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FACULTY SENATE
Tuesday, February 12, 2019
Rothwell 456

I. Call to Order
a. Approval of the minutes from December 5, 2018
b. Dr. Robin Bowen

II. New Business
a. Curriculum 
b. Board of Trustees issues 
c. MARCOMM Survey (marketing consultants survey)
d. Procurement/Purchasing
e. Wellness Center Policies 
f. Campus Landscape Plan
g. Interdisciplinary Research Center Grant Proposals 

III. Old Business
a. External Employment Policy 
b. Faculty Senate’s statement concerning VPAA 
c. HLC Update (Evaluation of Teaching and Learning)
d. TIAA/CREFF, retirement funds 
e. Dean/Department Head evaluations 
f. Academic Integrity Policy (Jon Clements)

IV. Open Forum

V. Announcement and Information Items

VI. Adjournment














Curricular Items
February Faculty Senate

http://www.atu.edu/registrar/curriculum_proposals.php.
 
Please note that bookmarks have been set up on the PDF file to help you navigate the proposals.  Bookmarks are very easy to open with Chrome, Firefox, and older versions of Explorer.  If you are using Chrome browser, you will have to disable plugins to use the bookmarks.
 
See the following instructions for opening bookmarks using the new Explorer 10:  Open Acrobat or Acrobat Reader. In the Preferences dialog box, choose General in the Categories list, and then select the Enable PDF thumbnail previews in Windows Explorer check box. Click OK.  Wait for a few seconds while Acrobat is configured to show thumbnail previews in Windows Explorer.

College of eTEch – Department of Professional Studies

1.	Add the following courses to the course descriptions:
OL 3013: Foundations of Organizational Leadership; and
OL (PS) 4843: Training and Development;
2.	Add the OL Organizational cross listing to PS 3003: Project Design; change the course number to 4943; change the title Applied Leadership Project; modify the prerequisite FROM: Prerequisites: Successful completion of general education English requirement, PS 3143: Applied Professional Research, and permission of the program advisor; TO: Prerequisites: Successful completion of general education English requirement, OL (PS) 3143: Applied Professional Research, and permission of the program advisor; and modify the course description as outlined in the proposal;
3.	Add the OL Organizational cross listing to PS 3143: Applied Professional Research; modify the prerequisite FROM: Prerequisite: Successful completion of the general education English requirement and PS 3013: Professional Studies Seminar, or permission of instructor; TO: Successful completion of the general education English requirement or permission of instructor; and modify the course description as outlined in the proposal;
4.	Add the OL Organizational cross listing to PS 4003: Capstone Project; change the course number to 4953; change the title to Organizational Leadership Capstone; modify the prerequisite FROM: 
Prerequisite: PS 3003: Project Design, with a grade of C or higher; TO: Prerequisite: OL (PS) 4943: Applied Leadership Project, with a grade of C or higher; and modify the course description as outlined in the proposal;
5.	Add the OL Organizational cross listing to PS 4243: Planning for Adult Learners; change the title to Workplace Learning; and modify the course description as outlined in the proposal;
6.	Add the OL Organizational cross listing to the following PS Professional Studies courses:
a.	PS 3023: Professional Communications;
b.	PS 3133: Applied Principles of Personnel Management;
c.	PS 4143: Nonprofit Governance;
d.	PS 4243: Planning for Adult Learners;
e.	PS 4343: Community Development;
f.	PS 4443: Professional Leadership;
g.	PS 4543: Workplace Supervision;
h.	PS 4643: Occupational Globalization and Diversity; and
i.	PS 4743	: Organizational Change; 
7.	Reconfigure the Bachelor of Professional Studies to create the following curriculum:
a.	Bachelor of Arts in Organizational Leadership Agriculture Business Concentration;
b.	Bachelor of Arts in Organizational Leadership Child Develop Concentration;
c.	Bachelor of Arts in Organizational Leadership Criminal Justice Concentration;
d.	Bachelor of Arts in Organizational Leadership Industrial/Organizational Psychology Concentration;
e.	Bachelor of Arts in Organizational Leadership Interdisciplinary Studies Concentration;
f.	Bachelor of Arts in Organizational Leadership Public Relations Concentration; and
g.	Bachelor of Arts in Organizational Leadership Workforce Technology Concentration; 
8.	Move the following curriculum to phase out status:
a.	Bachelor of Professional Studies Agriculture Business Concentration;
b.	Bachelor of Professional Studies Applied Leadership Concentration;
c.	Bachelor of Professional Studies Child Develop Concentration;
d.	Bachelor of Professional Studies Criminal Justice Concentration;
e.	Bachelor of Professional Studies Industrial/Organizational Psychology Concentration;
f.	Bachelor of Professional Studies Public Relations Concentration; and
g.	Bachelor of Professional Studies Workforce Technology Concentration; and
	NOTE: the Bachelor of Professional Studies Interdisciplinary Concentration will remain active.

