given, and utilize correctly all safety 
equipment or procedures provided or indicated. 

College of Education Vision 

The Arkansas Tech University College of Education is dedicated to developing successful and innovative professionals 
who will internalize, initiate, and sustain a commitment to impact individuals in diverse and evolving communities. 
College of Education Mission 

The Arkansas Tech University College of Education prepares professionals, who wi ll positively impact learners, systems, 
and communities, by providing competency- and outcomes-based undergraduate and graduate programs. 
Privacy & Accessibility Policies 

A comprehensive list of all Privacy and Accessibility policies for software and services on Arkansas Tech's Blackboard 
server can be found at: https://www.atu.edu/etech/privacy_accessibility.php. While this information is currently 
accurate, links and policies will change over time. 
Food Insecurity 

The Green and Gold Cupboard exists to fight hunger right here at home by providing healthy, nutritious food to all 
members of the Tech community, including students, faculty, and staff. Details on how to access this service can be 
found at: https://www.atu.edu/foodpantry/ 
COVID-19 Considerations 

For more information about ATU COVID-19 policies, please refer to the following ATU guidance documents. 

ATU Pandemic Frameworks (https.//www atu.edu/docs/Pandemic%20Framework-2020.pdf) 

ATU COVID-19 Student Daily Testing (https://www.atu.edu/pandemicrecovery/student-health-screening.php) 

The excerpt below is from the 2019-2020 Student Handbook: 
Classroom Behavior 

Each member of the Arkansas Tech University community is obliged to conduct her/ himself in a non-disruptive 
manner in the classroom. If a student is being disruptive, the instructor will address the situation, discussing 
behavioral expectations moving forward, and emphasize possible consequences for failing to comply. If the 
disruptive behavior persists, the student may be suspended on an interim basis from the class. Instructors may 
report excessive and/or repeated disruptive behavior through the Procedures for Addressing Violations of 
Academic Integrity and Classroom Behavior. This process includes an appeals process students may use to 
challenge perceived violations or excessive penalties. Students who exhibit disruptive behavior may also be 
referred to the Department of Student Conduct (see Art icle Ill, Section C of the Arkansas Tech University Student 
Handbook). 

If a classroom incident constitutes an emergency (e.g., any immediate threat to life and/or property) and 
requires an immediate response from police, fire or emergency medical services, please call 911. 

"Students are required to follow instructor rules, comply with instructions given, and utilize correctly all safety equipment 
or procedures provided or indicated." 
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Course Outline: 
Week One Background 

Understanding motor development 
Models of human development 

Week Two 
Motor development: Theoretical models 
Selected factors related to motor development 

Week Three Infancy 
Prenatal factors affecting development 
Prenatal and infant growth 

Week Four 
Infant reflexes and rhythmical stereotypies 
Rudimentary movement abilities 

Week Five 
Infant perception 
Bayley Scales of Infant Development 
Peabody Developmental Motor Scales 

Week Six Childhood 
Childhood growth and development 
Development of fundatemntal movement: Manipulation skills 

Week Six 
Development of fundatemntal movement: Locomotor skills 
Physical development of children 

Week Seven 
Perceptual motor development and motor skill interventions 
Bruin inks - Oseretsky Test of Motor Proficiency 

Week Eight Adolescence 
Adolescent growth, puberty, and reproductive maturity 
Specialized Movement skills 

Week Nine 
Fitness changes during adolescence 
Louisiana Competency Test for Adapted Physical Education 

Week Ten Adulthood 
Motor performance in adults 
Bruin inks Motor Ability Test 

Week Eleven 
Teaching activities for children in K-2 

Week Twelve 
Teaching activities for children in 3-5 

Week Thirteen 
Teaching activities for children in 6-8 

Week Fourteen 
Teaching activities for children in 9-12 

Week Fifteen 
Teaching activities for children with developmental delays 

l I 
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National Standards 
For Initial Physical Education Teacher Education (2017) 

SHAPE America - Society of Health and Physical Educators 

Standard 1. Content and Foundational Knowledge 
Physica l education candidates1 demonstrate an understanding of common and specialized 
content, and scientific and theoretical foundations for the delivery of an effective preK-12 
physical education program. 

I Components I 

Candidates will: 
1.a Describe and apply common content knowledge for teaching preK-12 physical education. 

1.b Describe and apply specialized content knowledge for teaching preK-12 physical 
education. 

1.c Describe and app ly physiological and biomechanical concepts related to skillful 
movement, physical activ ity and fitness for preK-12 students. 

1.d Describe and apply motor learning and behavior-change/psychological principles related 
to skillful movement, physical activity and fitness for preK-12 students. 

1.e Describe and apply motor development theory and principles re lated to fundamental 
motor ski lls, skillful movement, physical activity and fitness for preK-12 students. 

1.f Describe the historical, phi losophical and social perspectives of physical educati on issues 
and legislation. 

1 Throughout this document, the term candidate refers to an individual in a preparation program, and the term 

student refers to a preK- I2 pupil or learner. 
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Standard 2. Skillfulness and Health-Related Fitness2 

Physical education candidates are physically literate individuals who can demonstrate 
skillful performance3 in physical education content areas and health-enhancing leve ls of 
fitness. 

I Components I 

Candidates will: 
2.a Demonstrate competency in all fundamental motor skills, as well as skillful performance 

in a minimum of four physical education content areas (e.g., games and sports, aquatics, 
dance and rhythmic activities, fitness activities, outdoor pursuits, individual-performance 
activities). 

2.b Achieve and maintain a health-enhancing level of fitness throughout the program. 

Standard 3. Planning and Implementation 
Physical education candidates apply content and foundational knowledge to plan and 
implement developmentally appropriate learning experiences aligned with local, state 
and/or SHAPE America' s National Standards and Grade-Level Outcomes for K- 12 Physical 
Education through the effective use of resources, accommodations and/or modifications, 
technology and metacognitive strategies to address the diverse needs of all students. 

I Components I 

Candidates will: 
3.a Plan and implement appropriate (e.g., measureable, developmentally appropriate, 

performance-based) short- and long-term plan objectives that a re aligned with local, state 
and/or SHAPE America's National Standards and Grade-Level Outcomes for K-12 
Physical Education. 

2 To assist individuals with special needs achieve the intent of Standard 2, physical education teacher education 
programs are allowed and encouraged to use a variety of accommodations and/or modifications to help candidates 
demonstrate skillful performance (e.g., modified or adapted equipment, augmented communication devices, 
multimedia devices) and fitness (e.g., weight programs, exercise logs). 

3 Ski/lji,1 pe1formance: A person's effective e mployment of techniques, tactics, strategies. rules and etiquette in the 

context of the activity. 
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Standard 3. Planning and Implementation (Cont.) 

3.b Plan and implement progressive and sequential content that aligns with short- and long­
term plan objectives and that addresses the di verse needs of all students. 

3.c Plan for and manage resources to provide active. fa ir and equitable learning experiences. 

3.d Plan and implement individualized instruction for diverse student needs, adding specific 
accommodations and/or modifications for all students. 

3.e Plan and implement learning experiences that require students to use technology 
appropriate ly in meeting one or more short- and long-term plan objective(s). 

3.f Plan and implement learning experiences that engage students in using metacognitive 
strategies appropriately to analyze their own performance results. 

Standard 4. Instructional Delivery and Management 
Physical education candidates engage students in meaningful learning experiences through 
effective use of pedagogical skills. They use communication, feedback. technology, and 
instructional and managerial skills to enhance student learning. 

I Components I 

Candidates will: 
4.a Demonstrate verbal and nonverbal communication skills that convey respect and 

sensitivity across all learning experiences. 

4.b Implement demonstrations, explanations and instructional cues that are aligned with 
short- and long-term plan objectives. 

