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Arkansas Tech University
2020 COMBINED ANNUAL SECURITY REPORT & FIRE SAFETY REPOR

Introduction

In 1990, Congress enacted the Crime Awareness and Campus Security Act of 1990 (Title Il of
Public Law 105642), which amended the Higher Education Act@85 (HEA). This act required

al | postsecondary institutions participating
programs to disclose campus crime statistics and security information. The act was amended in
1992, 1998, 2000, and 2008. The 1998 adments renamed the law the Jeanne Clery

Disclosure of Campus Security Policy and Campus Crime Statistics Act. It is generally referred to
as the Clery Act and is in section 485(f) of the HEA.

On March 7, 2013, the Violence Against Women Reauthorizativaf2013 (VAWA) (Public

Law 11314) was signed into law. VAWA includes amendments to the Clery Act. These changes
require institutions to disclose statistics, policies, and programs related to dating violence,
domestic violence, sexual assault, and stagkiamong other changes.

This report is provided in compliance with the Jeanne Clery Disclosure of Campus Security

Policy and Crime Statistics Act, as amendégrovides students and employees of Arkansas

Tech University with information on: the Univers y* s secur ity ,andr angemen!H
procedures; programs thairovide education on such topies drug and alcohobaise,

awareness of various types sex offenses, and thgeneralprevention of crime; and

procedures the University will take to rifyt the campus community in the event of an

emergency. Its purpose is to provide students and employees with information that will help

them make informed decisions relating to their own safety and the safety of others.

Policy for Preparing the Annual Rert

The 2@0 CombinedAnnual SecuritiReportand Fire Safety Report is prepared by the
Department of Public Safety collaboraton with the Title IXOffice, Student Conduct,

Residence Life, and Office of the Vice President for Student Affairs. Théisepampiled by

the Clery Compliance Officer and submitted to thrkahsasTech UniversityClery Committee

for review. The annual disclosure of crime statistics includes statistical data from law
enforcement authorities, Campus Security Authorities, aod-police campus officials. For
statistical purposes, crimes reported to any of these sources are recorded in the calendar year
the crime was reported. Criminal activities, if any, atofa mpus student organi z.
officially recognized by the Wrersity) events are required to be monitored and reported from
information collected from local police agencies. A written request for statistical information is
made to all Campus Security Authorities.

This information, along with the complete 20Combned Annual SecurityReportand Fire
Safety Report, can be found as a digital versiomttas://www.atu.edu/psafe/cleryreport.phpand
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a printed copy can be requested from the Department of Pulafet$. To request a copy of the
report you can contadhe Department of Public Safe (479) 9680222 or by email at

dps@atu.edu

The 2@0 CombinedAnnual SecuritiReportand Fire Safety Report is distributed, viaal

message, to all enrolled students and employees. Prospective students are also notified of the
report's availability. Hard copies of the report may also be obtained at no cost by contacting the
Department of Public Safety or going to their officealieel at 716 North El Paso Auee,

Russellville, AR 72801.

General Safety and Security Policies

The University is committed to taking the actions necessary to provide a safe and secure
working/learning environment for all students aedhployees As a membeof the campus
community, you can feel safe and comfortable knowing that security procedures are in place
that represent best practices in the field, and aoeitinelytested and reevaluated for their
effectiveness.

CampusPublic SafetyPersonnel & Relabnship with Local Law Enforcement
The Department of Public Safety is responsible for campus safety at the University.

Law Enforcement Authority

Department of Public Safetyffecers are law enforcement officers of the State of Arkansas
and are professiongf trained and certified by the Arkansas Commission on Law
Enforcement Standards and Trainifidne Department of Public Safetyaw enforcement

authority comes from Arkansas State Statute??5304 which confers upon the President of

a state institution @ higher education the right to create a University agency with the same
powers and authority as any municipal, county, or state police agency in Ark&hdalc
SafetyOfficers have complete police authority to apprehend and arrest anyone involved in
illegal acts on campus and areas immediately adjacent to the campus. If any minor offenses
involving a violation of Arkansas Tech University rules and regulations are committed by a
University studentPublic Safety fficers may also refer the individual to tH2epartmentof
Student Conduct. Student conduct information for Arkansas Tech University can be found at
http://www.atu.edu/studentconduct/.

Law Enforcement Jurisdiction

All service drives, alleyways, arg lots, any real or personal property owned or controlled

by Arkansas Tech University and which is physically located within the Russellville city limits

or elsewhere, shall fall under the jurisdictiontbe Department of Public Safeti?ublic

Safety dficerswork closely with other federal, state, and local law enforcement agencies
including the Russellville Police Department,
Police,and Fifth Judicial Task Force.

The Department of Public Safedyso maitains Mutual Aid Agreements, under the laws of
Arkansas, with the Pope County Office of Emergency Management, Russellville Police
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Depart ment , Pope County Sherr i ededgeemerisf i ce, an
allows each department to provide assiste when necessary, for the purpose of
investigating alleged criminal incidents.

The Russellville Policeay notify the Department of Public Safety when a student is involved
in criminal activity at a noitampus location, including those of officialRgcognizedStudent
Organizations. All members of the campus community are encouraged to cooperate fully
with police personnel for their safety and convenience of everyone.

Campus Security Authorities

The University has designated certain officials to sas@mpusSecurity Authorities. Reports

of criminal activity can be made to these officials. Theyurn, will ensure that the crimes are
reported for collection as part ofThedifieesUni ver
to whomthe Unwersity would prefelCampusSecurity Authorities to reportcrimesto are listed

below.

1 Department ofPublic Safety at 47968-0222

1 Title IXOfficeat 479968-0407

1 Campus Security Authorities can also report crimes online at
https://www.atu.edu/psafe/crimereport-form.php.

Reporting a Crime or Emergency

The University encourages accurate and prompt reportinglafriminal actions, emergencies,

or other incidents occurringn campus, on dter property owned by the University, or on

nearby public property to the appropriate administrator and appropriate police agencies. Such
a report is encouraged even when the victim of a crime elects not to make a report or is unable
to do so.

All crimes bould be reported tahe Department of Public Safetg aid in providing timely
warnings or emergency notifications to the community when appropriate and for inclusion in
the annual crime statistics disclosur€all 911 in an emergency if you are the wcof or

witness to a crime and need police, fire, or medical assistaNoa-emergency incident

reports can be made in person at the Department of Public Safety, locatétiGaNorth El
PasoAvenue, Russellville, AR, 72801 or call (479}@8® to speakvith an officer.

Arkansas Tech University students requiring+eamergency medical care and counseling
services may contact therkansas Tech Universityeblth and Wellness Center at (479) 968
0329.

Confidential Reporting

The University will protect theonfidentiality of victims. Only those with a need to know the
identity for purposes of investigating the crime, assisting the viainaisciplining the
perpetrator wil/l know the victim s identity.
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If you are uncomfortable making a criminal reportthee Department of Public Safetyut

would like to help ensure the most accurate accounting of all criminal incidents on or around
campus or at University event&curring at norcampus propertywe ercourage confidential
reporting. Confidential reports cansal be submitted through Campus Security Authorities or
by using the online report form located atips://www.atu.edu/psafe/crimereport-form.php.
Confidential reports are counted and dis@dsin the annual crime statistic survey for the
institution. It is the policy oArkansas Tech University encourage the reporting of crimes

even if the victim does not wish to file a complaint.

The University encourages its professional counseloasidfwhen they deem it appropriate, to
inform the person they are counseling to report crimes on a voluntary, confidential basis for
inclusion in the annual report of crime statistcBhe t er m “prof essional
as a fully qualified andfdicensed professional whose official responsibilities include providing
ment al health counseling to members of the
the scope of his/her license or certification. This exemption does not relieve counsetbes

duty to exercise reasonable care to protect a foreseeable victim from danger posed by the
person being counseledlhe University does not have pastoral counselors.

Security of and Access to Campus Facilities

TheUniversityis made up of a varietgf facilities, primarily student residences and
academic/administrative buildings. Academic/administratiugldingsare open during

normal business hours (8:00 AM to 5:00 PM) to faculty, staff, students, and University
guests. Authorized faculty and staife issued keys to their workplaces. Aftevurs access

to locked academic and administrative buildings is restricted to authorized persons holding
keys or electronic access cards for the facilities. Alfitenrs access is limited to those who
have authorzation through their status as students, faculty, staff, or visitors in connection
with classesspecial eventsor invitation. This access is granted through thrkaksaslTech
UniversityCard Office and/othe Department of Public Safetpll University hildings can be
secured by a key and the majority of buildings have an eleatroard reader. Public Safety
officers conduct routine patrols of campus buildings to evaluate and monitor security related
matters.

Residence halls are for the use and gmj@nt of the residents of the building and their guests.
Students residing in residence halls are given keys and/or an electronic access card to their
residence halls. All residence halls, except University Commons, Vista Place Apartments, and
Stadium Sués, have an electronic card reader on the exterior entrances. Exterior doors remain
locked 24 hours a day. Interior hallway doors are to be locked at all times. Access to the
individual rooms is limited to the residents and authorized University employ&esmust

follow procedures established to protect the safety of the residents. Public Safety Officers and
Residence Life staff monitor security in the residential facilities and encourage building
residents to report suspicious or unusual activity.
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Secuity Considerations in the Maintenance of Facilities

The Department of Public Safety works closely with Facilities Management to ensure prompt
repair of maintenance issues that pose a safety or security concern to the community. Security
and fire safety cosiderations go into the planning and design of all campus buildings. The
Department of Public Safety works closely with Facilities Managertten©ffice of

Information Systemghe University Construction Manager, and hired architecture firms to
provideinput into the design of new and renovated campus facilities as it relates to physical
and electronic security systems. Parking lots, sidewalks, and all major walkways are lit at night.
Monthly inspections of lighting are made by Public Safety officerdrandities Management

staff. Anyone can report an outage by calling Facilities Management at (479838 Access

to facilities is granted by issuing of keys to University persooyé&lacilities Managemeiaind
electronic access is granted by thekanss Tech Universityatd Office.

Educational Programs Related to Security Awareness and Prevention of Criminal Activity

The University seeks to enhance the security of its campus and the members of the campus
community by periodically presenting educatiopabgrams to inform students and employees
about campus security procedures and practices, to encourage students and employees to be
responsible for their own security and the security of otharsd to inform them about the
prevention of crimes.

The saféy awareness programs and crime prevention programsbased upon the dual
concepts of eliminating or minimizing criminal opportunities whenever possible and
encouraging students and employees to be responsible for their own security and the
security of ahers. The Department of Public Safety cooperation with other University
organizations and departments, is responsible for presenting security awareness and crime
prevention programs to the campus community annually and more often depending on the

program type.

The Department of Public Safetpnducts the following security awareness programs for
students:

Program Name Purpose Date or Timeof Year | Target Audience
Residence Life Trained on January and August | Student Emfpyees
Training emergency of Residence Life

procedures
CRASE Active $ooter January 30 & 31 Students, Faculty,
response September 1.& 12 and Staff
Emergency CPR course, CRASE September 9 12 Students, Faculty,
Preparedness Week | and emergency and Staff
preparedness
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CERT

Campus Emgency
Response Team

34 Wednesday of
each month

Students

New Employee
Orientation

Emergency
preparedness and
Clerycompliance

January 9April 3
andJuly 10

New staff and faculty|

The Department of Public Safetyp conjunction with campus partnersgnducts the following
crime preventionand avarenesgrograms

Program Name Purpose Date or Time of year | Target
Audience
Jerry Cares Website with resources | www.atu.edu/jerrycareq Students,
Campaign for hazing, alcohol, drug | is available year round | faculty, staff,
abuse, sexual misconduc and visitors
and dangerous situations
QPR Training Teaches appropriate steg September 12 Students,
to take when somene is faculty, and
having suicidal ideations staff
Ou of the Darkness| Suicide prevention alk | April 13 Students,
to raise awareness for faculty, and
mental health and suicide staff
New Student All incoming freshmen, | August 19 and 20 Students
Orientation transfer, and graduate
students received
information on mental
health and suide
prevention services in
compliance withArkansas
Act 1007
Walk a Mile in her | Program designed to rais| March 4 Students
Shoes awareness for sexual
assault, rape, dating
violence, domestic
violence and the
prevention of these
incidents
Emergency Expo with training Septembe9 - 12 Students
Preparednes$Veek | sessions on CPR/AED,
emergency response,
active shooter response,
and safety topics
Residence Life Residence Hall programs| Annual programs Students
Programs on preventing risky
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behaviors to conibute to
a safe and secure
environment

Personal Safety Tips

The

Depart ment safety and seburity measBrasfae tegigned to address every

area of campus life, but a safe environment also depends on the awarengés®aperation of
individual community members. Here are some comrsense steps you can take for personal
safety and loss prevention:

T
)l
)l
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Remember to call49-1 in case of an emergency.

Report all crimes and/or suspicious activities to the Department of P8hfety.

Know the noremergency phone numbdor Public Safety: (479) 968222. Program it

into your cell phone.

Notify Public Safety or@niversity employee of any individual who appears not to have
legitimate business on campus or whose actions arouspision or concern.

Remain alert, pay attention to your surroundings, and avoid listening to musical devices
such as an iPotthat make it more difficult to be taken by surprise.

When traversing the campus at night, stay within wNvalkways. Do not tee

shortcuts through wooded areas.

Never prop doors open, even for a short time.

Park in weHit areas keep car doors and windows lockeahd check the inside of your
vehicleand cargo areaefore entering it.

Although campus is considered safe, studeatsl employeesare encouraged to walk in
pairs or groups after dark. Individuatsay request a safety transport by calling Public
Safety at (479) 968222.

Avoid using stairs in remote sections of a building.

Avoid working or studying alone in a buildiaignight.

Do not leave laptops, mobile phones, backpacks, or other personal items unattended for
any length of time.

Do not leave books, jewelry, purses, wallets, cell phones, textbooks, backpacks or other
valuables unattended.

Keep the doors and windowie your residence locked, even if you will be gone only a
short time.

Keep your bike locked in a rack or storage facility when not using it.

Carry only the credit cards and cash you need for the day, and do not conduct ATM
transactions alone, especially might.

Carry a small flashlight and whistle with you.

Keep your keys in your possession. Never place them under mats or in other obvious
hiding places.

If your purse or wallet is snatched, do not fight back. Give it up rather than risk personal
injury, ard report the incident to Public Safety immediately.

Do not put an ID tag with your name, address, or license number on your key dhain
lost, the key chain could lead to theft.
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Do not put personal information on social networking sites.

Do not accept dnks from strangers or leave drinks unattended.

Protect personal property such as cell phones, iPads, laptop computers, and other
valuable belongings by marking them with an identification number. Record all serial
numbers and brand names.
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Monitoring Off Gampus Locations of Recognized Student Organizations

The University does not have any officidcognizedStudent @ganizations with off campus
locations and therefore does not monitor or record criminal conduct occurring at such
locations.