Policy needs to be updated and mirrored in the:
· Faculty Handbook
· Catalog
· Any other place academic integrity policy shows up…
Training on policy needs to occur:
· In Freshman orientation and Tech 1001
· In faculty orientation and the Center for Excellence in Teaching and Learning




D. Academic Integrity

1. The Preamble
A university exists for the purpose of educating students and granting degrees to all students who complete graduation requirements. Therefore, Arkansas Tech University requires the highest standards of academic integrity and conduct from all students. Students at Arkansas Tech University will refrain from committing any of the violations of academic integrity as detailed below. Further, Arkansas Tech University expects that all classes maintain an academic and courteous atmosphere. Both the professor and students are responsible for creating an environment that enables all students to reach their academic potential. The classroom is under the control of the professor who will give students a statement of his or her classroom expectations and policies in a syllabus at the beginning of the semester. The term “classroom” as used in this Academic Integrity Policy includes face-to-face, hybrid and online classes. It is not restricted to classrooms on or off campus but also includes playing fields and laboratories, as well as University computer areas on or off campus as well as field trips associated with class-related matters. Students will conduct themselves in a non-disruptive and civil manner when attending classes and other events associated with Arkansas Tech University.

2. Types of Academic Integrity Violations
A violation of academic integrity refers to various categories of inappropriate academic behavior with respect to a course. Students must refrain from cheating, plagiarism, fabrication, impersonation, forgery, collusion and/or other dishonest practices. Below are common examples of unacceptable academic behavior.

Cheating on an examination, quiz, report, or assignment involves any of several categories of dishonest activity. Examples of cheating include, but are not limited to: 
· copying from the examination or quiz of another student;
· using classroom notes, messages, or crib sheets in any format (paper or electronic) which gives the student extra help on the exam or quiz, and which were not approved by the instructor of the class;
· obtaining advance copies of exams or quizzes;
· soliciting of unethical academic services, including purchasing of research papers, essays, or any other scholastic endeavor; and
· using the same paper to fulfill requirements in several classes without the consent of the professors teaching those classes.

Plagiarism is stealing the ideas, data, tables, graphs or writing of another person and using them as one's own. This includes not only passages, but also sentences and phrases incorporated in the student's written work without acknowledgment to the true author. Any paper written by cutting and pasting from the Internet or any other source is plagiarized. Slight modifications in wording do not change the fact that the sentence or phrase is plagiarized. Acknowledgment of the source of ideas must be made through a recognized footnoting or citation format (MLA, APA, etc.). Plagiarism includes recasting the phrase or passage in the student's own words of another's ideas that are not considered common knowledge. Acknowledgment of source must be made in this case as well.

Collusion is the act of collaborating with one or more students or others on coursework (i.e., a test, assignments, paper, etc.) when the professor has not expressly approved collaboration or group work on the assignment. Individual coursework is to be entirely the work of the student submitting it for a grade. When a student submits work that produced through collaboration with others without the authorization of the instructor as the individual student’s own work and performance, this is a violation of academic integrity.
 
Impersonation, fabrication, and forgery are all violations of academic integrity. Impersonation is assuming a student’s identity with the intent to provide an advantage for the student academically. Fabrication and forgery are “to fake; forge (a document signature, etc.),” particularly the faking or forging of the information or signature on course assignments. Examples of impersonation include but are not limited to hiring a substitute to take an exam, write a paper; or complete some other course assignment.
Examples of academic fabrication and forgery include but are not limited to: 
· furnishing false information, data, or research findings on coursework;
· failing to identify yourself honestly in the context of an academic obligation;
· fabricating or altering information or data and presenting it as legitimate;
· providing false or misleading information to an instructor or any other University official;
· forging an instructor’s signature on a letter of recommendation or any other document;
· submitting an altered transcript of grades to or from another institution or employer;
· putting your name on another person’s exam or assignment; and
· altering a previously graded exam or assignment for purposes of a grade appeal or of gaining points in a re-grading process.