4.c Evaluate the changing dynamics of the learning environment and adjust instructional 
tasks as needed to further student progress. 

4.d Implement transitions, routines and positive behav ior management to create and mainta in 
a safe, supportive and engaging learn ing environment. 

4.e Analyze motor skills and performance concepts through multi ple means (e.g .. visual 
observation. technology) in order to provide specific, congruent feedback to enhance 
student learning. 

© 2017, SHAPE America - Society of Health and Physical Educators • www shapeamerica.org 
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Standard 5. Assessment of Student Learning 
Physical education candidates select and implement appropriate assessments to monitor 
students· progress and guide decis ion making related to instruction and learning. 

I Components I 

Candidates will: 
5.a Select or create authentic. forma l assessments that measure student attainment of sho,1-

and long-term objectives. 

5.b Implement formative assessments that monitor student learning before and throughout the 
long-term plan, as well as summative assessments that evaluate student learning upon 
completion of the long-term plan. 

5.c Implement a renective cycle to guide decision making specific to candidate performance, 
student learning, and short- and long-term plan objectives. 

Standard 6. Professional Responsibility 
Physical education candidates demonstrate behaviors essential to becoming effective 
professionals. They exhibit professional ethics and culturally competent practices; seek 
opportunities for continued professional development; and demonstrate knowledge of 
promotion/advocacy strategies for physical education and expanded physical activity 
opportunities that support the development of physically literate individuals. 

j Components I 

Candidates will: 
6.a Engage in behavior that re flects professional ethics. practice and cultural competence. 

6.b Engage in continued professional growth and collaboration in schoo ls and/o r professional 
organizations. 

6.c Describe strategies, including the use of technology, for the promotion and advocacy of 

physical education and expanded physical activity opportunities. 
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™ARKANSAS TECH 
UNIVERSITY 

REQUEST FOR COURSE CHANGE 

Department Initiating Proposal Date 

Health and Physical Education 06/22/2021 

Title Signature Date 

Department Head 
~~ /J~n,, 06/30/2021 

Dean 
~;3~ 6.30.2021 

Assessment a 1L tu Li.~(/ J_ 
7.13.21 

Registrar 

dJ_ /Ju_t11_1 O 1 '7 I IY /:)..J 
Graduate Dean (Graduate Proposals Only) 

Vice President for Academic Affairs 

Committee Approval Date 

General Education Committee (Undergraduat e Proposals Only) 

Teacher Education Committee (Graduate or Undergraduate Proposals) 

Curriculum Committee (Undergraduate Proposals Only) 

Faculty Senate {Undergraduate Proposals Only) 

Graduate Council (Graduate Proposals Only) 

Course Subject: (e.g., ACCT, ENGL) Course Number: (e.g., 1003) 

I I PE 3583 

Official Catalog Title: 

I Methods and Materials in Physical Education and Recreation for Kindergarten and Elementary Grades 



Is this course cross-listed with another existing course? If so, list course subject and number. 

r Yes f• No 

I 
Request to change: (check appropriate box): 

1 Course Number ~ Title 1 Course Description 

1 Cross-Listing I Prerequisite I Co-requisite 

I Grading I Fee 

1 Other I 
NOTES: These changes will become effective in the Summer I Term of the new catalog year. If this 

course is cross-listed, a prerequisite/co-requisite, or included in the course description of other 
courses, a Course Change must be submitted to address all changes in related courses. 

New Course Number: (e.g., 1003) 

I 
New Official Catalog Title: {If official title exceeds 30 characters, indicate Banner Title below) 

I Methods and Materials in Physical Education for Kindergarten and Elementary Grades 

Banner Title: (limited to 30 characters, including spaces, capitalize al l letters - this will display on the transcript) 

I MET/MAT PE K & EL 

New Course Description: 

New Cross List: 

1 Adding Cross-Listing 1 Changing Cross-Listing I Deleting Cross-Listing 

If adding or changing cross-listing, indicate course subject and number I 
New Prerequisite (list all, as you want them to appear in the catalog): 

New Co-requisite (list all, as you want them to appear in the catalog): 

1 Elective 1 Major 1 Minor 

(If major or minor course, you must complete the Request for Program Change form to add course to 

program.) 

Answer the following Assessment questions: 

a. If this course is mandated by an accrediting or certifying agency, include the directive. If 

not, state not applicable. 

b. If this course is required for the major or minor, complete the following. 

a. Provide the 12rogram level learning outcome(s) it addresses. 

b. Provide tool or measure directly linked to each program learning outcome. {How will 

student learning in this outcome be measured?) 

c. What is the rationale for adding this course? What evidence supports this action? 

If this course will affect other departments, a Departmental Support Form for each affected 
department must be attached. The form is located on the Curriculum forms web page at 

httirLLwww.atu.eduLregistrarLcurriculum forms.QhQ. 
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UNIVERSITY 

REQUEST FOR COURSE CHANGE 

Department Initiating Proposal Date 

Health and Physical Education 06/22/2021 

Title Signature Date 

Department Head 
kDdafJ~~ 06/30/2021 

Dean 

~f3~ 6.30.2021 

Assessment {ZL4v;:-f-. 7.13.21 

Registrar I 

~lJJ}vluv 7/llJ/~I 
Graduate Dean (Graduate Proposals Only) 

Vice President for Academic Affairs 

Committee Approval Date 

General Education Committee (Undergraduate Proposals Only) 

Teacher Education Committee (Graduate or Undergraduate Proposals) 

Cu rricu lu m Committee (Undergraduate Proposals Only) 

Faculty Senate (Undergraduate Proposals Only) 

Graduate Council (Graduate Proposals Only) 

Course Subject: (e.g., ACCT, ENGL) Course Number: (e.g., 1003) 

I PE I 4203 

Official Catalog Title: 

I Methods ofTeaching Adapted Physical Education in the Schools 



Is this course cross-listed with another existing course? If so, list course subject and number. 

r Yes r♦ No 

I 
Request to change: (check appropriate box): 

I Course Number ~ Title 1 Course Description 

I Cross-Listing I Prerequisite 1 Co-requisite 

I Grading I Fee 

I Other I 
NOTES: These changes will become effective in the Summer I Term of the new catalog year. If this 

course is cross-listed, a prerequisite/co-requisite, or included in the course description of other 
courses, a Course Change must be submitted to address all changes in related courses. 

New Course Number: (e.g., 1003} 

I 
New Official Catalog Title: (If official title exceeds 30 characters, indicate Banner Title below) 

I Methods ofTeaching Adaptive Physical Education 

Banner Title: (limited to 30 characters, including spaces, capital ize all letters - this will display on the transcript) 

I MTS OF TEACHING ADAPTIVE PE 

New Course Description: 

New Cross List: 

I Adding Cross-Listing I Changing Cross-Listing 1 Deleting Cross-Listing 

If adding or changing cross-listing, indicate course subject and number I 
New Prerequisite (list all, as you want them to appear in the catalog): 

New Co-requisite (list all, as you want them to appear in the catalog) : 

I Elective I Major 1 Minor 

(If major or minor course, you must complete the Request for Program Change form to add course to 
program.) 

Answer the following Assessment questions: 

a. If this course is mandated by an accrediting or certifying agency, include the directive. If 

not, state not applicable. 

b. If this course is required for the major or minor, complete the following. 

a. Provide the 1:1rogram level learning outcome(s} it addresses. 

b. Provide tool or measure directly linked to each program learning outcome. (How will 

student learning in this outcome be measured?) 