Disclosure othe Outcome of a Crime of Violence or Ndforcible Sex Offense

Upon written request, the University will disclose to the alleged victim of a crime of violence (as
that term is defined in section 16 of title 18, United States Code), or &aroible sex dense,

the report on the results of any disciplinary proceeding conducted by the University against a
student who is the alleged perpetrator of such crime or offenéehe alleged victim is

deceased as a result of such crime or offense, the next affksach victim shall be treated as

the alleged victim for purposes dfis paragraph.

The previous paragraph does not apply to victims of dating violence, domestic violence, sexual
assault, or stalking because under the Violence Against Women Act boslc¢heed and

accuser in these cases are given the results without the need to make a written request.

Drug and Alcohol Abuse Prevention Program

The University has a drug and alcohol abuse prevention program and conducts a biennial
review of this program t@valuate its effectivenesg-or more information, see below.

1 Student alcohol/drug policynttps://www.atu.edu/studenthandbook

1 Employee alcohol/drug policy:
https://www.atu.edu/hr/docs/staffhandbook 1.21.16.pdf

1 Alcohol/druginformation webpage:https://www.atu.edu/jerrycares/

1 Annual Notification of Alcohol and Other Drugs
https://www.atu.edu/jerrycares/docs/Annual%20Notification%200f%20Alcohol%20and%200th
er%20Drugs%202020.pdf

T The University’ ertcahibelocatedaliheaRevi ew Rep
https://www.atu.edu/jerrycares/alcoheresources.php

In accordance with the Drudigree Schools and Communities Act Amendments of 1989, the
institution hasdeveloped and implemented a program to prevent the unlawful possession, use,
sale, or distribution of illicit drugs and alcohol by students and employees.

The i nstit ut-FreelahdsConamumtiesaAlct ndiificatign includes the items listed
below:
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1. Standards of conduct that clearly prohibit the unlawful possession, use, or distribution
of illicit drugs and alcohol by employees and students on its property or as part of its
activities;

2. A description of applicable legal sanctions under local, statéederal law for the
unlawful possession or distribution of illicit drugs and alcohol;

3. A description of health risks associated with the use of illicit drugs and the abuse of
alcohol;

4. A description of available drug or alcohol counseling, treatmenteloabilitation or re
entry programs;

5. A clear statement of the disciplinary sanctions that the University will impose on
employees and students and the consistency of the enforcement of sanctions.
Disciplinary sanctions may include, but are not limited tejaaning, written reprimand,
suspension (with or without pay), dismissal, expulsion, and/or mandatory participation
and successful completion of a drug abuse assistance or rehabilitation program
approved by an appropriate health or law enforcement agency.

6. The Department of Public Safdtgs primary responsibility for the enforcement of state
underage drinking laws as well as the enforcement of federal and state drug laws.

Arkansas Tech University is committealthe maintenance of a drug and alcohol freenk

place and to a standard of conduct for employees and students that discourages the unlawful
or unauthorized use, possession, storage, manufacture, distribution, or sale of alcoholic
beverages and any illicit drugs or drug paraphernalia in Universilithgs, any public campus
area, in University housing units, in University vehicles, or at any University affiliated events
held on or offcampus, which are sponsored by students, employees, and their respective
campus organizations (including all fratgmes and sororities). For Arkansas Tech University
employees, compliance with this policy is a term and condition of employment. For Arkansas
Tech University students and student organizations, compliance with this policy is a term and
condition of contimed enrollment/organizational registration.

HEALTH RISKS

Alcohol— Can cause short term effects such as loss of concentration and judgment; slowed reflexes;
disorientation leading to higher risk of accidents and problem behavior; long term effects include risk of
liver and heart damage, malnutrition, cancer, astler ilinesses; can be highly addictive to some

persons.

Amphetamines— Can cause short term effects such as rushed, careless behavior and pushing beyond
your physical capacity, leading to exhaustion; tolerance increases rapidly, long term effects includ
physical and psychological dependence and withdrawal can result in depression and suicide; continued
high doses can cause heart problems, infections, malnutrition, and death.

Cocaine (Crack)}-Can cause short term effects such as impaired judgment;asetbreathing, heart
rate, heart palpitations; anxiety, restlessness, hostility, paranoia, confusion; long term effects may
include damage to respiratory and immune systems; malnutrition, seizures, and loss of brain function;
highly addictive.

Designer Dugs/Synthetic Cannabinoids (bath salts, K2, spieeCan cause short term effects such as
elevated heart rate, blood pressure, and chest pain; hallucinations, seizures, violent behavior, and
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paranoia; may lead to lack of appetite, vomiting, and tremorgtmrm use may result in kidney/liver
failure, increased risk of suicide and death.

Hallucinogens (PCP, LSD, ecstasy, dextromethorpha@a n cause extreme distorti
and heard; induces sudden changes in behavior, loss of concentratiomemdry, increases risk of

birth defects in user’s children; overdose can ca
and longterm use can cause permanent loss of mental function.

Inhalants (nitrous oxide, amyl nitrite, butyl nitrite, chlorohgrocarbons, hydrocarbons)}-Can cause

short term effects such as nausea, dizziness, fatigue, slurred speech, hallucinations, or delusions; may
lead to rapid and irregular heart rhythms, heart failure, and death;@mg use may result in loss of
feeling,hearing, and vision; can result in permanent damage to the brain, heart, lungs, liver, and
kidneys.

Marijuana— Can cause short term effects such as slow reflexes; increase in forgetfulness; alters
judgment of space and distance; aggravate-pxésting hart and/or mental health problems; long term
health effects include permanent damage to lungs, reproductive organs, and brain function; Can
interfere with physical, psychological, and social development of young users.

Opiates/Narcotics (heroin, morphinegpium, codeine, oxycodone, china white}-Can cause physical

and psychological dependence; overdose can cause coma, convulsions, respiratory arrest, and death;
long term use leads to malnutrition, infection, and hepatitis; sharing needles is a leadirgafabe

spread of HIV and hepatitis; highly addictive, tolerance increases rapidly.

Sedatives— Can cause reduced reaction time and confusion; overdose can cause coma, respiratory
arrest, convulsions, and death; withdrawal can be dangerous; in combinatibrother controlled
substances can quickly cause coma and death; long term use can produce physical and psychological
dependence; tolerance can increase rapidly.

Tobacco (cigarettes, cigars, chewing tobacee)Can cause diseases of the cardiovasculstesy, in

particular smoking being a major risk factor for a myocardial infarction (heart attack), diseases of the
respiratory tract such as Chronic Obstructive Pulmonary Disease (COPD) and emphysema, and cancer,
particularly lung cancer and cancers of taeynx and mouth; nicotine is highly addictive.

Medical Usage of Marijuana under Arkansas State Law

This policy prohibits the possession, use, manufacture, sale, or distribution of marijuana on University

property or in University activities. Marijuana rams a controlled substance under federal law, and the
University remains bound by federal laws prohibiting marijuana on University property or in its

activities. This prohibition extends to all forms of marijuana, including stateorized prescription

medical marijuana. Students who wish to request reasonable accommodation for disabilities treated by
state-authorized prescription medical marijuana should contact Disability Services and proceed through

the University’'s di s ab deteimining anyappopniai®atcwmmodationgor oc e s s
Employees who wish to request reasonable accommodation for disabilities treated bysthteized
prescription medical mari juana should contact Hum
disability acommodation process for determining any appropriate accommodations.

DRUG AND ALCOHOL PROGRAMS

Arkansas Tech University utilizes evidenbaded strategic interventions, collaboration, innovation and
the incorporation of the wellness dimensions to reducemtul consequences of alcohol and other drug
use. Drug and alcohol programming includes, but is not limited to:

9 Providing education and awareness activities.
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Offering substancéree social, extracurricular, and public service options.

Creating a he#h-promoting normative environment.

Restricting the marketing and promotion of alcohol and other drugs.

Limiting availability of alcohol and other drugs.

Developing and enforcing campus policies and enforce laws to addresgdkigimd illegal
alcolol and other drug use.

Providing early intervention and referral for treatment.

All new undergraduate students are required to complete AlcoholEdu® for College: Primary, an
online education program.

1 Administering and utilizing results from the Core\&y to determine problematic drinking
behaviors specific to our campus to help inform programming and prevention efforts.

= =4 =4 4 =4
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LOCAL TREATMENT FACILITIES

Counseling services are provided on campus to students by cdliay 9680329 or by visiting the

Health and Wellness Center located in the Doc Bryan Student Services Center, Suite 119. These services
are provided by licensed counselors, but do not include drug rehabilitation or detoxification services.
Please see a cogelor for more referral resources.

Local TreatmenEacilities

Oasis Renewal Restored Life Services of Arkansas
Cooper Orbit Rd 127 East 3rd Street

Little Rock, AR 72223 Russellville, AR 72801

(501) 3762747 (479) 2194100
www.Oasisrenewalcenter.com www.resbredlifeservices.com

Adult and Teen Challenge of the GreaterSoutf Tur ni ng Poi nt at Sain

620 S Arkansas Ave 1808 W Main Street

Russellville, AR 72801 Russellville, AR 72801

(479) 9670442 (479) 9670701
https://www.atcgreatersouth.org www.saintmarysreqgional.com
ARVAC Inc. Freedom House Alcoholics Anonymous

400 Lake Front Drive http://www.arkansascentraloffice.org/

Russellville, AR 72801
(479) 9687086
http://www.arvacinc.org

The Hope Center Narcotics Anonymous
1706 East 2nd Street http://www.arscna.org/
Rusesllville, AR 72801
(479) 9681635
https://projecthoperc.com
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Policies, Procedures, arfdrograms Related to Dating Violence, Domestic
Violence, Sexual Assault, and Stalking

Consistent with applicable laws, the University prohibits dating violence, domestic violence,

sexual assault, and

staking.he Uni versity’s poalntsafthisnatre,d t o

as well as the procedures for filing, investigatiagd resolving complaints, may be found at:

1 Equal Opportunity, Harassment (Sexual Misconduct), and Nondiscrimination Policy and

Procedures:

https://www.atu.edu/titleix/docs/Equal%200pportunity Harassment Nondiscriminatio

n%20Policy%20and%20Procedures 8.14.20.pdf

a

The following sections of thisrepaifti scuss the University’s educat
the awareness of dating violence, domestic violence, sexual asaadlstalking; provides
information concerning procedures students and employees should follow and the services
available in the eent they do become a victim of one of these offenses;, addises students

and employees of the disciplinary procedures that will be followed after an allegation that one
of these offenses has occurred.

Primary Prevention

and Awareness Program:

The Univesity conducts a Primary Prevention and Awareness Program (PPAP) for all incoming
students and new employees. The PPAP advises campus community members that the
University prohibits the offenses of dating violence, domestic violence, sexual assallt

stalking. They are also informed of the topics discussed below, including relevant definitions,
risk reduction, and bystander intervention.

Crime Definitions

Crime Type
(Arkansas Code)

Definitions

Dating Violence

The institution has determined, based onagbfaith research, that Arkansas lav
does not define the term dating violence.

Domestic Violence

The institution has determined, based on gef@ith research, that Arkansas lav
does not define the term domestic violence.

However, Arkansas doeshavevasoud egr ees of “ domes
defined in a manner that could be
v i o | eThasedorhestic battering crimes are found at Ark. Cod2&303 to
305 and generally involve a perpetrator causing sategree of physical injury t
a family or household membein this regard, Ark. Code §826-302 uses the
following definitions:

1 "Dating relationship™ means a romantic or intimate social relationship

between two (2) individuals that is determined by examg the followinc
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Crime Type
(Arkansas Code)

Definitions

factors: (i)The length of the relationship; (ifhe type of the relationship;
and (ii)The frequency of interaction between the two (2) individuals
involved in the relationship’'Dating relationship” does not include a
casual relatioship or ordinary fraternization between two (2) individua
in a business or social context.

1 "Family or household member" means: gAspouse; (B) former spouse
(C)A parent; (DA child, including any minor residing in the household
(E)Personsrel@d by bl ood within the f
(F)Persons who presently or in the past have resided or cohabited
together; (GPersons who have or have had a child in common; or
(H)Persons who are presently or in the past have been in a dating
relationship together.

Stalking

Under Arkansas law, there are various degrees of stalking found at Ark. Cec
71-229. Generally, stalking involves a perpetrator knowingly engaging in a c
of conduct that would place a reasonable personinthetvii m’ s p o s i
emotional distress and in fear fAsr
used in this statute, the following definitions apply:

1 "Course of conduct"” means a pattern of conduct composed of two (2)
more acts, separated kst least thirtysix (36) hours, but occurring withi
one (1) year, including without limitation an act in which the actor dire
indirectly, or through a third party by any action, method, device, or
means follows, monitors, observes, places undersillance, threatens,
or communicates to or about a person or interferes with a person's
property. "Course of conduct” does not include constitutionally protec
activity. If the defendant claims that he or she was engaged in a
constitutionally protectedactivity, the court shall determine the validity
that claim as a matter of law and, if found valid, shall exclude that act
from evidence;

1 "Emotional distress" means significant mental suffering or distress.
"Emotional distress" does not require thiéne victim sought or received
medical or other professional treatment or counseling.

Sexual Assault

1 Sexual assault in the first degree (Ark. Codel8-524): A person commi
sexual assault in the first degree if the person engages in sexual
intercoure or deviate sexwual activit
spouse and the actor is a mandated reporter under Arkansas state la
(including officials at institutions of higher education) and is in a positi
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Crime Type
(Arkansas Code)

Definitions

of trust or authority over the victim andses the position of trust or
authority to engage in sexual intercourse or deviate sexual activity

1 Sexual assault in the second degree (Ark. Codé&125): A person
commits sexual assault in the second degree if the person:

A Engages in sexual contacttvanother person by forcible
compulsion.

A Engages in sexual contact with another person who is incapak
consent because he or she is: (A) Physically helpless; (B) Mer
defective; or (C) Mentally incapacitated.

A Being eighteen (18) years of age ailerl, engages in sexual cont
with another person who is: (A) Less than fourteen (14) years
age; and (B) Not the person's spouse.

A Engages in sexual contact with a minor and the actor is a man
reporter under Arkansas state law (including officatlgnstitutions
of higher education) and is in a position of trust or authority ovi
the minor.

1 Sexual assault in the third degree (Ark. Codel3-826): A person
commits sexual assault in the third degree if the person engages in si
intercourse or deiate sexual activity with another person who is not th
actor’s spouse and the actor is
law (including officials at institutions of higher education) or a membe
the clergy and is in a position of trust or authip over the victim and use
the position of trust or authority to engage in sexual intercourse or de
sexual activity.

1 Sexual assault in the fourth degree (Ark. Codel8327): A person
commits sexual assault in the fourth degree if the persomdéiventy
(20) years of age or older: (A) Engages in sexual intercourse or devia
sexual activity with another person who is: (i) Less than sixteen (16) \
of age; and (ii) Not the person's spouse; or (B) Engages in sexual cor
with another person Wuo is: (i) Less than sixteen (16) years of age; an
Not the person's spouse.

Rape, Fondling,
Incest, Statutory
Rape

For purposes of the Clery Act, the
rape, fondling, incest, and statutory rap&hesedefinitions under Arkansas law
are as follows:
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Crime Type
(Arkansas Code)

Definitions

1 Rape (Ark. Code 8B4103): A person commits rape if he or she engac
in sexual intercourse or deviate sexual activity with another person:

A By forcible compulsion.