3. Classroom Behavior
Each member of the Arkansas Tech University community is obliged to conduct her/himself in a non-disruptive manner in the classroom. If a student is being disruptive, the instructor will address the situation, discussing behavioral expectations moving forward, and emphasize possible consequences for failing to comply. If the disruptive behavior persists, the student may be suspended on an interim basis from the class. Instructors may report excessive and/or repeated disruptive behavior through the Procedures for Addressing Violations of Academic Integrity and Classroom Behavior. This process includes an appeals process students may use to challenge perceived violations or excessive penalties. Students who exhibit disruptive behavior may also be referred to the Department of Student Conduct (see Article III, Section C of the Arkansas Tech University Student Handbook).

If a classroom incident constitutes an emergency (e.g., any immediate threat to life and/or property) and requires an immediate response from police, fire or emergency medical services, please call 911.

E. Procedures for Addressing Violations of Academic Integrity and Classroom Behavior
Since allegations of a violation of academic integrity may have serious consequences, below are the procedures for reporting allegations, the administrative procedure for processing alleged violations, and a statement of institutional penalties that may be applied on top of the instructor’s academic penalty in those cases where violations occurred.

1. Principles
1. Arkansas Tech University promotes a culture of academic integrity and professionalism that enhances the quality of an Arkansas Tech degree.
2. The process for reporting and adjudicating an allegation of academic dishonesty should be fair and just for all involved.
3. Faculty members have sole purview for any academic sanction administered if a violation of the academic integrity policy is found to have occurred.
4. Arkansas Tech supports educational, not solely punitive, measures for addressing violations of the academic integrity policy.

2. Reporting Procedure
1. If any  instructor, student, or staff member has compelling facts and evidence an individual has violated any category of academic integrity, that instructor, student, or staff member must report the suspected violation(s) to Academic Affairs using the Arkansas Tech University “Academic Integrity Referral” form found at:
[insert web link here]
2. Upon receipt of an allegation, Academic Affairs will either create a file for the student if it is a first time offense or add the report to an existing file for the individual if one already exists.