C. What is the rationale for adding this course? What evidence supports this action? 

If this course will affect other departments, a Departmental Support Form for each affected 
department must be attached. The form is located on the Curriculum forms web page at 
htti:1:LLwww.atu .eduLregistrar Leu rricu lu m forms. [1h[1. 
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Department Initiating Proposal Date 

Health and Physical Education 06/29/2021 

Title Signature Date 

Department Head 
h~ /J~n- 06/30/2021 

Dean 
~3~ 6.30.2021 

Assessment {%,, b~L 7.13.21 

Registrar 

~UUClUt~ 111'--1 I ;J-1 
Graduate Dean (Graduate Proposals Only) 

Vice President for Academic Affairs 

Committee Approval Date 

General Education Committee (Undergraduate Proposals Only) 

Teacher Education Committee (Graduate or Undergraduate Proposals) 

Curriculum Committee (Undergraduate Proposals Only) 

Faculty Senate (Undergraduate Proposals Only) 

Graduate Council (Graduate Proposals Only) 

Program Title: 
Health and Physical Education Teacher Licensure 



Outline change in program: (e.g., list changes in program such as (1) delete three hours of elective and 
(2) add three hours of approved major electives) 

1) Delete PE 3103 Methods of Teaching Movement Patterns and Activities for Children 
2) Add PE 3543 Motor Development and Lifespan Applications in Pedagogy 

What impact will the change have on staffing, on other programs and space allocation? 
No impact on staffing, other programs or space allocation. 

Answer the following Assessment questions: 

a. How does the program change align with the university mission? 
No change. 

b. If this change in the program is mandated by an accrediting or certifying agency, include the 

directive. If not, state not applicable. 
Not applicable. 

c. What is the rationale for this program change? 
1. How will the program change impact learning for students enrolled in this program? 

Greater focus on Motor Development and its role in developing and implementing 
learning experiences to promote motor skills in children and youth. 

2. Provide an example or examples of student learning assessment evidence which 
supports the changes in the program. 
Skill test results from PE 2101, PE 2111, and PE 3051 indicate levels of motor skill 
development in university students are not at mature levels of performance. 

b. How does this program fit in the current state of the discipline? Include Arkansas institutional 
comparisons. If Arkansas educational institutions do not have the course or program provide 
comparative examples from regional educational institutions. 
Adding this course increases the alignment of the HPE TL program with current national 
accreditation standards. A review of similar programs in state universities revealed the 
presence of a similar course in each program. 

c. Attach a deta iled assessment plan including three to five specific program student learning 
outcomes, means or instructional measures to assess each outcome, identify program 
cou rses where learning will be assessed, and performance standards or criteria for success 
which demonstrate student learning for each outcome. (Examples for assessment 
plans/curriculum mapping can be found at the Office of Assessment and Institutional 
Effectiveness web page.) 
See previous accreditation report. 

If this course will affect other departments, a Departmental Support Form for each affected 
department must be attached. The form is located on the Curriculum forms web page at 
http://www.atu.edu/registrar/curriculum forms.php. 



In the attached matrix, include requested changes in the matrix and include course number and title. 

Curriculum Matrix for Catalog 

Curriculum in HPE Teacher Licensure 

(enter title for program changing) 

Freshman Fall Semester 

Add/Change: 

Delete: 

Total Hours: 

Sophomore Fall Semester 

Add/Change: 

Delete: 

Total Hours: 

Junior Fall Semester 

Add/Change: 

PE 3543 Motor Development and Lifespan 

Applications in Pedagogy 

Delete: 

PE 3103 Methods ofTeaching Movement Patterns 

and Activities for Children 

Total Hours: 

Senior Fall Semester 

Add/Change: 

Delete: 

Total Hours: 

Freshman Spring Semester 

Add/Change: 

Delete: 

Total Hours: 

Sophomore Spring Semester 

Add/Change: 

Delete : 

Total Hours: 

Junior Spring Semester 

Add/Change: 

Delete: 

Total Hours: 

Senior Spring Semester 

Add/Change: 

Delete: 

Total Hours: 



™ARKANSAS TECH 
UNIVERSITY 

REQUEST FOR COURSE ADDITION 

Department Initiating Proposal 

Computer and Information Science 

Title 

Department Head 

Dr. Jerry Wood 

Dean 

Dr. Judy Cezeaux 

Assessment 

Dr. Christine Austin 

Registrar 

Ms. Tammy Weaver 

Graduate Dean (Graduate Proposals Only) 

Vice President for Academic Affairs 

Dr. Barbara Johnson 

Committee 

Signature 

~ 

General Education Committee (Undergraduate Proposals Only) 

Teacher Education Committee (Graduate or Undergraduate Proposals) 

Curriculum Committee (Undergraduate Proposals Only) 

Faculty Senate (Undergraduate Proposals Only) 

Graduate Council (Graduate Proposals Only) 

Course Subject: (e.g., ACCT, ENGL) Course Number: (e.g., 1003) 

I COMS 1011 

Date 

6/ 15/ 21 

Date 

6/21/ 21 

6/30/2021 

7.9.2021 

Approval Date 

~ ') S/11 .. 1>/.). I 

Effective Term: 

1 Spring (i Summer I 

Official Catalog Title: (If official title exceeds 30 characters, indicate Banner Title below) 

I Programming I Lab 



Banner Title : (limited to 30 characters, including spaces, capitalize all letters - this will display on the transcript) 

I PROGRAMMING I LAB 

Will this course be cross-listed with another existing course? If so, list course subject and number. 

r Yes Ci No I 
Will this course be cross-listed with a course currently not in the undergraduate or graduate catalog? 

If so, list course subject and number. 
(' Yes Ci No I 

Is this course repeatable for additional earned hours? r Yes Ce N How many total hours? I 
Grading: (' Standard Letter Ci P/ F r Other I 
Mode of Instruction (check appropriate box): 

(' 01 Lecture (' 02 Lecture/Laboratory Ce 03 Laboratorvonlv 

r 05 Practice Teaching (' 06 Internship/Practicum (' 07 Apprenticeship/ Externship 

r 08 Independent Study (' 09 Readings r 10 Special Topics 

r 12 Individual Lessons r 13 Applied Instruction r 16 Studio Course 

r 17 Dissertation Research r 18 Activity Course r 19 Seminar r 98 Other 

Does this course require a fee? (' Yes Ci No How Much? I Select Fee Type 

If selected other list fee type: I 
1 Elective JV Major 1 Minor 

{If major or minor course, you must complete the Request for Program Change form to add course to 

program.) 

If course is required by major/minor, how frequently will course be offered? 

Every semester 

Will this course require any special resources such as unusual maintenance costs, library resources, 

special software, distance learning equipment, etc.? No 

Will this course require a special classroom (computer lab, smart classroom, or laboratory)? Computer 

lab 

Answer the following Assessment questions: 

a. If this course is mandated by an accrediting or certifying agency, include the directive. If not, 

state not applicable. Not applicable 

b. If this course is required for the major or minor, complete the following. 

1. Provide the Qrogram level learning outcome{s) it addresses. 

This course relates to learning outcomes: 

• Analyze a complex computing problem and to apply principles of computing and 

other relevant disciplines to identify solutions 

• Design, implement, and evaluate a computing-based solution to meet a given set 

of computing requirements in the context of the program's discipline 

2. Provide tool or measure directly linked to each program learning outcome. {How will 

student learning in this outcome be measured?) 

Students will be given a problem and will write a program to solve the problem. 



c. What is the rationale for adding this course? What evidence demonstrates this need? 

This course is already in place as part of COMS 2104. We are simply splitting COMS 2104 into 

two courses (COMS 1013 and 1011) to aid in transfer credit and 2+2 agreements. 

