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B. Restatement of Problem 

The Mid-South Educational Research Association (MSERA) Annual Meeting was held in 

Pensacola, Florida, November 6 – 8, 2013. My paper “Supporting Novice and Veteran 

Educators: Keeping them in the Field of Education” was presented at this conference. This 

venue offered an excellent opportunity for the dissemination of my research results. 

Additionally, the conference proved to be informative and beneficial as I made professional 

contacts and attended many informative sessions. 

My paper, “Supporting Novice and Veteran Educators: Keeping them in the Field of 

Education” addresses how to support all teachers as they seek to make a difference in the lives of 

children and youth.  As a result of this research, I have gained a better understanding of the value 

of mentoring and professional development as invaluable means to help sustain teachers’ 

enthusiasm and growth.  Furthermore, I always strive to integrate the results of my research into 

my curriculum at ATU for the betterment of the students. 

 

C. Brief Review of the Research Procedure Utilized 

The MSERA Annual Meeting afforded me the opportunity to interact with other 

professionals from across six states to present papers and discuss current research trends and 

local, state and national initiatives. My presentation concerned the issue of burnout. A survey 

was completed by approximately 450 Arkansas educators in the fall of 2011. This study was 

conducted in order to: (a) assess the current climate in the PK-12 environment regarding the 

amount of stress that educators sustain; (b) examine ways that novice and veteran educators seek 

to support themselves in order to remain in the field of education; and (c) examine productive 

ways that all educators can be supported professionally. 
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D. Summary of Findings 

Approximately 400 Arkansas classroom educators and 50 administrators from small, 

medium, and large school districts were surveyed. The results of the survey indicated that a 

significant number of educators consider leaving the field due to the demands of the job. The 

percentage of those who reported a high degree of burnout was about the same as those who 

report being content in the field of education, regardless of the years of teaching experience.  

Data from the survey illustrate the need for effective support in managing stress. 

Historically, mentoring has been established as a productive means of coaching professionals 

who are new to a field. Building upon this fact, this study promotes supportive measures for both 

novice and veteran teachers. The case is made for the importance of mentorship programs, 

detailed considerations for mentors are noted, and implementation methods are examined. 

Professional development opportunities are seen to be valuable opportunities for both veteran 

and novice teachers. 

   

E. Conclusions and Recommendations 

Arkansas educators continually seek ways to improve their instructional effectiveness. As 

the survey revealed, a vast majority of educators take work home, spend extra time on the 

campus and use their own resources to purchase needed items for the classroom. 

Recommendations for supporting novice teachers include the following aspects of mentoring: 1) 

the development of a professional growth plan; 2) identification and celebration of strength 

areas; 3) procurement of resources, both human resources and material resources; and 4) the 

identification of professional growth opportunities. Recommendations for supporting veteran 
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teachers include: 1) professional development; 2) conferences and seminars; 3) networking and 

sharing of ideas with other educators; 4) valued input into planning and program development.  

With this in mind, the research supports the recommendation of a comprehensive support 

network. Such a network should flow down from the administration in support of veteran and 

novice teachers alike. With such a “top down” approach, veteran teachers are then in a more 

advantageous position to help novice teachers. However, it still belongs to the administration to 

monitor the program and insure its success through active oversight and participation. 
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Abstract 

Novice and veteran educators may find themselves overwhelmed with the demands and 

pressures known to be present in today’s PK-12 schools. This study was conducted in order to: 

(a) assess the current climate in the PK-12 environment regarding the amount of stress that 

educators sustain, (b) examine ways that novice and veteran educators seek to support 

themselves in order to remain in the field of education, and (c) examine productive ways that all 

educators can be supported professionally. 

 
Approximately 400 Arkansas classroom educators and 50 administrators from small, 

medium, and large school districts were surveyed. Some of the questions asked were: 1) To what 

degree do you feel that burnout is affecting you and your performance as a professional? (2) If 

the stress level at your job were going to be the same five years from now, would you 

contemplate a career change? (3) In the week of record, how many persons in your home other 

than yourself did any kind of work to help you directly in your role as educator? 

Throughout the discussion of the results, data from the survey is reported and discussed 

to illustrate the need for effective support in managing stress. The results of the survey indicated 

that a significant number of educators consider leaving the field due to the demands of the job. 

Historically, mentoring has been established as a productive means of coaching professionals 

who are new to a field. Building upon this fact, this study presents the case for developing a solid 

mentorship program. The case is made for the importance of mentorship programs, detailed 

considerations for mentors are noted, and thought provoking issues are examined. 
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