A Who is incapable of consent because heloe is: (A) Physically
helpless; (B) Mentally defective; or (C) Mentally incapacitated.

A Who is less than fourteen (14) years of age.

AWho is a minor and the actor
aunt, grandparent, stefgrandparent, or grandparedrby adoption;
(i) Brother or sister of the whole or half blood or by adoption; «
(iv) Nephew, niece, or first cousin.

1 Fondling: The institution has determined, based on gtath research,
that Arkansas law does not define the term fondling.

1 Incest Ark. Code §26-202 ): A person commits incest if the person,
being sixteen (16) years of age or older, purports to marry, has sexue
intercourse with, or engages in deviate sexual activity with another pe
sixteen (16) years of age or older whom tretaa knows to be: (1) An
ancestor or a descendant; (2) A stepchild or adopted child; (3) A brotl
sister of the whole or half blood; (4) An uncle, aunt, nephew, or niece
(5) Astep grandchildbr adopted grandchild.

1 Statutory Rape: The institutiorels determined, based on goddith
research, that Arkansas law does not define the term statutory rape.

Ot her “se
assaul t”

Ot her crimes under Arkansas | aw th
include the following:

1 Sexual indecency thi a child (Ark. Code §B54-110): A person commits
sexual indecency with a child if:

A Being eighteen (18) years of age or older, the person solicits an
person who is less than fifteen (15) years of age or who is
represented to be less than fifteeng)Lyears of age to engage in:
Sexual intercourse; (B) Deviate sexual activity; or (C) Sexual cc

A With the purpose to arouse or gratify a sexual desire of himself
herself or a sexual desire of another person, the person purpos:
exposes his dner sex organs to another person who is less than
fifteen (15) years of age.
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Crime Type
(Arkansas Code)

Definitions

A Being eighteen (18) years of age or older, the person causes or
coerces another person who is less than fourteen (14) years of
to expose his or her sex organs or the breast &male with the
purpose to arouse or gratify a sexual desire of the actor or anot|
person.

The State of Arkansas defines consent as follows: There is a lack of consen

Consent (as it person engages in a sexual acttwainother person by forcible compulsion or w
relates to sexual |a person who is incapable of consent because he or she is physically helple
activity) mentally defective or mentally inc

Arkansas Code 88B1-103; 514-125.

University Deinition of Consent

The University uses the follovgrdefinition of consent in itEqual Opportunity, Harassment
(Sexual Misconduct), and Nondiscrimination Policy and Proceflurése purpose of
determining whether sexual violence (including sexual agshas occurred:

The State of Arkansas defines consent as follows: There is a lack of consent if a person engages

in a sexual act with another person by forcible compulsion or with a person who is incapable of
consent because he or she is physically heklenentally defective or mentally incapacitated,

or because of a vi ct-i4m03s514185e . Ar kansas Code 8

T “Mentally defective” means that a person s
renders the person:
o incapable of understanding theature and consequences of a sexual act; or
0 unaware a sexual act is occurring.
o Note: a determination that a person is mentally defective shall not be based
solely on the persomldd) Q. Arkansas Cod
T “Mentall y i ncap acersonastteenpofariiynmeapabke of agpradiating p
or controlling the person’s conduct as a r
intoxicating substance:
o administered to the person without the
o that renders the person unaware a sexaat is occurring. Arkansas Code 88 5
14101(5).
T “Physically helpl ess
0 unconscious;
o physically unable to communicate a lack of consent; or
o rendered unaware that a sexual act is occurring. Arkansas Codd43®L(7)

means t hat a person
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0 A nursinghome patient was unable to communicate lack of consent and, thus,
was “physically helpless” within meanin
purposes; victim was blind, unable to speak, and confined to bed or wheelchair,
and victim could only grunt, raise hieand, and shake her head from side to side
to communicate. Dabney v. State, 1996, 930 S.W.2d 360, 326 Ark. 382.
1 Note: When criminality of conduct depends on a victim's being incapable of consent
because he or she is mentally defective or mentally incagted, it is an affirmative
defense that the actor reasonably believed that the victim was capable of consent.
Arkansas Code §8B1-102(e)

The existence of forcible compulsion in a rape case does not depend on the quantum of force
that is applied butather on whether the act is consummated against the victim's will. Hillman

v. State, 569 S.W.3d 372 (Arkansas 2019), which is applicable to criminal prosecutions for sex
offenses in Arkansas but may differ from the definition used on campus to addresg poli
violations.

Force:Force is the use of physical violence and/or physical imposition to gain sexual access.

Force also includes threats, intimidation (implied threats), and coercion that is intended to
overcome resistance ors ex owiutcke mensrenlt’ I(le. hgi. t,
hit me, Il 11 do what you want."”).

Sexual activity that is forced is, by definition, Armomsensual, but noonsensual sexual

activity is not necessarily forced. Silence or the absence of resistance alone@sent.

Consent is not demonstrated by the absence of resistance. While resistance is not required or
necessary, it is a clear demonstration of rmnsent.

Coercion:Coercion is unreasonable pressure for sexual activity. Coercive conduct differs from
seductive conduct based on factors such as the type and/or extent of the pressure used to
obtain consent. When someone makes clear that they do not want to engage in certain sexual
activity, that they want to stop, or that they do not want to go past aaerpoint of sexual
interaction, continued pressure beyond that point can be coercive.

Consent is:

1 knowing, and

1 voluntary, and

71 clear permission

1 by word or action

1 to engage in sexual activity.

Individuals may experience the same interactioniffedent ways. It is the responsibility of
each party to determine that the other has consented before engaging in the activity.

If consent is not clearly provided prior to engaging in the activity, consent may be ratified by
word or action at some poirduring the interaction or thereafter, but clear communication
from the outset is strongly encouraged.
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For consent to be valid, there must be a clear expression in words or actions that the other
individual consented to that specific sexual conduct. ReaBl® reciprocation can be implied.

For example, if someone kisses you, you can kiss them back (if you want to) without the need to
explicitly obtain their consent to being kissed back.

Consent can also be withdrawn once given, as long as the withdiaweslsonably and clearly
communicated. If consent is withdrawn, that sexual activity should cease within a reasonable
time.

Consent to some sexual contact (such as kissing or fondling) cannot be presumed to be consent
for other sexual activity (such @agercourse). A current or previous intimate relationship is not
sufficient to constitute consent.

The existence of consent is based on the totality of the circumstances evaluated from the
perspective of a reasonable person in the same or similar cir@noss, including the context
in which the alleged incident occurred.

Incapacitation:A person cannot consent if they are unable to understand what is happening or
is disoriented, helpless, asleep, or unconscious, for any reason, including by alcotheror o
drugs. As stated above, a Respondent violates this Policy if they engage in sexual activity with
someone who is incapable of giving consent.

It is a defense to a sexual assault policy violation that the Respondent neither knew nor should

have knownt he Compl ai nant to be physically or ment
is an objective, reasonable person standard that assumes that a reasonable person is both

sober and exercising sound judgment.

Incapacitation occurs when someone cannot medional, reasonable decisions because they
|l ack the capacity to give knowing/informed co
where, why, or how” of their sexual i nteract.i

Incapacitation is determined through consideration of allrelevamt d i cat or s of an i
state and is not synonymous with intoxication, impairment, blackout, and/or being drunk.

This Policy also covers a person whose incapacity results from a temporary or permanent
physical or mental health condition, involumyaphysical restraint, and/or the consumption of
incapacitating drugs.

Risk Reduction

We all have a part to play in the fight against sexual and relationship violence. The following are
some things to keep in mind as you interact with peers or sexual/rdimaartners.

T Al ways ask first. Listen for your partner’
signs of reluctance or refusal seriously. If the response is not clear, ask again. Mixed
messages from your partner are a clear indication that yowkhstop and talk about
it. You have a responsibility to respect his or her timeline for sexual activities with
which they are comfortable.

1 Respect the wishes of the person you are interacting with. Even if the person you are
with initially gives permissig consent can be withdrawn at any time.
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1 Remember that prior sexual activity does not equal future consent. Consent must be
obtained during every encounter and for every sexual act.

1 Realize that drugs and alcohol are no excuse to have sex. Alcohol amdinths
impair judgment and communication, making it difficult to obtain consent. Additionally,
it is against the law to engage in sexual activity with someone who is incapacitated or
i ncapable of saying “no.”

1 Trust your instincts. If you are uncomfortaldesense that you are in danger, leave as
soon as you are able. In an emergency, you should always call 911.

1 Be arole model and engage respectfully with others in the Arkansas Tech University
community. Set high standards for your friend group and tingdaUniversity
community, and model the conduct you expect from others.

T Be a | eader. I f you see concerning behavio
do so, and don’'t be afraid to contact Publ
stereotypes and behaviors in conversations with peers and offer help to community
members who may need it.

1 Some students have a more difficult time reading social cues than others. If you are one
of these people, it might be important that you rely less om+verbal cues and
practice good communication with your peer or sexual/romantic partner. If you think
that you need to improve your communication skills, consider getting connected with
Counseling and Disability Services.

[ 20S {K2dz Ry Qid | dzNJIi

If you or somene you know are experiencing relationship or sexual violence, help is available
through campus and community resources listedhis report.

Some red flags of abuse include:

1 Controlling behavior

1 Excessive or threatening contact through text messagesphbelne calls, or other forms
of communication

1 Obsessive jealousy

1 Physical violence such as hitting, slapping, punching, kicking, etc.

1 Put downs and namealling

1 Sexual pressure

1 Isolating their partner from friends and/or family

1 Threatening to leave or takieir own life

Some warning signs someone is being abused include:

T Making excuses for a partner’s bad behavio
1 Making excuses for injuries

1 Fear of a dating partner
1

Isolation from friends and/or family
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Skipping out on class, work, or social gatheringsifoclear reason
Noticeable changes in eating or sleeping patterns

Alcohol and/or other drug abuse

Loss of seltonfidence

Constantly checking in with their partner

Depression and/or anxiety

9 Drastic personality changes

= =4 4 -8 A8 2

Bystander Intervention

Bystanders play a critical role in the prevention of sexual and relationshipviolence. They are
individuals who observe violence orwitness the conditions that perpetuate violence. They are

not directly invdved but have he choice to intervene, eak up, or do smething about it.

Arkansas Tech Universipyomotes a culture of community accountability where bystanders

are adively engaged in the prevention of violence without causing further harm. You may not

always know what to doeven if you want to help. Below is a lis of sane ways tobe an adive
bystander. In addition to reporting incidents to appropriate authorities, below are some ways

in which individuals can take safe and positive steps to prevent harm and intervene when there
is a risk of dating violence, dontesviolence, sexual assault, or stalking against another person.

9 If you or soneone else is in itmediate danger, dial 911.This could be when aperson is
yelling at orbeing physically abusve towards another and it isnot safe for you to
interrupt.

1 Watch out for your friendsand fellow sgudents/employees. If you see saneone who
looks like hey could be in trouble orneed help, askif they are ok.

1 Confront people who sclude, hit on,and try to make out with, or have sexwith people

who are incapacitated.

Feak upwhen saneone discusses phans totake seual advantage of another person.

Believe saneone who disdoses seual assult, abusve behavior, or experience with

stalking.

1 Refer people to on or df campus resources lisid in this ebcument for sugport in
health, counseling, orwith legal assigance.

= =

Futher information regarding bystander intervention may be found at
www.atu.edu/jerrycares/bysander.php

Other Information Covered by the PPAP

The PRP also provides information on possible sanctions and protective measures that may be
imposed following a determination that an offense of dating violence, domestic violence, sexual
assault, or stalking has occurred, an explanation of the disciplinane@ues that will be

followed when one of these offenses is alleged, the rights of the parties in such a proceeding,
available resources, and other pertinent informatiadduch of this information is set forth in

the upcoming sections of this report.
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Ongong Prevention and Awareness Campaign:

The University also conducts an Ongoing Prevention and Awareness Campaign (OPAC) aimed at
all students and employeed his campaign covers the same material as provided in the PPAP,

but is intended to increase the uerdstanding of students and employees on these topics and

to improve their skills for addressing the offenses of dating violence, domestic violence, sexual
assaulfand stalking.

PPAP and OPAC Programming Methods:
Educational Programming and Training for Sexual Misconduct

The University engages incomprehensive, intentional, and integrated programming, initiatves,
strategies, and campaigns intended to end dating violence, damestic violence, seual asswult,
and galking that:

1 Are culturally relevant, inclusive of dversecommunities and identities, susainable,
responsive tocommunity needs,and informed by research, orassessed for value,
effectiveness, oroutcome; and

1 Consider environmental riskand protective fadors as they occur on the individual,
relationship, nstitutional, community, and societal levels.

Arkansa Tech University requires educational programs to pranote the awareness of 1ape,
acquairtance rape, damesticviolence, datng violence, sexual assult and galking. These
educational programs nclude primary prevention and ongoing awareness programs forall
incoming gudents and new employees which shall include:

1 The datement that the University prohibits danesticviolence, dating violence, seual
assult, and galking;

1 Thejurisdictional definitions of danesticviolence, dating violence, seual assult, and
stalkingaswellasthe def i n i tcongsent” o if erehae ® Bewal adivity;

1 Safeand positive options for bystander intervention that may be carried out by an
individual to prevent harm or intervene incases of a risk of dmesticviolence, datng
violence, sexual assult, or galking;

1 Information on risk eduction and how to recognizewarning sgns ofabusve behavior
and how to avoidpotential attacks;

1 Ongoing prevention and awareness campaigns for sudents and faaulty onall of the
items above;and

Information regarding:

1 Proceduresvictims should follow if acrime of damesticviolence, dating violence, seual
assault, or stalking occurs.

1 How the Universitywill protect the confidentiality of victims and other necessay
parties;

1 Bxisting counseling, health, mental health, victim advocacy, visa and immigration
assigance, gudent financial aid,and other services avaihble for victims, both within
the Universityand inthe community; and
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1 Options forsupportive measures avaiable assigance in,and how to request changes to
academic, Iving, transportation, and working stuations orprotective measures;

1 Procedures for nstitutional disdplinary action in caseswhere there $§ a finding oflating
violence, danesticviolence, sexual assult, or galking.

Educationa programming and training isprovided to faaulty, gaff, and gudents inan effort to
create aUniversity community free of sexual harassment, sexual asswult (non-consensual
sexual contact or intercourse), danesticviolence, datng violence, galking, and sexual
exploitation orany other type of sexual misconduct.

The Jerry Cares campaign promotes dared responsibility byall members of the University
community inan effort to reduce the risk of sgual violence and to equip memberswith the
tools, trainng, and resources necessay totake adion in stoppng seual misconduct. This
includes prevention programs and educational training in risk eduction and bystander
intervention, equipping members of the University community to play a role impreventing and
interrupting incidents of sexual misconduct. Trainhg oncampus resources and step-by-step
procedures onhow to report incidents of sewual misconduct are also provided. For more
detailed information, pleasevisit the Jerry Careswebsite athttp:// www.atu.edu/jerrycares/.

Trainng forall persomel conducting investigations and administering gudent conduct policies
is conducted annually.

