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Abstract 
 The purpose of this study was to determine if there were 

significant differences in music teachers’ attitudes toward 
encouraging their students to enter the music education profession 

when compared to their level of job satisfaction.   A one-way 
analysis of variance revealed there were significant differences in 
encouragement attitudes of music educators when compared to 
their level of job satisfaction on each of five different Likert-type 

statements.  ANOVA results also revealed significant differences in 
music teacher attitudes based on their level of job satisfaction for 
adequate compensation, administrative support, respect of public, 

as well as adequate time to do their job well.  No significant 
differences in job satisfaction were found for gender, race, degree 

earned, marital status, grade taught, age, years of teaching 
experience, opportunity to team-teach or instruction time spent 

outside the school day. 

A one-way ANOVA comparing the music teacher responses 
with their job satisfaction score was calculated for the 
question “I will encourage my students to consider a 
teaching career.”  A significant difference was found 
between the Likert responses (F(4,893) = 39.12, p < .05). 

A one-way ANOVA comparing the music teacher responses 
with their job satisfaction score was calculated for the 
question “I will encourage my students to consider a music 
teaching career.”  A significant difference was found 
between the Likert responses (F(4,900) = 36.23, p < .05).  

A one-way ANOVA comparing the music teacher responses 
with their job satisfaction score was calculated for the 
question “I will encourage my child(ren) to consider a 
teaching career.”  A significant difference was found 
between the Likert responses (F(4,898) = 35.85, p < .05).  

A one-way ANOVA comparing the music teacher responses 
with their job satisfaction score was calculated for the 
question “I will encourage my child(ren) to consider a music 
teaching career.”  A significant difference was found 
between the Likert responses (F(4,894) = 24.76, p < .05).  

A one-way ANOVA comparing the music teacher responses 
with their job satisfaction score was calculated.  A 
significant difference was found between the Likert 
responses (F(4,904) = 33.23, p < .05).  

The participants’ (N = 911) gender distribution included 
56% females and 44% males. 

An overwhelming majority (94%) of participants were 
Caucasian with no other ethnic group registering higher 
than two percent. Other ethnicity responses for participants 
included 2% African American, 1% Asian/pacific islanders, 
1% Latino or Hispanic and 2% other. 

Eighty-seven percent of the respondents reported that 
they were full time music teachers and 97% of all 
respondents indicated they were certified to teach music.  

Thirty-five percent of the respondents reported having 
bachelors degrees while 65% report holding a masters 
degree or higher.  

The grade assignments of music teachers were relatively 
evenly distributed with 27% elementary, 31% middle school/
junior high, 36% high school and 6% college/university 
music teachers. 

The teaching assignments distribution of the participants 
included 30% general music, 20% vocal, 7% instrumental 
strings, 41% instrumental band and 2% applied lessons. 

 PARTICIPANTS  

 RESEARCH QUESTION  1  

 RESEARCH QUESTIONS  2 & 3  

 RESEARCH QUESTIONS  4 & 5  