For the proposed course, attach a syllabus in Word format that includes: (Items a. through d. should be 
entered as they should appear in the catalog) 
a. Course subject 
b. Course number 
c. Catalog course title 
d. Catalog description 

1. Arkansas Course Transfer System (ACTS) course number, if applicable 
2. Cross-listing 
3. Offered (e.g., Fall only, Spring only. Do not enter if offer course fall and spring) 
4. Prerequisites 
5. Co-requisites 
6. Description 
7. Notes (e.g., information not in description such as course may be repeated for credit) 
8. Contact Hours if different than lecture (e.g., Lecture three hours, laboratory three hours) 
9. Fees (e.g., $36 art fee) 

e. Section for Name of instructor, office hours, contact information (telephone, email) 
f . Text required for course 
g. Bibliography (supplemental reading list) 
h. Justification/rationale for the course 
i. Course objectives 
j . Description of how course meets general education objectives (courses included in the genera l 

education component should show how the course meets one or more of the objectives contained in 
General Education Objectives listed in undergraduate catalog) 

k. Assessment methods (include grading policy with specific equivalents for A, B, C) 
I. Policy on absences, cheating, plagiarism, etc. 
m. Course content (outline of material to be covered in course). 

If this course will affect other departments, a Departmental Support Form for each affected department 
must be attached. The form is located on the Curriculum forms web page at 
http://www.atu.edu/registrar/curriculum forms.php. 
Departmental support forms for all changes included in this packet (for all computing degrees) can be 
found at the back of the packet. 



Course Number: 
Course Title: 
Credits: 
Contact hours: 
Co-requisite: 

Proposed Sample Syllabus for COMS 1101 Programming I Lab 
Department of Computer and Information Science 

COMS 1011 
Programming I Lab 
1 hour credit 
2 hours 
COMS 1013 

Course catalog description: 
Laboratory for COMS 1013 Programming I course. This course is graded pass/fail. 

Instructor: <added when instructor is assigned> 
Office hours: <added when instructor is assigned> 
Contact info: <added when instructor is assigned> 

Required Text : 
Student should already have required textbook for the corequisite COMS 1103 course: 

Title: C++ Programming: Program Design Including Data Structures, 8th ed 
Author: D. S. Malik 
Copyright: (engage, 2018 
ISBN-13: 978-1-337-11756-2 
ISBN-10: 1-337-11756-0 

Bibliography/Supplemental Readings: 
No specified books are required for supplemental readings. However, the instructor may 
provide supplemental material to support learning. 

Course Justification: 
This course is a laboratory course that is designed to enhance and support students in COMS 1103 Programming I. 

Course Objectives: 
This course will support the learning objectives of COMS 1013 by providing hands-on practice: 

• Use terms properly when explaining programming concepts. 

• Use multiple 1/0 methods. 

• Explain and use each of the following control structures: sequence, selection, and iteration. 
• Given an algorithm and/or problem statement, write a well -structured, well-documented program or program 

segment using standard control structures. 
• Define and use functions. 
• Declare and manipulate simple strings, character by character. 

• Test and troubleshoot programs. 

How Course Meets General Education Objectives: n/a 

Course Assessment: 
This course is pass/fail. If a student attends this lab regularly and passes COMS 1013, they will receive Pass. Poor 
attendance and/or failing COMS 1013 will result in Fail. 



Policies on Absences, Cheating, Plagiarism, etc: 

Course policies align with the most recent version of the Student Handbook, w hich can be found in the information link 
in Blackboard or at 
https://www.atu.edu/studenthandbook/StudentHandbook-2019.pdf 

Cheating/Plagiarism: 
Students are expected to know and understand all policies found in the Student Handbook. Key policies regarding the 
Student Code of Conduct can be found starting on page 33 through 92. 
Any student violating the Academic Integrity Policy for this course will receive an F for the assignment. The student we 
be required to review the polices and the concept of plagiarism. A second offense will also receive an F on the 
assignment and the University will be notified. Any further violations will follow the penalties found on page 90 of the 
Student Handbook. 

Attendance: 
Regular "attendance" is expected. See Class Absences in the Student Handbook. If a student misses more than~ lab 
days, the instructor may decide to remove the student from the course. 

Student Accommodations: 
You must be registered with Disability Services in order to qualify for special accommodations. (You must register each 
semester; it doesn't carry over.) In addition, the student should make contact with the instructor to determine which 
specific accommodations would be appropriate for this particular course. 

Course Content: 

• Course Intro / Visual Studio 
• Ch 1: An Overview of Computers and Programming Languages 

• Ch 2: Basic Elements of C++ 
• Ch 3: Input/Output 
• Ch 4: Control Structures I (Selection) 

• Ch 5: Control Structures II (Repetition) 
• Ch 6: User-Defined Functions 
• Ch 7: User-Defined Simple Data Types, Namespaces, and the string Type 

• Ch 8: Arrays and Strings 

2 



™ARKANSAS TECH 
UNIVERSITY 

REQUEST FOR COURSE CHANGE 

Department Initiating Proposal 

Computer and Information Science 

Title 

Department Head 

Dr. Jerry Wood 

Dean 

Dr. Judy Cezeaux 

Assessment 

Dr. Christine Austin 

Registrar 

Mrs. Tammy Weaver 

Graduate Dean (Graduate Proposals Only) 

Vice President for Academic Affairs 

Dr. Barbara Johnson 

Committee 

Signature 

General Education Committee (Undergraduate Proposals Only) 

Teacher Education Committee (Graduate or Undergraduate Proposals} 

Curriculum Committee (Undergraduate Proposals Only) 

Faculty Senate (Undergraduate Proposals Only) 

Graduate Council (Graduate Proposals Only) 

Course Subject: (e .g., ACCT, ENGL) Course Number: (e.g., 1003) 

I COMS I 2104 

Official Catalog Title: 

I Foundations of Computer Programming I 

Date 

6/15/21 

Date 

6/21/21 

6/30/2021 

7.19.21 

Approval Date 

_0,;,- B/10/JJ 
- -

J 1s this course cross-listed with another existing course? If so, list course subject and number. 



r Yes Ci No 

I 
Request to change: (check appropriate box): 

P Course Number P Title P Course Description 

1 Cross-Listi ng P Prerequisite P Co-requisite 

1 Grading I Fee 

1 Other I 
NOTES: These changes will become effective in the Summer I Term of the new catalog year. If this 
course is cross-listed, a prerequisite/co-requisite, or included in the course description of other 
courses, a Course Change must be submitted to address all changes in related courses. 
New Course Number: (e.g., 1003) 

I 1013 

New Official Catalog Title: (If official title exceeds 30 characters, indicate Banner Title below) 

I Programming I 

Banner Title: (limited to 30 characters, including spaces, capitalize all letters - this will display on the transcript) 

I PROGRAMMING I 

New Course Description: 
An introduction to the foundational concepts of programming using structured programming 
concepts of C++ as an implementation tool. Topics include sequential, selection, and iterative 
control structures, functions, strings, and arrays. 
(Also please remove note in old catalog description ➔ Note: Cybersecurity majors are not required 
to complete the COMS 1403 and 1411 prerequisites.) 

New Cross List: 

1 Adding Cross-Listing I Changing Cross-Listing 1 Deleting Cross-Listing 
-

If adding or changing cross-listing, indicate course subject and number I 
New Prerequisite (list all, as you want them to appear in the catalog): 
MATH 1113 or higher with a grade of C or better 

New Co-requisite (list all, as you want them to appear in the catalog): 
COMS 1011 

1 Elective P- Major 1 Minor 

{If major or minor course, you must complete the Request for Program Change form to add course to 
program.) 

Answer the following Assessment questions: 

a. If this course is mandated by an accrediting or certifying agency, include the directive. If 

not, state not applicable. n/a 

b. If this course is required for the major or minor, complete the following. 

a. Provide the 12rogram level learning outcome{s) it addresses. 