PAPP and OPAC Programs:

Program Name

Purpose

Date or Time of Year

Target Audience

Jerry Cares Campaign

Website with resources
for hazing, alcohol,
drug abuse, sexual
misconduct, and
dangerous situations

www.atu.edu/jerrycares

is available year round

Students, faculty, staff,
and visitors

Walk

walk to raise
awareness for mental
health and suicide

Campus Safety Walk Identify areas of November 5 Students, faculty, and
concern and hazards staff
on campus

Out of the Darkness Suicide prevention April 13 Students, faculty, and

staff

Self Defense Course

Self Defense course
teaching how to defend
against sexual assault
and other crimes

March 26, August 9,
and October 3

Students
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Walk a Mile in Her
Shoes

Program designed to
raise awareness for
sexual assault, rape,
dating violence,
domestic violence and
the prevention of these
incidents

March 4

Students, faculty, and
staff

Sexual Assault
Prevention Online

Course (Everfi)

Online course to raise
awareness of sexual
misconduct

Offered throughout the
year

Students, faculty, and
staff

Specific presentations on Title IX:

Program Name

Purpose

Date or Time of Year

Target Audience

Graduate Assistant
Training

Training of Graduate
Assistants on Title IX

July 10, 2018

Graduate Students

New Employee Training of New January 9, April 3, an{ Employees
Orientation Employees on Title IX July 10

New Faculty Training of New January 14, October | Employees
Orientation Faculty on Title IX

Resident Assistant
Training

Training of Resident
Assistants on Title IX

January 11, July 10,
July 16 August 14

Student employees

All-Athlete Student
Meeting

Presentation to
Student Athletes on
Title IX

August22

Students and Athletic
Staff

Department of Publid
Safety Training

Training of Public
Safety Staff on
processes for Title IX

June 10 and 17

Public Safety Officers

Title IX Campus Wid
Presentations

Presentations to the
entire campus on a
Title IX topic to

increase awareness

January 30, February
6, 20, March 4, April
2,18, August 19,
September 19,
November 11

Students, faculty, and
staff

24| Page



Hearing Board
Training

board for Sexual
Misconduct cases

Title IX Open House| Open House for entire August 22 Student, faculty, and
campus staff
Sexual Misconduct | Training of hearing August 23 Employees

Active Bystander

Presentation on

April 10, September

Students, staff, and

Title IX and sexual
assault

Training Bystander Intervention | 15 October 16. and faculty
28
Jana’ s Ca | Campus Wide Octoberl Students and
Presentations presentation on employees
victimso ri
IX
Know YoufTitle IX | Classroom January 16, 25, 29, | Students
presentation on Title IX February 15, August
27, September 4, 26,
November 26
l t° s On U jgRaising Awareness for | November 14 Students

Title IX Tabling Even

Informational booth for
providing Title IX
information and raising
awareness

April 1,9, 17, 21and
September 26

Students, staff, and
faculty

Procedures tdollow if you are avictim of Dating Violence, Domestic Violence, Sexual

Assault, or Stalking:

GComplaints of Discrimination, Harassment (Sexudisconduct), and/or Retahtion

Arkansas Tech University strongly encourages reporting of any form of gbased

discrimination or harassment, including harassment (sexual misconduct) such as sexugl assaul
domestic violence, dating violence, stalking, sexual harassment, and sexual exploitation.

Report Online

Victims of or witnesses to acts of harassment (sexual misconduct, including sexual assault,
sexual exploitation, sexual harassment, dating/domegititence, and stalking) or other forms
of sexbased discrimination can report onlin©nline reporting can be made here:
https://cm.maxient.com/reportingform.php?ArkansasTechUniv&layout id=2
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Anonymous reportsire accepted via this reporting mechanism but can give rise to a need to
investigate. ATU tries to provide supportive measures to all Complainants, which is impossible
with an anonymous report. Reporting carries no obligation to initiate a formal resp@idd
respects Complainant requests to dismiss complaints unless there is a compelling threat to
health and/or safety. Anonymous reports may be used for Clery Act data collection purposes.

Report to a University Employee

Written complaints or notice of aliged violations of the Equal Opportunity, Harassment (Sexual
Misconduct), and Nondiscrimination Policy and Procedures, may be made to the following
employees, which triggers the obligation for ATU to respond:

Amy N. Pennington

Associate Vice President/DeahStudents and Title IX Coordinator
Student Affairs

[FocusGender discrimination, including sexual misconduct]

Doc Bryan Student Services Center, Suite 233

1605 Coliseum Drive

Russellville, AR 72801

(479) 9680407

apennington@atu.edu

Christina Stolarz

Director of Human Resources, AA/EEO Officer/Deputy Title IX Coordinator
Human Resources

[FocusAll types of protected class discrimination]

Brown Hall, Suite 434

(479)968-0396

cstolarz@atu.edu

Mitzi Reano

Project/Program Specialist and Deputy Title IX Coordir@iark Campus
Human Resources

[FocusAll types of protected class discrimination]

Technology and Academic Support Building, Room 154

(479) 6672117 ext. 6532

mreano@atu.edu

Stacy Galbo

Deputy Title IX Coordinator for Educational Outreach and Training
Title 1X Office

[FocusGender discrimination, cluding sexual misconduct]

Doc Bryan Student Services Center, Suite 233
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(479) 9640583 ext. 4714
sgalbo2@atu.edu

Susie Nicholson

Director of Compliance and Deputy Title IX Coordinator

Athletics

[FocusGender discrimiation, including sexual misconduct and athletics]
Tucker Coliseum

(479) 9643230

snicholson@atu.edu

Ashlee Leavell

Assistant Dean for Student Wellness and Deputy Title IX Coordinator
Disability and Testing Services

[FocusDiscrimination based upon pregnancy]

Doc Bryan Student Services Center, Suite 141

(479)9680302

sleavell8@atu.edu

In addition to the Title IX team members listed above, the following Officials with Authorit
listed below may also accept notice or written complaints on behalf of ATU:

Kristy Davis

AssociatéDean for Student Wellness a®dA/504 Coordinator
Health and Wellness Center

[FocusDiscrimination and/or harassment based upon disability]
Doc Bryan Stud# Services Center, Suite 119

(479)9680329

kdavis51@atu.edu

Will Cooper

Associate Dean for Student Conduct

Student Conduct

Doc Bryan Student Services Center, Suite 233
(479)968-0334

wcooper@atu.edu

William Titsworth

Assistant Dean for Studef@onduct/Lead Investigator
Student Conduct and Title 1X Office

Doc Bryan Student Services Center, Suite 233
(479)498-6083

wtitsworth@atu.edu
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These employees typically work Mond&yiday from 8:00 am until 5:00 pm. Reports may be
made (including leaving messages during-bosiness hours) by using the telephone number
or email address, or by mail to the office address, listed for the Title Dd@ator or any other
official listed. In case of emergency or for immediate assistance, please dial 911.

RESPONSIBLE EMPLOYEES

ATU has also classified many employees as Responsible Employees. These employees are
mandated to share any report or knowledtfeey have that a member of the ATU community is
experiencing harassment, discrimination, and/or retaliation with the Title IX Coordinator.
Responsible Employees include the following:

President

Chancellor

Vice Presidents

Chief Officers

Associate Vice Presidents

Assistant Vice Presidents

Academic Dean

Academic Department Heads and Program Chairs
Dean of Students

Associate Deans

Assistant Deans

Area Coordinators

Athletic Director

Head Coaches

Assistant Coaches

Faculty Advisors for Stude@roups

Employees in the Department of Public Safety
Resident Directors

Resident Assistants
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Report to Law Enforcement

Arkansas Tech University

Public Safety: Russellville Campus
716 North El Pasov&nue

Russellville, AR 72801

911 or (479P68-0222

Hours: 24 hours a day, 7 days a week
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Off-Campus

Russellville Police Department
115 West H Street
Russellville, AR 72801

911 or (479) 968232

Medical Assistance

Medical assistance can be obtained by dialing 911 or going directly to the hospital. Emergency

Room staff at St. Mary’'s Regional Medical Cen
equipped with the supplies necessary to collect and preseneanfic evidence (sometimes
called a “rape kit”). They are also able to t

treatment for sexually transmitted infections, and offer other health services.

Preservation of evidence in incidents of sexual assauititical to potential criminal
prosecution and to obtaining restraining orders, and particularly tsaasitive. Complainants
should consider preserving evidence by taking the following actions:

1. Seek forensic medical assistance at a local hospitalllyd&ghin 72120 hours of the
incident (sooner 1is better). I n Russell vil
located at 1808 West Main Street. In Ozark, Mercy Hospital is located at 801 West River.

2. Avoid showering, bathing, washing hands or facedauching, if possible, but evidence
may still be collected even if you do.

3. Try not to urinate.

4. If oral sexual contact took place, refrain from smoking, eating, drinking, or brushing
teeth.

5. If clothes are changed, place soiled clothes in a paper badi¢piiestroys evidence).

6. Seeking medical treatment can be essential even if it is not for the purposes of collecting
forensic evidence.

Remember You havdetween 72120 hours after the assault to have potential evidence
collected. Just because you havedevrice collected does not mean that you are required to
pursue criminal charges or a Title IX complaint. Preservation of evidence does, however, keep
the option open for you while you make your decisidziick herdor more information about
medical assistance

Gonfidential Support

Whether you decide to report or noTU wants to ensure that you are supported. We urge
you to speak about what happened with someone you trust who can support you emotionally
and help you dvelop a plan. This person could be a friend, family member, pastor, mentor,
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advocate from the Ozark Rape Crisis Center, counselor in the Health and Wellness Center, the
Title 1X Coordinator, or someone else who will be able to support you during this time

Confidential counseling services are available through the Arkansas Tech University Health and
Wellness Center in the Doc Bryan Student Services Center, Suite 119. To schedule an
appointment or for more information, please contact the Health and Welir@snter at (479)
968-0329. The following licensed counselors offer confidential counseling for students at
Arkansas Tech:

Kristy Daviskdavis51@atu.edu
Craig Witchergwitcher@atu.edu
Janis Tayloitaylor78 @atu.edu
Josh Rootjyoot4@atu.edu

Leann Watsonwatsonl2@atu.edu

Medical Care

If you have experienced a form of harassment (sexual misconduct) such as sexual assault,
please consider your options. Even if you do not believe you have urgent medical needs, it is
crucial hat you obtain medical attention as soon as possible after experieacgexual assault

or other forms of harassment (sexual misconduetyletermine the possibilities of physical

injury and to prevent or treat sexually transmitted infections. You desemeediate care, and
you have both onand offcampus resources available to you.

If you have questions about your medical options, you can discuss them with the following
resources:

T Title IX stafait Arkansas Tech University

1 Counselors or nurses in the Arkansas Tech Univéigiyth and Wellness Centet79
9680329 (8 a.mb5 p.m. MondayFriday)

1 OzarkRape Crisis Center: 8@18-1189 (24hour hotline)

1 Sexual Assau€risis Response of Central Arkansas:3#52265 (24hour hotline)

Off-Campus Medical Care

Saint Mary’'s Regional Medical Centeranyn Russe
services 24/7 for survivors of sexual and interpersonal violence such as:

1 Prevention and treatment of sexually transmitted infections as well as pregnancy
prevention.

1 Forensic evidence collection such as DNA and injury documentation.

1 Screening for th@resence of sedative drugs such as Rohypnol or GHB-f@age
drugs).

Saint Mary's Regional Medical Center: 988-6211
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On-Campus Medical Care

The Health and Wellness Center at Arkansas Tech University gasuneilvors of sexual
misconduct sort through their feelings and begin the recovery process. The professionals at
Counseling Services are trained to provide crisis intervention on short term and emergency
issues. Counseling Services can also provide atfeervices for outside providers, law
enforcement, and Title IX. Staff in the Health and Wellness Center can provide:

T Counseling services (free for all students)
1 Sexually transmitted infection testing and treatment
T Women's healttservices

Forensicevidence Collection anBreservationof Evidence

If you choose to have forensic evidence collected at a hospital, it is important to do so within 72
hours of an assault. Even if you do not want to file charges at the time, by having evidence
collected, you keep your optiorepen. There is a window of time after an assault to collect
evidence, and having evidence collected does not mean you have to want to press charges or
even make up your mind about what you want to do. It means that if you decide a few days,
weeks, or monts later that you want to report the assault to law enforcement, the physical
evidence has been preserved.

Some general guidelines for evidence collection:

T You may want to shower, bathe, brush your teeth, smoke, change your clothes, or clean
the area wherghe assault occurred. Try to avoid these things before having evidence
collected if possible, but an evidence collection kit can still be completed if you have
already done any or all of these things.

1 If you have already changed clothes, take what youeweearing at the time of the
assault to the hospital in a paper (not plastic) bag.

1 Save any forms of communication or documents that might be helpful in an
investigation. This may include text messages, emails, messages on social media like
Instagram, Fad®ook, and Snapchat, pictures, etc.

T If you are unsure about the identity of your assailant, write down everything you are
able to remember about that person, including a physical description and any
information you remember about the person

Information about Legal Protection Orders

Arkansas Tech University complies with Arkansaslaw in recognizing orders of proection. Any
personwho obtains an order of protection from Arkansa $ould provide acopy tothe
Department of Public Safegnd the Title IXCGoordinator. Acomplanant maythen meet with
the Department of Public Safeand University administratars to develop asafety plan, which
Is a pén for the victim to reduce risk ofharm while oncampus orcoming and going from
campus. This pan may nclude, but is not limited to: escorts, gecial parking arrangements,
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changing classroom location, orallowing a sudent to complete assignments fromhome, etc.
The University may ssue ano contact directiveif deemed appropriate or at he request of the
victim or accused. If it receivesa report that ano contact order has been violated, the
University will initiate disdplinary proceedings appropriate to he datus of he accused
(student, employee, etc.)and will impose sanctionsif the accused is bund responsible for
violating the no contact directive

The University cannot apply for a gal order of protection, no contact order, or restraining
order for avictim from the applicable jurisdiction(s). The victim is required to apply directly for
these ®rvices inconjunction with an official police report. Protection orders may be avaiéble
through the Ffth Judicial Distrct Court of Arkansas. The complanant is required to apply
directly for these ®rvices and/or protection orders at he following locations.