3. Administrative Procedure
1. Within three business days of receiving a reported violation of academic integrity, Academic Affairs will notify:
a. The instructor of record for the course, as well as his/her Department Head and Dean will be supplied the report, the evidence and the number of allegations and proven violations of academic integrity or disruptive classroom behavior by the student.
b. The student of the alleged violation, the report and evidence. 
NOTE:  A course withdrawal or drop by the student that occurs after a reported violation of academic integrity or classroom behavioral conduct may not be honored. If a violation is determined to have occurred, the student may be reinstated if the penalty is an “F” in the course.
2. Upon notification of an alleged violation, the student has five business days to schedule a meeting with the instructor to resolve the allegation. If the instructor is unreachable, the student should arrange within this timeframe a meeting with the instructor’s Department Head or Dean.
a. If the student fails to respond to the instructor (or Department Head or Dean) within five business days of notification, this is taken as tacit acceptance that the violation occurred. After five business days, the instructor informs Academic Affairs, his/her Department Head, and Dean that the student has failed to request a meeting. The instructor may apply the academic penalty as prescribed in his/her course syllabus. Academic Affairs may also apply additional institutional penalties based on the number and severity of the violation.
b. If the student does request a meeting within five business days, the instructor (or Department Head or Dean, if necessary) and student will meet (either face-to-face, by conference call or using other electronic means) to attempt to resolve the allegation. This meeting may result in one of the following:
1. The student provides explanation and evidence to the satisfaction of the instructor that no violation occurred. The instructor informs Academic Affairs, his/her Department Head, and Dean that the allegation against the student has been resolved and no penalties will be assessed.
2. The instructor educates the student on what qualifies as a violation of the policy and the student accepts that he/she violated it. The instructor may apply the academic penalty as prescribed in the course syllabus, which may include a final grade of “F” that would override the student’s course drop or withdrawal if such has occurred. Academic Affairs may also apply additional institutional penalties based on the number and severity of the violation.
NOTE:  If the student feels the instructor’s academic penalty is excessive or unfair, he/she should refer to the Student Handbook, Article V: Classroom Provisions, Section C: Student Academic Grievance Procedure, on how to appeal it.
3. The student and the instructor are unable to resolve the issue. The student then has three business days from the meeting to file an appeal with Academic Affairs. Academic Affairs then forwards the case to the Academic Affairs Appeals Committee Chair for resolution.
c. If neither the individual nor the instructor acknowledge the report and/or take action to resolve it within the five business days, Academic Affairs follows up with the Department Head and/or Dean to get acknowledgment of the report and resolution of the allegation by the student and/or instructor.
3. For cases where the student appeals the allegation to the Academic Appeals Committee, the Chair will provide the Academic Appeals Committee with the original report and evidence provided by the reporting party, any report and evidence supplied by the instructor, as well as the appeal and explanation by the student. The committee will decide whether or not the facts merit investigation.  If so, the Academic Appeals Committee will appoint from its body a subcommittee to investigate and recommend action. The Chair forms the subcommittee of at least three members (two students and a faculty member) who will be responsible for investigating the case. The Chair will provide the subcommittee with the original report and evidence provided by the reporting party, any report and evidence supplied by the instructor, as well as the appeal and explanation by the student. Upon conclusion of its investigation, the subcommittee reports its findings and recommendation to the Chair of the Academic Appeals Committee. The Chair then shares the subcommittee’s recommendation with the full Academic Appeals Committee, who make the final decision on the appeal. The Chair will report the full committee’s decision to Academic Affairs.  Academic Affairs then contacts all parties as follows:
a. If the decision is that no violation has occurred, Academic Affairs notifies the individual, as well as the instructor, his/her Department Head and Dean to that effect. No penalties are assessed against the student.
b. If the decision is that a violation of the policy occurred, Academic Affairs notifies the student, as well as the instructor, his/her Department Head and Dean to that effect. The instructor may apply the academic penalty as prescribed in the course syllabus, which may include a final grade of “F” that would trump the student’s course drop or withdrawal if such has occurred. Academic Affairs may also apply additional institutional penalties based on the number and severity of the violation. 
Academic Affairs updates the file for the individual as appropriate and the issue is resolved.
4. The procedural process for violations of academic integrity for Graduate Students can be found in the Graduate Catalog in the Academic Information Section located at this website: http://www.atu.edu/academics/ catalog-graduate/ academic_info.html.

F.  Penalties for Violations of Academic Integrity and Classroom Behavior
1. Arkansas Tech University respects the right of the instructor of record for the course to determine and apply all academic sanctions for violations of academic integrity. The classroom is under the control of the instructor, who will give students a statement of his/her classroom expectations and policies in a syllabus at the beginning of the semester. Typical penalties can include, but are not limited to giving an ‘F’ on a particular quiz or exam, giving an ‘F’ on a term paper or other written work, or giving the student an ‘F’ or ‘W’ for the course. Instructors may also have different penalties depending on the number and severity of violations.
2. As an institution, Arkansas Tech University may deem it necessary to apply additional sanctions beyond the academic penalties imposed through the course. Examples of the types of penalties Arkansas Tech may choose to apply include but are not limited to required completion of academic integrity training, as well as disciplinary probation, suspension or expulsion from the university. Any institutional penalties that may be applied will vary based on the number and severity of violations. Below is the general rubric Academic Affairs will follow when applying an institutional penalty.
a. First Offense:  If an institutional penalty is applied, generally this will involve required training on academic integrity and acceptable academic practices and behaviors. However, the severity of the violation may justify probation or even suspension from the university.
i. Note:  The academic integrity course or training is two be completed within two business weeks of notification by Academic Affairs that it is required. Failure to complete the course in this timely fashion may result in a hold being placed on the individual’s account by the Registrars. It will not be removed until the training is completed. Also, any costs for the course or training must be paid by the student.
b. Second Offense: For a second offense, additional training on acceptable academic practices and behaviors may be required, as well as disciplinary probation. However, the severity of the violation may entail suspension or even expulsion from the university.
c. Third Offense: For a third offense the individual has already had two courses on academic training and incurred disciplinary probation. The minimum penalty is now suspension. However, the severity of the violation along with the multiple infractions may result in expulsion from the university.
d. Fourth Offense:  For a fourth offense, the individual will be expelled from the university.
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