• Design, implement, and evaluate a computing-based solution to meet a given 

set of computing requirements in the context of the program's discipline 

• Communicate effectively in a variety of professional contexts 



b. Provide tool or measure directly linked to each program learning outcome. (How will 

student learning in t his outcome be measured?) 

Exam question, assignment, program 

c. What is the rationa le for~ cha nging this course? What evidence supports this 

act ion? 

Changing the 4-hour course to a 3-hour course with a 1-hour lab will allow for easier 

transfers from other institutions and for 2+2 agreements with institutions who only 

offer a 3-hour programming course at this level. 

If this course will affect other departments, a Departmental Support Form for each affected 
department must be attached. The form is located on the Curriculum forms web page at 
ht tp://www.atu .edu/ reg1st rar /cu rriculum forms. php. 
Departmental support forms for all changes included in this packet (for all computing degrees) can 
be found at the back of the packet. 



Arkansas Tech University 

DEPARTMENTAL SUPPORT FORM 

This form must be completed for every department affected by the course change. 

Department Affected: This department 
Art '21 supports □ does not support 

the change. 
• Bachelor of Fine Arts in Game Interactive 

Media Design 
Comments: 

1. COMS 1403/1411 

a. no longer required for any computing degrees and no longer a prerequisite for any 
other COMS course 

b. COMS 1403 - will teach as a support course only (if you need it for your degrees, 
please communicate that with us) 

c. COMS 1411 will no longer be taught 
2. COMS 2104 Foundations of Computer Programming I 

a. Splitting into 3-hour lecture and 1-hour lab: COMS 1013 and COMS 1011 (coreqs for 
each other) 

b. COMS 1013 name ➔ Programming I 
c. COMS 1011 name ➔ Programming I lab 

d. Modifying course prereqs to ➔ MATH 1113 or higher with a grade of C or better 
3. COMS 2203 Foundations of Computer Programming II 

a. Name change to ➔ Programming II 
b. Modifying course prereqs to ➔ COMS 1013 with a grade of C or better 

Department Head Signature: 

Date:_5/24/2021 _ _ _ 



Arkansas Tech University 

DEPARTMENTAL SUPPORT FORM 

This form must be completed for every department affected by the course change. 

Department Affected: This department 
Department of Management & Marketing 0 supports □ does not support 

the change. 
• Bachelor of Science in Business 

Administration in Business Data Analytics 
• Management Major with Track in 

Entrepreneurship 
• Marketing Major with Track in Digital 

Marketing 

• Marketing Major with Track in Marketing 
Strategy 

Comments - the changes below affect one or more of the degrees listed above: 
1. COMS 1333 Web Publishing I 

a. Name change to ➔ Web and Mobile Technologies 
b. Removing prereqs of COMS 1003 or BUAD 2003 (course will have no prereqs) 
c. Course will now include a module on mobile technologies 

2. COMS 1403/1411 

a. no longer required for any computing degrees and no longer a prerequisite for any 
other COMS course 

b. COMS 1403 - will teach as a support course only (if you need it for your degrees, 
please communicate that with us) 

c. COMS 1411 will no longer be taught 
3. COMS 2104 Foundations of Computer Programming I 

a. Splitting into 3-hour lecture and 1-hour lab: COMS 1013 and COMS 1011 (coreqs for 
each other) 

b. COMS 1013 name ➔ Programming I 
c. COMS 1011 name ➔ Programming I lab 
d. Modifying course prereqs to ➔ MATH 1113 or higher with a grade of C or better 

4. COMS 2203 Foundations of Computer Programming II 
a. Name change to ➔ Programming II 
b. Modifying course prereqs to ➔ COMS 1013 with a grade of C or better 

5. COMS 2333 Web Publishing II will no longer be offered 

Department Head Signature: 

Date: 05/21/2021 



Arkansas Tech University 

DEPARTMENTAL SUPPORT FORM 

This form must be completed for every department affected by the course change. 

Department Affected : 
Mathematics 

Thjs department 
rasupports □ does not support 

th/ ch'ange. 

Comments: 

The following computing degrees will now require MATH 2703 Discrete Math: 

• Bachelor of Science in Computer Science 
• Bachelor of Science in Computer Science Education 
• Bachelor of Science in Cybersecurity 
• Bachelor of Science in Information Technology 

The course was added to Fall, sophomore year for each of these programs. 
Additional sections of MATH 2703 will be needed to accommodate these additional students. 

Department Head Signature: 

u Date:~/ 



Arkansas Tech University 

DEPARTMENTAL SUPPORT FORM 

This form must be completed for every department affected by the course change. 

Department Affected: 
Electrical Engineering 

This d_,epartment 
13 supports 

t he change. 
D does not support 

Bachelor of Science in Computer Engineering 
Bachelor of Science in Electrical Engineering 
Electrical Engineering with Biomedical Option 

Comments - the changes below affect one or more of the degrees listed above: 
1. COMS 2104 Foundations of Computer Programming I 

a. Splitting into 3-hour lecture and 1-hour lab: COMS 1013 and COMS 1011 (coreqs for 
each other) 

b. COMS 1013 name ➔ Programming I 
c. COMS 1011 name ➔ Programming I lab 
d. Modifying course prereqs to ➔ MATH 1113 or higher with a grade of C or better 

2. COMS 2203 Foundations of Computer Programming II 
a. Name change to ➔ Programming II 
b. Modifying course prereqs to ➔ COMS 1013 with a grade of C or better 

3. COMS 2213 Data Structures 
a. Modifying course prereqs to ➔ MATH 2703, and COMS 2203 with a grade of C or 

better 
4. COMS 2223 Computer Organization and Programming - only offered in Spring 
5. COMS 2903 Discrete Structures for Technical Majors will no longer be taught; require MATH 

2703 Discrete Math instead 
6. COMS 3703 Operating Systems 

a. Offered: Fall (course was previously offered in Spring term) 
b. Modified prerequisites: COMS 2213 and COMS 2223 (removed CSEC 3113) 

Department Head Signature: 

Date: 5/22/2021 



Arkansas Tech University 

DEPARTMENTAL SUPPORT FORM 

This form must be completed for every department affected by the course change. 

Department Affected: 
Mathematics 

• Bachelor of Science in Applied Statistics, 
Actuarial Science Option 

• Bachelor of Science in Applied Statistics, Data 
Science Option 

Comments: 

Catalog currently states: 

This department 
IZl supports 

the change. 
D does not support 

Students majoring in mathematics are encouraged to use their elective hours to complete a second major, 
or at least a concentration of 18 hours or more, in the field of their choice. For example, students 
interested in computer science are advised to complete the following courses: 

• COMS 1403 Orientation to ComRuting Information, and Technology_ 
• COMS 2003 MicrocomRuter ARP-lications 
• COMS 2104 Foundations of ComQuler PrQgrammingJ 
• COMS 2203 Foundations of ComQuter PrQgrammingJl 
• COMS 2213 Data Structures 

and two additional courses selected from COMS 3213 Advanced Data Structures and Algorithm Desiga., 
COMS 3503 Visual Programming, COMS 3803 ComRuter ARP-lications in Accounting and Business . and 
COMS 4203 Database ConCeRlS. 