1 Paope Gounty Prosecuting Attorney:

100 West Main Street, Russellville, AR 72801

Phone: (479)968-8600

Fax: (479)967-1086

Services Provided: Victim Assigance, Orders of Protection
1 Russdlville Gty Attorney:

203 South Commerce Avenue, Russellville, AR 72801

Phone: (479)967-3186

Services Provided: Restraining Orders, Warrants

Available Victim Services:

Victims will be provided written notification about existing counseling, health, mental health,
victim advocacyyisa and immigration assistance, student financial aid, and other services
available to them, both withithe University and in the surrounding communifyhose

services include:

University Resourcé®n Campus Assistance)

On Campus | Type of Services Service Provider Contact Information
Available

Counsdingand | Counsding www.atu.edu/studentwellness |(479) 968-0329; After

Mental Health servicesand hours contact Public
Office Hours: | crisis response Sofety at (479) 968-
0222

8a.m. to5 p.m.
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Title IX Office| Investigates https://www.atu.eduttitleix/ 479) 968-0407; After
allegatipns anc hours contact Public
provides Safety at (479) 968-
information and 0222
resources
Health and Services www.atu.edu/studentwellness |(479) 968-0329; After
Wellness Cente|including examns, hours contact Public
Office Hours: testing, Sfety at (479) 968-
8a.m.to 5 pm. prevc_anta_\tlve 0222
medications
Associate Dea Conduct www.atu.edu/studentconduct (479) 968-0239
for Student proceedings
Conduct
Academic | Academic needs www.atu.edu/adusing (479) 964-0843
Advsing
Public Safety | Safety needsor www.atu.edu/psafe (479) 968-0222
making apolice
report
Sudent Sudent financial| www.atu.edu/studentaccounts (479) 968-0271
Acoounts needs
Residence Life | Housng needs www.atu.edu/reslife (479) 968-0376

International
and
Multicultural
Student Service

International
student
assistance

www.atu.edu/imsso/

(479) 9640832
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State/Local Resourc€®ff-campus assistance):

Off Campus Type of Services Service Provider Caotact Information
Available

Counsding Mental healthand | Counsding Associates (479) 968-1298

Associates counsding services

SintMary' Hospital

Health services

Saint Mary’ Hospital

(479) 968-2471

County Prosecutor

Victim advocacy and
legal services

Paope County
Prosecutor’ 6ffice

(479) 968-8600

Pope County Healt
Unit

Pregnancy and T
testing

Pope County Health
Unit

(479) 9686004

Choices Pregnanc
Center

Pregnancy and STD
teding

Choices Pregnancy
Center

(479) 9672255

Ozark Rape Crisig
Center

Sexuabssaultresource
center

Ozark Rape Crises
Center

(479) 7546869

River Valley Shelte

Wo me shelter

River Valley Shelter

(479) 9683310

Department of

Homeland Security

Visa /Immigration
assistance

Federal Government

1-800-3755283
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National Resources
1 National Domestic Violence Hotline8D0-799-7233
9 National Sexual Assault Hotline800-656-4673

1 Rape, Abusend Incest National Network (RAINN):
https://www.rainn.org/

1 US Departmenof Justice Office on Violence Against Women:
https://www.justice.gov/ovw

1 National Coalition Against Domestic Violence:
http://www.ncadv.org/

9 National Sexual Violence Resource Center:
http://www.nsvrc.org/

1 U.S. Citizenship and Immigration Services:
https://www.uscis.gov/

1 Immigration Advocates Network:
https://www.immigrationadvocates.org/

SQupportive and Protective Measures:

The Universityvill offer supportive measures to the parties upon notice of alleged harassmen
discrimination, and/or retaliation.

Supportive measures are nalisciplinary, norpunitive individualized services offered as

appropriate, as reasonably available, and without fee or charge to the parties to attempt to

restore or preserve accessfkan s as T e ¢ h educaiion gragram dr ctivay,

including measures designed to protect the safety of all partiesork ansas Tech Uni v
educational environment as well as deter harassment, discrimination, or retaliation.

The Title IX Coordinat will make supportive measures available to the parties upon receiving
notice or a complaint. At the time that supportive measures are offerekiadsas Tech
Universitywill inform the Complainant, in writing, that they may file a formal complaint with
Arkansas Tech Universigjther at that time or in the future, if they have not done so already.
The Title IX Coordinataevill work with the Complainant to ensure that their wishes are taken
into account with respect to the supportive measures that are p&hand implemented.

Arkansas Tech Universiill strive for as minimal an academic/occupational impact on the
parties as possiblérkansas Tech Universiyill implement measures in a way that does not
unreasonably burden the other party.

These actionsnay include, but are not limited to:

1 Referral to counseling, medical, and/or other healthcare services
1 Referral to communitypased service providers
1 Visa and immigration assistance
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Student financial aid counseling

Education to the institutional communityr@aommunity subgroup(s)
Altering campus housing assignment(s)

Altering work arrangements for employees or studemployees

Safety planning

Providing campus safety escorts

Providing transportation accommodations

Implementing contact limitations (no contadirectives) between the parties
Academic support, extensions of deadlines, or other course/progedated
adjustments

Campus ban letters

Timely warnings

Class schedule modifications, withdrawals, or leaves of absence
Increased security and monitoring oértain areas of the campus

1 Any other actions deemed appropriate by the Title IX Coordinator or the AA/EEO Officer
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Violations of no contact directives will be referred to appropriate student or employee conduct
processes for enforcement.

Thecomplainant will receive written notification of the avaibbility of the supportive measures
whether or not the complanant chooses to report the incident to the Department of Public
Safetyor local law enforcement.

When determining the reasonableness of such a requbstUniversity may consider, among
other factors, the following:

The specific need expressed by the complaipant

The age of the students involved;

The severity or pervasiveness of the allegatjons

Any continuing effects on the complainant

Whether the compainant and alleged perpetrator share the same class otgoation;
Whether other judicial measures have been taken to protect the complaiegt, civil
protection orders);

= =4 4 4 -8 A

The University will maintain as confidential asupportiveor protective measres providedo

complainant o t he extent that maintaining confident
ability to provide them.However, there may be times when certain information must be

disclosed to a third party in order to implement the accoodation or protective

measure. Such decisions will be made by the University in light of the surrounding

circumstances, and disclosures of this nature will be limited so that only the information

necessary to implement the accommodation or protective nuegass provided. In the event it

is necessary to disclose information abowtamplainantin order to provide an accommodation

or protective order, the University will inform the victim of that necessity prior to the

disclosure, including which informatiamll be shared, with whom it will be shared and why.
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Procedures for Disciplinary Action:

Title IXInvestigatorswill be responsible forconducting the prompt, fair,and impartial
investigation of complaints filed with the University. These procedures apypto all students,
faculty, and staff of the University.

Filing aFormalComplaint

If you havebeen the victim of domesticviolence, datng violence, seual assult, or galking,
and donot wish to file acriminal report you should report the incident promptly to the Title IX
Goordinator. All reports of damesticviolence, dating violence, sexual assult, and galking
made to Public Safety will automatically be referred to the Title IXCoordinator for
investigation regardlessf the complanant chooses topursuecriminal charges.

Complaints or notice of alleged violations may be made to the following employees, which
triggers the obligation for ATU to respond:

File a written complaint with:

Amy Pennington

AVP/Dean of Students and Title X Coordinato

Student Affairs

[FocusGender discrimination, including sexual misconduct]
Doc Bryan Student Service Center, Suite 233

Russellville, AR 72801

479968-0407

apennington@atu.edu

You may also contact any thie individuals below:

Christina Stolarz

Director of Human Resources and AA/EEO Officer/Deputy Title IX Coordinator
Human Resources

[FocusAll types of protected class discrimination]

Brown Hall, Suite 434

Russellville, AR 72801

479968-0396

cstolarz@atu.edu

Mitzi Reano

Project/Program Specialist and Deputy Title IX Coordinator/Investigator
Human Resources

[FocusAll types of protected class discrimination]
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Technology and Academic Support Building, R&&vh
Ozark, AR 72949 4%657-2117 ext. 6532
mreano@atu.edu

Stacy Galbo

Deputy Title IX Coordinator for Educational Outreach and Training/Investigator
Title IX Office

[FocusGender discrimination, including seedumisconduct]

Doc Bryan Student Services Center, Suite 233

Russellville, AR 72801

4799640583 ext. 4714

sgalbo2@atu.edu

Susie Nicholson

Director of Compliance and Deputy Title IX Coordinator/Investigator
Athletics

[FocusGender discrimination, including sexual misconduct and athletics]
Tucker Coliseum

Russellville, AR 72801

479964-3230

snicholson@atu.edu

Ashlee Leavell

Assistant Dean for Student Wellness arapity Title IX Coordinator
[FocusDiscrimination based upon pregnancy]

Disability and Testing Services

Doc Bryan Student Services Center, Suite 141

Russellville, AR 72801

4799680302

sleavell8@atu.edu

In addition to the Title IX Team members listed above, the following Officials with Authority
listed below may also accept notice or complaints on behalfrkddsas Tech University

Kristy Davis

Associate Dean for Student Wellness and ADA/504 Coordinator
[FocusDiscrimination and/or harassment based upon disability]

Health and Wellness Center Doc Bryan Student Services Center, Suite 119
Russellville, AR 72801

479968-0329

kdavis51@atu.edu
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Will Cooper

Associate Dean for Student Conduct Student Conduc
Doc Bryan Student Services Center, Suite 233
Russellville, AR 72801

4799680334

wcooper@atu.edu

William Titsworth

Assistant Dean for Student Conduct/Lead Investigator Student Conduct and Title IX Office
DocBryan Student Services Center, Suite 233

Russellville, AR 72801

4794986083

wtitsworth@atu.edu

Josh McMillian

Associate Dean for Public Safety/Chief of Public Safety Public Safety
716 North El Paso Avenue

Russellville, AR 72801

479968-0222

[mcmillianl@atu.edu

These employees typically work MondBgiday from 8:00 am until 5:00 pm. Reports may be
made (including leaving messages during-bosiness hours) bysing the telephone number

or email address, or by mail to the office address, listed for the Title IX Coordinator or any other
official listed. In case of emergency or for immediate assistance, please dial 911.

Arkansas Tech University has also clessihany employees as Responsible Employees. These
employees are mandated to share any report or knowledge they have that a member of the
ATU community is experiencing harassment, discrimination, and/or retaliation with the Title I1X
Coordinator.

Report aline, using the reporting form posted at
https://cm.maxient.com/reportingform.php?ArkansasTechUniv&layout id&2onymous

reports are accepted via this reporting mechamibut can give rise to a need to investigate.
Arkansas Tech University tries to provide supportive measures to all Complainants, which is
impossible with an anonymous report. Reporting carries no obligation to initiate a formal
response. Arkansas Tech (arisity respects Complainant requests to dismiss complaints unless
there is a compelling threat to health and/or safety.
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A formal complaint means a document submitted or signed by the Complainant or signed by

the Title IX Coordinator alleging a policglation by a Respondent and requesting that

Arkansas Tech University investigate the allegation(s). A complaint may be filed with the Title 1X
Coordinator in person, by mail, or by electronic mail, by using the contact information in the

section immediatel above, or as described in this section. As used in this paragraph, the phrase
“document filed by a Complainant” means a wr.i
as by electronic mail or through an online portal provided for this purpose by Arkareszn
University) that contains the Compl ainant
that the Complainant is the person filing the complaint and requests that Arkansas Tech
University investigate the allegations. If notice is submiited form that does not meet this
standard, the Title IX Coordinator will contact the Complainant to ensure that it is filed
correctly.

S p

Request Not to Pursuea Complaint:

A Complainant may deermine &ter filing aComplaint that he or e doesnot wish topursue
resolution of the formal complaint through the University. The University takes sich requests
serioudy. However, such individuals are advised that such requestsmay limit the University’ s
ability to take adion in response to acomplairt.

Arkansa Tech University must dismiss a formal complaint or any allegations therein if, at any
time during the investigation or hearing, it is determined that:

1. The conduct alleged in the formal complaint would not constitute sexual harassment as
defined, even iproved; and/or

2. The conduct did not occur in an employment or educational program or activity
controlled by Akansas Tech Universifincluding buildings or property controlled by
recognized student organizations), and/aikansas Tech Universitipes not fave
control of the Respondent; and/or

3. The conduct did not occur against a person in the United States; and/or

4. At the time of filing a formal complaint, the Complainant is not participating in or
attempting to participate in the education program or actyvdf Akansas Tech
University

Arkansas Tech Universityay dismiss a formal complaint or any allegations therein if, at any
time during the investigation or hearing:

1. A Complainant notifies the Title IX Coordinator in writing that the Complainant would
like to withdraw the formal complaint or any allegations therein; or

2. The Respondent is no longer enrolled in or employedtiarsas Tech Universjtgr

3. Specific circumstances prevefitkansas Tech Universitsom gathering evidence
sufficient to reach a detenination as to the formal complaint or allegations therein.

Upon any dismissalirkansas Tech Universiyill promptly send written notice of the dismissal
and the rationale for doing so to the parties on the same day.
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Even if dismisseche complaintmayalsobe used as an anonymous report for data collection
purposes wnder the Aery Act.

Investigation:

The Title IX Coordinator will provide written notice of the investigation and allegations (the

“NOI A”) to the Respondent upnplaint Resoltoe Pracessne nt o
This facilitates the Respondent’ s ability to
an Advisor to accompany them. The NOIA is also copied to the Complainant, who is to be given
advance notice of when the NOIA viaét delivered to the Respondent.

The NOIA will include:

A meaningful summary of all of allegations,

The identity of the involved parties (if known),

The precise misconduct being alleged,

The date and location of the alleged incident(s) (if known),

Thespecific policies implicated,

A description of the applicable procedures,

A statement of the potential sanctions/responsive actions that could result,

A statement that ATU presumes the Respondent is not responsible for the reported

misconduct unless ahuntil the evidence supports a different determination,

1 A statement that determinations of responsibility are made at the conclusion of the
process and that the parties will be given an opportunity to inspect and review all
directly related and/or releviat evidence obtained during the review and comment
period,

T A statement about ATU’'s policy on retaliat

Information about the privacy of the process,

1 Information on the need for each party to have an Advisor of their choosing and

suggestions for waye identify an Advisor,

= =4 4 4 4 48 5 2

=

T A statement informing the parties that ATU
statements, including knowingly submitting false information during the resolution
process,

1 Detail on how the party may request disability accoatations during the interview
process,

T A Ilink to ATU s VAWA brochure (i f applicab

1 The name(s) of the Investigator(s), along with a process to identify, in advance of the
interview process, to the Title IX Coordinator any conflict of interest that the
Investigator(s) may have, and

1 Aninstruction to preserve any evidence that is directly related to the allegations.
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Amendments and updates to the NOIA may be made as the investigation progresses and more
information becomes available regarding the adultor dismissal of various charges.

Notice will be made in writing and may be delivered by one or more of the following methods:

in person, mailed to the local or permanent address(es) of the parties as indicated in official
Arkansas Tech Universitgcor d s, or e mai | kahsas TechtUhiversigsaed t i e s’
email or designated accounts. Once mailed, emailed, and/or receivpergon, notice will be
presumptively delivered.

A formal investigation will be initiated if the complaint articulatesfisignt specific facts which,

if determined to be true, would support a finding that this Policy was violated. The Title IX
Coordinator will give the Respondent a copy of the complaint. The Respondent is also provided
with an opportunity to respond to th€omplaint within five (5) days of receipt by the

Respondent.

Both the Complainant and the Respondent will be individually interviewed as a part of the
investigation as will any witnesses or persons who have information related to the Complaint.
Documentgelevant to the Complaint will also be examined.

The Investigators typically take the following steps, if not already completed (not necessarily in
this order):

» Determine the identity and contact information of the Complainant

* In coordination with campsi partners (e.g., the Title IX Coordinator), initiate or assist
with any necessary supportive measures

» ldentify policies implicated by the alleged misconduct

» Assist the Title IX @ddinatorwith conducting an initial assessment to determine if
there is easonable cause to believe the Respondent has violated policy

» If there is insufficient evidence to support reasonable cause, the process is closed with
no further action

+ Commence an investigation by developing a strategic investigation plan, including a
witness list, evidence list, intended investigation timeframe, and order of interviews for
all parties and witnesses

* Meet with the Complainant to finalize their statement, if necessary

» Prepare the initial Notice of Investigation and Allegation (NOIAhemasis of the initial
assessment. Notice may be one step or multiple steps, depending on how the
investigation unfolds, and potential policy violations may be added or dropped as more
is learned. Investigators will update the NOIA accordingly and prawid the parties.

* Notice should inform the parties of their right to have the assistance of an Advisor
appointed by Arkansas Tech University or other Advisor of their choosing present for all
meetings attended by the advisee

* When formal notice is bemgiven, it should provide the parties with a written
description of the alleged violation(s), a list of all policies allegedly violated, a
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description of the applicable procedures, and a statement of the potential
sanctions/responsive actions that coulesult

* Give an instruction to the parties to preserve any evidence that is directly related to the
allegations

* Provide the parties and witnesses with an opportunity to review and verify the
|l nvestigator’s summary not e satspeciicpartyort er vi e
witness

» Make good faith efforts to notify the parties of any meeting or interview involving the
other party, in advance when possible

* Interview relevant individuals and conduct follayp interviews as necessary

* Allow each party th@pportunity to suggest questions they wish the Investigator(s) to
ask of the other party and witnesses

» Complete the investigation and without unreasonable deviation from the intended
timeline

* Provide regular status updates to the parties throughout theestigation

» Prior to the conclusion of the investigation, summarize for the parties the list of
witnesses whose information will be used to render a finding

» Write a comprehensive investigation report fully summarizing the investigation and all
evidence

* Provide parties with a copy of the draft investigation report when it is completed,
including all relevant evidence, analysis, credibility assessments, and recommended
finding(s)

* Provide each party with a full and fair opportunity to respond to the réjpoxvriting
within five (5) business days and incorporate that response into the report

» Investigators may choose to respond in writing in the report to the responses of the
parties, and/or to share the responses between the parties for their respongel w
also ensuring that they do not create a nexarding feedback loop

» Gather, assess, and synthesize evidence without making a finding, conclusion,
determination or recommendation

» Provide the final report to the Title IX Coordinator

In the course ofn investigationArkansas Tech Universityill attempt to maintain
confidentiality for all parties involved. However, there can be no guarantee of confidentiality
and anonymity based upon the course and scope of the complaint investigation.

Investigatiors are completed expeditiously, normally within thirty (30) business days, though
some investigations take weeks or even months, depending on the nature, extent, and
complexity of the allegations, availability of withesses, police involvement, etc.
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Arkansa Tech University will make a good faith effort to complete investigations as promptly
as circumstances permit and will communicate regularly with the parties to update them on the
progress and timing of the investigation.

Arkansas Tech University may enihke a short delay in its investigation (several days to

weeks, to allow evidence collection) when criminal charges based on the same behaviors that
invoke Arkansas Tech University’s resolution
enforcement. Arkansagech University will promptly resume its investigation and resolution

process once notified by law enforcement that the initial evidence collection process is

complete.

Arkansas Tech University action(s) are not typically altered or precluded on thedgrthat
civil or criminal charges involving the underlying incident(s) have been filed or that criminal
charges have been dismissed or reduced.

Investigations involve interviews with all relevant parties and witnesses, obtaining available,
relevant evidere, and identifying sources of expert information, as necessary. Investigators do
not meet with character witnesses.

All parties have a full and fair opportunity, though the investigation process, to suggest
witnesses and questions, to provide evidenaed & fully review and respond to all evidence,
on the record.

Informal Resolution
Informal Resolution can include three different approaches:

* When the Title IX Coordinator can resolve the matter informally by providing supportive
measures to remedy thdtsation.

* When the parties agree to resolve the matter through an alternate resolution
mechanism including mediation, restorative practices, etc.

* When the Respondent accepts responsibility for violating policy, and desires to accept a
sanction and end th resolution process.

To initiate Informal Resolution, a Complainant needs to submit a formal complaint, as defined
above. A Respondent who wishes to initiate Informal Resolution should contact the Title IX
Coordinator.

It is not necessary to pursue Imfoal Resolution first in order to pursue a Formal Grievance
Process, and any party participating in Informal Resolution can stop the process at any time and
begin or resume the Formal Grievance Process.

Prior to implementing Informal Resolution, ATU wilbvide the parties with written notice of

the reported misconduct and any sanctions or measures that may result from participating in
such a process, including information regarding any records that will be maintained or shared
by Arckansas Tech University
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Arkansas Tech Universiwill obtain voluntary, written confirmation that all parties wish to
resolve the matter through Informal Resolution before proceeding and will not pressure the
parties to participate in Informal Resolution.

Fomal ComplaintResolution

Formal Complaint Resolution Process (including an investigation and hearing) can be pursued
for any behavior for which the Respondent has not accepted responsibility that constitutes
conduct covered by the Equal Opportunity, Harassment (Sexual Miact), and

Nondiscrimination Policy and Procedures at any time during the process. The Formal Complaint
Resolution Process starts with an investigation and concludes with a hearing. An individual who
believes that he or she has been subjected to discratmm, harassment, or retaliation may

submit a written formal complaint setting forth all facts to the Title IX Coordinator who will

assign an Investigator(s) to review the facts presented. The individual, if they are a faculty
member, may also request tha copy of the complaint be sent to the Faculty Welfare

Committee representative.

Proceedings are private. All persons present at any time during the resolution processes are
expected to maintain the privacy of the proceedings in accord with ArkansasUrecersity

policy.

While there is an expectation of privacy around what is discussed during interviews, the parties
have discretion to share their own experiences with others if they so choose, but are
encouraged to discuss with their Advisors firstdyefdoing so.

If the Formal Complaint Resolution Process is initiated, the Title IX Coordinator will provide

written notification of the investigation to the parties at an appropriate time during the

investigation. Typically, notice is given at least 481k in advance of an interview. Advanced
notice facilitates the parties’ ability to id
them to the interview.

Rights of the Parties in an Institutional Proceeding:

During the course of the process descdhia the previous section, both trmomplainantand
the respondentare entitled to:

1. A prompt, fair and impartial process from the initial investigation to the final result.
1 A prompt, fair and impartial process is one that is:

o Completed within reasonaplprompt timeframes designated by the
University s pol i cy, including a process tF
timeframes for good cause, with written notice to teemplainantand the
respondentof the delay and the reason for the delay.

0 Conducted in a @nner that:

A Is consistent with the Universitys pol i ci es and trans
complainantand therespondent
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A Includes timely notice of meetings at which tbemplainantand
the respondent or both, may be present; and

A Provides timely access to ttemphkinantand therespondentand
appropriate officials to any information that will be used during the
informal and formal disciplinary meetings and hearings.

o Conducted by officials who do not have a conflict of interest or bias for or
against the accuser @he accused.

2. Proceedings conducted by officials who, at a minimum, receive annual training on the
issues related to dating violence, domestic violence, sexual asaadlstalking and on
how to conduct an investigation and hearing process that proteasstifety of victims
and promotes accountability.

1 Such training addresses topics such as relevant evidence and how it should be
used during a proceeding, proper techniques for questioning witnesses, basic
procedural rules for conducting a proceeding, andiding actual and perceived
conflicts of interest.Training for all personnel conducting investigations and
administering student conduct policies is conducted annually.

3. The same opportunities to have others present during any institutional disciplinary
proceeding, including the opportunity to be accompanied to any related meeting or
proceeding by the advisor of their choice. The institution may not limit the choice of
advisor, but may establish limits regarding the extent to which that advisor may
participate in the proceeding, as long as those limits apply equally to both parties.

4. Have the outcome determined using the preponderance of the evidence standard.

5. Simultaneous, written notification of the results of the proceeding, any procedures for
either party to appeal the result, any change to the result, and when the result becomes
final. For this purpose, “result”™ means “a
of ficial or entity authorized to resolve d
rationale for reaching the result and any sanctions imposed.

Possible Sanctions or Protective Measures that the University May Impose for Dating
Violence, Domestic Violence, Sexual AssaoitStalking Offenses:

Following a final determination inthd n i v esdigiplihayy’proceeding that dating violence,
domestic violence, sexual assault, or stalking has been committed, the institution may impose a
sanction

The following are the sanctions that may be imposed upon students or organizations singly or in
combiration:

« Warning: A formal statement that the conduct was unacceptable and a warning that
further violation of any Aansas Tech Universipplicy, procedure, or directive will
result in more severe sanctions/responsive actions.
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Probation: A written reprimad for violation of institutional policy, providing for more
severe disciplinary sanctions in the event that the student or organization is found in
violation of any institutional policy, procedure, or directive within a specified period of
time. Terms ofhe probation will be articulated.
Loss of Privileges: Suspension or denial of rights and privileges for a designated period of
time, and may include denial of specified social privileges, exclusion framrdoular
activities, exclusion from designatedeas of campus, noontact directives, and/or
other measures deemed appropriate.
Monetary Fines: A penalty imposed involving the collection of fees from the student.
Restitution. Compensation for loss, injury, damage to or misappropriatiomkain&as
TechUniversityproperty. This may take the form of appropriate service and/or
monetary or material replacement.
Educational Sanctions: Educational sanctions may be assigned that promote learning
and understanding. These sanctions may be developed as necégsaigonduct body
including, but not limited to:

1 Sponsorship of an education program;
Attendance at educational programs;
Requirement of members to complete educational training programs;
Attendance in conflict management training;
Educational service hos;,
Attendance in ethics workshop/training;

1 Reflective exercises.
Discretionary Sanctions: Work assignments, servicekansas Tech Universjtgr
other related sanctions.
Holds: Withholding of grades, the right to register for classes, official trgnsarid/or
degree.
Housing Suspension: Separation of the student frakaAsas Tech Universitypusing
for a definite period of time, after which the student is eligible to return. Conditions for
readmission may be specified.
Housing Expulsion: Permanemrsration of the student from ¥kansas Tech University
housing.
University Suspension: Termination of student status for a definite period of time and
revocation of rights to be on campus for any reason or to atterihdsas Tech
Universitysponsored evers. Conditions for readmission may be specified. Students
who return from suspension are automatically placed on probation for a definite period
of time.
University Expulsion: Permanent termination of student status and revocation of rights
to be on campusor any reason or to attendrkansas Tech Universigponsored
events.

= =4 4 4 2
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* Withholding Diploma: kansas Tech Universilgay wi t hhol d a student

specified period of time and/or deny a student participation in commencement
activities if the studat has an allegation pending or as a sanction if the student is found
responsible for an alleged violation.

* Revocation of Admission or Degreek@nsas Tech Universitgserves the right to
revoke admission or a degree previously awarded frokaAsas Teckiniversityfor
fraud, misrepresentation, and/or other violation ofkansas Tech Universipplicies,
procedures, or directives in obtaining admission or the degree, or for other serious
violations committed by a student prior to graduation.

» OrganizationbSanctions: Censure, Disciplinary Probation, Deferred Suspension,
Disciplinary Suspension, Indefinite Dismissal, Restrictions, Educational Sanctions,
Restitution, and Monetary Fines.

» Other Actions: In addition to or in place of the above sanctionssas Tech
Universitymay assign any other sanctions as deemed appropriate.

Publicly Available Recordkeeping:

The University will complete any publicly available recordkeeping, including Clery Act reporting
and disclosures, without the inclusion of personaigntifiable information about victims of

dating violence, domestic violence, sexual assault, and stalking who make reports of such to the
University to the extent permitted by law.

Victims to Receive Written Notification of Rights:

When a student or enlpyee reports to the University that he or she has been a victim of

dating violence, domestic violence, sexual assault, or stalking, whether the offense occurred on
or off campus, the University will provide the student or employee a written explanatibrsof

or her rights and options as described in the paragraphs above.

Sex Offender Registration Program:

In accordance to the Campus Sex Crimes Prevention Act of 2000, which amends the Jacob Wetterling
Crimes Against Children and Sexually Violent OffendgrsRation Act, Adam Walsh Child Protection

and Safety Act of 2006, the Jeanne Clery Act and the Family Educational Rights and Privacy Act of 1974,
the Department of Public Safety is providing a link to the Arkansas State Sex Offender Registry. All sex
offenders are required to register in the state of Arkansas and to provide notice of each institution of
higher education in Arkansas at which the person is employed, carries a vocation, or is a student.
Information regarding sex offenders in Arkansas idlaite at the following link
https://www.ark.org/offendersearch/index.php

In addition to the above, a list of current sex offenders pertinent to Arkansas Tech University is
developed and maitained by the Department of Public Safety. In accordance with Arkansas law,
relevant and necessary information will be disclosed when the information is necessary for public
protection. Inquiries regarding registered sex offenders may be directéthiversity Marketing and
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Communicationsit (479)968-0402 For information on how to register if you are a convicted sex
offender, contact the Department of Public Safety at (479)-0882

Timely Warnings and Emergency Response

Timely Warnings

In the event a cme or an incident is reported that constitutes a serious or continuing threat

to the University, a campus wide “timely warn
be distributed to students and employees in a manner that is timely, that withhiblels

names of victims as confidential, and that provides information to assist with potentially

preventing similar occurrences. Updates to the community about any particular case

resulting in a timely warning may be distributed by email, social media, armbsted on the

University website.

Information contained in each timely warning will include:

1. Information about the crime that prompted the alert (date/time/location and nature of
the crime)

2. Information promoting safety (crime prevention and safety tips)

3. Information that will assist individuals in protecting themselves (what action to take or
not take).

Timely warnings may be issued for the following crimes when it is determined that the
incident represents a serious or continuing threat:

1 Murder and nonnegligent manslaughter

1 Aggravated Assault (cases involving assaults among known parties, such as two
roommates fighting which results in an aggravated injury, will be evaluated on a case
by-case basis to determine if the individual is believed to be an owggibireat to the
largerArkansas Tech Universitpmmunity)

1 Robbery involving force or violence (cases including pick pocketing and purse snatching
will typically not result in the issuance of a timely warning notice, but will be assessed
on a caseby-casebasis)

1 Sexual Assault (considered on a chgease basis depending on the facts of the case,
when and where the incident occurred, when it was reported, and the amount
information known by the Chief of Public Safety, or designee). In cases involvirad) sexu
assault, they are often reported long after the incident occurred, thus there is no ability
to distribute a “timely warning” notice to
including stranger and nestranger/acquaintance cases, will be assessegbdtential
issuance of a timely warning notice.

1 Major incidents of eson
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1 Domestic violence, dating violence, stalking (considered on almasase basis
depending on the facts of the case, when and where the incident occurred, when it was
reported, andthe amount information known by the Chief of Public Safety, or designee
and the threat to the larger community)

bhe¢9oY COwt! R2Sa y20 LINBOtdzRS Iy AyadAddziazyQ
the campus security regulations. FERPA recogthiaesformation can, in case of an

emergency, be released without consent when needed to protect the health and safety of

others. In addition, if institutions utilize information from the records of a campus law

enforcement unit to issue a timely warnirfgERPA is not implicated as those records are not

protected by FERPA. [8#R.99.31(b) (6) and 99.36] Timely Warnings

Emergency Response

Studentsemployee,and visitors are encouraged to notify the Department of Public Safety
dialing911for any emergncy or potentially dangerous situation.