Courses to consider modifying/deleting: 
• COMS 1403 and COMS 2003 - will teach as support courses only (if you need it for your 

degrees, please communicate that with us); they are no longer required for any computing 
degree 

• COMS 3803 has not been taught in several years 

• COMS 4203 was replaced with COMS 3233 several years ago 
• COMS 3503 is an elective course and will only be taught Spring of even years 

Other courses that are being modified: 
1. COMS 2104 Foundations of Computer Programming I 

a. Splitting into 3-hour lecture and 1-hour lab: COMS 1013 and COMS 1011 (coreqs for 
each other) 

b. COMS 1013 name ➔ Programming I 
c. COMS 1011 name ➔ Programming I lab 
d. Modifying course prereqs to ➔ MATH 1113 or higher with a grade of C or better 

2. COMS 2203 Foundations of Computer Programming II 
a. Name change to ➔ Programming II 
b. Modifying course prereqs to ➔ COMS 1013 with a grade of C or better 



3. COMS 2213 Data Structures 

a. Modifying course prereqs to ➔ MATH 2703, and COMS 2203 with a grade of C or 
better 

4. COMS 2803 Programming in C 
a. Removing co-req: MATH 1113 

b. Adding prerequisite: MATH 1113 or higher with a grade of C or better 
S. COMS 3213 Advanced Data Structures and Algorithm Design 

a. Name change to ➔ Algorithm Design and Analysis 
b. Offered: Fall 
c. Prerequisite: COMS 2213 

Minor in Mathematics 

For several majors, a minor in mathematics is a natural and popular acquisition. The minor in 
mathematics requires 20 hours of courses: 

• MATH 2703 Discrete Mathematics OR COMS 2903 Discrete Structures for Technical Majors, and 
COMS 3913 Advanced Discrete Structures 

• MATH 2914 Calculus I 
• MATH 2924 Calculus II 

MATH 4203: Advanced Logic 

Cross-listed: PHIL 4103 

Prerequisites: COMS 2903 or MATH 2703 or PHIL 3103 

A study of selected topics in advanced logic. Emphasis will 
semantic tableaux, logicism, theories of completeness and 
logical foundations mathematics. 

COMS 2903 and 3913 are being removed from the curriculum; please revise catalog statements above 

Department Head Signature: 

Date: 5-24-21 



Arkansas Tech University 

DEPARTMENTAL SUPPORT FORM 

This form must be completed for every department affected by the course change. 

Department Affected: 
Committee for Admissions, Academic Standards, 
and Student Honors 

This department 
D supports 

the change. 
D does not support 

Comments: 

For 1B Examination, catalog shows: 

Computer Science/Standard 4 w/diploma 
Computer Science/Higher 4 

For AP Exami!'at~on, catalog shows: 

Computer Science Principles 3 

Computer Science A 3 

Computer Science A 4 

-----------,-
COMS 2104 Foundations of ComRuter ProgrammingJ 
COMS 2104 Foundations of ComRuler ProgrammingJ 

COMS 1403 Orientation to ComRuting, Information, and 
Technology & 
COMS 1411 ComRuler and Information Science Lab 
COMS 2104 Foundations of ComRuter ProgrammingJ 
COMS 2104 Foundations of ComRuter ProgrammingJ_& 
COMS 2203 Foundations of ComRuter Programmingll 

COMS 1411 should be removed from listing (it will no longer be taught or required; next year it will be 
deleted from curriculum). 

COMS 1403 will no longer be required for any computing major; however, COMS 1403 will still remain 
in the catalog listing and will be taught as a service course. Students may receive credit for COMS 1403 
and use those hours as electives. 

COMS 2104 changes: 
a. Splitting into 3-hour lecture and 1-hour lab: COMS 1013 and COMS 1011 (coreqs for each other) 
b. COMS 1013 name ➔ Programming I 
c. COMS 1011 name ➔ Programming I lab 

COMS 2203 is being renamed to ➔ Programming II 

Catalog will need to be updated with new course names and numbers 

Department Head Signature: <Tammy Weaver is aware and said signature wasn't needed> 

Date: ----



™ARKANSAS TECH 
UNIVERSITY 

REQUEST FOR PROGRAM CHANGE 

Department Initiating Proposal Date 

Computer & Information Science 6/ 15/21 

Title Signature Date 

Department Head 
(lfi,,,, i Wuud 

Dr. Jerry Wood 6-30-2021 J ·-;r 
Dean h<-~ Dr. Judy Cezeaux 6/30/2021 

Assessment a~1-_, Lv 1-L Dr. Christine Austin 7.9.2021 
Registrar ~/j)VY1N1t0 tilf CW1A g I ICC!;).__ I Ms. Tammy Weaver 

Graduate Dean (Graduate Proposals Only) I 

n/a '--

Vice President for Academic Affairs 

Dr. Barbara Johnson 

Committee Approval Date 

General Education Committee (Undergraduate Proposals Only) 

Teacher Education Committee (Graduate or Undergraduate Proposals) 

Curriculum Committee (Undergraduate Proposals Only) 

Faculty Senate (Undergraduate Proposals Only) 

Graduate Council (Graduate Proposals Only) 

Program Title: 
Bachelor of Science in Computer Science Education (for Teacher Licensure) 



Outline change in program: (e.g., list changes in program such as (1) delete three hours of elective and 
(2) add three hours of approved major electives) 

1. Delete 25 hours, the following courses: 
COM$ 1403 Orientation to Computing, Information, and Technology 
COMS 1411 Computer and Information Science Lab 
COMS 2104 Foundations of Computer Programming I 
COMS 2701 Computer Architecture and Networks Lab 
COMS 2903 Discrete Structures 
COMS 3903 Systems Software and Architecture 
COMS 4033 Systems Analysis and Design I 
COMS 4701 Data Communications and Networking Lab 
COMS 4703 Data Communications and Networks 
CSEC 2113 Introduction to Information Systems 

2. Add 25 hours, the following courses: 
ENGL 2053 Technical Writing 
MATH 2703 Discrete Math 
CSEC 1113 Introduction to Networking 
CSEC 2213 Network Forensics and Incident Response 
COMS 1013 Programming I 
COMS 1011 Programming I lab 

COMS 2713 Survey of Operating Systems 
COMS 4063 IT Project Management 
Elective - 3 hrs 

3. Allow TECH 1013 as a substitution for TECH 1001; add footnote 2: TECH 1013 Principles of 
Collegiate Success is a substitution for TECH 1001 Orientation to the University; Elective would 
reduce from 3 hours to 1 hour 

4. Allow COMS 3703 as a substitution for COMS 2713; add footnote 3: COMS 3703 Operating 

Systems is a substitution for COMS 2713 Survey of Operating Systems 

What impact will the change have on staffing, on other programs and space allocation? 
No anticipated impact 

Answer the following Assessment questions: 

a. How does the program change align with the university mission? 
Future computer science teachers will be more successful in the classroom with the 

updated changes in technology courses. 

b. If this change in the program is mandated by an accrediting or certifying agency, include 
the directive. If not, state not applicable. 
n/a 

c. What is the rationale for this program change? The Computer and Information Science 
Department is making several course changes - modifying course names/numbers, 
updating courses, adding some courses and deleting others. Since all of the degrees 
share common courses, it is necessary to update this curriculum along with all of the 
other degrees in the department. 

l. How will the program change impact learning for students enrolled in this 
program? 



These changes will enhance the learning of students enrolled in this program 
because the curriculum changes reflect changes in technology. 

2. Provide an example or examples of student learning assessment evidence which 
supports the changes in the program. 
n/a - changes to the assessment plan can be seen at the end of this document 

d. How does this program fit in the current state of the discipline? Include Arkansas 
comparisons. If Arkansas educational institutions do not have the course or 
program provide comparative examples from regional educational institutions. 

According to ADHE's list of degrees in the state (updated Jan 2021), these are the only degrees 

that relate to Computer Science Education: 

Institution CIP code Degree Approval Date 
ASU 13.1321 GC in Computer Science Education (15 hrs) 1/ 26/2018 
(Jonesboro) MSE in Computer Science Education (30 hrs) 
UAPB 13.1321 MEd in Computer Science 1/29/21 
HSU 13.1303 BSE in Computer Science & Business 10/28/2016 

Technology Educ (134 hrs) 
UCA 13.0501 GC in Computer Science Teaching and Learning 7/26/2019 

(15 hrs) 

The only other Bachelor's degree is at HSU, and it combines CS and Business licensure. ATU's 
degree is therefore the only Bachelor's degree in the state that focuses solely on preparing 
undergraduate future Computer Science teachers. 

b. Attach a detailed assessment plan including three to five specific program student 
learning outcomes, means or instructional measures to assess each outcome, identify 
program courses where learning will be assessed, and performance standards or criteria 
for success which demonstrate student learning for each outcome. (Examples for 
assessment plans/curriculum mapping can be found at the Office of Assessment and 
Institutional Effectiveness web page.} 
See Appendix A. 

If this course will affect other departments, a Departmental Support Form for each affected 
department must be attached. The form is located on the Curriculum forms web page at 
http://www.atu.edu/registrar/curriculum forms.php. 
Departmental support forms for all changes included in this packet (for all computing degrees) can 
be found at the back of the packet. 



In the attached matrix, include requested changes in the matrix and include course number and title. 

Curriculum Matrix for Catalog 

Curriculum in Bachelor of Science in Computer Science Education (for Teacher Licensure) 

Freshman Fall Semester Freshman Spring Semester 

Add/change: Add/change: 

• Social Science, with footnote 1: See appropriate alternatives • COMS 1013 Programming I 

or substitutions in "General Education Requirements" • COMS 1011 Programming I lab 

• CSEC 1113 Introduction to Networking • COMS 2703 Computer Hardware and Architecture 

• COMS 1333 Web and Mobile Technologies • COMS 2713 Survey of Operating Systems, w ith footnote 3: 

• Change TECH 1001 Orientation to the University - add COMS 3703 Operating Systems is a substitution for COMS 
footnote 2: 'TECH 1013 Principles of Collegiate Success is a 2713 Survey of Operating Systems 
substitution for TECH 1001 Orientation to the University; 

Electives would reduce from 3 hours to 1 hour" Delete: 

• Social Science 
Delete: • COMS 1333 Web Publishing I 

• Science with Lab • COMS 2104 Foundations of Computer Programming I 

• COMS 1403 Orientation to Computing, Information, and 

Technology Total Hours: 16 

• COMS 1411 Computer and Information Science Lab 

Total Hours: 16 

Sophomore Fall Semester Sophomore Spring Semester 

Add/change: Add/change: 

• Science with lab, with footnote 1: See appropriate alternatives • ENGL 2053 Technical Writing 

or substitutions in "General Education Requirements" • Change/correct: COMM 2173 Business and Professional 

• MATH 2703 Discrete Math Speaking or COMM 2003 Professienal Public Speaking 

• CSEC 2213 Network Forensics and Incident Response (typo?- "Professional" is printed in catalog, but course is 

• Change course name of COMS 2203 "Foundations of "Public" ) 

Computer Programming II" to "Programming II" 

Delete: 

Delete: • Science with Lab 

• COMS 2701 Computer Architecture and Networks Lab 

• COMS 2703 Computer Networks and Architecture Total Hours: 15 

• COMS 2903 Discrete Structures 

• CSES (typo in catalog - should have been CSEC) 2113 

Introduction to Information Systems 

Total Hours: 15 

Junior Fall Semester Junior Spring Semester 

Add/change: Add/change: 

• COMS 3413 App Development • Science with lab, with footnote 1: See appropriate 

• Change course name COMS 3053 " Implications of Technology alternatives or substitutions in "General Education 

in Society" to "Ethical Issues in Technology" Requirements" 

• Elective - 3 hrs 
Delete: 

• COMS 3903 Systems Software and Architecture Delete: 

• COMS 3413 App Development 



Total Hours: 15 • COMS 4701 Data Communications and Networking Lab 

• COMS 4703 Data Communications and Networks 

Total Hours: 15 
Senior Fall Semester Senior Spring Semester 

Add/change: Add/change: 

• COMS 4063 IT Project Administration 

Delete: 
Delete: 

• COMS 4033 Systems Analysis and Design I 

Total Hours: 12 

Total Hours: 16 



Appendix A 

BS Computer Science Education Assessment Plan 

Program Learning Objectives/ Courses Means of Criteria for 
Objectives/S Outcome Assessment (program core) Assessment Success 

tandards (3-5 unless otherwise (direct and (performance 
(align with specified) indirect standard) 

mission) measures) 
Standard 1 The prospective teacher CSEC 1113 Introduction to Computer 80% pass rate 
{lnTASC 4-5): displays competency in Networking Science Praxis 

Content computational thinking; COMS 1333 Web and Mobile exam results 

Knowledge collaboration; Technologies 
computing practice and COMS 1013 Programming I Student 90% of 
programming; and COMS 1011 Programming I lab checklist of competencies 
computers and COMS 2203 Programming II competencies met 
communication devices. COMS 2213 Data Structures 

CSEC 2213 Network Forensics and Student survey 90% 
Incident Response " prepared" or 
COMS 2703 Computer Hardware and higher status 
Architecture 

COMS 2713 Survey of Operating 
Systems Supervising 90% 
COMS 3053 Ethical Issues in teacher survey " prepared" or 
Technology higher status 
COMS 3233 Database Design and 
Implementation 
COMS 3243 Data Mining 
COMS 3413 App Development 
COMS 4063 IT Project Management 
COMS 4813 Teaching Methods in 
Computer Science Education 

Standard 2 The prospective teacher SEED 4054 Educating Developing, RAP (Research Overall 
(lnTASC 1-2): uses understanding of Diverse and Exceptional Learners Awareness passing scores 
Learner individual differences Project) indicating a 
Development and diverse cultures and rating on the 
and Diversity communities, along with rubric as 

an understanding of " Exceptional" 
how learners grow and or 
develop, to ensure "Acceptable" 
inclusive learning 

environments that 
enable each learner to 
meet high standards. 

Standard 3 The prospective t eacher SEED 4556 Classroom Appl ication of Second Teach Overall 
{lnTASC 3): works with others to Educational Psychology passing scores 
Learning create environments indicating a 
Environment 

that support individual rating on the 
rubric as and collaborative 
"Exceptional" 

learning and that 
or 

encourage positive "Acceptable" 
social interaction, active 



engagement in learning, 

and self-motivation. 

Standard 4 The prospective teacher SEED 4556 Classroom Application of Unit Plan Overall 
(lnTASC 6-8): understands and Educational Psychology passing scores 
Instructional integrates assessment, indicating a 
Practice 

planning, and rating on the 
rubric as instructional strategies 
"Exceptiona I" 

in coordinated and 
or 

engaging ways. "Acceptab le" 

Standard 5 The prospective teacher SEED 4809 Internship Task 5 Overall 
(lnTASC 9 engages in meaningful Reflection on median 
and 10): and intensive Student ratings of 
Professional 

professional learning learning "Acceptable" 
Responsibilit or 
y and self-renewal by 

"Exceptional" 
regularly examining 

on the task. 
practice through 

ongoing study, self-

reflection, and 

collaboration. 