The Department of Public Safetycollaboration with other appropriate personnel, will

determine who should be notified, and will, without delay, and taking into account the safety of
the community, determine theantent of the notification and initiate the notification system,
unless issuing a notification will, in the professional judgment of responsible authorities,
compromise efforts to assist a victim or to contain, respondtamtherwise mitigate the
emergercy.

Depending on the segments of the campus the notification will target, the content of the
notification may differ. When appropriate, the content of the notification will be determined in
consultation with local authorities. Also as appropriate, the ficdtion will give guidance as to
whether its recipients should shelter in place or evacuate their location.

The Chief of Public Safety will direct the issuance of emergency notifications, which will be
accomplished using one or more of methods discusatat In this section, depending on the
nature of the threat and the segment of the campus community being threatened.

At the direction of the Chief of Public Safet
Emergency Managemenmtill notify local law aforcement of the emergency if they are not

already aware of it and local media outlets in order that the larger community outside the

campus will be aware of the emergency.

In the event of a reported emergendhne Department of Public Safetyill use thefollowing
process to confirm there is a significant emergency or dangerous situation:

1. The Department of Public Safeapd other appropriate agencies respond to a reported
emergency, evaluate the situation, and confirm there is an immediate threat or
dangeous situation threatening campus.

2. The Department of Publi8afetyand other appropriate response agencies assess
whether the threat is areapecific or campusvide.

3. The Department of Publi8afetynotifies Chief of Public Safety, or designee, and
Universty Emergency Manager, or designee.
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4. Chief of Public Safety, or designee, ahdversityEmergency Manager, or designee

draft or select prescripted message.

ATU Alert is activated to notify the University community.

6. The Department of Public coordinates wkay University personnel to provide updated
information and posts updates or communi ca

o

A public version of the University’s Emergenc
Emergency Management website atvw. atu.edu/emergency/planning.phprhe Arkansas

Tech University Emergency Operation Plan directs University personrtedwto respond

and manage camps emergencies. Detailed information on how members of the ATU

community can respond to an emergency can be found at

www.atu.edu/emergency/index.php

Methods for Issuing Timely Warnings and Ergency Notifications

The method(s) listed below may be utilized when the University issues a timely warning or
emergency notification to the campus community.

Method SigrUp Instructions

ATU Alert Arkansas TectniversityEmergencynotification system powered by RAV#obile
Safety. The system provides emergency notifications to the campus in an efficier
timely manner during a campus security event. ATU Alert allows messages to be
by email, text messaging, phone, Twitter, Facebook, desktop notificationsTRISER
boxes, and ATU website. ATU Alert containsgmrépted messages for emergency

situations. The pre&cripted messages can also be edited for a customizable mess

Email The University’'s email system may be
system allows a more thorough explanation of the situation to be delivered to em
addresses at ATU. Instructions or protective steps may also be given through em
ATU sends an email to every domain name with @atu.edu. All students, faculty,
staff receive an email.

Website The University has several opportunities to utilize the web to disseminate informg
in an emergency. The University website has an emergency information link
www.atu.edu/emergency and is a release point for emergency instrostiohe
emergency information page www.atu.edu/emergency is where information on
response to emergency situations may be found. All University officials, faculty,
students andvisitorsare directed to this site in an emergency and are encouraged
review the material in preparation for potential events. When an emergency
notification is sent the website will display the emergency message and direct all
to the appropriate set of instructions based on the type of emergency.
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ALERTUS ALERTUS is a yeaund, 24 houra-day service delivered to various academic and
Notification administrative locations on campus. Programming to some television monitors ar
computer desktops connected to ALERTUS can be interrupted to display an emg
message. Win an emergency message is displayed on a computer the user mus
acknowledge receipt of the message. This notification is installed on the instructg
computers located in all computer labs.

ALERTUS AlernBeacons are placed in large gathering sgagech as the cafeteria and sports arena
Beacons The alert beacons can be activated to notify the University community in an
emergency. These beacons emit an audible siren, flash random patterns of light,
display the emergency message in the beacon winddw.uker must acknowledge t
message to silence the audible siren and verify receipt of the message.

Local News |The local news media may be utilized to disseminate emergency information to
Media members of the larger community. Information is sent to lawaws media via press
releases. The community can also access emergency information via the ATU
homepage www.atu.edu and/or social media.

Campus A University calin number has been established to play a shorteorded
Emergency Cajannourcement. The number is (479) 88301. The calih number directs the caller tc
In Number the www.atu.edu/emergency page and the Department of Public Safety in an
emergency situation. Both areas provide information to callers about the nature g
needed response innreemergency incident.

Timely Warning andEmergency Notification Followap Information

Followup informationand updates will besent after the initial campus wide emergency
notification. Followup information will be distributed using some or all of tldentified
communicaion systemsFollowup information can be sent by the following individuals or
offices:UniversityMarketing and CommunicatiotuniversityEmergency Manager, Chief of
Public Safety, Vice President for Student Affairs, AviBDean of &idents, or their respective
designees. These offices or individuals will determine the content and notification method for
follow-up information to be disseminated and will be decided on a case by case basis.

Testingand Documentation

The ATU Alert systeis testedannually The campus community is notified of an impending

test the week of, but the specific test time and date is withheld. Both tests offer students,
faculty, and staff the opportunity to verify enroliment in ATU Alert by receipt of a tergik

and phone call. University officials also verify the ALERTUS boxes, desktop notifications, and
website are activated by the ATU Alert system.

The University also participates in table top exercises coordinated by the Office of
Emergency Managementeh year. These exercises are based on a wide range of emergency
situations and critical incidents that may affect some or all of the University community.
University officials use these exercises to determine the best course of actions and
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responses forhlie various incidents. The University is active in the Pope County Office of
Emergency Management drills and exercises that are held every year and may affect the
University community.

The Department of Residence Life conducts emergency fire drills/eviacisaat least once

per semester for each Residence Life facility. All persons in the building must participate in
the fire drill and evacuate the building. Residents who do not comply with this regulation are
subject to disciplinary action. Students shouglmhsider any fire alarm real and evacuate the
building immediately.

The Office of Emergency Management maintains a record of these tests and training exercises,
including a description of them, the dates and times they were held and an indication of

whether they were announced or unannounced. In connection with at least one such test, the
University will distribute to its students and employees information to remind them of the
University's emergency response and evacuatio

Emergency System Sted Dates Test Conducted
ATU Alert System October 2

Full Scal&xercise June 4

Residence Hall Fire/Evacuation Drills February and October

Missing Student Policy

In accordance with § 485(j) of the Hgher Education Ad, 20 U.SC. § 092(j), Arkansa Tech
University has developed an investigation and notification policy regarding fudents who reside
in on-campushousing and havebeen reported as mssing. If members of the University
community believe that a sudent has been missing for 24hours, it iscritical that they report
that information immediately to the Department of Public Safety bycalling (479)968-0222 or
911if an emergency exists.

In the event a gudent under 18 years ofage and not emancipated, AT Uwill notify acustodial
parent or guardian within 24 hours of he determination that the dudent is mssing, inaddition
to notifying any additional contact person cesignated by the gudent. For all missing sudents,
ATU will notify the local law enforcement agency within 24 hours of the determination that the
student is mssing, unkss the local law enforcement agency was the entity that made the
determination that the gudent is mssing.

Any report to a University dfficial indicating that a $udent who resides in a1-campushousing is
missing shall be referred immediately to the Department of Public Safety, AVPDean of
Sudents, and Residence Life, if applicable, and an investigation shall be conducted. If the
investigation determines that the gudent is mssing, the following persons sall be notified
within twenty- four (24) hours of the determination:

1. Anemergency contact person cesignated by the gudent. All residents of an-campus
housing are required to identify an emergency contact personprior to being allowed to
reside in m-campushousing. The emergency contact information includes medical
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information for use byemergency responders in he event of amedical stuation. The
information shall be considered confidential and is orly to be accessed by University
officials and law enforcement for official purposes and that it may not be disdosed
outside of a nmssing person inestigation.

2. The dudent’ austodial parent(s) or égal guardian(s),if a gudent is under 18 and not an
emancipated minor, and any other designated contact person.

3. Local law enforcement authorities with jurisdiction in the area that the dudent went
missing, regardless ofwhether the gudent has identified acontad person, isabove the
age of 18, or isan emancipated minor. The Department of Public Safety will work with
other law enforcement agencies, if necessay, once a sudent is deermined to be
missing. University officials may elect to notify additional persons determined to be
appropriate,consistent with the Family Edwational Rights and Privacy Ad, 20 USC. §
1232g.

Sudents are encouraged to share pertinent information with family and friendswhen leaving
campus ortaking trips. Sharing this infomation will enade University daff, aswell as family
and friends, tocontact you if the need arises. Inaddition, gudents are encouraged to
periodically update their emergency contact information with Residence Life and through their
OnreTech portal found athttps://onetech.atu.edu/. During the fall semester of each academic
year, Residence Life will notify all Sudents residing in m1-campushoushng of thispolicy.
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Crime Statistics

Clery Act Definitions of Reportable Crimes
Arkansas Tech University reports the crimes required by the Clery Act that occurred on or
within an institution’s Clery Geography that

Crime Definitions

The following definitions are to be used for reporting the crimes listed in the Clery Act, in

accordance with the Federal Bureau of Investigdtien Uni f or m Cr i me Repor ti
The definitions for murder, rape, robbery, aggravated assault, burglary, motor vehicle theft,

weapons: carrying, possessing, etc., law violations, drug abuse violations, and liquor law

vi ol ations araer yf rRenp otrhtei n“gSushynst em ( SRS) User N
Program. The definitions of fondling, incest, and statutory rape are excerpted from the
“NationaBadecdi Repmdarting System (NIBRS) User Mze
The definitions ofarcenytheft (except motor vehicle theft), simple assault, intimidation, and
destruction/ damage/vandalism of property are
Guidelines and Training Manual” from the FBI"’

Crime Definitions from the Summany SLI2 NI Ay 3 {@2adSYy o{w{0O ! &aSNJ al
Program

Arson
Any willful or malicious burning or attempt to burn, with or without intent to defraud, a
dwelling house, public building, motor vehicle or aircraft, personal property of another, etc.

Criminal Homicide-Manslaughter by Negligence
The killing of another person through gross negligence.

Criminal Homicide-Murder and Nomnegligent Manslaughter
The willful (nornegligent) killing of one human being by another.

Rape
The penetration, no mattehow slight, of the vagina or anus with any body part or object, or
oral penetration by a sex organ of another person, without the consent of the victim.

Robbery
The taking or attempting to take anything of value from the care, custody, or control of a
person or persons by force or threat of force or violence and/or by putting the victim in fear.
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Aggravated Assault

An unlawful attack by one person upon another for the purpose of inflicting severe or
aggravated bodily injury. This type of assault usualaccompanied by the use of a weapon or
by means likely to produce death or great bodily harm. (It is not necessary that injury result
from an aggravated assault when a gun, knife, or other weapon is used which could and
probably would result in serioygersonal injury if the crime were successfully completed.)

Burglary

The unlawful entry of a structure to commit a felony or a theft. For reporting purposes this
definition includes: unlawful entry with intent to commit a larceny or felony; breaking and
entering with intent to commit a larceny; housebreaking; safecracking; and all attempts to
commit any of the aforementioned.

Motor Vehicle Theft

The theft or attempted theft of a motor vehicle. (Classify as motor vehicle theft all cases where
automobiles ae taken by persons not having lawful access even though the vehicles are later
abandoned—including joyriding.)

Weapons: Carrying, Possessing, Etc.

The violation of laws or ordinances prohibiting the manufacture, sale, purchase, transportation,
possessiongoncealment, or use of firearms, cutting instruments, explosives, incendiary
devices, or other deadly weapons.

Drug Abuse Violations

The violation of laws prohibiting the production, distribution, and/or use of certain controlled
substances and the equigent or devices utilized in their preparation and/or use. The unlawful
cultivation, manufacture, distribution, sale, purchase, use, possession, transportation, or
importation of any controlled drug or narcotic substance. Arrests for violations of State and
local laws, specifically those relating to the unlawful possession, sale, use, growing,
manufacturing, and making of narcotic drugs.

Liguor Law Violations

The violation of state or local laws or ordinances prohibiting the manufacture, sale, purchase,
transportation, possession, or use of alcoholic beverages, not including driving under the
influence and drunkenness.
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Crime Definitions from the National IncideABased Reporting System
ObL.w{O0O !&SNJalydzaf FTNRY GKS C.LQa !/ w tNRINI

Sex Offenses
Any seual act directed against another person, without the consent of the victim, including
instances where the victim is incapable of giving consent.

1. Fondling—The touching of the private body parts of another person for the purpose of
sexual gratification, whout the consent of the victim, including instances where the
victim is incapable of giving consent because of his/her age or because of his/her
temporary or permanent mental incapacity.

2. Incest—Sexual intercourse between persons who are related to eabkrowithin the
degrees wherein marriage is prohibited by law.

3. Statutory Rape-Sexual intercourse with a person who is under the statutory age of
consent.

Domestic Violence

Includes felony or misdemeanor crimes of violence committed by a current or fopoessor

intimate partnerof the victim, by a person with whom the victim shares a child in common, by

a person who is chabitating with or has cdnabitated with the victim as a spouse intimate

partner, by a person similarly situated to a spouse of ¥iwim under the domestic or family

violence laws of the jurisdictioim which the crime of violence occurredr by any other person
against an adult or youth victim who is prote
family violence laws ohe jurisdictionin which the crime of violence occurred

Dating Violence

Defined as violence committed by a person who is or has been in a social relationship of a
romantic or intimate nature with the victim; and where the existence of such a relatipnshi
shall be determined based on a consideration of the following factors: 1) the length of the
relationship; 2) the type of relationship; and, 3) the frequency of interaction between the
persons involved in the relationship.

Stalking

Defined as engaging acourse of conduct directed at a specific person that would cause a
reasonable person to fear for his or her safety or the safety of others; or suffer substantial
emotional distress.

Hate Crime Definitions

Arkansas Tech University Department of Puldiety is also required to report statistics for
hate (bias) related crimes by the type of bias as defined belomitoder/non-negligent
manslaughter, rape, fondling, incest, statutory rape, robbery, aggravated assault, burglar,
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motor vehicle theft, and aon, as well as the other crimes defined below (laretmgft, simple
assault, intimidation, and destruction/damage/vandalism of property).

Crime Definitions from the Hate Crime Data Collection Guidelines and Training Manual from
GKS C.LQa !/w tNRINIY

Larceny Theft (Except Motor Vehicle Theft)

The unlawful taking, carrying, leading, or riding away of property from the possession or
constructive possession of another. Attempted larcenies are included. Embezzlement,
confidence games, forgery, worthless ckgcetc., are excluded.

Simple Assault

An unlawful physical attack by one person upon another where neither the offender displays a
weapon, nor the victim suffers obvious severe or aggravated bodily injury involving apparent
broken bones, loss of teethppsible internal injury, severe laceration, or loss of consciousness.

Intimidation

To unlawfully place another person in reasonable fear of bodily harm through the use of
threatening words and/or other conduct, but without displaying a weapon or subjgdtie
victim to actual physical attack.

Destruction/Damage/Vandalism of Property
To willfully or maliciously destroy, damage, deface, or otherwise injure real or personal
property without the consent of the owner or the person having custody or contribl of

Hate Crime
A criminal offense committed against a person or property which is motivated, in whole or in
part, by the off end e ridedity, beligmrs disaljlity,isexat a r ac e,

orientation, ethnicity or national origin.

1 Race biasA preformed negative attitude toward a group of persons who possess
common physical characteristics (e.g., color of skin, eyes, and/or hair; facial features,
etc.) genetically transmitted by descent and heredity which distinguish them as a
distinct divisiom of humankind (e.g., Asians, blacks, whites).

1 Genderidentity bias: A preformed negative opinion or attitude toward a group of
personsbased on their actual or perceived gender identity (e.g., bias against
transgender or gender nenonforming individuals)

1 Religion bias: A preformed negative opinion or attitude toward a group of persons who
share the same religious beliefs regarding the origin and purpose of the universe and
the existence or nonexistence of a supreme being (e.g., Catholic, Jewish, Riptesta
atheist).

1 Sexual orientation bias: A preformed negative opinion or attitude toward a group of
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persons based on theactual or perceived sexual orientatige.g., gay, lesbian,
heterosexual).

Ethnicity bias: A preformed negative opinion or attitudevéwd a group of people

whose members identity with each other, through a common heritage, often consisting
of a common language, common culture (often including a shared religion) and/or
ideology that stresses common ancestry.

National origin biasA prebrmed negative opinion or attitude toward a group of people
based on their actual or perceived country of birth.
Disability bias: A preformed negative opinion or attitude toward a group of persons

based on their physical or mental impairmenthether suchdisability is temporary or
permanent, congenital or acquired by heredity, accident, injury, advanced atieess

59| Page



Arkansas Tech UniversityMain Campus; Campus Security Report

2019

2018

2017

OnCampus
Residnce Hall

Total

OnCampus

Residence Hall

Total

OnCampus

Residence Hall

Total

Murder/Non-Negligent
Manslaughter

©| OnCampus

o| Non-Campus

©| Public Property

o

o

o| OnCampus

©o| NonCampus

o| Public Property

o

o

o| OnCampus

o| NonCampus

o©| Public Property

o

o

Negligent Manslaughter

Rape

Fondling

Incest

Statutory Rape

Robbery

Aggravated Assault

ellellellollolleo] Nel

RRP|IOO|O(F| O

Burglary

[ERN
(e2]

Motor Vehicle Theft

Arson

lllegal Weapon¥iolations—
Arrests

RPO|OO|O|0O|O0|0O|O|w| O

O|O|0O|0O|0O|0O|O0|O0O|O0|0o| O

O|0|0|0O|0|O|0o|Oo|o|Oo| O

O|0O|0O|W|O|O|0|O|0|Ww| O

RP|IO|O|OO|O|O|0O|O|0O|Ww| O

P|O|O|0k,|O|0O|O|0|| O

O|0|0|O|0|O|0o|Oo|0o|0o| O

O|0O|0O|0O|0O|0O|O0|0O|Oo|o| O

RPO|OO|IR,RIO|IO|0|O(F| O

R[OOIk, OO0 |O|Fr| O

ROk B|r|r|lojo|o|r| o

O|0O|O|w|O|O0|O0|0O|Oo|o| O

O|0O|0O|0O|0O|0O|O0|O0|o|o| o

(e)le] )

=1

lllegal Weapon¥iolations—
Violations Referredor
Disciplinary Action

o

o

o

o

o

o

o

o

o

o

o

o

o

Drug Law- Arrests

o

o

o

o

13

18

Drug Law- Violations
Referred for Disciplinary
Action

19

10

28

17

15

19

Liquor Law Arrests

o

o

(@)

o

Liguwr Law— Violations
Referred for Disciplinary
Action

34

33

37

44

39

45

35

35

35

60| Page



Hate crimes:

2019 No hate crimes reported.
2018 No hate crimes reported.
2017: No hate crimes reported.

Arkansas Tech UniversityMain Campus; Campus SecuritiReport

2019 2018 2017
2l = 2l s N
o 3| 8] ot | 3|8 el w| S| 8| oL
Violence Against Women Act 3 | & 2 2 § 3| g g 2 § 3| g 2 = g
(VAWA) Statistics El8|olEe | _ |E|8|slEe|_ |E|8|sl&s|_
QI c¢|5|9Q3 | 8 Ql | 5|9QP% | 8 Ql e |S5|9QP% | S
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Domestic Violence 0] 0|0 0 0 1100 0 1 1100 1 1
Dating Violence 41 0|0 4 4 1]10]0 0 1 1101|0 0
Stalking 21010 1 2 1700 0 1 2100 1
Arkansas Tech UniversityMain Campus; Campus Security Report
Unfounded Crimes 2019 2018 2017
Total Unfounded Crimes 0 0 0
*Data from law enforcement agencies:
fTThe data above reflects statistics provided from | awlergenf or c eme
Geography.
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2020 Fire Safety Report

The Higher Education Opportunity Act, enacted on August 14, 2008, requires institutions that maintain
on-campus student housing facilities to publish an annual fire safety report that contains information
about campus fire safety practices and standardsefitistitution. The report includes statistics on the
number and cause of all fires occurring within all areas of student housing, including fraternity and
sorority housing facilities, the number of injuries resulting in medical treatment as a resué &Gfgh

the number of firerelated deaths, and the value of property damaged by the fire. This report refers to

the Russellville campus, where Arkansas Tech University has residential facilities. This report is prepared
in conjunction with the Russellvillére Department.

All fires shall be reported to the Department of Public Safety (47902@2. Call 911 if it is an
emergency.

Reporting a Fire for Inclusion in the Fire Statistics

If there is an active fire, call 911. If a member of the Arkansas Tdehrsity community finds evidence

of a fire that has been extinguished, and the person is not sure whether the Department of Public Safety
has already responded, the community member should immediately notify Public Safety at (479) 968
0222toinvestigatea nd document the incident for disclosure

Fire Drills and Evacuations
Residence Hall Evacuation Procedures In Case of a Fire

1. If you hear the fire alarm immediately evacuate the building using the nearest avakibl®o
not attempt to fight a fire unless you have been trained to do so.

2. Awaken any sleeping roommate or suitemates. Prepare to evacuate by putting on shoes and
coat if necessary. Feel the doorknob and the door. If hot, do not open the door. If peol, o
slowly. If heat or heavy smoke rushes in, close the door immediately and remain inside.

3. When leaving your room, be sure to take your key in case it is necessary to return to the room
should conditions in the corridor deteriorate. Make sure to closedber tightly when
evacuating.

4. Residence Life staff members who are present on their floors will facilitate the evacuation of the
floor/section if possible. When the alarm soundbout and knock on doors as you make your
way to the nearest exit and out dfie building.

5. When exiting in smoky conditions keep your hand on the wall and crawl to the nearest exit.
Always know more than one path out of your location and the number of doors between your
room and the exit.

6. DO NOT USE ELEVATORS. Elevator shafifi wity smoke or the power may fail, leaving you
trapped. Elevators have features that recall and deactivate the elevator during an alarm.
Standing and waiting for an elevator wastes valuable time.

Each resident should report to their assigned assemidg.a

8. Residence Life staff should report to their assigned assembly area and make sure that students
have cleared the building. Conduct a head count and do not alleemiiy into the building until
directed to do so by emergency personnel.
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Fire Drills

Eah residence hall conducts at leastefire drill per semester to educate and prepare residents for
evacuation procedures in case of fire. All residents must evacuate the residence hall when the fire alarm
sounds. Failure to exit the building during @& fdrill could result in disciplinary action. Fire drills were
conducted in February 2@1and October 201fbr each Residence Hé#dcility.

In the event fire alarms sound, University policy is that all occupants must evacuate from the building,
closing does as they leave. The University expects that all campus community members will evacuate
by the nearest exit, closing doors and activating the fire alarm system (if one is present) as they leave.
Once safely outside a building, it is appropriate to confdct and the Department of Public Safety.
Students and/or staff are informed where to relocate by staff if circumstances warrant at the time of the
alarm.

No training is provided to students or employees in firefighting or suppression activity as this is
inherently dangerous and each community member’' s o
doors along the exit path as they go to contain the spread of flames and smoke, and to activate the

alarm as they exit. At no time should the closing of daorghe activation of the alarm delay the exit

from the building.

Fire Prevention

The following items are prohibited in residence halls: open flames, candles and incense, candle
warmers, portable space heaters, smoking, open flame decorations, barbetisehgt plates, toaster
ovens, open coil appliances, suntan lamps, halogen lamps, motion lamgsalselfing scootersand
hover boards.

Suggested Ways to Prevent Fire in the Residence Halls

1 Make sure that all appliances are turned off as you finishgugiem. This includes curling irons,
irons, and blow dryers.

1 If you have a refrigerator or any other appliance using a large electrical cord, and if you find it
necessary to use an extension cord, the extension cord must be of the same thickness as the
appl i ance’s cord. A smaller cord will not adequ

1 Avoid overloading an electrical outlet. You should not use cube plugs. Be sure that, if you do use
extension cords, they are located safely away from high traffiasar€hese cords should never
be frayed or have any wires exposed.

1 Itis important that you demonstrate your concern by noting problematic situations to others. If
for any reason others are careless, you need to point this out to them so that the safdty of
residents is maintained.

Daily Fire Log

The Department of Public Safetyaintains a daily fire log. The daily fire log is open to public inspection
and available by calling the Department of Public Safety at (4799283 or email atps@atu.edu.

Fire Safety Education and Training

All faculty, staff, and students are expected to familiarize themselves with the evacuation plan for the
buildings in which they occupy including the identified immediate evacuation Br¢le residence
halls, evacuation routes are posted in the hallways on every floor and students are instructed at the
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opening meeting and other floor meetings on evacuation procedures. Programs are also presented in
residence halls on various safety issuncluding fire safety. Students are reminded about fire

evacuation procedures during all hall meetings, floor meetings, or after problems occur during fire drills
and accidental activations of the alarm. The Resident Assistant on duty completes rbahieiude
checking fire extinguishers (gauges, missing tags), and completes Work Order Requests for any issues. In
addition, custodial staff also check and submit Work Order Requests for extinguishers that need
replacement. The Occupational Safety Caaaitthr conducts periodic inspections of exit signs, detectors,
doors, and pull stations within the residence halls. Work Order Requests are subsequently submitted to
address items that require corrective action. Residence Directors and Residential Assistaite fire
safety/emergency training annually. Employees will also receive training when policy or procedures
relating to fire safety change. This training will include: protocol for reporting fires, procedures for
evacuating a building, and how to ped to other emergencies. Students will receive this training

during the beginning of the fall semestarorientation sessions.

Plans for Future Improvement

As resources become available, the institution will consider the installation of additionatgtidhs,

heat detectors and fire extinguisher devices at all residential facilities. Currently, Arkansas Tech
University has future plans for improvements to fire safety. Arkansas Tech University established the
Master Plan which will involve the additiamd remodel of University facilities. During the
implementation of the Master Plan, improvements will be made to the fire safety capabilities, as
identified during this process.
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Fire StatisticCY209
Information Dates 01/01/204.through 12/31/2019
Residence Halls Total Fires | Cause Injuries Deaths Property
Damage
Baswell Hall 0 N/A 0 0 0
Brown Hall 0 N/A 0 0 0
Caraway Hall 0 N/A 0 0 0
Critz Hall 0 N/A 0 0 0
Hughes Hall 0 N/A 0 0 0
Jones Hall 0 N/A 0 0 0
M Street 0 N/A 0 0 0
Nutt Hall 0 N/A 0 0 0
Paine Hall 0 N/A 0 0 0
Stadium Suites 0 N/A 0 0 0
Tucker Hall 0 N/A 0 0 0
Turner Hall 0 N/A 0 0 0
University Commons 0 N/A 0 0 0
Vista Place 0 N/A 0 0 0
Wilson Hall 0 N/A 0 0 0
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Fire StatisticsCY2018
Information Dates 01/0/2018 through 12/31/2018
Residence Halls Total Fires | Cause Injuries Deaths Property
Damage
Baswell Hall 0 N/A 0 0 0
Brown Hall 0 N/A 0 0 0
Caraway Hall 0 N/A 0 0 0
Critz Hall 0 N/A 0 0 0
Hughes Hall 0 N/A 0 0 0
Jones Hall 0 N/A 0 0 0
M Street 0 N/A 0 0 0
Nutt Hall 0 N/A 0 0 0
Paine Hall 0 N/A 0 0 0
Stadium Suites 0 N/A 0 0 0
Tucker Hall 0 N/A 0 0 0
Turner Hall 0 N/A 0 0 0
University Commons 0 N/A 0 0 0
Vista Place 0 N/A 0 0 0
Wilson Hall 0 N/A 0 0 0

66| Page



Fire StatisticsCY2017
Information Dates 01/01/207 through 12/31/20T7
Residence Halls Total Fires | Cause Injuries Deaths Property
Damage
Baswell Hall 0 N/A 0 0 0
Brown Hall 0 N/A 0 0 0
Caraway Hall 0 N/A 0 0 0
Critz Hall 0 N/A 0 0 0
Hughes Hall 0 N/A 0 0 0
Jones Hall 0 N/A 0 0 0
M Street 0 N/A 0 0 0
Nutt Hall 0 N/A 0 0 0
Paine Hall 0 N/A 0 0 0
Stadium Suites 0 N/A 0 0 0
Tucker Hall 0 N/A 0 0 0
Turner Hall 0 N/A 0 0 0
University Commons 0 N/A 0 0 0
Vista Place 0 N/A 0 0 0
Wilson Hall 0 N/A 0 0 0
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Safety Amenities
Residence Halls Sprinkler Fire Smoke Fire Dirills
System Extinguishers| Detectors | per Year
Baswell Hal- 1204 North El Paso Yes Yes Yes 2
Brown Hall-501 West O Street Yes Yes Yes 2
Caraway Halt 1403 North Arkansas Yes Yes Yes 2
Hughes Hal 514 WesiM Street Yes Yes Yes 2
Jones Hal 1804 North Boulder Yes Yes Yes 2
M Street—508 West M Street Yes Yes Yes 2
Nutt Hall- 1505 North El Paso Yes Yes Yes 2
Paine Hal-1704 North Glenwood Yes Yes Yes 2
Stadium Suites 107 West L Street No Yes Yes 2
Tucker Hal-411 West N Street Yes Yes Yes 2
Turner Hall-504 West O Street Yes Yes Yes 2
University Commons 1711 Coliseum No Yes Yes 2
Vista Place-821 East O Street No Yes Yes 2
Wilson Hall-502 West M Street Yes Yes Yes 2

*All residencehalls are located in Russellville Arkansas with the zip code of 72801.
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