™ARKANSAS TECH 
UNIVERSITY 

REQUEST FOR PROGRAM CHANGE 

Department Initiating Proposal Date 

English and World Languages 

1/14/21 

Title Signature Date 

Department Head 
01-15-21 

Dean 

1/15/2021 
Assessment 

1/20/2021 

Registrar 

~ 
Graduate Dean (Graduat e Proposals Only) 

Vice President for Academic Affairs 

Committee Approval Date 

General Education Committee {Undergraduate Proposals Only) 

Teacher Education Committee (Graduate or Undergraduate Proposals) 

Curriculum Committee (Undergraduate Proposals Only) 

Faculty Senate (Undergraduate Proposals Only) 

Graduate Council (Graduate Proposals Only) 

Program Title: 
Accelerated B.A. in Spanish Education Plus M.A. in TESOL 



Outline change in program: (e.g., list changes in program such as (1) delete three hours of elective and 
(2) add three hours of approved major electives) 
The program will allow junior undergraduates majoring in Spanish Education (ENED) to take four 
courses in the M .A. in TESOL program. Juniors must have completed a minimum of 60 credit hours 
towards their bachelor's degree and have earned a minimum grade point average of 3.25 or better in 
those undergraduate courses. They can choose from 5000 level courses offered in the M.A. in TESOL 
for a total of 12 credit hours that count towards both the B.A. and M.A. degrees. 

What impact will the change have on staffing, on other programs and space allocation? 

none 
Answer the following Assessment questions: 

a. How does the program change align with the university mission? 
This program will provide an opportunity for "progressive intellectual development" by 
bringing access to the Master's degree to more students. 

b. If this change in the program is mandated by an accrediting or certifying agency, include the 
directive. If not, state not applicable. 
Not appl icable. 

c. What is the rationale for this program change? 
1. How will the program change impact learning for students enrolled in this program? 

The program change will allow Spanish Education undergraduates to get a head start 
towards a Master's Degree in TESOL during their junior year, thus saving them time 
and money on both B.A. and M.A. Juniors can enroll in four of TESL or ENGL 5000 level 
courses offered in the M.A. in TESOL to get both undergraduate and graduate credit for 
these courses and therefore a strong start towards an M.A. in TESOL. 

2. Provide an example or examples of student learning assessment evidence which 
supports the changes in the program. 
The program change fits into the new policy approved by the Board of Trustees on 
Nov. 17, 2020, authorizing the creation of Accelerated Bachelor's Degree Plus Master's 
Degree Programs. 

The accelerated Bachelor's plus master's degree programs are beneficial for many of 
our senior undergraduate students but the ones in Education majors because they 
must take required education courses in their senior year, which leaves no opportunity 
for electives. The university policy states students "must complete a minimum of 90 
credit hours towards their Bachelor's degree and have earned a minimum grade point 
average of 3.0 or better in those undergraduate courses to be eligible for adm ission 
into the Accelerated Bachelor's Plus Master's Degree Program. " A policy waiver 
request for those students in ENED (English Education), CWED (Creative Writing 
Education), and SPEA (Spanish Education) majors is attached and will be submitted to 
Graduate Council for consideration. 

d. How does this program fit in the current state of the discipline? Include Arkansas 
institutional comparisons. If Arkansas educational institutions do not have the course or program 
provide comparative examples from regional educational institutions. 



Arkansas universities offer accelerated programs in other fields but not specifically in 
TESOL. However, universities in other states have created such programs (for example, 
Texas Christian University, George Mason University, and Arizona State University). 

e. Attach a detailed assessment plan including three t o five specific program student learning 
outcomes, means or instructional measures to assess each outcome, identify program cou rses 
where learning wi ll be assessed, and performance standards or criteria for success which 
demonstrate student learning for each outcome. (Examples for assessment plans/curricu lum 
mapping can be found at the Office of Assessment and Institutional Effectiveness web page.) 

Measurements for assessment: (1) the required MA TESOL Examination; (2) CPGE assessment 
embedded in TESL/ENGL 5023 Second Language Acquisition, TESL/ENGL 5703 Teaching English as 
a Second Language, TESL/ENGL 5713 ESL Assessment, and TESL/ENGL 5723 Teaching People of 
Other Cultures 

Students who complete the program will be able to do the following: 
• Demonstrate knowledge of the theory and practice of teaching English to speakers of 

other languages. 

• Generate writing that demonstrates as advanced ability to analyze and synthesize. 
• Conduct original research. 

If this course will affect other departments, a Departmental Support Form for each affected 
department must be attached. The form is located on the Curriculum forms web page at 
http://www.atu.edu/registrar/curriculum forms.php . This program change will not affect other 
departments. 



In the attached matrix, include requested changes in the matrix and include course number and title. 

r---- ----- - -----C-u-rr-ic-u-,-lu_m_M_a-tr-ix-f,--o_r_C_at-a.,...lo-g l.'\--,rl.--.1-'i..-l'ni...-.':arl~~h;;l;;;,,~ NtH--f, €So(, 
Curriculum in Accelerated ~ ~ ~e.2wg-ram 

(enter title for program changing) 
Freshman Fall Semester 

Add/Change: 

Delete: 

Total Hours: 

Sophomore Fall Semester 

Add/Change: 

Delete: 

Total Hours: 

Junior Fall Semester ~lec.1-ivt.i C, 

Add/Change~ t least 40 of the 120 hours required for 

graduation must be earned in 3000-4000 level courses. 

Juniors enrolled in the Accelerated B.A. in Spanish 

Education Plus MA in TESOL Program should substitute 

two of the following courses as electives: TESL/ENGL 

5023, TESL/ENGL 5703, TESL/ENGL 5713, and 

TESL/ENGL 5723, ENGL 5083 (seminar: no repetitive 

topic). 

Delete: 

Total Hours: 

Senior Fall Semester 

Add/Change: 

Delete: 

Total Hours: 

Freshman Spring Semester 

Add/Change: 

Delete: 

Total Hours: 

Sophomore Spring Semester 

Add/Change: 

Delete: 

Total Hours: 

-)"' JuniorSpringSemester 5f>A-N~CC..l-icJt J•<>O vvu 

1.1 e:tec..•Hues c.-
Add/change: At least 40 of the 120 hours required for 

graduation must be earned in 3000-4000 level courses. 

Juniors enrolled in the Accelerated B.A. in Spanish 

Education Plus MA in TESOL Program should substitute 

two of the following courses as electives: TESL/ENGL 

5023, TESL/ENGL 5703, TESL/ENGL 5713, and TESL/ENGL 

5723, ENGL 5083 (seminar: no repetitive topic). 

Delete: 

Total Hours: 

Senior Spring Semester 

Add/Change: 

Delete: 

Total Hours: 


	Teacher Ed Summary Proposals Sept Mt.pdf
	Teacher Ed Summary Proposals Sept Mt.pdf
	College of Education – Department of Curriculum & Instruction 
	RDNG 6403: Literature for Children and Young Adults
	RDNG 5043: Literacy, Language, and Culture
	RDNG 6083: Reading Practicum
	Curriculum in Master of Education K-12 Literacy
	Graduate Certificate in Special Education Birth-Kindergarten Instructional Specialist
	Graduate Certificate in Special Education K-12 Instructional Specialist
	Graduate Certificate in Special Education Resource Instructional Specialist

	College of Education – Center for Leadership and Learning
	Graduate Certificate in Curriculum Leadership
	Graduate Certificate in P-12 Building Level Administrator
	Graduate Certificate in Teacher Leadership

	College of Education – Department of Health & Physical Education
	PE 3103: Methods of Teaching Movement Patterns and Activities for Children
	PE 3543: Motor Development and Lifespan Applications in Pedagogy
	PE 3583: Methods and Materials in Physical Education and Recreation for Kindergarten and Elementary Grades
	PE 4203: Methods of Teaching Adapted Physical Education in the Schools
	Curriculum in Health and Physical Education Teacher Licensure

	College of Engineering & Applied Sciences – Department of Computer & Information Science
	COMS 1011: Programing I Lab
	COMS 2104: Foundations of Computer Programming I
	Curriculum in Computer Science for Teacher Licensure

	College of Arts and Humanities – Department of English and World Languages
	Accelerated Bachelor of Arts in Spanish Education to Master of Art in Teaching English to Speakers of Other Languages






